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AGENDA 

SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING 
Conference Room, Third Floor, 3Ll4 

August 23, 197 1 8:00 p. m. 

Call to order 

Roll call 

Communications from visitors 

Recommended actions: 
1. Approval of minutes as submitted
2. Approval of treasurer's report
3. Approval of current bills for payment
4. Approval of current payroll journal
5. Personnel action
6. Acceptance of gift

7. Request for use of college facilities by Finance Forum of America

Old business: 
1. Report of Board Negotiating Committee
2. Other items

New business: 
1. Staff salaries and other matters related to

President Nixon's freeze order
Z. Governor Ogilvie1s proposal regarding funding
3. Other items

G, President's report: 
1. Report on meeting of Council of Presidents held

Thursday, August 19, in Springfield
z. Changes in Illinois Junior College Board
3. Student financial aid report for 1970-7 1

4. Report on maintenance projects scheduled during summer months
5. Sound treatment between classrooms
6. Report on new admissions and advanced registration for

fall semester 
7. Other items

H. Time of next meeting 

I. Adjournment 

ems 



MINUTES OF SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING 

August 23, 1971 

The Board of Trustees of Sauk Valley College met in regular meeting at 
8:00 p. m. on August 23, 1971 in the Board Room of Sauk Valley College, 
Rural Route #1, Dixon, Illinois. 

Call to Order: Chairman Perkins called the meeting to order at 
8:05 p. m. and the following members answered 
roll call: 

Ronald Coplan 
William Reigle 
Clayton Schuneman 
Catherine Perkins 

Orval DeWeerth 
Kenneth Reuter 
Thomas Walter 

Minutes: It was moved and seconded that the minutes pf the 
August 9, 1971 meeting be approved as presented. 
Motion voted and carried. 

Trea1urer'• Report: It was moved and seconded that the attached 
Treasurer's Report be approved as presented. 
Motion voted and carried. 

Bills Payable: 

Payroll: 

It was moved and seconded that the Board approve 
the attached bills in the following amounts: 

Educational Fund · 

Building Fund 
Site and Construction 

$189,186.65 
16,180.30 

3,739.50 

The following vote was recorded: Ayes lv4embers 
Coplan, DeWeerth, Reigle, Reuter, Schuneman, 
Walter, and Perkins. Naya-0. Motion carried. 

It was moved and seconded that the July 15th 
payroll in the amount of $51, 377. 59; the July 31st 
payroll in the amount of $52, 977. 48; and the 
August lSth payroll in the amount of $52, 673. 04 
be approved for payment. The following vote was 
recorded: Ayes Members Coplan, DeWeerth, 
Reigle, Reuter, Schuneman, Walter and Perkin•. 
Nays- 0 . Motion carri,ed. 
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It was moved and seconded that the Board 
approve the appointment of Bruce J. Gebhardt 
as Instructor of Social Science (Law Enforcement) 
for the academic year at a salary of $9, 650. The 
following vote was recorded: Ayes Members Coplan, 
DeWeerth, Reigle, Reuter, Schuneman, Walter, 
and Perkins. Nays-0. Motion carried. 

It was moved and seconded that the Board accept 
the gift of a Practica camera from George Nichols 
of Grand Detour, at a value of $85. This camera 
will be used for the cgllege tele.scope as well as 
microscopes. Motion voted and carried. 

It was moved and seconded that the Board approve 
the use of a classroom by the Finance Forum of 
America at the rate of $16. SO per night for five 
evening sessions. Motion voted and carried. 

The Board noted receipt of the Negotiating 
Committee's report on the new faculty agreement. 
In further discussion, they asked Mr. Castendyck 
·to try and get rulings on the following questions:

1. Can the proposed contract be the basis for
increasing faculty salaries? 

Z. Could the faculty receive an automatic 
increment by not implementing the new schedule 
and remaining. on the present schedule now in 
effect? 

3. What effect does the President's order have

on the resolution made by the Board at the 
August 9, 1971 Board meeting in regard to the 
salaries of administrative personnel - does the 
Board owe compensation to these people from. 
July 1, through August 14, 1971? 
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4. What effect does the President's order
have on the resolution of June 28, 1971 
whereby the Board approved retroactive 
increases to clerical and custodial personnel 
upon acceptance of the new budget? 

President Sabol noted that 577 new students 
have filed ap(.>lications for the fall semester, 
which compares with 537 at the same time 
last year. 

At 10: 15 p. m. it was moved and seconded that 
the Board adjourn to Executive Session. The 
following vote was recorded: Ayes lV.Lembers 
Coplan, DeWeerth, Rdgle, Reuter, Schuneman, 
Walter and Perkins. Nays-0. M.otion carried. 

At 11:30 p. m. it was moved and seconded t.hat 
the Board return to regular session. The following 
vote was recorded: Ayes lvtembers Coplan, 
DeWeerth, Reigle, Reuter, Schuneman, Walter, 
and Perkins. Nays-0. lv.1.otion carried. 

Since there was no further business it was moved 
and seconded that the Board adjourn to 7:30 p. m. 
August 3p, 1971 to work on the tentative budget. 
The following vote was recorded: Ayes MEmbers 
Coplan, DeWeerth, Reigle, Reuter, Schuneman, 
Walter and Perkins. Nays-0. ?\I.Lotion carried. 

The meeting adjourned at 11:30 p. m. 

Secretary 



ISPORT TO THE BOARD ON AUGUS':' 23, 1971: 

tour negotiating team would likf' to report to this Boa�d that an agreement has been 

reached with the Association onatl matters of negotiation with regard to our contract 

which will expire November 30, 1971. 1'hf' Association negotiating team has r eported 

to us that the new agreement has been ratified by their membership. We r commend 

that it now be ratified by this board, and that the Chairman and Secretary of the 

Board be given authority to sign the acceptance of the new Agreement. 

You have all been given a copy of the Agreement , so I will just comment on the prin-

cipal changes. 

When negotiations for our first contract with the Association were opened some eight-

een months ago, the first step was to adopt a Procedural Agreement to establish the 

basis for negotiations. We later adopted the Contract. Thus, we have �een operating 

with two separate documents. Under the new agreement, those conditions are all com-

bined into one Contractual Agreement, effective immediately, and terminating June 30, 

1972. 

Under the new agreement the Board agrees to add as negotiable items: work load, com-

pensation for overload, summer school compensation and pay for substitute teaching. 

Personal leave has been increased from two days to three days per year, to be charged 

against sick leave� Two additional days of sick leave per year have been granted to 

twelve-month personnel. There h as b een a  c larification o f w hat ma y be  in cluded in 

the personnel file and how it may be usedo 

With regard to eal.ary, it is proposed that the salary schedule be increased by a flat 

1300.00 at each step on the schedule, effective September 1, 1971. In those cases 

------- - - - -------



vhere it must .. 'be equated to a twelve month basis, the factor will be 1.2 times 

the ten month salary. One step has been added to the Assistant Instructor column* 

An1 adjustment in salary, however , will necessarily be governed by the Executive 

Order announced by President Nixon on August 15, 1971. 

In llllking this recommendation to you, we want to express our appreciation to the 

Association and their negotiating team for their cooperation and consideration of 

all factors involved i� the financial future of the collegeo We realize that our 

sala17 schedule is still low when compared to other Illinois Junior Colleges, but 

we feel that this is the maximum we can do in our present financial situation. 

Their acceptance of this agreement is an indication of the dedication of our staff 

and of their desire to keep Sauk Valley College an effective force in the collUINJlity .. 

The Association ai:d the negotiating team of the board are in agreement that the 

priorities of the college should be under continuous study. 

Respectfully submitted, 

The Board Negotiating Team 

Robert Edison 
Ronald Coplan 
Clayton R . Sc huneman, Chairman 



CONTRACTUAL AGREEMENT 

BETWEEN 

THE BOARD OF JUNIOR COLLEGE DISTRICT NO. 506 

AND 

SAUK VALLEY COLLEGE FACULTY ASSOCIATION 
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PREAMBLE 

The Board of Junior College District Number 506, Counties of Whiteside. 

Lee. Ogle, Henry and Bureau, State of lllinoiD, commonly known a.a the Boa.rd of 

Truetees of Sa.uk Valley Junior College, hereinafter rcferl'ed to ae the "Board", 

and the Sauk Valley College Faculty Aaaociation� hereinafter re'ferred to a.s the 

"Aeeocia.tion", recognizes that the aim of Sauk Valley College i3 to provide the 

beet education and training poseible for the reaidente of the Jur.ior Coll ege Dio­

trict and that the achievement of these educational objectives is a matte::- of 

mutual concern to the Board a.:nd the Professional Staff,. 

Mutual underotanding end cooperation between thf' Board and the Profee­

aional Instructional Staff are required and the free a.n,d open t>xchange of viewa, 

cu evidenced in good faith negotiations, i• both necessal'y and deeirable .. 

The Be&rd recognized tht.t teaching i8 a prof� e sion requiring specialized 

educational qualifications and both partina a.cknowliedg� th., fact th.d the succeee 

of the educational prcgiram in the Diatrict depend• ir .. ?Art upt.m tb.e :m.aximum 

utilization of the abilities o.! the Professional Inatruc�io:n.al Stafi.. Aa evidence 

ol ito acceptance of the pro!ession�l rig!l.ta a.nd reeponeibili:i�s of i':letructor11, 

the Aaoociation baa endorsed the Code of Ethic• of thie Education Profe1uion. 



ARTICLE l 

Recognition 

Ao The Board recognizes the Sauk Valley College Faculty Association ae 

the oole negotiating agent for the full-time profeooiona.l inotrud:ional ata.ff and 

coun•clore in matters defined &f! n�gotiable in Article II, Section C, of this 

Agreement. The Board agrealll that faculty membera a.ball havf' the right to 

organize, join. and a.11oiot the Aosociation, and to �rticipa+e i:n p�ro!ess:i.ona.l 

negotiations with the Board. It is specifically understood and agreed th.at the 

individuals holding the positions hereafter listed are excluded fro:n the 

negotiating unit. Those excluded are: 

Prc•ident of the College 

Dean of Inotruction 

Dean of Bueineoo Servicea 

Dean of Student Serviceo 

Chairman, Agricultural Education 

Chairman, Buoiness 

Chairman, Humanities 

Chairman. Industrial &t Technical Educa.tioi:. 

Cha.irman, Natural and Health ScienceD 

Chai !'m&n, Social Science and Public SerV:.cea 

Director o:f Adlnissions 

Director, Aanociate Degree Nursing 

Director of Athletics 

Dirt;cto?'; Data Proces1dng Servicf's 

DireG'l:or, Financial Aids 

Direct<>!', Learning Re1ource Centez­

Direc4:or, Studt>J!t Activitiet 

Coordi:na.tor. Pt'actica.l Nureing 

Pla.nt Engine->e:: 

RegistraJ:' 

Aosietant to th� Pretaident for Commcnity Serv1cE>s & Public Information 

Assistant De.an of Bulines1 Se:r'Vices 

Aasociate Dean of Student Siervic.es and !)b,ector of Co-;:.nsi:!ing a.nd T�stin� 

A1uistant Director of Data Proceosi.."'lg St!'rvicea 
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- Duration; 

It ill u ndorstood an d ag reed tha t ther e sh.all  not bG  incl ude d in the 

Negotiating Unit any other i ndividual who se dut ieo are  prim arily ad.Jninintrative 

in na ture or  wh o, as  part  of h is or h er official dutieo , io cal led  upon t o evaluate 

the performanc,z, of e mpl oyeen And make reconun endationo with ref erenc e to 

dhrniaaal, re tention or  ot her rnat tere deal.in g with the  �mployee1 e continuing 

atatuia. The  Boa rd spe cilic:dly agr ees not  to neg otiate with any o ther  organiza .. 

tion pur.porting to rep resent the  full -time profe111 oional inst??.ic tiona.l eta!! and 

counaelor• fo r th e du ration of  thi a Agr eement, unle so the A osoc ia.tion ia suc­ 

ceedully challenged e s provided in Art icle XXV  fur ther� the  Board 

agreee not to negotiate with any member of the negotiating unit individually during 

the duration of thie agreement on ma.ttere a greed upon hert>in. 

B. Both partiii?a agree that they eha.U not diocrimina.te againet any ernployee 

or Boa rd member for reason of raco, creed, color, znarital status, sex� age. 

national origin, or for joining or not joining a.nd/ or a.eaiotin� the Association or 

the Board. Thia provieion uhall not prohibit the enforc�ment o! any policy with 

reference to 11·,uepotism11 ao tne B<>&rr:l ima y acicrpt. 

C. Thia recogr•ition eM.11 entitle the Asaocia.!i.);'1 to organizationAl use of 

Sta.fl bulletin board1 in tho F&culty :..ou:ig.e anl.c Libr..,,r7, pa yr :>11 deduction of 

membership duoo, if :request'!!ld, intra.-schoc;i.l m.ai� s.ervice and the use of College 

facilities for meeting•, aa governed by �rr•:nt :Soard po!kicu. 

D. Nothing herein ahall rOJquire 11.ny mGmbe:r of the Pro!e•oional Inetruc:tiona.l 

Staff or counselor to be a. me:r.nb-e:r of t:'le Association .. 

E. It. ia recogniz.ed th.At· the lega.l rcsponoi't.ility for the CoHege is vested in 

the Boa.rd of Tru.steea. However, the Board a.ircea to ;p&rt.idpate in go.od faith 

negotiations au provided herein .. 
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F. Nothina contained herein ahall limit or reotrict the Board' • reepoui· 

bility and authority to a.r:w.t'nd or adopt Board policy ee the Board in ita discretion 

deems noceasary, except that no Boa.rd policy chnll J;>e amended where the sub-

ject matter of ouch policy io the product oi. mpecific agreement between the 

partie• hereto after negotiation and upon inc!uoion in this agreement. Further, 

nothing contained herein shall prevent the Board from executing the legal 

respouibilitio• impooed upon it by law .. 

A. Obtaining Objectives. 

ARTICLE II

Procedurec · 

1. The proco1us provided for in tbio agreement ie dependent upon mutual

understanding and cooperation. .Reprcoentati'\'Sea of the parties •ball 

meet at reasonable time• ud places u.d negotiate in good faith to

reach agroementa cm mattera defined a.a negotiable in thia Agreement.

2. The foll owing conc epts are inhe rent  in the ph raa e, "good faith 

negotiations u: 

(a) Each group wW deal with · the choeell rep reoentat1vem of the otluar. 

(b) E ach group wm deal with the othe r hone stly and in a bona Ude

effort to reach asreemem. 

(c) Each group will meet at reasonable Um.01 and places in o�der to 

facilitate negotiation.. 

(d) A representative of eiich group will carry tho neceaaary 

authority to m.ake propoeale and counter•propoe&la, to com.-

promiae and to make agreement• subject to final ratification. 

I 
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3. The Board a.greeo that it will not knowingly deprive any faculty member

of hi• righta under the laws of tho St;ate of lllinoia or the Conatitution of the 

State of Illinoie or of the Conatitution of the United Sta.tee. 

B. Reprementation. 

1. Membera of the negotiating team shall be 3 in number for each team

unleas the number io changed by :mutual conoento Members of the 

negotiating team for the Board shall be confined to mPfn.bers of 

the Board of Trustees, or regularly employe-d members of the Pro-

feeeional College Staff (excluding the Preeident of the Coll�gt- ). 

Members. of the negotiating team for the Ao sociation sh.all be confined 

to members of the Association. Subject to theee limitations, neither 

party will attempt to exert any control over the oth.e.-r; s selection of 

its repreaentativeo. 

2. Negotiating oesoione ahall be closed; however, the nt>gotiating team•

shall have the right to utilize the eerviceo of conault&nt a fo. the delib-

eratione and may call upon coinpetent professional a.r.d lay rep:resenta.-

tives to considVR· the matter under diocuaaion and, with thl! permiaaion 

of the other group. to make sug
.
geations a nd obaervaticns to t.l:te

participants a.aeembled. 

3. Coeto of consulta.nta chooen by either �rty sha!l be paid by th.At �rty.

The costs for the m�diator, the fact finder, or a.ny costs inddt'ntal

to the mediation and fact finding proc.edureo ao her-einafte!' p.rovided 

for, shall be shared equally by th" Board and the Aasoda.tio:.-;. 



c. 

D. 

6 

Subj ect of Negotiation.

The Aasociation and the Boa.rd agree that negotiation, in good faith, 

will encompa.sa only the following items: 

(a} Negotiating Procedures 

(b) Grievance Procedures 

(c) Salaries 

(d) Rela.tt?d EconQ.mic Conditiono of Employment consisting of: 

(1) Group Insurance 

(2) Sick Leave 

(3) Maternity Leave 

(4) Sabbatical Leave 

(5) Other Leaves 

(6) Retirement 

(7) Work Load 

ft) Compensation !or Overload 

(9) Summer School Compensation 

(10) Reimbursement for Subotitute Teaching

(e) Other mutually agreed upon matters. 

Directing Requests. 

1. Requeoto from the A•soc:iation for me0ti:r1go of the negotiating teamo

ahall be ma.de in writing directly to the Chairrr..an of the Board. Re- · 

quests from the B oard shall be made in writing directly to the Preeident

of the Association. Requests shall be accompanied by an agenda of the

items to be. considered. Within ten days of the date of mailing the 

request , a niutua.lly convenient time and place for a mfl!eting shall be 
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entabliehed. The meeting ahall take place within fifteen (15) days 

after the mailing of the request. 

z. Additional meetings may be agreed upon by the negotiating teams to 

enable them to complete consideration of agenda items. Every effort 

shall be made to schedule meetings so as to avoid conflicts with 

college dutieo of Association repreaentatives or with the duties or 

responsibilities of the Board's representatives. 

E. Exchange of Information. 

The Aesociation oball be furnished, on request of its President or 

its duly authorized representatives, all regularly and routinely pre­

pared information concerning the financial condition of the College, 

including annual financial audit and adopted budget . In addition, the 

Board and Adminiotration will grant the reanonable requests o! the 

President or of the duly authorized representatives of the Association 

for any other readily available and pertinent information which may 

be relevant to negotiation& and/ or grievances. 

Nothing herein shall require the central Administrative staff to 

research and aaoemble info.rmation. The Association shall furnish 

copies of pertinent information as reasonably requested by the 

Chairman of the Board or its duly authorized representatives. 
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ARTICLE Ill 

�greement 

When tentative a.greement is reached on all matters be.ing :'ll!:gotiated, it 

ehall be reduced in writing and submitted to the Arrnocia.tion m�:mbe:>"ship and the 

full Board of the Colleg.c for ratification. Such document, ii ratified by both 

parties. will become a. pa.rt of the official minutea 0£ the Board a.?".d shall be :made 

an appendix to this agreen1ent. It shall be signed by the C!iairman or Prl"eident 

and the Secretary of the respective partiea. When necessa.::y, provisio�s in the 

agreement ob.all be reflected in the individual contra.ct 01· statement of conditi.one 

of aervice as submitted to employet!s. The agreeme,nt s�ll not di.ec!'Lvnin;l.ie 

against any member of the negotiating unit. regardless of m�:mbr: ra·�..ip ot non-

membership in th� Association. 

ARTICLE IV 

Appeal Proc:.e.�ur!l!e 

A. If agreement b not re2.cheJ. on all itemo within eurty (60) cal�nde.r da.ye 

of commencement of negotiations, <!ither pa.rty may declare an lmpasse �..as been 

rea.ched a.nd call !oY- the selection cf a mediator. A writtt"n request fo:r mediation 

by one pa.rty ob.all be considered a joint request for mediation a.nd t.he other party 

ah.all join in the r�quest. 

B.. Mediation. 

1. A media.tor. shall be selected within ten (10) cal.endar days it'on1

the date on which oither pa.rty c!.ec-:.a.riea in writing; to the othfl· 
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that an impasse exiats. If the parties cannot agree ·on a mediator, 

a list of five mediator• shall be secured from the Federal Mediation 

and Conciliation Services. Such a list shall not include a resident 

of the J•.udor Col�ege District. Final selection of the mediator ahall 

be made by the parties who shall strike a name from the list of five 

alternately, until one name remain•, and this person ahall serve as 

the mediator. The party eligible for the first deletion shall be 

determined by chance. 

2o Uthe final mediato1� named io unable to serve, the last name •truck 

from the list shall be the alternate. 

3. The total time for the mediation process shall not exceed twenty (20)

ca!.endar daye from the date of selection of the mediator. The media-

tor <Cb.all meet with the parties or their representatives, either jointly 

or separately, and ahall take such other atepa as he may deem 

appropriate in order to persuade the parties to resolve their differences 

a.1.1d effect a mutually acceptable agreement, provided that the mediator 

shall not make findings of fact or recommend terme of settlement 

without the consent of the parties. Jf lindinga of fact or recommenda.-

tiona are made, they shall not be made public without the written

conae111t o! both parties • 
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C. Fact Finding. 

l. U agreement cannot be reached through deliberations with a mediator 

within the prescribed time limits o a fact-finder shall be secured from

the American Arbitration Aeeociation in the same manner as provided

for the selection of a mediator o provided that the list submitted from

the American Arbitration Association eball not include any persona 

submitted as a possible mediator.

2. The fact-finder shallo within 10 days after his selection, meet with

the parties or their representatives, or both, either jointly or

separately, make inquiries and investigations, hold hearings, and

shall take other step• a11 he deema appropriate. The Board and

Association shall furnish the fact-finder, upon his request, all

records, paper&p and information in their possession relating to any

matter under investigation by or in issue before the fact-finder.

3. If the dispute is not settled prior thereto, the fact-finder shall make

finding• of fact and recommend terms ol. settlement, which recom-

m.endatione shall be advisory only within 30 days after his aelection.

'Any finding of f4ct and recommended �erma of aettlement shall be

submitted in writing to the parties.

4. Within 10 day• after receipt of the written report, both parties must

notify the fact-finder, in writing , of their decieion. If the writteA

report is not accepted; the reasons for non-acceptance muat be

:included in the responae .. · If no agreement is reached within  10 clay•

after receipt of the written report, the re1ponaea will be added to the 

written report and copies will be releaeed to the public. 
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It ia hereby recognized that it iSI the law of the State of Illinois that no 

public employee, any organization of employees, nor any person acting on behalf 

of an employee organization9 shall ever at any time engage in or encourage or 

support any atrike, slow down, or other concerted refusal to render full and 

complete services in a college district$ The Association hereby agrees not to 

strike, or engage in, or support or encourage any concerted refusal to render 

full and complete service.a in the Junior College Dialtrict or to engage in or 

support any activity whatsoever which would disrupt in any manner the operation 

of the College during the term of this agreement •

ARTICLE VI

ulty ·Personnel PolicieFac _'!. 

A. Baab for Personnel Policies 

1. Eata.blishment of the•e policies la the leg&l reoponaibility ol. the

governing Board of Sauk Valley College in accordance with provisions

H. B. 1710, 74th Illinois General Assembly .. 

2. The intent of theae personnel policies is to insure the selection and

maintenance of a highly qualified staff capable of c;onducting a compre­

hensive community college program which will wa.rran.t nationa.l

recognition and meet the following standards:
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a. The Standards and Criteria for the Evaluation and Recognition 

of Illinois Public Junior Colleges and Other Guidelines. Pol-

icies and Procedures Approved by the Iilinois JWiior College 

Board. 

b. The regional and national accreditation standards for higher 

education in general and for co unity colleges in particular. 

c The requirements of such othe.r governing or regulatory agencies 

from which the college must aeek approval for programs and/ or

funds. 

A. Tenure Definition. 

ARTICLE VII

Faculty Tenure Policy 

Tenure i1 hereby defined ae the continued contractual appointment to a 

profeaaional position of employment at Sauk Valley College. Tenure 

applies to all full-time profeaeional staff member• (except the Preaident) 

employed by the in•titu.tion though the statue of tenure ie not related to a 

specific poaition. However, any profeaaional ataff member having the

1ta.tuc of tenure whoae position i• changed mut be clasaified •Dd paid

for his new position at not leas than the higheat level of claaaUication · 

commensurate with bin academic credential• and experience.



B. Tenure Schedule. 
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Normally, professional staff member,s ahall initially be a.ppof:nted !or no 

longe r than one year • .  Such appoint1nents must be reviewed annually and 

eligibility for tenu.re·wru be based upon completion of three .years of 

full-time prolesaiona.1 service at Sauk Valley College. Service started 

prior to January l will count ae a full year; service started 1Jubaequent to 

Jauuary 1 will not count towar.d tenure. Prior to tenure, i! the employee 

is not to be reemployed at the end of his contract, he shall be given 

written notice not later than March l of th.;:. contract year. 

C. Approval Procedure. 

Tenure will be granted upon recommendation of the Preeident of the College 

with specific Board approval required in each individual case. A maximum 

of one additional probationary year may be approved by the Preeident upon 

recommendation of the· appropriate dean. In such caaee, the Preoident 

shall notify the Board and the individual concerned in writing of the •pecific 

1·easona for the additional year of probation, aa well a.a the requirement• 

to be fUlfilled during that year. 

Do Diemisaal for Cauce. 

A:n.y on.e of the following •hall be considered adequate cauae for aupeuion 

and possible termination o£ tenured ataf£: 

1. Inadequate performance o£ dutie•

2. Willful and continuous ne1lect of duties

3. Unprofessional conduct



4. Violation of official college policies

5. Moral turpitude

6. Unjustifiable insubordination

7. Physical or mental incapacity

E. Other Reasons for Termination. 
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l. Age: Tenure shall expire auto1natically and without notice upon com­

pletion oi the contract year in which the 65th birthday o f a  tenured 

staff member occurs. Employment after 65, if an y, sh all be  on 

either a temporary or an annual c ontract basis. 

2. Budget Pro.gram Retrenchme�: or The services of any member of th; 

profeesional etaf'f m a.y be  te rminated in the  eve nt of the  nee d £or 

financial O !' pr ogram re trencrunent. Not ification of t erm ination shall  

be given ae soon as the need for retrenchment i s a pparent a nd every

effort shall be made to aoaist the individual c oncerned t o locate 

another position. Such termination shall b e m ade a t t he c lose of  the 

contract year. Poaitione which have been vacated on such groundtJ 

shall not be filled w ithin two  yea re. Mem ber• of the  div ision in whicir, 

the program r etrenchment i s b eing c onsidered ehall be con sulted in 1 

division m.eeting p rior t o an y Bo ard ac tion on  th e retrenchment.

3. Nepotisrru The apouse, parent o:r child of a member of the profes afanal

ataff or of the College Board shall not normally be considered eligible

for full ... tim.e appointment. Should such an individual assume full .. tim�

employment, ouch employment shall not exceed two year•, and •hall 
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terminate upon employment of a replacement satisfactory to the 

President. However� the conditions of this statement on nepotism 

shall not affect the continuing employment of an individual who has 

attained the statuo of tenure. 

AR Tl CLE VIII 

Academic Freedom 

It is the policy of Sauk Valley College to maintain and encourage an 

atmosphere of freedom in teaching commensurate with the responsibility which 

each instructor muat assume . The College believes that creative scholarship 

can thrive only in an atmosphere where there is freedom for examination of ideas. 

Such freedom includes the right to investigate problems, and to evaluate and 

question accepted theories. It carries with it the responsibility to of!er alterna­

tive solutions in an unbiased manner and to develop in students the habit of 

independent investigation. 

The protection of the prerogatives of academic freedom requires a. 

conscientious, re sponsible staff. Specifically, each faculty member should 

uphold the dignity of the Colle1e in all hio activities; aet for his students an 

example of integrity, tolerance and decency; and m&intain high atandarda of 

scholarship and personal conduct • 
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ARTICLE IX 

Cri teria for Selection and Promotion of Professional Staff 

A. General}teguii:.!...ments. 

The following general ·qualifications will be considered in the recruitm.ent 

and selection of teaching uta.U: 

1. ·Mastery of s ubject matter
2. Den1onntrated teaching capability
3. Interest in students as individual.a
4. Understanding of the comprehensive community college program
5. Potential for continued professional gz·owth

B. §pecific Minimum .Requirements for Instructional Sta£! 

The instructional staff is classified into five groups: 

1. Aeaistant Instructor
2. Instructor
3. Aseiatant Profoemor
4. Associate Profeaaar
5. Professor

Initial. appointments . arta" made in accordance with the following guides for 

employment at the varioue r&M11. Appointments are made on an individual 

ba�ie and final salary and rank depend upon peraonal qualificationa u well 

as education and experience. In individual caoea outatanding prior achieve-

ment may be equated to degree .requiremento and/or profe••ional experience. 

1.

Aesiatant In structor: A ce rtificaeor dip loma from  a vocational, 

technical or  oth er training school  in the  fi eld of 1pe cia lization. Pro-
gram qt preparation sh ould be the e quiv alent of two yea rs of p·oat high

 

school education. One ye&.r of  cr edit is  given for  each two year s o1

 

clinical a nd wo rk exp erience in det ermining placement on the schedule.
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Th.is rank may also be assigned to an appointee who holds a bachelor's 

deg ree and is·working toward a master's degree in the field of teaching 

specialization or a master's degree with a graduate major in the 

teaching subject field. 

2. Instructor: A master' s degree in the field of specialization, or a

master's degree with a graduate major in the teaching subject field. 

In those .fields in which a graduate degree is not available, the following 

alternatives may be considered: 

a. A bachelor's degree and 30 oemeater hours of graduate credit or

b. A total of 150 siamester hcurc of. college credit

In all cases, the preparation should include the equivalent of an under-

graduate major and appropriate graduate courses in the field of 

specialization. 

3a Assistant Professor: A maoter'o degree in the field of specialization 

or a master's degree with a graduate major in the teaching subj�ct 

field and four years of professional experience; or a doctorate degree 

in the field of specialization and leaa than four years of profeeaional 

experience. In thoae fielda in which a graduate degree ia not available, 

the following alternatives may be conaidered: 

a. A bachelor's degree and 30 semester hours of graduate credit or

b. A total of 150 semester hours of college credit

In all cases, the preparation ohould include the equivalent of u Wlder-

grad�a.te m.aj or and .appropriate graduate course a in the field of 

specialization.. 
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4.
Associate Professor: A  m aster's d egree i n t he f ield o!  specialization 

or a master's degree.with a graduate major in the teaching subject 

field and 30 hours of a pproved g raduate c redit, a nd e ight y ears 0£

profeaaional experience, at leaot � of which shall b e successful 

college teaching, or a doctor's degree in t he f ield of  specialization, 

� six y ears o f p rofessional e xpe:riencep at lea st � o f whi ch shall 

be successful college teaching. 

In those ·f ields wh ich a graduate de gree is  no t av ailable, th e following 

alternatives may be considered: 
a. A bachelor's degree and 60 semester hours of graduate creditor
b. A total of 180 semester hours of college credit

In all cases, preparation should include the equivalent of an under-

graduate major and appropriate graduate courses in the field of 

specialization. 

5. Professor: A doctor's degree in the field of specialization, or a ma•ter•a
-· 

degree in the field of specialization or a master's degree with a graduate 

major in the teaching subject field, � 60 hours of approved graduate 

credit. Ten yeara of experience, at leaat five of which shall be 
-

succe•aful college teaching. 

Jn thoa e fields in which a 1raduate degree is not available, the followtna 

alternativea may be co:nuidered: 

a. A bachelor's degree and 80 semester hours of graduate credit or 

b. A total of 200 semester hours oi college credit

In all cases, preparation should include the equivalent ol an undergraduate 

major a.nd appropriate graduate courses in the field of specialization. 
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Criteria for Recruitment and Selection of Administrative Staff

(12 month positions) 
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A. Criteria for recruitment and selection of. general administrative staff�

counselore, aud�o .. visual and other opeciaUzed twelve-month personnel 

include the general requirements for professional ata.ff listed in the

Faculty Handbook. 

B. Specific qualifications for administrative positions are determined in 

accordance with the functions to be fulfilled. These duties and respon .. 

sibilities are listed in the current Faculty Handbook. 

ARTICLE XI 

Appointment to th� profoaeional mtaff shall be in one of three categories.:

l., A am.pora.r:r appointm.ent shall be an appointment for an unspecified 

period and may be terminated at any time. Temporary appointment• 

ordinarily are for part-time service, voluntary service, or for 

perioda of le1111 than one year. 

2. A term appointment shall be an appointment for a specified period of
-

time. normally for one year. Such an appointment shall automatically 

expire at the end of the &greed term unless terminated earlier in

e.ccordance with subsequent provisions of theee policies. 

• 
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3. A continuing appointment shall be a tenured appoint1nent and shall

continue indefinitely unless terminated in accordance with subsequent

provisions of these policies. It shall not be affected by change in rank.

ARTICLE XII 

Evaluation Policies 

A. The evaluation of a professional 1taff member's performance will be pri­

marily the responsibility of hie diviaion chairman or othel" superviaor who 

ia in turn responsible to the appropriate dean and the Preddent for prepara-

tion of recommendation.a regardini the status of staff under his supervision. 

Evaluation will be related to dutiee and responsibilities as stated in the 

Faculty Handbook. 

ARTlCLEXm 

Evaluation Procedures 

A. The evaluation oi. a profes aional staff member'• performance will be a 

cooperative pr ocess inc luding, but not limite d to, de libe rations between 

the ataff member and  hia  imm e diate supervisor. The areaa to b e evaluated 

will i nclude professional and academic growth, college ae r'Vice, in•truc­ 

tional s ervice and /or adminia trative eervice.  The supe rviso r'• ann ual 

evaluation w ill be  presented to  ea ch st aff mem ber for  hia revi ew ancl com­ 

ment a ncl then f orwarded to  th e app ropriate de an. A co py  will be forwarded 

to the Preoic:l for his consideration in preparing hia annual recommend&•

tione for the Board of Trustees approval.



A. Annual Review 

ARTICLE XIV 

Changes in Status 
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J.. There will be an annual review of the performance and status of each 

member of the professional staff holding a � or �inuing appoint-

ment. This shall include a conference between the staff member and 

the division chairman or other immediate supervisor to be followed 

by recommendations to the appropriate dean and the President. These 

recommendations shall be based on the documented evaluation data 

compiled in accordance with approved procedures for staff evaluation. 

B. Results of Review 

1. The following actions may be taken as a result of the annual review:

a. Retention with normal salary increment 
b .  Retention with extra salary increment(s� 
c. Promotion to higher rank
d. Termination of service
e. Granting of continuing appointment (term appointees only) 
f. Retention without salary increment

When option "f" is exercised the second time for a tenured staff memberp 

he has the right to demand that either dismissal proceedings will be 

initiated, or that he will receive his normal increment thereafter. 

C. Notification 

1. The division chairman or other immediate supervisor shall notify each

staff member of the recommendation that is being made as a result of 

the annual review. For a term appointee this shall be accomplished 

by February 15 and for a continuing appointee, January 1. (Note 

Article Vll B on Tenure for notification procedure on the granting of 
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continuing appointment.) The staff member may then request a meeting 

with the President, the appropriate dean, and the d ivision chairman or 

other immediate supervisor. to show cause for any inequity in the 

recommendation. He may invite up to two observers of his choice to 

attend the meeting. In any case within two weeks of the above dates, 

the staff member will be given written notice by the President of his 

decision regarding the recommendation. 

!£ the recommendation is for termination of service or for retention 

without salary increment, the staff member may request the Board 

of Trustees to review his case. Such a request must be made within 

10 days after the staff member has received written notification of 

the President's recommendation. The staff member may enlist the 

assistance of the Association in presenting his case to the Board. 

ARTICLE XV 

_!ermination: !,e_rm Appointments 

A. Prior to Completion of Agreed Term: 

l. If a term appointment is to be terminated prior to completion of agreed 

term, cause shall be given and procedures will be identical with the 

provisions for termination of continuing appointments as in Article XVI 

Termination: Co11tinuing Appointments 



ARTICLE XVI 

Termination: Continuing..:!e_pointments 

A. Termination for Cause: 
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1. The services of a faculty member with a continuing appointment may

be terminated for any of the causes set forth in Article VII. D, the 

termination to be in accordance with the following procedures: 

2. When the President receives a recommendation fox termination, or 

other information or complaint agah1st a tenured member of the faculty 

containing allegations which, if true. might serve as a cause for 

termination and he deems such information to be substantial. he shall 

discuss it with the individual concerned and shall make such investi­

gation as he considers appropriate� including the review of any written 

documentation which may be available to him. If the President decides 

to recommend termination to the Board� the individual concerned shall 

be formally notified at least 7 days prior to the Preaident0s recommenda­

tion being acted upon by the BoardD and shall be given the opportunity to 

be present at the time the recommendation is made to the Board. If the 

BoaZ"d accepts the President's recommendation9 then the individual and/ 

or the Association may appeal the Board's decision by filing a written 

notice of appeal, setting forth the basis for the appealo The notice shaJl 

be filed with the Chairman of the aoa.rd within 7 days after the individual 

has been notified of the Board0s action <:>n the President6s recommendation, 

The appeal shall then be· presented at the first regular Board meeting 

following receipt. of the notice of appeal, provided a meeting is scheduled 

within two weeks, otherwise a special meeting shall be called. The 
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Board shall have the option of considering the appeal in an executive 

session. The individual and/or Association shall have the option of 

requesting a formal hearing before the Board or presenting the case 

through written briefs. No later than one week after ·the conclusion 

of the hearing, the Board of Trustees shall render its decision in 

writing to the Association and the individual involved. If the Board's 

decision is unacceptable, the matter ma.y be submitted to arbitration 

as provided in Step 4 of Paragraph C of Article XVIII - Professional 

Grievance Procedure. The decision of the arbitrator w:ill be accepted 

as final, and in lieu of any other :remedy, by the Board, the Associa­

tion and the individual member or members of the Association affected 

thereby. 

ARTICLE XVll 

Cancellation of Classes and/ or Duties 

A. If the President (or his representative, if the President is absent from the 

ca1npus}p receives a recommendation or other information regarding a 

member of the faculty containing allegations which, if true, might serve as 

a cause for termination and he deems such inf armation to be substantial, 

and if, in the opinion of the Pxesident or his representative, immediate 

harm to the faculty mem.ber0 the College or to others may result from his 

continued presence or acts, the President, or his representative, shall 

have the right to immediately cancel the classes and/ or duties of that 

faculty member and to cause him to absent himself from thee classroom or 

the campus. In the event of such action, the faculty member shall have the 
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opportunity of following the Professional Grievance Procedure starting 

at Step 3, by notification to the Chairman of the Board within 7 days 

after such action by the President or his legal representative. li the 

,matter proceeds to Step 4 of the Professional Grievance Procedure, the 

decision of the arbitrator will be accepted as final and in lieu of any other 

remedy by the Board, the Associatioo., and the individual member or 

members of the Association affected. It is understood that such can-

cellation of classes or duties will cause no loss of pay or benefits to 

the faculty member prior to a decision being rendered by the Board. 

ARTICLE xvm 

-

Professional Grievance Procedure 

WHEREAS, the establishment and maintenance of a harmonious cooperative 

relationship between the College and the professional .instructional staff is 

essential to the operation of the College0 it is the purpose of this procedure 

to secure, at the lowest possible administrative level, equitable solutions 

to alleged grievances free from coercion, interference. restraint, dis-

crimination or reprisalw and by which the College and the staff are afforded 

adequate opportunity to dispose of their di!fe?ences without the necessity of 

time-consuming and costly procedures before administration agencies or 

in the courts. 

A. Definitions 

1. A "grievance" shall mean a claim that there has been an alleged

violation, misintel"pretation or misapplication of a provision of this
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agreement or of any established written (;dlege policy as such policy 

pertains to wages, hours, and ter!lls and conditions of eip.e!Ex;ment. 

Z. A "Grievant" shall be any party to this agreement or any member of 

the professional instructional staff who shall submit a grievance. 

3. Association representative or grievance committee means a member

or members of the Association1s grievance committee, which ia 

composed of seven members from the local Association appointed in 

accordance with the by-laws of the Association. 

4. Time limits: All time limits refer to calendar days. 

B. General Conditions 

1. The Board acknowledges the right o:f the Association's grievance com-

mittee to participate ill the processing of a grievance at any level .if the 

grievant so desires, and that no grievant be required to discuss any 

grievance if a grievance committee rnember is not present. 

2. At least one member, and not more than three members, of the grievance

committee, in addition to the grievant, shall be present for any meeting,

hearing, appeals or other proceedings relating to a grievance which has 

been formally presented, provided it is the wish of the grievant. Nothing 

contained herein shall be construed as limiting the right of any grievant 

to have a grievance adj usted without the intervention of the Association� 

provided that ii the grievance has been formally filed with. the Association, 

the Association shall be notified d. the final settlement. 

3. The parties acknowledge that it is usually most desirable for a grievant

and his immediately involved supervisor to resolve problems through

free and informal communications. When requested by a grievant, the
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grievance committee may intervene to assist in this procedure. How-

ever, should such informal processes fail to satisfy the grievant , then 

a gdevance may be processed in accordance with the following procedure. 

4. If a grievance is to be processed in accordance with "C - PROCEDURES",

the grievant shall initiate step one within 90 days from the date he is 

notified of the occurrences of the event giving rise to the grievance. 

The failure of the Administrator or the Board to give a decision within 

the time limits stated shall permit the grievant to proceed to the next 

step. The failure of a grievantp or the Association, to take action in 

accordance with this agreement within the prescribed time limits shall 

act as a bar to any further appeal. 

5. The number of days indicated at each level shall be considered maximum,

and every effort shall be made to expedite the process. The time limits 

may be extended by mutual consent. 

6. All decisions shall be rendered in writing to the grievant and the Associa-

ti on at each step of the grievance procedure setting forth the findings of 

fact, conclu.sions and supporting reasons. 

7. Either party shall have the right to be represented by representatives of 

his choice {not to exceed th!"ee in number» at any level above step one. 

8. Either party ahall have the right at all stages of a grievance proceeding

to confront and cross-examine all witnesses called against him to 

testify and to call witnesses on his own behalf. 

9. Hearings and conferences under this procedu1•e shall be conducted at a

time and place which will afford a fair and reasonable. opportunity for 

all persons, including witnesses entitled to be present, to attend, and 



28 

will be heldt in-so-far as possible, at othe r  than College hours or 

during non-teaching time of personnel invoved. When such hearings 

and conferences are held, at the option of the Administration, during 

College hours, all employees whose presence is required, shall be 

excused, with pay, for that purposeo 

10. No reprisals of any kind shall be taken against any staff member for

participating in any grievance proceeding. If any staff member for

whom a grievance is filed, processed or sustained, shall be found to

have been unjustly charged, and if suspension is involved, he shall be

res tored to his former position. 

11. All documents, communications and records dealing with the grievance 

shall be filed separately from the personnel files of the participants.

12. It is agreed that the grievant shall be furnished with copies of any written

information in the possession of the Board and/ or the Administration

necessary for the proces sing of any grievance or complaint.

13. A grievance may be withdrawn at any level without establishing a 

precedent.

14. All communications, notices or decis ions i·equired may be personally

delivered to the party or parties entitled thereto or may be mailed to 

them by certified or registered mail to their last address as shown on 

the College records. Delivery shall be deemed to have been made when 

the document is deposited in a United States mail box. All communi­

cations, notices, or decisions for the Association or the Board shall be

delivered or mailed to the respective President or Chairman.



C. Procedures 
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All grievances accepted by the Association shall be presented and adjusted 

Step !!· 

in the following manner: 

The Assoc�ation shall present the grievance immediately in writing, 

setting forth the particular provision or provisions of the agreement or policy 

involved, to the supervisor who will arrange for a meeting to take place 

within 5 days after receipt of the grievance. The grievant, the Association's 

representative, and the involved supe:rvisor shall be present for the meeting. 

The supervisor must then submit his decision in writing within 5 days after 

such meeting. If there is no supervisor applicableD the grievance would 

start at Step #3. 

Step #2. If the grievance is not resolved by Step :J#l, then the Association 

shall file a written appeal with the President or his official designee within 

6 days after receipt of the Step fl l decision or within 14 days after the Step # l 

meeting, whichever is the later, setting forth the _basis for the appeal. The 

President shall arrange foE a hearing with the grievant and the representatives 

of the Association's grievance committee to take place within 5 days of his 

receipt of the notice of appeal� Upon conclusion of the hearingp the President 

shall have 5 days in which to provide his written decision to the grievant and 

the Association. 

§tep #3. If the Association is not satisfied with the disposition of the grievance

by the President or his designee, or if no disposition has been made within 

the time limits in Step #Z, the grievance shall be transmitted to the Board of 

Trustees by filing a written notice of appeal, setting forth the basis for the 

appeal, with the Chairman of the Board within "/ days after receipt of the 
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President's decision, or within 12 days after the hearing. The grievance, 

together with a record of the prior proceedings, shall be presented at the 

first regular Board meeting following the decision to appeal, provided the 

·regular meeting is scheduled within two weeks; otherwisep a special Board 

meeting shall be called.

The Board shall have the option of considering the appeal in an executive

session. The Association shall have the option of requesting a formal hearing 

Step 

· 

before the Board or of presenting the case through written briefs. No later 

than one w eek after t he c onclusion o f t he h earing. t he B oard o f T rustees shall 

render its decision in writing to the Association a nd t he grievant. 

#4. lf t he A ssociation i s n ot s atisfied w ith t he c1 ecision of  th e Bo ardp or 

if no decision has been made within the period provided in Step #3» the Associa­ 

tion may submit the grievance to arbitration before an impartial arbitrator. 

The arbitrator shall, be selected within 10 days from the date on which the 

Association declares in writing to the Board that such arbitration is desired. 

Such declaration must be made to the Board within 10 days after the Associa­ 

tion has received the decision of the Board on thelr appeal to them. If the 

parties cannot agree on an arbitrator, a list of five arbitrators shall be 

secured from the American Arbitration Association. Such a list shall not 

include a resident of the Junior College District. Final selection of the 

arbitrator shall be made by the parties who shall s trike a  n ame f rom the 

list of five alternately until one name remains, and this person shall serve 

as arbitrator. The party eligible for the first deletion shall be determined 

by chance. 
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The Administration and the Association shall not be permitted to present in 

such arbitration proceedings any evidence not previously disclosed to the 

other party at the Board hearing. The arbitrator shall have no power to 

alter. add to, or subtract from the terms of the agreement. Both parties 

agree to be bound by the award of the arbitrator. The fees and expenses of 

the arbitrator shall be shared equally by the parties. Should only one party 

request a transcript of the proceedings, then that party shall bear the full 

costs for that transcript. Should both parties order a transcript, then the 

cost of the two transcripts shall be divided equally between the parties. 

ARTICLE XIX 

£esignatio!!_s by Advance Notice 

A. If a faculty member is contemplating resignation, it should be discussed 

with his division chairman or immediate supervisor at the earliest possible 

time. Normally a resignation will not be accepted after July l, except in 

extreme cases, and then subject to the availability of a replacement satis-

factory to the President. In any case, the mutual interest of the College 

and the individual will be considered. 

A. Sick Leave 

AR TICI..E XX 

Leaves of Absence 

1. Sick leave shall accrue to all full-time staff members at the rate of

15 days the first year and 10 days per year thereafter. Sick leave for 
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the full contract year shall accrue as of the first duty day of employment 

and shall terminate as of the last duty day of employment. 

Sick Leave for thoseon twelve-month contract shall accrue at the rate of 

17 days the first year and 12 days pe.r year thereafter. 

2. Sick leave shall be credited to each employee at the beginning of each

contract year so that the accumulated unused sick leave from prior 

periods plus the credit for the current year will be the total amount of 

sick leave benefits available to that employee through the end of the 

fiscal year (June 30). 

3. This procedure has the effect of crediting the employee with a sick leave

advance which must be repaid to the College through full-time ernployment 

during the contract year. Should service terminate after this banked 

credit has been used by the employee, the unearned portion of the sick 

leave used will be considered as a debt to be repaid to the College by 

deduction from the final salary payment. 

4. Sick leave may be accumulated without limit. Sick leave will be deemed

to be the result of the personal sickness of the employee involved. The

employee may use up to 10 days of his sick leave in any one contract 

year for sickness in the immediate family which creates the necessity 

for the employee to remain away from the place of employment, or for 

personal bereavement related to a m:ember of the immediate family. 

5. Sick leave without salary may be granted to members of the professional

staff subject to the discretion of the Board of Trustees. During any such 

leave, the administrator shall make appropriate arrangements for 

carrying on the activities of the affected area with due regard to the 

work load of other members of that area. 
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6. The immediate supervisor or division chairman shall submit a report to

the Business Office of the number of days sick leave taken. The report 

shall be on forms supplied by the Business Office. A person may only 

be charged for sic:k days when he/she would norn'lally be working. The 

Board reserves the right to require a Physician's Certificate that the 

individual is incapacitated from performing his or her usual or ordinary 

duties for any sick leave taken. 

7. If a person is sick. he shall notify his immediate supervisor or his

division chairman at the earliest possible time, but not later than the

time his duties are to begin. If personal leave is to be used, such notice 

shall be given, whenever possible, not later than 24 hours before duties 

are to be gin. 

8. Each member of the professional staff may take three days annually for

personal feave. Any days so taken will be charged against the sick leave 

credit of the individual. 

9. No compensation shall be paid for sick leave accrued unless the individual
--

is sick and incapacitated from performing his or her usual and ordinary 

duties or personal leave taken as in Paragraph 8. Upon termina.tion 

of service any accrued but unused sick leave shall be cancelled. 

B. Maternity Leave; 

1. Members of the professional staff who becon"le pregnant should report this

fact to their division chairman not later than the fourth month of pregnancy. 

The President may recommend a leave of absence without pay, effective 

at such date as he ma.y determinep until the beginning of the next semester 

after the delivery of the child. Return to service may be delayed until the 
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beginning of the second semester after delivery with the approval of the 

President and other appropriate administrative officers. 

2. On request, the President may recommend an extension of such leaves

of absence up to a total of one year.

3. Sick leave shall not be granted or used for maternity leave purposes.

4. Not later than one month prior to the approved date for return from

pregnancy leave, a Physician• s Certificate indicating that the subject

is capable of returning to full-time responsibility shall be furnished

by the returnee.

C. Other Leaves: 

The President, with the approval of the Board of Trustees, may grant 

other leaves of absence with full pay, reduced salary or without salary 

for the purpose of professional development, acceptance of professional 

assignments of limited duration with other colleges, governmental 

agencies, or with foreign nations. Such leaves shall be for appropriate 

purposes consistent with the needs and interest of the College. Appli­

cation for such leaves shall be made, in writing, to the President, and 

shall state the purpose for which the leave is requested, its anticipated 

durati9n, and its value to the College. The terms and conditions of the 

leave shall be determined at the time the request for leave is acted upon. 

D. ,Retirem!nt Program: 

1. All permanent employees, including part-time employees, whose employ­

ment is considered as permanent at Sauk Valley Collegep are required

to participate in the State Universities Retirement System, effective with

the beginning of the first day of employment. Details concerning
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retirement allowances, disability benefits, reciprocity and refunds are 

contained in the System's Handbook issued to every member at the 

beginning of his employment. 

E. Other Employment: 

1. 
Any faculty _member who accepts substantial outside employment during 

the contract period without written notification to the appropriate 

supervisor may be subject to dismissal proceedings. 

ARTICLE XX! 

Fringe Ben!fits 

A. The College makes available to all full-time professional instructional staff. 

at their option, a group hospitalization and major medical insurance program 

and group life insurance benefits on a 50-50 basis, with the College paying 

half p and the individual pa�ring half. 

B. The College agrees to grant free tuition enrollment at Sauk Valley College 

for all full-time professional instructional staff, their spouses and their 

child:ren under 21 years of age. 

C. The College agrees to. at the option of the individual, prorate their ten­

month salary over a t--..velve-month period. Once an individual bas elected 

a method of paymentt it may not be changed until the beginning of the next 

college year. 

D. The College agrees to pay the r e gular expenses for academic robes and 

regalia required for any Sauk Valley College function. 



ARTICLE XXII 

Association and Professional Instructional Staff Rights 

A� Officers and committee chairmen of the Association shall have the right to 

use college equipment such as typew1·iters0 calculating machines and audio-

visual equipment at all reasonable times w.hen such equipment is not other-

wise in use, subject to regulations determined by the Dean of Business 

Services and subject to the approv·aJ of the individual who is charged with 

the responsibility for that piece of equipment., 

The Asaociatio·n' s Negotiation Committee's expenses fol" duplicating (with 

College equipment) material for use of the Board or Board Committee in 

negotiations shall be paid for by the College out of funds budgeted for the Board., 

R, The Board agrees to reg-\llarly furnish to the Association two copies of the 

Agendas and Minutes of all Board meetings., 

C., An individual's personn.el file shall be open to him upon request0 with the 

exception that any confidential credentials or references submitted by a party 

outside the College shall not be revealed without the permission of the originator., 

The Association shall have similar access to an individual's personnel file with 

the individual's written consent, subject to the same restriction in regard to 

confidential materials originated outside of the College.� Reproduction of materials 

shall be subject to limitations imposed by law and/ or by the originator if the 

originator is from outside the Coilegeo The following material shall be maintained 

in each professional instructional staff member's file: 

1., Application for employm.ent with reference, placement data {if submitted) 

and complete transcripts of academic credit earned prior to and subsequent 

to employment by the College., 

Zo Copy of all evaluation reports and reco:mm.endat:ione regarding the staff 

member's professional performance and competence., 
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3. Copies of each contract and notification of change of status (promotion,

tenure) of the individual.

4. All other correspondence relating to the staff member's professional

performance and competence, and to his standing in the community.

If _correspondence of a derogatory nature is received by the College. and

if such c:orrespondence is to become a part of. the personnel file, such

correspondence shall be reported to the staff member within three weeks

of the receipt of such correspondence.

Requests to examine an individual's personnel.file shall be submitted in

writing to the President's office and such examination or the reproduction

of any portion of the file shall be conducted in the presence of the President

or his designated representative.

A. Salary Policy: 

ARTICLE XXlll 

,frof E!!,S io:nal Co�pensation 

1. It is the responsibility of the faculty candidate or the faculty member

to present to the proper administrator the following: undergraduate

and graduate credit hours; teaching, industrialp business, military

and professional experience; to make available all experience that

he wishes to be considered for beginning placement or revised

placement on the salary schedule.

2·. After the initial presentation of the total experience package, it is 

the responsibility of the administrator and prospective faculty member 
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to agree upon the total number of hours and years which will be creditable, 

basing their decisions on their applicability to the area in which the can-

didate would be hired. Once this is agrea:lupon, the faculty member should 

be given a statement about years of experience and hours accepted. 
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3., INSTRUCTIONAL SALARY SCHEDU LE9 ACADEMIC YEAR

EFFECTIVE 9-1- 71 

Assistant 
STEP Instructor Instructor 

Assistant 
Professor 

Associate 
Professor 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

$ 6, 200 $ 8, 050 $ 90 300 $ 109 550 

6,425 8,350 9, 650 

6,650 8, 650 10. 000

6D 875 8,975 10. 375

1. 125 9t 300 lOr 750 

7. 375 9.650 11. 150

7,650 10. 000 11. 575

7, 925 lOD 375 12. 000

s.200 10,, 750 12g 450 

Br 500 12, 925 

8r800 

9. 100

Salary for 12 month personnel: 

L Divide the 1970- 71 salary by lo 2,, 

lOt 950 

l lr 350 

l l, 775 

12. 225

12. 675.

13,. 150 

13. 650

14. 175

14. 700

15. 250

15.825

2., Locate the :r.esult on the nea1·est step of the old schedule., 

3., Move vertically one step on the new schedulea 

4., Multiply this result by L 2 to the nea1·est $5. 

PROFESSOR 

$ 11. 800 

12. 250

12. 700 

13£ 175 

13. 675 

14, 200 

J.4. 725 

15. 275

15. 850

16. 450 

17: 9 075 

17� 725 



ARTICLE XXIV

Effect of This Agreeme� 
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A. The terms and conditions set forth in this agreement represent the full 

and complete understanding and commitment between the Association 

and the Board with regard to subjects covered herein. 

B. Should any article, section, or clause of this agreement be finally 

declared illegal by a court of competent jurisdiction� o.r be in conflict 

with regulations established by the Illinois Junior College Board, said 

section or clause, as the case may be, shall be automatically deleted 

from this agreement to the extent that it violated the law. The remaining 

articles, sections and clauses shall remain in full force and effect for 

the duration of the agreement i£ not affected by the deleted article, 

section or clause. 

ARTICLE XXV

Duration of Agreement 

A. This agreement shall be effective at such time as it is ratified by both 

parties and shall continue in effect through the 30th day of June, 1972,

provided that Articles III, IV an,d Vof this agreement shall be terminated 

only by mutual agreement when negotiations for the following year have 

not been completed. The Board will continue to recognize the Associa­

tion as the sole bargaining agent through the steps of mediation, fact-
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finding and release of the fac::t-finder•s report to the public as provided

in ·Article IV, C, 4. 

B. If either party desires to negotiate for a new agreement, he shall give 

notice to the other party prior to January 1 of the year in which this 

agreement is to terminate. In event such notice is given by either 

party. negotiations shall begin not later than January 15, nor prio1· to 

January l, of the year in which the agreement is to terminate. 

C. Challenge: 

Upon the filing of a petition with the Secretary of the Board signed by 

not less than 30% of the members of the negotiating unit requesting a 

referendum for the purpose of challenging the present negotiating unit 

or requesting that no organization represent the full - time professional 

instructional staff and counselors 0 the Secretary of the Board shall 

immediately notify the President of the Faculty Association of the filing 

_of such petition by sending by United States mail a written notification 

of such filing with a copy of such petition. The Association may file 

objections to the petition with the Secretary of the Board within 7 days 

of the receipt of such notification. Within 14 days after receipt of any 

objections, the Boa.rd shall hold a hearing and make a determination as 

to the validity of the petition. If the Board finds such petition to be valid, 

the referendum shall be held within 14 days after the determination of 

validity. A petition requesting a referendum may only be filed between 

the 15th day of September and the let day of November in a11y year and 

no more than one petition will be accepted in any calendar year. The 

coat oi. conducting any referendum ordered by the Board shall be borne 

by the Board and the ballots used in any referendum shall include "No 
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Representative" as an alternative choice. 

Upon certification of the results of any referendum, the Board 

of Trustees shall declare the organization receiving the majority of 

the votes cast at such referendum as the exclusive representative of 

the full-time professional instructional sta£f and counselors, or if 

the majority of the votes cast are for "No Representative", the Board 

shall not recognize any representative for at least 12 months after the 

termination date of this agreement. 

D. Nothing contained herein shall require duties or attendance at the 

College beyond the date required in the individual employment agreement. 
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ARTICLE XXVI 

Acce�ance 

This agreement is signed and adopted this 
���������-� 

day of _____________ » 1971.

IN WITNESS WHEREOF: 

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION 

President 

Secretary 

For the BOARD OF JUNIOR COLLEGE DISTRICT NO" 506 

Chairman 

Secretary 



BANK BALANCES -- TREASURER'S REPORT 

July 31, 1971 

lUCATIONAL FUND 

tlance on Hand June 30, 1971 

!Ceipts: Taxes 
Work Study Funds 
Expenditure Credit 
Accts. Rec. 

�tal Available 

sbursements: 
-

Expenses for July 
Investments 

.lance on Hand July 31� 1971 

ILDING FUND 
----

lance on Hand June 30, 1971 

.::ei pts: Taxes 
Expenditure Credits 
Accts. Rec. 

tal Available 

sbursements: Expenses for July 

lance on Hand July 31, 1971 

}!_iLf.Q!!STRUCTION FUND - DIXON N£� 

lance on Hand June 30$ 1971 

£eipts: 

tal Available 

Expenses for July 

lance on Hand July 31, 1971 

23,097.09 
1,7ltL75 

311095.55 
5i;439.75 

121�1681'186 
2689394.JO 

5,774.27 
739.58 
351.99 

20,017.58 

$ 494,281.86 

335347.14 

$ 527t629.00 

390�162,.96 

$ .P7 ,466 .• .Q.1. 

$ 955743.70 

6 ,865_�84 

$ 102,609.54 

20,017 .51i 

$ 

$ 

$ 

$ 

sg_a.591. 9�. 

39ll383.58 

39,383.58 

393.28 

38�990.30 



Treas. Reporto Pg. 2 

JN[) & INTEREST FUND 

-la 1 ance on Hand June 30, 1971 $ 104,662.79 

�ecefpts: laxes 15,158.63 15 ,158.63 

ota1 Available $ 119,821.42 

iisbursements: Investments 98,755.83 981755.83 

\alance on Hand July 31, 197 $ 21,065.59 

;nE & CONSTRUCTION FUND ·- HARRIS TRUST 
----.--· 

1a 1 ance on Hand June 30, 1971 $ 51 ,811 . 09 

��cetp.,E= -0-

'otal Available $ 51!1811.09 

�!�urse!]_ents: -0-

·aiance on Hand July 31� 1971 $ 51,811.09 



Treas. Report. P.3 

FUNDS INVESTED 

U.S. Treasury Bills - Rock Falls Bond & Interest 11-18-71 $ 98,026.67 
U.S. Treasury Bills - Rock Falls Building 11-30-71 58,786.92 
Certificates of Deposi t - Polo & Amboy Bond & Interest 11-20-71 30,000.00 
Certificates of Deposit - First. Natl.-

Sterling Site & Construction 11-5-71 267.386.51 
�ime Open Deposit - Dixon National Site & Construction 5-28-72 150,000.00 
o.s. Treasury Bills - Rock Falls Educational 8-19-71 144,287.22 
U.S. Treasury Bills - Rock Falls Educational 9-2-71 124,106.88 
�.s. Treasury Bills - Rock Falls Bond & InterEst 10-7-71 982755.83 

TOTAL INVESTED $ 971,350.03 



ASSETS: 

Cash in Bank • • • 

Notes Receivable • 

LIABILITIES Al\'!]) NET WORTH: 

Fund Equity • • • 

S:FP.DENf I.OAN 'FJlNI) 

�_!!:ndi...!!8...1-31 ... 71 

BALANCE SHEET 

. . . . 

$ 6 ,867 .M.; 

P R 0 F I T A N D L 0 S S 
--

$ 2�303.73 

_ ....... __ _ 

�,867 .41? 
==:-..--:---=-r.· 

INCOME: NONE 

EXPENSES: NONE 

NET PROFIT • • • • • • • • • • Cl • C • • • a • • • NONE 



SAUK VALLEY COLLEGE 

E.O.G. - WORK STUDY FUNDS 

yeriod.Ending J-31-JJ 

BALANCE 
------

SHEET 

Cash (E.O.G. and Work Study • • • • • • • • •

Work Study Awards Available fi-om Fed. Gov. 1971-72 
Work Study Awards Capital 1.971-72 • •

• $ 16 '949. 35 
36 ,593.00 

Work Study Awards Paid 1971-72 
E.O.G. Funds Rec. from Fed. Gov. 1971-72 
Init:l.al Year E.O.G. Awards Capital 1971-72 
Initial Year E.O.G. Awards Paid 1971-72 • •

Renewal Year E.O.G. Awards Capital 1971-72 • • • • .

· Renewal Year E.O.G. Awards Paid 1971-72 
Work ·Study Awards Capital 1970-71 • • • • • • •

Work Study. Avards Paid 1970-71 . • • • • • •

Renewal Year E.O.G. Awards Capital 1970-71 • • • • • 

Rene\-1al Year E.O.G. Awards Paid 1970-71 • •

Initial Year E.O.G. Awards Capital 1970-71 
Initial Year E.O.G. Awards Paid 1970-71 • •. •

Work Study Awarda Available from Fed. Gov. 1969-70 
Work Study Awards Capital 1969-70 • • • • • • • 

Work Study Awards Paid 1969-70 • • • • • • • •

E.O.G. Funds Receiva.ble from Fed. Gov. 1969-70 
Initial Year E.0.Gv Awards Capital 1969-70 
Renewal Year E.O.G. Awards Capital 1969-70 
Administrative Expense Allocation E.O.G. 1969-70 
Initial Year E.O.G. Awards Paid 1969-70 1969-70 • 

Renewal Year E.O.G. Awards Paid 1969-70 • • • • • 

E.O.G. Funds Receivable from Fed. Gov. 1968-69 
Initial Year E.O.G. Awards capital 1968-69 • • • • . 

Init:f.al Year E.O.G. Awards Paid 1968-�69 • • 

Renewal Year E.O.G. Awards Capital 1968-·69 
Renewal Year E.O.G. Awards Paid 1968-69 • • • 

Work Study Awards Available from F'ed. Gov. 1968-69 
Work Study Awards Capital 1968-69 • • • • • • • • • • 

Work Study Awards Pai.d 1968··69 • • • • • • • • • • • 

Work Study Awards Receivable from Fed. Gov. 1967-68 
Initial Year E.O.G. Awards Capital 1967··68 
Work Study Awards Capital 1967-68 • 

Initial Year Awar.ds Paid 1967-68 
Work Study Awards Paid 1967-68 

• • 

1,714.75 
·28,825.00

-0-

-0-

87,409.89 

9,500.00 

11+ , 065 .oo. 

63,913.24 
19,509.00 

13,226.61 
6,282. 39 
7,000.00 

8,1+56.00 

2,670.00 
13,639.00 

66,866.12 
6 ,L195.00 

3,420.00 
�1,304.65 

$43?�_839 .00 

36 ,593.00 

16,825.00 

12,000.00 

99,300.00 

9.500.00 

14' 100.00 

19,509.00 
61,259.00 

12,727.00 
6,214.00 

568.00 

a,s6o·.oo 

3,300.00 

81,697 .• 00 

3,420.00 
51,967.00 

�- l�3l.�839 ._90 
--· ---



SETS: 

SAUK VAUE!. <pILEGE OOOKS'JORf� 

Period Ended 7-31-71 

BALAN CE SHEET 

Cash in Banlc • • • • 

Petty Cash 
Inventory 6-30-71 . • • 

• 0 • • 

. . . 

• a IS • • • 0 • • • e 

LIABILITIES AND NET VK:lRrH: 

INCOME: 

EXPENSES: 

Accounts Payable 
Fund Equ1 ty • • • • 

Net Loss • • • 

• 0 � • • • 0 • • 

. • • • •  $ 30,434.10 
• • • • . 8,235.).9_ 

PROFIT AND LOSS 

Textbook Sales • • • • $ 365. 80 
Supplies Sales • • • • • • • • 242.14 

Miscellaneous Sales 192.81 
Paperback Sales • • • • • 81.80 
Sales Tax Collected . • • • . -·-�l!.Q;h 

Textbook Purchases • •  $ 7�718.33 
Supplies Purchases 751.54 
Miscellaneous Purchases 11.25 
Paperback Purchases • • • • • 21� .13 
Sales Tax Paid -0-

Salaries & Wages 581.76 
Transportation Charges • 1!3 .. 06 

Supplies Expenses • • • • 11.55 
Equipment • • • • 11. 58
Travel • • • • 

-0··� 
Telephone • • • • • • • • . 6 • OJ� 
�her Expenses • • • • -0·-

0Ver & Under • • • ---�:.!.2! 

Net Loss on a cash basis without regard to 
Inventory or Accounts Payable • • • • • • • • • • • • • 

• $ 19 '705 .13 
200.00 

. 27,293.78 
nt,19� 

• $ 25s000.00 

925.56 

t8i235.J.2_ 



� -

1nt�cn Services Income 
ill11prehensive Fee Income 
:hl�tic 111come 
·ama Income

�ENT ACTIVITY FUND
State!rlient f?f Income and Expana�a 

.July 31, 1971 

AMOUNT 

$ 

:u.dent Activity Income 
:uclent Newspaper Income 
.vestment Income 
.scell.aneous Income 

11.00 

tBb Over and Under 

.heltic Expense 
itr1.1mUrals Expanse 
1eech Activities & Readers Theater 
;ma EXpense 
,aic Expense 
udent Activity/Cultural 
.uden� Leadership Schol11rships 
udent Newspaper Expense 
.eerlesders .& Pom Pora h-penae 
1nbudgeted Contingencies 
udeat Maga?.ine Expense 

"tal Fund Equity thru 

�SETS 

"vestments 

.tty cash 
. . 

-o-

"coiante Receivable $31,511.37 

<.Sh in Bank 37,409.04 

$�8 p 920.,dl. _-_
------ . ,,,.... . ...,.

EXPENSE 
-r--

$35.10 

8.00 

LIABILITIES 

Due Other Funds & Agenc  Af ecunts: 
Application Fee 
Athletic cmf �renee 

Vocation&! Project Sale�·
Student Tuition 
T\aition Refunds 
Lsnd Lab 
Out-of-District 
Due Building Fund 
Due Ed\lc.ational Fund 
Due Site & Construction 
Due Student Loian Ftmd 
Child Caire Fund 
Parking Regulations 
Alumni Aaeociation 

. UN .  Ansoe1ation 
HEW Nu�aea Aoeistan�e 
Later. P..eg1strmtion Fee 
Locke� Room 
Recreation Roam 

FUND EQU!'l'Y: 
6-30-7! 18,318.75 
1-�1-n. 26.10-

1s ,292 .6s 
Totml Liabilities & 
N�t Wmrth 

100.00 
�23 .47 

-o-
39�125.00 

2,521.4)-
1,130.43-

317 .. 00
349.50 
627.71 

-o-
580. 90 
478.99-

1,276.98 
196.68 

13.20 
3,118.50 

-0-
5. 10

1,24.tl.97 



STUDENT ACTIVITY 

July 31, 1971 

imuce June, ll.971 
91pte. July, 1911 

$ 36,490.88 
6,174.4� 

$ 42,665.35 

ibuirsemente, JW.y, 1911 
rrSnc:.e July 31, 1971 

5 2.56.31
I 31:4�.o" 

Sa\tk Valley Collttge Srtudemt Loam Fad - 1318 Due Student teen $ 
Sau Valley BuilcH.ng FUDd - #316 Due Building Fund 
Sauk Valley Educmtioimal Fund = 1316 Due Educational Fuwf, $482.81; 
1251 Apolication; 1302 Out-of District, $435.00; 1304 Late 
Regiatratiou, $135.11 

- · 

Stephen Duncan - #304 Application Fee, App. fee pd. twice 
Paul Cash - #320 Tuition Refund, Dropped SOC 115 - 3 hrs. 
Gerald Blackbum - #320 Tuition Refund, Dr(•pped MAT 121 - 3 hrs. 

·eeorge Perkins - #262 Student Newspapar, Photography Relmbu�smnent
Bobert S. Corl - 1103 Aceta. Receivable, Admission fee pd. by
Rehabilitation. · 

Timothy Le Helms - #103 Acctm. Receivable, Adtd.esiora & Tuition
paid by Militaxy Scholarship 
Danny Nailor - 1304 Application Fee, Student pd. fee twice 
Sauk Valley College Payroll Fund - 1330 Child Care, June 30 payroll 
Jack T. Spencer - #334 Laud Lab, .Plowing & cH.scing of 25 4tf!U'U 
Whiteeide JS11 !CIC. - 1334 Land ,Lab11 Fam ChaicalfA!mhtdirous 
Sauk Vallar Education Fund ... #263 Student Maga:ine Expeneel) 200 
lnvll.e@peo U.Oxll) 
Helen Nelso� - 1304 Application Fee Ap�lted fo� SEC 113, Ccurs• 
cancelled 
Gerald Oran BTrY&lt - 1304 Application Pee, App. feta pd. bri.ce 

629.26 
328.59 

3,632.81 
10.00 
18�7$ 

.45 
35.10 

10.00 

83020
10.00

150.00 
225.00 

95.1.5 

8.00 

10.00 
10.00
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BILLS PAYABLE 

August 23 � 1971 

EDUCATIONAL FUND

S\IC PAYROU. FUND 

SVC STUDENT ACTIVITY FUND 
SVC STUDENT ACTIVITY FUND 

150-000-561 NATIONAL CASH REGISTER CO. 
150-000-561 IBM CORPORATION 

PRUDENTIAL INSURANCE CO. 
192-000-546 NORTH CENTRAL ASSN. 

PRUDENTIAL INSURANCE CO. 
SVC PAYROL.L FUND 
SVC PAYROLL FUND 

�00.542.00. ADDRESSOGRAPH MULTI GRAPH 
"300.5 30.02 ADDRESSOGRAPH MUL Ti GRAPH 

OQ530�0 X X X 
J 0 0. 5 41.00 ASSOC I ATEO BAG CO 
)00.545.00 BAKER & TAYLOR CO 
) O 0, 5 4 4 .o O Di CK BU CK 
(00.543.00 SVC BOOKSTO RE 
200.5 43.00 x x x 
) 0 0. 5 4 3 .0 0 x x x 
:>11.543.00 x x x 
3 0 0. 5 4 1.0 1 x x x 
) 0 o. 5 4 1.0 0 }( x x 
'.l 00.5 45.00 R R BOWKER CO 

500.5 43.00 
' 0 0.. 5 4 1 .o 0 
l00.5 75.00 
)00.5 75.00 
)00.5 45.CO 

)00.550.00 
}00.5 41.00 

• 00.5 4 3.00 
� 00.5 50.CO 
'00.5 30.00 

>00.5 30.00 
)00.5 4 7 .o o 
�o o.s 43.oo 

00.5 44.00 
J00.5 45.00 

100.545.00 

100.5 41.00 
10 0.5 30.03 

VOID CHECK 
BRYOLE ASSO CIATES 
CANTEEN F OOD & VENDl\JG 
CE�TRAL TELEPHONE CO 
CE�TRAL TELEPHO�E CO 
CHI COREL LI BR ARY PUB CO 
WALTER CLEVE\JGER 
COLLE GE PL ACE� NT COU\JC i L 
THE CO\IFERENCE BOARD 
STAN CORBETT 
A B DICK CO 
A B DICK CO 
OIXO� EVENl�G TELEGRAPH 
OOA�E AGRIC SERVICE 
DOWNE. PUB CC• 
R DUNAWAY BOOKSELLER 
EDUCATORS PROGRESS SERV 
EDWARDS B OOK STORE 
ELECTRO'.\liC FUTURES INC 

Julv 15 Pavroll 

S.S. Tuition & Comp. 
Tuition adjustment 
Equipment rental 
Equipment rental 
July prem1 um 
Membership 
August Premium 
July 31 Payroll 
August 15 Payroll 

SUPPLIES 
SUPPLIES 460.56 

304.56 
SUPPLIES 
BOOKS 
SUPPLIES 

SUPPLijES 6.97 
10.72 
1.44 
3.08 
1G58 
.58 

BOOKS 

BOOK 
SE RV I CE 
SE RV i CE 

8,244 

8,368 
8,369 
8,370 
8�371 
8,372 
8,373 
8,374 
8,375 
8,376 

CO�NECT�O� TO F!RE DEPT 
BOOK 
TR AVEL EXPE!\lSES 

SUPPL I ES 
SUPPLIES 
TRAVEL EXPE\!SES 
SUPPLIES 171.20 
MAl�T AGRMT 143.00 
P UBLiC 11\JFO 

SUPPL I ES 

SUPPLIES 
BOOKS 
BOOKS 
SUPPL i ES 
SERVICE 

$ 51�145071 

1,746.52 
19855.89 
7$0&9.00 

269.10 
3,074.01 

500.00 
2�959.81 

52:>627.60 
�J03cl6 

$ 17311550080 

a377 14 2 .05 

8.378 7 65.12 

8.379 80.00 
8.380 456.94 
8.38 1 16.80 

8.382 24.37 
8.383 33.00 
8,384 .00 
8.385 8.95 
8.386 38.00 
8,387 1.2 6 9.16 
8.38f3 1 29.70 
8,389- 37.50 
8.390 4 3.9(') 
8.391 18.0C 
8.392 40.00 

8.393 17.00 

8,394 3 l 4.20 
8.395 13.50 

8.396 5.76 

8.397 11.90 
8.398 17.50 
8.399 1. a:� o8.400 
8.401 77.00 



.oo.543.00 FACTORY SUPPLIES CO 
100.544.00 FARM JOUR'.'JAL 
100.531.00 OR THOMAS E FLYN\J

SUPPLIES 
SUBSCRIPT I ON 
SERVICES 

00.544.CO FORBE S GffT SUBSCR�PTijQNS 
00.5 54.00 BRUCE GEBHARDT

SUPPLiES 
INTERVIEW EXPENSES 
SUPPL IE S00.543.00 G i NOERS HOSPITAL SUPPLY 

00.544.00 GUIDANCE ASSOCIATES 
00.5 50.00. GULF OIL CORPORATION

SUPPLIES 
PRESIDE�TS TRAVEL 

SUPPLIES 00.543.00 HACH C H EMICAL CO 
00.5 42.00 HASKELLS SUPPLIES 6.75 
00.5 41.00 x x 27 .60 
0 0. 5 4 3 .o 0 x x 18. 21
00.5 30.00 tBM CO RPO RAT I ON MAl�T AGRMT 

00.5 39.00 
00.5 41.00 
00.550.00 
00.5 43.00 
00.5 9 3.00 
00.5 44.00 
00.5 49.00 
00.5 44.00 
00.5 44.00 
00.5 30.00 
00.5 30.00 
00.546.CO 
00.5 43.00 
00.5 45.00 
00.5 50.CO 
00.5 54.00 
00.5 43.00 
00.5 41.CO 

0 0.5 5 o.oo 
00.5 93.00 
00.5 43.00 
00.5 4.5.00 
00.5 !!3.00 
00.5 50.00 
00.5 44.00 
0 0.5 4 3.00 
00.5 45.00 
00.5 45.CO 
0 0.5 4 3.00 
00.5 45.00 
00.5 43.00 
00.550.CO 
00.5 45.CO 
-00.5 so.co 
00.5 42.00 
0 0.5 4 3.CO 
00.5 44.00 

I BM CO RPO RAT t O\I SE RV I CE 
l\JSTITUTE FOR RATIONAL L1VING SUPPLIES 

KERR MCGEE CORP PRESIDENTS TRAVEL 
LAB GLASS INC SUPPLIES 
LAKE LAt...D COLLEGE TUITION 
LIBRARY OF CONGRESS SUPPLIES 

LUNDSTROM FLORIST COMMENCEME�T 
hi.ED I A & ME THOOS SUPPL I ES 
MOOOYS I NVE STORS SERVICE SUPPLIES 
NATIONAL CAS H REGISTER MAINT AGRMT 686.55 
�AT�ONAl CASH R�G;STER MAiNT AGRMT 1084.90 
NATL COl\.JJ11HS S�O� ON ACCREOTiNG MEMBERS HIP 
NAn 01\lAL MOG FARMER SUBSCRO PTi 01\J 
NATL LEAGUE FOR \JURSif\JG SUPPL I ES
FRED NESBiT TRAVEL EXPENSES 16.37 

X X CAl\()IOATE EXPENSES 15.20
NEWARK ELECTRO�UCS CORP SUPPL ! ES 
NTL �NSTiTUTE FOR APPLIED 

BEHAVIORAL SC�ENCE SUPPLiES 
PH i Li P OSBORt-4 TRAVEL E XPE'\JSES 
PARKLAND COLLEGE TUIT!O� 
PRENTICE HALL ij�C SUPPLIES 
PUBL�CAT60NS i� GEOMORPHOLOGY BOOK 
PURDUE UNiVERS�TY SUPPLij£S 
ELtvER RICE TRAVEL EXPENSES 
RIVER BEND LIBRARY SYSTEM SUPPL Y E S 
RMI EDUCATIONAL F�LMS 11\JC SUPPLIES 
ROWMA� & LITTLEF�ELO BOOK 

SALEM PRESS ��C BOOKS 
SARGE'\JT WELCH SCIENTQF�C CO SUPPLIES 
SVC BOOKSTORE BOOKS 
SAUK VALLEY EQUIPMENT CO SUPPLIES
RO\IALD SCHILL I !\JG . TRAVEL E XPE �SES

SIMON & SCHU�TER l�C BOOKS 

NORMAN SPE�CER TRAVEL EXPE\ISES
GLE�N SPUTE SUPPLIES 
LE AR\! I l\JG RE SOURCES SE RV SUPPLIES 32. 35 

x x x 6.20 

8.4 02 
tl.4 03 
8.Lt 04

8,405 
8.406 
8.407 

8.4 08 
a4o9 
8.410 

8.411 
8,l� 12 
8.413 

8.Lt 14 
8.415 
8.416 
8.417 
8.418 

8.419 

8.420 

8.4 21 
\;S.422 

8.1� 23 

8.4 24 
S.425 
a426 

8,427 
8.4 28 

a1+29 
8,430 
8.4 31 
8.432 
8.li 33
8.434 
8.435 
8.436 
8.437 
8.438 
8,Ll 39 
8.440 
8.4 41 
8.442 
8, 4 L13 

8,4 4l� 
8.4 45 
8. i.1 l16

8.447 

13.28 
6.00 

250.00 
19.00 

199.55 
42.00 

298.50 
21.64 

51.60 

52.56 
4 75.00 
VO//) 

27.71 

12.50 
35.49 

111;80 
2 39.84 

9.so
45.45 
15.00 
50.00 

1.7 71.45 
65.00 

2.00 
5 3 .1 l� 

31.57 
3.76 

11.26 
51.50 

466.76 
1 20.co 

3.00 
1�.11 

12.CC 
19.30 
75.00 
48.03 
65.60 

4 57.10 
81.50 
66.00 
32.50 

8.32 
54.38 

bo.5o 

38.55 



J00.5 42 .oo 
)0 0.5 41.00 
'B00.5 30.G2 
-3 0 0. 5 4 1.01 
)00.5 55.CO 
) 00. 5 so.co 
)00.5 45.00 
>00.5 43.CO 
•00.5 43.00
)00.5 45.00 
)00.5 44.00 
�00.5 43.00 
)00.5 44.CO 
)00.575.00 
)00,5 41.00 
)00.5 44.00 
�o o.5 4 t.01 
)00.5 50.00 
500.5 50.00 
)00.5 50.00 
)00.5 44.00 

)00.5 56.00 
)00.5 44.00 
�00.5 5 o.oo 

00.5 41.00 
)00.5 21.00 
)00.5 31.00 

STERLING BUSl�IESS MACHINES SUPPLIES 63.80 
x x x 46. 21

x x x 2.50 
x x x 15. 98

STERLING MYERS FORD TORiNO SERVUCE 

TWI� CiTY TRAVEL TRAVEL EXPE�SES 
UNI PUB BOOK 
U�IVERSiTY OF ILL SUPPLIES 23.85 

x x x 11.95 
U�IVERSITY MUCROFJLMS BOOKS 25.62 

X X X SUPPLIES 32.50 
WELDERS SUPPLY CO SUPPLIES 
WEST PUBL CO SUPPLIES 
WESTER� UNtO� TELEGRAM 
WESTt�GHOUSE LEARNING CORP SUPPLIES 
H W WILSO� CO SUPPLIES 
WRIGHT LINE _SUPPLlES 

ALICE WHITE TRAVEL EXPENSES 3.40 
x x .so 
x x .so 

XEROX CORPORATi ON SUPPi" IES 
SVC IMPREST FUND Muse EXPENSES 
SVC PETTY CASH SUPPL t ES 1. 03 

x x x 1.13 
x x x 5.38 

x x x 8.78 
PRUDENTIAL INSURA�CE CO SEPTEMBER PREM�UM 
WARD WAl�O CASTENOYCK MURRAY & PACE SERV i OCS 

TOTAL BILLS 

Ck. #8244 
Ck. #8368 - 8376 

TOTAL EDUCATIONAL. FOR AUGUST 

8.448 

8.449 

8.450 

8.451 

8.452 

'8,453 
8.454 
8.455 
8.456 
8.457 
8.458 
8.459 

8.460 

8..46 1 

8.462 

8.463 

8.464 
8,!�65 

128.4 9 
75.55 

15 o.oo 
8.88 

35.80 

58.12 
19.03 
77.00 

1.so
2.97 

2 93.00 
20.78 

5.00 
5 6 7 .l. 2 
546.29 

16.32 
2. 9 63.7 L• 

1.4 51.35 

$ 15,635.85 

51,145.71 
122 ,405 -2.Q.�L 

$ 189,186.65 



270-000-520 
270-000-520 

)00.5 44.00 
) 0 0. 5 4 /� .o 0 
)00.5 44.00 
)00.5 44.00 
)00.5 44.00 
)00.5 73.00 

)00.5 44.00 
)00.550.00 
)00.5 4 4.00 
)00.5 4 4.00 
)00.5 4 4.CO 
>00.5 44.00 
)00.5 44.00 
)00.5 44.00 
100.5 44.00 
100.5 44.00 

00.5 44.00 
>00.5 44.00 
100.530.00 
100.5 4 4.00 
100.5 4 4.00 
100.5 71.00 
100.5 71.CO 
100.5 44.00 
>00.5 44.00 
100.5 44.00 
>00.5 4 4.00 
t00.5 4 4.00 

100.5 20.00 

BUILDING FUND 

PRUDENTIAL INSURANCE CO. 
PRUDENTIAL INSURANCE CO. 

A E BOGOTT & SOl\lS 
SVC BOOKSTORE 

SVC EDU CAT i ON AL F U'JO 
CAR 'SKADEN BRAKE SERV 
C B SO�LER SERViCE SNC 
COMMONWEAL TM ED� S O\I CO 
CRESCE�T ELECTRiC CO 
JAVES CRAWFORO 
DAWSONS SOfTWATER 
FABM & FLEET 
Gl�OERS HOSPITAL. SUPPLY 
HACH CH EMICAL CO 
HASKELLS 

August Premium ' 1836 
August premium 1837 

SUPPL�ES 
SUPPL! ES 
SUPPLIES 
SUPPL i ES 
SUPPL;ES 
S ERVijCE 
SUPPLIES 

TRAVEL EXPENSES 
SUPPLH ES 

SUPPL I ES 
     SUPPL iES 

SUPPLIES 
SUPPLIES 

HEATiNG PIPl�G & AIR COND SUBSCRIPTION 
KVLLMER MOTOR SALES 
LEE F SINC 
MASSEYS ACE HARDWARE 
MATHESON SCIENT�FIC 
MO\JTGOME RY EL E\J'A TOR CO 
MOTT BROS COMPANY 
MYLINS AGRIC STORE 
�ORTHERN ILL GAS.CO 
NORTHER� ILL GAS CO 
THE CHARLES P� KER CO 
JOSEPH T RYERSON & SON 
SEARS ROEBUCK & CO 
VAl\IDENBERG PAif\JT CO 
SVC PETTY CASH 
SVC i MPRE ST F lND 
PRUDENTIAL INS CO 

SUPPLIES 
SUPPLIES 
SUPPLIES 
SUPPLIES 
SERVI CE 
SUPPL I ES 
SUPPLIES 
SERV �CE 
SERV i CE 

SUPPLIES 
SUPPLIES 
SUPPL I ES 
SUPPLIES 
Mi SC SUPPLIES 
Ml SC SUPPL tES 
SEPTEWBER PREMIUM 

TOTAL BILLS 

Cks. #1836 and 1837 

1.838 
1.839 
1.840 
1.841 
1.842 
1,843 
1.844 

1.845 
1.846 
1.847 
1.848 
1.8 4 9 
1.850 
1.851 
1.852 
1.853 
1.854 
1,855 
1.856 
1.857 
1.858 
1.859 
1.660 
1.861 
1.862 
1.863 
1.864 
1.865 
1.866 
1.867 

$ 698.17 
698.17 

$1,396.34 

66.88 

4.51 
4L1,65 
78.62 

5 29.05 
6,741.40 

10.51 

7.80 
50.00 
43 .42 
12.50 

184.52 
89.40 

7.00 
5 8 .55 

1 OQ.68 
25.74 
21.50 

249.00 
7.23 

22.15 
53.48 

5,3 L� 2 .20 
18.42 
39.84 

15 4.05 
97.73 

8.b 7 
16.29 

6 98.17 

14.783.96 T 

1»396.34_ 

$ 1611180.30 



"" 

SITE & CONSTRUC_T!.,ON FUfil! 

. 5 2.5 8 5 .oo EACO i !\IC 
·)00.584.00 ENGLE ELECTRIC CO 
>O 0.5 8 7 .00 FYR FYTER EXTI f\JGUI SftRS
. 4 2. 5 8 5 .0 O I • B • M. 
.00.585.00 SIEG CO 

EQUIPMENT 
FIRE ALARM SYSTEM 
EXTl�GUt SHERS 
EQUIPMSNT 
EQUi PMENT 

TOTAL SITE & CONSTRUCTION FOR AUGUST 

316 

317 

318 
319 
320 

550.00 
1. 7 62.00

4 52 .oo 
180.50 
795.00 

3.7 39.50 T 



'111PREST FUND 

192-000-544 Postmaster Postage due account 
110�800-541-01 Today Publications Subscription 
182-000-550 Chicago Hospital Personnel 

Management Assn. Registration fee 
�70-000-544 Freeport Fast Freight Transp. on pump 
110-800-550 Northern Ill. U. Conference fees 
138-000-541 A.A.J.C. Book 
110-700-543--6.86 
182-000-541--6.00 Postmastet'" Post cards & stamps 
110-600-543 American Assn. for the Advancement 

of Sciences Book 
110-400-543 A.A.J.C. Booklet 
138-000-541 Lawson Art Shop Supplies 
120-000-545 United States Steel Book 
110-700-543 Carstensen Frt. Lines freight charges 
120-000-545 University of Colo. Book 
181-000-555 American Council on Educ. Meeting 

VOID CHECK 
•110-100-543 Sales Management Magazine Subscription 
181-000-541 U.C.L.A. Students' Store Books 
�38-000-541--128.00 
llllllt31-000�556--56.00 Canteen Corporation Orientation Program 
�110-200-543 A.A.J.C. Book 
gl38-000-541 A.A.C.R.A.O. Supplies 
e181-Q00-541 Chronicle of Higher Educ. Subscription 
0138-000-541 Chronicle of Higher Educ. Subscription 
DJ.10-100-543 Wall St. Journal Subscription 

TOTAL DISBURSEMENTS 

EDUCATIONAL - $546.29 
BUILDING - $ 16.29 

�alance in fund - 246l.42 
�isbursements - 562.58 
(otal in fund - 3024.00 

1335 $ 25.00 
1336 25.00 

1337 25.00 
1338 16.29 
1339 32.50 
1340 3.00 

1341 12.86 

1342 1.00 
1343 3.00 
1344 39.43 
1345 15.00 
1346 7.50 
1347 1.00 
1348 46.00 
1349 
1350 15.00 
1351 24.00 

1352 184.00 
1353 3.00 
1354 9.00 
1355 20.00 
1356 20.00 
1357 35.00 

$ 562.58 



SAUK VALLEY COLLEGE 


