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AGENDA

SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING

Conference Room, Third Floor, 3L14

August 23, 1971 8:00 p. m.

Call to order

Roll call

Communications from visitors

Recommended actions:

1-

.
.
.
.

PN ST I -GN N

Approval of minutes as submitted

Approval of treasurer's report

Approval of current bills for payment

Approval of current payroll journal

Personnel action

Acceptance of gift

Request for use of college facilities by Finance Forum of America

Old business:

1.
2-

Report of Board Negotiating Committee
Other items

New business:

1.

2.
3.

Staff salaries and other matters related to
President Nixon's freeze order

Governor Ogilvie's proposal regarding funding
Other items

President's report:

1.

ocond Wb

7.

Report on meeting of Council of Presidents held
Thursday, August 19, in Springfield
Changes in Illinois Junior College Board
Student financial aid report for 1970-71
Report on maintenance projects scheduled during summer months
Sound treatment between classrooms
Report on new admissions and advanced registration for
fall semester
Other items

Time of next meeting

Adjournment



MINUTES OF SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING

August 23, 1971

The Board of Trustees of Sauk Valley College met in regular meeting at
8:00 p. m. on August 23, 1971 in the Board Room of Sauk Valley College,
Rural Route #1, Dixon, Illinois.

Call to Order: Chairman Perkins called the meeting to order at
8:05 p.m, and the following members answered
roll call:

Ronald Coplan Orval DeWeerth
William Reigle Kenneth Reuter
Clayton Schuneman Thomas Walter

Catherine Perkins

Minutes: It was moved and seconded that the minutes pf the
August 9, 1971 meeting be approved as presented.
Motion voted and carried.

Treasurer's Report: It was moved and seconded that the attached
Treasurer's Report be approved as presented.
Motion voted and carried.

Bills Payable: It was moved and seconded that the Board approve
the attached bills in the following amounts:

Educational Fund - $189, 186. 65
Building Fund 16,180.30
Site and Construction 3,739.50

The following vote was recorded: Ayes NMembers
Coplan, DeWeerth, Reigle, Reuter, Schuneman,
Walter, and Perkins. Nays-0. Motion carried.

Payroll: It was moved and seconded that the July 15th
payroll in the amount of $51,377.59; the July 31st
payroll in the amount of $52,977.48; and the
August 15th payroll in the amount of $52, 673. 04
be approved for payment. The following vote was
recorded: Ayes Members Coplan, DeWeerth,
Reigle, Reuter, Schuneman, Walter and Perkins.
Nays-0. Motion carried.
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It was moved and seconded that the Board

approve the appointment of Bruce J. Gebhardt

as Instructor of Social Science (Law Enforcement)
for the academic year at a salary of $9, 650. The
following vote was recorded: Ayes Members Coplan,
DeWeerth, Reigle, Reuter, Schuneman, Walter,

and Perkins. Nays-0. Motion carried.

It was moved and seconded that the Board accept
the gift of a Practica camera from George Nichols
of Grand Detour, at a value of $85. This camera
will be used for the college telescope as well as
microscopes. Motion voted and carried.

It was moved and seconded that the Board approve
the use of a classroom by the Finance Forum of
America at the rate of $16. 50 per night for five
evening sessions. Motion voted and carried.

The Board noted receipt of the Negotiating
Commiittee's report on the new faculty agreement.
In further discussion, they asked Mr. Castendyck

to try and get rulings on the following questions:

1. Can the proposed contract be the basis for
increasing faculty salaries?

2. Could the faculty receive an automatic
increment by not implementing the new schedule
and remaining on the present schedule now in
effect?

3. What effect does the President's order have

on the resolution made by the Board at the
August 9, 1971 Board meeting in regard to the
salaries of administrative personnel - does the
Board owe compensation to these people from
July 1, through August 14, 1971?
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4. What effect does the President's order
have on the resolution of June 28, 1971
whereby the Board approved retroactive
increases to clerical and custodial personnel
upon acceptance of the new budget?

President Sabol noted that 577 new students
have filed applications for the fall semester,
which compares with 537 at the same time
last year.

At 10:15 p.m. it was moved and seconded that
the Board adjourn to Executive Session. The
following vote was recorded: Ayes Members
Coplan, DeWeerth, Recigle, Reuter, Schuneman,
Walter and Perkins. Nays-0. Motion carried.

At 11:30 p.m. it was moved and seconded that

the Board return to regular session. The following
vote was recorded: Ayes Miembers Coplan,
DeWeerth, Reigle, Reuter, Schuneman, Walter,
and Perkins. Nays-0. Motion carried.

Since there was no further business it was moved
and seconded that the Board adjourn to 7:30 p.m.
August 30, 1971 to work on the tentative budget.
The following vote was recorded: Ayes Members
Coplan, DeWeerth, Reigle, Reuter, Schuneman,
Walter and Perkins. Nays-0. Motion carried.

The meeting adjourned at 11:30 p. m.

rval DeWeerth
Secretary



REPORT TO THE BOARD ON AUGUST 232, 1971:

Your negotiating team would like to report to this Board that an agreement has been
reached with the Association on dl matters of negotiation with regard to our eontract
vhich will expire November 30, 1971. The Association negotisting team has -eported
to us that the new agreement has been ratified by their membership. We r commend
that it now be ratified by this board, and that the Chairman and Secretary of the

Board be given authority to sign the acceptance of the new Agreement.

You have all been given a copy of the Agreement, so I will just comment on the prin-

cipal changes.

When negotiations for our first contract with the Association were opened some eight-
een months ago, the first step was to adopt a Procedural Azreement to establish the

basis for negotiations. We later adopted the Contract. Thus, we have been operating
with two separate doecuments. Under the new agreement, those conditions are all com-

bined into one Contractual Agreement, effective immediately, and terminating June 30,

1972.

Under the new agreement the Board agrees to add as negotiable items: work load, com-

pensation for overload, summer school compensation and pay for substitute teaching.

Personal leave has been increased from two days to three days per year, to be charged

against sick leave. Two additional days of sick leave per year have been granted to

twelve-month personnel. Thereh asb eena c larificationo fw hatma ybe in eludedin

the personnel file and how it may be used.

With regard to ealary, it is proposed that the salary schedule be increased by a flat

$300.00 at each step on the schedule, effective September 1, 1971. In those cases



where it must be equated to a twelve month basis, the faetor will be l1l.2 times
the ten month salary. One step has been added to the Assistant Instructor column.
Any adjustment in salary, however, will necessarily be governed by the Executive

Order announced by President Nixon on August 15, 1971.

In making this recommendation to you, we want to express our appreciation to the
Association and their negotiating team for their eooperation and consideration of
all factors involved in the financial future of the college. We realize that our
salary schedule is still low when compared to other Illinois Junior Colleges, but
we feel that this is the maximum we ean do in our present financial situation.
Their acceptance of this agreement is an indication of the dedication of our staff

and of their desire to keep Sauk Valley College an effective force in the community.

The Association and the negotiating team of the board are in agreement that the

priorities of the ccllege should be under continuous study.

Respectfully submitted,

The Board Negotiating Team

Robert Edison
Ronald Coplan
ClaytonR .Sc huneman,Chairman



CONTRACTUAL AGREEMENT
BETWEEN
THE BOARD OF JUNIOR COLLEGE DISTRICT NO. 506
AND

SAUK VALLEY COLLEGE FACULTY ASSOCIATION

APPROVED




PREAMBLE

The Board of Junior College District Number 506, Counties of Whitegide,
Lee, Ogle, Henry and Bureau, State of [llinois, commonly known as the Beoard of
Trustees of Sauk Vallsy Junior College, hereinafter referred to as tke "Board',
and the Sauk Valley College Faculty Asaociation, hereinafter referred to as the
“"Association'', recognizes that the aim of Sauk Valley College iz to provide the
best education and training posaible for the residents of the Jurnior College Dis-
trict and that the achievement of these educational objectives is a2 matter of
mutual concern to the Board and the Professional Staff,

Mutuzl understanding and cooperation between the Board and the Profes-
sional Instructional Staff are required and the free and open exchange of views,
as evidenced in good faith negotiations, is beth necessary and desirable,

The Board recognized that teaching is a profession requiring specizlized
educationzl qualifications and both partiee acknowladge the fact that the succese
of the educational prégram in the District depends in part upon the maxirnum
utilization of the abilities of the Professional Instructioral Staff, As evidence
of itg acceptance of the professional rights and reeponsibililies of instructors,

the Aassociation has endorsed the Code of Zthice of the Education Profegsion,



ARTICLE I 2

Recognition

A. The Board recognizec the Sauk Valley College Faculty Association ae

the sole negotinting agent for the full-time professional instructicnal staff and

counseclors in matters defined as negotiable in Article II, Sectien C, of this

Agreement; The Board agrees that faculty members shall have the right to

organize, join, and assist the Associaticn, and to participate in professional

negotiations with the Board., It is specifically underatood and agreed that the

individuale holding the positicne hereafter listed are excluded from the

negotiating unit, Those excluded are:

President of the College Director of Admisgeiona

Dean of Instruction Director, Asgscciate Degree Nursing
Dean of Busineoe Services Director of Athletics

Dean of Student Services Director, Data Processing Services
Chairman, Agricultural Education Director, Financial Aids

Chairman, Business Director, Learning Resource Center
Chairman, Humanities Director, Studernt Activitieg
Chairman, Industrial & Techrnical Education Coordinaior, Practical Nuraing
Chairman, Natural and Health Sciences Plant Engineer

Chairman, Social Science and Public Services Registrar

Asgaistant to the President for Cornmunity Services & Public Information
Asegistant Dean of Buziness Services
Associate Dean of Student Services and Director of Counssling and Testing

Aegsistant Director of Dataz Processing Services



It io understoodand agreed thatther cskall notbe includedinthe
Negotiating Unit any other individual who gedut icsare primarily adminiatrative
inna tureor wh o,as part ofhis or h er official duties ,iscalled upont oevaluate
the performancaof e mpl oyees and make recomm endations withref crenceto
digsmissal, retention or ot her mat tersdealing with the employee's continuing
status. The Boa rd specificallyagr eesnot to neg otiate with anyother organiza-
tion purportingto rep resent the full -tizne profes sionnlinstruc ticnal staff and
courselorsforthedu rationof thi s Agr eement, unle sothe A ssoc iationissuc-
cesafully challengeda s providedin Art icle XXV - Duration, fur ther,the Board

agrees not to negotiate with any member of the negotiating unit individually during
the duration of this agreament on mattere agreed upon herein,

B, Both parties agree that they shall not discriminate againet any employee
or Board member for reason of race, creed, color, marital status, sex, age,
national origin, or for joining or not joining and/or sesisting the Association or
the Board. This provieion shall not prohidbit the enforcement of any policy with
reference to ''nepotism'' as tne Board may acopt.

C. This recognition shall ertitlie the Agaocialion to organizational use of
Staff bulletin boards in the Faculty Laounge #ne Livrary, payrsll deduction of
membership dues, if requestzd, intra-schoocl mzil service and the use of College
facilities for meetings, as goverrzed by current Board policies.

D. Nothing herein ghall require any membher of the Professional Instructional

Staff or counselor to be a mernber of the Associaticn,
E. It.is recognized that the 1sgal responaibility for the Coliege is vested in
the Board of Trusteez. However, the Board agrees to participats in good faith

negotiations as provided kerein.
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F. Nothing contained herein shall limit or restrict the Board's responsi-

bility and authority to amend or adopt Board policy as the Board in its discretion
deermas necessary, except that no Board policy shall be amended where tho sub-
ject mattor of such policy iz the product of specific agreement between the
parties hereto aficr negotiation and upoa inclusion in this agreement. Further,
nothing contained horein shall provent the Board from executing the legal

responsibilitios imposned upon it by law,

ARTICLE I
Procedures
A, Obtaining Objactivas.

1. The process provided for in this agreemeont is dependent upon mutual
understanding and cooperation. Reprecsentatives of the parties shall
meot at reagsonable times and places and negotiate in goed faith to
reach agrecements on matters defined as negotiable in thic Agreement.

2, The foll owing conc epts are inhe rent in the ph ras e, good faith
negotiations *':

(a) Each group will deal with ' the chosen rep resentatives of the other.
(b) E ach group will deal with the othe r hone stly and in a bona fide
effort to reach agreement,

(c) Each group will meot at reasonabls times and places in order to
facilitate negotiation.

(d) A representative ¢f each group will carry the necessary
authority to make proposals and counter-proposals, toc com-

promiae and to make agreements subject to final ratification,
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3. The Board agreea that it will not knowingly deprive any faculty member

of his rights under the laws of the State of Illinois or the Constitution of the
State of Illinoia or of the Constitution of the United States.
B. Representation,

1. Members of the negotiating team shall be 3 in number for ecach team
unless the number is changed by xmmtual consent, Members of the
negotiating team for the Board shall be confined to members of
the Board of Trustees, or regularly employed members of the Pro-
fessional College Staff {excluding the President of the College).
Members of the negotiating team for the Association shall be confined
to members of the Association, Subject to theee limitations, neither
party will attempt to exert any control over the otker s selection of
its representatives.

2, Negotiating sessions shall be closed; however, the negotiating teams
shall have the right to utilize the services of consultants ir the delib-

erationg and may call upon competent professional ard lay representa-

tives to considum the matter under discussion and, with the permission
of the other group, to make suggestions and observaticns to the

participants assembled.

3. Costs of consultants chosen by either party shall be paid by that party,
The costs for the mediator, the fact finder, or any coets incidental
to the mediation and fact finding procedures ag hereinafter provided

for, shall be shared equally by the Board and the Association,



C. Subject of Negotiation,

The Agpociation and the Board agree that negotiation, in gocd faith,

will encompass only the following items:

(a) Negotiating Procedures
(b) Grievance Procedures
(c) Salaries

(d) Related Economic Conditions of Employment consisting of:

(1) Group Insurance

(2) Sick Leave

(3) Maternity Leave

(4) Sabbatical Leave

(S} Other Leaves

(6) Retirement

(7) Work Load

¢8) Compensation for Overload

(9) Summer School Compensation

(10) Reimbursement for Substitute Teaching

(e) Other mutually agreed upon matters,

D. Directing Requests,

lo

Requests from the Association for meetings of the negotiating teams

shall be made in writing directly tothe Chairman of the Board, Re-

quests from the Board shall be made in writing directly to the President

of the Association. Requests shall be accompanied by an agenda of the
itemas to be considered. Within ten days of the date of mailing the

request, a mutually convenient time and place for a meeting shall be
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establiched., The meeting shall take place within fifteen (15) days

after the mailing of the request,

2. Additional meetings may be agreed upon by the negotiating teams to
enable them to complete consideration of agenda items. Every effort
shall be made to schedule meetings so as to avoid conflicts with
college duties of Association representatives or with the duties or
responsibilities of the Board's representatives.

E. Exchange of Information.,
The Association shall be furnished, on request of its President or
its duly authorized representatives, all regularly and routinely pre-
pared information concerning the financial condition of the Cocllege,
including annual financial audit and adopted budget. In addition, the
Board and Administration will grant the reasonable requests of the
President or of the duly authorized representatives of the Association
for any other readily available and pertinent information which may
be relevant to negotiations and/or grievances.
Nothing herein shall require the central Administrative staff to
research and assemble information. The Agsociation shall furnish
copies of pertinent information as reasonably requested by the

Chairman of the Board or its duly authorized representatives,



ARTICLE 11

Agreement

When tentative agreement ia reached on all matters being negotiated, it
shall be reduced in writing and submitted to the Association membership and the
full Board of the College for ratification. Such decument, i ratified by both
parties, will become a part of the official minutea of the Board arnd shall be made
an appendix to this agreement, It ahall be signed by the Chairman or President
and the Secretary of the respective partics, When necessary, provisions in the
agreement shall be reflected in the individual contract or statement of conditions
of service as subrnitted to employees. The agreement shall not discriminate
against any member of the negotiating unit, regardless of membe rakip or non-

memberechip in the Asscciation,

ARTICLE IV

Appeal Procedures

A, If agreement is not reached on all items within sixty (60} calendar days
of cornmencement of negotiations, either party may declare an impasse has been
reached and call for the selection of 2 mediator, A written request for mediation
by one party shall be considered a joint request for mediation and the cother party
shall join in the request,
B. Mediation,

i. A mediator shall be selected within ten (10) calendar days from

the date on which either party deciares in writing to the othex
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that an impasse exists, If the parties cannot agree .on a mediator,

a list of five mediators shall be secured from the Federal Mediation
and Conciliation Services. Such a list shall not include a resident
of the Junior College District. Final selection of the mediator shall
be made by the parties who shall strike a name from the list of five
alternately, until one rame remains, and this person shall serve as

the mediator, The party eligible for the first deletion shall be

determined by chance.

If the final mediatoy named is unable to serve, the last name struck

from the list shall be the alternate.

The total time for the mediation process shall not exceed twenty (20)
calendar days from the date of selection of the mediator. The media-
tor shall meet with the parties or their representatives, either jointly
or separately, and shall take such other steps as he may deem
appropriate in order to persuade the parties to resolve their differences
and effect a mutually acceptable agreement, provided that the mediator
shall not meke findings of fact or recommend terms of settiement
without the consent of the parties., If findings of fact or recornmenda-
tions are made, they shall not be made public without the written

consent of both parties.
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Fact Finding.

1.

If agreement cannot be reached through deliberations with a mediator
within the prescribed time limits, a fact-finder shall be secured from
the American Arbitration Association in the same manner as provided

for the selection of a mediator, provided that the list submitted from

the American Arbitration Association shall not include any persons
submitted ag a possible mediator,

The fact-finder shall, within 10 days after his selection, meet with
the parties or their representatives, or both, either jointly or
separately, make inquiries and investigations, hold hearings, and
shall take other steps as he deemsa appropriate. The Board and
Association shall furnish the fact-finder, upon his request, all
records, papers, and information in their possession relating to any

matter under investigation by or in issue before the fact-finder,

If the dispute is not settled prior thereto, the fact-finder shall make
findings of fact and recommend terms of settlement, which recom-
mendations shall be advisory only within 30 days after his gelection.
Any finding of fact and recommended terms of settlement shall be
submitted in writing to the parties.

Within 10 days after receipt of the written report, both parties must
notify the fact-finder, in writing, of their decision. If the written
report is not accepted, the reasons for non-acceptance muat be
included in the response. If no agreement is reached within 10 days

after receipt of the written report, the responses will he added to the

written report and copies will be reieaged to the public.
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ARTICLE V

No-Strike Clauge

It is hereby recognized that it ig the iaw of the State of Illinois that no
public employee, any organization of employees, nor any person acting on behalf
of an employee organization, shall ever at any time engage in or encourage or
support any strike, slow down, or other concerted refusal to render full and
complete services in a college district. The Association hereby agrees not to
strike, or engage in, or support or encourage any concerted refusal to render
full and complete services in the Junior College District or to engage in or
support any activity whatsoever which would disrupt in any manner the operation

of the College during the term of this agreement.

ARTICLE VI

Personnel

A, Basis for Personnel Policies
1. Establishment of these policies is the legal responsibility of the
governing Board of Sauk Valley College in accordance with provisions
H. B, 1710, 74th Illinois General Assembly.
2., The intent of thece perasonnel policies is to insure the selection and
maintenance of a highly qualified staff capable of conducting a compre-
hensive community college program which will warrant national

recognition and meet the following standards:



12

a. The Standards and Criteria for the Evaluation and Recognition

of Illinois Fublic Junior Colleges and Other Guidelines. Pol-

icies and Procedures Approved by the Illinois Junior College

Board.
b. The regional and national accreditation standards for higher
education in general and for co  unity colleges in particular.
¢ The requirements of such other governing or regulatory agencies
from which the college must seek approval for programs and/or

funds,

ARTICLE VI

Faculty Tenure Policy

Tenure Definition.

Tenure is hereby defined as the continued contractual appointment to a
professional position of employment at Sauk Valley College. Tenure
applies to all full-time professional stafif membera {except the President)
employed by the institution though the status of tenure is not related to a
specific position. However, any professional staff member having the

statuc of tenure whose position is changed must be classified and paid
for his new position at not leas than the highest level of classification

commensurate with his academic credentials and experience.
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Tenure Schedule.

Normally, profesaional staff membars shall initially be appointed for no
longer than one year. Such appointments must be reviewed annually and
eligibility for tenure will be baged upon completion of three vears of
full-time profesaional service at Sauk Valley College., Service started
prior to January 1 will court 28 2 full year; service started subaeqguent to
January 1 will not count toward tenure. Prior to tenure, if the emplcyee
is not to be reemployed at the end of his contract, he shall be givea

written notice not later than March 1 of the contract vear.

Approval Procedure.

Tenure will be granted upon recommendation of the President of the College
with specific Board approval required in each individual case. A maximum
of one additional probationary year may be approved by the Pregident upon
recommendation of the appropriate dean. In such cazes, the Presgident
shall notify the Board and the individual concerned in writing of the specific
veascons for the additional year of probation, as well as the requirements
to be fulfilled during that year.

Dismissal for Cauge.

Any one of the fcllowing shall be considered adequate cause for suspension
and possible termination of tenured staff:

1. Inadequate performance of duties

2. Willful and continuous neglect of duties

3. Unprofessional coaduct
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Violation of official college policies
Moral turpitude
Unjustifiable insubordination

Physical or mental incapacity

Cther Reasons for Termination.,

1.

Tenure shall expire automatically and without notice upon com-

pletion of the contract year in which the 65th birthdayofa tenured

staff member occura. Employment after 65, if an y,shallbe on

either a temporary or an annual contractbasis,

Budgetor Program Retrenchment: The services of any member of th:

profecsional staffm aybe te rminated in the eve nt of the need for
financial o ¥pr ogramre trenchment,Notificationofterm inationshall

be given as soon as the need for retrenchmentis apparentandevery

eifort shall be made tec aseist the individual c oncernedtolocate
another positicn, Such termination shallbem adeatthe close of the
contract year. Positions which have been vacated on such grounds

shall not be {illed withintwo yea res,Members of the divisionin whicl;

the program retrenchmenti sb eing c onsidered shall be consulted in 2

division meetingp riortoany Boardac tionon th e retrenchment,

The spouse, parent or child of @ member of the professiisnal
staff or of the College Beard shall ot normally be considered eligible
for full-time appointment. Should such an individual assume full-time

employment, such employment shall not exceed two years, and shall
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terminate upon employment of a replacement satisfactory to the

Presideat, However, the conditions of this statement on nepotism
shall not affect the continuing employment of an individual who has

attained the status of tenure,

ARTICLE VI

Academic Freedom

It is the policy of Sauk Valley College to maintain and encourage an
atmosphere of freedom in teaching commensurate with the responsibility which
each instructor must assume, The College believes that creative scholarship
can thrive only in an atmosphere where there is freedom for examination of ideas.
Such freedom includes the right to investigate problems, and to evaluate and
question accepted theories. It carries with it the responsibility to offer alterna-
tive solutions in an unbiased manner and to develop in students the habit of
independent investigation.

The protection of the prerogatives of academic freedom requires a
conscientious, responsible staff, Specifically, each faculty member should
uphold the dignity of the College in ail his activities; set for his students an
example of integrity, tclerance and decency; and maintain high standards of

scholarship and personal conduct,
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ARTICLE IX

Criteria for Selection and Promotion of Professional Sta‘f

General Reguirements,

The following genersl qualifications will be considered in the recruitment
and selection of teaching staff:

. Mastery of subject matter

. Demonstrated teaching capability

« Interest in students as individuals

. Understanding of the comprehensive community college program
. Potential for contiaued professional growth

Mobh W -

Specific Minimum Requirements for Instructional Staff

The instructional staff is classified into five groups:

Assistant Instructor
Instructor
. Asgistant Professor
. Associate Professor
. Professor

.

*

Gt W -

Initial appointments are made in accordance with the foliowing guides for
employment at the various ranks. Appointments are made on an individual
basis and final salary and rank depend upon personal qualifications as well
as education and experience. In individual cases outetanding prior achieve-
ment may be equated to degree requirements and/or professional experience.

1.

Assgigtant In structor: A ce rtificakordiploma from avocational,

technical or oth er training school inthe field of spe cia lization.Pro-
gram qf preparationshould be the e quiv alent of two yea rs of post high

achool education, One year of cr editis given for eachtwo years of

clinical and wo rk exp erience in determining placement on the schedule,
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This rank may also be assigned to an appointee who holds a bachelor's

degree and is'working toward a master's degree in the field of teaching

specialization or a master's degree with a graduate major in the

teaching subject field,

Instructor: A master's degree in the field of specialization, or a
master's degree with a graduate major in the teaching subject field.

In those fields in which a graduate degree is not available, the following
alternatives may be considered:

a. A bachelor's degree and 30 semester hours of graduate credit or
b. A total of 150 semester hours of college credit

In all cases, the preparation should include the equivalent of an under-
graduate major and appropriate graduate courses in the field of
specialization.

Assistant Profegssor: A master's degree in the field of specialization
or a master's degree with a graduate major in the teaching subject
field and four years of professional experience; or a doctorate degree
in the field of specialization and less than four years of professional
experience. In those fields in which a graduate degree is not available,
the following alternatives may be conzidered:

a. A bachelor's degree and 30 semester hours of graduate credit or
b. A total of 150 semester hours of college credit

In all cases, the preparation should include the equivalent of an under-
graduate mzjor and appropriate graduate courses in the field of

specialization,
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4.
Agsociate Professor: A m aster'sdegreeinthefield of specialization

or a master's degree with a graduate major in the teaching subject
field and 30 hours of a pproved g raduate c redit,and e ighty ears of
professional experience, at least two of which shallb esuccesaful

college teaching, or a doctor's degree inthefield of specialization,

and sixyearsofp rofessionale xpericace,at lea st two of whichshall
be successful college teaching.

Inthose fields whicha graduate de greeis notavailable, the following
alternatives may be considered:

a. A bachelor's degree and 60 semester hours of graduate creditor
b, A total of 180 semester hours of college credit

In all cases, preparation should include the equivalent of an under-
graduate major and appropriate graduate courses in the field of
specialization,

5. Professor: A doctor's degree in the field of specialization, or a master's
degree in the field of specialization or a master's degree with a graduate
major in the teaching subject field, and 60 hours of approved graduate
credit. Ten years of experience, at least five of which shall be
successaful college teaching.

In those fields in which a graduate degree is not available, the following

alternatives may be considered:

a. A bachelor's degree and 80 semeater hours of graduate credit or
b, A total of 200 semester hours of college credit

In all cases, preparation should include the equivalent of an undergraduate

major and appropriate graduate courses in the field of specialization.
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ARTICLE X

Criteria for Recruitment and Szlection of Administrative Staff
(12 month positions)

Criteria for recruitment and selection of general staff,
counselors, audio-visual and other specialized twelve-month personnel
include the general requirements for professional staff listed in the
Faculty Handbook.

Specific qualifications for administrative positiong are determined in
accordance with the functions to be fulfilled, These duties and respon-~

sibilities are lizted in the current Faculty Handbook.

ARTICLE XI

Tynes of Appointments

Appointment to the profegsional staff shall be in one of three categories:

tempoerary, term or continuing.

1. A temporary appointment shall be an appointment for an unspecified
period and may be terminated at any timme. Temporary appointments
ordinarily are for part-time gervice, voluntary service, or for
periods of less than one year.

2. A term appoinmment shall be an appointment for a specified period of
time, normally for tne year. Such an appointment shall automatically
expire at the end of the agreed term unless terminated earlier in

accordance with subsequent provisions of these policies.
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3, A appointment shall be a tenured appointment and shall
continue indefinitely unless terminated in accordance with subsequent

provisions of these policies. It shall not be affected by change in rank,

ARTICLE XII

Ewvaluation Policies

The evaluation of a professional staff rnember's performance will be pri-
marily the responaibility of his division chairman or othexr supervisor who
is in turn responsible to the appropriate dean and the President for prepara-~

tion of recommendations regarding the status of staff under his supervision,

Evaluation will be related to duties and responsibilities as stated in the

Faculty Handbook,

ARTICLE XII

Evaluation Procedures

The evaluation of a professionzl staff member's performance wiil be a

cocperative pr ocess inc luding, but not limite d to, de libe rations between
the staff member and his imam e diate supervisor. The areastobe evaluated
will i nclude professional and academic growth, college se rvice, instruc-

tional s ervice and /or adrninig trative service. The supe rviso r'sannusl

evaluationw illbe presentedto eachstaff member for his revi ew and com-

ment and then forwarded to th e app ropriate dean., A copy will be forwarded

to the Presid  for his consideration in preparing hisc annual recommenda-

tione for the Board of Trustees approval.
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ARTICLE X1V

Chanpges in Status

A, Annual Review
1. There will be an annual review of the performance and status of each

member of the professional staff holding a term or continainy appoint-

ment, This shall include a conference between the staff member and

the division chairman or other immediate supervisor to be followed
by recommendations to the appropriate dean and the President. These
recommendations shall be based on the documented evaluaticn data
compiled in accordance with approved procedures for staff evaluation.
B. Results of Review
1. The following actions may be taken as a result of the annual review:
a. Retention with normal salary increment
b. Retention with extra salary increment{s)
c. Promotion to higher rank
d. Termination of service
e. Granting of continuing appointment {term appointees only)
f. Retention without salary increment
When option "f' is exercised the secoand time for a tenured staff member,
he has the right to demand that cither dismissal proceedings will be
initiated, or that he will receive his normal increment thereafter,
C. Notification
1. The division chairman or other immediate supervisor shall notify each
staff member of the recommendation that is being made as a resuilt of
the annual review., For a term appointee this shall be accomplished

by February 15 and for a continuing appointee, January 1. (Note

Article VII B on Tenure for notification procedure on the granting of
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continuing appointment.}) The staff member may then request a meeting
with the President, the appropriate dean, and the division chairman or
other immediate supervisor, to show cause for any inequity in the
recommendation. He may invite up to two observers of his choice to
attend the meeting. In any case within two weeks of the above dates,
the staff member will be given written notice by the President of his
decision regarding the recommendation,

If the recommendation is for termination of service or for retention
without salary increment, the staff member may request the Board

of Trustees to review his case. Such a request must be made within
10 days after the staff member has received written notification of

the President's recommendation, The staff member may enlist the

assistance of the Association in presenting his case to the Board.

ARTICLE XV

Termination: Term Appointments

A, Prior to Completion of Agreed Term:

1.

If a term appointment is to be terminated prior to completion of agreed
term, cause shall be given and procedures will be identical with the
provisions for termination of continuing appointments as in Article XVI

Termination: Continuing Appointments
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ARTICLE XVI

Terminatien: Continuing Appointments

A, Termination for Cause:

1. The services of a faculty member with a continuing appointment may
be terminated for any of the causes set forth in Article VII, D, the
termination to be in accordance with the following procedures:

2. When the President receives a recommendation for termination, or
other information or complaint against a tenured member of the faculty
containing allegations which, if true, might serve as a cause for
termination and he deems such information to ke substantial, he shall
discuss it with the individual concerned and shall make such investi-
gation as he considers appropriate; including the review of any written
documentation which may be available to him, If the President decides
to recommend termination to the Board, the individual concerned shall
be formally notified at least 7 days prior to the President's recommenda-
tion being acted upon by the Board, and shall be given the opportunity to
be present at the time the recommendation is made to the Board. If the
Board accepts the President's recommendation, then the individual and/
or the Association may appeal the Board’s decision by filing a written
notice of appeal, setting forth the basis for the appeal. The notice shall
be filed with the Chairman of the Board within 7 days after the individual
has been notified of the Board's action on the President’s recommendation,
The appeal shall then be presented at the first regular Board meeting
following receipt of the notice of appeal, provided a meeting is scheduled

within two weeks, otherwise a special meeting shall be called. The
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Board shall have the option of considering the appeal in an executive

session. The individual and/or Association shall have the option of
requesting a formal hearing before the Board or presenting the case
through written briefs. No later than one week after the conclusion

of the hearing, the Board of Trustees shall render its decision in
writing to the Association and the individual involved, If the Board's
decision is unacceptable, the matter may be submitted to arbitration
as provided in Step 4 of Paragraph C of Article XVIII - Proifessional
Grievance Procedure. The decision of the arbitrator will be accepted
as final, and in lieu of any other remedy, by the Board, the Associa-
tion and the individual member or members of the Association affected

thereby.

ARTICLE XVII

Cancellation of Classes and/or Duties

If the President {or his representative, if the President is absent from the
campus), receives a recommendation or other information regarding a
member of the faculty containing allegations which, if true, might serve as
a cause for termination and he deems such infarmation to be substantial,
and if, in the opinion of the President or his representative, immediate
harm to the faculty member, the College or to others may result from his
continued presence-or acts, the President, or his representative, shall
have the right to immediately cancel the classes and/or duties of that
faculty member and to cause him to absent himself from the classroom or

the campus. In the event of such action, the faculty member shall have the
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opportunity of following the Professional Grievance Procedure starting

at Step 3, by notification to the Chairman of the Board within 7 days

after such action by the President or his legal representative. If the
matter proceeds to Step 4 of the Prcfessional Grievance Procedure, the
decision of the arbitrator will be accepted as final and in lieu of any other
remedy by the Board, the Associatica, and the individual member or
members of the Association affected. It is understoocd that such can-
cellation of classes or duties will cause no loss of pay ox benefits to

the faculty member prior to 2 decision being rendered by the Board.

ARTICLE XVIII

Professional Grievance Frocedure

WHEREAS, the establishment and maintenance of a harmonious cooperative
relationship between the College and the professional instructional staff is
essential to the operation of the College, it is the purpose of this procedure
to secure, at the lowest poseible administrative level, equitable solutions
to alleged grievances free from coercion, interference, restraint, dis-
crimination or reprisal, and by which the College and the staff are afforded
adequate opportunity to dispose of their differences without the necessity of
time-consuming and costly procedures before administraticn agencies ox
in the courts.

Definitions

A '"grievance" shall mean a claim that there has been an alleged

violation, misinterpretation or misapplication of a provision of this
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agreement or of any established written &dlege policy as such policy

pertains to wages, hours, and terms and conditions of employment.

A ""Grievant" shall be any party to this agreement or any member of
the professional instructional staff who shall submit a grievance.
Association representative or grievance committee means a member
or members of the Association's grievance committee, which is
composed of seven membezrs from the local Association appointed in
accordance with the by-laws of the Association.

Time limits: All time limits refer to calendar days.

General Conditions

1‘

The Board acknowledges the right of the Association's grievance com-
mittee to participate in the processing of a grievance at any level if the
grievant so desires, and that no grievant be required to discuss any

grievance if a grievance committee member is not present,

At least one member, and not more than three members, of the grievance
committee, in addition to the grievant, shall be present for any meeting,

hearing, appeals or other proceedings relating to a grievance which has

been formally presented, provided it is the wish of the grievant, Nothing
contained herein shall be construed as limiting the right of any grievant

to have a grievance adjusted without the intervention of the Association;
provided that if the grievance ha‘s been formally filed with the Association,
the Association shall be notified o the final settlement,

The parties acknowledge that it is usually most desirable for a grievant
and his immediately involved supervisor to resolve problems through

free and informal communications. When requested by a grievant, the
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grievance committee may intervene to assist in this procedure., How-
ever, should such informal processes fail to satisfy the grievant, then

a grievance may be processed in accordance with the following procedure.
If a grievance is to be processed in accordance with "C - PROCEDURES",
the grievant shall initiate step one within 90 days from the date he is
notified of the occurrences of the event giving rise to the grievance,.

The failure of the Administrator or the Board to give a decision within
the time limits stated shall permit the grievant to proceed to the next
step. The failure of a grievant, or the Association, to take action in
accordance with this agreement within the prescribed time limits shall
act as a bar to any further appeal.

The number of days indicated at each level shall be considered maximum,
and every effort shall be made to expedite the process., The time limits
may be extended by mutual consemnt.

All decisions shall be rendered in writing to the grievant and the Associa-
tion at each step of the grievance procedure setting forth the findings of
fact, conclugions and supporting reasons,

Either party shall have the right to be represented by representatives of
his choice {not to exceed three in number) at any level above step one,
Either party shall have the right at all stages of a grievance proceeding
to confront and cross-examine all witnesses called against him to

testify and to call witnesses on his own behal{,

Hearings and conferences under this procedure shall be conducted at a

time and place which will afford a fair and reasonable opportunity for

all persons, including witnesses entitled to be present, to attend, and
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will be held, in-so-far as possible, at other than Coliege hours or
during non-teaching time of person::el invoved. When such hearings
and conferences are held, at the option of the Administration, during
College hours, all employees whose presence is required, shall be
excused, with pay, for that purpose.

Ko reprisals of any kind shall be taken against any staff member for
participating in any grievance proceeding, If any staff member for
whom a grievance is filed, processed or sustained, shall be found to
have been unjustly charged, and if suspension is involved, he shall be
restored to his former position.

All documents, communications and records dealing with the grievance
shall be filed separately from the personnel files of the participants,

It is agreed that the grievant shall be furnished with copies of any written
information in the possession of the Board and/or the Administration
necessary for the processing of any grievance or complaint,

A grievance may be withdrawn at any level without establishing a
precedent,

All communications, notices or decisions required may be personally
delivered to the party or parties entitled thereto or may be mailed to
them by certified or registered mail to their last address as shown on
the College records. Delivery shall be deemed to have been made when
the document is deposited in a United States mail box. All communi-
cations, notices, or decisions for the Association or the Board shall be

delivered or mailed to the respective President or Chairman,
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Procedures

All grievances accepted by the Association shall be presented and adjusted
in the following manner:

The Association shall present the grievance immediately in writing,

Step #1.

setting forth the particular provision or provisions of the agreement or policy
involved, to the supervisor who will arrange for a meeting to take place
within 5 days after receipt of the grievance, The grievant, the Association's
representative, and the involved supervisor shall be present for the meeting.
The supervisor must then submit his decision in writing within 5 days after
such meeting. If there is no supervisor applicable, the grievance wouid

start at Step #3.

Step #2. If the grievance is not resolved by Step #1i, then the Association
shall file a written appeal with the President or his official designee within

6 days after receipt of the Step #1 decision or within 14 days after the Step #1
meeting, whichever is the later, setting forth the basis for the appeal. The
President shall arrange for a hearing with the grievant and the representatives
of the Association®s grievance committee to take place within 5 days of his
receipt of the notice of appeal. Upon conclusion of the hearing, the President
shall have 5 days in which to provide his written decision to the grievant and
the Association,

Step #3. If the Association is not satisfied with the disposition of the grievance
by the President or his designee, or if no disposition has been made within

the time limits in Step #2, the grievance shall be transmitted to the Board of
Trustees by filing a written notice of appeal, setting forth the basis for the

appeal, with the Chairman of the Board within 7 days after receipt of the
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President's decision, or within 12 days after the hearing. The grievance,
together with a record of the prior proceedings, shzall be presented at the
first regular Board meeting following the decision to appeal, provided the
regular meeting is scheduled within two weeks; otherwise, a special Board
meeting shall be called.

The Board shall have the option of considering the appeal in an executive

session, The Association shall have the opiion of requesting a formal hearing

before the Board or of presenting the case through written briefs. No later
than one week afterthe c onclusionoftheh earing,t he Board ofT rustees shall

render its decision in writing to the Asscciationandt he grievant.
Steg #4, ifthe A ssociationis nots atisfiedwiththed ecisionof the Bo ard,or

if no decision has been made within the period provided in Step #3, the Associa-
tion may submit the grievance to arbitration before an impartial arbitrator.
The arbitrator shall be selected within 10 days from the date on which the
Association declares in writing to the Board that such arbitration is desired.
Such declaration must be made to the Board within 10 days after the Associa-
tion has received the decision of the Board on their appeal to them., Ifthe
parties cannot agree on an arbitrator, a list of five arbitratorse shall be
secured from the American Arbitration Association. Such a list shall not
include a resident of the Junior College District. Final selection of the
arbitrator shall be made by the parties who shall strike a name from the

list of five alternately until one name remains, and this person shall serve
as arbitrator. The party eligible for the first deletion shall be determined

by chance.
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The Administration and the Association shall not be permitted to present in

such arbitration proceedings any evidence not previously disclosed to the
other party at the Board hearing. The arbitrator shall have no power to
alter, add to, or subtract from the terms of the agreement. Both parties
agree to be bound by the award of the arbitrator. The fees and expenses of
the arbitrator shall be shared equally by the parties, Should only one party
request a transcript of the proceedings, then that party shall bear the full
costs for that transcript. Should both parties order a transcript, then the

cost of the two transcripts shall be divided equally between the parties.

ARTICLE XIX

Resignations by Advance Notice

¥ a faculty member is contemplating resignation, it should be discussed
with his division chairman or immediate supervisor at the earliest possible
time., Normally a resignation will not be accepted after July 1, except in
extreme cases, and then subject to the availability of a replacement satis-
factory to the President. In any case, the mutual interest of the College

and the individual will be considered,

ARTICLE XX

Leaves of Absence

Sick Leave
1. Sick leave shall accrue to all full-time staff members at the rate of

15 days the first year and 10 days per year thereafter, Sick leave for
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the full contract year shall accrue as of the first duly day of employment
and shall terminate as of the last duty day of employment.

Sick Leave for thoseon twelve-month contract shall accrue at the rate of
17 days the first year and 12 days per year thereafter.

Sick leave shall be credited to each employee at the beginning of each
contract year so that the accumulated unused sick leave from prior
periods plus the credit for the current year will be the total amount of
sick leave benefits available to that employee through the end of the
fiscal year {(June 30).

This procedure has the effect of crediting the employee with a sick leave
advance which must be repaid to the College through full-time eraployment
during the contract year. Should service terminate after this banked
credit has been used by the employee, the unearned portion of the sick
leave used will be considered as a debt to be repaid to the College by
deduction from the final salary payment.

Sick leave may be accumulated without limit. Sick leave will be deemed
to be the result of the personal sickness of the employee involved. The
employee may use up to 10 days of his sick leave in any one contract
year for sickness in the immediate family which creates the necessity
for the employee to remain away from the place of employment, or for
personal bereavement related to a member of the immediate family.,
Sick leave without salary may be granted to members of the professional
staff subject to the discretion of the Board of Trustees. During any such
leave, the administrator shall make appropriate arrangements for
carrying on the activities of the affected area with due regard to the

work load of other members of that area,
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The immediate supervisor or division chairman shall submit a report to
the Business Office of the number of days sick leave taken. The report
shall be on forms supplied by the Business Office. A person may only
be charged for sick days when he/she would normally be working, The
Board reserves the right to require a Physician's Certificate that the
individual is incapacitated from performing his or her usual or ordinary
duties for any sick leave taken,

If a person is sick, he shall notify his immediate supervisor or his

division chairman at the earliest possible time, but not later than the

time his duties are to begin. If personal leave is to be used, such notice
shall be given, whenever possible, not later than 24 hours before duties
are to begin,

Each member of the professional staff may take three days annually for
personal leave, Any days so taken will be charged against the sick leave
credit of the individual.

No compensation shall be paid for sick leave accrued unlese the individual
is sick and incapacitated from performing his or her usual and ordinary
duties or personal leave taken as in Paragraph 8. Upon termination

of service any accrued but unused sick leave shall be cancelled.

Maternity Leave;

ln

Members of the professional staff who become pregnant should report this
fact to their division chairman not later than the fourth month of pregnancy.
The President may recommend a leave of absence without pay, effective

at such date as he may determine, until the beginning of the next semester

after the delivery of the child. Return to service may be delayed until the



34

beginning of the second semester after delivery with the approval of the
President and other appropriate administrative officers,

On request, the President may recommend an extension of such leaves
of absence up to a total of one year.

Sick leave ghall not be granted or used for maternity leave purposes.
Not later than one month prior to the approved date for return from
pregnancy leave, a Physician's Certificate indicating that the subject
is capable of returning to full-time responsibility shall be furnished

by the returnee.

C. Other Leaves:

The President, with the approval of the Board of Trustees, may grant
other leaves of absence with full pay, reduced salary or without salary
for the purpose of professional development, acceptance of professional
assignments of limited duration with other colleges, governmental
agencies, or with foreign nations, Such leaves shall be for appropriate
purposes consistent with the needs and interest of the College. Appli-
cation for such leaves shall be made, in writing, to the President, and
shall state the purpose for which the leave is requested, its anticipated
duration, and its value to the College. The terms and conditions of the

leave shall be determined at the time the request for leave is acted upon.

D, Retirement Program:

1.

All permanent employees, including part-time employees, whose employ-
ment is considered as permanent at Sauk Valley College, are required
to participate in the State Universities Retirement System, effective with

ths beginning of the first day of employment. Details concerning
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retirement allowances, disability benefits, reciprocity and refunds are
contained in the System's Handbook issued to every member at the
beginning of his employment,

Other Employment:

1 Any faculty member who accepis substantial outside employment during
the contract period without written notification to the appropriate

supervisor may be subject to dismissal proceedings,

ARTICLE XXI

Fringg Benefits

The College makes available to all full-time professional instructional staff,
at their option, a group hospitalization and major medical insurance program
and group life insurance benefits on a 50-50 basis, with the College paying
half, and the individual paying half,

The College agrees to grant free tuition enrollment at Sauk Valley College
for all full-time professional instructional staff, their spouses and their
children under 21 years of age.

The College agrees to, at the option of the individual, prorate their ten-
month salary over a twelve-month period. Once an individual has elected

a method of payment, it may not be changed until the beginning of the next

college year.
The College agrees to pay the regular expenses for academic robes and

regalia required for any Sauk Valley College function.
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Association and Professional Instructional Staff Rights

Officers and committee chairmen of the Association shall have the right to
use college equipment such as typewriters, calculating machines and audio-
visual equipment at all reasonable times when such equipment is not other-
wise in use, subject to regulations determined by the Dean of Business
Services and subject to the approval of the individual who is charged with
the responsibility for that piece of equipment,

The Association's Negotiation Committee's expenses for duplicating (with
College equipment) material for use of the Board or Board Comrittee in

negotiations shalil be paid for by the College out of funds budgeted for the Board,

The Board agrees to regularly furnish to the Association two copies of the

Agendas and Minutes of all Board meetings.

An individual's personmnel file shall be open to him upon request, with the

exception that any confidential credentials or references submitted by a party
outside the College shall not be revealed without the permission of the originatoxr,
The Association shall have similar access to an individual's peraonnel file with

the individual's written consent, subject to the same restriction in regard to
confidential materials originated outside of the College, Reproduction of materials
shall be subject to limitations imposed by law and/or by the criginator if the
originator is from outside the College. The following material shall be maintained

in each professional instructional staff member's file:
1, Application for employment with reference, placement data {if submitted)
and complete transcripts of academic credit earned prior to and subsequent

to employment by the College,

2. Copy of all evaluation reports and recommendations regarding the staff

member's professional performance and competence,
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3, Copies of each contract and notification of change of status {promotion,

tenure) of the individual.

4. All other correspondence relating to the staff member?!s professional
performance and competence, and to his standing in the community,
If correspondence of a derogatory nature is received by the College, and
if such correspondence is to become a part of the personnel file, such
correspondence shall be reported to the staff member within three weeks
of the receipt of such correspondence.
Requests to examine an individual's personnel. file shall be submitted in
writing to the President's office and such examination or the reproduction
of any portion of the file shall be conducted in the presence of the President

or his designated representative,

ARTICLE XXilI

Profegsional Compensation

A, Salary Policy:

1, It is the responsibility of the faculty candidate or the faculty member
to present to the proper administrator the following: undergraduate
and graduate credit hours; teaching, industrial, business, military
and professional experience; to rnake available all experience that
he wishes to be considered for beginning placement or revised
placement on the salary schedule,

2. After the initial presentation of the total experience package, it is

the responsibility of the administrator and prospective faculty member
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to agree upon the total number of hours and years which will be creditable,

basing their decisions on their applicability to the area in which the can-
didate would be hired. Once this iz agrealupon, the faculty member should

be given a statement about years of experience and hours accepted.
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3, INSTRUCTIONAL SALARY SCHEDULE, ACADEMIC YEAR

EFFECTIVE 9-1-T1

Assistant Assistant Associate
STEP Instructor Instructor Professor Professor PROFESSOR
1 $ 6,200 $ 8,050 $ 9,300 $ 10,550 $ 11,800
2 6, 425 8, 350 9, 650 10, 950 12, 250
3 6, 650 8, 650 10, 000G 11, 350 12, 700
4 6,875 8,975 10, 375 11, 775 13, 175
5 7, 125 9. 300 10, 750 12,225 13, 675
6 7,375 9, 650 11, 150 12, 675 14, 200
7 7. 650 10, 000 11,575 13, 150 14, 725
8 7. 925 10, 375 12, 000 13, 650 15, 275
9 8,200 10, 750 12, 450 14, 175 15, 850
10 8,500 12, 925 14, 700 16, 450
11 8. 800 15,250 17,075
12 9, 100 15, 825 17,725

Salary for 12 month personnel;
1. Divide the 1970-71 salary by 1. 2,
2, Locate the result on the nearest step of the old schedule,
3. Move vertically one step on the new schedule.

4, Multiply this result by 1,2 to the nearest $5,
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ARTICLE XXIV

Effect of This Agreement

The terms and conditions set forth in this agreement represent the full
and complete understanding and commitment beétween the Association

and the Board with regard to subjects covered herein,

Should any article, section, cr clause of this agreement be finally
declared illegal by a court of competent jurisdiction, or be in conflict
with regulations established by the 1llinois Junior College Board, said
gection or clause, as the case may be, shall be automatically deleted
from this agreement to the extent that it violated the law. The remaining
articles, sections and clauses shall remain in full force and effect for
the duration of the agreement if not affected by the deleted article,

section or clause,

ARTICLE XXV

Duration of Agreement

This agreement shall be effective at such time as it is ratified by both
parties and shall continue in effect through the 30th day of June, 1972,
provided that Articles III, IV and Vof thic agreement shall be terminated

only by mutuzl agreement when negotiations for the following year have

not been completed. The Board will continue to recognize the Associa-

tion as the sole bargaining agent through the steps of mediation, fact-
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finding and release of the fact-finder's report to the public as provided
in Article IV, C, 4.

If either party desires to negotiate for a new agreement, he shall give
notice to the other party prior to January 1 of the year in which this
agreement is to terminate. In event such notice is given by either
party, negotiations shall begin not later than January 15, nor prior to

January 1, of the year in which the agreement is to terminate,
Challenge:

Upon the filing of a petition with the Secretary of the Board signed by
not less than 30% of the members of the negotiating unit requesting a
referendum for the purpose of challenging the present negotiating unit
or requesting that no organization represent the full-time professional
instructional staff and counselors, the Secretary of the Board shall
immediately notify the President of the Faculty Association of the filing
of such petition by sending by United States mail a written notification
of such filing with a copy of such petition. The Association may file
cbjections to the petition with the Secretary of the Board within 7 days
of the receipt of such notification. Within 14 days after receipt of any

objections, the Board shall hold a hearing and make a determination as

to the validity of the petition. If the Board finds such petition to be valid,
the referendum shall be keld within 14 days after the determination of
validity, A petition requesting a referendum may only be filed between
the 15th day of September and the lst day of November in any year and
no more than one petition will be accepted in any calendar year. The
cost oi conducting any referendum ordered by the Board shall be borne

by the Board and the ballots used in any referendum shall include "No
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Representative' as an alternative choice;

Upon certification of the results of any referendum, the Board
of Trustees shall declare the organization receiving the majority of
the votes cast at such referendum as the exclusive representative of
the full-time professional instructional staff and counselors, or if
the majority of the votes cast are for '""No Representative", the Board
shall not recognize any representative for at least 12 months after the
termination date of this agreement,

Nothing contained herein shall require duties or attendance at the

College beyond the date required in the individual employment agreement.
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ARTICLE XXVI

Accegtance

This agreement is signed and adopted this

day of s 1971,

IN WITNESS WHEREOF:

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION

President

Secretary

For the BOARD OF JUNIOR CCLLEGE DISTRICT NC, 506

Chairman

Secretary



BANK BALANCES -~ TREASURER'S REPORT

UCATIONAL FUND

Yance on Hand Jurne 30, 1971

ceipts: Taxes
Work Study Funds
Expenditure Credit
Accts. Rec,

tal Available

sbursements:

Expenses for July
Investments

lance on Hand July 31, 1971

ILDING FUND

Tance on Hand June 3G, 1971

=eipts: Taxes
Expenditure Credits
Accts. Rec.

tal Availablie

sbursements : £xpensas for July

lance on Hand July 31, 1971

TE & CONSTRUCTION FUND ~ DIXON NATIONAL

lance or Hand June 30, 1971

ceipts:
tal Avaiiable

sbursements: Expenses for July

lance on Hand July 31, 1971

July 31, 1871

23,097.09
1,714.75
3,095.55
5,439.75

121,768,86
268,394, 10

5,774.27
739.58

20,017.58

hog

494 ,281.86

33,347.14
527.629.00

390,162.96

137246600%

95,743.70

6,865,834

102,609.54
_20,017.58

_82,591.96

39,383.58
ol

39,383.58

_393.28

38,890.30

[———



JND & INTEREST FUND

3alance on Hand June 30, 1971

eceipts: Taxes 15,158.63
otal Available

jisbursements: Investments 98,755.83

talance on Hand July 31, 197

JITE & CONSTRUCTICON FUND - HARRIS TRUST

valance on Hand June 30, 1971
:eceipts:
‘stal Available

iishursements:

alance on Hand July 21, 1971

Treas. Report. Pg. 2

$ 104,662.79
15,158.63
$ 119,821.42

_98,755.83
$ 21,065.59

$ 51,811.09
-0-

$  51,811.09
-0-

§ LAY



U.S.

J.S.

FUNDS INVESTED

Treasury Bills - Rock Falls
Treasury Bills - Rock Falls

Certificates of Deposit - Polo & Amboy

Certificates of Deposit - First. Natl.-

Sterling

Time Open Deposit - Dixon National

U.S.
u.S.
J.S.

Treasury Bills - Rock Falls
Treasury Bills - Rock Falis
Treasury Bills - Rock Falls

Bond & Interast
Building
Bond & Interest

Site & Construction
Site & Construction
Educational
Educational

Bond & Interest

TOTAL INVESTED

Treas. Report.

11-18-71 $
11-30-71
11-20-71

11-5-71
5-28-72
8-19-71
9-2-71

10-7-71

P.3

98,026.67
58,786.92
30,000.00

267,386.51
150,000.00
144,287 .22
124,106.88

98,755.83

971,350.03



STURENT LOAN FUND

Period Ending 7-31~71

BALANCE SHERET

ASSETS:
Cagh in Bai‘lk . - L] - * ] * L7 » L] [ ] - -] L ] - - $ 2 w 303 o 7 3
Motes Rec2ivable « ¢ o v ¢ o ¢ ¢ o o« o o o o 4,563.71

6,867.44
LIABILITIES AND NET WORTH:

Fund Equity . . . . . $ 6,867.44% 6,867.44

6,867.44

E— 4

PROFIT AND LOCSS

INCOME : NONE

EXPENSES: RONE

P e

NET PROPIT « & o v o o o s o o o o o o o v o o o w NONE



SAUK VALLEY COLLEGE

E.0.G.

- WORK STUDY FUNDS

Period Ending 7-3i-71

BALANCE SHEE

Cash (E.0.G. and WoTk Study .« « « « ¢ ¢ ¢ o « o « &
Work Study Awards Available from Fed. Gov. 1971-72
Work Study Awards Capital 1971-72 . . .
Work Study Awards Paid 197i-72 . . . . . . . . . .
E.0.G. Funds Rec. from Fed. Gov. 1971-72 . . . . .
Initial Year E.0.G. Awards Capital 1971-72 . . . .
Initial Year E.O0.G. Awards Paid 1971-72 . . . . . .
Renewal Year E.0.G. Awards Capital 1971-72 . . . .
- Renewal Year E.0.G. Awaxds Paid 1971-72 . . . . . .
Work Study Awards Capital 1970-71 ., . . . . . . . .
Work Study Awards Paid 1970-71
Renewal Year E.0.G. Awards Capital 1970-71 . . . .
Renewal Year U.0.G. Awards Paid 1970-71 . . . .
Initial Year E.O0.G. Awards Capital 1970-71 . .
Initial Year E.Q.G. Awards Paid 1970-71 . . . .
Work Study Awards Available from Fed. Gov. 19269-70
Work Study Awards Capital 1969-70
Work Study Awards Paid 1569-70 c 6 o o s s 5@
£.0.G. Punds Receivable from Fed. Gov. 1969-70 . .
Initial Year E.Q.G, Awards Capital 1969--70
Renewal Year E.O0.G. Awards Capital 1969~-70 . . . .
Administrative Expense Allocation E.O0.G. 1969-70 .
Initial Year E.0.G. Awards Paid 1969-70 1969-70 . .
Renewal Year E.0.G. Awards Pald 195%-J0 . . . . . .
E.0.G. Funds Receivable from Fed. Gov. 1968-69 . .
Initial Year E.0.G. Awards Capital 1568-69
Initial Year E.O0.G. Awards Paid 1968-69 . . . . . .
Renewal Year E.0.G. Awards Capitali 1968-69
Renewal Year E.0.G. Awards Paid 196¢8-69 . . . . . .
Work Study Awards Available from Fed. Gov. 1968-69
Work Study Awards Capital 1968-69 . . . . . . . . .
Work Study Awards Paid 1968--69 . .
Work Study Awards Receivabie from Fed. Gov. 1967-68
Initial Year E.0.G. Awawxds Capital 1967-68 .
Work Study Awards Capital 1967-68 . . . . . . . . .
Initial Year Awards Paid 1967-68
Work Study Awards Paid 1967-68

" & 9 e e v

¢« & a
.

oooooo ¢ e ¢

e & e &

» & o

¢« & o & ® s s e

s © & & & & e . e

$ 16,949.35

36,593.00
36,593.00

1,714.75

. 28,825.00
16,825.00

-0-
12,060.00
-0~

99,300.00

87,409.89
9.500.00

9,500.00
14,100.00

14,065.00.
19,509.00
61,259.00

63,913.24

19,509.00
12,727.00
6,214.00
568.00

13,226.61

6,282.39

7,000.00
8,860.00

8,456.00
3,300.00

2,670.90

13,639.00
81,697.00

66,866.12

6,495.00
3,420.00
51,967.00

3,420.00

31,304.65
$437,839.00  437,839.00




SAUK VALLEY COLLEGE BOOKSTORE

Period Ended 7-31-T1

BALANCE SHEET

SETS:
Cash m Bm Ll * ° v . o L] ° L] - » L} . * * - L] » L ]
Petty Cash - L] L ° - L] - *» - L4 L3 . L] * ” - L] L
Inventor‘y 6"30"‘71 ® ¢ e s & © & e e & e o e e e o
LIABILITIES AND NET WORTH:
Accounts Payable . ., . . . o s e o s . .
Fmd Equity o o ° . . L] L] - $ 30 25324 lO
Net Loss 5 oe o 82235 19
PROFPIT AND LOSS
INCOME :
Textbook Sales « « « « « » « « $ 365.80
Supplies Sales . ¢ « o .« o . . 282,14
Miscellaneous Sales . . . . . 162.81
Paperback Sales « « « & « + o 81.8¢C
Sales Tax Collected . . . . . _ _ 43.01
EXPENSES :
Textbook Purchases . . . . . % 7,718.33
Supplies Purchases . . . . . 751.54
Miscellaneous Purchases . e 11.25
Paperback Purchases . . . . 24.13
SaleS Tax Paj.d « 2 e & o e "‘O"
Salaries & Wages .+ « « « o 581.76
Transportaticn Charges . . . . 43,06
Supplies Expenses . . . . . . 11.55
Equipment e e e e e e e x e 11,58
h‘ave]— » e e o & s a "'“0"'
Telephone v s e o e e e e 6.04
Other Expenses « + « = s +» « » e
Over & Under . . . . . . o . _1.51

Net Loss on a cash basis without regard to
Inventory or Accounts Payable .« - ¢« « « ¢ ¢ ¢ « v ¢ o o + o

. % 19,705.13

200.00
27,293, 78
§“ﬁ7 198.01

. . . $ 25,000.00

22.198.91
%”ﬁ7£3§8”§i

..-—-...u-....m«

$  925.56

9,160.75

3 8,235.19

D e G TR FESIEER S



STUDENT ACTIVITY FUND

Statement of Income and Bxpenses
July 31, 1971

iD AMOUNT
nteen Services Income $
mprehensive Fee Income
hietic Inconme
ama Incoune
edent Activity Income
:udent Newspaper Income 17.00
vestuent Income
scallaneous Income
«h Over end Under
EXPENSE $
heltic Expense [
tramurals Expsnsge
aech Activities & Readers Theoter
‘em8 Expense
si¢c Experise
udent Activity/Cultural
udent Leadership Scholarships
udent Newspaper Expense $35.10
eerleaders & Pom Por Expense
nbudgeted Contingencies
udent Magazine Expense 8.00
$ $_463.10
tal Fund Equity thru $_26.10-
-SETS LIABILITIES
Due Other Punds & Agenc Af counts:
Application Fee 700.00
vestuents () Athiectic emf ercnce 123,47
Voecationsl Project Sales =
tcy Cash -0~ Student Tuition 39,125.00
‘ . Tuition Refunds 2,522.43~
«<ounts Recaivablae $31,511.37 Land Lab 1,130.43-
Out-of-District 377.60
wh in Bank 37,409,.04 Due Building Fund 349.50
Due Educational Fund 627.7)
Due Site & Comstruction -0-
Due Student Losn Fund 580.90
Child Csre Fund 478.99-
Parking Regulations 7,276.98
Aluzni Aasociacion 196.68
- LPN Asgociation 73.20
HEW Nurases Assistance 3,778.50
Later. Reglatration Fee -0-
Locker Room 5.70
Recreation Reoom 1,243,872
FUXD EQUITY:
6~30~71 18,318.75
7-31-71 26,320~
18,292.565 18, 232,63
:al Asseto $68,920.41 Total Liabilitlee &
Net Wsrth $68,929.43

Pt S



STUDEXRT ACTIVITY
JSuly 3%, 1971
ance Jume, 1971 $ 36,490.88

sipts, July, 1971 6,174.47
§ 42,665.35

bursements, July, 1971 5,256, 31

ance July 31, 1971 §37,409.06
ek
T Paid To Deseviption Asount
4 Sauk Valley College Studemt Loan Fund - #318 Due Student Losn $ 622,26
3 Seuk Yalley Building Fund ~ #316 Due Building Fuad 328.3%9
] Souk Valley Educatiocnal Fund - #3186 Due Rducaticnal Puad, $4352.81;

#251 Application; #302 Out-of Discrict, $435.00; #304 Late

Regiatzaticn, $135.11 3,632.82
3 Stephen Duncan - #304 Application Fse, App. fee pd. twice 10.00

Paul Cash - #320 Tuition Refund, Dropped SOC 115 ~ 3 hrs. 18.73
2 Cezalid Blackburn - #320 Tuition Refund, Dzepped MAT 121 - 3 hrs. .45
3 ‘George Parkins - #262 Student Newspaper, Photegraphy Relmbursement 35.20
§ Robert S. Corl - #103 Acets. Receivable, Admiseion fee pd. by

Rehabilisation. 10.00
5 Timothy Lze Helws ~ £#103 Accts. Receivable, Admission & Tuition

paid by liilizery Scholarxship 83.20
b Danny Noilor - #3064 Application ¥Fee, Student pd. fee twice 10.00
7 Sauk Vallsy Collage Payroll Fund -~ #330 Child Care, June 30 payroll 150.00
B Jack T. Spencer - #33%4 Leaud Lab, Plowing & discing of 25 acras 225,00
) Whiteside FS, Inc. ~ #334 Land leb, Farm Chemical/Anhtdrous 95.15
0 Sauk Vallcy Education Fund ~ #263 Student Magazime Expense, 200

Envieopas {20xk3) 8.00
L Helen Nelson - £304 Application Fze Applied for SEC 113, Coursa

cancelled 10.20

2 Cerald Oran Brysat - #304 Appllication Fee, App. fee pd. twice 10.00



SAUK VALLE COLLEGE
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BILLS PAYABLE

August 23, 1971

EDUCATIONAL FUND

SVC PAYRNLI. FUND Julv 15 Pavroll 8,244
SYC STUDENT ACTIVITY FUND S.S. Tuttion & Comp. 8,368
SYC STUDENT ACTIVITY FUND Tuition adjustment 8,369

150-000-561 NATIONAL CASH REGISTER CO. Equipment rental 8,370

150-000-561  1BM CORPORATION Equipment rental 8,371
PRUDENTIAL INSURANCE CO. July premium 8,372

192~000-546  NORTH CENTRAL ASSN. Membership 8,373
PRUDENTIAL INSURANCE CO. August Premium 8,374
SYC PAYROLL FUND July 31 Payroll 8,375
SVC PAYROLL FUND August 15 Payroi? 8,376

300.542.00 ADDRESSOGRAPH MULT) GRAPH SUPPLIES

300.530.02 ADDRESSOGRAPH MULTiGRAPH SUPPLIES 460,56

00.530.00 X X X 304 .56

J00.541.00 ASSOC! ATED BAG CO SUPPL.IES

)00.545.00 BAKER & TAYL.OR CO BOOKS

100544.00 DICK BLICK SUPPL.IES

100.543.00 SVC BOOKSTORE SUPPLIES 6.97

200.543.00 X X X 10,72

500.543.00 X X X 1.44

511.543.00 X X X 3.08

30005 41.01 X X X 1.58

Y00.541.00 ¥ X X .53

100.545.00 R R BOWKER CO BOOKS

VOID CHECK

500.543.00 BRYDLE ASSOCiATES BGOK

300.541.00 CANTEEN FOOB & VENDING SERVIiCE

100.575.00 CENTRAL TELEPHONE CO SERVICE

Y00.575.00 CENTRAL TELEPHONE €O CONNECTICN TG FIRE DEPT

300.545.00 CHICOREL L IBRARY PUB CO BOOK

700.550.00 WALTER CLEVENGER TRAVEL E¥PENSES

300.541.00 COLLEGE PLACEMENT COUNGIL SUPPLIES

,00543.00 THE CONFERENCE BOARD SUPPLIES

100.550.00 STAN CORBETT TRAVEL EXPENSES

.00.530.00 A B DICK CO SUPPLIES 171.20

)00.530.00 A B DICK CO _ MAINT AGRMT 143,00

Y00.547.00 DIXON EVENING TELEGRAPH  PUBLIC INFO

’00.543.00 DOANE AGRIC SERVICE SUPPLIES

00.544,00 DOWNE PUB CC SUPPL.I1ES

500.545.00 R DUNAWAY BOOKSELLER BOOKS

100.545.00 EDUCATORS PROGRESS SERV  BOCKS

100.541.00 EDWARDS BOOK STCORE SUFPLIES

100.530.03

ELECTRONIC FUTURES INC

SERVICE

$ 51,145.71

1,746.52

1,855.89

7.069.G0

269.10

3,074.01

500.00

2,959.81

52.,627.60

52,303.16

$ 173,550.80
8377 142.05
8378 765,12
8379 80.00
8380 L56.94
8381 16.80
8382 24.37
8383 33.00
8384 .00
8385 8.99
8.386 38.00
8387 1.269.16
8,388 129.70
8,389 3750
4390 4390
8,391 18.00
8392 L,00
8393 17.00
839y 31420
8,395 13350
8396 5.76
8397 11.490
8393 17.50
839« 5 <
&Eog z3§§
8h01% 7?2.00



,00.543.00 FACTORY SUPPLIES CO SUPPLIES 8402 13.28
100.544.00 FARM JOURNAL SUBSCRIPTION 8403 6.00
'00.531.00 DR THOMAS E FLYNN SERV{CES 8404 250.00
00.544.00 FORBES GIFT SUBSCRIPTIONS SUPPLIES 8,405 19.00
00.554.00 BRUCE GEBHARDT INTERVIEW EXPENSES 8406 19955
00.543.00 GiINDERS HOSPITAL SUPPLY SUPPLIES 8407 42.00
00544.00 GUIDANCE ASSOCIATES SUPPLIES 8408 29850
00550.00 GULF O!L CORPORATION PRESIDENTS TRAVEL 8409 21.64
00543.00 HACH CHEMICAL CO SUPPL IES 8410 51.60
00.542.00 HASKELLS sd’PFEuaEs 6.75
0054100 X X 27.60
0054360 X X 18.21 84511 5256
00530.00 iBM CORPGRATION MAINT AGRMT 8412 475.00
BL413 verp

00.539.00 IBM GCORPORATION SERY { CE 8u1lL 2277
00.541.00 INSTITUTE FOR RATIONAL LIVING SUPPLIES 8415 1250
00550.00 KERR MCGEE CORP PRESIDENTS TRAVEL 8L16 35.49
00.543.00 LAB GLASS INC SUPPLIES B.L17 111.80
00.593.00 LAKE LAND COLLEGE TUIT{ON 8,418 23934
00.544.00 LIBRARY OF CONGRESS SUPPLIES 8419 9.80
00.549,00 LUNDSTROM FLORIST COMMENCEMENT 8420 45.4%
00.544.,00 MEDIA & METHODS SUPPLIES 8421 15.00
00.544.00 MOODYS INVESTORS SERVICE  SUPPLIES 8422 50.00
00.530.00 NATIONAL CASH REGISTER MAINT AGRMT 686.55
00.530.00 NATIONAL CASH REGJSTER MAINT AGRMT  108&,90 Bu23 177145
00.546.60 NATL COMMi{SSION ON ACCREDTING MEMBERSHIP 8424 65.00
00.543.00 NATIONAL HOG FARMER SUBSCRIPTION 8,425 2.00
00.545.00 NATL LEAGUE FOR NURSING  SUPPLIES 8426 53.14
00.550.C0 FRED NESBIT TRAVEL EXPENSES 16.37
00.554.00 X X CAND {DATE EXPENSES 15.20 8427 3157
00.543.00 NEWARK ELECTRONICS CORP  SUPPLIES 8428 3.76
00.551.00 NTL INST§iTUTE FOR APPLIED _

BEHAVIORAL SCIENCE SUPPL{ES 8429 11.26
00.550.00 PHILIP OSBORN TRAVEL EXPENSES 8430 51.50
00593.00 PARKLAND COLLEGE TUITION 8431 L66.76
00.543.00 PRENTICE HALL iNC SUPPL {ES 8.432 120.C0
00545.00 PUBLICATIONS IN GEOMORPHOLOGY  BOOK 8433 3.00
00.543.00 PURDUE UNIVERSETY SUPPLES 8434 4.17
005%0.00 ELMER RI{CE TRAVEL EXPENSES 8435 12.00
0054400 RIVER BEND LIBRARY SYSTEM  SUPPLIES 8L436 19.30
00543.00 RMi EDUCATIONAL FILMS INC  SUPPLIES 8437 75.00
00.545.00 ROWMAN & LITTLEFIELD BOOK 8.438 48.03
00.545.00 SALEM PRESS INC BOOKS 8.439 65.60
00.543.00 SARGENT WELCH SCIENTIFIC CO  SUPPLIES 8440 457.10
00.545.00 SVC BOOKSTORE BOOKS 8hl1 81.50
00543.00 SAUK VALLEY EQUIPMENT CO SUPPLIES 8ubL2 66.00
00.550.00 RONALD SCHILLING TRAVEL EXPENSES BuuL3 3250
00545.00 SIMON & SCHUSTER INC BOOKS gLl 8.32
00550.00 NORMAN SPENCER TRAVEL EXPENSES BL4LS 54.38
00.542.00 GLENN SPUTE SUPPLIES Bibo 60.59

00.543.00 LEARNING RESOURCES SERV SUPPLIES 32.35
0054400 X X X 6.20 8447 3855



,00.542.00
00.541.60
300.530.62
300.541.01
100.555.C0
)00.550.00C
)00.545.00
>00.543.C0
+00.543.00
Y00.545.00
)00.544.00
500.543.00
)00.544.C0
00.575.00
)00.541.00
)00.544.00
300.541.01
)00.550.00
300.550.00
)00.550.00
)00.544.00

)00.556.00
00.544.00
R00.550.00

00541.00
00.521.00
)00.531.00

STERLING BUSINESS MACHINES

X X X
X X X
X X X
STERLING MYERS FORD
TWiN CITY TRAVEL
UN1{PUB
UNSVERSITY OF ILL
X X X
UNIVERSETY MICROF | LMS
X X X
WELDERS SUPPLY CO

WEST PUBL CO
WESTERN UNION

WESTINGHCUSE LEARNING GCORP

H W WILSON CO
WRIGHT LINE
ALICE WHITE

X X

X X
KEROX CORPORATON
SVC IMPREST FUND
SVC PETTY CASH

X X X
X X X

X X X
PRUBENTHIAL INSURANCE CO

WARD WARD CASTENDYCK MURRAY & PACE

SUPPLIES 63.80
46,217
2.50
15.98
TORINO SERVICE
TRAVEL EXPENSES
BOOK
SUPPLIES 23.85
11.95
BOOKS 25,62
SUPPLIES 32.50
SUPPLIES
SUPPLIES
TELE GRAM
SUPPL.IES
SUPPLIES

.SUPPLIES

TRAVEL EXPENSES 3,40
.80

.80

SUPPI.IES

MISC EXPENSES
SUPPLIES 1,03

1.13

5.38

8.78

SEPTEMBER PREMIUM
SERVICES

TOTAL BILLS

Ck. #8244
Ck. #8368 - 8376

TOTAL EDUCATIONAL FOR AUGUST

3448
auLys
8450
8451

8452

"8Uu53

Bu454y
8L55
8456
8457
8459
8459

8460
8461
BL6?2

8463
8464
8465

16.32
2.963.74

1L451.35

$ 15,635.85

51,145.71
122,405,09 _

$ 189,186.55



270-000~520
270-000-520

200.544.00
Y00.544.00
Y00.54L4.,00
300.544L.00
0054400
Y00.573.00
)00.544.00
Y00.550.600
300.544.00
Y00.544.00
100.544.00
)00.544.00
100.544.00
100.544.00
100.544.0C
‘0054400
0054400
100.544.00
100.530.00
100,544,060
100.544.00
100.571.00
100.571.00
100.544.00
100.544.00
100.544.00
100.544.00
100.54L 4,00

100.520.00

BUILDING FUND

PRUBENTIAL INSURANCE CO.
PRUDENTIAL INSURANCE CO.

A E BOGOTT & SONS

SVC BOOKSTORE

SVC EDUCATIONAL FUND
CAR "'SKADEN BRAKE SERV
C B8 BOILER SERVICE INC
COMMONWE ALTH EDISON CO
CRESCENT ELECTRIC CO
JAMES CRAWFORD

DAWSONS SOFTWATER

FARM & FLEET

GINDERS HOSPITAL SUPPLY
HACH CHEMi{CAL CO
HASKEL.L.S

HEATING PIPING & AIR COND
KIiLLMER MOTOR SALES
LEE F SINC

MASSEYS ACE HARDWARE
MATHESON SCIENTIFIC
MONTGOMERY ELEVATOR CO
MOTT BROS COMPANY
MYLINS AGRIC STORE
NGRTHERN iLL GAS CO
NORTHERN ILL GAS CO
THE CHARLES PR KER CO
JOSEPH T RYERSON & SON
SEARS ROEBUCK & CO
VANDENBERG PAINT CO
SVC PETTY CASH

SVC IMPREST FUND
PRUDENTIAL INS CO

August Premium
August premium

SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
SERVICE
SUPPLIES
TRAVEL EXPENSES
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
SUBSCRIPTION
SUPPLIES
SUPPLES
SUPPLIES
SUPPLIES
SERVICE
SUPPLIES
SUPPLIES
SERVICE
SERViCE
SUPPLIES
SUPPLIES
SUPPL.I ES
SUPPLIES
MISC SUPPLIES
MISC SUPPLSES
SEPTEMBER PREMIUM

TOTAL BILLS
Cks. #1836 and 1837

1836
1837

1.838

1839

1.840
1,841
1.842
1.843
1.844

1.845
1,846
1.847
1,848
1.849
1.850
1.851
1,852
1853
1.854
1.855
1.856
1.857
1.858
1.859
1.860
1861
1.662
1,863
1.8é4
1865
1.866
1.867

$ 698.17
698,17
$1,396.34

66.88
451
44,65
78.62
529.05
674140
1051

7.80
50.00
43.42
12.50

18452
89.40

7.00

58.55
100.68
25.74
2150
249,00

7.23
22.15
53.48

5342.20
1842
39.84

154,05
97.73

8.67

16.2%
698,17

14783967
1,396.34

$ 16,180.30



.52585.00
)00.584.00
)00.587.00
42585.00
00.585.00

EACO iNC
ENGLE ELECTRIC CO

SITE & CONSTRUCTION FUND

EQUIPMENT
FIRE ALARM SYSTEM

FYR FYTER EXTINGUISHERS  EXTINGUI SHERS

1.8.M,
SIEG CO

EQUIPMSNT
EQUIPMENT

TOTAL SITE & CONSTRUCTION FOR AUGUST

316
317
318
319
320

550.00
1.762.00
452.00
180.50
795.00

373950T



"MPREST FUND

192-000-544

110-800-541-01

182-000-550 Chicago Hospitai Personnel

Management Assn.
270-000-544 Freeport Fast Freight
110-800-550 Northern I11. U.
138-000-541 A.A.J.C.

Postmaster
Today Publications

110-700-543--6.86
182-000-541--6.00 Postmaster

Postage due account
Subscription

Registration fee

Transp. on pump

Conference fees
Book

Post cards & stamps

110-600-543 American Assn. for the Advancement

of Sciences Book
110-400-543 A.A.J.C. Booklet
138-000-541 Lawson Art Shop Supplies
120-000-545 United States Steei Book
110-700-543 Carstensen frt. Lines Freight charges
120-000-545 University of Cole. Book
181-000-555 American Council on Educ. Heeting

VOID CHECK

110-100-543 Sales Management Magazine Subscription
181-000-541 U.C.L.A. Students' Store Books

4138-~000-541--128.00

=31-000-556--56.00 Canteen Corporation
110-200-543 A.A.J.C.

138-000-541 A.A.C.R.A.0O.

181-000-541 Chronicle of Higher Educ.
138-000-541 Chronicle of Higher Educ.
110-100-543 Wall St. Journal

Orientation Program
Book

Supplies
Subscription
Subscription
Subscription

TOTAL DISBURSEMENTS

ECUCATIONAL - $546.29

BUILDING

Balance in fund - 2461.42
Jisbursements - 562.58
fotal in fund -~ 302%.00

- $16.29

1335
1336

1337
1338
1339
1340

1341

1342
1343
1344
1345
1346
1347
1348
1349
1350
1351

1352
1353
1354
1355
1356
1357

$ 25.00
25.00

25.00
16.29
32.50

3.00

12.86

1.00
3.00
39.43
15.00
7.50
1.00
46.00

15.00
24.00

184.00
3.00
9.00

20.00
20.00
35.00

$ 562.58
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