
AGENDA

SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETIN
President Sabol's Office

April 27, 1970 7:30 p. m

G

.

A. Call to order

B. Roll call

C. Recommended actions:
1. Approval of minutes as. submitted
2. Approval of treasurer's report
3. Approval of current bills for payment
4. Approval of current payroll journal

D. Old business:
1. Report on faculty negotiations and recommendation

for approval of agreement
2. Review of material on graphics presented at last meeting
3. Review of additional information re movable equipment

items deleted at last meeting
4. Proposed expansion of community service progra
5. Statement on duties of Board and policy development

distributed at last meeting
6. Expansion and revision of Commencement program
7. Other items

E. New business:
1. Staff promotions for next fiscal year.
2. Cash contribution .for operating funds
3. Other new business

F. President Sabol's report:
1. Construction pr
2. New applications for summer and fall terms
3. Appointment of new Executive Secretary to

Illinois Junior College Board
4. Special program on pollution
5. Learning Resources Center activities
6. Personnel matters
7. Other items

G. Time of next meeting

H. Adjournment



MINUTES OF SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING

April 27, 1970

The Board of Trustees of Sauk Valley College met in regular meeting at
7:30 p.m. on April 27, 1970 in the President's Office at Sauk Valley College
Rural Route #1,. Dixon, Illinois.

Call to Order: Chairman. Schuneman called the meeting to
to order at 7:40 p. m. and the following members
answered roll call:

Present: Ronald. Coplan
Orval DeWeerth
Catherine Perkins
Kenneth Reuter
Gerald Stuff
Warren. Walder
Clayton. Schuneman

Minutes: It was moved and seconded that the minutes of
the April 13, 1970 meeting be approved as presented.
Motion voted and carried.

Treasurer's Report: It was moved and seconded that the Board approve
the attached. Treasurer's Report. Motion voted
and carried.

Bills Pa ble: It was moved and seconded that bills as listed and
and attached be approved in the following amounts:

Payroll:

Educational Fund
Building Fund
Site. & Construction. Fund

$145, 950..13
7, 796. 08

87,527.44

The following vote was recorded: Ayes. Members
Coplan, DeWeerth, Perkins,, Reuter, Stuff Walder,
Schuneman. Nays -0. Motion carried.

It was moved and seconded that the March 26, 1970
payroll in the amount of $62, 069.46 and the April
15, 1970 payroll in the amount of $54, 818.82 be
approved for payment. The following vote was
recorded: Ayes: Members Coplan, DeWeerth,
Perkins, Reuter, Stuff Walder and Schuneman.
Nays -0. Motion carried.



Faculty Negotiations
and. Recommendations:

Graphics:

Entrance Sign:

Commencement Change:

Staff Promotions:

Page #2
April 27, 1970

It was moved and seconded that the Board
approve the attached agreement between
the SVC Faculty Association and the SVC
Board of Trustees. Motion voted and
carried.

It was moved and seconded that the
Board approve the purchase of 106
beaded traffic control signs from
Hopkins Road Equipment, Dixon, Ill.
at an approximate cost of $1,270.45.
The following vote was recorded: Ayes
Members Coplan, DeWeerth, Perkins,
Reuter, Stuff, Walder and Schuneman.
Nays -O. Motion carried.

It was moved and seconded that the Board
gratefully accept the gift of an entrance
sign to consist of three letters (SVC)
made of cast concrete with reinforced
steel, eight feet high. Motion voted and
carried.

It was moved and seconded that the Board
approve the re -scheduling of Commenidement
activities. The program will consist of an
Honors Banquet on. Friday evening. June 5,
1970 with Dr. R.. Buckminister Fuller as
speaker, and the regular commencement
ceremony to be held on, Sunday, June 7,
1970 with Mr. Howard James (head of the
midwest news bureau of the Christian
Science Monitor) as the commencement
speaker. Motion voted and carried.

It was moved and seconded that the following
instructors be approved for promotions as
follows:

Fred Anderson
Walter Clevenger
Marvin Dahlberg
Dale Heuck
Robert Laursen
George Vrhel

Asst.
Asst.
Asst.
Asst.
Asst.
Asst.

Professor
Professor
Professor
Professor
Professor
Profes s or



Request for State Income
Tax Funds:

Rental of Televator:

Cash  Contribution:
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It was moved and seconded that the Board
approve the attached resolution to all five
county boards of supervisors to solicit a
share of the state income tax funds for use
in the college operating fund.

It was moved and seconded that the Board
approve the recommendation of Robert Edison,
Dean of Business Services, to rent the college
televator to any subcontractor at the new
building for a fee of $40 per day, with a mini-
mum rental period to be 1/2 day. .Motion.voted
and carried,

It was moved and seconded that a cash contri.
bution of $25 be accepted by the Board, placed
in the college operating, fund, and a letter of
appreciation be sent to the donor. Motion voted
and carried.

Change in Meeting Time: It was moved and seconded that the meeting time
of the Sauk Valley Board .of Trustees be set for
8:00 p.m. until further notice. Motion voted and
carried.

Change Order for Kitchen It was moved and seconded that the Board approve
Equipment Connections: a request for change order in the amount of

$7, 368 to Donovan Construction Company for
mechanical and electrical connections for kitchen
equipment in the new building. Motion voted and
carried.

Exposed Concrete:

Committee Formed:

Construction, Report:

Discussion was held on sealing the exposed
concrete in the laboratory areas and stairways
of the new building.

Chairman Schuneman appointed a committee of
Ronald. Coplan, Warren Walder and. Clayton
Schuneman to discuss sta,laries with the admin-
istrative personnel.

President Sabol informed the Board that the con-
tractor still plans on completing the new building
by the end of May. The only problem will be
Rcntal School Labs and their installation,



Enrollment:

Executive Session:

Personnel:

Stan Williams

R. Lee Frederick:

Adjournment:
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New applications for the summer session total
42, while new applications for Fall 1970 total
215.

At 9:25 p.m. it was moved and seconded that the
Board adjourn to Executive. Session. Motion voted
and carried.

At 10:45 p.m. it was moved and seconded that
the Board return to regular session. Motion
voted and carried.

It was moved and seconded to' release Mr.. Stan
Williams from his contract as of May 15, 1970
upon the satisfactory completion: of his course
work, final reports and grades; with full reimb-
ursement for completion of his annual contract.
In a roll call vote the following .voted aye:
Members Coplan, DeWeerth, Perkins, Reuter,
Stuff, Walder and. Schuneman., Nays -O. Motion
carried.

It was moved and seconded to reaffirm the
action of the President in the non -retention of
Mr. R. L. Frederick. Motion voted and carried,

Since there was no further business, it was
moved and seconded that the Board adjourn. The
next meeting will be 8:00 p.m.. May 11, 1970. The
following vote was recorded: Ayes Members
Coplan, DeWeerth, Perkins, Reuter, Stuff,
Walder and Schuneman. Nays -0. Motion carried.

The meeting adjourned at 11:05 p.m.

nneth. L., Reuter
 Secretary



CONTRACTUAL AGREEMENT

BETWEEN

THE BOARD OF JUNIOR COLLEGE DISTRICT NO, 506

AND

SAUK VALLEY COLLEGE FACULTY ASSOCIATION

APPROVED April 27, 1970



SAUK VALLEY COLLEGE

ARTICLE I - RECOGNITION

The Board of Junior College District Number 506, Counties of V. bite -

sid ee, Ogle, Henry and Bureau, State of Illinois, having recognized the Sauk

Valley College Faculty Association on JANUARY 15th, 1970, as the sole negotiating

agent for the full-time professional instructional staff and counselors, and having

entered into a "Procedural Agreement" with said Association, now, affirms said

recognition.

Both parties agree to the incorporation of said "Procedural Agreement"

by reference.

Nothing herein contained shall act to prevent the Board of Trustees

from executing the legal responsibilities imposed upon them by law.

ARTICLE II - FACULTY PERSONNEL POLICIES

A. Basis for Personnel Policies

1. Establishment of these policies is the legal responsibility of the govern-

ing Board of Sauk Valley College in accordance with provisions of H. B.

1710, 74th Illinois General Assembly.

2. The intent of these personnel policies is to insure the selection and

maintenance of a highly qualified staff capable of conducting a compre-

hensive community college program which will warrant national

recognition and meet the following standards:
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a. The Standards and Criteria for the Evaluation and Recognition of

Illinois Public Junior Colleges and Other Guidelines. Policies and

Procedures Approved by the Illinois Junior College Board.

b. The regional and national accreditation standards for higher educa-

tion in general and for community colleges in particular.

c. The requirements of such other g verning or regulatory agencies

from which the college must seek approval for programs and/or

funds.

ARTICLE III - FACULTY TENURE POLICY

A. Tenure Definition

Tenure is hereby defined as the continued contractual appointment to a pro-

fessional position of employment at Sauk Valley College. Tenure applies to

all full-time professional staff members (except the President) employed by

the institution though the status of tenure is not related to a specific position.

However, any professional staff member having the status of tenure whose

position is changed must be classified and paid for his new position at not

less than the highest level of classification commensurate with his academic

credentials and experience.

B. Tenure Schedule

Normally, professional staff members shall initially be appointed for no

long r than one year. Such appointments must be reviewed annually and
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eligibility for tenure will be based upon completion of three years of pro-

fessional service at Sauk Valley College. Service started prior to January 1

will count as a full year; service started subsequent to January 1 will not

count toward tenure. Prior to tenure, if the employee is not to be re-

employed at the end of his contract, he shall be given written notice not later

t n March 1 of the contract year.

C. Approval Procedure

Tenure will be granted upon recommendation of the President of the College

with specific Board approval required in each individual c se. A maximum of

one additional probationary year may be approved by the President upon

recommendation of the appropriate dean. In such cases, the President shall

notify the Board and the individual concerned in writing of the specific reasons

for the additional year of probation, as well as the requirements to be ful-

filled during that year.

D. D l for Cause

Any one of the following shall be considered adequate cause for suspension

and possible termination of tenured staff:

1. Inadequate performance of duties

2. Willful and continuous neglect of duties

3. Unprofessional conduct

4. Viola on of official college policies

5. Moral turpitude

6. Unjustifiable insubordination

7. Physical or mental incapacity
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E. Other Reasons for Termination

1. Age.: Tenure shall expire automatically and without notice upon comple-

tion of the contract year in which the 65th birthday of a tenured staff

member occurs. Employment after 65, if any, shall be on either a

temporary or an annual contract basis.

2. Budget or Program Retrenchment: The services of any member of the

professional staff may be terminated in the event of the need for financial

or program retrenchment. Notification of termination shall be given as

soon as the need for retrenchment is apparent and every effort shall be

made to assist the individual concerned to locate another position. Such

termination shall be made at the close of the contract year.

Positions which have been vacated on such grounds shall not be filled

within two years Members of the division in which the program re-

trenchment is being considered shall be consulted in a division meeting

prior to any Board action on the retrenchment.

3. Nepotism: The spouse, parent or child of a member of the professional

staff or of the College Board shall not normally be considered eligible

for full-time appointment. Should such an individual assume full-time

employment, such employment shall not exceed two years, and shall

terminate upon employment of a replacement satisfactory to the President.

However, the conditions of this statement on nepotism shall not affect the

continuing employment of an individual who has attained the status of

tenure.
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ARTICLE IV - Criteria for Recruitment and Selection of Professional Staff

A. General Requirements

The following general qualifications will be considered in the recruitment

and selection of teaching staff:

1. Mastery of subject matter
2. Demonstrated teaching capability
3. Interest in students as individuals
4. Understanding of the comprehensive community college program
5. Potential for continued professional growth

B. Specific Minimum Requirements for Instructional Staff

The instructional staff is classified into five groups:

1. Assistant Instructor
2. Instructor
3. Assistant Professor
4. Associate Professor
5. Professor

Initial appointments are made in accordance with the following guides for

employment at the various ranks. Appointments are made on an individual

basis and final salary and rank depend upon personal qualifications as well

as education and experience. In individual cases outstanding prior achieve-

ment may be equated to degree requirements and/or professional experience.

1. ssistant Instructor: A certificate or diploma from a vocational technical

or other training school in the field of specialization. Program of prep-

aration should be the equivalent of two years of post high school education.

One year of credit is given for each two years of clinical and work exper-

ience in determining placement on the schedule. This rank may also be

assigned to an appointee who holds a bachelor's degree and is working

toward a master's degree in the field of teaching specialization or a

maste 's degree with a graduat major in the teaching subject field.
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2. Instructor: A master's degree in the field of specialization, or a master's

degree with a graduate major in the teaching subject field.

In those fields in which a graduate degree is not available, the following

alternatives may be considered:

a. A bachelor's degree and 30 semester hours of graduate credit or

b A total of 150 semester hours of college credit

I  all cases, the preparation should include the equivalent of an under-

graduate major and appropriate graduate courses in the field of

specialization.

3. Assistant Professor: A master's degree in the field of specialization

or a master's degree with a graduate major in the teaching subject field

and four years of professional experience; or a doctorate degree in the

field of specialization and less than four years of professional experience.

In those fields in which a graduate degree is not available, the following

alternatives may be considered:

a. A bachelor's degree and 30 semester hours of graduate credit or
b. A total of 150 semester hours of college credit

In all cases, the preparation should include the equivale t of an under-

graduate major and appropriate graduate courses in the field of

specialization.

4. Associate Professor: A master's degree in the field of specialization

or a master's degree with a graduate major in the teaching subject field

and 30 hours of approved graduate credit, and eight years of professional

experience, at least two of which shall be successful college teaching;
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or a doctor's degree in the field of specialization, and six years of

professional experience, at least two of which shall be successful

college teaching.

In those fields which a graduate degree is not available, the following

alternatives may be considered:

a. A bachelor's degree and 60 semester hours of graduate credit or
b. A total of 180 semester hours of college credit

In all cases, preparation should include the equivalent of an undergraduate

major and appropriate graduate courses in the field of specialization.

5. Professor: A doctor's degree in the field of specialization, or a master's

degree in the field of specialization or a master's degree with a graduate

major in the teaching subject field, and 60 hours of approved graduate

credit. Ten years of experience, at least five of which shall be successful

college teaching.

In those fields in which a graduate degree is not available, the following

alternatives may be considered:

a. A bachelor's degree and 80 semester hours of graduate credit or
b. A total of 200 semester hours of college credit

In all cases, preparation should include the equivalent of an undergraduate

major and appropriate graduate courses in the field of specialization.

ARTICLE V - Criteria for Recruitment and Selection of Administrative Staff
(12 month positions)

A. Criteria for recruitment and selection of general administrative staff,

counselors, audio-visual and other specialized twelve-month personne

include the general requirements for professional staff listed in the Faculty

Handbook.
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B. Specific qualifications for administrative positions are determined n

accordance with the functions to be fulfilled. These duties and respon-

sibilities are listed in the current Faculty Handbook.

ARTICLE VI - Types of Appointments

A. Appointment to the professional staff shall be in one of three categories:

temporary, term or continuing.

1. A temporary appointment shall be an appointment for an unspecified

period and may be terminated at any time. Temporary appointments

ordinarily are for part-time service, voluntary service, or for

periods of less than one year.

2. A term appointment shall be an appointment for a specified period

of time, normally for one year. Such an appointment shall auto-

matically expire at the end of the agreed term nless terminated

earlier in accordance with subsequent provisions of these policies.

3. A continuing appointment shall be a tenured appointment and shall

continue indefinitely unless terminated in accordance with subsequent

provisions of these policies. It shall not be affected by change in rank.

ARTICLE VII - Evaluation Policies

A. The evaluation of a professional staff member's performance will be pri-

marily the responsibility of his Division Chairman or other supervisor who

is in turn responsible to the appropriate Dean and the President for prepara-

tion of recommendations regarding the status of staff under his supervision.

Evaluation will be related to duties and responsibilities as stated in the

Faculty Handbook.
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ARTICLE VIII - Evaluation Procedures

A. The evaluation of a professional staff member's performance will be a

cooperative process including, but not limited to, deliberations between

the staff member and his immediate supervisor. The areas to be e aluated

will include professional and academic growth, college service, instruc-

tional service and/or administrative service. The supervisor's annual

evaluation will be presented to each staff member for his review and comment

and then forwarded to the appropriate Dean. A copy will be forwarded to the

President for his consideration in preparing his annual recommendations for

the Board of Trustees approval.

ARTICLE IX - Changes in Status

A. Annual Review

1. There will be an annual review of the performance and status of each

member of the professional staff holding a term or continuing appoint-

ment. This shall include a conference between the staff member and

the Division Chairmaim or other immediate Supervisor to be followed

by recommendations to the appropriate Dean and the President. These

recommendations shall be based on the documented evaluation data

compiled in accordance with approved procedures for staff evaluation.

B. Results of Review

1. The following actions may be taken as a result of the annual review:

a. Retention with normal salary increment
b. Retention with extra salary increments
c. Promotion to higher rank
d. Termination of service
e Granting of continuing appointment (term appointees only)
f. Retention without salary increment
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1. When this option is exercised the second time for a tenured

staff member, he has the right to demand either dismissal

proceedings will be initiated, or that he will receive his

normal increment thereafter.

B. Notification

1. The Division Chairman or other immediate Supervisor shall notify each

staff member of the recommendation that is being made as a result of

the annual review. For a term appointee this shall be accomplished

by February 15 and for a continuing appointee, January 1. (Note

Article III - B on Tenure for notification procedure on the granting of

continuing appointment. ) The staff member may then request a meeting

with the President, the appropriate Dean, and the Division Chairman

or other immediate Supervisor, to show cause for any inequity in the

recommendation. He may invite up to two observers of his choice to

attend the meeting. In any case within two weeks of the above dates,

the staff member will be given written notice by the President of his

decision regarding the recommendation.

If the recommendation is for termi ation of service or for etention

without salary increment, the staff member may request the Board

of Trustees to review his case. Such a request must be made within

10 days after the staff member has received written notification of the

President's recommendation. The staff member may enlist the

assistance of the Association in presenting his case to the Board.
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ARTICLE X - Termination: Term Appointments

A. Prior to Completion of Agreed Term:

1. If a term appointment is to be terminated prior to completion of agreed

term, cause shall be given and procedures will be identical with the

provisions for termination of continuing appointments as in Article XI,

Termination: Continuing Appointments

ARTICLE XI - Termination: Continuing Appointments

A. Termination for Cause:

1. The services of a faculty member with a continuing appointment may

be terminated for any of the causes set forth in Article III, D, the

termination to be in accordance with the following procedures:

2. When the President receives a recommendation for termination, or

other information or complaint against a tenured member of the faculty

containing allegations which, if true, might serve as a cause for

termination and he deems such information to be substantial, he shall

discuss it with the individual concerned and shall make such investi-

gation as he considers appropriate, including the review of any written

documentation which may be available to him. If the President decides

to recommend termination to the Board, the individual concerned shall

be formally notified at least 7 days prior to the President's recommenda-

tion being acted upon by the Board, and shall be given the opportunity to

be present at the time the recommendation is made to the Board. If the

Board accepts the President's recommendation, then the individual and/

or the Association may appeal the Board's decision by filing a written

notice of appeal, setting forth the basis for the appeal. The notice shall
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be filed with the Chairman of the Board within 7 days after the individual

has ,been notified  o  th  Board's action on the President's recommendation.

The appeal shall then be presented at the first regular Board meeting

following receipt of the notice of appeal, provided a meeting is scheduled

within two weeks, otherwise a special meeting shall be called. The

Board shall have the option of considering the appeal in an executive

session. The individual and/or Association shall have the option of re-

questing a formal hearing before the Board or presenting the case through

written briefs. No later than one week after the conclusion of the hearing,

the Board of Trustees shall render its decision in writing to the Associa-

tion and the individual involved. If the Board's decision is unacceptable,

the matter may be submitted to arbitration as provided in Step 4 of

Paragraph C of Article XIII  Professional Grievance Procedure. The

decision of the Arbitrator will be accepted as final, and in lieu of any

other remedy, by the Board, the Association and the individual member

or members of the Association affected thereby.

ARTICLE XII - Cancellation of Classes and/or Duties

A. If the President (or his representative, if the President is absent from the

campus), receives a recommendation or other information regarding a member

of the faculty containing allegations which, if true, might serve as a cause for

termination and he deems such information to be substantial, and if, in the

opinion of the President or his representative, immediate harm to the faculty

member, the College or to others may result from his continued presence or

acts, the President, or his representative, shall have the right to immediately

cancel the classes and/or duties of that faculty member and to cause him to
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absent himself from the classroom or the campus. In the event of such action,

the faculty member shall have the opportunity of following the Professional

Grievance Procedure starting at Step 3, by notification to the Chairman of the

Board within 7 days after such action by the President or his legal representative.

If the matter proceeds to Step 4 of the Professional Grievance Procedure, the

decision of the Arbitrator will be accepted as final and in lieu of any other

remedy by the Board, the Association, and the individual member or members of

of the Association affected. It is understood that such cancellation of classes

or duties will cause no loss of pay or benefits to the faculty member prior to

a decision being rendered by the Board.

ARTICLE XIII - Professional Grievance Procedure

WHEREAS, the establishment and maintenance of a harmonious cooperative

relationship between the College and the professional instructional staff is

essential to the operation of the College, it is the purpose of this procedure to

secure, at the lowest possible administrative level, equitable solutions to a

alleged grievances free from coercion, interference, restraint, discrimination

or reprisal, and by which the College and the staff are afforded adequate op-

portunity to dispose of their differences without the necessity of time-consuming

and costly procedures before administration agencies or in the courts.

A. DEFINITIONS

1. A "grievance" shall mean a claim by any party to this agreement or a

member of the professional instructional staff that there has been an

alleged violation, misinterpretation or misapplication of a provision of

this agreement or of any established written college policy.



-14-

2. GRIEVANT: A grievant shall be the person or group of persons in the

negotiating unit submitting the grievance.

3. ASSOCIATION REPRESENTATIVE or grievance committee means a

member or members of the Association's grievance committee, which is

composed of seven members from the local association appointed in

accordance with the by-laws of the Association.

4. TIME LIMITS: All time limits refer to calendar days.

B. GENERAL CONDITIONS:

1. The Board acknowledges the right of the Association's grievance com-

mittee to participate in the processing of a grievance at any level if the

agrievant so desires, and that no grievant be required to discuss any

grievance if a grievance committee member is not present.

2. At least one member, and not more than three members, of the grievance

committee, in addition to the grievant, shall be present for any meeting,

hearing, appeals or other proceedings relating to a grievance which has

been formally presented, provided it is the wish of the grievant. Nothing

contained herein shall be construed as limiting the right of any grievant

to have a grievance adjusted without the intervention of the Association,

provided that if the grievance has been formally filed with the Association,

the Association shall be notified of the final settlement.
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. The parties acknowledge that it is usually most desirable for a grievant

and his immediately involved supervisor to resolve problems through

free and informal communications. When requested by a grievant, the

grievance committee may intervene to assist in this procedure. However,

should such informal processes fail to satisfy the grievant, then a grievance

may be processed in accordance with the following procedures.

4. If a grievance is to be processed in accordance with "C - PROCED URES",

the grievant shall initiate step one within 90 days from the date he is

notified of the occurrence of the event giving rise to the grievance.

The failure of the Administrator or the Board to give a decision within the

time limits stated shall permit the grievant to proceed to the next step.

The failure of a grievant, or the Association, to take action in accordance

with this agreement within the prescribed time limits shall act as a bar to

any further appeal.

5. The number of days indicated at each level shall be considered maximum,

and every effort shall be made to expedite the process. The time limits

may be extended by mutual consent.

6. All decisions shall be rendered in writing to the grievant and the Associa-

tion at each step of the grievance procedure setting forth the findings of

fact, conclusions and supporting reasons.

7. Either party shall have the right to be represented by representatives of

his choice (not to exceed three in number) at any level above step #1.

8. Either party shall have the right at all stages of a grievance proceeding

to confront and cross-examine all witnesses called against him to testify,

and to call witnesses on his own behalf.
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9. Hearings and conferences under this procedure shall be conducted at a time

and place which will afford a fair and reasonable opportunity for all persons,

including witnesses entitled to be present, to attend, and will be held, in -so -

far as possible, after regular school hours or during non -teaching time of

personnel involved. When such hearings and conferences are held, at the

option of the Administration, during school hours, all employees whose

presence is required, shall be excused, with pay, for that purpose.

10. No reprisals of any kind shall be taken against any staff member for partici-

pating in any grievance proceeding. If any staff member for whom a grie-

vance is filed, processed or sustained, shall be found to have been unjustly

charged, and if suspension is involved, he shall be restored to his former

position.

11. All documents, communications and records dealing with the grievance shall

be filed separately from the personnel files of the participants.

12. It is agreed that the grievant shall be furnished with copies of any written

information in the possession of the Board and/or the Administration

necessary for the processing of any grievance or complaint.

13. A grievance may be withdrawn at any level without establishing a precedent.

14. All communications, notices or decision required may be personally

delivered to the party or parties entitled thereto or may be mailed to them

by certified or registered mail to their last address as shown on the College

records. Delivery shall be deemed to have been made when the document

is deposited in a United States mail box. All communications, notices, or
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decisions for the Association or the Board shall be delivered or mailed to

the respective President or Chairman.

C. 1311 (5 CEDURES

All grievances accepted by the Association shall be presented and adjusted in

the following manner:

Step #1. The Association shall present the grievance immediately in writing,

setting forth the particular provision or provisions of the agreement or policy

involved, to the supervisor who will arrange for a meeting to take place

within 5 days after receipt of the grievance. The grievant, the Association's

representative, and the involved supervisor shall be present for the meeting.

The supervisor must then submit his decision in writing within 5 days after

such meeting.

Step #2, If the grievance is not resolved by Step #1, then the Association

shall file a written appeal with the President or his official designee within

6 days after receipt of the Step #1 decision or within 14 days after the Step #1

meeting, whichever is the later, setting forth the basis for the appeal. The

President shall arrange for a hearing with the grievant and the representatives

of the Association's grievance committee to take place within 5 days of his

receipt of the notice of appeal. Upon conclusion of the hearing, the President

shall have 5 days in which to provide his written decision to the grievant and

the Association.

Step #3. If the Association is not satisfied with the disposition of the grievance

by the President or his designee, or if no disposition has been made within

the time limits in Step #2, the grievance shall be transmitted to the Board of
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Trustees by filing a written notice of appeal, setting forth the basis for the

appeal, with the Chairman of the Board within 7 days after receipt of the

President's decision, or within 12 days after the hearing. The grievance,

together with a record of the prior proceedings, shall be presented at the

first regular Board meeting following the decision to appeal, provided the

regular meeting is scheduled within two weeks; otherwise, a special Board

meeting shall be called.

The Board shall have the option of considering the appeal in an executive

session. The Association shall have the option of requesting a formal hearing

before the Board or of presenting the case through written briefs. No later

than one week after the conclusion of the hearing, the Board of Trustees shall

render its decision in writing to the Association and the grievant.

Step #4. If the Association is not satisfied with the decision of the Board, or

if no decision has been made within the period provided in Step #3, the Associ-

ation may submit his grievance to arbitration before an impartial arbitrator.

The arbitrator shall be selected within 10 days from the date on which the

Association declares in writing to the Board that such arbitration is desired.

Such declaration must be made to the Board within 10 days after the Associa-

tion has received the decision of the Board on their appeal to them. If the

parties cannot agree on an arbitrator, a list of five arbitrators shall be

secured from the Federal Mediations and Conciliation Services or the American

Arbitration Association. Such a list shall not include a resident of the district.

Final selection of the arbitrator shall be made by the parties who shall strike

a name from the list of five alternately until one name remains, and this person

shall serve as the arbitrator. The party eligible for the first deletion shall be

determined by chance.



-19-

The Administration and the Association shall not be permitted to assert in

such arbitration proceedings any ground orfr ly.on,any..evidence..nOt..-pre-

viously disclosed to the other party at the Board hearing. The arbitrator

shall have no power to alter, add to, or subtract from the terms of the agree-

ment. Both parties agree to be bound by the award of the arbitrator. The

fees and expenses of the arbitrator shall be shared equally by the parties.

Should only one party request a transcript of the proceedings, then that party

shall bear the full costs for that transcript. Should both parties order a

transcript, then the cost of the two transcripts shall be divided equally

between the parties.

ARTICLE XIV - Resignations by Advance Notice:

A. If a faculty member is contemplating resignation, it should be discussed

with his Division Chairman or immediate Supervisor at the earliest possible

time. Normally a resignation will not be accepted after July 1, except in

extreme cases, and then subject to the availability of a replacement satis-

factory to the President. In any case, the mutual interest of the College

and the individual will be considered.

ARTICLE XV - Leaves of Absence:

A. Sick Leave

1. Sick leave shall accrue to all full-time staff members at the rate of

15 days the first year and 10 days per year thereafter. Sick leave for

the full contract year shall accrue as of the first duty day of employment

and shall terminate as of the last duty day of employment.
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2. Sick leave shall be credited to each employee at the beginning of e ch

contract year so that the accumulated unused sick leave from prior

periods plus the credit for the current year will be the total amount of

sick leave benefits available to that employee through the end of the

fiscal year (June 30).

3. This procedure has the effect of crediting the employee with a sick leave

advance which must be repaid to the College through full-time employment

during the contract year. Should service terminate after this banked

credit has been used by the employee, the unearned portion of the sick

leave used will be considered as a debt to be repaid to the College by

deduction from the final salary payment.

4. Sick leave may be accumulated without limit. Sick leave will be deemed

to be the result of the personal sickness of the employee involved. The

employee may use up to 10 days of his sick leave in any one contract

year for sickness in the immediate family which creates the necessity

for the employee to remain away from the place of employment, or for

personal bereavement related to a member of the immediate family.

5. Sick leave without salary may be granted to members of the professional

staff subject to the discretion of the Board of Trustees. During any such

leave, the administrator shall make appropriate arrangements for

carrying on the activities of the affected area with due regard to the

work load of other members of that area.
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6. The immediate Supervisor or Division Chairman shall submit a report to

the Business Office of the number of days sick leave taken. The report

shall be on forms supplied by the Business Office. A person may only

be charged for sick days when he/she would normally be working. The

Board reserves the right to require a Physician's Certificate that the

individual is incapacitated from performing his or her usual or ordinary

duties for any sick leave taken.

7. If a person is sick, he shall notify his immediate Supervisor or his Division

Chairman at the earliest possible time, but not later than the time his

duties are to begin. If personal leave is to be used, such notice shall be

given, whenever possible, not later than 24 hours before duties are to begin.

8. Each member of the Professional Staff may take two days annually for

personal leave. Any days so taken will be charged against the sick leave

credit of the individual.

9. No compensation shall be paid for sick leave accrued unless the individual

is sick and incapacitated from performing his or her usual and ordinary

duties or personal leave taken as in Para. 8. Upon termination of service

any accrued but unused sick leave shall be cancelled.

B. Maternity Leave:

1. Members of the professional staff who become pregnant should report this

fact to their Division Chairman not later than the fourth month of pregnancy.

The President may recommend a leave of absence without pay, effective

at such date as he may determine, until the beginning of the next semester

after the delivery of the child. Return to service may be delayed until the
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beginning of the second semester after delivery with the approval of the

President and other appropriate administrative officers.

2. On request, the President may recommend an extension of such leaves

of absence up to a total of one year.

3. Sick leave shall not be granted or used for maternity leave purposes.

4. Not later than one month prior to the approved date for return from

pregnancy leave, a physician's certificate indicating that the subject is

capable of returning to full-time responsibilities shall be furnished by the

returnee.

C. Other Leaves:

The President, with the approval of the Board of Trustees may grant other

leaves of absence with full pay, reduced salary or without salary for the

purpose of professional development, acceptance of professional assign-

ments of limited duration with other colleges, governmental agencies,

or with foreign nations. Such leaves shall be for appropriate purposes

consistent with the needs and interests of the College. Application for

such leaves shall be made, in writing, to the President, and shall state

the purpose for which the leave is requested, its anticipated duration,

and its value to the College. The terms and conditions of the leave shall

be determined at the time the request for leave is acted upon.

D. Retirement Program:

1. All permanent employees, including part-time employees, whose employ-

ment is considered as permanent at Sauk Valley College, are required

to participate in the State Universities Retirement System, effective with

the beginning of the first day of employment. Details concerning
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retirement allowances, disability benefits, reciprocity and refunds are

contained in the System's Handbook issued to every member at the

beginning of his employment.

E. Other Employment:

1. Any faculty member who accepts substantial outside employment during

the contract period without written notification to the appropriate Super-

visor may be subject to dismissal proceedings.

ARTICLE XVI - Fringe Benefits:

A. The College makes available to all full-time professional instructional staff,

at their option, a group hospitalization and major medical insurance program

and group life insurance benefits on a 50-50 basis, with the College paying

half, and the individual paying half.

B. The College agrees to grant free tuition enrollment at Sauk Valley College

for all full-time professional instructional staff, their spouses and their

children under 21 years of age.

C. The College agrees to, at the option of the individual, prorate their ten-

month salary over a 12 -month period. Once an individual has elected a

method of payment, it may not be changed until the beginning of the next

school year.

D. The College agrees to pay the regular expenses for academic robes and

regalia required for any Sauk Valley College function.

ARTICLE XVII - Association and Professional Instructional Staff Rights:

A. Officers and committee chairmen of the Association shall have the

right to use college equipment such as typewriters, calculating machines

and audio-visual equipment at all reasonable times when such equipment is
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not otherwise in use, subject to regulations determined by the Controller,

and subject to the approval of the individual who is charged with the

responsibility for that piece of equipment.

The Association's Negotiation Committee's expenses for duplicating (with

College equipment) material for use of the Board or Board Committee in

negotiations shall be paid for by the College out of funds budgeted for the Board.

B. The Board agrees to regularly furnish to the Association two copies of

Agendas and the Minutes of all Board meetings.

C. An individual's personnel file shall be open to him upon request, with the

exception that any confidential credentials or references submitted by a party

outside the College shall not be revealed without the permission of the originator.

The Association shall have similar access to an individual's personnel file with

the individual's written consent, subject to the same restriction in regard to

confidential materials originated outside the College. Reproduction of

materials shall be subject to limitations imposed by law and/or by the

originator if the originator is from outside the College. The following material

shall be maintained in each professional instructional staff member's file:

1. Application for employment with reference, placement data (if submitted)

and complete transcripts of academic credit earned prior to and subsequent

to employment by the College.

2. Copy of all evaluation reports and recommendations regarding the staff

member's professional performance and competence.

3. Copies of each contract and notification of change of status (promotion

tenure) of the individual.
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4. All other correspondence relating to the staff member's professional

performance and competence and to his professional status in the

community.

Requests to examine an individual's personnel file shall be submitted in

writing to the President's office and such examination or the reproduction

of any portion of the file shall be conducted in the presence of the President

or his designated representative.

ARTICLE XVIII - Professional Compensation

A. SALARY SCHEDULE POLICY

1. It is the responsibility of the faculty candidate or the faculty member to

present to the proper administrator the following: undergraduate and

graduate credit hours; teaching, industrial, business, military and

professional experience; to make available all experience that he wishes

to be considered for beginning placement or revised placement on the

salary schedule.

Z. After the initial presentation of the total experience package, it is the

responsibility of the administrator and prospective faculty member to

agree upon the total number of hours and years which will be creditable,

basing their decisions on their applicability to the area in which the

candidate would be hired. Once this is agreed upon, the faculty member

should be given a statement about years of experience and hours accepted.

3. Any future professional or occupational activity applicable to the

instructional assignment may, upon prior approval, be granted creditable

hours toward rank or experience advancement.
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SAUK VALLEY COLLEGE

INSTKUCTIONA SALAR CHEDULE

Effective 9-1-70

Assistant
ImStructor Instructor

Assistant
Professor

Associate
Professor Professor

$ 5,900 $ 7,750 $ 9,000 '$10,250 $11,500

6,125 8,050 9,350 10,650 11,950

6,350 8,350 9,700 11,050 12,400

6,575 8,675 10,075 11,475 12,875

6,825 9,000 10,450 11,925 13,275

7,075 9,350 10,850 12,375 13,900

7,350 9,700 11,275 12,850 14,425

7,625 10,075 11,700 13,350 14,975

7,900 10,450 12,150 13,875 15,550

8,200 12,625 14,400 16,150

8,500 14,950 16,775

15,525 17,425

Those eligible for membership in the Association who are on the Administrative Salary

Schedule will be given an 4% increment for the additional year of service, plus a

flat $500.
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ARTICL VIII
Acce

This agreement is signed and adopted this 421/1:t

day of

IN WITNESS WHEREOF:

, 1970 .

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION

President

-K,d4ttin IrL"((vvriAr)
Secretary

For the BOA F J NIOR C L GE DISTRICT NO. 506
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ARTICLE XIX - DURATION

This agreement shall be effective as of September 1, 1970,

and shall continue in effect until terminated, amended or modified

in accordance with the applicable provisions of ARTICLE VI of the

"Procedural Agreement" heretofore adopted by the parties.

1970.

It is signed and adopted this 1 70( day o

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION

President

Secretary

For the BOARD--pF JUNTO E DISTRICT NO. 506



STATE OF ILLINOIS
) SS

COUNTY OF LEE
CERTIFICATE

I, Kenneth Reuter, do hereby certify that I am the duly

elected and acting Secretary of the Board of Trustees of Junior

College District No. 506, Counties of Whiteside, Lee, Ogle, Henry

and Bureau, State of Illinois.

I do further certify that the attached is a true and correct

copy of a resolution unanimously adopted by the Board of said

College at a regular meeting held on Monday, the 27th day of April,

1970.

Dated this 74K day of May, 1970.

Kenneth Reuter, secretary of the Board
of Junior College District No. 506



RESOLUTION

The Board of Trustees of Sauk Valley Junior College, being

mindful of the following facts,

(a) That the present Education and Building tax

rates on assessed valuations in the Sauk Valley Junior

College District are not sufficient to permit continued

complete operation of Sauk Valley Junior College;

(b) That the effect of the Homestead Exemption

and Veteran's Exemption on assessed value, and removal

of one automobile from the tax list, will be to reduce

the amount of local revenue available to Sauk Valley

Junior College;

(c) That the Sauk Valley Junior College tax

referendum seeking an increase in the education and

building tax rate was defeated at the polls on April

11, 1970;

(d) That the Illinois General Assembly has made

provision pursuant to Ill. Rev. Stats. c.120, §9-901,

for counties and municipalities to receive income tax

funds equal to 1/12 of the monthly tax collections of

income tax, as a Local Government Distributive Fund;

(e) That the Illinois General Assembly has made

provision in Ill. Rev. Stats. c.85, §611, 613 by which

counties can use such income tax funds received for

assistance to school districts, any part of which lie

within the county, through unrestricted block grants;

(f) That it is the unanimous judgment of the



Board that the increased tax burden borne by the tax-

payers of the Junior College District as a result of

the passage and implementation of the Illinois flat -

rate income tax was a cause of the defeat of the

aforesaid tax increase referendum;

(g) That the taxpayers of the Junior College

District deserve to have appropriate portions of their

income tax payments used for school purposes in the

District,

HEREBY RESOLVES that the Chairman of the Board of Trustees

shall write each of the County Boards of all counties within the

Junior College District and by furnishing to all such County Boards

a certified copy of this resolution, request that at its earliest

opportunity each such Board appoint a special committee or direct a

standing committee to meet with duly appointed representatives of

the college to determine an equitable means of making requests for

funds from each county in the College District and to determine an

equitable means of determining the amount of Local Government Dis-

tributive Fund grants to be from time to time requested from each

County pursuant to Ill. Rev. Stats. c.85, §611, 613.



BILLS PAYABLE

April 27, 1970

EDUCATIONAL FUND

SVC PAYROLL FUND 3-26-70 Payroll 5934 $ 59,304.78
508.4 STATE UNIVERSITIES RETIREMENT FUND Retirement due 5935 7,263.71
502.499 SVC SITE & CONSTRUCTION FUND Supplies 5936 567.52

SVC PAYROLL FUND 4115-70 Payroll 5937 52,087.90

$ 119,223.91

501.307.00 ADDRESSOGRAPH MULT I GRAPH SUPPLIES 5,938 145.52
50 2393.00 ALL I ED ELECTRONICS SUPPLIES 5.939 7654
502.391.00 A. A. J. O. SUPPLIES 7.24
501,301.00 A. A. J. C. SUPPLIES 1 2 .48 5,940 f. 9.72
50 2310.00 AMER 9 CAN HEART ASSN BOOK 5,941 3.00
502.310.00 AMERICAN HOSPITAL ASSN BOOK 5.942 3.50
502.394.00 ANA NLN FILM SE RV SUPPLIES 5.9143 2350
501.3 04.00 ARROW BUSINESS SYSTEMS SUPPLIES 5.944 136.04
101,304.00 ASSOC I ATM BAG CO SUPPLIES 5,945 54.27
31.750.00 FLORENCE BERTSCH TRAVEL EXPENSES 5.946 12.60

BENDER BURCH PIANO RENTAL 5.947 35.00,iO3.109.00
01.306.00 BROWN & B I GELOW SUPPLIES 5.948 176.73
0 2320.00 DICK BLOCK SUPPLIES 5.949 99.70
01,302.00 SVC BOOKSTORE SUPPLIES 3.32
501.303.00 SVC BOOKSTORE SUPPLIES .69
01.304.00 SVC BOOKSTORE SUPPLIES 42.38

50 2,320.00 SVC BOOKSTORE SUPPLIES .25
30 2393.00 SVC BOOKSTORE SUPPLIES 10.80
50 2394.00 SVC BOOKSTORE SUPPLIES 18.43 5.950 75.87
501..740.00 SVC BUILDING FUND TRAVEL- 1 .59

502713.40
02310.00

SVC. BUILDING FUND
R R BOWKER CO

TRAVEL .85
BOOKS

5.951
5.952

2.44
28250

138.602.00 BUN AUSTIN CHEVROLET LE ASE PAYMENT %953 131.19
502,713.00
50 2710.00
0 L730.00
502310.00
501.720.00
02,710.00
02.714.00
301.3 08.00
506.54046
501.304.00
501.740.00

36.51.040

B:3i8:88

NOAH BUNCH TRAVEL EXPENSES
LARRY BURTON TRAVEL E XPENSES
DONALD BURTON TRAVEL EXPENSES
BAKER & TAYLOR BOOKS
BISMARCK HOTEL TRAVEL EXPENSES
DONALD BURTON TRAVEL 'EXPENSES
WILLIAM F BYAR TRAVEL EXPENSES
CAP ITAL DATA PROCESSING SUPPLIES
CENTRAL' TELEPHONE CO SERVICE

CHICAGO NAME PL ACE CO SUPPLIES
GERALD CI AS TRAVEL EXPENSES
CITY .OF' ROCK FALLS UTILITY SERVICE 10.62
elatY Ar'nnnit PALLS UTILITY SERVICE 258.45

5,954
5,955
5.756
5.957
5.958
5,959
5.960
5.961
5.962
5.963
5.964

5.965
5.966

79.15
37,40
44.80

3.359.74
36.90
57.10
17.00
12.85

791.74
244.15
115.62

269.07
1050

wIiLith GIUNtriVij4 TRAVEL EXPENSES



02710.00 WALTER CLEVENGER TRAVEL EXPENSES
"502.320.00 COLUMBIA RIBBON & CARBON CO SUPPLIES
506.520.00 COMMONWEALTH EDI SON CO SERVICE

5.967
5.968
5.969

/4.02

502.393.00 COMPAR CORP SUPPLIES
502397.00 COOPERATIVE EXTENSION SERVICE SUPPLIES

5.970
3.294071(0)79

154.22

502320.00 CRESCENT ELECTRIC SUPPLY SUPPLIES
502.310.00 D.A.T.A. BOOK

5.72'99715.972
5.973

6.25
33.65

501.903.00 THE DAILY GAZETTE
501,306.00 DECISION
502,393.00 DELMAR PUBLISHERS
502399.00 DISCOUNT RECORDS INC
501,306.00 DIXON EVENING TELEGRAPH
501.306.00 DIXON CAMERA CENTER

LEGAL NOTI CE S
PUBLIC INFO
SUPPLIES
SUPPLIES
SUBSCRIPTION
SUPPLIES

5.974
5,975
5,976
5.977
5,978
5.979

129.6065.00

6.64

1255..0609

5031 03.00 0 & W HEATING SERVICES 5.980 7220..9405

502320.00 EDUCATIONAL AUDIO VISUAL SUPPLIES 5,981 42.34
502,310.00 EDUCATIONAL DIMENSIONS CORP BOOKS 5.982 90.00
501.301.00 AMERICAN FORESTRY ASSN SUBSCR/MEMBE RSH I P 5.983 6.00
502712.00 EDIIVI N FERREE TRAVEL EXPENSES 5.984 20.00
502310.00 FISHER PUB CO BOOKS 5,585 28.35
501,730.00 DONALD FOSTER TRAVEL EXPENSES 5.986 19.20
502713.00 LAUREN FREDERICK TRAVEL -52.00
502394.00 LAUREN FREDERICK SUPPLIES 54.00 5.987 106.00
502,310.00 GALE RESEARCH CO BOOK 5,988 50.00
502,320.00 GAYLORD BROS INC SUPPLIES 5.989 18.00
501,780.00 ELAINE GENTRY TRAVEL EXPENSES 59 0 6.00
502.393.00 GENERAL DISTRIBUTING CO SUPPLIES 5.991 14.28
501.307.00 GRAHAM PAPER CO SUPPLIES 5,992
501.303.00 GRAPHOS
502713.00 CHARLES HARPER
501,304.00 HASKELLS

SUPPLIES
TRAVEL EXPENSES
SUPPLIES

5393
5.994
5.995

3037329...690007

120.00

502320.00 HECKMAN BINDERY SUPPLIES 5.996 52.25

501,302.00 HILL CREST GREENHOUSES FLOWERS 5.997 10.00

501.740.00 BYRON HIMELICK
501.302.00 HOUGHTON MIFFLIN

TRAVEL EXPENSES
SUPPLIES

5.998
5.999

32671...701058

501.750.00 RICHARD 0 HOY TRAVEL EXPENSES 6.000

50 1.304.00 I .3 . M. SUPPLIES 90.00
508601.00 I.B.M. RENTAL 3263.00 x.001

6,002
3.353.00

31.85p4
k,.5400 ILLINOIS BELL TELEPHONE CO SERVi CE,

00 IOWA STATE U PRESS SUPPLIES 6.003 6.15

502.716.00 HENRY KOBBEMAN
502394.00 LEDERLE LABORATORIES

TRAVEL EXPENSES
SUPPLIES

6.004
6.005

30.00
26.40

502320.00 LIBRARY OF CONGRESS
501.750.00 CAROL L INTON

SUPPLIES
TRAVEL EXPENSES

6.006
6,007

45.92
7.16

501.740.00 RON MARL I ER TRAVEL EXPENSES 6.008 71.84

502.393.00 MASSEYS ACE HARDWARE SUPPLIES 6.009 19.44

502717.00 ROBERT MATTER TRAVEL EXPENSES 6.010 24.00

502320.00 WELLOTTS ARTS & CRAFTS

502320.00 MICRO PHOTO DIVISION
SUPPLIESSUPPLIES46.096.011

6.012
18.40

502,320.00 MIDWEST VISUAL EQUIP CO SUPPLIES 85.68
502321.00 MIDWEST VISUAL EQUIP CO SUPPLIES 12.00 6.013 97.68

50231.0.00 MI SHEKS
501.303.00 MOORE BUSINESS FORMS

BOOK
SUPPLIES

6.014
6.015

29191..322n

502393.00 MITT BROS CO SUPPLIES 6.016 9.21

501,307.00 C F MCGINTY OFF ICE MACH SUPPLIES 6.017 19.00



2.392.00 MCGRAW HILL BOOK CO
502310.00 MCGRAW HILL BOOK CO
50 L307.00 MICKEYS LINEN SUPPLY
501.304.00 NAIL CASH REGISTER CO
502.310.00 NAIL GEOGRAPHIC SOCIETY
50 2394.00 NAIL LEAGUE FOR NURSING
402,393.00 NEWARK ELECTRONICS
50 3,10740 PAUL NICELY
501,90240 COUNCIL OF NORTH CENTRAL

SUPPLIES
BOOKS
SUPPLIES
SUPPLIES
BOOK
SUPPLIES
SUPPLIES
SERVICES

JR COLLEGES DUES

6.018
6.019
6.020
6.021
6,022
6.023
6.024
6.025
6.026

14.00
437.16

7.00
24.49

3.30
37.50

150
75.00
15.00

502,395.00 NORTHERN ILL U SUPPLIES 6.20
-502392.00 NORTHERN ILL U SUPPLIES 7.45
502320.00 NORTHERN ILL U SUPPLIES 4.65 6,027 18.30
501.302.00 NU TOY INC SUPPLIES 6.028 4.20i0L730.00 PHILIP OSBORN TRAVEL EXPENSES 6.029 41.15
501,730.00 PHILIP OSBORN TRAVEL EXPENSES 6.030 53.98

40 2310.00 OSTERS BOOKS 6.031 136.75
+02719.00 DUANE PAULSEN TRAVEL EXPENSES 6.032 66.50
50 2399.00 J W PEPPER OF DETROIT SUPPLIES 6.033 43.22
;02,714.00 MAXINE PETERSEN TRAVEL EXPENSES 6.034 32.00
01,302.00 PRENTICE HALL SUPPLIES 6.035 3.74
02320.00 PRENTICE HALL SUPPLIES 6,036 96.00
01.306.00 PUTNAM PHOTOGRAPHY SUPPLIES 6.037 33.00
02714.00 FRANK RAUSA TRAVEL EXPENSES 6.038 57.45

502.710.00 RONALD REED TRAVEL EXPENSES 6,039 95.90
402,71640 E L RICE TRAVEL EXPENSES 6,040 110.53

2320.00 RIVER BEND LIBRARY SYS SUPPLIES 6,041 214.47
i63.000.00 ROYAL TYPEWRITER CO TYPEWRITER 6.042 294.50
50 239840 SANDAK INC
50 2394.00 SARGENT WELCH SCI CO

VOID CHECK

SUPPLIES
SUPPLIES

6,043
6044
6.045

125
101.73

.00

502.394.00 SCIENTIFIC PRODUCTS
-501.901.00 B F SHAW PRINTING CO
-502310.00 SILVER BURDETT CO
501.904.00 SINGER FRIDEN

-501,302.00 EARL F SL AGLE 63 SON

-501.903.00 EARL.F SLAGLE & SON
-502393.00 SNAP ON TOOLS CORP
502.395.00 SOUTHERN ILL UNIVERSITY

=502.397.00 NORMAN SPENCER
2716.00 NORMAN SPENCER

-501,302.00 SPUDNUT SHOP
501.307.00 GLENN SPUTE
50 2394.00 STANSI SCIENTIFIC

SUPPLIES
LEGAL NOTICE
BOOKS
POSTAGE METER
SUPPLIES 6.00
BALLOTS 527.50
SUPPLIES
SUPPLIES
SUPPLIES 6.45
TRAVEL 71.50
COLLEGE NIGHT SUPPLIES
SUPPLIES
SUPPLIES

6.046
6,047
6.048
6.049

6.050
6,051
6.052

6.053
6.054
6.055
64056

2250
132.30

97.71
57.00

533.50
82.67

7.80

77.95
11.21

9.00
51.43

-501.304.00 STERLING BUS MACHINES SUPPLIES 280.77
01.308.00 STERLING BUS MACHINES SUPPLIES 35.00
01,303.00 STERLING BUS MACHINES SUPPLIES 15.68

-501,302.00 STERLING BUS MACHINES SUPPLIES 10.96
-501,402.00 STERLING BUS MACHINES SERVICE 81.00
;01,403.00 STERLING BUS MACHINES SERVICE 40.50
501.405.00 STERLING BUS MACHINES SERVICE 20.25 6.057 484.16

STEWART BEVERAGE CO SUPPLIES
_J2,397.00 SWARTLEYS GREENHOUSE SUPPLIES 66.,005958

01.30440 STANDARD DUPLICATOR SALES SUPPLIES 6.060 595.00
02.320.66 TELEX SUPPLIES 6.061 20.57



)2.310.00
501,740.00
502320.00
502395.00
502,320.00
502.310.00
502393.00
308,502.00

THOMAS PUB CO
TWIN CITY TRAVEL
U OF ILL
U OF ILLINOIS
UNIVERSITY MICROFILMS
THE VIKING PRESS
WELDERS SUPPLY CO

BOOKS
TRAVEL EXPENSES
SUPPLIES 3.1 5
SUPPLIES 32.00
SUPPL 1 E S

BOOKS
SUPPL I E S

6,062
6063

6,064
6,065
6.066
6,067

39.75
90.00

35.15
317.50

3.94
6.00

502712.00
302310.00
502.393.00

KARL WENTSEL CO
PHILIP WESSELS
WEST PUB CO
J C WHITNEY & CO

TELESCOPE INSURANCE
TRAVEL
BOOKS
SUPPLIES

6.068
6.069
6.070
6,071

110.00
12.00
23.00

.80502397.00 WILKENS ANDERSON CO SUPPLIES 6.072 1054
301.306.00 WIXN PUBLIC INFO 6.073 3150
50 1.3 0 6.00 WJVM PUBLIC INFO 6.074 21.00301.301.00 WHOS WHO IN AMERICAN COL EGE SUPPLIES 6075 2450
302.310.00 WOLF & KR AUTTER BOOK 6.076 5.00
402.713.00 VIOLET WRIGHT TRAVEL 6.077 41.4501,304.00 WR I TI NO SALE S SUPPLIES 6.078 171.670
502,320.00 XEROX CORP SUPPL I E S 6.079 210.91

SVC I MPRE ST FUND MI SC EXPENSES 6.080 2,006.22i01.307.06 SVC PETTY CASH 1.54
,01.302.00 SVC PETTY CASH 1.37
'01,904.00 SVC PETTY CASH POSTAGE .66
n1.909.00 SVC PETTY CASH MI SC .91
.2391.00 SVC PETTY CASH SUPPLIES 1.80

'02.393.00 SVC PETTY CASH SUPPLIES 3.87
'02320.00 SVC PETTY CASH SUPPLIES 7.72
02712.00 SVC PETTY CASH SUPPLIES 8.00 6.081 25.83
'08.501.00 PRUDENTIAL INS CO MAY PREMIUM 6.082 2999.79

101.903 Check V s 6083 - 6167

502.320 HECKMAN BINDERY INC.
Check V s 5934 - 5937

Inleaftl111POI.

TOTAL BILLS 25,873.22

EIECTTON JUDGES (see attached list) mom
SUPPLIES 6,168 3.G0

119,22341

TOTAL EDUCATIONAL FUND FOR APRIL $ 145,950.13



501.903

gheck No.

ELECTION JUDGES REFERENDUM/BOARD ELECTION APRIL 11, 1970

Name Amount

683 Mary Sutton $ /0.00
6084 William Von Holten 10.00
16085 Lyda Settles 10.00
6086 Harry Johnson 10.00
4087 Ellen Kiner 10.00
4088 Ruth Martin 10.00
6089 Mildred DeJonge 10.00
4090 Lois Nicholson 10.00
4091 Bernice Rhode 10.00
$092 Kenneth Rice 10.00
4093 Harold Martin 10.00
4004 Betty Weckesser 10.00
4095 Lola M. Smith 10.00
4096 Phyllis Anderson 10.00
4097 Mildred Eimen 10.00
4098 Myrtle Bushman 10.00
4099 Fern Pettit 10.00
;100 Virginia Jokerst 10.00
'01 Mary Anna Schuneman 10.00
02 Lois Cassens 10.00

;103 Dorothy Myer 10.00
;104 Mrs. Henry Janssen 10.00
105 Mrs. Andrew Laidig 10.00
106 Mrs. Harry Remrey 10.00
107 Mrs. Lawrence Cain 10.00
108 Mrs. Lowell Spencer 10.00
109 Mrs. Donald Finch 10.00
210 Mrs. Clyde Nelson 10.00
111 Mrs. Kathryn Sharp 10.00
112 Mrs. Verna Dodd 10.00
113 Mrs. Arlene Bellows 10.00
114 Mrs. Mary Lois Raymond 10.00
115 Mrs. Lena Huffman 10.00
116 Mrs. Merle Brown 10.00
117 Mrs. Erma Foxley 10.00
118 Mrs. John Shular 10.00
119 Mrs. Woodrow Sweet 10.00
120 Mrs. Frances Slain 10.00
121 Mrs. Ruth McPherseon 10.00

m122 Mrs. Lucy Henning 10.00
.123 Mrs. Marilyn Sweet 10.00
.124 Mrs. Donna Everhart 10.00
125 Mrs. Eva Wasson 10.00
-126 Mrs. Mary Ellen Wilson 10.00

17 Mrs. Shirley Foster 10.00
1128 Mrs. Verna Meridith 10.00
m129 Mrs. Leo Brandau 10.00
130 Mrs. Edward S. Burke 10.00



Eck No. Name

Judges Page 2

Amount

i131 Mrs. Vernon Denison 10.00
;132 Mrs. Arthur Wetzell 10.00
;133 Mrs. Garnett Price 10.00
;134 Mrs. Gayle Broers 10.00
;135 Leona Welty 10.00
136 Agnes Kellen 10.00
137 Josephine Haas 10.00
138 Lucille Glasser 10.00
;139 Shirley Henrich 10.00
;140 Helen Rapp 10.00
4141 Mary King 10.00
142 Winifred Spratt 10.00
443 Harriet Sue Snow 10.00
144 Xathryn Drew 10000
145 Mary Lou Olson 10.00
146 Mildred Blackburn 10.00
147 Gladys Glessner 10.00
148 Fern Dennis 10.00
149 Esther Nusbaum 10.00
150 Ruth Brill 10.00
151 Johanna Hopkin 10.00
152 Karla Beattie 10.00
153 Mrs. Everette Ganschow 10.00
154 Mrs. Irene Donigan 10.00
i5 Mrs. Elmer Wedding 10.00

i56 Mrs. Ruth Grover 10.00
157 Mrs. Edith Naylon 10.00
158 Mrs. Gladys Hammer 10.00
159 Louise Fahs 10.00
160 Leigh Smith 10.00
-161 Florence Anderson 10.00
162 Mrs. Clarence Dippel 10.00
163 Mrs. Helen Lohse 10.00
164 Mrs. Dorothy Hillison 10.00
165 Mrs. Jim Ardapple 10.00
166 Mrs. Art Houseman 10.00
-167 Mrs. Lee Schipper 10.00

$850.00



BUILDING FUND

SVC PAYROLL FUND 3-26-70 Payroll
SVC PAYROLL FUND 4-15-70 Payroll

1176
1177

$ 2,347.93
2,347.93

$ 4,695.66

06.300.00 B ARING HEADQUARTERS CO SUPPLIES 1,178 10.28
06,300.00 ED BOESE SALES STORE SUPPLIES 1.179 31.82,06.300.00  E BOGOTT & SONS SUPPLIES 1,180 3.00
,06.300.00 OAST TO COAST STORES SUPPLIES 1.181 5.05
06.300.00 ESCENT ELECTRIC SUPPLY SUPPLIES
06,300.00 D WSONS SOFT WATER INC SUPPLIES

1,182
1.183

4.47
18.00

06.200.00 ROLD J GARBER SERVICES 1.184 760.00
06.200.00 MILY GARDEN CENTER SERVICES 1.185 79.73
06.300.00 ARM & FLEET SUPPLIES 1.186 13.27
0 6.3 00.00 ILLMER MOTORS SUPPLIES 1.187 138.79
0 6,3 00.00 INNEY EXCAVATING CO SUPPLIES 1.188 16.75
06.200.00 CHARD G KOCH SERVICES 1.189 42.00
0 6.3 00.00 ASSEY S ACE HARDWARE SUPPLIES 1.190 16.08
06,300.00 CKEYS LINEN & TOWEL SUPPLY SUPPLIES 1.191 136.03
06.300.00 N MULLERY FORD SUPPL I E S 1.192 11.90
06.400.00 ORTHERN ILL GAS CO SERVICE 1.193 979.44

6.3 00.00 IEG COMPANY SUPPLIES 1.194 21.03
J 6.3 0 0 .0 STERLING BUSINESS MACHINES SUPPLIES 1.195 15.12
o8.600.00 ' TERLING ROCK FALLS YMCA POOL RENTAL 1.196 449.00
06,300.00 EVENS CHEMICAL CO SUPPLIES
0 6,3 00.00 TOUFFERS ONE STOP FARM STORE SUPPLIES
NO 00.00 AYNE FEED SUPPLY CO SUPPLIES
06.300.00 VC PETTY CASH SUPPLIES

SVC It/PREST FUND MI SC. EXPENSES
08.5.01.00 RUDENTIAL INS CO MAY PREMIUM

1,197
1,198
1,199
1.200
1.201
1,202

22.30
5.85

90.00
430

10.45
210.87

TOTAL BILLS 3.095.731

Ck. No.'s 1176 & 1177 4,695.86

$ 7,791.59

Journal Voucher to cover Bank Charge 4.49

TOTAL BUILDING FUND FOR APRIL $ 7,796.08



SITE & CONSTRUCTIONS FUND

'63.01 GENE ZALESKI CO.
"63.100 SVC EDUCATIONAL FUND

563.129.00 CHARLES BRUNING CO
56 3.120.00 DIGI AC CORP
563.176.00 EDUCATIONAL A i DS SERV

EQUIPMENT 166
EQUIPMENT 169

EQUIPMENT
EQUI PMENT
EQUI PME NT

$

$

170
171
172

7,901.59

8,163.49

795.00
9.876.00

45430
56 3.176,00 F,JIIDWE ST VISUAL EQUIP CO EQUIPMENT 173 1.40750
56 3.050.60 OWENS SPORT SHOP EQUI PMENT 174 1.125.00
563,129.00 SVC ED UCAT I ON AL F UND EQUI PMENT- BRUN / NG 175 224.00
563.100.00 UN ELECTR l C COR DWI PME vT 176 397.60
563.000.00 ASKELL S INC EQUI WENT 177 44.229.11
563.000.00 D BE RGS EQUIPMENT 178 20.854.94

TOTAL SILLS 79,363.95 T

Cks. No. 168 & 169

TOTAL SITE & CONSTRUCTION FOR APRIL.

8,163.49

$ 67,527.44



1MPREST FUND

5.54
-506.3

102.310
i02.711

501.740
102.395
101.760

101.909

4)1.904

;01.303
4)1.720

;02.393
-02.393

02.310

4)1.740
4)1.302
4)2.397

-01.304

4)1.304

.02.713

4)2.710

01.303
31.904
A.904
2.710
32.397

John Weitzel
Jerry Mathis
VOID
Cranbrook Central Library
N.I.U.

Dr. Virginia R. Keehan
Merle Brust
Dr. Virginia R. Keehan
Edward J. Sabol
Postmaster
Knox Motor Service
Edward J. Sabol
J.C. Whitney & Co.
III. Tool Works, Inc.
A.A.J.C.
VOID
Nancy Ehrnen

A.A.J.C.
University of Ill.
Michigan Express
Service Transp. Lines
Stuart Keller
University of Ill.
Jossey-Bass Inc,
Postmaster
Jane Fischer
W.R. Hoskins
Dept. of Agriculture

32.310 Bantam Pub. Co.
)1.740 A.A.C.R.A.O.
)1.302-8.00
31.303-12.00 I.A.C.R.A.O.
)1.302 Thomasine Cannell
91.750 I.A.S.B.O.
01.302 A.A.J.C.
32.310 New England Library Assn.
)2.310 New York Library Association
12.710 Midwest Business Admin. Assn.
01,720 Edward Sabol

Phone calls 811 $ 7.34
Gas for van 812 10.45

813
Book 814 1.50
Conference fees 815 16.00
Federal Programs workshop 816 10.00
Honorarium 817 25.00
Registration fees 818 10.00
Expenses 819 98.80
Postage deposit 820 25.00
Freight bill 821 6.57
Expenses 822 284.80
Supplies 823 9.78
Supplies 824 17.50
Books 825 4.50

826
Travel expenses -Champaign 827 34.86
Supplies 828 2.50
Supplies 829 3.00
Freight bill 830 7.92
Freight bill 831 14.41
Supplies 832 19,63
Conference fee 833 10.00
Book 834 6.50
Postage meter 835 886.00
Postage 836 23.46
Registration fee 837 36.00
Supplies 838 16.00
Book 839 4.50
Conference 840 32.00

Dues 841 20.00
College Night Supplies 842 6.60
Reservations
Supplies

843
844 7i1

Book 845 1.50
Book 846 1.00
Travel expenses 847 36.00
Expenses 848 253.05

TOTAL DISBURSEMENTS

Educational - 2,006.22
Building - 10.45

2,016.67

alance in fund 1,003.33
isbursements 211016.67
otal in fund 3,020.00

$ 2,016.67



BANK BALANCES-TREASURER'S REPORT

March 31, 1970

)ND & INTEREST FUND

$ 12,299.31Once on hand February 28, 1970

aceipts: Taxes $ 2,197.76 2,197.76

)tal Available $ 14,497.07

(sbursements: -0-

ilance on hand March 31, 1970 $ 14,497.07

-JILDING FUND

$ 20,593.64lance on hand February 28, 1970

ceipts: Taxes $ 867.53
Investments. 103,010.42
Expenditure Credits 202.23
Investment Income 1,989.58
Other Revenue 5.30 $ 106,075.06

tal Available $ 126,668.70

sbursements: Expenses for March $ 6,070.68
Investments 104,115.06 $ 110,185.74

lance on hand March 31, 1970 $ 16,482.96

-UCATIONAL FUND

$ 209,368.20lance on hand February 23, 1970

4:eipts: Taxes $ 3,470.14
Expenditure Credits 2,977.47
0/Dist. Charges 2,937.25
Investment Income 2,229,95
Investments 222,770.05
Other Revenue 7,186.27 $ 241x571.13

-tal Available $ 450,939.33

3bursements: Expenses for March $131,343.66
Investments 223 841 25 $ 355,184.91

lance on hand March 31, 1970 $ 95,754.42



,$AUK VALLEY COLLEGE



SITE AND CONSTRUCTION FUND - HARRIS TRUST

Balance on hand February 28, 1970 $ 21,862.29

Receipts: Investments $ 225,633.30
Investment Income 4,366.70 $ 230,000.00

Total Available 251,862.29

Disbursements: Investments $ 176,875.20 176 875.20

Balance on hand March 31, 1970 $ 74,987.09

SITE AND CONSTRUCTION FUND - DIXON NATIONAL

Balance on hand February 28, 1970 $ 32,310.67

ieceipts:

total Available

)isbursements:

Expenditure Credits $
Investment Income
Vocational Equipment
H.E.W.

22,336.20
123.22

3,964.00
120,000.00

Expenditures for
March $ 125,958.73

3alance on hand March 31, 1970

$ 146,423.42.

$ 178,734.09

125,958.73

$ 52,775.36



FUNDS INVESTED

.S. Treasury Bills - Rock Falls Building 5-28-70 $ 29,737.42

.S. Treasury Bills - Rock Falls Educational 4-2-70 99,582.50

.S. Treasury Bills - Rock Falls Building 5-7-70 29,673.25

.S. Treasury Bills - Rock Falls Educational 5-7-70 49,656.25
ertificates of Deposit B & I 5-20-70 30,000.00
,S. Treasury Bills - Harris Trust S & C 4-2-70 195,952.00
,S. Treasury Bills - Rock Falls S & C 3-26-70 58,839.40
S. Treasury Bills - Rock Falls Building 4-2-70 24,504.00
S. Treasury Bills - Rock Falls Building 4-22-70 24,889.17
S. Treasury Bills - Harris Trust S & C 6-4-70 176,875.20
S. Treasury Bills - Rock Falls Building 5-21-70 19,815.22
S. Treasury Bills - Rock Falls Educational 4-22-70 74,602.50
S. Treasury Bills - Rock Falls S & C 3-26-70 39,876.78
S. Treasury Bills - Rock Falls B & I 5-14-70 65 743.90

$ 919,747.59



STUDENT LOAN FUND

Period Ended 3-31-70

BALANCE SEEET

ASSETS:

Cash in Bank $ 4,034.44

Notes Receivable 1,848.00

$ 5,902.44

LIABILITIES & NET WOICH:

$ 3,131.32

.11.1

Fund Equity

Net Profit 2,771.12 $ 5,402.44

PROFIT AND L 0 S S

INCOME:

Interest Income $ 57.04

Contribution Income 2,714.08 $ 2,771.12

EXPENSES* None

NET PROFIT $ 2,771.12



SAUK VALLEY COLLEGE

E.O.G. - WORK STUDY FUNDS

Period Ended 3-31-70

BALANCE SHEET

Cash (E.O.G. and Work Study) $ 6,632.09
Work Study Awards Available from Fed. Gov. 1969-70 . . . . 2,259.00
Work Study Awards Capital 1969-70 $ 61,259.00
E.O.G. Funds Receivable from Fed. Gov. 1969-70 19,509.00
Initial Year E.O.G. Awards Capital 1969-70 /3,106.00
Renewal Year E.O.G. Awards Capital 1969-70 6,403.00
Work Study Awards Paid 1969-70 42,860.26
Initial Year E.O.G. Awards Paid 1969-70 12,801.48
Renewal Year E.O.G. Awards Paid 1969-70 6,099.40
Law Enforcement Assistance Cash on Hand 3,416.40
Law Enforcement Awards Capital 7,300.00
Law Enforcement Awards Paid 3,883.60
HEW Nurses Assistance Cash on Hand -0--
HEW Nurses Award Capital 4,290.00
HEW Nurses Awards Paid 4,290.00
E.O.G. Funds Receivable from Fed. Gov. 1968-69 7,000.00
Initial Year E.O.G. Awards Capital 1968-69 8,860.00
Initial Year E.O.G. Awards Paid 1968-69 8,456.00
Renewal Year E.O.G. Awards Capital 1968-69 3,300.00
Renewal Year E.O.G. Awards Paid 2,670.00
Work Study Awards Available from Fed. Gov. 1968-69 . . . 13,639.00
Work Study Awards Capital 81,697.00
Work Study Awards Paid 1968-69 66,866.12
4ork Study Awards Receivable from Fed. Gov. 1967-68 6,495.00
Initial Year E.O.G. Awards Capital 1967-68 3,420.00
Work Study Awards Capital 1967-68 51,967.00
Initial Year Awards Paid 1967-68 3,420.00
Work Study Awards Paid 1967-68 31,304.65

$ 241,602.00 $241t602.00



SAUK VALLEY COLLEGE BOOKSTORE

Period Ended 3-31-70

BALANCE SHEET

$ 17,932.44
25,691.48

300.00

ASSETS:

Cash in Bank
Inventory 6-30-69
Petty Cash

$ 43,923.92

LIABILITIES AND NET WORTH:

Accounts Payable $ 25,000.00
Fund Equity $ 15,625.70
Net Profit 3,298.22 18 923.92

$ 43,923.92

PROFIT AND LOSS

INCOME:

Textbook Sales $ 63,990.68
Supplies Sales 5,714.28
Misc. Sales 4,132.74
Paperback Sales 847.52
Sales Tax Collected . . . $ 78,360.47

EXPENSES:

Textbook Purchases . . . $ 56,750.91
Supplies Purchases . . . 4,495.60
Misc. Purchases . . . . 2,706.10
Paperback Purchases . . 744.01
Sales Tax Paid 3,506.24
Over & Under 43.71
Transp. Charges . . . . 1,204.96
Salaries & Wages . . . . 5,060.19
Supplies Expense. . . . 118.50
Travel 130.65
Other Expense 301.38 75,062.25

NET PROFIT -on cash basis without regard to
Inventory or Accounts Payable $ 3,298.22



STUDENT ACTIVITY FUND

Statement of Income and Expenses
March 31, 1970

Income

1plication Yee Income
anteen Services Income
omprehensive Fee Income
Ihletic Income
rams Income

:udent Activity Income
mdent Newspaper Income
westment Income
.scellaneous Income
ash Over and Under

1969-70 BUDGET EXPENSE
:hletic Expense $ 10,806.00 $ 7,159.52
:bate Expense 2,500.00 1,259.00
!ama Expense 2,000.00 1,147.32
4Sie Expense 1,000.00 149.19
.cadent Activity Expense 17,550.00 12,592.04
:cadent Newspaper Expense 2,800.00 1,616.60
,cadent Yearbook Expense 4,200.00 372.18
.ntingency 2,194.00 570.00
udent Activity Scholarahtpa 2,500.00 954.50
-eerleaders Expense 600.00 336.82

$ 46,150.00 $26,157.17

Vimad Equity Through March 31, 1970

$ 8,640.00
4,331.60
44,346.51

475.00
390.00

1,631.57
8.50

267.81
148.37

7.00-
$ 60,232.36

26,157.17

341075.19
origrIMIL.

sets

-0-

Liabilities

Accounts:
vestments

Due Other Funds and Agency

'tty Cash $ 425.00 Vocational Project Sales $ $ 41.09
Tuition Refund 6,927.55-counts Receivable 80,678.47 Late Registration -0-
Student Tuition 23,109.50eh In Bank

339532.06 Out of District Charges 421.50
Due Building 143.50
Due Education 2,895.47
Due Site -Construction -0-
Due Student Loan 179.80
Child Care 669.66
Alumni Association 215.78
Parking 6,994.01
IACJC 100.00
Referendum 276.33

FUND EQUITY:
6-30-69 $ 52,441.25
3-31-70 34,075.19 86,516.44

Total Liabilities and-cal Assets $ 114,635.53 Net Worth $ 114,635.53



STUDENT ACTIVITY FUND

March 31, 1970

Balance February 28, 1970
Less Stop Paytent of check deposited in February, 1970

March, 1970 Receipts

Less March, 1970 Disbursements
Balance March 31, 1970

$ 25,619.37
- 207.00

$ 25,412.37
21,370.20

$ 46,782.57
13,250.51

I11e51746

Check
Number Paid To Description Amount

3625 Arnold Butterbaugh - #207 Cheerleaders - Transportation 2-25-70 50.00
3626 Prank Palumbo - #201 Athletics - Heals/Basketball 2/25-26/70, Sewing 52.00

varsity letter on jacket
3627 Lee County Sheriff Dept. - #215 Student Activity - Security for dance 28.00

1-23-70
3628 Arnold Butterbaugh - #207 Cheerleaders - Bus to LaSalle 2-26-70 50.00
3629 North Side Lumber - 0211 Drama - Material for play 110.57
3630 Sauk Valley College Bookstore - #211 Drama - Poster board & markers 3.90
3631 Sterling Police Dept. - #215 Student Activity - Security at 8 basket- 80.00

ball games @$10.00
3632 YMCA - #202 Athletics - Pool rental/Swim Team/Jan. & Feb., 1970 104.00
3633 Leroux - #202 Athletics.- Stop watches for Region IV Meet 7.50
3.634 aerial's - #209 Debate -.Fabric for costumes 62.59
3635 Robert. Balayti - #320 Tuition Refund - Dropped 3 hours 6.90
3636 Jerry Mathis - 0209 Debate - Materials for Readers Theater 29.41
3637 Sherwin-Williams Co. - #209 Debate - Paine for Readers Theater 25.36
3638 The Print Shop - #209 Debate - Posters for Candide 17.00
3639 Dramatists Play Service - #211 Drama - Supplies for Drama 35.60
3640 Northern Ill. Univ. - #209 Debate - Scripts for Readers Theater 16.74
3641 Linda Turner - 0209 Debate - Material for costume 15.22
3642 Holiday Inn Restaurants - #215 Student Activity - Luncheon/Student 25.00

Recognition
3643 Douglas Hoyle - #320 Tuition Refund - Withdrew 15 hours 34.50
3644 Dudley Dockstader - #320 Tuition Refund - Dropped' 3 hours 34.50
3645 Mrs, Marie Livingston - #320 Tuition Refund - Dropped 3 hours 31.05
3646 Michael Miller - #320 Tuition Refund - SOC 212 cancelled, 3 hours 34.50
3647 Skeeter Cyphers - 0320 Tuition Refund 18.40
3648 Terry Griffith - #320 Tuition Refund - Dropped 3 hours 13.80
3649 George Hodges - #320 Tuition Refund - Dropped 3 hours 13.80
3650 Ronald Reed - #253 Comp. Fee - Dropped 3 hours 1.80
3651 Gordon Boyd - #320 Tuition Refund - Dropped 4 hours 46.00
3652 Rhonda Ribble - #320 Tuition Refund - LIB 125 Cancelled, 3 hours 34.50
3653 Steven Henderson - 0320 Tuition Refund - Dropped 1 hour 11.50
3654 Douglas Kent - 0320 Tuition Refund - Dropped 3 hours 34.50
3655 Frederick Frazier - #320 Tuition Refund - Dropped 4 hours 46.00
3656 Marilyn Dewitt - 0320 Tuition Refund - Dropped 3 hours 13.80
3657 Albert Hurst - 0320 Tuition Refund - PED 101 cancelled, 1 hour 11.50
3658 Owen Jones - #320 Tuition Refund - PED 101 cancelled, 1 hour 11.50



STUDENT ACTIVITY FUND

Disbursements - Continued Page 2

3659 Edwin Yingling - #320 Tuition Refund - Dropped 3 hours 13.80
3660 Void
3661 Ronald Youngren #320 Tuition Refund - Drooped 4 bourq 18.40
3662 Lynn Pepper - 0320 Tuition Refund - Dropped 3 hours 13.80
3663 Evelyn Otto - 0320 Tuition Refund - Dropped 3 hours 6.10
3664 Greg Martin - 0320 Tuition Refund -- Dropped 3 hours 13.80
3665 Andrew Yowell - 0320 Tuition Refund - Dropped 3 hours(Re4a). Scholership)11.50
3666 Void

3667 Keith Anderson - #320 Tuition Refund - Dropped 4 hours (Military .24

Scholarship)
3668 Michael Corcoran - #320 Tuition Refund - Dropped 3 hours (Ill. State .90

Scholarship)
Void3669

3670
3671
3672
3673
3674
3675
3676.

3677
3678
3679

Robt. Lusaler Co. - #215 Student Activity - "YOUR OWN THING'
Helen Benson - #320 Tuition Refund - Dropped 3 hours
Robert Campbell - #320 Tuition Refund - Dropped 3 hours
Helen Hardey #320 Tuition Refund - Dropped 3 hours
Jean Harms - 0320 Tuition Refund - Dropped 3 hours
James Stuvee - #320 Tuition Refund - Dropped 2 hours
Robert O'Connor - #320 Tuition Refund - Dropped 3 hours
Thomas McCormick - 0320 Tuition Refund - Dropped 4 hours
Anthonyllercer - #320 Tuition Refund
Sauk Valley Student Loan Fund #319 Due Student Loan

3680 Sauk Valley College Educational Fund
#317 Due Education
#304 Late Registration
#302 Other .Charges/Out of
#215 Student Activity
#330 Child'pare
#219 SaukTalkiNewspaper
#207 Cheerleaders
#211 Drama

3681 Sauk Valley College Bldg.
#316 Due Building
0209 Debate
#211 Drama.

3682: Sears, Roebuck end Co. - 0211 Drama - 8Ritch
3483 Alcone Co., Inc. - 0211 Drama - Supplies.
3684 Janet Elaine Bonnen - 0320 Tuition Refund - BUS 213 Cancelled, 3 hours
3685' Sherrie Railing - #217 Student Activity Scholarship,- Received

scholarship
3686 Xeli# Wallingford - #217 Student Activity Scholarship - Received

Scholarship
3687 Robt. 3. Engelbrecht - #103 Accounts Receivable - Received Military

Scholarship
3488 Rock River Valley Printers, Inc. - #209 Debate 150 sheets poster

board 22 X 14
3689 Nancy Eh man - 0215 Student Activity - Northern District Meeting at

Rock Valley Collage, Rockford,
Illinois 2/27-2070

3690 Owens Sport Shop - #201 Athletics/Baseball - 3 doe. baseballs, 1 dos.
bats

District

3/4/70

Loans repaid
by studento

299.64
205.00

2,937.25
23.26
1.95
3.90
4.47

10.14
Fund 19.50

5.30
11.25
2.95

6 labor on saw 8.15
150.70
34.50

75.00

107,00

100.80

9.55
5.00

3,750.00
6.90

13.80
13.80
6.90
4.60
6.90
9.20

29.90
318.42

3,485.61

133.00



STUDENT ACTIVITY FUND

Disbursements - Continued Page 3

693. Dixon Camera Center - #221 Student Yearbook - Supplies 24.00
3692 Owens Sport Shop - #202 Athletics/Swim - 3 Letter jackets 55.50
3693 Sterling Business Machines - #215 Student Activity - 4 boxes Graffeo 3.74

signals
3694 Harold Patton - #201 Athletics 201 - Rant for Rock Falls Armory for 60.73

basketball practice, Feb., 1970
3695 Robert L. Ackerberg - #20 Tuition Refund 195.50
3696 Sauk Valley College Payroll Fund - #330 Child Care - Payroll 3/15/70 75.00
3697 Rodney Lee Wiersema - #103 Accounts Receivable - Received Ill. State 75.00

Scholarship
3698 Steven Williams - #103 Accounts Receivable - Received E.O.G. Tuition 184.00

Waiver
3699 Gregory Beeler - #103 Accounts Receivable - Received Military 134.40

Scholarship
3700 Dan Mabge - #202 Athletics - Sewing letter on jacket 3.00
3701 Society of Physics Students - #300 Mac. - Nati. Dues 27 students @5.00 135.00
3702 Bob Rehberg - #202 Athletics - Entry fee for NLICC indoor meet @ 4.00 12.00

per men
3703 Cook's Flowers and Gifts - #215 Student Activity - Flowers for Neal

Greenwood 6.30
3704 People, Super Market - #330 Child Care - Supplies 2.28
3705 Thomas Rock - #103 Accounts Receivable - Received Ill. State Scholar- 150.00

ship
3706 Swank Motion Picture., Inc. - 0215 Student Activity - ROBIN & THE SEVEN 39.18

HOODS 3-13-70
"WO7 Steven Henderson - 0320 Tuition Refund - Dropped 1 hour 11.50
3708 Maxmor's - #215 Student Activity - 4 boxes candy canes 2.12
3709 Carstensen Frt. Lines, Inc. - 0211 Drama - Frt. for paint supplies 20.25

shipped from Alcone Co.
3710 Dean LaCoursiere - #320 Tuition Refund - Dropped 3 hours 20.70
3711 Beverly Livingston - 0320 Tuition Refund - Additional refund for 19 43.70

hours dropped
3712 Bill Leesman - #320 Tuition Refund - Dropped 3 hours 20.70
3713 Vold
3714 Jerry House - 0320 Tuition Refund - Dropped 3 hours, Military Scholar- .18

ship
3715 The Amboy News.- 0215 Student Activity - 24 -inch Display for Jazz Band 19.20
3716 Graphics Unlimited - #219 Student Newspaper - 4 pages, 1/15/70; 4 pages 334.00

2/13/70; 2 pages, 2/20/70
3717 Dixon Commercial Electric - #215 Student Activity - Labor to install 115.50

temporary electricity for YOUR OWN THING
3718 Carol Richards - #103 Accounts Rec. - Received Ill. State Scholarship 120.00
3719 Evan Page - #320 Tuition Refund - Overcharged 1 hour MAT /01 3 hours 11.50
3720 Void
3721 Dixon High School - 0201 Athletics - Custodian overtime for Basketball 19.60

game 1/9/70
1722 Kalab Wallingford - 1215 Student Activity - IACJC Meeting, Springfield, 5.72

3/14-15/70, Meals
-3723 Nancy Ehmen - 0215 Student Activity - Mileage & meals, IACJC Ed. Mtg. 12.69

at Springfield, 3/14-15/70



STUDEAT ACTIVITY FUND

Disbursements - Continued Page 4

3724 Kathy Carrington - #215 Student Activity - IACJC Mtg., Springfield 6.08
3/14-15/70, I4eals

3725 Jerry Mathis - #209 Debate - Workshop 3/5-7/70 Meals, lodging, fees 198.52
3726 Emerald Hill - #213 Music -.42 dinners for choir 3/20/70 118.49
3727 Richard Johnson - #204 Athletics - 40 cans tennis balls 76.00
3728 Thomeway Lines, Inc. - #201 Athletics. - Transportation/basketball 248.00

Lisle 2/3/70 102.00
Clinton 2/11/70 22.00
LaSalle 2/25/70 62.00
LaSalle ziZoii0 62.00

3729 Sauk Valley College Payroll Fund - #330 Child Care - Payroll/3/26/70 125.00
3730 Robert Hill - #103 Accts. Rec. - Military Scholarship 67.20
3731 Maurine Heckman - #103 Accts. Rec. - Ill. State Scholarship 130.00
3732 Iii. State Scholarship Com. - #103 Accts. Rec. - Overpayments of 265.00

scholarship reimburse-
ment

Edward Kobbeman 10.00
Kraig Schmetag 85.00
Michael Warkin's 85.00
Russell Wescott 85.00

3733 Farmers Market - 0226 Contingency - 3 Pool Tables 570.00
3734 Vickie Leroux - #211 Drama - Costumes for Drama 27.30
3735 Vickie Leroux - #211 Drama - Costumes for Drama 25.92



VA44gY COLLEGE



SP.UK VALLEY COLLEGE EXPENSE REPORT APR IL 30 1970

EDUCATIONAL FUND

Account
Total
Expenditures To Date

Previous Mo.
To Date This Mo. Budget Unex ended Unencumbered

i01,100.00 GENERAL AMIN SALARIES 76.975.41 76.975.41 6 b. 861 .30 8,11352 97.620.00 20,644.59 20.644.59
01.110.00 DATA PROCESSING SALARIES 28.754.76 28,754.76 25.6 `I'7.26 3.00750 46.040.00 17,285.24 7,285.24
,01.120.00 BUSINESS SERVICES SALARIES 31,056.71 31.056.71 27.599.71 3.457.00 5 3.230.00 2 2173.29 22,173.29
'01.130.00 STUDENT SERVICES SALARIES 127.576.12 127.576.12 114,122.08 13.454.04 161,515.00 33.93 .3.83 33,038.33
01.150.00 FEDERAL WORK STUDY SALARIES .00 .00 92.000.00 92,000.00 92,000.00
>01.151.00 FEDERAL WORK STUDY -BUILD ING 10 P 34.23 10,834.23 9,737.03 1.007.25 10.834,23 10.034.23 CR
,01.152.00 FEDERAL WORK STUDY -L I BRARY 6.630.76 6,630.76 5.012.76 71'340 6.6 30.76 6,630.76 CR
01.153.00 FEDERAL. WORK STUDY- INSTRUCT) ON AL 12,690.32 12,690.32 11,257,12 1,433.20 12.690.3273 12.600.32 CR

'01.154.00 FEDERAL WORK STUDY -CH OLD CARE 3.111.65 3.111.65 2.839.25 272.40 3.111.65 e9 3,111.65 CR
01,155.00 FEDERAL WORK STUDY -PARKING 2.952.08 2,952.06 2.578.24 373.34 2.952.08: 2.052.03 CR

01.156.00 FEDERAL WORK STUDY -OFF ICES 18.691.95 18,691.95 16.978.33 1.713.12 18,691,95 18.691.95 CR
,01.170.00 STATE WORK STUDY SALARIES .00 .00 20.0 00.00 20.000.00 20.000.00
'01,200.00 NSTI TUT I ONAL CONTR SERV 7.569.37 7.569.37 7,569.37 000 1 2.600.00 5.030.13 5.030.13
01,301.00 ADMIN SUPPLIES -PRESIDENTS OF C 1.155.04 1.155.04 1,004.03 151.01 1.300.00 144.96 144.96
11.302.00 STUDENT SERVICES SUPPLIES 3.419.52 3.419.52 7973.97 44555 6,100.00 2.680.43 2.680.43
,31,303.00 DEAN OF gNSTR SUPPLIES 2.265.90 2.265.90 1.525.31 740.5; 3.000.00 734.10 734.10
01.304.00 BUSINESS SERVICES SUPPLIES 2,435,09 2.435.09 1.410.43 1.024.61 5.500.00 3.064,91 3,064.91
01,305.00 PLANNING & DEVEL SUPPLIES 267.73 267.73 262;70 5.08 1,200.00 32.22 032.22
01,306,00 PUBLIC RELATIONS SUPPLIES 3,031.00 3.931,00 3.516.33 414.67 13.000.00 9.069,00 9,060.00
,01,307.00 WORKROOM SUPPLIES 800.45 to

. 800.45 CR 926.06o 125.61 1,500.00 2300.45 2.300.45
01.30::%00 DATA PROCESSING SUPPLIES 2. :257P 2.862.57 7001./2 61.45. 2,800.00 62.57 62.57 CR

01.401.00 OFFICE OF PRES CONTR SERV 242.68 242.6,3 242.63 .00 200.00 42.68 42.63 r.,z

01,402.00 DEAN OF STUDENT SERV CONTR SERV 417.73 417.73 336.73 81.00 800.00 382,27 382.27
01.403.00 DEAN OF INSTR CONTR SERV 237.81 237.31. 197.31 40.50 200.00 37.81 37.31 CR

01,404.00 BUSINESS SERVICES CONTR SERV 1.160.35 1.160.35 1.160.35 .00 1.600.00 3 9.6 5 439.65
01,405.00 PLANNING & DEVEL CONTR SERV 45.25 45.25 25.00 20.25 150.00 104.75 104,75
01.406.00 PUBLIC RELATIONS CONTR SERV 206.26 206.26 206.26 .00 325.00 118.74 118.74
01.407.00 WORKROOM CONTR SERV 827.74 927.74 997.74 .00 350.00 577.74 rR 577.74 CR

01.408,00 DATA PROCESSING CONTR SERV .00 .00 50.00 50.00 50.00

01,710.00 BOARD OF EDUC TRAVEL 423.85 423.85 423.85 .00 1.750.00 1,326.15 1,326.15

01.720.00 PRESIDENTS TRAVEL 3,428.27 3.42'3.27 2.880.52 547,75 4.000.00 571.73 571.73
01.730.00 DEAN OF INSTR TRAVEL 922.04 922.04 762.91 159.13 1.500.00 577.06 577.96



Educational Fund Contd.

Account
Total
Expenditures To Date

Previous Mo.

To Date This Mo. Budget Unexpended Unencumbered

501,740.00 STUDENT SERVICES TRAVEL 2.205.36 2.205.36 1.812.70 392.66 4,400.00 2.19 4.64 2,104.64
501.750.00
-501,760.00

BUSINESS SERVICES TRAVEL
PLANNING & DEVEL TRAVEL

1.103.80
1.11545

1.103.30
1.11545

985.04
1,105.05

118.76
10.00

1.700.00
1,200.00

596.20
84.95

596.20
84.95

501.770.00 PUBLIC RELATIONS TRAVEL .00 .00 300.00 300.00 30040
301.780,00 DATA PROCESSING TRAVEL 437.41 437.41 431.41 6.00 500.00 62.50
101.901.00
-501.002.00

ADVERTISING
ASSOCIATION MEMBERSHIPS

800.32
1.823 .00

800.32
1.823.00

663.02
1.808.00

132.30
15.00

2.100.00
2.700.00

1,299.68 1,299.63
877.00

501.903.00 BOARD OF EDUC OTHER 3,354.87 3.354,37 1,847.77 1,507.10 3.000.00 354.87 "R 354.87 oR
=501.904.00 POSTAGE 43'7153 4,571.53 3:779.41 992.12 6.000.00 1,128.47 1.128.47
=501.905.00 PROSPECTIVE EMPLOYEES 869.10 869,10 869.10 .00 3.500.00 2.6 2.630.90
)01.909.00 MI SCELLANEOUS 782.46 732.46 682.75 99.71 2.500.00 1.717.54 1.717.54
501.910.00 COMMENCEMENT EXPENSES 84.46 84.46 84.46 .00 3.000.00 2.015.54 2.015.54
502.150.00 TEACHERS INSTR SALARIES 515.048.41 515,048.41 451,138.35 6 3.010.06 758.143.00 243.09059 24 3,099.5 )
50.2151.00 SUltitolE R TEACHING S AL AR I E S 35.113.37 35.113.37 35.113.87 .00 34.000.00 1.113.37 r:R 1,113.87 rq

502.160.00 PART TIME & OVERLOAD 22.572.50 22.872.50 15.760.00 7.112.50 34.000.00 11.127.50 11.127.50
-502.170.00 OTHER INSTR SALARIES 23.003.31 23.903.31 21,349.26 2.554.05 37,310.00 13.406.69 13,406.60
502.130.00 LIBRARY SALARIES 39.290.12 39.290.12 35,173.92 4,116.20 53.615.00 14,324.33 1 4.324.83
502.310.00 LIBRARY BOOKS REGULAR 25,899.21 25,399.21 21,280.37 4,618.34 41.000.00 15,100.79 15,100.79
502.320.00 LIBRARY & A.V. MATERIALS 8.785.97 8,735.97 7.636.32 1.099.15 10,500.00 1.714.03 1,71443
502.321 40 LIBRARY CONTR SERV 614.92 6/4.92 602.92 12.00 700.00 85.08 85.08
'02,391.00 BUSINESS DEPT SUPPLIES 1.467.01 1,467.01 1.389.37 77.64 3.000.00 1,532.99
J2.392.00 HUMANITIES SUPPL I E S 1.338.52 1.333.52 1.275.10 63.33 3.000.00 1,661.43

502.39340 INDUSTRIAL ED SUPPLIES 3.577.95 3.577.95 3.175.07 390.33 9. 000.00 51..465623221.194053 5,4 22.05

$02394.00 MATH SCIENCE SUPPL I E S 7.595.72 7.595.72 7.171.87 423.35 12.000.00 4.404.23 4,404.23
502.395.00 SOCIAL STUDIES SUPPLIES 1.478.44 1,473.44 1,352.21 126.23 1,550.00 7156
:02396.00 PHYSICAL EDUC SUPPLIES 709.90 709.90 707.71 2.19 1,040.00 33701.5106 330.10
502.397.00 AGR I C SUP PL I E S 1,598.93 1,598.93 1,431.40 117.58 4.800.00 3.201,02 3.201.02
502.393.00 ART SUPPLIES 108.18 108.13 106.93 1.25 100.00 8.13 CR 8.18 CR

;02.399.00
02,499.00

MUSIC SUPPLIES
INSTR SUPPLIES UNALLOCATED

1.200.02
22.164.94

1,200.02
2 2164.94

1.120.81
21.597.42

79.21
567.52

1.500.00
30.000.00 7.8239.59.9063

299.93
7,835.06

;02.710.00 BUSINESS DEPT TRAVEL 650.77 650.77 363.85 206.92 1.300.00 649.23 649.23

0271140 HUMANITIES TRAVEL 158.05 158.05 147.05 16.00 1.0 00.00 841.95 841.95

02,712.00 INDUSTRIAL EDUC TRAVEL 631.71 631.71 591.71 40.00 1,300.00 663.29 662.29
.02.713.00 MATH SC 1 ENCE TRAVEL 1.079.47 1,079.47 814.44 265.03 2.500.00 1,420.53 1,420.53

0 2.71440 SOCIAL STUDIES TRAVEL 424.65 424.65 318.20 106.45 70040 275.35 275.35

4)2.715.00 PHYSICAL EDUC TRAVEL 209.95 209.95 209.95 .00 400.00 190.05 190.05

102.716.00 AGRI C TRAVEL 1,152.52 1,15252 940.49 212.03 2.200.00 1.04 7.43 1.047.43
002,717.00 ART TRAVEL 4650 46.50 22.50 24.00 100.00 53.50 53.50
02,718.00 MUSIC TRAVEL 101.50 101.50 101.50 .00 250.00 148.50 14(050



Educational Fund contd.

Account
Total
Expenditures To Date

Previous Mo.
To Date This Mo. Bud et Unexended Unencumbered

50 2,7 19.00 LIBRARY TRAVEL 328.2.9 328.29 261.79 66.50 0 00.00 5 71.71 571.71
50 2.3 00.00 TUITION PAID 1,7 67.06 1.767.06 1,767.06 .00 3,5 00.00 1,7 32.94 1.732_.94

50 3.1 01.00 BUSINESS DEPT CONTR SERV 2,56 4.05 2564.05 2.50/4.05 .00 3.3 50.00 785.95 735.95
50 3.102.00 HUMANITIES CONTR SERV 4050 40.50 4050 .00 3 70.00 329.50 329.50
50 3.103.00 INDUSTRIAL ED CONTR SERV 305.80 305.50 233.40 72.40 750.00 4/44.20 444.20
50 3,104.00 MATH SCIENCE CONTR SERV 8250 32.50 8250 .00 350.00 267.50 267.50
50 3.105.00 SOCIAL STUDIES CONTR SERV 40.50 40.50 4050 .00 125.00 84.50 84.50
-50 3.1 07.00 AGR IC CONTR SERV 13 9.31 139.31 64.31 75.00 400.00 260.60 260.60
50 3.1 0 9.00 MUSIC CONTR SERV 1 00,93 100.93 65.93 35.00 200.00 99.02 99.02

30 4,2 00.00 HEALTH SUPPLIES .00 .00 500.00 500.00 500.00
50 6.5 10.00 WATER & SEWAGE 85.33 85.83 75.25 10.62 500.00 414.12 41/4.12

50 6.5 20.00 ELECTRICITY 1 5.3 63.00 15.363.00 11.81'1./43 3.542.52 44,000.00 28,637.00 28.637.00
50 6,5 /4 0.00 TELEPHONE & TELEGRAPH 6°16.80 6,816.30 6,034.15 782.65 15,5 00.00 8.683.20 8.683.20

308,4 00.00 EMPLOYERS SHARE RETIREMENT 7.2 6 3.71 7,263.71 7.263.71 1 4.5 00.00 7,236.29 7.236.29

508.5 01.00 GROUP HEALTH & LIFE INS 1 7.0 35./41 17.035.41 16,733.47 796.94 20.0 00.00 2064.50 2.96/4.51

30 8.5 02.00 OTHER INSURANCE 4.508.00 4.503.00 4.39 3.00 110.00 1 0.0 00.00 5.492.00 5,492.00

508.6 01 .00 RENTAL IBM EQUIPMENT 3 2 4 2 0.87 32/420.87 79.157.87 3.263.00 4 1.0 00.00 8.570.13 8.570.13

508.6 02.00 OTHER RENTAL 1.443,09 1.443.09 1.311.90 131.19 1,6 00.00 156.91 156.91

30 8.8 10.00 INTEREST ANT . WARRANTS
3.0 00.00 ADDITIONAL EQUIPMENT 6.393.43

.00
6,393./43 6.103.93

.00
29450

15.0 00.00
2 5.0 00.00

15.000.00
18.601.57

1 5.0 00.00
18.601.57

)0.000.00 PROVISION FOR CONTINGENCIES .00 .00 14 2.562.00 42562.00 14 2.5 6 2.00

1.1:11.7 6 6.97 T1.1 1.7 6 6.9 7 i/.0 3 8.7 9 4.31 T 142.e' 72.66 T1.844.350.00 T 662.533.031 662.533.031



BUILDING FUND

Account
Total
Ex endi tures To Date

Previous Mo..
To Date This Mo. Budjet Unexpended Unencumbered

06.100.00 OPERATIONS SALARIES 43,95454 4 3.954.54 39.258.63 4.6'35.86 157.400.00 108.4145.46 108,445.46
06.200.60 CONTRACTUAL SERVICES 2.171.69 2.171.69 1.289.96 381.73 18.000.00 15.828.31 15.328.31
,06.300.00 CUSTOD I AL SUPPL I E S 5.270.09 5.270.09 4.705,91 564.1$ 00.00 18.529.91 18.529.91
,06.400.00 HEATING 7.264.13 7.8614.13 6.F.384.69 971.44 30.300.00 27.1435.87 22./435.87
,06.700.00 OPERATIONS TRAVEL .00 .00 650.00 650.00 650.00
,07.300.00 MAI NT . SUPPLIES 400.00 400.60 400.00 .00 k000.00 3.600.00 3.600.00
'08.501.00 GROUP HEALTH 8c LIFE INS 1.012.64 1.012.64 989.00 23.64 5.300.00 4.287.36 4.287.36
08.502.60 OTHER INSURANCE 3.407.00 3.407.00 3.1407.00 .00 7.000.00 3.593.60 3.593.00

,08,600.00 RENTAL 7.699.50 7,699.50 7.250.50 449.00 13.700.00 6.000.50 6.000.50
08.810.60 INTEREST -ANT. WARRANTS .00 .00 3.000.00 3.000.00 3.000.00
,63.000.00 ADDITIONAL EQUIPMENT .00 .00 20.000.00 20 000.00 70 001.60
90.000.00 PROVISION FOR CONTINGENCIES .00 .00 11.900.00 11.900.00 11.900.00

71.779.5 ) T 71,779.54T 64,1 :35.74 T 7.593.85T 290.050.607 218.270.417 218.270.411

BOND & INTEREST FIND

,08.830.00 INTEREST ON BONDS 77.6. 6250 72.862.50 72.66250 .00 141.400.00 68.737.50 6 b. 7 3 7 .5 0

,08.840.00 SERVICE CHARGES 138.75 138.75 .00 250.00 111.25 111.25
,70000.00 BOND PRINCIPAL RETIRED 175.000,00 175.000.60 175,000.00 .00 175.000.00 .00 .00

247.1301.25 1 247.801.25 2:47.801.25 .00 7 316.650.001 68,843.75 T 68.84:.7-75 T



SI TE AND CONSTRUCT! ON FUND

Account
Total
Expenditures To Date

Previous Mo.
To. Date This Mo. Budget Unexpended Unencumbered

561,000.00 SITE ACQU I S & $MPR 10.E62.30 10.E62.80 10062.80 .00 10.862.30 10062.80
562.000.00 NEW BUILDINGS & I MPR 12.635.33 o 12.635.33 ..7i/ 9.694.62 22.3 30.00 CR 12.635.33 12.635.33
56 2110.00 H.E.W. PAYMENTS TO I .B.A. 333.000.00 333.000.00 333.000.00 .00 33 3.000.00 2 333,000.60 CR
563.000.00 ADDITIONAL EQUIPMENT 29.151.27 29.151.27 36.194.63 0 65.345.95 29.151.27 713 29.151.27 CR
563.010.00 MAINT, EQUIPMENT 7.901.59 1901.54 7.901.59 7.001.59-R 7.901.5)
563.020.00 MOVING EXPENSES 106.00 106.00 106.00 .00 106.00° 106.00 CR
563.050.00 NON INVENTORIED GENERAL 1,125.00 1.125.00 1.125.00 1.125.60713 1.125.00 CR

563.100.00 AUTO LABORATORY 785.050 735.05 r? 1,102.65 397.60 785.05 785.05
563.101.00 WELDING LABORATORY 81.25 81.25^R 81.25 o .00 81.25 81.25
563.105.00 BUILDING CONSTR LAB 2.453.71 o 7.453.71 '2 2.453.71 0 .00 2453.71 2.453.71
563.115..00 GENERAL DRAFTING LAB 6.593.16 6593.16 6.593.16 .00 6.593.16''3 6.593.16 CR

563,116.00 ARCH DRAFTING LAB 266.86 o 266.36 CR 266.36 .00 266.86 266.86
563.120.00 EL EDTRON I C LAB 9.111.27 9.111.27 764.730 9.876.00 9.111.27 -13. 9,111.27
563.121.00 ELECT FARR LAB 450.21 0 459.21 fR 459,210 .00 459.21 459.21
363.125.60 MFG PROCESSES LAB 1,740.40 0 1,740.40 7:2 1.740.40 0 ,00 1.740.40 1.740.40
563.126.00 STRENGTH OF MATERIALS LAB 149.80 0 140;.80 149.80 .00 149.80 149.80

METALLURG I CAL LAB 479.000 479.00 479.00 0 .00 479.00 479.00
.s63.129.00 MACHINE DESIGN 3.068.00 3.068.00 2.049.00 1.019.00 3.068.60 (1=3 3.063.00 CR
563.140.00 ACCOUNTING 237.65o fs.R237.65 237650 .00 237.65 237.65
363.141.00 BUSINESS MACH I NES 124.80 0 124.30 (7R 124.800 .00 124.80 124.80
563.142.00 SECRE TAR! AL 533.76 533.76 533.76 .00 533.76 533.76
563.143.00 DATA PROCESSING 1.482.22 0 1.432.27 1.482.220 .00 1.482.22 1.432.22
563.151.00 TECH PHYSICS 577.36 o 577.36 577.36 .00 577.36 577.36
563152_.00 HEALTH OCCUPAT I ON S 32.562.40 32.562.40 32.562.40 .00 32.562.40 3 32.562.40 rR

563.161.00 AGRI C BUSINESS MANAGEMENT 3.157.61 3.157.61 3.163.31 6.20 CR 3,157.61 ,113 3.157.61
163.166.00 LIBRARY AID TECH 341.33 0 341.33 CR 341.33 0 .00 341.33 341.33
563.176.00 LIBRARY GENERAL 1.862.30 1.862.30 1.862.30 LE 62.30 r.:3 15'62..30 CR

417.221.147 417.221.141 352029.901 65191.247.00T 1417.221.14 CR 417,221.14 CR



REVENUE REPORT

EDUCATIONAL FUND

Account
Total Previous Mo.
Receipts To Date To Date This Mo. Budget Unexpended Unencumbered

01.100.00 BACK TAXES 3.305.77 3.395.77 3.305,77 .0 0 3.395.77"8 3.395.77 :0
01.110.00 1968 TAXES 130.754.73 180,754.73 177,2 3.470.14 210.000.00 29,245.22 29.245.22
01.120.00 1969 TAXES .00 .00 463.000.00 463.000.00 463,000.00
02300.00 JR COLLEGE AID 2E3./142.50 283,442.50 283.447.50 .00 494,500.00 211,057.50 211.057.50
0 7.600.00 VOCATIONAL EDUCATION 165.042.00 165.042.00 165,042.00 .00 167.000.00 1,958.00 1,958.00
02.860.00 MI SC FEDERAL FUNDS 6,448.00 6,448.00 6.448.00 .00 6448.00 "q 6.44Q.00 Cc,
0 2. ,t261 .00 FEDERAL WORK STUDY 42.-60.26 47860.26 35,050.9-) 6.009.27 72.000.00 29.139.74 29.139.74
02865.00 STATE WORK STUDY .00 .00 15.000.00 15.000.00 15,000.00
04.000.00 INVESTMENT INCOME 7,058.02 7.053.02 4328.07 2.229.95 7.053.02 '7f.3 7.058.02 cR
06.0 01.00 STUDENT TUITION 793,252.24 293.752.24 79 3,757.24 .00 318.850.00 25.597.76 25,597.76
06.101.00 OUT OF DISTRICT CHARGES 64.517.71 64512.71 6 1.5 75.46 2937.25 65,000.00 487.29 487.29
09.000.00 OTHER REVENUE 963.10 963.10 636.10 277.00 963.10 73 063.10 c?
09.100.00 COMP FEE REVENUE .00 .00 9.0 00.00 9.000.00 9,000.00

1.047,729.33 71.047.729.3311.631.0 35.77 T 1 5.323.61 11.814,350.001 766.620.621 766.620.627

BUILDING FUND

01.100.00 BACK TAXES 848.94 848.94 848.94 .00 848.94 048.94 CR
01.110.00 1968 TAXES 45.188.51 45.18951 44320.`3J 86753 52500.00 7.311.49 7.311.49
01.120.00 1969 TAXES .00 .00 176,250.00 176.250.00 176.250.00
04.000.00 I NTERE ST ON INVESTMENTS 7,783.41 7,733.41 5.797.83 1.089.58 1.800.00 5.02 "::.41 5,988.41 CR
09.000.00 OTHER REVENUE 1.108.15 1.108.15 1.1 02.85 5.30 1.500.00 391.85 391.85

5493/4.011 54034.011 52.071.601 2.262.41 I 232.050.007 177.115.991 177.115.991



Revenue Report, contd.

BOND tic INTEREST FUND

Account

01.10040 BACK TAXES
01.1 1.n.00 1969 TAXES
01,12n.c0 1969 TAXES
01,0 0 0.00 INTEREST ON INVESTMENTS

SITE & CONSTRUCTION FUND

02.600.00 VOC EDUC EQUIP REIMB
014.000.00 INTEREST ON INVESTMENTS
09.110.00 H.E.W. TITLE 1

Total
Receipts
2.263.86

114.477.37

6.236.23

To Date
2263.86

114.477.37
.00

6.236.23

Previous
To Date_

2.263.36
11228/1.11

6.236.23

122.9r77.961 122.977.961 1207s0,20T

This Mo. Budget Unexpended Unencumbeid
.00

2.197.76
.00
.00

2.263.36 R 2.267.36 cn
136:500.00 22.022.13 22.022.13
188.500.00 188.500.00 188.500.00

5.000.00 1.236.23 ,'.73 1,236.23 CR

2.197.761 330000.001 207.022.041 207,022.041

3.06/340 3, 964.00 3.964.00
28.712.83 28.712.33 24,222.91 4,489.92

333.000.00 333.000.00 213.000.00 120 000.60

365,67 L.J3 T 365.676.33 1 237,222.91

3.964.00 ,7R 3.964.00 CR
28.712.33 c.3. 28.712.83 CR

333.000.00 333.000.60 CR

128,453.92 .001 36 5.676.33 cR 365.676.33 cr<
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