SAUK VALLEY COLLEGE BOARD OF TRUSTEES ADJOURNED MEETING

October 8, 1973

The Board of Trustees of Sauk Valley College met in an adjourned meeting at
8:00 p.m. on October 8, 1973 in the Board Room of Sauk Valley College,
Rural Route #1, Dixon, Illinois.

Call to Order:

Absent:

Minutes:

Grievance Hearing:

Arrival:

Faculty Contract:

Chairman Perkins called the meeting to order at
8:03 p. m. and the following members answered roll
call:

Ronald Coplan Arman Gaulrapp
William Reigle Catherine Perkins
Henry Kobbeman Peter Gray

Thomas Walter

It was moved and seconded that the minutes of the
September 24 meeting be approved as presented.
Motion voted and carried.

Mrs. Perkins indicated that the Grievance Hearing for
Mohan Malhotra would now be held.

Mr. Frank Rausa, representative of the faculty grievance
committee, presented evidence to the Board on behalf
of the grievant, Mohan Malhotra.

Member Henry Kobbeman arrived at 8:11 p. m.

After discussion and questions on grievance #8, the
Board agreed to take the matter under consideration
and return to the Faculty Association with a decision.

It was moved and seconded that the Board approve the
attached contract for the 1973-74 fiscal year with the
Faculty Association and authorize the Chairman and
Secretary of the Board to execute same. In a roll call
vote, the following was recorded: Ayes Members Coplan,
Gaulrapp, Kobbeman, Reigle and Perkins. Nays-0.
Motion carried. -~



Tuition Waivers:

Meeting Time:

1975 Legislation:

Assignment of Rank
to Counselors and
Audio Visual
Personnel:

ADN Director:

LPN Director:

Coordinator of
Institutional
Research:
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Discussion was held on a new ruling on community college
tuition waivers. It was the consensus of the Board that
all implications of this matter should be studied before
the Board takes action on waiving tuition for any group.

Discussion on the matter of holding two board meetings
per month was delayed at this time due to the absence of
two members,

Mrs. Perkins presented a list of priorities for community
colleges for the 1975 legislature, prepared by the Ill.
Community College Trustees Association. It was moved
and seconded that the Board of Trustees of Sauk Valley
College approve this list and instruct Mrs. Perkins to
notify the association accordingly. Motion voted and
carried.

It was moved and seconded that the Board assign the
following rank and 10 month salaries:

Richard Holtam Asst, Prof. Step II $11, 375
David Zindel Asst. Prof. Step II 11,375
Michael Meyer Asst., Prof. Step III 11, 800
Noel Adams Asst. Prof. Step VII 13,650
Ann Johnson Assoc. Prof. Step V 14,725

In a roll call vote, the following was recorded: Ayes
Members Coplan, Gaulrapp, Kobbeman, Reigle and
Perkins. Nays-0. Motion carried.

It was moved and seconded that the Board appoint
Esther Appler to replace Adelaide Fritz as Director
of the ADN program effective January 1, 1974 at an
annual salary of $17, 000. In a roll call vote, all
voted aye. Motion carried.

It was moved and seconded that the Board approve the
temporary appointment of Joan Melvin as Acting
Coordinator of the LPN program at a salary increase
of $200 per month., In a roll call vote, all voted aye,
motion carried.

It was moved and seconded that the Board approve a $1, 350
overload for Michael Meyer for the academic year July 1,

1973 thru June 30, 1974 to coordinate Institutional Research.
In a roll call vote, all voted aye. Motion carried.
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Clerical Salaries: It was moved and seconded that the Board increase the
clerical budget for salaries from $161, 705 to $175, 000,
In a roll call vote, all voted aye. Motion carried.

Building & Grounds: It was moved and seconded that the Board increase the
Building and Grounds salary budget from $209, 645 to
$224,930, In a roll call vote, all voted aye. Motion
carried,

Administrators: It was moved and seconded that the Board approve the
following administrative salaries for the 1973-74
academic year:

Harriet Hastings $13, 000
Richard Doolen 14,215
Michael Seguin 16,000
Ronald Schilling 17, 000
Ralph Gelander 16,395
Ronald Marlier 16,750
Walter Clevenger 16,760
LPN Coordinator (est. 1-1-74) 7,000
Mack Warren 17,880
Adelaide Fritz (6 months) 9,730
Esther Appler (6 months) 8,500
Duane Paulsen 20, 525
Robert Edison 27,500
John Sagmoe 21,000
Noah Bunch 22,500
Elmer Rice 21,500

In a roll call vote, all voted aye. Motion carried.

Executive Session: At 10:30 p. m, it was moved and seconded that the Board
adjourn to executive session to discuss the grievance of
Mr. Malhotra. In a roll call vote, all voted aye. Motion
carried.

At 11:10 p. m. it was moved and seconded that the Board
return to regular session. In a roll call vote, all voted
aye. Motion carried.

Regular Session:

Grievance: In regard to the exhibits submitted by Mr. Malhotra the
chairman ruled on the following:



Grievance:

Adjournment:

Page #4
October 8, 1973

Exhibit A is not admitted

Exhibit B is admitted

Exhibit C is admitted with the exception of the graph (p. 18)
Exhibit D is admitted with the exception of pages 5,11,12,13.

It was then moved and seconded that the grievance of

Mohan Malhotra be denied. It was noted that the deter-
mination of placement on the salary schedule is a

task that should be accomplished by reference to
administrative evaluation and recommendation. The
administration has functioned adequately and no recommend-
ation has been forthcoming. No abuse of administrative
perogative has been found. In a roll call vote, the following
was recorded: Ayes Members Coplan, Gaulrapp, Kobbeman,
Reigle and Perkins. Nays-0. Motion carried.

It was moved and seconded that the Chairman of the Board

of Trustees advise the grievant and the Faculty Association
in writing of the Board's decision regarding Mr. Malhotra.
In a roll call vote, all voted aye. Motion carried.

Since there was no further business, it was moved and
seconded that the Board adjourn. In a roll call vote, all
voted aye. Motion carried.

The next meeting of the Board of Trustees will be held
on Tuesday, October 23, 1973 at 8:00 p. m., since the
regular meeting date of October 22 is a holiday.

The meeting adjourned at 11:20 p. m.

By it b

Henry Kobbeman, Secretary



MEMORANDUM

October 8, 1973

TO: SUVC Board of Trustees

FROM: Dr. George E. Cole

President

RE: RECOMMENDED ACTIONS

2) L.P.N. PROGRAM -

3) INSTITUTIONAL
RESEARCH -

GEC/bg

It is recommended that Esther Appler replace
Adelaide Fritz as of January 1, 1974, when
Miss Fritz's resignation becomes effective.
Mrs. Appler has been approved by the Depart-
ment of Registration & Education and has
agreed to assume the position at a salary of
$17,000 (120% of her current 10 month base).

It is recomnended that Joan Melvin act as
Coordinator of the L.P.N. Program at a salary
of $200.00 a month until the College selects

a new Cooxdirator. This course of action has
been approved by the Department of Registration
and Education. It is estimated that a salary
of $13,000 ~ $14,000 will be required to find

a suitable replacement.

I recommend $1,350.00 overload pay for Michael
Meyer to coordinate Institutional Research.
Current planning at the State level requires

a specific person at each college to assume
this responsibility. There will be required
meetings to attend and repoxrts to completa.



MEMORANDUM

TO: 8VC BRoard of Trustees

FROM: Dr. Geozge E. Cole

President

Qctoher 8, 1973

The following salary raises are recommended for administrators. It
is the cpinion of the President that the following rationale be used
in the awarding of administrative salaries:

All administrators will receive $1,000 increases with the ex-

ception of five individuals.

Those exceptions to the $1,9800

increase are supported by a narrative from the individual's

supervisor.

EME CURRENT SALARY RECOMMENDED SALARY INCREASE
Hastings, Harriet $10,430 $13,000 $2,570
Doolen, Richard 13,215 14,215 1,000
Seguin, Michael 14,315 16,000 1,685
Schilling, Ronald 14,705 17,060 2,295
Gelandexr, Ralgh 15,395 156,395 1,000
Marlier, Ronald 15,750 16,759 1,000
Clevenger, Wally 15,768 16,780 1,000
L.P.N. Cooxrdinatox 7,000

(Tc be named) {est. stavting date 1-1-74}
Warren, Mack 16,880 17,889 1,000
Fritz, Adelaide 18,460 9,730 (¢ months) 500
Appler, Esther 8,500 (6 months) =230
Paulsen, Duane 13,525 20,325 1,000
Edison, Robart 25,325 27,500 2:178
Sagmee,; John 18,000 21,000 2,000
Bunch, Noah 22,500 22,500 =)=
Rice, Elmer 21,500 21,500 «Q=
Cole, George 26,000 28,000 2,000
TOTALS $268,760 $254,255 $18,995



October 8, 1973

MEMORANDUM
TO: 8VC Board of Trustees

FROM: Dr. Geoxrge E. Cole
President

RE: ASSIGNMENT OF RANK 7O COUNSELORS AND AUDIO--VISUAL PERSONNEL

The new Contract states:
"The current Counselors and Audic~Visual personnel
shall be granted Academic Rank.® (P. 13, Azticle VI,
Section C)
If we use their current salary as a guide and place them according

£o the minimum gualifications for Academic Rank, the following
placement is minimals

NAME CURRENT SALARY RECOMMENDED SATARY

Holtam, Richard $10,258 Asgistant Professor Step ! $10,975
Zindel, Dawvid 16,250 Assistant Professor Step I 10,975
Meyer, Michael 16,625 Assistant Professor Step 11,375
Adams, MNoel 12,300 Assistant Professor Step VI 13,175
Johnson, Ann 13,225 Associate Professor Step IV 14,175

Although this grants them the normal increase provided cther members
of the Bargaining Unit, it ignores some of the bagic points mentioned
in Dean Sagmoe's memorandum. I feel special consideration should be
given for the counselors whe have never been given the cpportunity
for promotion.

GRC/bg



Octobexr 8, 1973

MEMORANDUM

T0: SVC Board cof Trustees

FROM: Dr. George E. Cole
President

RE: CLERICAIL RAISES

T would like ©to0 recommend a 7% increase as a guideline for
clerical emplovee raises with $2,000 additional provided for
merit increases and individual salary adjustments based on
supervisor recommendaticns.

1972=-73 TOTAL 1973~74 TOTAL

$161,703 $175,000

GEC/by



SAUK VALLEY COLLEGE

RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE 10-4-73

EMORANDUM

0: President Cole

A
Robert Edison {?Dk

~

oM:

Current Building Staff of 29 Employees $ 209,645 *

Minimum salary increase 10,485 **
of 5% since we now have no building
employees that we would "prefer" to
be employed elsewhere.

I currently have 11 family men employed at
an average salary of $6563 with this amount
being considerably lower than other
comparable jobs in other school districts.
I would like to establish a minimum base
salary of $7,000 per year after a
probationary period. This procedure would

cost -~ 4,800 **
Recommended Salary Level, 1973-74 $ 224,930

* T now have one vacant position in the
building staff valued in the above at
$7500. Some day we must fill this
difficult position but it might not be
necessary for many months.

*% Tt is recognized that there would be
some overlapping in these two figures. I
contemplate utilizing the "overlapped"
amount as an incentive increase for the
more deserving members of the staff,

RE:fsb



CONTRACTUAL AGREEMENT
BETWEEN
THE BOARD OF JUNIOR COLLEGE DISTRICT NO. 506
AND

SAUK VALLEY COLLEGE FACULTY ASSOCIATION

APPROVED: October 8, 1973
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PREAMBLE

The Board of Junior College District Number 506, Counties of White-
side, Lee, Ogle, Henry and Bureau, State of Illinois, commonly known as
the Board of Trustees of Sauk Valley Junior College, hereinafter referred
to as the "Board”, and the Sauk Valley College Faculty Association, here-
inafter referred to as the "Association", recognizes that the aim of
Sauk Valley College is to provide the best education and training possible
for the residents of the Junior College District and that the achievement
of these educational objectives is a matter of mutual concern to the
Board and the professional staff.

Mutual understanding and cooperation between the Board and the
professional instructional staff are required and the free and open ex-
change of views, as evidenced in good faith negotiations, is both nec-
essary and desirable.

The Board recognizes that teaching is a profession requiring
specialized educational qualifications and both parties acknowledge the
fact that the success of the educational program in the District depends
in part upon the maximum utilization of the abilities of the professional
instructional staff. As evidence of its acceptance of the professional
rights and responsibilities of instructors, the Association has endorsed

the Code of Ethics of the Education Profession.



ARTICLE I

Recognition

A, The Board recognizes the Sauk Valley College Faculty Association
as the sole negotiating agent for the full-time professional staff in
matters defined as negotiable in Article II, Section C, of this agreement.
The Board agrees that faculty members shall have the right to organize,
join, and assist the Association, and to participate in professional
negotiations with the Board. It is specifically understood and agreed
that the individuals excluded from the bargaining unit are the President,
the Deans, the Directors, the Plant Engineer, the Registrar, and their

Assistants or Associates.

It is understood and agreed that there shall not be included in
the Negotiating Unit any other individual whose duties are primarily ad-
ministrative in nature or who, as part of his or her official duties, is
called upon to evaluate the performance of employees and make recommenda-
tions with reference to dismissal, retention or other matters dealing with
the employees' continuing status. The Board specifically agrees not to
negotiate with any other organization purporting to represent the bar-
gaining unit as defined on page 2 of this agreement for the duration of
this Agreement, unless the Association is successfully challenged as pro-
vided in Article XXIV - Duration; further, the Board agrees not to nego-
tiate with any member of the Negotiating Unit individually during the
duration of this Agreement on matters agreed upon herein.

B. Both parties agree that they shall not discriminate against any
employee or Board member for reason of race, creed, color, marital status,
sex, age, national origin, or for joining or not joining and/or assisting

the Association or the Board. This provision shall not prohibit the en-
forcement of any policy with reference to "nepotism" as the Board may

adopt.



C. This recognition shall entitle the Association to organizational
use of staff bulletin boards in the Faculty Lounge and Library, payroll
deduction of membership dues, if requested, intra-school mail service and
the use of College facilities for meetings, as governed by current Board
policies.

D. Nothing herein shall require any member of the professional in-

structional staff or counselor to be a member of the Association.

E. It is recognized that the legal responsibility for the College

is vested in the Board of Trustees. However, the Board agrees to par-
ticipate in good faith negotiations as provided herein.

F. Nothing contained herein shall limit or restrict the Board's re-
sponsibility and authority to amend or adopt Board policy as the Board
in its discretion deems necessary, except that no Board policy shall be
amended where the subject matter of such policy is the product of
specific agreement between the parties hereto after negotiation and upon
inclusion in this Agreement. Further, nothing contained herein shall
prevent the Board from executing the legal responsibilities imposed upon
it by law.

G. The faculty shall have made available to them through the Regis-
trar's Office, a copy of the official college calendar within 10 days

after it has been approved by the Board.

ARTICLE IT

Procedures

A. Obtaining Objectives:
1. The process provided for in this Agreement is dependent upon
mutual understanding and cooperation. Representatives of the

parties shall meet at reasonable times and places and negotiate



in good faith to reach agreements on matters defined as nego-

tiable in this Agreement.

2. The following concepts are inherent in the phrase, "good faith
negotiations” :
(a) Each group will deal with the chosen representatives of
the other
(b) Each group will deal with the other honestly and in a
bona-fide effort to reach agreement
(c) Each group will meet at reasonable times and places in
order to facilitate negotiation
(d) A representative of each group will carry the necessary
authority to make proposals and counter-proposals, to
compromise and to make agreements subject to final rati-
fication
3. The Board agrees that it will not knowingly deprive any faculty
member of his rights under the laws of the State of Illinois
or the Constitution of the State of Illinois or of the Consti-
tution of the United States.
B. Representation:
1. Members of the negotiating team shall be three (3) in number

for each team unless the number is changed by mutual consent.
Members of the negotiating team for - the Board shall be con-
fined to members of the Board of Trustees, or regularly em-
ployed members of the professional college staff (excluding

the President of the College). Members of the negotiating team
for the Association shall be confined to members of the Assoc-
iation. Subject to these limitations, neither party will
attempt to exert any control over the other party's selection

of its representatives.



Negotiating sessions shall be closed; however, the negotiating
teams shall have the right to utilize the services of consul-
tants in the deliberations and may call upon competent pro-
fessional ‘and lay representatives to consider the matter under
discussion and, with the permission of the other group, to make
suggestions and observations to the participants assembled.
Costs of consultants chosen by either party shall be paid by
that party. The costs for the mediator, the fact finder, or
any costs incidental to the mediation and fact-finding pro-
cedures as hereinafter provided for, shall be shared equally

by the Board and the Association.

C. Subject of Negotiations:

lO

The Association and the Board. agree that negotiations in good
faith, will encompass only the following items:
(a) Negotiating Procedures
(b) Grievance Procedures
(c) Salaries
(d) Related Economic Conditions of Employment consisting of:
(1) Group Insurance
(2) Sick Leave
(3) Maternity Leave
(4) Sabbatical Leave
(5) Other Leaves
(6) Retirement
(7) Work Load
(8) Compensation for Overload

(9) Summer School Contracts and Compensation



(10) Reimbursement for Substitute Teaching
(11) Tenure

(12) Retrenchment

(13) Promotional Policy and Academic Rank
(14) Merit Pay and Overload Pay

(e) Other mutually agreed upon matters

D. Directing Requests:

10

Requests from the Association for meetings of the negotiating
teams shall be made in writing directly to the Chairman of the

Board. Requests from the Board shall be made in writing directly

to the President of the Association. Requests shall be accom-
panied by an agenda of the items to be considered. Within ten

days of the date of mailing the request, a mutually convenient

time and place for a meeting shall be established. The meeting
shall take place within fifteen (15) days after the mailing of

the request.

2. Additional meetings may be agreed upon by the negotiating teams
to enable them to complete consideration of agenda items. Every
effort shall be made to schedule meetings so as to avoid con-
flicts with college duties of Association representatives or
with the duties or responsibilities of the Board's representa-
tives.

E. Exchange of Information:

The Association shall be furnished, on request of its President
or its duly authorized representatives, all regularly and
routinely prepared information concerning the financial con-
dition of the College, including annual financial audit and

adopted budget. In addition, the Board and Administration will



grant the reasonable requests of the President or of the duly
authorized representatives of the Association for any other
readily available and pertinent information which may be rele-
vant to negotiations and/or grievances.

Nothing herein shall require the central administrative staff
to research and assemble information. The Association shall
furnish c?pies of pertinent information as reasonably requested
by the Chairman of the Board or its duly authorized representa-

tives.

ARTICLE III

Agreement

When tentative agreement is reached on all matters being negotiated,
it shall be reduced in writing and submitted to the Association member-
ship and the full Board of the College for ratification. Such document,
if ratified by both parties, will become a part of the official minutes
of the Board and shall be made an appendix to this Agreement. It shall
be signed by the Chairman or President and the Secretary of the respec-
tive parties. When necessary, provisions in the Agreement shall be
reflected in the individual contract or statement of conditions of ser-
vice as submitted to employees. The Agreement shall not discriminate
against any member of the negotiating unit, regardless of membership or

non-membership in the Association.



1.

ARTICLE IV

Appeal Procedures

If agreement is not reached on all items within sixty (60) calendar
days of commencement of negotiations, either party may declare an
impasse has been reached and call for the selection of a mediator.
A written request for mediation by one party shall be considered

a joint request for mediation and the other party shall join in the
request.

Mediation:

A mediator shall be selected within ten (10) calendar days from
the date on which either party declares in writing to the other
that an impasse exists. If the parties cannot agree on a medi-
ator, a list of five mediators shall be secured from the Federal
Mediation and Conciliation Services. Such a list shall not in-
clude a resident of the Junior College District. Final selection
of the mediator shall be made by the parties who shall strike

a name from the list of five alternately, until one name re-
mains, and this person shall serve as the mediator. The party
eligible for the first deletion shall be determined by chance.
If the final mediator named is unable to serve, the last name
struck from the list shall be the alternate.

The total time for the mediation process shall not exceed

twenty (20) calendar days from the date of selection of the
mediator. The mediator shall meet with the parties or their
representatives, either jointly or separately, and shall take
such other steps as he may deem appropriate in order to persuade

the parties to resolve their differences and effect a mutually



acceptable agreement, provided that the mediator shall not make
findings of fact or recommend terms of settlement without the
consent of the parties. If findings of fact or recommendations
are made, they shall not be made public without the written
consent of both parties.

C. Fact Finding:

1. If agreement cannot be reached through deliberations with a
mediator within the prescribed time limits, a fact-finder shall
be secured from the American Arbitration Association in the
same manner as provided for the selection of a mediator, pro-
vided that the list submitted from the American Arbitration
Association shall not include any person submitted as a possible
mediator.

2. The fact-finder shall, within 10 days after his selection, meet
with the parties or their representatives, or both, either
jointly or separately, make inquiries and investigations, hold
hearings, and shall take other steps as he deems appropriate.
The Board and Association shall furnish the fact-finder, upon
his request, all records, papers, and information in their
possession relating to any matter under investigation by or
in issue before the fact-finder.

3. If the dispute is not settled prior thereto, the fact-finder
shall make findings of fact and recommend terms of settlement,
which recommendations shall be advisory only within 30 days
after his selection. Any finding of fact and recommended terms

of settlement shall be submitted in writing to the parties.



4, Within 10 days after receipt of the written report, both
parties must notify the fact-finder, in writing, of their
decision. If the written report is not accepted, the reasons
for non-acceptance must be included in the response. If no
agreement is reached within 10 days after receipt of the written
report, the responses will be added to the written report and

copies will be released to the public.

ARTICLE V

No-Strike Clause

It is hereby recognized that it is the law of the State of Illinois
that no public employee, any organization of employees, nor any person
acting on behalf of an employee organization, shall ever at any time
engage in or encourage or support any strike, slow down, or other con-

“certed refusal to render full and complete services in a college district.
The Association hereby agrees not to strike, or engage in, or support

or encourage any concerted refusal to render full and complete services

in the Junior College District or to engage in or support any activity
whatsoever which would disrupt in any manner the operation of the College

during the term of this Agreement.

ARTICLE VI

Faculty Personnel Policies

A, Basis for Personnel Policies:
1. Establishment of these policies is the legal responsibility of

the governing Board of Sauk Valley College in accordance with

10



provisions H.B. 1710, 74th Illinois General Assembly.

The intent of these personnel policies is to insure the selection

and maintenance of a highly qualified staff capable of con-

ducting a comprehensive community college program which will
warrant national recognition and meet the following standards:

a. The Standards and Criteria for the Evaluation and Recog-
nition of Illinois Public Junior Colleges and Other Guide-
lines. Policies and Procedures Approved by the Illinois
Junior College Board.

b. The regional and national accreditation standards for higher

education in general and for community colleges in particular.

c. The requirements of such other governing or regulatory

agencies from which the college must seek approval for

programs and/or funds.

B. Workload: 1973-1974 Academic Year:

1.

Workload for the full-time teaching staff for the 1973-74 academic
year shall be assigned by the appronriate Dean in accordance
with the needs of the college as determined after discussion
with concerned individual faculty members and respective devart-
ments.

Workloads up to 32 credit hours without overload commensation
may be assigned for the academic year. Credit hours for work-
load will be determined allowing 1 credit hour for each lecture
hour and .75 credit hour for each laboratorv hour.

Faculty teaching in programs which by their nature, and/or due
to facilities available for the educational process, are low

enrollment classes may carry loads as follows:

11



(a) Industrial and Technical - maximum without overload of
40 credit hours per academic year.
(b) Medical laboratory - maximum without overload of 40
credit hours per academic year.
Those faculty who have special duties or responsibilities
within the college assigned by their respective Deans may be
given released time from their workload.
Faculty members shall maintain at least five (5) office hours
per week per semester.
Overload will be determined on the basis of the assignment for
the academic year, ie., the fall semester plus the spring
semester. Any faculty member may have the option of accepting
or refusing an overload of more than 1 credit hour. A written
agreement stating the conditions of the overload must be pre-
sented to the individual faculty member prior to the start of
the overload period:
Workload for full-time faculty (other than full-time teaching
staff) eligible for membership in the SVC Faculty Association
shall be 37 hours per week.
Instructional duties for these individuals shall be assigned
on the basis of six (6) hours released time for a 3 semester
credit hour course taught, or when released time would be
detrimental to their department, paid overload compensation
at the option of the appropriate dean.

Teaching of community service courses will not be considered a

part of the faculty member’s normal workload. Full-time faculty

members may volunteer to teach community service courses with

12



the selection and assignment of faculty members to be made
by the Dean of Community Services. Faculty will be paid for
teaching Community Service courses at the same rate as they
would receive for overload.

C. The current Counselors and Audio Visual personnel shall be granted

Academic Rank.

ARTICLE VII

Faculty Tenure Policy

A, Tenure Definition
Tenure is hereby defined as the continued contractual appointment to
a professional position of employment at Sauk Valley College. Tenure,
as defined in this Agreement, applies to all full-time professional
staff members who are eligible for membership in the bargaining unit.
Tenure is not related to a specific position, however, any pro-
fessional staff member having the status of tenure whose position
is changed must be classified and paid for his new position at not
less than the highest level of classification commensurate with
his academic credentials and experience.

B. Tenure Schedule
Professional staff members shall initially be appointed for no
longer than one year. Such appointments must be reviewed annually
and eligibility for tenure will be based upon completion of three
years of full-time professional service at Sauk Valley College.
Service started prior to January 1 will count as a full year;
service started subsequent to January 1 will not count toward

tenure. Prior to tenure, if the employee is not to be reemployed

13



at the end of his contract, he shall be given written notice from
the President of the Board's decision not to reemploy him not
later than March 15 of the contract year.
Approval Procedure

Tenure will be granted upon recommendation «f the President of the
College with specific Board approval required in each individual
case. A maximum of one additional probationary year may be’
approved by the President upon recommendation of the appropriate
dean. In such cases, the President shall notify the Board and the
individual concerned in writing of the specific reasons for the
additional year of probation, as well as the requirements to be
fulfilled during that year.

Dismissal for Cause
Any one of the following shall be considered adequate cause for
suspension and possible termination of tenured staff:

Inadequate performance of duties

Willful and continuous neglect of duties

Unprofessional conduct

Violation of official college policies

Moral turpitude

Unjustifiable insubordination

Physical or mental incapacity

Other Reasons for Termination

1. Age: Tenure shall expire automatically and without notice upon

completion of the contract year in which the 65th birthday of
a tenured staff member occurs. Employment after 65, if any,

shall be on either a temporary or an annual contract basis.
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Budget or Program Retrenchment: The services of any member of

the professional staff may be terminated in the event of ‘the

need for financial or program retrenchment. Notification of
termination shall be given as soon as the need for retrench-
ment is apparent, but in any case, not later than February 1

of the contract year. Such termination shall be made at the

close of the contract year. The college will reimburse the
individual for expenses incurred to locate and move to a new
position up to a sum of $250 upon presentation of appropriate
vouchers to the Dean of Business Services. Positions which
have been vacated on such grounds shall not be filled within
two years. If the position is to be refilled, it must first
be offered to the retrenched person if even only on a part-
time basis. The retrenched employee must notify the college
of his intent to accept the position within 14 calendar days
after the receipt of offer. Members of the division in which
the retrenchment is being considered shall be consulted in a
division meeting held prior to any Board action on the re-
trenchment. The opinions of the division must be filed
within 14 days after the said meeting by the division chairman
with the President who in turn will forward them to the Board
prior to any Board action on the matter. In the event that
staff retrenchment is indicated by the Board, the following
criteria shall be considered the major factors in determining
which staff are not to be reemployed: 1) Quality of instruction;
2) Educational background; 3) Seniority within a subject-matter
area. Those staff ranking lowest in these attributes should

be the first subject to retrenchment.
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3. Nepotism: The spouse, parent or child of a member of the pro-
fessional staff or of the College Board shall not normally be
considered eligible for full-time appointment. Should such an
individual assume full-time employment, such employment shall
not exceed two years, and shall terminate upon employment of
a replacement satisfactory to the President. However, the
conditions of this statement on nepotism shall not effect the
continuing employment of an individual who has attained the

status of tenure.

ARTICLE VIII

Academic Freedom

It is the policy of Sauk Valley College to maintain and encourage
an atmosphere of freedom in teaching commensurate with the responsibility
which each instructor must assume. The College believes that creative
scholarship can thrive only in an atmosphere where there is freedom for
examination of ideas. Such freedom includes the right to investigate
problems, and to evaluate and question accepted theories. It carries
with it the responsibility to offer alternative solutions in an un-
biased manner and to develop in students the habit of independent in-

vestigation.

The protection of the prerogatives of academic freedom requires
a conscientious, responsible staff. Specifically, each faculty member
should uphold the dignity of the College in all his activities; set
for his students an example of integrity, tolerance and decency; and

maintain high standards of scholarship and personal conduct.
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ARTICLE IX

Criteria for Selection and Promotion of Professional Staff

General Requirements

The following general qualifications will be considered in the
selection and promotion of teaching staff:

Mastery of subject matter

Demonstrated teaching capability

Interest in students as individuals

Understanding of the comprehensive community college program
. Potential for continued professional growth

. Meritorious service

°

aUnd wh
°

Specific Minimum Requirements for Selection of Instructional Staff

The instructional staff is classified into five groups:

. Assistant Instructor
Instructor
Assistant Professor
Associate Professor
. Professor

o o

DW=

Initial appointments are made in accordance with the following
guides for employment at the various ranks. Appointments are made
on an individual basis and final salary and rank depend upon per-
sonal qualifications as well as education and experience. 1In
individual cases outstanding prior achievement may be equated to
degree requirements and/or professional experience.

1. Assistant Instructor: A certificate or diploma from a voca-

tional, technical or other training school in the field of
specialization. Program of preparation should be the equiva-
lent of two years of post high school education. One year of
credit is given for each two years of clinical and work exper-
ience in determining placement on the schedule. This rank may

also be assigned to an appointee who holds a bachelor's degree
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and is working toward a master's degree in the field of teaching
specialization or a master's degree with a graduate major in the
teaching subject field.

Instructor: A master's degree in the field of specialization,

or a master's degree with a graduate major in the teaching

subject field. 1In those fields in which a graduate degree is

not available, the following alternatives may be considered:

a. A bachelor’s degree and 30 semester hours of graduate credit,
or;

b. A total of 150 semester hours of college credit

In all cases, the preparation should include the equivalent of

an undergraduate major and appropriate graduate courses in the
field of specialization.

Assistant Professor: A master's degree in the field of speciali-

zation or a master's degree with a graduate major in the teaching
subject field and four years of professional experience; or a
doctorate degree in the field of specialization and less than
four years of professional experience. In those fields in which
a graduate degree is not available, the following alternatives
may be considered:
a. A bachelor's degree and 30 semester hours of graduate

credit, org
b. A total of 150 semester hours of college credit

In all cases, the preparation should include the equivalent of

an undergraduate major and appropriate graduate courses in the

field of specialization.
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4, Associate Professor: A master’s degree in the field of

specialization or a master's degree with a graduate major in

the teaching subject field and 30 hours of approved graduate

credit, eight years of professional experience, at least

two of which shall be successful college teaching, or a doctor’'s

degree in the field of specialization, and six years of pro-

fessional experience, at least two of which shall be successful

college teaching.

In those fields in which a graduate degree is not available,

the following alternatives may be considered:

a. A bachelor's degree and 60 semester hours of graduate
credit, or;

b. A total of 180 semester hours of college credit

In all cases, preparation should include the equivalent of an

undergraduate major and appropriate graduate courses in the
field of specialization.

5. Professor: A doctor's degree in the field of specialization,
or a master's degree in the field of specialization or a master's
degree with a graduate major in the teaching subject field,
and 60 hours of approved graduate credit. Ten years of exper-

ience, at least five of which shall be successful college

teaching.

In those fields in which a graduate degree is not available,

the following alternatives may be considered:

a. A bachelor's degree and 80 semester hours of graduate
credit, or;

b. A total of 200 semester hours of college credit
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In all cases, preparation should include the equivalent of an

undergraduate major and appropriate graduate courses in the

field of specialization.

ARTICLE X

Types of Appointments

Appointment to the professional staff shall be in one of three cate-

gories: temporary, term or continuing.

1.

A temporary appointment shall be an appointment for an un-
specified period and may be terminated at any time. Temporary
appointments ordinarily are for part-time service, voluntary
service, or for periods of less than one year.

A term appointment shall be an appointment for a specified
period of time, normally for one year. Such an appointment
shall automatically expire at the end of the agreed term un-
less terminated earlier in accordance with subsequent pro-
visions of these policies.

A continuing appointment shall be a tenured appointment and

shall continue indefinitely unless terminated in accordance
with subsequent provisions of these policies. It shall not

be affected by change in rank.
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ARTICLE XI

Evaluation Policies

The evaluation of a professional staff member's performance will be
primarily the responsibility of the appropriate dean or other super-
visor who is responsible to the President for the preparation of rec-
ommendations regarding the status of staff under his supervision.
Evaluation will be related to duties and responsibilities as stated

in the Faculty Handbook.

ARTICLE XII

Evaluation Procedures

The evaluation of a professional staff member's performance will

be a cooperative process including, but not limited to, deliberations
between the staff member and his immediate supervisor. The areas

to be evaluated will include professional and academic growth,
college service, instructional service and/or administrative

service. The supervisor's annual evaluation will be presented

to each staff member for his review and comment and then forwarded

to the appropriate dean. A copy will be forwarded to the President
for his consideration in preparing his annual recommendations for

the Board of Trustees approval.
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ARTICLE XIII

Change in Status

A, Annual Review
1. There will be an annual review of the performance and status of

each member of the professional staff holding a term or continuing

appointment. This shall include a conference between the staff
member and the appropriate dean or other immediate supervisor
to be followed by recommendations to the President. These
recommendations shall be based on the documented evaluation
data compiled in accordance with approved procedures for staff
evaluation.
B. Results of Review
1. The following actions may be taken as a result of the annual
review:
a. Retention with normal salary increment
b. Retention with extra salary increment(s)
c. Promotion to higher rank
d. Termination of service
e. Granting of continuing appointment (term appointees only)
f. Retention without salary increment
If the President recommends a, b or ¢ above, and if the Board's
disposition of the recommendation is contrary to such recommenda-
tion, the staff member in question shall be given written notice
of the Board's final decision concerning the President's recommenda-
tion within two weeks following the next regular Board meeting.
When option "f" is exercised for the second time for a tenured
staff member, such staff member shall have the right to demand that

either dismissal proceedings will be initiated or that he will

thereafter receive his normal increment.
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C.

Notification

l.

The division chairman or other immediate supervisor shall notify
each staff member of the recommendation that is being made as a
result of the annual review. For a term appointee this shall be
accomplished by February 15 and for a continuing appointee,
January l. (Note Article VII-B on Tenure for notification pro-
cedure on the granting of continuing appointment.) The staff
member may then request a meeting with the President, the
appropriate dean, and the division chairman or other immediate
supervisor, to show cause for any inequity in the recommendation.
He may invite up to two observers of his choice to attend the
meeting. In any case within two weeks of the above dates, the
staff member will be given written notice by the President of

his decision regarding the recommendation.

If the recommendation is for termination of service or for re-

tention without salary increment, the staff member may request

the Board of Trustees to review his case. Such a request must
be made within 10 days after the staff member has received
written notification of the President's recommendation. The
staff member may enlist the assistance of the Association in

presenting his case to the Board.
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ARTICLE XIV

Termination: Term Appointments

A. Prior to Completion of Agreed Term:

If a term appointment is to be terminated prior to completion

of agreed term, cause shall be given and procedures will be

identical with the provisions for termination of continuing

appointments as in Article XV Termination: Continuing 2ppoint-

ments.

ARTICLE XV

Termination: Continuing Appointments

A. Termination for Cause:

l.

The services of a faculty member with a continuing appointment
may be terminated for any of the causes set forth in Article
VII, D, the termination to be in accordance with the following
procedures:

When the President receives a recommendation for termination,

or other information or complaint against a tenured member of

the faculty containing allegations which, if true, might serve
as a cause for termination and he deems such information to be
substantial, he shall discuss it with the individual concerned
and shall make such investigation as he considers appropriate,

including the review of any written documentation which may be

available to him. If the President decides to recommend termin-
ation to the Board, the individual concerned shall be formally

notified at least 7 days prior to the President's recommendation
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being acted upon by the Board, and shall be given the oppor-
tunity to be present at the time the recommendation is made

to the Board. If the Board accepts the President's recommenda-
tion, then the individual and/or the Association may appeal the
Board's decision by filing a written notice of appeal, setting
forth the basis for the appeal. The notice shall be filed with
the Chairman of the Board within 7 days after the individual
has been notified of the Board's action on the President's rec-
ommendation. The appeal shall then be presented at the first
regular Board meeting following receipt of the notice of appeal,
provided a meeting is scheduled within two weeks, otherwise a
special meeting shall be called. The Board shall have the
option of considering the appeal in an executive session. The
individual and/or Association shall have the option of re-
questing a formal hearing before the Board or presenting the
case through written briefs. No later than one week after the
conclusion of the hearing, the Board of Trustees shall render
its decision in writing to the Association and the individual
involved. If the Board's decision is unacceptable, the matter
may be submitted to arbitration as provided in Step 4 of Para-
graph C of Article XVII - Professional Grievance Procedure.

The decision of the arbitrator will be accepted as final, and
in lieu of any other remedy, by the Board, the Association and
the individual member or members of the Association affected

thereby.
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ARTICLE XVI

Cancellation of Classes and/or Duties

If the President (or his representative, if the President is absent
from the campus), receives a recommendation or other information
regarding a member of the faculty containing allegations which, if
true, might serve as a cause for termination and he deems such infor-
mation to be substantial, and if, in the opinion of the President or
his representative, immediate harm to the faculty member, the College
or to others may result from his continued presence or acts, the
President, or his representative, shall have the right to immediately
cancel the classes and/or duties of that faculty member and to cause
him to absent himself from the classroom or the campus. In the
event of such action, the faculty member shall have the opportunity
of following the Professional Grievance Procedure starting at Step

3, by notification to the Chairman of the Board within 7 days after
such action by the President or his legal representative. If the
matter proceeds to Step 4 of the Professional Grievance Procedure,
the decision of the arbitrator will be accepted as final and in lieu
of any other remedy by the Board, the Association, and the individual
member or members of the Association affected. It is understood

that such cancellation of classes or duties will cause no loss of

pay or benefits to the faculty member prior to a decision being

rendered by the Board.
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ARTICLE XVII

Professional Grievance Procedure

WHEREAS, the establishment and maintenance of a harmonious cooper-
ative relationship between the College and the professional in-
structional staff is essential to the operation of the College, it
is the purpose of this procedure to secure, at the lowest possible
administrative level, equitable solutions to alleged grievances
free from coercion, interference, restraint, discrimination or
reprisal, and by which the College and the staff are afforded
adequate opportunity to dispose of their differences without the
necessity of time-consuming and costly procedures before adminis-
tration agencies or in the courts.,
Definitions:
1. A "grievance" shall mean a claim that there has been an alleged
violation, misinterpretation or misapplication of a provision
of this Agreement or of any established written College policy

as such policy pertains to wages, hours, and terms and con-

ditions of employment.

2, A "grievant” shall be any party to this Agreement or any member
of the professional instructional staff who shall submit a
grievance.

3. Association representative or grievance committee means a member
or members of the Association's grievance committee, which is
composed of seven members from the local Association appointed
in accordance with the by-laws of the Association.

4, Time limits: All time limits refer to calendar days.
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B.

General Conditions:

19

The Board acknowledges the right of the Association's grievance
committee to participate in the processing of a grievance at
any level if the grievant so desires, and that no grievant be
required to discuss any grievance if a grievance committee
member is not present.

At least one member, and not more than three members, of the
grievance committee, in addition to the grievant, shall be
present for any meeting, hearing, appeals or other proceedings
relating to a grievance which has been formally presented,
provided it is the wish of the grievant. Nothing contained
herein shall be construed as limiting the right of any grievant
to have a grievance adjusted without the intervention of the
Association, provided that if the grievance has been formally
filed with the Asscciation, the Association shall be notified
of the final settlement.

The parties acknowledge that it is usually most desirable for
a grievant and his immediately involved supervisor to resolve
problems through free and informal communications. When re-
quested by a grievant, the grievance committee may intervene
to assist in this procedure. However, should such informal
processes fail to satisfy the grievant, then a grievance may
be processed in accordance with the following procedure.

If a grievance is to be processed in accordance with "C-Pro-
cedures", the grievant shall initiate step one within 90 days
from the date he is notified of the occurrences of the event

giving rise to the grievance. The failure of the Administrator
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10.

or the Board to give a decision within the time limits stated
shall permit the grievant to proceed to the next step. The
failure of a grievant, or the Association, to take action in
accordance with this Agreement within the prescribed time limits
shall act as a bar to any further appeal.

The number of days indicated at each level shall be considered
maximum, and every effort shall be made to expedite the process.

The time limits may be extended by mutual consent.

All decisions shall be rendered in writing to the grievant and
the Association at each step of the grievance procedure setting

forth the findings of fact, conclusions and supporting reasons.

Either party shall have the right to be represented by represen-
tatives of his choice (not to exceed three in number) at any
level above step one.

Either party shall have the right at all stages of a grievance
proceeding to confront and cross-examine all witnesses called

against him to testify and to call witnesses on his own behalf.

Hearings and conferences under this procedure shall be conducted
at a time and place which will afford a fair and reasonable
opportunity for all persons, including witnesses entitled to

be present, to attend, and will be held, in-so-far as possible,
at other than College hours or during non-teaching time of per-
sonnel involved. %hen such hearings and conferences are held,
at the option of the Administration, during College hours, all
employees whose presence is required shall be excused, with pay,
for that purpose.

No reprisals of any kind shall be taken against any staff member
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for participating in any grievance proceeding. If any staff

member for whom a grievance is filed, processed or sustained,

shall be found to have been unjustly charged, and if suspension

is involved, he shall be restored to his former position.

11. All documents, communications and records dealing with the
grievance shall be filed separately from the personnel files
of the participants.

12, It is agreed that the grievant shall be furnished with copies
of any written information in the possession of the Board
and/or the Administration necessary for the processing of any
grievance or complaint.

13. A grievance may be withdrawn at any level without establishing
a precedent.

14, All communications, notices or decisions required may be per-
sonally delivered to the party or parties entitled thereto or
may be mailed to them by certified or registered mail to their
last address as shown on the College records. Delivery shall
be deemed to have been made when the document is deposited in
a United States mail box. All communications, notices, or
decisions for the Association or the Board shall be delivered
or mailed to the respective President or Chairman,

Procedures:

All grievances accepted by the Association shall be presented and
adjusted in the following manner:

Step #l1l. The Association shall present the grievance immediately
in writing, setting forth the particﬁlar provision or provisions

of the Agreement or policy involved, to the supervisor who will
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arrange for a meeting to take place within 14 days after receipt of
the grievance. The grievant, the Association's representative, and
the involved supervisor shall be present for the meeting. The super-

visor must then submit his decision in writing within 14 days after

such meeting. If there is no supervisor applicable, the grievance
would start at Step #3.

Step #2. If the grievance is not resolved by Step #1, then the
Association shall file a written appeal with the President or his
official designee within 14 days after receipt of the Step #1 de-
cision or within 14 days after the Step #1 meeting, whichever is the
later, setting forth the basis for the appeal. The President shall
arrange for a hearing with the grievant and the representatives of
the Association's grievance committee to take place within 14 days
of his receipt of the notice of appeal. Upon conclusion of the
hearing, the President shall have 14 days in which to provide his
written decision to the grievant and the Association.

#3. If the Association is not satisfied with the disposition
of the grievance by the President or his designee, or if no dis-
position has been made within the time limits in Step #2, the
grievance shall be transmitted to the Board of Trustees by filing
a written notice of appeal, setting forth the basis for the appeal,
with the Chairman of the Board within 14 days after receipt of the
President’s decision, or within 14 days after the hearing. The
grievance, together with a record of the prior proceedings, shall
be presented at the first regular Board meeting following the
decision to appeal, provided the regular meeting is scheduled

within two weeks; otherwise, a special Board meeting shall be called.
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The Board shall have the option of considering the appeal in an
executive session. The Association shall have the option of re-
questing a formal hearing before the Board or of presenting the
case through written briefs. No later than 14 days after the
conclusion of the hearing, the Board of Trustees shall render

its decision in writing to the Association and the grievant.

Step #4. 1If the Association is not satisfied with the decision of
the Board, or if no decision has been made within the period pro-
vided in Step #3, the Association may submit the grievance to
arbitration before an impartial arbitrator. The Association must
declare in writing to the Board that such arbitration is desired.
Such declaration must be made to the Board within 14 days after the
Association has received the decision of the Board on their appeal
to them. If the parties cannot agree on an arbitrator, a list of
five or more arbitrators shall be secured from the American Arbi-
tration Association. The Arbitrator shall be selected within 14
days of the receipt of the list of arbitrators from AAA. Such a
list shall not include a resident of the Junior College District.
Final selection of the arbitrator shall be made by the parties who
shall strike a name from the list of five alternately until one
name remains, and this person shall serve as arbitrator. The
party eligible for the first deletion shall be determined by chance.
The Administration and the Association shall not be permitted to
present in such arbitration proceedings any evidence not previously
disclosed to the other party at the Board hearing. The arbitrator
shall have no power to alter, add to, or subtract from the terms of

the Agreement. Both parties agree to be bound by the award of the
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A.

arbitrator. The fees and expenses of the arbitrator shall be shared
equally by the parties. Should only one party request a transcript
of the proceedings, then that party shall bear the full costs of

that transcript. Should both parties order a transcript, then the

cost of the two transcripts shall be divided equally between the

parties.

ARTICLE XVIII

Resignations by Advance Notice

If a faculty member is contemplating resignation, it should be dis-
cussed with his division chairman or immediate supervisor at the
earliest possible time. Normally a resignation will not be accepted
after July 1, except in extreme cases, and then subject to the
availability of a replacement satisfactory to the President. In any
case, the mutual interest of the College and the individual will be

considered.

ARTICLE XVIX

Leaves of Absence

Sick Leave:

1. Sick leave shall accrue to all full-time staff members at the
rate of 15 days the first year and 10 days per year thereafter.
Sick leave for the full contract year shall accrue as of the
first duty day of employment and shall terminate as of the last

duty day of employment.

33



Sick Leave for those on twelve-month contract shall accrue at the
rate of 17 days the first year and 12 days per year thereafter.
Sick leave shall be credited to each employee at the beginning of
each contract year so that the accumulated unused sick leave from
prior periods plus the credit for the current year will be the
total amount of sick leave benefits available to that employee
through the end of the fiscal year (June 30).

This procedure has the effect of crediting the employee with a
sick leave advance which must be repaid to the College through
full-time employment during the contract year. Should service
terminate after this banked credit has been used by the employee,
the unearned portion of the sick leave used will be considered

as a debt to be repaid to the College by deduction from the final
salary payment.

Sick leave may be accumulated without limit. Sick leave will be
deemed to be the result of the personal sickness of the employee
involved. The employee may use up to 10 days of his sick leave
in any one contract year for sickness in the immediate family
which creates the necessity for the employee to remain away from
the place of employment, or for personal bereavement related to
a member of the immediate family.

Sick leave without salary may be granted to members of the pro-

fessional staff subject tc the discretion of the Board of Trustees.

During any such leave, the administrator shall make appropriate
arrangements for carrying on the activities of the affected
area with due regard to the work load of other members of that

area,
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The immediate supervisor or division chairman shall submit a re-
port to the Business Office of the number of days sick leave taken.
The report shall be on forms supplied by the Business Office. A
person may only be charged for sick days when he/she would normally
be working. The Board reserves the right to require a Physician's
Certificate that the individual is incapacitated from performing
his or her usual or ordinary duties for any sick leave taken.

If a person is sick, he shall notify his immediate supervisor or
his division chairman at the earliest possible time, but not later
than the time his duties are to begin. If personal leave is to

be used, such notice shall be given, whenever possible, not later
than 24 hours before duties are to begin.

Each member of the professional staff may take three days

annually for personal leave. Any days so taken will be charged
against the sick leave credit of the individual.

No compensation shall be paid for sick leave accrued unless the

individual is sick and incapacitated from performing his or her
usual and ordinary duties or personal leave taken as in Para-
graph 8. Upon termination of service, any accrued but unused

sick leave shall be cancelled.

B. Maternity Leave:

1.

Members of the professional staff who become pregnant should re-
port this fact to their appropriate Dean not later than the fourth
month of pregnancy. The President shall grant a leave of absence
without pay upon request of the professional staff member until

the beginning of the next semester after the delivery of the child.

Return to service may be delayed until the beginning of the second
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semester after delivery with the approval of the President and
other appropriate administrative officers.

2. On request from the staff member and upon the President's rec-
ommendation, the Board may grant an extension of such leaves of
absences up to a total of one year with no loss of rank, tenure,
placement on the salary schedule or accrued sick leave.

3. Sick leave shall not be granted or used for maternity leave pur-
poses.

4, Not later than one month prior to the approved date for return from
pregnancy leave, a physician's certificate indicating that the
subject is capable of returning to full-time responsibility shall
be furnished by the returnee.

The Board shall pay the regular salary to a teacher called to serve

as a juror and the teacher shall submit his reimbursement to the

college.

Other Leaves:

The President, with the approval of the Board of Trustees, may grant
other leaves of absence with full pay, reduced salary or without
salary for the purpose of professional development, acceptance of
professional assignments of limited duration with other colleges,
governmental agencies, or with foreign nations. Such leaves shall

be for appropriate purposes consistent with the needs and interest

of the College. Application for such leaves shall be made, in writing,
to the President, and shall state the purpose for which the leave

is requested, its anticipated duration, and its value to the College.
The terms and conditions of the leave shall be determined at the

time the request for leave is acted upon.
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E.

F°

Retirement Program:

1. All permanent employees, including part-time employees, whose
employment is considered as permanent at Sauk Valley College,
are required to participate in the State Universities Retire-
ment System, effective with the beginning of the first day of
employment. Details concerning retirement allowances, disability
benefits, reciprocity and refunds are contained in the System's
Handbook issued to every member at the beginning of his employ-
ment.

Other Employment:

1. Any faculty member who accepts substantial outside employment

during the individual contract period without written notifica-

tion to the appropriate supervisor may be subject to dismissal

proceedings.

ARTICLE XX

Fringe Benefits

The College makes available to all members of the Bargaining Unit,
at their option, a group hospitalization and major medical insurance
program, group life insurance benefits and dependent life insurance
on a 50-50 basis, with the College paying half, and the individual
paying half.

The College agrees to grant free tuition enrollment at Sauk Valley
College for all full-time professional instructional staff, their
spouses and their children under 21 years of age. It is also agreed

that any portion of institutional charges that are allocated by
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Board policy towards financing the Student Activity program is not
construed as a part of the tuition waiver as approved in this
Agreement.

The College agrees, at the option of the individual, to pro-rate
their ten-month salary over a twelve-month period. Once an in-
dividual has elected a method of payment, it may not be changed
until the beginning of the next college year.

The College agrees to pay the regular expenses for. academic robes
and regalia required for any Sauk Valley College function.

A separate and private dining area shall be provided for the use of
the professional staff.

The Board will pay tuition at the rate not to exceed $30 per credit
hour for the completion of approved courses taken by a member of

the full-time professional staff. Approval of these courses must

be obtained from the respective Dean or immediate supervisor prior

to enrollment by the member of the professional staff and such courses
should promote the maintenance or improvement of the professional
competence and qualifications of the appropriate staff member.
Tuitién reimbursement shall be made upon the presentation of a
voucher or receipt from the institution where the staff member was
enrolled to the Dean of Business Services and should bear the en-
dorsement of the appropriate Dean approving such reimbursement,

and upon completion of the course and receipt of transcript. Tuition
reimbursement will be limited to 6 semester hours during any fiscal

year.
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ARTICLE XXI

Association and Professional Instructional Staff Rights

Officers and committee chairmen of the Association shall have the
right to use College equipment such as typewriters, calculating
machines and audio-visual equipment at all reasonable times when
such equipment is not otherwise in use, subject to regulations
determined by the Dean of Business Services and subject to the
approval of the individual who is charged with the responsibility
for that piece of equipment.

The Association's Negotiation Committee's expenses for duplicating
(with College equipment) material for use of the Board or Board

Committee in negotiations shall be paid for by the College out of

funds budgeted for the Board.
B. The Board agrees to regularly furnish to the Association two copies
of the Agenda and Minutes of all Board meetings.
An individual's personnel file shall be open to him upon request,
with the exception that any confidential credentials or references
submitted by a party outside the College shall not be revealed
without the permission of the originator. The Association shall
have similar access to an individual's personnel file with the
individual's written consent, subject to the same restriction in
regard to confidential materials originated outside of the College.

Reproduction of materials shall be subject to limitations imposed

by law and/or by the originator if the originator is from outside
the College. The following material shall be maintained in each

professional instructional staff member's file:
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Application for employment with reference, placement data (if
submitted) and complete transcripts of academic credit earned
prior to and subsequent to employment by the College.

Copy of all evaluation reports and recommendations regarding

the staff member's professional performance and competence.

Copies of each contract and notification of change of status
(promotion, tenure) of the individual.

All other correspondence relating to the staff member'’s pro-
fessional performance and competence, and té‘his standing in
the community. If correspondence of a derogatory nature is
received by the College, and if such correspondence is to be-
come a part of the personnel file, such correspondence shall
be reported to the staff member within three weeks of the re-
ceipt of such correspondence.

Requests to examine an individual's personnel file should be
submitted in writing to the President's office and such exam-
ination or the reproduction of any portion of the file shall
be conducted in the presence of the President or his designated

representative.

The Board agrees to set aside a small room or office with table,

chairs and one large file cabinet with lock to exclusive Association

use.

ARTICLE XXII

Professional Compensation

Salary Policy:

10

It is the responsibility of the faculty candidate or the faculty

member to present to the proper administrator the following:
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undergraduate and graduate credit hours; teaching, industrial,
business, military and professional experience; to make avail-
able all experience that he wishes to be considered for be-

ginning placement or revised placement on the salary schedule.

2. After the initial presentation of the total experience package,
it is the responsibility of the administrator and prospective
faculty member to agree upon the total number of hours and years
which will be creditable basing their decisions on their applica-
bility to the area in which the candidate would be hired. Once
this is agreed upon, the faculty member should be given a state-
ment about years of experience and hours accepted.

3. Any future professional or occupational activity applicable to
the instructional assignment may, upon prior approval, be
granted creditable hours towards rank or experience advancement.

Salary Schedule:

The salaries, increments and all other economic provisions of this

contract, shall be retroactive to the beginning of the 1973-74

Academic Year.

1. The Sauk Valley College 1973-74 Instructional Salary Schedule

contained herein shall be effective August 27, 1973.
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SAUK VALLEY COLLEGE
1973-74 INSTRUCTIONAL SALARY SCHEDULE

EFFECTIVE 8-27-73

10 Months Only

Assistant Assistant Associate
Step Instructor Instructor Professor Professor Professor
1 8,000 9,200 10,975 12,700 14,725
2 8,300 9,525 11,375 13,175 15,275
3 8,600 9,850 11,800 13,650 15,800
4 8,900 10,225 12,250 14,175 16,425
5 9,200 10,600 12,700 14,725 17,050
6 9,525 10,975 13,175 15,250 17,700
7 9,850 11,375 13,650 15,825 18,350
8 10,225 11,800 14,175 16,425 19,050
9 10,600 12,250 14,725 17,050 19,775
10 10,975 12,700 15,250 17,700 20,525
11 13,175 15,825 18,350 21,300
12 19,050 22,100

Twelve month personnel....multiply location on the salary schedule by
1,2 to the nearest $5.00.
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ARTICLE XXIII

Effect of This Agreement

The terms and conditions set forth in this Agreement represent the
full and complete understanding and commitment between the Associa-
tion and the Board with regard to subjects covered herein.

Should any article, section, or clause of this Agreement be finally
declared illegal by a court of competent jurisdiction, or be in
conflict with regulations established by the Illinois Junior College
Board, said section or clause, as the case may be, shall be automat-
ically deleted from this Agreement to the extent that it violated
the law. The remaining articles, sections and clauses shall remain
in full force and effect for the duration of the Agreement if not

affected by the deleted article, section or clause.

ARTICLE XXIV

Duration of Agreement

This Agreement shall be effective at such time as it is ratified by
both parties and shall continue in effect through the 30th day of
June, 1974, provided that Article III, IV and V of this Agreement
shall be terminated only by mutual agreement when negotiations for
the following year have not been completed. The Board will continue
to recognize the Association as the sole bargaining agent through

the steps of mediation, fact-finding and release of the fact-finder's

report to the public as provided in Article IV, C, 4.
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Negotiations for a new Agreement shall begin not later than January
15, nor prior to January 1, of the year in which this Agreement is
to terminate.
Challenge:
Upon the filing of a petition with the Secretary of the Board, signed
by not less than 30% of the members of the Negotiating Unit, re-
questing a referendum for the purpose of challenging the present
Negotiating Unit or requesting that no organization represent the
full-time professional instructional staff and counselors, the Sec-
retary of the Board shall immediately notify the President of the
Faculty Association of the filing of such petition by sending by
United States mail a written notification of such filing with a
copy of such petition. The Association may file objections to
the petition with the Secretary of the.Board within 7 days of the
receipt of such notification. Within 14 days after receipt of
any objections, the Board shall hold a hearing and make a determin-
ation as to the validity of the petition. If the Board finds such

petition to be valid, the referendum shall be held within 14 days
after the determination of validity. A petition requesting a
referendum may only be filed between the 15th day of September
and the 1lst day of November in any year and no more than one petition
will be accepted in any calendar year. The cost of conducting any
referendum ordered by the Board shall be borne by the Board and
the ballots used in any referendum shall include "No Representative"
as an alternative choice.

Upon certification of the results of any referendum, the Board

of Trustees shall declare the organization receiving the majority
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of the votes cast at such referendum as the exclusive representative
of the full-time professional staff eligible for membership in a
bargaining unit, or if the majority of the votes cast are for "No
Representative”, the Board shall not recognize any representative
for at least 12 months after the termination date of this Agreement.
Nothing contained herein shall require duties or attendance at the
College beyond the date required in the individual employment agree-

ment.



ARTICLE XXV

Acceptance

This Agreement is signed and adopted this 8th

day of _October, 1973

IN WITNESS WHEREOF:

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION

VDY

Presiden
‘M&\Z@Q@;
s

For the BOARD OF JUNIOR COLLEGE DISTRICT NO. 506

Chairman

J ¢ Secretary



EXHIBIT- A

__________——_"—"'—_—-—-:'——-———-'
CASE: MOHAN MALHOTR RA ,_,*,9‘2“

4

CHRONOLOGY Gf EVENTS

On May 11, 1973 at 1:30 p.m. I talked to Dr. Cole on the follow-
ing points:

1. Discrepancies over professional experience and credit hours
on the "Preparation Sheet by Osborn reported as:"

Masters + O and 6 years of professional experience and
3 years SVC

as against already stated on the "SVC Tormss:"
S.V.C. Experience - 2 vyears
Teaching Experience - 2 vyears
Industrial Experience - 10% years

as against my actual academic and professional experience
and education:

3.5 years
6 years

Experience - Academic
Domestic professional

!

Foreign professional =~ 9.4 vears

Total professional - 18.9_vyears
Education - M.S.EE The University of Michigan
B.S.EE The University of Michigan

B.Sc.(Hons) University of Manchester, England
B.S.(Math.) University of Panjab, India

National Science FToundation Course of 3 credit
hours at Pennsylvania State University
"Foundations of Integrated Circuits."

Dr. Cole looked at the SVC rForms and said it is very difficult
to correct these at this stage. Also suggested to write to
Csborn, indicating your unhappiness over the situation, and
supply all the copies to Osborn.

2. Showed Dr. Cole the preparation sheet of Osborn and asked
what justification is there for a man with a B3.S degree
(Cster) to draw the same salary as a man with a Masters
degree (Mohan).

Dr. Cole did not give any encouragement and suggested the
matter can be taken up at the bargaining table,

I repeatedly pointed out that it is not a bargaining matter,
but simply a misplacement. Dr. Cole did not pay any atten-
tion.




However, there is one interesting thing, before I even wrote the
May:15th letter, and that is '"after meeting Dr. Cole" perhaps
in between May 12 and May 13, I met Osborn in the cafeteria and
asked how he put my professional experience and my graduate hours
on the preparation sheet. He indicated that this is what he has
in his files, so he put this down. When I reminded him to look
on the svC-4 forms, signed by him, which clearly reflects my
professional experience as 10% years. He retorted back, saying:
"Oh, T will be done, I never knew that." He was playing iagnorant
and I feel he has dcne it deliberately. His face was red. I
left the room saying that I shall write to you a letter and send
a copy to Dr. Cole. He replied back in a harsh tone: "You go
ahead."

On my part I feel I made a positive effort to have records cor-
rected by going personally to Dr. Cole and Osborn. I must say,
that was all fruitless and in vain.,.

As suggested by Dr. Cole I wrote a letter to Osborn regarding the
discrepancies in records on May 15, 1973, Copies of all the
papers enclosed (see my file). There was no answer, even no
telephone call from him. So I was in a limbo. It was a hard
.waiting.

I may mention that copies of the same letter were sent to Dr. Cole
and Rice for their files.

Things were exactly done in the manner they were suggested by Dr.
Cole. There was by no means bypassing of any channel.

During the course of my talk with Dr. Cole I did mention that
I had to leave for ¥New York for a nNSF course, and that I would
like to have things corrected before.

#inally got sick waiting and decided to see the Board Chairman,
Mrs. Perkins, on Sunday, May 20, 1973,

Prophets Town Mrs. Catherine Perkins 537-5278 RR#I

Made appointement with Mrs. Perkins on Sunday, May 20, 1973,
5 pems

Discussed all the points. Expressed my desire to see on a

serious matter. Showed Mrs. Ferkins Osborns SV-4 Forms indicat-
ing 10% years of professional experience as against 6 years of
Osborns preparation sheet. Also mentioned about the credit hours.



Mentioned about my NS last year, and then 6 graduate hours
which were not reported on the preparation sheet prepared by
Osborn.

She was surprised through she never said anything. During the
course of our talk she did mention that if the records are cor-
rected 'Would you qualify for an Associate Professorship?" and
I answered without hesitation "Yes!" I repeated, if a man can
become (Chuck Oster) Assistant Professor with one B.S degree,
why not a man with 3 Bachelors, 1 Masters plus more, should be

an Associate Professor. I made a remark that I have been dis-
criminated and she immediately replied: "I hope not."

In my own mind I felt that she got the message.

She did ask me to send her a copy of 15th May letter. She d4did
not assure much but while leaving she did mention that she is
going to see Dr. Cole on Tuesday, i.e. May 22nd and get things
expedited. I did mention that I have an NSZ scholarship at the
NY University and I have to leave on June 3rd, 1973; so I would
like to have these corrections done before I leave.

We talked various other things about the curriculum. I men-
tioned about starting the certificate programs, I mentioned
about Laursen's report two years ago. She asked if anything was
done. I said no. I mentioned that Csborn has a copy of this
report in his files. I also mentioned about my concern regard-
-ing the recruitment in the electronics Technology and indicated
that I have made serious efforts to-wards recruitment by visit-
ing Whiteside, Rock Tall,and Dixon High; besides teaching 24
contact hours including 3 new preparations.

There was one more thing I siad to Mrs. Perkins. Since I sub-
mitted the 15th May letter, I have been getting a visitation
from Rice every davy and I said I don't understand the purpose
of that visitation every day. She did not say anything back.

L

I have already provided Mrs. Perkins a copy with the enclosures
of May 15th letter the next day, Monday, May 21, 1973,

I am still waiting an explanation from Csborn to my May 15th
letter. There was not even a single phone call from him or

his secretary for me. It seems there was no action taken by
May 22nd. So I decided to go up to his office (COsborn) on May
22nd, 1973 and ask for an answer to my May 15 letter. I had to
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try 3-4 times to get him. He was always busy with meetings
and apparently not much concerned about answering my letter.

I am sure his secretary must have told him about my 3-4 visits
in a day. I got a call from the secretary at about 4 o'clock,
saying, Mohan, if you still like to see the dean to come up.
So I did go up.

May 22nd, 1973 4:00 o'clock

I entered Osborns office and he shouted in a harsh tone

"What am I supposed to do?"
I replied back in a shigh pitch tone too that:
"Haven't you got my letter of May 15, 19732"

and he said; "Yes." and I said then why didn't you answer.
He said that he does not have my records. I suggested that
we should open up the files which he did on my insistance.
There were all the records. I pointed out to the '"qualifi-
cations of a Prospective Candidate in his folder" and asked
where did he get that 6 years of domestic professional ex-
perience plus more then 10 years of foreign professional ex-
perience. He looked back and said that Sabol was a show off,
I answered back that we should the chair if not the
person. further I said we should honor the records.

Talking about the graduate hours. He thinks he has given me

36 graduate hours for Masters. Because The University of
Michigan requires 36 graduate hours@ I remembered having

talked once to him over the creditionals when he wanted to

have a copy of my B.A(Mathematics) from Fanjab University.:.

At that time I immediately had a Xerox copy made of the B.A
(Maths.) from the Panjab University, India and handed it over

to nim. I asked at that time as to what had happened to my
doing 3 Zachelors. He said back that we have given you 6

credit hours for doing 3 bachelors. I walked out of his rocm
very confused, wondering if he had cut down my credit hours or
ignored the zZachelors the same way, he had worked out my profes-
sional experience which was decreased from 15 years and 4 months
to 10% years at that time. Though in his recent preparation
sheet he had even further reduced my professional experience
from 10% years to merely 6 years. Confused as the Dicken's
after seeing the preparation sheet, it seems obvious that some-
day I shall end up with no experience. X8

To add on about the graduate credit hours, Csborn indicated that
since my iIST certificate from the Pennsylvania State University
does not indicate the credit hours, he did not know what to do.
I answered hack if he 4did not have any knowledge about the NSt
he could at any time have referred back to me while preparing
the prevaration sheet. He did not answer.
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There was one more thing which came up while he was showing

me my file, i.e. starting salary, where I was placed when I
joined SvC. There was a note from Mr. Wessels indicating

that Mr. Malhotra should be given a salzry of $10,850 plus

an overload each semester. £&alarv not to exceed $12,000 vearly.
. (Trying to procure a copy for my file). I asked Phil what dces
that mean, and he said it can be interpreted any way. (He gave
the same answer to Dr. Cole during a meeting at a later date.)

At.-one time Osborn showed me the salary step sheet and asked
where do I think I gqualify in the Assistant Professor$ lane!

I answered back if you think you have misplaced me, I want you
yo correct the records and place me correctly. At that time I
mentioned if a man with one bachelors degree (mentioned by name
Oster) can be placed as an Assistant Professor drawing the same
salary as I, there is every justification that I should be placed
in the Associate Professorship lane. Osborn did not answer.

Finally I walked out of his office with one last comment; and
that is: "I like to have these records straightened out before
I leave for New York on 3rd of June, because I do not wish to
start this matter all over again when a new man comes in your
place.

After I finished with Osborn and I came down to my office I
found a message that Doc Rice wants to see me. I went down to
his office and he asked me that Dean Osborn would like to know
as to where do I (Mohan) think I sould be placed on the salary
step sheet. I answered back that I had just come from Dean
Osborn and he knows where to place me and that was it.

The next day, Date 5-24-1973, I went down to Doc Rice's office
for evaluation conference and I was handed a note from Doc
saying that Dean Osborn would like to have the dates of my ex-
perience with the Government of India. I pointed out that he
has all the dates and he said, he does not want to get into
the matter between Osborn and me.

I got sick of there back and forwards memos when they know that
it only takes about 5 minutes to correct these records. I called
Dr. Cole in the evening of May 24, 1973 at about 6:30 p.m and
asked for a meeting. Time was set at 11 o'clock the next day,
May 25, 1973.



May 25, 1973 - Meeting with Dr. Cole

As arranged I went to see Dr. Cole at 11:00 a.m on May 25, 1973,
I waited for 2-3 minutes and then Dr. Cole with Dean Osborn
'showed up. They had handed out a paper dated back to 1970,
(Trying to obtain a copy for my file) indicating all the ex-
perience and foreign countries, except the Government of India
which was 7 years and 10 months and Mono Pumps,Manchester,
England, for 6 months. Dr. Cole wanted me to correct the ex-
perience and agreed they are going to correct my records, ac-
cording to the sheet prepared by Dean Csborn. I pointed out
that the experience sheet they are asking me to correct bears
the 1970 date and it does show my foreing experience, except
the two entries as mentioned at the top of this page. Low

come even this exXxperience was not reflected on COsborn's prepara-
tion sheet. Osborn started hashing the question and answered
that he picked it from the letter of May 15, 1973, I didn't
pursue the matter further, but I am trying to get a copy of
that letter to oprove that those entries were picked up from

my resume I sent to Mr. Wessels when job was offered to me,
thus onward transmission to Csborn when Mr. ¥Wessels contacted
me for the job several times. I had not applied for the job.

I did refuse their first offer, though agreed to take the second
offer on certain verbal promi® such as overload each semester;
which was never fulfilled, except the first semester overload,
approved with a lot of difficulty. Dr. Cole asked during the
course of our meeting that what right I have to go to the
board? I answered back that I am in limbo, and 1 like to give
him the chronology of events. By no means have I tried to
bypass you or anybody. I have not heard till today, i.e. May
25, 1973 anything about my letter, and only today after I had
made another appointment with you on my own., I feel that it is
a 5 minutes job and still not settled. Osborn intervened that
he received the letter on May 17, 1973 and gave a very short
time. I replied back that if you say so, you still could have
called me up on the phone and asked me to come up. At this
remark; Osborn said:"I'm sorry, I should have done it."

Several times Dr. Cole spelled out "the collective bargaining,
and it is not good to vick one's own colleques."” Every time

I answered that we are confusing the issue, I am acsking for
justice and correct placement. I feel I am discriminated and
seeking justice for an act which was committed three vears ago.
I have mentioned before. to vou and once again that I hate to
pin-point my colleacues but when I have to construct an actual

case, I have no other choice.

At one point Dr. Cole said that I am highly qualified for two
year institutions and I replied that they should have looked
into such matters when they hired me. It was ¥r. “Wessels who
called me up for a job. As to my recollection, Mr. Wessels
called me up on the phone several times to ask me to come and
teach at Sauk vValley. I never had heard of 5auk Valley before.



I mentioned to Dr. Cole that the contractual agreement' clearly
shows the gqualifications for an Assistant Professor as Masters
in the related field. I said I don't understand what do you

.mean by highly qualified. I further pointed out that contract-
ual agreement does not say hiring a B.S degree person as an
Assistant Professor. There was a pause in the meeting and no
answer.

At one time Dr. Cole said that if I don't get any freshmen next
year what would I do? I answered that you could close the place.
To the best of my knowledge I have been making serious efforts
towards recruitment by visiting Whiteside, Vocational, Rock Falls
and Dixon Highschools, besides- _teaching 24 contact hours. This
is the maximum I could do. I did mention that nothing has been
done in regard to the certificate program which we (me and my
colleague Laursen) submitted one year ago. (I thought at this
point that the administration is trying best to kill the dec-
tronics program, which is very obvious at this point.) Dr.

Cole answered back that Doc Rice is the best man, he will look
into it. I said, may be, I should mention: a few facts at this
time. I never came to you to talk about Doc Rice or have I?

I don't understand what right Doc Rice had to ignore me deliber-
ately by not taking me to the curriculum committee meetings when
my courses were discussed and affected my programs. Don't you
think you feel hurt. I said further that I had always helped
Doc Rice to the best of my knowledge in making the certificate
programs, or whatever help he needed.

Dr. Cole said that we shall correct your records. I answered
back that I like to have a copy of the corrected records and I
like to have you sent a copy to the negotiation team and I am
waiting for the answer to my May 15 letter as to what would be
my placement, after the records are corrected.

Dr. Cole mentioned that if I feel that justice is not done

he (Cole) 4id not like to threaten me, but, I can take the mat-
ter outside. My answer was that the feelings are mutual. T

am not thrying to threaten either. I am just seeking justice

and that I feel that we can settle this matter. Cole once again
said that this placement can be discussed at the bargaining table
and I said back that I am not going to go that route.



May 25, 1973 4:00 p.m.

Marlo lena, secretary to the Deéan of Instruction (Osborn) saw
me walking on the corridor outside my office at 4:00 p.m.and.
shouted: '"Mohan, I have been trying to get hold of you. Dean
has corrected your papers and he likes to have you come and

see them so that he can sign it." I answered, I have to go and
I shall catch him after the weekend.

May 29, 1973 9:30 p.m.

At 9:30 p.m Mr. Osborn came to my office (for the first time
since I have joined SVC) and wanted me to come up for looking
into the papers so that he could sign them. I said, "Dean I
have grades to hand in, could you give me a couple of hours."
Dean answered back, "Oh yes." His voice was definately low,
Maxine Peterson was in her room when he came, and also could
not believe his coming to my office.

May 29, 1973 l pem.

I went to Dean Osborn's office at 1:00 p.m to look into the
papers. He handed me two sheets of paper and said: '"How does
that sound to you?" I paused and started reading the papers.
In fact there was one type-written sheet and one was a copy.
The type-written letter had my qualifications and professional
experience corrected to 14 years and 10 months , besides

3 years of teaching « I thought there was a discrepancy and
said let me check with my records. He (Osborn) asked right
away that this is what you gave me yesterday. So I asked him
to show me the letter which both Dr. Cole and Osborn had

asked me to correct on May 25 meeting. That letter was dating
back to 1970, the year I came to work for SVC. There were two
entries missing, one was the Government of India experience,

7 yvears and 10 months, and the second was Mono Pumps, 6 months.
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He said that there was no need to keep that letter. I said back
I wanted to have a copy of that letter since it was dating back
to 1970. He paid no attention and I thought that I would see
Dr. Cole on my way back. I did try to see Dr. Cole, but he was
not in his office.

Now something else crossed my mind and I asked Osborn that I

like to see my file, and he said, "Of course," and then handed

me the file. I went throuch my file and found couple of vpapers
missing. One was the resume I sent to Mr. Wessels, second was
this 1970 letter which Osborn admitted he destroyed, third was
the letter which stated that I was granted 36 credit hours for
doing masters and 3 bachelors - written by him. When asked

" about this, he said this is all there is. I did ask for a copy
of the memo, dated July 23, 1970, written by him to Sabol stating
my salary at 10,850 with teaching and one additional math class




each semester, so he can attain the $12,00C yearly (what was
my salary at Micro Switch, Division of Honeywell, at the time
Mr. Wessels talked me into taking this job). I believed Mr.
Wessels when he told me orally on the phone that that is what
we will give you, you will just have to take mv word for it,
since we can not give this to vou on a contract. All I was
given was one Math. class for which I had difficluties getting
paid at the end of the semester. I had to fight with Osborn
to be paid for this overload (copy of this letter is in my re-
cords) .

Apparently the experience that letter was copied from was my
resume which I submitted to Mr. Wessels, who had requested me
by calling me on the phone in 1970 at my office at Microswitch,
to sent it for his reference. He called in behalf of the Col-
lege since they had heard about my excellent credentials and
would be very interested in my joining the Colleges teaching
staff. My records indicate that I had supplied them with my
Government of India experience which was deliberately destroyed.
All this was left out in the letter, dating back to 1970.

Finally he wanted me to sign both the type-written copies,
which I d4id under protest, since there was no mention about the
36 credit hours, there was also no mention about the equivalent
credit hours for doing three bachelors.

Contents of this letter were:

l. Qualifications
2, Teaching Experience 3 years
Professional Experience 14 years and 10 months.

I also noticed that letter indicating Masters 30 credit hours.
I-asked what happened to that 36 credit hours (the letter mern-
tioned before missing in records) and Osborn pretended as if he
did not hear me. Again I asked about the credit for doing the
3 bachelors. He said "If I were you, I would send my records
to some office in New York whose address or name he does not
know, so I could have them evaluated for equivalent credit
hours." I said, "Don't worry I'm going to New York soon," and
the meeting finished.

Hote: I forgot to mention one more comment about this letter I
signed on May 29, 1973 in Dean Osborn's office. There
was a mention that this records change would not effect
my salary placement. I questioned Osborn about what that
means, and he did again not pay any attention.



May 30, 1973 Wednesday

At 9:00 o'clock I went to see Doc Rice to pick up the work
order forms for having the access from Rooms 2¢6, 24, 2F2

to tﬁe electronics equipment room sealed. He was very Cross
this (time and behaved very rudely. We did not talk much, but
he asked Mary K., the secretary to give me the forms.

I feel that he was kept abreast of all the happenings.,

|
May 30, 1973

I met Carol Bryan, Dr. Cole's secretary at about 9:00 a.m.,
coming out of the cafeteria. I asked her when does Dr. Cole
come to his office. She answered that he comes between 9:30
and 10:00 o'clock. She asked if I would like to see him and
I said yes. She asked if I am going to be in my office and I
answered back yes. So she said she would give me a call as
soon as Dr. Cole comes in.

I waited for this call till about 9:35 a.m and then thought

I should call Carol Bryan which I did. I found Dr. Cole
answering the phone. He asked on the phone if this is Mohan
and I said yes and I further asked if I could come up to see
him. Dr. Cole answered, Mohan could you give me couple of
hours to clear my desk and I said, sure. Dr. Cole suggested,
how about this after-noon and I said I can't make it since I
have to take my wife to the doctor in Freeport for a check-up.
I went on saying that there is something I like to talk right
now and that is "I am very disturbed and upset to see that
some of my records have been destroyed by Mr. Osborn which I
noticed yesterday while reviewing my file in Osborn's office.
Cne of the missing documents is the letter about my profes-
sional experience which I corrected on May 25, 1973 meeting
in front of you, and I said that letter dates back to 1970
and I like to have a copy of that letter (which Csborn said
he has destroyed, since he picked up all the entries from
there.) At this point Dr. Cole said, I remember that letter and
Dr. Cole said further that Csborn cann't destroy it. I said,
that if he (Csborn) has done it, he has committed 2 criminal
offence. So we finally set the ﬁeeting for the next day, i.e.,
May 31, 1973, at 9:30 a.m.

-10-



May 31, 1973 9:30 A.M.

As scheduled, this meeting took place in Dr. Cole's office at
9:30 a.m. Dr. Cole went out to fetch Dean Osborn. Finally Dr.
Cole, Dean Osborn and myself started the meeting. Dean Osborn
presented the memorandum, dated May 25, 1973 (see file), which

I had signed in his office under protest on May 29, 1973. Dr.
Cole remarked, Phil has done whatever you wanted and I remarked
that here is a-letter of protest I am addressing to you ( Cr.
Cole). This letter, dated May 31, 1973, was not addressed to
Dean Osborn. I indicated to Dr. Cole that I signed the paper

on May 25, 1973 under protest (see file) and also mentioned

that records are not corrected to my satisfaction. Dean Osborn
asked for the copy of this protest letter and I handed him the
other copy. There was a pause for a while since both, Dr. Cole
and Dean Osborn were reading my protest letter I have referred
to above. Dean Csborn got very upset at my remark in my protest
letter saying: '"That my records had been, beyond a doubt, tam-
pered with," and he (Dean Osborn) said immediately that do you
(Mohan ) mean to say that I have destroyed your records or tam-
pered with. I responded with an immediate ‘“Yes." Dean Osborn
then answered back: "Oh no,'" and I responded with an "Oh yes,"
both of us in a sort of a hot tone. I told him then that unless
he gave me the copy of that document which was a 8byll size paper,
type-written, dating back to 1970 and contained the following:

l. Academic Qualifications

2, Professional Experience with two entries missing, i.e.,
Government of India and Mono Pumps, England

3. Qualifications for an Associate Professor

I am not going to change my wording. He was all blushed and red
at this time. Dr. Cole was very patient and listening to our
exchange of remarks (Mohan - Dean Osborn). Dr. Cole had seen
and knowledge of this above mentioned paper and told me over the
phone, one day prior to this meeting, after I reported this in-
cidence, that Dean Osbhorn can not destroy any praper. 1t was

an actual happening and I had hoped that Dr. Cole would ask Dean
Osborn to produce that said paper, but Dr. Cole did not request
it., 1Instead Dr. Cole asked us to wait for a few minutes since
he wants to get Dean Edison, Dean of Business Affairs, to inter-
vene the meeting. Dean Edison was the fourth person to discover
that some papers had been destroyed (of my file). Dean Osborn
as well during the meeting told me: "You (Mohan) are telling me-
(Osborn) that I cann't destroy my own papers'"and I (Mohan) answered
back that he does have no right to do any such thing (the papers
belonging to my file). He does not have any right to destroy my
papers. That was my paper since I had made corrections on that
paper and it was in my files. I as well told Osborn that if

he had destroyed that paper that he had committed a criminal of-
fence. Dean Edison asked a couple of questions and after . my
answeres he settled down to listen.
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((( In my opinion, Dr. Cole brought Dean Edison to this meet-
ing for witnessing the fact that Dean Osborn has destroyed
some of my papers.)))

uestions by Dean Edison in Presence of Dr. Cole and Osborn:

Edison - Why do you think the paper are destroyed?

Mohan - Since that was a valuable document "Dr. Cole
is aware of the paper I am referring to," I
must get a coy of that document (according to
the contractual agreement). Unless Mr. Osborn
"gives me the copy of that document, I am not
going to take my statement of my letter of
May 31, 1973 back: "Has tampered my records
beyond a doubt.”

Edison: - There was some mention about the money. Some-
thing of the nature that a case exists where
he has so much and compared the money he makes.,
(Very irrelevant question .in my opinion.)

Mohan I (Mohan) answered back that there may be ten
thousand cases of this nature in Dixon, we are
not aware off. I don't think we should not
make a general issue of it.

Dr. Cole intervened that such things also exist in the Industry.
What Dr. Cole was referring to were: salaries, underpaid in In-
dustry, implying discrimination.) I replied that there is a
likelyhood of these things in the Industry.

The discussion with Dean Edison was finished and he settled down
to just listen.

Dean Osborn now asked if I (Mohan) would like him (Osborn) to
send a copy of this letter, May 25, 1973, to the Association
and I said "Yes," which was interupted by Dean Edison telling
him that he (Osborn) could not send the copy to the Association,
that he (Mohan) should send that copy to the Association. I

did not like Edison's telling me to send this paper to the As-
sociation, since Osborn had send the previous copies. %“hy should
he not do it? Osborn remarked that he was not going to sent

the paper tc the Association and that it was up to me (iMohan)

to send the May 25, 1973 letter to the Association. At that
point I remarked "Why are we.quibbling about this, I would do
it." Since I'm not going the Association route, why should I
send a copy of this to the Association? 1In my mind I knew that
I was not going to o it.

Dean Csborn once again said, "My (Only) feeling towards Chuck

(Oster) is that he does not have a Master's degree,” and I
(Mohan) told him, "It is difficult to cook one at this time."

-12-
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((( It is highly questionable in my mind why a man (Osborn)
with such a responsible position makes such a ridiculous
statement. )))

((( According to contractual agreement, nobody with a bachelors
degree can become Assistant Professor at the time of hiring.
It is clearly stated in the contract. )))

After finishing with Dean Csborn, Dr. Cole asked when I am
leaving for New York, and I answered him, “June 3, 1973, after
the commencement.'" He then asked as to when I would return,

and I told him, "Perhaps in 3-4 weeks. That I did not know any
definate time as of yet.” Dr. Cole then said, "Ch, we can settle
when you (Mohan ) come back from this NS© course. (This is the

" e Tt s e > G ot S T S WD > - — e D s — - — D —— - —— —— D P—> =" —— D T = > o W Gon T " ———— " — —— —

I told him further that I would like to give a fair chance to
the bodrd to look into the matter and settle it before I would
go to the discrimination board. I _don't want neiter the board,
nor Dr. Cole find this matter, in case it could not be settled
satisfactorily, as a surprise if I have to turn it over to the
discrimination board. Dr. Cole did not say a thing though he
asked me to show the discrimination EECC form to Dean Edison
which I had shown to Dr. Cole at an earlier time, but forgotten
to mention in this chronology of events., They looked at the
form and I pointed out 3-4 different complaints on that form
which would apply to my case. ((( I feel that he was stunned
at looking at this form. Perhaps he might have until then
thought that I am only a paper tiger. )))

It was getting prety late and I departed by saying: "Thank you."

Meeting lasted for about 1 and % hour.

Gy s ot T B s S > et . Bt O e e v Ml S S T T S M S S map

Called »rs. Ferkins at her home on May 31, 1973, 11:25 A.M,

to report about the destroying of my papers and to make an ap-
cointment to ©ill her in on the matters before my departure for
levr York. She was not available at that time and I tried to
get her again at 1:0C p.me. at which time I got her on the phone.
I reported the whole matter and asked if I could see her bvefore
leaving since the matter was very important. ©She asked me to
come in the early hours the next day, June 1, 1973,

June 1, 1973 during the morning

I drove to krs. Perkins residence, to deliver all the copies

of credentials and correspondence letters (see file) and a

letter addressed to her, dated May 31, 1973. She seemed very
disturbed akout the whole matter and wrromised to look into
things. 1 pointed out that it took me 6 years to do 3 bachelors,
referring to anybody or somebhody doing 2 bachelors in one or

two years.



June 25, 1973

Ci.lled Dr. Cole's secretary, Carol Bryan to make an appointment
for the following day to see Dr. Cole. Appointment was set for
June 26, 1973 at 10:39 A.M.,

June 26, 1973 Meeting with Dr. Cole

As scheduled I went to see Dr. Cole at 10:30 a.m, June 26, 1973

and asked as to where matters stand. 1In answering my question

he said that the matter stands at the same place as it was when

I left for New York, 3 weeks back. I replied back that I thought

that a 3 week period was enough for settling this matter. Dr.

Cole then said that if I am referring to the placement to which

I replied yes. His answer then was that they €I assume that under

they he referred to the board) don't agree over my promotion,

since if we (Dr. Cole) do it this way, we shall have to give pro-

motions to others. I answered back that it is a different issue

and we are confusing the issue again. Dr. Cole finally said that

this is a free countrv and you (Mohan) have the right to do any-

thing you (iiohan) like to do. Dr. Cole also mentioned then that

I (Mohan) can have a board hearing in July and I answered back:
"What good would it do.” Lastly I mentioned to Dr. Cole that

I have done my best with the board as well as you to get this mat-

ter settled, but apparently you (Dr. Cole) have left no choice so

you insist my taking the matter outside. Dr. Cole answered back:

"‘[ES . [1]

At one point I asked Dr. Cole that he has witnessed some of the
facts when the matter is out to the third party, and that he will
have to testify. e answered, "YES." Finally else I remarked that
there is nothing else left to talk and I left.

. There was no discussion or mention or a letter or a response to my
letter of dMay 25, 1973 about the correction of my records.
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RURAL ROUTE ONE, DIXON, [LLINOI5 61021
' DATE 15 may 1973 (D
JORANDUM E X H l B[ Z &

p BRI S e e
Pl1il Csborn
Discrepancies in Records = 13 'm

l. Professional Experience

k)
(1]
Q

M- vohan
2. Credit ZHours

Frofessional EZxperience

According to my records, copies of which are in your .files,
however, I am attaching these records for your ready refer-
ence, I have already been evaluated for 1C% years of profes-
sional experience at the time of recruitment (copies of Sv4 -
1971, 1972). Qualifications of Prospective Staff !ember,
Auqust 19, 1970 (copy enclosed - Fage 3) clearly reflects my
Academic qualifications and prior experience. It is, however,
difficult for me to understand as to why my professional ex-
perience which has already been evaluated at 1C4 years is de-~-
creased to 6 years of professional exrerience. As per your
request I am submitting a complete resume of my professional
experience (see Page 1 and 2).

Credit Hours

Records indicate that I was granted 35 credit hours, i.e.,
Master - 30 plus 6 graduate credit hours for doing two extra
nachelors. To add further, I attended a llational Science
Foundation Courcse (Integrated Circuits) at Fennsylvania State
University, Fennsylvania (copy of certificate is in your files)
and earned 3 credit hours.

You will note -on Page 1 that it required 3 years of collece
work to complete E.Sc. beyond my oricinal btachelors in Mathe-
matics. You also note that it required one more year to do
college work to receive my bachelors in EE.

It seems, however, very unrealistic the equivalent of 6 credit
hours of doing these two extra bachelors. I mersonally feel
that these two extra bachelors are equivalent to a lasters or
30 credit hours, however, I would like to know as to what are
the basis of these equated (6 graduate hours) for doing two
extra bachelors. I feel the matter needs concsideration, and
evaluation. Keeping in view the 6 graduate hours for doing
two extra bachelors, plus the 3 credit hours at Fennsylvania
State Unvversity, I cshould have been reported according to your
records as having Masters plus 9 credit hours, instead of the
way it was reported, Masters plus O credit hours.

Enclosures

cc: President Cole
Elmer Rice



MOHAN K. MALHOTRA

FERSOMAL DAT2

Birth Date  3_53.1933 Married 2 children

DUCATICH

MeSeEE The University of Michigan 1967-1968
2.S.EE The University of Michigan 1962-1963
3.5Cc.(-ons) University of Manchester, England 1959-1962
B.S.(™athe) University of ?najab, India 1949-1951

National Science “oundation Course: 3 Credit Hours
July 17 to August 4, 1972; rennsylvania State University,
University Fark, Fennsylvania: Foundations of Integrated
Circuits, consisting of three weeks of lecture and labora-
tory instruction

ACADEMIC and TROTESSICNAL EXFERIENCE

Sauk Valley College - 3 years to date
September 1970 to date

Northern Illinois University - 5 months
DeKalb, Illinois
January 1972 to May 1972
TOTAL ACADEMIC EXSERIENCE = 3 Years and 5 ¥onths
Honeywell Inc. (Micro Switch) - 2 years
Freeport, Illinois

Commonwealth Associates Inc. - 3-% years:
Jackson, Michigan

Applied Dynamics Inc. - % vyear
Ann Arbor, Michigan
TCTAL UNMNITED STATES IMNDUSTRIAL EXPERIENCE = 6 Years

Zhilirs Lts., MNetherlands - 6 months
(Ilominated under I.A.E.S.T to study
Control Systems, Automatic Signals
Equipment and Application of various
kind of controllers)
June 1961 to Tecember 1961

Government of India, Fosts and Telegravhs, l!iew elhi, India
- 7 Years and 10 “onths
Technical Supervisor - “York involved
rurchasing of Electrical Equipment and
writing Technical Svecifications

pd? oLt 48] - }-17 1459
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Mono Fumps, Manchester, England 6 Months
June 1959 to December 1959
Worked in designing the
Mechanical Pumps

Brush Electrical wWorks, Longborough, England 6 Months
June 1960 to December 1960
Worked in Transformer and
Purchasing Department

TOTAL FOREIGN II'DUSTRIAL EXPERIENCE = 9 Years and 4 Months

TOTAL EXFERIENCE

Academic 3 Years 5 Months
Domestic Professional 6 Years O Months
Foreign Professional 9 Years 4 Months

Total 18 Years 9 Months

®



QUALIFICATIONS OF PROSPECTIVE STAFF MEMBER
August 10, 1970

MOHARKR . MALHOTRA Assistant Professor of Industrial and Technical
Occupations (Electronics)

Personzal Data: Age 37; married; 1 child

Present Positicn: Systems engineer, Micro Switch Division of Honeywell,
F reepost

Prior Exverience: Two years in present position preceded ur ears
, a5 eleciricdystems engineer and deaigner—w‘i’fﬁ_y__—
More  Jow 0O industrial firms in Ann Arbor, Michigan area. Also
‘LQ.,\Q de.&& more than 19 years of engineering experience in other

countr—g_- .
HEONWE - Ye dln/oh@;d(dl Ww WWM g umg;e p wiol Lo
Eduestional Qualifications: B. A, Panjab University, Panjab, India (1951};
B. S. (Electricity) Univexrsity of Manchester,
Manchester, England (1962); B. S.EXL£{ lectrical
Engineering) University «f Micnigan, Ann Arbor,
Michigan (1964); M. S.E.E. Uaiversity of
Michigan, {1968)

Comments: MT. Malhoira hae excellent references regarding his extensive
baRFFrouna; " both academically and industrially. His background should
provide a strengthened cxpabkility not only for cur students in electronics
but also fos students with related enginaering interests,

emes
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Passed by @

Academic Council,
September 10, 1969

SVC EV 4
SAUK VALLEY COLLEGE
ANNUAL RECOMMENDATION
Name KoOuau uLaliotra Rank #8sistaat ’rofessor
Division Industrial~lecunical Zduecstion ;;:;:;_,‘;zf_:;i:i:':cc g ;'::::

iadustrial Zxperieace 104 years
Date Feoruary 10, 1372

RECOMMENDATIONS*

It $4 ny racoxmoudation 23 a resudt of tie aunual reviaew that tie
tollowiug action be taaen,

hetentliona waith normal salary iocrement,

2 /;///,«/J

Slgnaﬁ{re #/DIVISIOI’I Chairman

2 -/

Jate

INSTRUCTOR'S COMMENT:

I have read this report and recognize that I have the privilege of discussing it

with t ean of Instruction and/or submitting a written resp
l@@/// /9 )2 /)/L\\/LC’\H/UL“ T i

Date Signature of Instructor
21§70 TP SAchon
Date Signature of Dean of Instruction

* In all cases the final action rests with the College Board.

Faculty member's copy
Supervisor's copy
Dean's copy
President's copy

$)



Passed by
Academic Council,
September 10,1969

SVC EV 4
SAUK VALLEY COLLEGE

ANNUAL RECOMMENDATION

Mohan dalhotra

ame Rank Assistant Professor

ivisi i 3 unical SVC Experience _ 1 yrs

ivision jagustrial & Tecin Ao —-{Tﬁ};rs
ELxpericnce _1YU73 _yrs

ate January 7, 1971 Industrial LExp

ECOMMENDATIONS*

_ . e
It is ny recommendation as a result of the annual review that th
following action be taken:

tetention with normal salary increment

t it it il //%Z%/ /X %Xf{_///

Sighatur %f Djvision Chairman

-STRUCTOR'S COMMENT:

ave read this report and recognize that I have the priililege of discussing it
th the Dean of Instruction and/or submitting a written response.

foon 24,7 W Wl e

Signature of Instructor

NOmea 24 197 € SOshon—

- Signature of Dean of Instruction

all cases the final action rests with the College Board.

ulty member's copy
ervisor's copy

-6~
n's copy
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Industrial or Work

B.S. Degree M.S.Degree [Experience
HEALTH SCIENCES @
Northern Illinois University Yale University 10
St. Louis University St. Louis University 30
Northern Illinois University Certified Boston School 21

of Medical Technology
University of Minnesota 2
Indiana University 1
University of Chicago University of Chicago 13
Certificates:

Katherine Shaw Bethea

School of Nursing, Dixon, Illinois 12
Mercy Hospital, Des Moines, Iowa 5
Sterling Public Hospital, Sterling, Illinois 15

INDUSTRIAL AND TECHNICAL OCCUPATIONS

University of Illinois Northern Ill. University 11
University of Minnesota University of Illinois 5

Punjab University, India
Trreros Vomeheeter SogTand

University of Michigan 10%

-

Northern Illinois University Northern Illinois University 5
Certificates:
U.S. Army Automotive Mechanic Training 15%

No. Certificates:

Industrial Employees 19
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SAUK VALLEY COLLEGE

RURAL ROUTE ONE, DIXON, JLLINOIS 61021

DATE May 25, 1973
MORANDU'M
Mohan Malhotra
Assistant Professor - Industrial and Technical Division

IOM: Dean Osborn

At your request to accurately evaluate your past academic and professional experience
based on all information currently in your file located in my office, the following

inf ormation is recognized and accepted by Sauk Valley College as a record of past
experigence only and will not in any way affect salary placement as now defined by

the current contract.

Academic Training:

B.A. September 1951 Panjab University, India
B. Sc. 1962 University of Manchester, England
B.S.E. (E.E.) May 23, 1964 University of Michigan

M.S.E. (E.E.) August 17, 1968 University of Michigan

30 Graduate hours for Masters Degree
Transcripts of Bachelor not available to determine undergraduate hours.

Professional Experience:

1970 - 1973 Sauk Valley College 3 yrs.

1968 - 1970 Micro-Switch, Freeport, Il. 21 mo.
1964 - 1967 Commonwealth, Jackson, Mi. 3 yrs. 2 mo.
1963 - 1963 Applied Dynamics (Part-time) 7 mo.
1961 - 1961 Phillips, Lts., Netherlands 6 mo.
1960 - 1960 Brush Electrical, England 6 mo.
1951 - 1959 Govt. of India, New DeilHi 7 yrs. 10 mo.
1959 - 1959 Mono Pumps; England 6 mo.

Total 3 years teaching experience
Total 14 years 10 months professional experience

M/KMOJ W’m /ZZ /72

Mohan Malhotra

X s2ah3

.S. Osborn

L O 5/50/73

George Cole




SAUK VALLEY COLLEGE

IEMORANL JM
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Hohan
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May 29, 1973

*Reg. s
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29, 1973
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SAUK VALLEY COLLEGE

RURAL ROUTE ONE, DIXON, ILLINOIS 61021
DATE 6-8-73
3:05 p.m.
MEMORANDUM

TO: Dean Osborn

FROM: Barb Graff

Mr. Oliver from the University of
Illinois called you this afternoon.

He said that you had asked him to
send you the_name_of an_agency to

review[foreién student transcriptgj}

This agency is:

Institute for International Education
8§09 United Nations Plaza
New York, New York 10017

He was sure that they would be able
to provide you assistance. He didn't
know if there would be any charge or
just how much assistance they would
be able to offer.

gwo\w}\aﬁm Qrowse chMa@l% (oo cxcluated aud @(c@{‘gegl_

e dnisenity "Jbgdm&i&,v{’ Quan Qrrboy, Wi duddoms

Lol o T{&W@k cMM) Dy owe aofm%f ~ -
LQ)QM o %%fm/ L»«th ot hudesy | havassom en
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SAUK VALLEY COLLEGE

RURAL ROUTE ONE, DIXON ILLINOIS 61021

DATE 31 May 1973 @

MEMORANDUM

{O: Mrs. Catherine FPerkins
Board Chairman, SVC

‘ROM: Mohan K. Malhotra

Some of my records have been destroyed by Dean Osborne. The
matter was immediately brought to Fresident Cole's attention
over the telephone. He agreed that Dean Osborn has no right
to destroy any parers (Dr. Cole is aware of one of the docu-
ments I am referring to.)

I am submitting all my credentials alongwith ccher relevant
papers for your perusal.

I would, however, point out, that the papers were not cor-
rected to my satisfaction, indicated ‘n my letter to President
Cole -n May 29, 1973 (see enclosure).

In view of my actual credentials (see encl-sures), I feel,
that there should be no problem in correcting my rank and
salary acc..-dingly.

MKM: hbm

Attached: 3 letters
7 credentials

@ Moy 89 Qader -(Lwds @-sed ) o5
©) thém‘s carvechow gi:geomﬁ& 23\:50‘7205 "
@ ngofw's Loer o p

O Noder's Ghploma
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G+ Godo O
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fyerehy it is rertified that upon the rerommendation of

The Horace H. Ruckham School of Graduate Studies
@he Fegents of The of Rlichigan have conferred upan

Moltan

in recognition of the satisfuctory fulfillment of the prescribed

requirements the degree of

Master of Srience in Hngineering
. . . (Blectrical Tngineering) ..
with all the rights, prm%eges. and honors thereto pertaining
here and elsetnhere. Bated at Asvn Arbor, Michigan this senenteenth
day of August, nineteen lurdred and sixty-eight



@hv %h}inmzﬁlg 13,fﬁ}irl1igmt
b wll el oy vead Hhege Loetters Gresting:

Trevebyr it iz certifien that npon cecommendation of the
Callege of Tigineering
@he Regents of the niversity of Wichigan have confereed npm

Motan % Walhotry

i recoaguition of Hre gatisbactory Enlfillutent of the pregeribex
requirements the degree of

Wachelar of Sciewee it Lugiiteering

(%lectrical Bngineering)

with all the rights, prinileges, and honars therebn perkaining
liere and elgeinhere
Dated at Aror Arbor, Michigan this tmenty-thicd
dag of May, niveteen nodred md sixty-four

Aty AL,

é?'ei Q. a)mimim

ecretary
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1970-71
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170 Graduate Studies

adviser, it will be reviewed by the examining committee prior to final approval
by the program committee. The cxamining committce characteristically includes
at least one member from education and one from psychology. When the stu-
dent has met the general Graduate School requirements, finished his course
work, predoctoral rescarch, and passed his preliminary examination, he will
complete his doctoral requirements with preparation of a dissertation and a final
oral examination in its defense.

Electrical Engineering

Professor Rowe; Professors Barton. R. K. Brown, W.°M. Brown, Carey, Chu,
Chuang, Farris, Garner, Grimes, Haddad, Hiatt, Hok, Irani, Kazda, Lawler,
Leith, Lyon, Macnee, McMullen, Mosher, Mouzon, Naylor, Olte, Porter, Senior,
Scott, Sharpe, Smith, Tai, Weil, and Yeh: Associate Professors Birdsall, Butler,
Calahan, Curtice, Diamond (adjunct), Enns, Getty, Lomax, Martin, Masnari,
McMahon, Nagy, Nelson, Porcello, and Williams; Assistant Professors Anderson,
BeMent, Khan, Meyer, Owings, Ribbens, Shabde and Volz; Lecturers Fontheim,
Hemdal, Orr.

Graduate work in electrical engineering may lead to the degree Master of
Science in Engineering—M.S.E., Master of Science in Electrical Science—M.S.,
Electrical Engineer—E.E, and Dcctor Philosophy—Ph.D. Detailed informa-
tion and requirements for thesc degrees are outlined on pages 47 to 63 of this
Announcement.

Requirements for the Degree Master of Science in Engineering

A candidate for this degree shall have satisfactorily completed the undergradu-
ate electrical engineering program of The University of Michigan or its equiva-
lent. Normally, a minimum of thirty credit hours of advanced graduate work is
required for this degree, which must include two courses in advanced mathe-
matics. At least fifteen credit hours at the 500 level or above must be in
electrical engineering or one of its associated programs. By suitable selection
of his remaining courses the student may specialize in any of the following
fields: (1) communications engineering, (2) bio-electrical sciences, (3) computer
engineering, (4) engineering systems and design, (3) electrical measurements,
(6) electric power-systems engincering, (7) electromagnetic field theory, (8) con-
trol systems, (9) energy conversion devices, (10) microwave engineering, (11) phys-
ical electronics, (12) radio astronomy, (13) integrated circuits and devices, (14)
modern optics, (15) quantum electronics, (16) solid-state materials, (17) plasmas.

The general requirements for the degree Master of Science in Engineering are
stated on pages 47-48.

Requirements for the Degree Master of Science in Electrical Science

The objective of this program is to permit students whose early training is n
disciplines other than electrical engineering and those trained in electrical
engineering whose interests are in the scientific aspects to obtain advanced

training in electrical science.

An applicant seeking admission to this M.S. program must have obtained the
equivalent of a bachelor’s degree in engineering, physical science, or mathe-
matics. He must complete a minimum of thirty credit hours, which may be
adapted to his individual background and interests, subject to departmental ap-
proval. He may choose to specialize in one of the following: plasmas; radiation,
propagation-.an scattering; solid-state materials; microwave and quantum
electronic devices; radio astronomy; or modern optics. In general his program
will' include courses in electrical engineering, mathematics, and physics and
selected courses from other departments and programs in the University. He
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must include Elec. Eng. 583 and 620 or their equivalent, and a minimum of six
hours of mathematics beyond Math. 450 appropriate to his program.

Requirements for the Degree Electrical Engineer

In common with other departments of the College of Engineering. the Depart-
ment of Electrical Engineering offers a two-year professional degree to replace
the previous program which included seven years of professional experience.
(See page 48.) A major design project distinguishes this program.

Requirements for the Degree Doctor of Philosophy

The doctor’s degree is conferred in recognition of marked scholarship in some
relatively broad field of knowledge. A part of the work consists of regularly
announced graduate courses in the chosen major field and in such cognate
subjects as may be required by the student’s doctoral committee. Before being
admitted to candidacy, the applicant must have satisfied the language require-
ment. (pages 51-55). In addition, the student must pursue independent investiga-
tion in some subdivision of the selected field and must present the results of his
investigation in the form of a dissertation. A qualifying examination is required
at the end of the master’s program, and a preliminary examination is required
prior to thesis initiation.

Computer, Information and Control Engineering

A separate graduate program leading to the degrees M.S., M.S.E., and Ph.D. in
computer, information and control Engineering as well as the professional degree
Computer, Information, and Control Engineer is offered by an interdepartmental
program committee of the same name. See pp. 139-42 for details.

Electrical Engineering Facilities

The educational facilities of the department include teaching and research
laboratories in the following areas: optical science, communications, computers,
control systems, energy ccaversion, field mapping, measurements, microwave
devices and circuits, radio astronomy, soiid-state electronics, plasmas, quantum
electronics, and integrated circuits.

Symbols: ®*By permission of the instructor, Electrical Engineering 430, 433, 444,
and 580 may be elected for one credit hour less than listed, the laboratory to be
omitted. tMay not be applied toward a master’s degree in electrical engineering.

410. Circuits III. Elec. Eng. 310. I and II. (3) Sharpe.

412. (Comp. Info. and Cont. Eng. 412). Engineering Probability and Statistics.
Math. 216, (3).

415. Network Analysis and Synthesis. Elec. Eng. 310 or 311. I and II (2)
McMahon.

417. Computer-Aided Circuit Design. Elec. Eng. 310 or 311; preceded or ac-

companied by Elec. Eng. 330 or 312. (3) Calahan.

Electromagnetic Field Laboratory. Preceded or accompanied by Elec. Eng.

420. (2).

425. Electrodynamics. Elec. Eng. 325. (3).

426. Electrodynamics of Solids and Fluids. Elec. Eng. 425. (3).

428. Antenna Theory I. Elec. Eng. 326. (3) Lyon. ‘

430. Principles of Communication Theory. Elec. Eng. 330 or 314 or 337.1 and IL
(4)°.

432. Communication Signals and Circuits. Math. 450 or Elec. Eng. 300. (3)
Birdsall.

433. Electroacoustics and Ultrasonics. Math. 404 or 450 and Elec. Eng. 310, or
permission of instructor. I1. (3)* R. K. Brown.

421

.



172 Graduate Studies

441.

Energy Conversion and Control Laboratory. Preceded or accompanied by
Elec. Eng. 444.(2).

+442. Instrumentation. Elec. Eng. 314 and 315, or 363. (3).

444.
448.
450.

Control of Electromechanical Systems. Elec. Eng. 343 or 425. (3).
Electric Power Systems. Elec. Eng. 210 or 314 or 337. (3) Enns.
(Comp. Info. and Cont. Eng. 450). Feedback Control I. Preceded or ac-

“companied by Math. 448 or Elec. Eng. 300. (2).

451,

452.

453.

464.

466.
467.

470.

471.
472
473.
475.

476.
480.
482,

483.
484.
485.
486.
490.

495.

499,
515.

528.

528.
530.
331.

532,
533.
534.
535.

(Comp. Info. and Cont. Eng. 451). Feedback Control Laboratory I. Pre-
ceded or accompanied by Elec. Eng. 350 or 450. (1).

(Comp. Info. and Cont. Eng. 452). Nonlinear and Sampled-Data Control
Systems. Elec. Eng. 350, Adero. Eng. 471, or Comp. Info. and Cont. Eng.
450. (3).

(Comp. Info. and Cont. Eng. 453). Feedback Control Laboratory II. Elec.
Eng. 351 or Comp. Info. and Cont. Eng. 451, and preceded or accompanied
by Elec Eng. Comp. Info. and Cont. Eng. 452. (1).

Introduction to Aeronomy (Meteor. and Ocean. 464) (Aero. 464). Senior or
graduate standing in a physical science or engineering. (3) Nagy.

Digital Design Laboratory. Elec. Eng. 312 and 366. 1 and II. (2).

(Comp. Info. and Cont. Eng. 467). Introduction to Switching Theory. (3)
Lawler.

Fundamentals of Flectrical Design. Elec. Eng. 210 and 325. 1 and II. (4)
Martin.

Electrical Biophysics. Elec. Eng. 311 or 314 or 215. (3).

Electrical Design I1. Elec. Eng. 372. (3).

Analysis and Design Projects. Senior standing in engineering. 1 and II. (4).
Coherent Optical Technology. Preceded or accompanied by Math. 450 or
permission of instructor. 1. (3) Leith.

Noncoherent Optical Technology. Senior standing in engineering or physical
science. (3) Zissis.

Microwave and Quantum Electronic Devices. Elec. Eng. 380, 410, or 326. (3)
Curtice. ’
(Comp. Info. and Cont. Eng. 482). Applications of the Analog- Computer.
Math. 216, or 316, or 404. (3).

Physical Electronics 11. Elec. Eng. 380 or 383. (3) Lomax.

Solid State Devices Laboratory. Elec. Eng. 483. (2) Shabde.

Integrated Electronics. Elec. Eng. 381 and either 330 or 312. (3) Barton.
Integrated Circuits Laboratory. Elec. Eng. 485. (2) Shabde.

Special Topics in Electrical Engineering. Senior standing in Electrical
Engineering. (to be arranged).

Thermosphere and Ionosphere. Senior standing in engineering or physical
science. (3) Nagy.

Directed Research Problems. Elec. Eng. 210. (Arr.).

Network Synthesis. Elec. Eng. 415. (3) Macnee.

Application of Acoustics to Engineering Problems. Elec. Eng. 433 or senior
standing with permission of instructor. II. (2) Barnett.

Antenna Theory II. Elec. Eng. 428. 11. (3) Tai.

Microwaves 1. Elec. Eng. 326. 1. (3) Sharpe.

Electromagnetic Wave Propagation. Elec. Eng. 410, 326, and Math. 450. 1.
(3) Smith.

Digital Communications. Elec. Eng. 430. (3).

Pulse Circuits. Elec. Eng. 330. 1. (3).

Noise in Electronic Circuits and Devices. Elec. Eng. 330 or 312. (3).
Astronomical Radiophysics. Elec. Eng. 326 or permission of instructor. 1.
(3) Haddock.

Introduction to Radio Astronomy. Elec. Eng. 535 or permission of instruc-
tor. 11. (3) Haddock.



537.

539.

541.
542.
552.
553.
554.

555.
557.
558.
559.

571

573.
574.
575.
580.
583.
595.
592.
595,

615.
617.

620.

626.
630.
647.
680.

683.
687.

688.
689.

690.
699.

720.

810.

815.
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Microwave Measurements. Preceded or accompanied by Elec. Eng. 480 or
530. (2) Curtice.

Electronic Circuit Design. Math. 404 or 450, Elec. Eng. 330, or permission
of instructor. 11. (3) Macnee.

Alternating Current Apparatus. Elec. Eng. 444. 11. (3) Mosher.

Synchronous Machinery. Elec. Eng. 444. 1. (2) Carey.

Electric Rates and Cost Analysis. Permission of instructor. II. (1) Carey.
Power Transmission Lines and Load Flow. Elec. Eng. 410. (3) Mosher.
Load Flow and Economic Operation of Power Systems. Elec. Eng. 410. (3)
Carey.

The Integrated Power System. Elec. Eng. 410. (3).

Power System Protection. Permission of instructor. II. (2).

Power System Transients. Permission of instructor. 1. (2) Mosher.

Power Systems Laboratory. Permission of instructor. (To be arranged)
Carey.

Introzluction to Neurophysiological Systems. Elec. Eng. 350 and +471. (3)
Williams.

Bioelectrical Measurements. Mathematics, Physics, and Chemistry; gradu-
ate standing; and permission of instructor. ().

Modern Optics. Elect. Eng. 620 and Phys. 402, or permission of instructor.
(3) Senior.

Seminar in Optics of Coherent and Noncoherent Electromagnetic Radia-
tions. Elec. Eng. 475 or permission of instructor. (3) Weil.

Physical Processes in Plasmas. Elec. Eng. 380 or 383, or permission of in-
structor. 11. (4)* Getty.

Quantum and Statistical Electronics. Elec. Eng. 326. (3) Grimes.
Magnetosphere and Solar Wind. Elec. Eng. 580. (3) Nagy.

Vacuum and Material Techniques. Elec. Eng. 380. (2).

Topics in Space Research. Permission of instructor. (3) Nagy.

Topics in Network Theory. Elec. Eng. 515. (Ar7.).

Analytical Techniques for Communications Systems. Elec. Eng. 515 or per-
mission of instructor. (3).

Electromagnetic Field Theory Il1. Elec. Eng. 326 and Math. 450. I and II.
(3) Lyon.

Magnetic Materials and Devices. Elec. Eng. 583. (3) Nelson.

Microwaves II. Elec. Eng. 530 or permission of instructor. I1. (3) Khan.
Introduction to Navigation Systems. Elec. Eng. 546 or permission of instruc-
tor. (2) Kazda.

Wave Propagation in Plasmas. Elec. Eng. 580 and 620 or permission of in-
structor. (3). Lomax.

Quantum Electronic Devices. Elec. Eng. 583. (3) Grimes.

Nonlinear Interaction Theory for Beams, Waves, and Plasmas. Elec. Eng.
480, 580 or permission of instructor. II. (3) Rowe.

Semiconductor Materials and Devices. Elec. Eng. 583. (3) Haddad.

Noise in Microwave and Quantum Devices. Elec. Eng. 534 or permission of
instructor. 1. (2) Rowe.

Waves in Solid-State Plasmas. Elec. Eng. 480, 583 or permission of instruc-
tor. (3) Rowe.

Research Work in Electrical Engineering. Permission of program adviser.
I and II. (To be arranged) Staff. )
Electromagnetic Field Theory IV Elec. Eng. 620 11. (3) Chu.

. Methods of Solving Radiation and Scattering Problems. Elec. Eng. 620 or

equivalent. (3).

Advanced Radio Astronomy Seminar. Elec. Eng. 536 or permission of in-
structor. (2).

Seminar in Network Theory. Elec. Eng. 515 or permission of instructor.
II. (2) McMahon.
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ELECTRICA: \UNGINEERING LABORATOR:ES
THE UNIVERSITY
MANCHESTER 13

TELEPHONE ARDWICK 3333

PROFESSOR OF ELECTRICAL ENGINEERING

F.C. WILLIAMS. C.B.E.. D.Sc.. D PuiL.. M.I.E.E., F.R.S.

PROFESSOROF COMPUTER ENGINEERING
28th May 1965

T. KILBURN, M.A.. PH.D., B.SC.. M.ILE.E,

TO WIIOM IT MAY CONCERM

This is to certify that Mr Mohan K. MALHOTRA
son of Mr Har Sukh Rai MALHOTRA of India was
an Honours Degree student in this Department
from October 1959 to June 1962. He graduated
in 1962 with an Honours Degree in Electrical

Engineering.

L. 8. Piggott
Senior Lecturer and Tuvor
Electrical Engineering
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@nibersity of Alanchester

MANCHESTER, 13
ENGLAND

TELEPHONE: ARD 3333

FROM THE REGISTRAR ) ept ember 5th, 1973
VINCENT KNOWLES, M.A.

Dear Mr. Malhotra,

In reply to your enguiry of the 15th August

I can certify that studentsin the Honours School of Engineering
(Electrical) are resident full time for three years. They attend
about 10 lectures per week and work in laboratories and attend
tutorial ‘segsions for a further 10 hours per week. ; There are some
30 active weeks in the academic year. Students are given the
responsibility of organising the remainder of their time to the
greatest advantage of their studies.

I think it is internationally accepted that an
Honours degree of a British University stands very high in the
estimation of the academic world. The contents of such a degree
are usually at the higher level initially than American first
degrees and the standard throughout the three years is of a very
high order.

Yours sincerely

/\

/‘é(g\' o {53«»(5

Mohan K. Malhotra, B.Sc.

Dixon
Illinois /1021
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2107 MASSACHUSETTS AVENUE. N. W.

EDUCATION DEPARTMENT
EMBASSY OF INDIA

WASHINGTON. D. C. 20008

In reply please quote:
F.19/09/C August 27th, 1973

Dear Professor Malhotra:

This is to acknowledge your letter dated August
15th, 1973 regarding your educational qualifications.

- The Panjab University, Chandigarh is a fully
accredited university.

High School leading to Matriculation in the Indian
system of education represents 10 years of schooling. To
graduate with a Bachelor of Arts degree takes 4 years of study
at university level.

I hope the above facts will clarify the position.
If further information on any specific points is required by
your employer, you may kindly advise him to write to us on
the subject.

Yours sjincerely,

A aJ) 0

K. Thairani (Miss)
First Secretary

Mr. Mohan XK. Malhotra
Assistant Professor
218 North Court
Dixon, Tllinois 61021

KT/sa
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CONTINUING

74;'4 cerh'/ied ant
MOHAN MALHOTRA

Aad comlazzfec[
NSF SHORT COURSE — “FOUNDATIONS OF INTEGRATED CIRCUITS”
condidf[ng 0/
THREE WEEKS OF LECTURE AND LABORATORY INSTRUCTION

AWARDED:

August 4, 1972 M%
University Park, Pennsylvania q]f ()1/ )—73 .

VICE PRESIDENT FOR
CONTINUING EDUCATION
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THE PENNSYLVANIA STATE UNIVERSITY

121 ELECTRICAL ENGINEERING EAST BUILDING
UNIVERSITY PARK, PENNSYLVANIA 16802

College of Engineering Area Code 814
Department of Electrical Engineering 865-7668

June 27, 1973

Mr. Mohan Malhotra

Dear Mr. Malhotra:

This is in response to your telephone inquiry
of June 27, 1973, concerning the short course
"Foundations of Integrated Circuits" which you
attended last summer.

The three week course was not offered for
academic credit, and the University will not
officially certify academic credits for it. However,
the course was a substantial one at about the
introductory graduate level. After consultation
with the course director (Professor Das), it is my
opinion that the work in the course was approximately
equivalent to four semester credits.

I hope that this assessment will be of value

to you.
Sincerely,
W. ‘34 Ross
Professor and Head,
Department of Electrical
Engineering
WJIR:bz

cc: Professor M. B. Das
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SAUK VALLEY COLLEGE

R.R.1Dixon, Illinois 61021/Area 815 284-7711

OFFICE OF THE PRESIDENT

November 23, 1970

Mr. Mohan Malhotra

Dear Mr. Malhotra:

Your assignment to overload teaching is confirmed for the fall semester
of this year as follows:

'MAT 121A College Algebra 3 semester hours $67_‘5'_00/

Payment for this overload will be divided into two checks to be available
December 1, 1970 and February 1, 1971,

In order to verify this agreement, please sign the enclosed copy of this
letter and return it to my office at your earliest convenience.

Sincerely,

ENTaoeX

Edwary 5. Sabol
lm President

cc: P.Osborn
P.Wessels
R. Edison
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1970-71 10 mo $10, 850 Pad $10, 850
1971-72 10 mo 11, 575
1972-73 10 mo 12,300 337. 50 12, 637. 50

TEACHING SCHEDULE
Code Number Course Title 1966 1967 1968 1969 1970 1971 1972 1973
EET 106 Circuits II X X
EET 110 Electronics I A X
EET 210 Electronics III - X
EET 251 Computer Systems >4 Ll
EET 252 Industrial Control X b4
IND 112 Technical Math III X
MAT 121 Collepge Algebra x
EET TI1 Klectronics Il x
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SAUK VALLEY COLLEGE

R. R.1 Dizon, Illinois/61021 Area 815 288-5511

July 2k, 1973

Mr. Mohan K. Malhotra
Sank Valley College
Route 1

Dixon, Ijlinois 61021

Dear Mr. Malhotra:

In response to your letter of July 23, 1973 regarding our decision
as to your placement on the 1973-74 salary schedule, the Board of
Trustees has determined this is an administrative decision and
not a prerogative of the Board.

Sincerely yours,

Catherine R. Perkins, Chairman
Board of Trustees
Saik Valley College

cc - Dr. George E. Cole
Re W. Castendyck



SAUK VALLEY COLLEGE N1

RURAL ROUTE ONE, DIXON, ILLINOIS 61021
DATE September 24, 1973

:MORANDUM

: Or. George Cole

OM: Frank Rausa
Faculty Association Grievance Representative

RE: Request for Materials Pertinent to Grievance of Mohan Malhotra

Pursuant to Article XVII1, B, of the 1972-73 contaactual agreement
between the Board and the Sauk Valley College Faculty Association, I am
requesting the following materials:

1. A list of all staff members from 1970-1973 who have been
promoted and/or received additional increments (beyond the noomal
increment) on the salary schedule,

2. Any and all internal communications, except those transmitted to
the Board's attorney, with respect to change in status and/or revised
placement and have not been shown to Mr. Malhotra.

3. A list, no names, of all professional staff members indicating their
present rank and the number of years at Sauk Valley College and the
number of years of professional experience,

Thank you for your attention in this matter.

fr



SAUK VALLEY COLLEGE 12

RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE October 5, 1973
EMORANDUM

J: Frank Rausa
Faculty Association Grievance Representative

0M: Dr. George E. Colg, = @
President '

RE: REQUEST FOR MATERIALS PERTINENT TO GRIEVANCE OF MOHAN MALHOTRA

This memo is written in response to your request of September 24, 1973.
I am sorry for the delay, but even Presidents are entitled to vacations
occasionally.

The list that you requested was discussed at our last Board of Trustees
meeting and the College Attorney rendered the opinion that we did not
really have to provide you with the requested material, but the Board
felt it would continue to show good faith by directing me to respond

to your request to the best of my ability.

Dean Edison has compiled Point #l1 under your request and this is
attached. I can truthfully say that under Point #2, Mr. Malhotra,

in my presence, was permitted to examine in detail the file which
exists in my office and the file which exists in the Academic Dean's
office. He has all communications to him, from him, and I think,
about him, that exist within the institution. If you would take the
time to examine carefully the package of material that I have provided
him copies of which have been sent to both the Grievance Committee

and to the Civil Rights Office, I am sure you will agree that he has
all the materials.

Point #3 is somewhat more difficult. Two drafts of this were made
on earlier occasions. I am not confident that we, at this time,
have a totally accurate list available. We are still attempting to
purify and update the files on each staff member. At our last
meeting you had the same list that I had and we have been advised
that it is not proper to release a list with the names of each
individual faculty member. The list, which you have, hdas all the
individuals and their salaries and their years of experience, as
recorded in the existing institutional files. That list could be
provided and has, on several earlier occasions, been given to
Officers in the Association. As I mentioned earlier, however, many
people feel that this list is not accurate.

It has also been brought to my attention that you were unhappy that
you did not know about the continuance of the Board of Trustees
meeting to the 8th of October. This was a matter of record in the
Board Minutes and I had assumed that in view of the fact that your
communication concerning Mr. Malhotra had gone beyond the President
directly to the Board of Trustees, that communication on this matter
should take place between you and the Board of Trustees.



Frank Rausa 43

Faculty Association Grievance
Representative
Page #2

However, if you have not been formally notified, consider this note
as doing just that and please make yourself available, along with
Mr. Malhotra, at the Board of Trustees Adjourned Meeting on Monday,
October 8, 1973 at 8:00 p.m. in Room 3L1l4.

It was the opinion of the Board that the urgency of this matter re-
quired a Board Meeting before the regularly scheduled meeting on the
fourth week of this month. Monday was the only time where a quorum
of Board members could be present. This meeting was continued for
the specific purpose of hearing Mr. Malhotra's grievance.

GEC/bg

c.c. Catherine Perkins, Chairman SVC Board of Trustees
Robert Castendyck, College Attorney
Robert Edison, Dean of Business Services
David Zindel, President Faculty Association
Dean Elmer Rice
Mohan Malhotra



RECEIVED 0CT

October 4, 1973

To: President Cole

From: Bob Edison ] )/

A

In accordance with the attached, I am submitting (to the best
of my knowledge) the promotion list for the 1971, 1972, and 1973
academic years:

I. 1971-72 Promotions (9-13-71)

Carol Hain

Dave Lovekin
Harold Nelson
John O'Banion
Maxine Petersen
Janice Porath
Frank Rausa
Robert Wharton
James Barber
Donald Foster
Melvin Peterson
Mary Weller
Fred Nesbit

II. 1972-73 Promotions (8-14-72)

William Byar
Edward Beatty
Donald Doyle
Teresa Fennemore

III. 1973-74 Promotions (2-26-73

Thomas Harder
Carol Hain
Ronald Hartje
Jerry Mathis
Dan Mabee
Robert Thomas
Maxine Petersen

RE/mv
Enc.

L]
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