
SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING 
Third Floor Conference Room, 3Ll4 

March 26, 1979 7:30 p.m. 

A. Call to Order 

B. Roll Call 

C. Communications from Visitors 

D. Recommended Actions: 

1) Approval of Minutes as submitted 
2) Approval of Treasurers Report 
3) Approval of Current Bills for Payment 
4) Approval of Current Payroll Journal 
5) Personnel Items: 

a: Tenure 
h . . Maintenance vacancy 

6) Appointment of Election Judges 

E. Old Business: 

1) Referendum 
2) Collective Bargaining APPROVED FACULTY CONTRACT 

F. New Business: 

1) Tuition Reimbursement Classified Personnel 
2) Other items 

G. President's Report: 

1) Student Trustee Report 
2) Committee Meeting Minutes 
3) Career Education Presentation 
4) Other items 



MINUTES OF THE SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING 

March 26, 1979 

The Board of Trustees of Sauk Valley College met in regular 
meeting at 7:30 p.m. on March 26, 1979 in the Board Room of 
Sauk Valley College, Rural Route #1, Dixon, Illinois. 

Call to Order: Chairman Reigle called the meeting to 
order at 7:30 p.m. and the following 
members answered roll call: 

Ronald Coplan 
Lorna Keefer 
Ann Powers 
William Reigle 

Kay Fisher 
Oscar Koenig 
Juanita Prescott 
Barb Pasada 

Minutes: It was moved by Member Coplan and seconded 
by Member Koenig that the Board approve 
the minutes of the March 12 meeting be 
approved as presented. Motion voted and 
carried. 

Treasurer's Report: It was moved by Member Coplan and seconded 
by Member Koenig that the Board approve 
the Treasurer's Report as presented. Motion· 
voted and carried. 

Bills Payab�e: It was moved by Member Coplan and seconded 
by Member Keefer that the Board approve 
the bills in the following amounts: 

Payroll: 

Tenure: 

Educational Fund 
Building Fund 
Site & Construction 

$278,325.50 
43,912.60 

4,000.00 

In a roll call vote, all voted aye. Motion 
carried. 

It was moved by Member Keefer and seconded 
by Member Koenig that the �5ard approve 
the February 28 payroll in the amount of 
$92,242.15 and the March 15 .payroll in the 
amount of $119, 319. 70 .·''"In a roll call vote, 
all voted aye. Motion carried. 

Discussion was held on tenure for 
instructional faculty at the college. It 
was moved by Member Coplan and seconded by 
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Member Pasada that due to the financial 
exigency of the college, and based on the 
recommendation of the President, the 
probationary status of Betty Orlowski, 
Deb Hefferin, and Ruth Hedstrom will 
be continued for another year. In a roll 
call vote, all voted aye. Motion carried. 

It was moved by Member Prescott and seconded 
by Member Koenig that the Board approve 
replacing the vacancy in the maintenance area 
for a Maintenance Mechanic II. This vacancy 
is due to the retirement of Frank Frederick 
at the end of March. In a roll call vote, 
all voted aye. Motion carried. 

It was moved by Member Keefer and seconded 
by Member Prescott that the Board approve 
replacing the vacancy in the Office of 
Admissions and Recci�ds at Clerical Grade I. 
This vacancy is due to the resignation of 
Diane Coons as of April 6, 1979. In a roll 
call vote, all voted aye. Motion carried. 

It was moved by Member Coplan and seconded 
by Member Koenig that the Board approve 
the attached resolution on election judges. 
In a roll call vote, all voted aye. Motion 
carried. 

It was moved by Member Keef er and seconded by 
Member Koenig that the Board approve the 
transfer of $2,200 from 171-000-518-01 
student employee federal maintenance to 
181-000-518-01 student employee federal' 

president's office. In a roll call vote, 
all voted aye. Motion carried. 

Member Kay Fisher reported on the status of 
tje Referendum and reminded the Board of the 
weekly meetings of the Referendum Steering 
Committee on each Wednesday afternoon at 
3:30 p.m. in the Board Room. 

Ron Coplan, chief bargainer for the Board team, 
reported that a two-year agreement had been 
reached by the bargainers on Friday, March 23, 
culminating more than a calendar year of 
bargaining effort. He noted that this will 
be a 4.8% increase for the faculty and still 
does not bring the average SVC salary in line 
with many of the surrounding schools and 
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community colleges. He noted that the salaries 
·paid to college classified, faculty, and 

administrative staff were pretty low and he 
said he hoped that the Referendum would be 
successful ·so that this could be rectified 
to some degree. It was then moved by Member 
Coplan and seconded by Member Prescott that 
the Board ratify the attached faculty contract 
as presented. In a roll call vote, all voted 
aye. Motion carried. 

Chairman Reigle expressed the Board's apprec­
iation to both the Board and Faculty bargainerB 
for the many hours devoted to this project. 

The attached policy on tuitiod reimbursement 
for classified personnel was presented to 
the Board for their study. Member Coplan 
moved that this item be tabl�until the next 
meeting. The motion was seconded by Member 
Keefer. Motion voted and carried. 

Discussion was held on orientation for new 
Board members. Member Prescott noted that 
there were procedures set up for this in the 
newly approved board policy manual. 

It was moved by Member Prescott and seconded 
by Member Koenig that the Board approve the 
travel of student trustee, Barb Pasada, to 
DuPage for a meeting on new student trustees. 
In a roll call vote, all voted aye. Motion 
carried. 

President's Report: Student �rustee, Barb Pasada, reported on the 
ASB meeting, several projects to be carried 
out by the ASB, "Meet the Candidate" evening, 
attendance at the Gran Folklorico concert, 
the Ron Hudson concert, the LPN Bake Sale, 
and the ADN-LPN Career Day. Dr. Cole reported 
on committee meeting minutes and then intro­
duced Dean James Strickland who gave an 
informative presentation on enrollment trends 
in the Career Education area. Chairman 
Reigle expressed his appreciation to Mr. 
Strickland for the enlightening report. 

Adjournment: Since there was no further business, it was 
moved by Member Coplan and seconded by Member 
Powers that the Board adjourn. The next regular 
meeting will be 7:30 p.m. April 9, 1979. 
In a roll call vote, all voted aye. Motion 
carried. The meeting adjourned at 8:35 p.m. 

Respectfully 



SAUK VALLEY COLLEGE 
RURAL ROUTE ONE, DIXON, ILLINOIS 61021 

Mar9h 26, 1979 

JOINT STATEMENT ON THE COLLECTIVE BARGAINING AGREEMENT 

BETWEEN THE SAUK VALLEY COLLEGE BOARD OF TRUSTEES AND 

THE SAUK VALLEY COLLEGE FACULTY ASSOCIATION 

1. This two-year agreement reached by the bargainers on 

Friday, March 23, 1979, culminates more than a 

calendar year of bargaining action and is retroactive 

to July 1, 1978. 

2. The 4.8% increase.represents an impact of $53,000 on 

the 1978-79 budget and a similar amount on the 1979-80 

budget. This percentage falls well within the 7% guideline 

of the federal government and still does not bring the 

average Sauk Valley College salary in line with many of 

the surrounding high schools. Although this does not 

allow the faculty to keep up with the cost of living, it 

is the best settlement that could be achieved considering 

the tight financial picture at th� coilege. 

3. It is the belief of both parties that this agreement will 

provide the foundation for an extended period of harmonious 

relations between the board and faculty at Sauk Valley College. 

'i ' 
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PREAMBLE 

The Board of Community College District Number 506, 1 
Counties of Whiteside, Lee, Ogle, Henry, Bureau and Carroll, 2 
State of Illinois, commonly known as the Board of Trustees 3 
of Sauk Valley Community College, hereinafter referred to 4 
as the "Board," and the Sauk Valley College Faculty Associa- 5 
tion, hereinafter referred to as the "Association," recognizes 6 
that the aim of Sauk Valley College is to provide the best 

· 

7 
education and training possible for the residents of 1the 8 
Community College District and that the achievement of these 9 
educational objectives is a matter of mutual concern to the 10 
Board and the professional staff. 11 

Mutual understanding and cooperation between the Board 12 
and the professional instructional staff are required and 13 
the free and open exchange of views, as evidenced in good 14 
faith negotiations, is both necessary and desirable. 15 

The Board recognizes that teaching is a profession 16 
requiring specialized educational qualifications �nd both . 17 
parties acknowlede;e the fact that the success of the educa- 18 
tional program in the District depends in part upon the 19 
maximum utilization of the abilities of the professional 20 
instructional staff. As evidence of its acceptance of the .21 
professional rights and responsibilities of instructors, 22 
the Association has endorsed the Code of Ethics of the 23 
Education Profession. 24 
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ARTICLE I 

Recognition 

l 

2 

1.1 The Board recognizes the Sauk Valley College Faculty 3 
Association as the sole negotiating agent for the 4 
faculty (Faculty is defined as full-time instructional 5 
staff including librarians, counse1ors, and audio-visual 6 
personnel), in matters defined as negotiable in Article 7 
II, Section 2.3-A, of this agreement. The Board agrees 8 
that faculty members shall have the right to organize, 9 
join, and assist the Association, and to participate 10 
in professional negotiations with the Board. It is 11 
specifically understood and agreed that the individ- 12 

uals excluded from the bargaining unit are the President, 13 
the Deans, the Directors, the Plant Engineer, the Regis- 14 
trar, and their Assistants or Associates. 15 

1. 2 It is understood and agreed that there shall not be 16 
included in the Negotiating Unit any other individual 17 
whose duties are primarily administrative in nature or 18 
whose position requires him to evaluate the performance 19 
of employees and make recommendations with reference to 20 
dismi.ssal, retention or other matters dealing with the 21 

employees' continuing status. The Board specifically 22 
agrees not to negotiate with any other organization 23 
purporting to represent the bargaining unit as defined 24 
in Article 1 of this agreement for the duration of 25 
this Agreement, unless the Association is success- 26 
fully challenged as provided in Article XXIV - Duration; 27 
further, the Board agrees not to negotiate with any 28 
member of the Negotiating Unit individually during the 29 
duration of this Agreement on matters agreed upon 30 
herein. 31 

1.3 The prohibition on negotiating with any member of the 32 
negotiating unit individually shall in no way be 33 
construed to limit the right of the Board, through its 34 
administrative offices, to negotiate the initial place- 35 
ment of any individual on the salary schedule. 36 

1.4 Both parties agree that they shall not discriminate 37 
against any employee or board member for reason of race, 38 
creed, color, marital status, sex, age. national origin 39 
or for joining or not joining and/or assisting the 40 
Association or the Board. 41 

1.5 This recognition shall entitle the Association to 42 
organizational use of staff bulletin poards in the 43 
Library, payroll deduction of membership dues, if 44 
requested, intra-school mail service and the use of 45 
College facilities for meetings, as governed by current 46 
Board policies. 47 
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1.6 Nothing herein shall require any member of the faculty 1 

to be a member of the Association. 2 

1.7 It is recognized that the legal responsibility for the 3. 
College is vested in the Board of Trustees. However, 4 
the Board agrees to participate in good faith negotia- 5 

tions as provided herein. 6 

1. 8 Nothing contained herein shall limit or restrict the 7 
Board's responsibility and authority to amend or adopt 8 

Board Policy as the Board in its discretion deems 9 

necessary, except that no Board policy shall be amended 10 
or adopted where the subject matter of such policy 11 
is the product of specific agreements between the 12 
parties hereto after negotiation and upon inclusion 13 
in this Agreement. Further, nothing contained.herein 14 
shall prevent the Board from executing the legal 15 
responsibilities imposed upon it by law. 

· 

16 

1.9 The faculty shall have made available to them through 17 

the President's Office, a copy of the proposed official 18 

calendar prior to Board adoption. 19 

ARTICLE II 

Procedures 

2.1 Obtaining Objectives: 

20 

21 

22 

A. The process provided for in this Agreement is 23 
dependent upon mutual understanding and coopera- 24 
tion. Representatives of the parties shall meet 25 
at reasonable times and places and negotiate in 26 
good faith to reach agreements on matters defined 27 
as negotiable in this Agreement. 28 

B. The following concepts are inherent in the phrase, 29 
"good faith negotiations": 30 

1. Each group will deal with the chosen· represent- 31 
atives·of the other. 32 

2. Each group will deal with the other honestly 33 
and in a bona-fide effort to reach agreement. 34 

3. Each group will meet at reasonable times and 35 
places in order to· facilitate negotiation. 36 

4. A representative of each group will carry the 37 
necessary authority to make proposals and 38 
counter-proposals, to compromise and to make 39 
agreements subject to final ratification. 40 
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5. Each party to this agreement recognizes that 1 

the making of a proposal does not necessarily 2 

require a counter-proposal from the opposite 3 
party. 4 

C. The Board agrees that it will not knowingly deprive 5 

any faculty member of his rights under the laws of 6 

the State of Illinois or the Constitution of the 7 
State of Illinois or of the Constitution of the 8 
United State$. 9 

2.2 Representation: 10 

A. Members of the negotiating team shall be three (3) 11 

in number for each team unless the number is changed 12 
by mutual consent. Members of the negotiating team 13 
for the Board shall be confined to members of the 14 
Board of Trustees, or regularly employed members 'of 15 

the professional college staff (excluding the . 
16 

President of the College). Members of the negotia- 17 
ting team for the Association shall be confined to 18 

members of the Association. Subject to these limita- 19 
tions, neither party will attempt to exert any 20 

control over the other party's selection of its 21 
representatives. 22 

B. Negotiating sessions shall be closed; however, the .23 
negotiating teams shall have the right to utilize 24 

the services of consultants in the deliberations and 25 
may call upon competent professional and lay repre- 26 

sentatives to consider the matter under discussion 27 

and, with the permission of the other group, to 28 

make suggestions and observations to the participants 29 
assembled. 30 

C. Costs of consultants chosen by .either party shall 31 
be paid by that party. The costs for the mediator, 32 
the fact-finder, or any costs incidental to the 33 
mediation and fact-finding procedures as hereinafter 34 
provided for, shall be shared equally by the Board 35 

and the Association. 36 

2.3 Subject of Negotiations: 37 

A. The Association and the Board agree that negotia- 38 

tions in good faith, will encompass only the follow- 39 
ing items: 40 

1. Negotiating Procedures 

2. Grievance Procedures 

3. Salaries 

41 

42 

43 
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4. Related Economic Conditions of Employ­
ment consisting of: 

(a) Group Insurance 

(b) Sick Leave 

(c) Maternity Leave 

(d) Sabbatical Leave 

(e) Other Leaves 

(f) Retirement 

(g) Work Load 
,.. 

1 
2 

3 

4 

5 

6 

7 

8 

9 

(h) Compensation for Overload 10 

(i) Summer School Contracts and Compensation 11 

(j) Reimbursement for Substitute Teaching 12 

(k) Tenure 13 

(1) Retrenchment Criteria and Procedures 14 

(m) Promotional Policy and Academic Rank 15 

(n) Merit Pay and Overload Pay 16 

(o) Other mutually agreed upon matters 17 

2.4 Directing Requests: 18 

A. Requests from the Association for meetings of the 19 
negotiating teams shall be make in writing directly 20 
to the Chairman of the Board. Requests from the 21 
Board shall be made in writing directly to the 22 
Pre�ident of the Association. Requests shall be 23 
accompanied by an agenda of the items to be consid- 24 
ered. Within ten days of the date of mailing the 25 
request; a mutually convenient time and place for 26 
a meeting shall be established. The meeting shall 27 
take place within fifteen (15) days after the mail- 28 
ing of the request. 29 

B. Additional meetings may be agreed upon by the 30 
negotiating teams to enable them to complete consid- 31 
eration of agenda items. Every effort shall be made. 32 
to schedule meetings so as to avoid conflicts with 33 
college duties of Association representatives or 34 
with the d.uties or responsibilities of the Board's 35 
representatives. 36 
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2.5 Exchange of Information: 1 

A. The Association shall be furnished, on request of 2 
its President or its duly authorized representatives, 3 
all regularly and routinely prepared information 4 
concerning the financial condition of the College, S 

including annual financial audit and tentative 6 
adopted budget. In addition, the Board and Admin- 7 

istration will grant the reasonable requests of the 8 
President or of the duly authorized representatives 9 
of the Association for any other readily available 10 
and pertinent information which may be relevant to 11 
negotiations and/or grievances. Nothing herein · 12 
shall require the central administrative staff to 13 
research and assemble information. The Association 14 
shall furnish copies of pertinent information as 15 

reasonably requested by the Chairman of the Board 16 
or its duly authorized representatives. 17 

ARTICLE III 

Agreement 

18 

19 

3.1 When tentative agreement is reached on all matters 20 
being negotiated, it shall be reduced to writing and 21 
submitted to the Association membership and the full 22 
Board of the college for ratification. It shall be 23 
signed by the Chairman or President and the Secretary 24 
of the respective parties. This Agreement shall be a 25 
part of and incorporated by this reference in the 26 
individual contract or statement of conditions of 27 
service submitted to employees and said individual 28 
contract �hall contain no provisions contrary to the 29 
provisions of this Agreement. The Agreement shall not 30 
discriminate against any member of the negotiating 31 
unit, regardless of membership or non-membership in 32 
the Association. 33 

3.2 Copies of the ratified agreement .shall be available to 34 
all members of the bargaining unit and one-dozen (12) 35 
copies will be delivered to the President of the Faculty 36 
Association. 37 

ARTICLE IV 

Appeal Procedures 

38 

39 

4.1 If agreement is not reached on all items within sixty 40 
(60) calendar 4ays of commencement of negotiations, 41 

either party may declare an impasse has been reached 42 
and call for the selection of a mediator. A written 43 
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request· for mediation by one party shall be considered 1 
a joint request for mediation and the other party shall 2 
join in the request. 3 

4.
·
2 Mediation: 4 

A. A mediator shall be selected within ten (10) calendar 5 
days from the date on which either party declares 6 
in writing to the other that ah impasse exists. If 7 
the parties cannot agree on a mediator, a list of 8 
five mediators shall be secured from the Federal 9 
Mediation and Conciliation Services. Such a list 10 
shall not include a resident of the Community 11. 
College District. Final selection of the mediator 12 
shall be made by the parties who shall strike a 13 

name from the list of five alternately, until one 14 
name remains, and this person shall serve as the 15 
mediator. The party eligible for the first deletion 16 
shall be determined by chance. 17 

B. If the final mediator named is unable to serve, the 18 
last name struck from the list shall be the alter- 19 
nate. 20 

C. The total time for the mediation process shall not 21 
exceed twenty (20) calendar days from the date of 22 
selection of the mediator. The mediator shall meet 23 
with the parties or their representatives, either 24 
jointly or separately, and shall take such other 25 
steps as he may deem appropriate in order to persuade 26 
the parties to resolve their differences and effect 27 
a mutually acceptable agreement, provided that the 28 
mediator shall not make findings of fact or reconunend 29 
terms of settlement without the consent of the 30 
parties. If findings of fact or recommendations are 31 
made, they shall not be made public without the 32 
written consent of both parties. 33 

4.3 Fact Finding: 34 

A. If agreement cannot be reached through deliberations 35 
with a mediator within the prescribed time limits, 36 
a fact-finder shall be secured from the American 37 
Arbitration Association in the same manner as provid- 38 
ed for the selection of a mediator, provided that 39 
the list submitted from the American Arbitration 40 
Association shall not include any person submitted 41 
as a possible mediator. 42 

B. The fact-finder shall, within 10 days after his 43 
selection, meet with the parties or their representa- 44 
tives; or both, either jointly or separately, make 45 
inquiries and investigations, hold hearings, and 46 
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shall take other steps as he deems appropriate. 1 
The Board and Association shall furnish the fact- 2 

· find�r, upon his request, all records, papers, and 3 
information in their possession relating to any 4 
matter under investigation by or in issue before 5 
the fact-finder. 6 

If the dispute is not settled prior thereto, the 7 
fact-finder shall make findings of fact and 8 
recommend terms of settlement, which recommendations 9 
shall be advisory only within 30 days after his · 10 
sel.ection. Any finding- of fact and recommended terms 11 
of settlement shall be submitted in writing to the 12 
parties. 13 

D. Within 10 days after receipt of the written report, 14 
both parties must notify the fact-finder, in writing, 15 
of their decision. If the written report is not 16 
accepted, the reasons for non-acceptance must be 17 
included in the response. If no agreement is reached 18 
within 10 days after receipt of the written report, 19 
the responses will be added to the written report 20 
and copies will be released to the public. 2 1  

ARTICLE V 

No-Strike Clause 

22 

23 

5.1 It is hereby recognized that it is the law of the State 24 
of Illinois that no public employee, any organization of 25 
employees, nor any person acting on behalf of an employee 26 
organization, shall ever at any time engage. in or encour- 27 
age or support any strike·, slow down, or other concerted 28 
refusal to render full and complete services in a 29 
college district. The Association .hereby agrees not to 30 
strike, or engage in, or support or encourage any con- 31 
certed refusal to render full and complete services in 32 
the Community College District or to engage in or 33 
support any activity whatsoever which would disrupt in 34 
any manner the operation of the College during the term 35 
of this Agreement. 36 

ARTICLE VI 

Faculty Personnel Policies 

6.1 'Basis for Personnel Policies: 

37 

38 

39 

A. Establishment of these policies is the legal respon- 40 
sibility of the governing Board of Sauk Valley 41 
College in accordance with provisions H.B. 1710, 42 
74th Illinois General Assembly. 43 
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B. The intent of these personnel policies is to insure 1 

the selection and maintenance of a highly qualified 2 
staff capable of conducting a comprehensive conununity 3 
college program which will warrant national recogni- 4 
tion and meet the following standards: 5 

1. Illinois Connnunity College Board, Manual of 
Policies, Procedures, and Gu:lcieiines. 

6 
7 

2. The regional and national accreditation standards 8 

for higher education in general and for community 9 
colleges in particular. 10 

3. The requirements of such other governing or 11 
regulatory agencies from which the college must 12 
seek approval for programs and/or funds. 13 

6.2 Workload: 1978-79, 1979-80 Academic Years: 14 

A. Workload for the full-time teaching staff for the 15 
1978-79, 1979-80 academic years shall be assigned 16 
by the appropriate Dean in accordance with the needs 17 
of the College. Workloads up through 32 semester 18 
hours without overload compensation may be assigned 19 
for the academic year. Credit hours for workload 20 
will be determined allowing 1 credit hour for each 21 
lecture hour .and . 75 credit hour for each laboratory 22 
hour. Those faculty who have special duties or 23 
responsibilities within the College assigned by 24 
their respective Deans may be given released time 25 
for their workload. Faculty ·members shall maintain 26 
at least five (5) office hours per week per semester. 27 

B. Overload will be determined on the basis of the 28 
assignment for the academic year, i.e., the fall 29 
semester plus the spring semester. Any faculty 30 
member may have the option of accepting or refusing 31 
an overload of more than 1 credit hour. The first 32 
hour of overload shall not.be paid to individuals 33 
generating less than the current credit hour average 34 
of the institution. A written agreement stating 35 
the conditions of the overload must be presented to 36 
the individual faculty member prior to the start of 37 
the overload period. 38 

C. The College will pay a flat $100.00 for each night 39 
on which a class or classes is assigned in excess 40 
of two (2) nights per semester. A Saturday class 41 
will count the same as a night class. 42 

D. Workload for full-time faculty (other than full-time 43 
teaching staff) eligible for membership in the Sauk 44 
Valley College Faculty Association, shall be 1Z. hours 45 
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per week. Any instructional duties assigned will 1 
be on an overload basis, with the exception of 2 
counselors teaching Student Development classes 3 
(e.g., Psychology 100), as part of their 37 hours per 4 

week. Instructional duties for the counseiors shall 5 
be assigned on the basis of two (2) hours released 6 
time for a one (1) semester credit hour course 7 
taught. 8 

E. A community service course is defined, for the 9 
purposes of this contract, to be any course that can- 10 
not be used as a transfer course and cannot be 11 
applied toward any Associate Degree or Certificate 12 
offered by the College. An extension course is 13 
defined to be any course that can be used for 14 
trans fe� purpo,ses or can be applied toward an 15 
Associate Degree or Certificate. Selection and 16 
assignment of faculty members within this program 17 
is the responsibility of the Assistant Dean for 18 
Adult and Continuing Education, based upon consul- 19 
tation with the faculty member's appropriate Dean 20 
of Instruction. Teaching assignments of extension 21 
courses taught in the community s ervice program may 22 
be considered part of the faculty's normal work load. 23 
Full-time faculty members may volunteer to teach 24 
both community service and extension courses. Those 25 
full-time faculty members assigned in the community 26 
service program shall accomplish their instruction 27 
during the regularly scheduled fall and spring 28 
semester. Faculty will be paid for teaching commu- 29 
nity services courses at the same rate as they 30 
would receive for overload . 31 

F ., All faculty shall have academic rank. 32 

ARTICLE VII 

Faculty Tenure Policy 

7.1 Tenure Definition: 

33 

34 

35 

Tenure is hereby defined as the continued contractual 36 
appointment to a professional position of employment at 37 
Sauk Valley College. Tenure as defined in this Agree- 38 
ment, applies to all full-time faculty members who are 39 
eligible for membership in the bargaining unit . Tenure 40 
is not related to a specifi_c position; however, any 41 
faculty member having the status of tenure whose 42 
position is changed must be classified and paid for 43 
his new position at not less than the highest level 44 
of classification commensurate with his academic 45 
credentials and experience. 46 
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7.2 Tenure Schedule: 1 

Faculty members shall initially be appointed for no 2 
longer than one year. Such appointments must be reviewed 3 
annually and eligibility for tenure will be based upon 4 
completion of 3 years of full-time professional service 5 
at Sauk Valley College. Service started prior to January 6 
1 will count as a full year. Service started subsequent 7 
to January 1 will not count toward tenure. Tenure is 8 
effective with the beginning of the academic year follow- 9 
ing approval by the Board of Trustees. Prior to tenure, 10 
if the employee is not to be re-employed at the end of 11 
his contract, he shall be given written notice from the 12 
President of the Board's decision not to re-employ him, 13 
not later than March 15 of the contract year. If a 14 
faculty member is a temporary or term employee and is 15 
offered an appointment for the c6ming academic year, 16 
he/she must notify the college of his/her intentioris to 17 
accept or to reject the offer not later than April 1, or 18 
within fourteen (14) days of his/her receiving the offer, 19 
whichever is later. A tenured faculty member planning 20 
to resign his/her position shall notify the college of 21 
his/.her intentions at the earliest possible date, prefer- 22 
ably no later than May 31. 23 

7.3 Approval Procedure: 24 

Tenure will be granted upon recommendation of the Presi- 25 
dent of the College with specific Board approval required 26 
in each individual case. A maximum of one additional 27 
probationary year may be approved by the President upon 28 
recommendation of the appropriate Dean. Additional 29 
probationary years may be approved by the President upon 30 
reconnnendation of the appropriate Dean. Such additional 31 
probationary years must be based upon the need for the 32 
faculty member to complete additional credential require- 33 
ments related to his/her specific job function, and shall 34 
not relate to competency in the classroom. In such cases, 35 
the President shall notify the Board and the individual 36 

·concerned in writing of the specific reasons for the 37 
additional year of probation, as well as the requirements 38 
to be fulfilled during that year. 39 

7.4 Dismissal for Cause: 40 

Any one of the following shall be considered adequate 41 
cause for suspension and possible termination of tenured 42 
staff: 43 

A. Inadequate performance of duties 

B. Willful and continuous neglect of duties 

C. Unprofessional conduct 

44 

45 

46 
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D. Violation of official college policies 

E. Moral turpitude 

F. Unjustifiable insubordination 

G. Physical or mental incapacity 
• 

7�5 Other Reasons for Termination: 

A. 

B. 

Age: Tenure shall expire automatically and without 
notice upon completion of the contract year in 
which the 65th birthday of a tenured staff member 
occurs. Employment after 65, if any, shall be·on 
either a temporary or an annual contract basis. 

Budget or Program Retrenchment: The services of any 
member of the faculty may be terminated in the event 
of the need for financial or program retrenchment. 
Notification of termination shall be given as soon 
as the need for retrenchment is apparent, but in any 
case, not later than February 1 of the contract year. 
Such termination shall be made at the close of the 
contract year. The college will reimburse the 
individual for expenses incurred to locate and move 
to a new position up to a sum of $250.00 upon presen­
tation of appropriate vouchers to the Dean of Busi­
ness Services. Positions which have been vacated 
on such grounds shall not be filled within two years. 
If the position is to be refilled within two years, 
it must first be offered to the retrenched person 
if even only on a part-time basis. The retrenched 
employee must notify the college of his. intent to 
accept the position within 14 calendar days after 
the receipt of offer. Members of the department in 
which the retrenchment is being considered shall be 
consulted in a department meeting held prior to any 
Board action on the retrenchment. The opinions of 
the department must be filed within 14 days after 
the said meeting with the President who in turn will 
forward them to the Board prior to any Board action 
on the matter. 

· 

1 

2 

3 

4 

5 

6 
7 
8 
9 

10 

11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
.22 
23 
24 
25 
26 
27 
28 
29 
30 
31 

. 32 
33 
34 
35 
36 

7.6 In the event. that staff retrenchment is indicated by the 37 
Board, to the maximum extent possible, except where 38 
program continuation comes under jeopardy, seniority 39 
shall be given the greatest weight in all matters involv- 40 
ing a reduction in force. In addition to seniority in 41 
the subject area involved, the Board shall judge the 42 
employees affected on the basis of demonstrated instruc- 43 
tional proficiency (including evaluation procedures), 44 
and educational training and background. Where these 45 
other factors are relatively equal, seniority shall 46 
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prevail. Employees affected shall be given at least 1 
five (5) school days advance notice before the Board 2 
acts on administrative recommendations on the above. 3 

ARTICLE VIII 

Academic Freedom 

4 

5 

8.1 . It is the policy of Sauk Valley College to maintain 6 
and encourage an atmosphere of freedom in teaching 7 
commensurate with the responsibility which each instruc- 8 
tor must assume. The College believes that creative 9 
scholarship can thrive only in an atmosphere where 10 
there is freedom for examination of ideas. Such free- 11 
dom includes the right to investigate probl ems , and to 12 
evaluate and question accepted theories. It carries 13 
with it the responsibility to offer alternative solu- 14 
tions in an unbiased 'manner and to develop in students 15 
the habit of independent investigation. 16 

8. 2 . The protection of the prerogatives of academic free- 17 
<lorn requires a conscientious, responsible staff. 18 
Specifically, each faculty member should uphold the 19 
dignity of the College in all his activities; set for 20 
his students an example of integrity , tolerance and 21 
decency; and maintain high standards of scholarship 22 
and personal conduct. 23 

ARTICLE IX 

Criteria for Placement and Promotion 
of Professional-staff 

24 

25 
26 

9.1 Specific Minimum Requirements for Placement of Instruc- 27 
tional Staff: 28 

A. The instructional staff is classified. into five 29 
groups: 30 

1. Assistant Instructor 

2. Instructor 

3. Assistant Professor 

4. Associate Professor 

5. Professor 

31 

32 

33 

34 

35 

9.2 Initial appointments are made in accordance with the 36 
following guides for employment at the various ranks. 37 
Appointments are made on an individual basis and depend 38 
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upon personal qualifications as well as education and 1 

experience. One year of credit is given for each two 2 
years of clinical and work experience in determining 3 
placement on the schedule. 4 

A. Assistant Instructor: A certificate or diploma from 5 

a vocational, technical or other training school in 6 
the field of specialization. Program of preparation 7 

should be the equivalent of tw� years of post high 8 

school education. · This rank may also be assigned 9 
to an appointee who holds a bachelor's degree and is 10 
working toward a master's degree in the field of 11 
teaching specialization or a master's degree with a 12 
graduate major in the teaching subject field. 13 

B. Instructor: A master's degree in the field of 14 

specialization, or a master's degree with a graduate 15 
major in th e teaching subject field. In those 16 
fields in which a graduate degree is not available, 17 
the following alternatives may be considered: 18 

1. A bachelor's degree and 30 semester hours of 19 

graduate credit, or; 20 

2. A total of 150 semester hours of college credit. 21 

In all cases, the preparation should include the 22 

equivalent of an undergraduate major and appropriate 23 
graduate courses in the field of specialization. 24 

C. Assistant Professor: A master's degree in the field 25 
of specialization or a master's degree with a grad- 26 

uate major in the subject field and four years of 27 
professional experience; or a doctorate degree in 28 

the field of specialization and less than four years 29 

of professional experience. In those fields in 30 
which a graduate degree is not available, the follow- 31 

ing alternatives may be considered: 32 

1. A bachelor's degree and 30 semester hours of 33 
graduate credit, or; 34 

2. A total of 150 semester hours of college credit. 35 

In all cases, the preparation should include the 36 
equivalent of an undergraduate major and appropriate 37 
graduate courses in the field of specialization. 38 

D. Associate Professor: A maste�'s degree in the field 39 

of specialization or a master's degree with a grad- 40 

uate major in the teaching subject field and 30 hours 41 
of approved graduate credit, and eight years of pro- 42 

fessional experience, at least two of which shall be 43 
successful college teachi�g, or--a-doctor's degree in 44 
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the field of specialization, and six years of 1 
professional experience, at least two of which shall 2 
be successful college teaching. 

�-

3 

In those fields in which a graduate degree is not 4 
available, the following alternatives may be consid- 5 

ered: 6 

1. A bachelor's degree and 60 semester hours of 7 
graduate credit, or; 8 

2. A total of 180 semester hours of college credit. 9 

In all cases, preparation should include the equiv- 10 
aient of an undergraduate major and appropriate 11 
graduate courses in the field of specialization. 12 

E. Professor: A doctor's degree in the field of spec- 13 
ialization, or a master's degree in the field of 14 
specialization or a master's degree with a graduate 15 
major in the teaching subject field, and 60 hours 16 
of approved graduate credit. Ten years-of experi- 17 
ence, at least five of which shall be successful 18 
college teachin�In those fields in which a 19 

·graduate degree is not available, the following 20 
alternatives may be considered: 21 

1. A bachelor's degree and 80 semester hours of 22 
graduate credit, or; 23 

2. A total of 200 semester hours of college credit. 24 

In �11 �ases, preparation should include the equiv- 25 
aient of an undergraduate major and appropriate 26 
graduate courses in the field of specialization. 27 

9.3 General Requirements for Promotion of Faculty 28 

A.' The following general qualifications will be consid- 29 
ered in the promotion of faculty. All seven promo- 30 
tional criteria will be considered in the evaluation 31 
of a faculty member when he or she is considered by 32 
the Dean for promotion. 33 

1. Mastery of subject matter 34 

2. Demonstrated teaching capability 35 

3. Interest in students as individuals 36 

4. Understanding of the comprehensive connnunity 37 
college program 38 

5. Potential for continued professional growth 39 
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6. Meritorious service 

7. Number of.years in pre.sent· rank 

1 

2 

The specific minimum requirements for selection of 3 

instructional staff as set forth in Section 9.l of this 4 

Article are minimum requirements for promotion and shall 5 
be considered with the general requirements set forth 6 

··in this paragraph for promotion of faculty members. 7 

For good cause shown, faculty members with non-academic 8 

backgrounds and·qualifications may be promoted to and 9 

including the rank of instructor without regard for 10 

the specific minimum requirements for promotion. 1 1  

9.4 Credit hours used for promotional purposes shall be 12 

accumulated based upon the following criteria: 13 

A. Undergraduate and graduate credits from an establish- 14 
ed institution of higher education. 15 

1. Such course work shall be approved by the appro- 16 

priate Dean of Instruction prior to enrollment 17 
in the class. 18 

2. Such course credits shall meet with the Dean's 19 
approval as being related to the faculty member's 20 
actual or intended employment at Sauk Valley 21 

College, and toward improvement o f  his/her 22 

instructional capacity. . 

23 

B. Credit shall be granted for non-credit seminars, 24 

symposiums and workshops on the ratio of 1 credit 25 

equal to 15 hours of �ctual contact experience. 26 

1. Such instruction shall be approved by the appro- 27 
priate Dean of Instruction prior to enrollment. 28 

2. Such credit shall be granted by the Dean as being 29 
related to the faculty member's actual or intended 30 
employment at Sauk Valley College, and toward 31 

improvement of his/her employment capacity. 32 

C. Any future professional or occupati9nal activity 33 

applicable to the instructional assignment may, 34 

upon prior approval, be granted creditable hours 35 

toward rank or experience advancement. 36 

9.5 Promotion of faculty may be made by the Board of Trustees 37 
upon the recommendation of the appropriate Dean and the 38 

President of the College and is in the sole discretion 39 
of the said Board of Trustees. The acquisition of grad- 40 
uate credit hours and necessary experience ·to meet 41 

specific minimum requirements for the selection of 42 

instructional staff is only one criterion to determine 43 

eligibility for promotion. 44 
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ARTICLE X 

Types of Appointm� 

10.1 Appointment to the faculty shall be in one of three 
categories: temporary·, term, or continuing. 

1 
2 

A. A temporart appointment shall be an appointment for 
an unspeci ied period and may be terminated at any 
time. Temporary appointments ordinarily are for 
part-time service, voluntary service, or for periods 
of less than one year. 

3 
4 
5 
6 
7 

B. A term appointment shall be an appointment for a 8 
specified period of time, normally for one year. 9 
Such an appointment shall automatically expire 10 
at the end of the agreed term unless terminated 11 
earlier in accordance with subsequent provisions of 12 
these policies. 13 

C. A continuing appointment shall be a tenured appoint- 14 
ment and shall continue indefinitely unless termi- 15 
'nated in accordance with subsequent provisions of 16 
these policies. It shall not be affected by change ·17 
in rank. 18 

ARTICLE XI 

Evaluation Policies 

19 

20 

11.1 In order to ensure quality education and management 21 
accountability, the evaluation of a faculty member's 22 
performance is the responsibility of the appropriate 23 
Dean or other supervisor who is responsible to the 24 
President for the preparation of reconunendations regard- 25 
ing the status of staff under his or her supervision. 26 
Evaluation will be rela.ted to duties and responsibilities 27 
as stated in the Faculty Handbook. 28 

ARTICLE XII 

Evaluation Procedures 

29 

30 

12.1 The evaluation of a faculty member's performance will 31. 

include: 32 

A. Classroom Observation of said faculty member and 33 
collection of data related to the faculty member 34 

and his/her performance. 35 

1. Classroom Teaching -
Class Visitations, Student Evaluations 

36 
37 
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2. Professional Growth -
Self-Evaluation and Developmental Plans 

3. Academic Growth -
Self-Evaluation and Written Statements by 
other College Administrators 

4. College Service -
Self-Evaluation and Written Statements by 
other College Administrators 

1 
2 

3 
4 

5 

6 
7 

8 

B. An annual evaluation session between the faculty 9 

inemb.er and his/her appropriate Supervisor, resulting 10 
in a written reconunendation presented to the faculty 11 
member for his or her review and comment. The 12 
faculty member may submit a written response to his 13 
evaluation which will be included in his/her person- 14 

nel file. 15 

C. An annual recommendation to the President of the 16 

College regarding the faculty member, from his/her 17 
supervisor. 18 

12.2 The administration retains the right to develop and 
change forms used in the evaluation process. Forms to 
used wili be distributed to the faculty at the begin­
ning of each year. 

13.1 Annual Review 

ARTICLE XIII 

Change in Status 

A. There will be an annual review of the performance 
and status of each.member of the faculty holding 
a term or·continuing appointment. This shall 
include a conference between the staff member and 
the appropriate Dean or othe� immediate supervisor 
to be followed by recommendations to the P�esident. 
These recommendations shall be based on the docu­
mented evaluation data. compiled in accordance with 
approved procedures for faculty evaluation. 

13.2 Results of Review 

A. The following actions may be taken as a result of 
the annual review: 

1. Retention with normal salary increment 

2. Retention with extra salary increment(s) 

'19 
be 20 

21 

22 

23 

24 

25 

26 
27 
28 
29 
30 
31 
32 
33 
34 

35 

36 
37 

38 

39 
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3. Promotion to higher rank 1 

4. Termination of service 2 

5. Granting of continuing appointment (term appoin- 3 
tees only) 4 

6. Retention without salary increment 5 

7. Additional education required 6 

13. 3 If the President recommends 1, 2, or 3 above, and if the. 7 
Board's disposition of the recommendation is contrary to 8 
such recommendation, the staff member in question shall 9 
be given written notice of the Board's final decision 10 
concerning the President's recommendation and tlie reason 11 
for that decision within two weeks following the next 12 
regular Board meeting. 13 

13.4 Additional education or training may be required of a 14 
faculty member by his or her Dean. Such a requirement 15 
shall be based upon the Dean's evaluation of the educa- 16 
tional needs of the College and of the faculty member's 17 
department. It shall take into consideration the faculty 18 
member's academic qualifications, experience, and the 19 
faculty member's ability to perform the services needed 20 
by the College� The additional education or training 21 
to be required shall be made a part o'f the annual review 22 
of the performance and status of the faculty member. 23 
Activities completed in compliance with this article 24 
shall be granted creditable hours toward rank or experi- 25 
ence advancement in accordance with the criteria estab- 26 
lished in Article IX. 27 

13.5 The faculty member shall be given released time with pay 28 
from a full 32-hour teaching, or normal work load for 29 
those employed on a 37-hour basis, load equal to the 30 
number of equated credit hours approved by the Dean and 31 
taken by the faculty member as a result of the Dean's 32 
recommendation. 33 

13.6 Any requirement for additional education or training 34 
shall be reviewed by the faculty member's department, 35 
and a copy of the proposed requirement shall be submit- 36 
ted by the Dean to the appropriate immediate supervisor. 37 
The department shall make a written report to the Dean 38 
either concurring in the requirement or indicating the 39 
specific reasons why it is felt the requirement should 40 
not be enforced. If the department fails to submit 41 
its report to the Dean within thirty (30) days after 42 
receipt of a copy of the Dean's requirement, the right 43 
to review the requirement and make· a recommendation 44 
thereon shall be deemed to have been waived. 45· 



-20-

13.7 The reasonableness of the Dean's decision to require 1 

additional education or training and its implementation 2 
may be the subject of a grievance. Any grievance as 3 
to the reasonableness of a Dean's requirement must be 4 
filed within ninety (90) days after receipt of notice of 5 
the requirement by the faculty member. Failure to file 6 
within said period shall constitute a waiver of the right 7 
to grieve the matter. Any such grievance shall start 8 
with the Board of Trustees Grievance Hearing Committee 9 
at Step 3. A review of the Grievance Hearing Committee, 10 
or an Arbitrator if a grievance is carried to arbitra- 11 
tion, shall be limited to the reasonableness of the 12 
Dean's requirement and its implementation, taking into 13 
consideration the educational needs of the College and 14 
of the faculty member's department, the faculty member's 15 
academic qualifications, experience, and his or her 16 
ability to perform the services required by the College. 17 
If it is determ�ned that the requirement is unreasonable 18 
it shall be waived and any salary increment withheld as 19 
a result of the faculty member's failure to agree to 20 
perform the requirement, shall be paid to the faculty 21 
member. 22 

13.8 The final decision with reference to the implementation 23 
of a plan for additional education or training for a 24 
faculty member shall rest with the appropriate Dean. 25 

13.9 A Dean's recommendation for retention with normal salary 26 
increment may be conditioned upon the implementation of 27 
the plan for the required additional education or train- 28 
ing and if a faculty member refuses to implement the 29 
required plan or indicates an unwillingness to do so, 30 
the Dean may recommend option 6. When option 6 is 31 
exercised for the second �ime for a tenured staff 32 
member, such staff member shall have the right to demand 33 
that either dismissal proceedings will be initiated or 34 
that he will thereafter receive his normal increment. 35 

13.10 Notification 36 

A. The appropriate Dean or other immediate Supervisor 37 
shall notify each staff member of the recormnendation 38 
that is being made as a result of the annua� review. 39 
For a term ap?ointee this shall be accomplished by 40 
February 15 and for a continuing appointee, January..!.: 41 
(Note Article VII, Section 7.2 on Tenure for notifi- 42 
cation procedure on the granting of continuiµg 43 
appointment). The staff member may then request a 44 
meeting with the President, the appropriate Dean, 45 
or other immediate Supervisor, to show cause for 46 

.... any inequity in the recommendation. He may invite 47 
up to two observers of his choice to attend the 48 
meeting. .In any case, within two weeks of the above 49 
dates, the staff member will be given written notice 50 
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by the President of his decision regarding the 1 
recorrunendation. If the recommendation is for option 2 
4, 6, or 7 of Article 13.2, A., the staff member may 3 
request the Board of Trustees to review his case. 4, 
Such a request must be made within 10 days after the 5 
staff member has received written notification of 6 
the President's recommendation. The staff member may 7 
enlist the assistance of the Association in presenting 8 
his case to the Board. 9 

13.11 The Board shall act on all annual review recommendations 10 

14.1 

not later than March 1 for continuing employees and 11 
April 15 for term employees. 12 

ARTICLE XIV 

Termination: Term Appointments 

Prior to Completion of Agreed Term: 

13 

14 

15 

If a term appointment is to be terminated p7ior to . 16 
completion of agre�d term, cause shall be given and 17 
procedures will be identical with the provisions for 18 
termination of continuing appointments as in Article XV 19 
Termination: Continuing Appointments. 20 

ARTICLE XV 

Termination: Continuing Appointments 

21 

22 

15.1 Termination for Cause: The services of a faculty member 23 
with a continuing appointment may be terminated for 24 
any of the causes set forth in Article VII, Section 7.4 25 
and 7.5, the termination to be in accordance with the 26 
following procedures: 

· 
27 

A. When the President receives a recommendation for 28 
termination, or other information or complaint 29 
against a tenured member of the faculty· containing 30 
allegations which, if true, might serve as a cause 31 
for termination and he deems such information to be 32 
substantial, he shall make this information available 33 
to and shall discuss it with the individual concerned 34 
and shall make such investigation as he considers 35 
appropriate, including the review of any written 36 
documentation which may be available to him. · 37 

B. If the President decides to recommend termination to 38 
the Board, the individual concerned shall be formally 39 
notified at least 7 days prior to the President's 40 
recommendation to the Board, and shall be given the 41 
opportunity to be present at the time the recommenda- 42 
tion is made to the Board and to request a public or 43 
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private hearing on the recommendation. If the Board 1 
accepts the President's recommendation, then the 2 
individual and/or the Association may appeal the 3 
Board's decision by filing a written notice of appeal, 4 
setting forth the basis for the appeal. The notice 5 
shall be filed with the Chairman of the Board within 6 
7 days after the individual has been notified of the 7 
Board's action on the President's recommendation. 8 
The appeal shall then be presehted at the first 9 
regular Board meeting following receipt of the 10 
notice of appeal, provided a meeting is scheduled 11 
within two weeks, otherwise a special meeting shall 12 
be called. The Board shall have the option of 13 
considering the appeal in an executive session. The 14 
individual and/or Association shall have the option 15 
of requesting a formal hearing before the Board or 16 
presenting the case through written briefs. No later 17 
than one week after the conclusion of the hearing, 18 
the Board of Trustees shall render its decision in 19 
writing to the Association and the individual 20 
involved. If the Board's decision is unacceptable, 21 
the matter may be submitted to arbitration as provid- 22 
ed in Step 4 of Article 17.4 - Professional Grievance 23 
Procedure. The decision of the arbitrator will be 24 
accepted as final, and in lieu of any other remedy, 25 
by the Board, the Association and the individual 26 
member or members of the Association affected thereby.27 

ARTICLE XVI 

Cancellation of Classes and/or Duties 

28 

29 

16.1 If the President (or his representative, if the President 30 
is absent from the campus), receives a recommendation or 31 
other information regarding a member of the faculty con- 32 
taining allegations which, if true, might serve as a 33 
cause for termination and he deems such information to 34 
be substantial, and if, in the opinion of the President 35 
or his representative, immediate harm to the faculty 36 
member, the College or to others may result from his 37 
continued presence or acts, the President, or his repre- 38 
sentative, shall have the right to immediately cancel 39 
the classes and/or duties of that faculty member·· and to 40 
cause him to absent himself from the classroom or the 41 
ca mpus. In the event of such action, the faculty member 42 
shall have the opportunity of following the Professional 43 
Grievance Procedure starting at Step 3, by notification 44 
to the Chairman of the Board within 7-days after such 45 
action by the President or his legal representative. 46 
If the matter proceeds to Step 4 of the Professional 47 
Grievance Procedure, the decision of the arbitrator will 48 

· be accepted as final and in lieu of any other remedy by 49 
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the Board, the Association, and the individual member 1 

or members of the Association affected. It is understood 2 

that such cancellation of classes or duties will cause 3 

no loss of pay or benefits to the faculty member prior 4 

to a decision being rendered by the Board of Trustees 5 

Grievance Hearing Committees. 6 

ARTICLE XVII 

Professional Grievance Procedure 

7 

8 

17.1 WHEREAS, the establishment and maintenance of a harmo- 9 

nious cooperative relationship between the College and 10 

the professional instructional staff is essential to 11 

the operation of the College, it. is the purpose of this 12 

procedure to secure, at the lowest possible administra- 13 

-tive level, equitable solutions to alleged grievances 14 
free from coercion, interference, restraint, discrimina- 15 

tion or reprisal, and by which the College and the staff 16 

are afforded adequate ooportunity to dispose of their 17 

differences withoµt the necessity of time-consuming and 18 

costly procedures before administration agencies or in 19 

the courts. 20 

17.2 Definitions: 21 

A. A "grievance" shall mean a claim that there has been 22 

an alleged violation, misinterpretation or misappli- 23 

cation of a provision of this Agreement or of any 24 

established written College policy as such policy 25 

pertains to wages, hours, and terms and conditions 26 

of employment. 27 

B. A "grievant" shall be any party to this Agreement or .28 

any member of the full-time professional instruc- 29 

tional staff who shall submit a grievance. 30 

C. Association representative or grievance connnittee 31 

means a member or members of the Association's 32 

grievance connnittee, which is composed of seven 33 

members from the local Association appointed in 34 

accordance with the by-laws of the Associatipn.. 35 

D. Time limits: All time limits refer to calendar days. 36 

17.3 General Conditions: 37 

A. The Board acknowledges the right of the Association's 38 

grievance connnittee to participate in the processing 39 
of a grievance at any level if the grievant so 40 

desires, and that no grievant be required to discuss 41 

any grievance if a grievance connnittee member is not 42 

present. 43 
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B. At least one member, and not more than three members, 1 
of the grievance committee, in addition to the 2 
grievant, shall be present for any meeting, hearing, 3 
app�als or other proceedings relating to a grievance 4 
which has been formally presented, provided it is 5 

the wish of the grievant. Nothing contained herein 6 
shall be construed as limiting the right of any 7 

grievant to have a grievance adjusted without the 8 
intervention of the Association, provided that if 9 
the grievance has been formally filed with the 10 

Association, the Association shall be notified of 11 
the final settlement. 12 

C. The parties acknowledge that it is usually most 13 
desirable for a grievant and his immediately involved 14 
supervisor to resolve problems through free and 15 
informal communications. When requested by a 16 
grievant, the grievance committee may intervene to 17 
assist in this procedure. However, should such 18 
informal processes fail to satisfy the grievant, 19 
then a grievance may be processed in accordance with 20 
the· following procedure. 21 

D. If a grievance is to be processed in accordance with 22 
Article 17.4, Procedures, the grievant shall initiate 23 
step one within 90 days from the date of the event 24 
giving rise to the grievance. The failure of the 25 
Administrator or the Board to give a decision within 26 
the time limits stated shall permit the grievant to 27 
proceed to the next step. The failure of a grievant, 28 
or the Association, to take action in accordance 29 

with this Agreement within the prescribed time limits 30 
shall act as a bar to any further appeal. 31 

E. The number of days indicated at each level shall be 32 
considered maximum, and every effort shall be made 33 
to expedite the process. The time limits may be 34 
extended by mutual consent. 35 

F. All decisions shall be rendered in writing to the 36 
grievant and the Association at each step of the 37 
grievance procedure setting forth the findings of 38 

fact, conclusions and supporting reasons. 39 

G. Either varty shall have the right to be represented 40 
by representatives of his choice (not to exceed three 41 
in number) at any level above step one. 42 

H. Either party shall have the right at all stages of 43 
a grievance proceeding to confront and cross-examine 44 
all witnesses called against him to testify and to 45 
call witnesses on his own behalf. There shall be no 46 
limita�ions on the presentation of competent evidence 47 
on either �ide in the hearing before the Board of 48 
Trustees Grievance Hearing Corrnnittee. 49 
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I. Hearings and conferences under this procedure shall 1 
be conducted at a time and place which will afford. 2 

a fair and reasonable opportunity for all persons, 3 
including witnesses entitled to be present, to attend, 4 
and will be held, in-so-far as possible, at other 5 
than College hours or during non-teaching time of 6 

personnel involved. When such hearings and confer- 7 
ences are held, at the option of the Administration, 8 
during College hours, all employees whose presence 9 

is required shall be excused, with pay, for that 10 
purpose. 11 

J. No reprisals of any kind shall be taken against any 12 
staff member for participating in any grievance 13 
proceeding. If any staff member for whom a grievance 14 

is filed, processed or sustained, shall be found to 15 
have been unjustly charged, and if suspension is 16 
involved, he shall be restored to his former position. 17 

K. All documents, communications and records dealing 18 
with the grievance shall be filed separately from 19 
the personnel files of the participants. An indivi- 20 
'dual' s grievance file shall be open to him upon 21 
request. ·22 

L. It is agreed that the grievant shall be furnished 23 
with copies of any written information in the 24 
possession of the Board and/or the Administration 25 
necessary for the processing of.any grievance or 26 
complaint. 27 

M. A grievance may be withdrawn at any level without 28 
establishing a precedent. 29 

N. All communications} notices or decisions required 30 
may be personally delivered to the party or parties 31 
e�titled thereto or may be mailed to them by certi- 32 
fied or registered mail to their last address as 33 
shown on the College records. Delivery shall be 34 
deemed to have been made when the document is 35 
deposited in a United States mail box. All communi- 36 
cations, notices, or decisions for the Association 37 
or the Board shall be delivered or mailed to the 38 
respective President. 39 

17.4 Procedures: 40 

All grievances accepted by the Association shall be 41 
presented and adjusted in the following manner: 42 

Step #1. The Association shall present the grievance 43 
immediately in writing, setting forth the particular 44 
provision or provisions of the Agreement or policy -45 
involved, to the supervisor who will arrange for a 46 
meeting to take place within 14 days after receipt of 47 
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the grievance. The grievant, the Association's represen- 1 
tatives, and the involved supervisor shall be present for 2 
the meeting. The supervisor must then submit his decision 3 
in writing within 14 days after such meeting. 4 

Step fl1.. If the grievance is not resolved by Step #1, 5 

then the Association shall file a written appeal with 6 
the appropriate Dean or his official designee within 14 7 
days after receipt of the Step #1 decision or within 14 8 
days after the Step #1 meeting, whichever is the later, 9 
setting forth the basis for the appeal. The appropriate 10 
Dean shall arrange for a hearing with the grievant and 11 
the representatives of the Association's grievance 12 

committee to take place within 14 days of his receipt of 13 
the notice of appeal. Upon conclusion of the hearing, 14 
the appropriate Dean shall have 14 days in which to 15 

provide his written decision to the grievant and Associ- 16 
ation. 

Step #3. If the Association is not satisfied with the 17 
disposition of the grievance by the Dean, the grievance 18 
shall be transmitted to the Board of Trustees Grievance 19 
Hearing Committee. Such committee shall be composed of 20 
two board members, the President and one Dean not previ- 21 

ously involved in Step #2. A written Notice of Appeal, 22 
setting forth the basis for the appeal, shall be filed 23 
with the President within 14 days after receipt of the 24 
Dean's decision, or within 14 days after the hearing. 25 
The Hearing Committee of the Board shall meet within 14 26 
days of the written appeal to the Committee, transmitted 27 
to the President. The grievance, together with. a record 28 
of the prior proceedings, shall be present�d to the 29 
Committee of the Board. The Committee shall have the 30 
options of considering the appeal in an open or closed 31 
hearing session. No later than 14 days after the conclu- 32 
sion of the hearing, the Committee shall render its 33 
decision in writing to the Association and the grievant. 34 

Step #4. If the Association is not satisfied with the 35 
decision of the Board Committee, or if no decision has 36 
been made within the period provided in Step #3, the 37 
Association may submit the grievance to arbitration 38 
before an impartial arbitrator. The Association must 39 
declare in writing to the Board of Trustees Hearing 40 
Committee that such arbitration is desired. Such 41 
declaration must be made to the Board of Trustees Hear- 42 
ing Committee within 14- days after the Association has 43 
received the decision of the Board of Trustees Hearing 44 
Committee on their appeal to them. If the parties can- 45 
not agree on an arbitrator, a list of five or more 46 
arbitrators shall be secured from the American Arbitra- 47 
tion Association. The Arbitrator shall be selected 48 
within 14 days of· the receipt of the list of arbitrators 49 
from AAA . Such a list shall not include a resident of 50 
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the Community College District. Final selection of the 1 
arbitrator shall be made by the parties who shall strike 2 
a name from the list of five alternately until one name 3 
remains, and this person shall serve as arbitrator. The 4 
party eligible for the first deletion shall be determined 5 
by chance. The Administration and the Association'shall 6 
not be permitted to present in such arbitration proceed- 7 
ings any evidence not prE:'viously disclosed to the other 8 
party at the Board of Trustees Connnittee Hearing. The 9 
arbitrator shall have no power to alter, add to, or sub- 10 
tract from the terms of the Agreement. Both parties 11 
agree to be bound by the award of the arbitrator. The 12 
fees and expenses of the arbitrator shall be shared 13 
equally by the parties. Should only one party request 14 
a transcript of the proceedings, then that party shall 15 
bear the full costs of that transcript. Should both 16 
parties order a transcript, then the cost of the two 17 
transcripts shall be divided equally between the parties. 18 

ARTICLE XVIII 

Resignation }?y Advance Notice 

19 

20 

18.1 If a Faculty member is contemplating resignation, it 21 
should be discussed with his/her inunediate supervisor 22 
at the earliest possible time. Normally a resignation 23 
will not be accepted after July l, except in extreme 24 
cases, and then subject to the availability of a 25 
replacement satisfactory to the President. In any case, 26 
the mutual interest of the College and the individual 27 
will be considered. 28 

ARTICLE XIX 

Leaves of Absence 

19.l Sick Leave and Personal Leave: 

29 

30 

31 

A. Sick leave shall accrue to afl full-time faculty at 32 
the rate of 15 days the first year and 10 days per 33 
year thereafter. Sick leave for the full contract 34 
year shall accrue as of the first duty day of employ- 35 
ment and shall terminate as of the last duty day of 36 
employment. Sick leave for those on twelve-month 37 
contract shall accrue at the rate of 17 days the 38 
first year and .12 days per year thereafter. 39 

B. Sick leave shall be .credited to each employee at the 40 
beginning of each contract year so that the accumu- 41 
lated unused sick leave from prior periods plus the 42 
credit for the current year will be the total amount 43 
of sick leave benefits available to that employee 44 
through the end of the fiscal year (June 30). 45 
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C. This procedure has the effect of crediting the 1 
employee with a sick leave advance which must be 2 
repaid to the College through full-time employment 3 
during the contract year. Should service terminate 4 
after this banked credit has been used by the employee,5 
the unearned portion of the sick leave used will be 6 
considered as a debt to be repaid to the College by 7 
deduction from the final salary payment. 8 

D. Sick leave may be accumulated without limit. Sick 9 
leave will be deemed to be the result of the personal 10 
sickness or. injury of the employee involved. The 11 
employee may use up to 10 days of his sick leave in 12 
any one contract year for sickness in the immediate 13 
family which creates the necessity for the employee 14 
to remain away from the place of 'employment, or for 15 
personal bereavement related to a member of the 16 
im..�ediate family. 17 

E. Sick leave without salary may be granted to members 18 
of the faculty subject to the discretion of the 19 
Board of Trustees. During any such leave, the admin- 20 
'istrator shall make appropriate arrangements for 21 
carrying on the activities of the affected area with 22 

due regard to the work load of other members of that 23 
area. 24 

F. The immediate supervisor or appropriate Dean shall 25 
submit a report to the Business Office of the number 26 
of days sick leave taken. The report shall be on 27 
forms supplied by the Business Office. A person 28 
may only be charged for sick days when he/she would 29 
normally be working. The Board reserves the right 30 
to require a Physician's Certificate that the individ-31 
ual is incapacitated from performing his or her usual 32 
or ordinary duties for any sick leave taken. 33 

G. If a person is sick, he shall notify his immediate 34 
Supervisor or his appropriate Dean at the earliest 35 
possible time; but not later than two hours prior to 36 
the time his duties are to begin. 37 

H. Each member of the faculty may take three days 38 
annually for personal leave. Any days so taken will 39 
be charged against the sick leave credit of the 40 
individual. If personal leave is to be used, such 41 

notice shall be given by the faculty member not 42 

later than 24 hours before duties are to begin. The 43 
faculty member shall state, in writing, his efforts 44 
to arrange coverage for the classes occurring during 45 
the period of personal leave. Such statement shall 46 
be submitted with a notice given of his intention to 47 
use personal leave. In emergency situations. the fore- 48 
going notice requirements may be waived. No permis- 49 
sion is required to take personal leave. . 50 
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I. No compensation shall be paid for sick leave accrued 1 

unless the individual is sick and Ineapacitated from 2 
performing his or her usual and ordinary duties or 3 
personal leave taken as in Paragraph H. 4 

J. Upon termination of service, any accrued but unused 5 
sick leave shall be cancelled. 6 

19.2 Maternity Leave: 7 
" 

The Board recognizes two categories into which leaves 8 
relating to pregnancy may fall. First, a leave of absence 9 

for maternity purposes. Second, a disability leave for 10 
the Faculty member who is absent from work due to illness 11 

or disability relating to pregnancy, complications in 12 
. connection with said condition and childbirth. 13 

A. Leave of Absence for Expected Maternity: 14 

1. As soon as pregnancy is known, or no later than 15 
the end of the fourth month of pregnancy, the 16 
Faculty member shall report her condition to 17 
her immediate Supervisor in writing, together 18 
with a doctor's certificate indicating the 19 
expected due date and the fact that the employee 20 
is in good health and able to continue work. 21 
The Faculty member shall be entitled, upon 22 
request, to a maternity leave to begin at .any 23 
time between the commencement of her pregnancy 24 
and the birth of the child. The request for 25 
such a leave shall be in writing, addressed to 26 
the President of the College, and, except in 27 
case of emergency, shall give notice at least 28 
thirty (30) days prior to the date on which her 29 
leave is to begin. 30 

2. A Faculty member who is pregnant may continue · 31 
in active employment as late into her pregnancy 32 
as she desires provided she is properly able to 33 
perform her required duties. 34 

3. When an employee is placed on maternity leave, 35 
no salary will be paid, and all sick leaye and 36 
and other financial benefits will cease to 37 
accumulate. 38 

4. At the time a maternity leave is granted, the 39 
President shall obtain a written statement from 40 
the Faculty member indicating her intention with ·41 
reference to the duration of said leave. Ordinar-42 
ily, maternity leave shall be granted for a 43 
period of thirty (30) days. Upon request of the 44 
Faculty member, the President may grant maternity 45 
leave until the beginning of the next semester 46 
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after the delivery of the child. Upon approval 1 
of the President and other appropriate administra- 2 
tive officers, the Board may grant an extension 3 
of the maternity leave up to a total of one year 4 
with no loss of rank, tenure, placement on the 5 
salary schedule or accrued sick leave. In the 6 
event the. Faculty member is found physically 7 
able to return to work and she fails or refuses 8 
to do so, her employment shall be terminated. 9 

B. Disability Leave Related to Pregnancy, Complications 10 
in Connection with said Condition and Childbirth: 11 

1. If a Faculty member elects not to request a 12 
maternity leave, she shall, at the end of the 13 
sixth month of pregnancy, provide her immediate 14 
Superior with an estimate by her physician as to 15 
the date at which pregnancy will result in her 16 
inability to continue to perform the services 17 
required of her. It shall also contain an 18 
estimate by the physician as to the date when 19 
she would be able to return to her normal duties. 20 

2. The Faculty member shall be expected to continue 21 
the normal services required of her until she is 22 
physically uriable to do so. At such time as she 23 
is unable to provide said services, she shall 24 
furnish a written statement from her physician 25 
indicating the physical cause for her inability 26 
to perform the services. 27 

3. It is expected that a Faculty member would 28 
normally be able to return to work within twenty- 29 
one (21) days after delivery. In the event of 30 
complications or circumstances which prevent her 31 
return within said period, she shall furnish a 32 
written statement from her physician indicating 33 
the nature and extent of the problem and an 

· 

34 
estimate as to when she would be able to return. 3: 

Under either Paragraph 2 above, or this Paragraph,36 
the Board may require an independent physical 37 
examination, by a physician of its choic.e, at its 38 
expense, and in the event the Faculty member is 39 
found physically able to return to work and she 40 
fails or refuses to do so, her employment shall 41 
be terminated. 42 

4. The Faculty member shall be entitled to use 43 
accrued sick leave during the period she is 44 
disabled. At such time as accrued sick leave 45 
has been used, all pay and other financial 46 
benefits will cease. 47 
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19.3 The Board shall pay the regular salary to a teacher 1 

called to serve as a juror and the teacher shall submit 2 

his reimbursement to the College. 3 

19.·4 Other Leaves: The President, with the approval of the 4 

Board of Trustees, may grant other leaves of absence with 5 

full pay, reduced salary or without salary for the purpose 6 
of professional development, acceptance of professional 7 

assignments of limited duration with other colleges, 8 

governmental agencies, or with foreign nations. Such 9 

leaves shall be for appropriate purposes consistent with 10 

the needs .and interest of the College. Application for 11 
such leaves shall be made, in writing, to the President, 12 
and shall state the purpose for which the leave is 13 
requested, its anticipated duration, and its value to 14 

the College. The terms and conditions of the leave shall 15 
be determined at the time the request for leave is acted 16 

upon. However, the date of April 1 and November 15 shall 17 
be used by the faculty member to notify the College 18 

regarding his intention to return to his assignment. 19 

Failure of a faculty member to notify the College by the 20 

date specified as appropriate to the leave request, shall 21 
constitute a formal resignation by the Faculty member 22 

involved. .23 

19.5 Leaves of absence with pay to attend Illinois Education 24 

Association conventions, seminars, and conferences, or 25 

to serve in elected or appointed official positions, 26 

shall be granted to the Association President or his 27 

delegate when requested ten days in advance. Such 28 

leaves of absence shall not exceed a total of five work- 29 

ing days per academic year. Th� President or his/her 30 

delegate shall arrange for all classes to be covered 31 

during his/her absence at his/her expense. 32 

19.6 Retirement Program: All permanent employees, including 33 

part-time employees, whose employment is considered 34 
permanent at Sauk Valley College, are required to 35 

participate in the State Universities Retirement System, 36 

effective with the beginning of the first day of employ- 37 
ment. Details concerning retirement allowances, disabil- 38 
ity benefits, reciprocity and refunds a.re contained in 39 

the System's Handbook issued to every member at the 40 

beginning of his employment. 41 

19.7 Other Employment: Any faculty member who accepts outside 42 

employment during the individual contract period without 43 
written notification to the appropriate Supervisor may 44 

be subject to dismissal proceedings. Such employment 45 

shall, in no way, interfere with the College's ability 46 

to sched�le classes taught by the faculty member. Such 47 

employment shall not interfere with duties normally 48 

expected of faculty members. 49 
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ARTICLE XX 

Fringe Benefits 

1 

2 

20.1 The College shall provide and pay the premium cost of a 3 
group hospitalization and major medical insurance program, 4 
group life insurance benefits and dependent life insurance.5 

20.2 The College agrees to grant free tuition enrollment at 6 
Sauk V�lley College for all full-time professional instruc-7 
tional staff, their spouses and their children under 21 8 
years of age . It is also agreed that any portion of 9 
institutional charges that are allocated by Board policy 10 
towards financing the Student Activity program is not 11 
construed as a part of the tuition waiver as approved in 12 
this Agreement. 13 

20.3 The College agrees, at the option of the individual, to 14 
pro-rate their ten-month salary over a twelve-month 15 
period. Once an individual has elected a method of pay- 16 
ment, it may not be changed until the beginning of the 17 
next College year. 18 

20.4 The College agrees to pay the regular expenses for 19 
academic robes and regalia required for any Sauk Valley 20 
College function. 21 

20.5 A separate and private dining area shall be provided for 22 
the use of the professional staff. 23 

20.6 Tuition Reimbursement: Will be based upon Article IX, 24 
Section 9.4. 25 

A. The Board will pay tuition at the rate of $50 per 26 
credit hour. 27 

B. Approval of such courses is based upon Article IX, 28 
Section 9. 4. 29 

C. Reimbursement for tuition may be used for graduate 30 
or undergraduate credit, and for workshops, seminars, 31 
symposiums as equated by the appropriate Dean of 32 
Instruction. 33 

D. Tuition reimbursement w
.
ill. be limited to 6 credit 34 

hours per year; exceptions may be made by-the approp- 35 

riate Dean of Instruction upon his approval of a 36 
developmental plan submitted by the Faculty member 37 

E. Tuition reimbursement shall not be paid to faculty 38 
on leaves of absence. 39 

F. Tuition reimbursement shall be made upon presentation 40 

of a voucher or rec�ipt from the institution where 41 
the staff member was enrolled to the Dean of Business 42 
Services and should bear the endorsement of the 43 
appropriate Dean approving such reimbursement, and 44 
upo� completion of the course and receipt of tran- 45 
script. 46 
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ARTICLE XXI 

Association and Faculty Rights 

1 

2 

21.1 ·Officers and committee chairmen of the Association shall 3 

have the right to use College equipment such as type- 4 

writers, calculating machines and audio-visual equipment 5 

at all reasonabl·3 times when such equipment is not other- 6 

wise in �se, subject to rer;ulations determined by the Dean 7 

of Business Services and subject to the approval of the 8 

individual who is charged with the responsibility for that 9 
piece of equipment. 10 

21.2 The Association's Negotiation Cormnittee's expenses for 11 

duplicating (with College equipment) material for use 12 
of the Board or Board Committee in negotiations shall be 13 
paid for by the College out of funds budgeted for the 14 
Board. 15 

21. 3 The Board agrees to regularly furnish to the Association 16 
two copies of the Agenda, Minutes, and the complete 17 
packet of information distributed for all Board meetings; 18 
to be made available at the same time as distribution to 19 
Board members. 20 

21.4 Cormnunications from Association: 21 

The President of the Association, or his or her autho- 22 

rized delegate, is extended the privilege of addressing 23 

the Board of Trustees at regular or special meetings on 24 

topics scheduled on the Board agenda for said meeting. -25 

The privilege shall be extended under the agenda item 26 

"Written Communications From Visitors" or under such 27 

other agenda items as the.Board Chairperson deems appro- 28 

priate. All cornmunications shall be in writing and 29 

submitted to the office of the President of Sauk Valley 30 

College for inclusion in the materials presented to 31 
Board members for meetings. In addition the Association 32 
representative shall have the privilege of presenting 33 
its position verbally for a period not to exceed five (5) 34 
minutes. 35 

All such corrnnunications shall be addressed to the issues 36 

of a particular �uestion and shall not be used to criti- 37 
cize or attack personalities within the institution or on 38 
the Board of Trustees. The privilege to address the 39 
Board does not extend to eliciting responses from or 40 
arguing with Board members. 41 

The privilege of addressing the Board may be terminated 42 

temporarily or permanently by the Board Chairperson if, 43 
in his or her sole discretion, the privilege is abused. 44 

If such privilege is permanently terminated, written 45 

notification of such termination with supporting 46 

reasons therefore shall be given the Executive Board of 47 

the Association. 48 
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The Association recognizes and agrees. that the privilege 1 

of addressing the Board is an opportunity to present 2 

professional and constructive positions that will be 3 

beneficial to the Sauk Valley College community. 4 

21. 5 An individual's personnel file shall be open to him 5 

21. 6 
�) 

upon request, with the exception that any confidential 6 

credentials or references submitted by a party outside 7 

the College shall not be revealed without the permission 8 

of the originator. The Association shall have similar 9 

access to an individual's personnel file with the 10 

individual's written consent, subject to the same 11 

restriction in regard to confidential materials 12 

originated outside of the College. Reproduction of 13 

materials shall be subject to limitations imposed by 14 

law and/or by the originator if the originator.is from 15 

outside the College. The following material shall be 16 

maintained in each faculty member's file: 17 

A. Application for employment with reference, placement 18 

data (if submitted). and complete transcripts of 19 

academic credit earned prior to and subsequent to 20 

employment by the College. 21 

B. Copy of all evaluation reports and recommendations 22 

regarding the staff member's professional performance 23 

and competence. 24 

C. Copies of each contract and notification of change 25 

of status (promotion, tenure) of the individual. 26 

D. All other correspondence relating to the faculty 27 

member's professional performance and competence, 28 

and to his standing in the community. Correspondence 29 

of a derogatory nature shall be reported to the 30 

faculty member within three weeks of receipt of the 31 

correspondence if it is to become part of the 32 

personnel file. 33 

Requests to examine an individual's personnel file 34 

as kept by the appropriate Dean should be submitted 35 

to the Dean's office and such examination or the 36 

reproduction of any portion of the file shall be 37 

conducted in the presence of the Dean or his 38 

designated representative. 39 

The Board agrees to set aside a small room or office 
with table, chairs and one large file cabinet with lock 
to exclusive Association use. 

40 
41 

42 



-35-

ARTICLE XXII 

Professional Compensation 

22.l Salary Policy: 

1 

2 

3 

A. It is the responsibility of the faculty candidate 4 
or the faculty member to present to the proper 5 
administrator the following: undergraduate and 6 
graduate credit hours; teaching, industrial, business, 7 
military and professional experience; to make 8 
available all experience th.at he wishes to be 9 
considered for beginning placement or revised 10 
placement on the salary schedule. 11 

B. After the initial presentation of th� total 12 
experience package, it is the responsibility of 13 

the administrator and prospective Faculty member 14 
to agree upon the total number of hours and years 15 
which will be creditable basing their decisions on 16 
their applicability to the area in which the 17 
candidate would be hired. Once this is agreed 18 
upon, the Faculty member should be given a state- 19 
ment about years of experience and hours accepted. 20 

22.2 Salary Schedule: 21 

The salaries, increments and all other economic provi- 22 
sions of this contract , shall be retroactive to the 23 
beginning of the 1978-79 Academic Year. 24 

A. The Sauk Valley College 1978-79 Instructional Salary 25 
Schedule contained herein shall be effective begin- 26 
ning the first day of· the Fall Semester, 1978. 27 

B. The Sauk Valley College 1979-80. Instructional 28 
Salary Schedule contained herein shall be effective 29 
beginning the. first day of the Fall Semester, 1979. 30 

C. When a Faculty member is granted a promotion in r ank 31 
he shall be given a one step merit increment on the 32 
salary schedule. 33 

D. Overload payments shall be made on the basis of the 34 
following schedule: 

Per 
Assistant Instructor and Instruct'O"'l:" 
Assistant and Associate Professor 
Professor 

Credit Hour 
$200-
$225 
$250 

35 
36 
37 
38 

E. Summer school payments shall be made on the basis of 39 
the following schedule: 40 

Assistant 
Assistant 
Professor 

Per Credit Hour 
Instructor and Instructor- $325� 
and Associate Professor $350 

$375 

41 
42 
43 
44 
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22.3 SAUK VALLEY COLLEGE 

1978-79 INSTRUCTIONAL SALARY SCHEDULE 

EFFECTIVE FALL SEMESTER, l978 

10 Months Only 

1 

2 

3 

4 

Assistant Assistant Associate 5 

Step Instructor Instructor Professor Profe�sor Professor 6 __.._ 

1 $10,100 $11,000 $12, 775 $14,500 $16,525 7 

2 10,400 11,325 13,175 14' 9 75 17,050 8 

3 10, 700 11,650 13,600 15,450 17,625 9 

4 11,000 12,025 14,050 15,975 18,225 10 

5 11,325 12,400 14,500 16,525 18,850 11 

6 11,650 12,775 14,975 17,050 19,500 12 

7 12,025 13,175 15,450 17,625 20,150 13 

8 12,400 13,600 15,975 18,225 20,850 14 

9 12,775 14,050 16,525 18,850 21,575 15 

10 13,175 14,500 17,050 19,500 22,325 16 

11 13,600 14,975 17,625 20,150 23' 100. 17 

12 14,050 15,450 18,225 20;850 23,900 18 

Twelve month personnel .... multiply location on the salary 19 
schedule by 1.2 .to the nearest $5.00. 20 



22.4 

Step 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 
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SAUK VALLEY COLLEGE 

1979-80 INSTRUCTIONAL SALARY SCHEDULE 

EFFECTIVE FALL SEHESTER, 1979 

10 Months Only 

Assistant 
Instructor 

$10,350 

10,650 

10,950 

11,250 

11,575 

11,900 

12,275 

12,650 

13,025 

13,425 

13,850 

14,300 

Assistant 
Instructor Professor 

$11,250 $13,025 

11,575 13,425 

11,900 13,850 

12,275 14,300 

12,650 14,750 

13,025 15,225 

13,425 15,700 

13,850 16,225 

14,300 16,775 

14,750 17,300 

15,225 17,875 

15,700 18,475 

1 

2 

3 

4 

Associate 5 

Professor Professor 6 

$14,750 $16 ,. 775 7 

15,225 17,300 8 

15,700 17,875 9 

16,225 18,475 10 

16,775 19.' 100 11 

17,300 19,750 12 

17,875 20,400 13 

18,475 21,100 14 

19,100 21,825 15 

19,750 22,575 16 

20,400 23,350 17 

21.100 24,150 18 

Twelve month personnel .... multiply location on the salary 19 
schedule by 1.2 to the nearest $5.00. 20 
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ARTICLE XXIII 

Effect of This Agreement 

1 

2 

23.l The terms and conditions set forth in this Agreement 3 
represent the full and complete understanding and 4 

connnitment between the Association and the Board with 5 

regard to subjects covered herein. 6 

23.2 Should any article, section, or clause of this Agree- 7 

ment be finally declared illegal by a court of competent 8 
jurisdiction, or be in conflict with regulations estab- 9 

24.1 

24. 2
. 

24.3 

24.4 

lished by the Illinois Community College Board, said 10 
section or clause, as the case may be, shall be automat- 11 
ically deleted from this Agreement to the extent that 12 
it violated the law. The remaining articles, sections 13 

and clauses shall remain in full force and effect 14 

for the duration of the Agreement if not affected by 15 
the deleted article, section or clause. 16 

ARTICLE XXIV 

Duration of Agreement 

17 

18 

This Agreement shall be effective at such time as it 19 

is ratified by both parties and shall continue in 20 

effect through the 30th day of June, 1980, provided 21 
that Article III, IV and V of this Agreement shall 22 

be terminated only by mutual agreement when negotia- 23 

tions for the following year have not been completed. 24 

The Board will continue to recognize the Association 25 

as the sole bargaining agent through the steps of 26 

mediation, fact-finding and release of the fact-finder's 27 
report to the public as provided in Article 4.3. 28 

Any grievances based upon alleged violations of this 29 

agreement between July 1, 1�78 and the date of ratifi- 30 
cation shall not be brought under the terms of this 31 
contract. 32 

Negotiations for a new Agreement shall begin not later 33 

than March 1 nor prior to February 15, of the year in 34 

which this Agreement is to terminate. 35 

Challenge: 36 

A. Upon the filing of a petition with the Secretary of 37 

the Board, signed by not less than 30%. of the members 38 
of the Negotiating Unit, requesting a referendum for 39 
the purpose of challenging the present Negotiating 40 
Unit or requesting that no organization represent 41 

the full-time faculty, the Secretary of the Board 42 
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shall immediately notify the President of the Faculty 1 
Association of the filing of such petition by sending 2 
by United States mail a written notification of such 3 
filing with a copy of such petition. The Association 4 
may file objections to the petition with the Secretary 5 
of the Board within 7 days of the receipt of such 6 
notification. Within 14 days after receipt of any 7 
objections, the Board shall hold a hearing and make 8 
a determination as to the validity of the petition. 9 
If the Board finds such petition to be valid, the 10 · 

referendum shall be held within 14 days after the 11 
determination of validity. A petition requesting a 12 
referendum may only be filed between the 15th day 13 
of September and the first day of November in any 14 
year and no more than one petition will be accepted 15 
in any calendar year. The cost of conducting any 16 
referendum ordered by the Board shall be· borne by 17 
the Board and the ballots used in any referendum 18 
shall include "No Representative" as an alternative 19 
choice. 20 

B. Upon certification of the results of any referendum, 21 
the Board of Trustees shall declare the organization 22 
receiving the majority of the votes cast at such 23 
referendum as the exclusive representative of the 24 
full-time faculty eligible for membership in a 25 

bargaining unit, or if the majority of the votes 26 
cast are for "No Representative", the Board shall 27 
not recognize any representative.for at least 12 28 
months after the termination date of this Agreement. 29 

C. Nothing contained herein shall require duties or 30 
attendance at the College beyond the date required 31 
in the individual employment agreement. 32 



ARTICLE XXV 

Acceptance 

25.5 This Agreement is signed and adopted this 26th day 

of March, 1979 

IN WITNESS WHEREOF: 

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION 

-� ·· Pres ent · 

.� . .  � 
Secretary 

For the BOARD OF COMMUNITY COLLEGE DISTRICT NO. 506 



, £/\UK VALLEY COLLEGE 
,,�· 

RURAL ROUTE ONE, DIXON, ILLINOIS 61021 

.iMORAl\!DUM 

-O: Sauk Valley College Board of Trustees 

WM: Dr. George E. Cole 

e: Board of Trustee Election Judges 

DATE March 26, 197 9 

The attached resolution from Ole Pace should be approved 
at our March 26 meeting. This contains the names of the judges 
being appointed for the Board of Trustees election to be held 
on April 14. 

We are also enclosing a list of the precincts for the election, 
along with the number of ballots being ordered for each 
precinct. 

rnv 
encs. 



SAUK VALLEY COLLEGE BOARD OF TRUSTEES ELECTION APRIL 14, 1979 
·-

Precinct Name and Number Contact Person 
John Dee 

1. Lyndon Jr. High School Foyer 537-5101 

2. Prophetstown Unit Office 

3. Sterling Lincoln School 

4. Sterling Washington School 

5. Sterling High School 

�· Galt Junior High 

7. Nelson School (Rock Falls) 

8. Rock Falls High School 

9. · Dixon High School 

0. Grand Detour School 

Same 
Robert Cripe 
626-5050 

Same 

Same 

Same 
Jack Wilt 
625-3886 

Same 
Stan Weber 
284-7722 

Same 

Judges Pay # of Ballots 

$12.50 300 

12.50 800 

15.00 1,500 

15.00 .1, 800 

15.00 1,000 

15.00 1,000 

3.50/hour 300 

3.50/hour 2,500 

15.00 1,800 

15.00 300 

1. Dixon Madison School Same 15.00 1,800 
Larry Wilcoxen 

2. Tampico High School 438-3085 10.00 400 
Ben.Fletcher 

3. Amboy City Hall 857-3632 10.00 1,000 

4. Sublette Elle Dinges Same 10.00 400 

Maytown Elementary Same 10.00 300 

6. Walton Elementary Same 10.00 300 
•·�.������-"--������������--���������������-

7. Eldena Elementary 

8. Harmon Hall 

9. Walnut High Art Room 

0. Polo High School 

1. Ohio High School 

2. Franklin Grove Town Hall 

Same. 

Same· 
. Larry Eggleston 

379-2434 
Merle McCaf frev 
946-3314 

. 

John Henriksen 
376-4414 
Dr. Martin Powers 
857-2724 

3. Lee Center Central Office Same 
Dr. Richard Fluck 

4. Morrison High School 772-4071 
Dr. Arthur Donart 

5. Thomson High School Cafeteria 259-2735 
Richard Mccannon 

6. Ashton High School 453-7416 

7. Chadwick High School 

J. Fulton High School 

9. 

0. 

Albany Grade School 

Milledgeville City Hall 

Bruce Dennison 
684-5191 
Merrill Hughes· 
589-2611 

Same 
'Floyd Daub 

225-7143 

10. 00 300 

10.00 300 

15.00 500 

15.00 2,000 

10.00 400 

8.00 800 

8.00 300 

15.00 1,300 

15.00 500 

15.00 1 000 

12.50 1,000 

10. 00 800 

10.00 400 

10.00 1,000 
Extra 500 

Total Ballots Ordered. . 26,600 
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RESOLUTION APPOINTING JUDGES 

WHEREAS, an election has been called for Saturday, the 14th day of April, 1!:179, 

in and for Community College District No. 506, Counties of Whiteside ; Lee, Ogle, 
Henry, Bureau and Carroll, State of Illinois to elect two members to the Board of 
Trustees , and 

WHEREAS, it is necessary to appoint Judges to serve at said election, 

NOW, THEREFORE, BE IT RESOLVED that for said election the following desig­
nated persons, being electors who have resided in the area constituting the voting 
precinct for which they are appointed for at least one year next p,receding the election, ' 
and who are entitled to vote therein, be and they hereby are appointed to act as Judges 
of said election for the precincts designated, namely: 

PRECINCT NO . 1 Lyda Settles 

Rose Wiersema 

Lillian Parker 
/ 

JoAnne Cocking 
/ 

( PRECINCT NO. 2 

l 

Neva Emery 

E.A. Bowers 

PRECINCT NO. 3 Lois Cassens 

Marjorie Parks 

Virginia Jokerst 

Joyce Ebersole 

PRECINCT NO. 4 Phyllis Anderson 

Betty Stutzke 

Lola Smith 

Betty Weckesser 

PRECINCT NO. 5 Margaret Lovaas 

Holly Ebersole 

Kathleen Jamblyn 
I 

Marjorie Bushman 

PRECINCT NO. 6 
Lola Behrens 

Ann Kane 

Mildred DeJonge 

PRECINCT NO. 7 
Amelia Remrey 

Mary Janssen 

Margaret Gale 

PRECINCT NO. 8 
Marlee Finch 

Margaret Swanson 

Ruth Martens 



PRECINCT NO. 9 Arlene Bellows 

Verna Dodd 

Dagmar Ballard 

Annamae Toms 

PRECINCT NO. 10 Fern Pitman 

Patricia Strum 

Helen Jones 

PRECINCT NO. 11 Frances Slain 

Eva Wasson 

Ruth McPherson 

PRECINCT NO. 12 Gayle Broers 

Harriet Blackert 

Mary Melton 

PRECINCT NO. 13 Geneieve Ehman 

Darlene Ross 

Winona Blake 

PRECINCT NO. 14 Rose Leffelman 

C. Politsch 

Barb Vincent 

PRECINCT NO. 15 Joanne Montavon 

June Stephenitch 

Mary Ann Cardot 

PRECINCT NO. 16 ·Luceela Burke 

Charlotte Fitzpatrick 

Sharon Dunphy 

PRECINCT NO. 17 Patricia Berei 

Ester Nusbaum 

Gladys Glessner 

·PRECINCT NO. 18 Alice Robbins 

Johanna Hopkins 

Melvin Johnson 

PRECINCT NO. 19 Katherine Ganschow 

Helen Ganschow 

Irene Gonigam 



� 
,. 

PRECINCT NO. 20 Edythe Naylon (tentative) 

Harold Johnson " 

Arlene Jacklin 
" 

PRECINCT NO. 21 Ivan Ioder 

Zelma Kerr 

Katherine Phillips 

PRECINCT NO. 22 Eileen Ramsdell 

Audrey Roap 

Rita Dippel 

PRECINCT NO. 23 Mary Gagnon 

Betty John 

Elizabeth John 

PRECINCT NO. 24 Bob Wilcox 

Mrs .. Arthur Garvan 

Mrs, Mary Merle Nice 

PRECINCT NO: 25 Mary Lou Houzenga 

Anna Greeley 

Marion McKee 

PRECINCT NO. 26 Cliff Schafer 

Alice Greenfield 

Delores Scott 

PRECINCT NO. 27 Bernice Brown 

Dorothy Johnson 

Marilyn Daehler 

PRECINCT NO. 28 Bill Considine 

Wilma Hoogheem 

Nancy Haiduck 

PRECINCT NO. 29 Karen Bitler 

Josephone Schipper 

Elinor Kennedy 

PRECINCT NO. 30 Barb Brubaker 

Carol Frederick 

Kathy Munz 

B-E IT FURTHER HE SOLVED, that pursuant to the terms of Section 9-8 of Chap. 
122, Ill. Rev. Stats. , the Judges heretofore appointed shall be shared with and shall 
act as Judges of Election simultaneously for the elections to be conducted by the various 
School Districts that are holding their elections at the same time and place on the 14th 
day of April, 1979. 

BE IT FURTHER RESOLVED, that the said Judges be paid in accordance with the 
schedules established by their respective school districts. 



RRECINCT JUDGES BOARD OF TRUSTEES ELECTION APRIL 1979 

Precinct :(fol 
Lyndon Jr. High School Foyer $12.50 each 

Mrs. Louise Ackeberg 
Lyndon, IL 61261 

Precinct :(/:2 
Prophetstown Unit Office 

Mrs. Janice Hummel 
212 E. 3rd Street 
Prophetstown, IL 61277 

Precinct :(f3 
Sterling Lincoln School 

Virginia Jokerst 
1407 7th Ave 
Sterling, IL 61081 

Lillian M. Langley 
1207 4th Ave. 
Sterling, IL 

Precinct 1/=4 
Sterling Washington School 

Betty Weckesser 
301 W. Miller Road. 
Sterling, IL 

Janann E. Compton 
913 W. 18th Street 
Sterling, IL 

Precinct ::/F5 
Sterling High School 

Marjorie Bushman 
1402 Long Court 
Sterling, IL 

Holly Ebersole 
RR :(/:1 
Sterling, IL 

Precinct :(16 
Galt Junior High 

M. Ann Kane 
RR #3 
Sterling, IL 

Mrs. Betty C:rocker 
RR 4.H 
Lyndon, IL 61261 

$12.50 each 

Mrs. Jean Eyrich 
RR 1�3 Box 72 
Prophetstown, IL 61277 

$15.00 each 

Lois Cassens 
Sinnissippi Road 
Sterling, IL 

$15.00 each 

Bola Smith 
807 W. 18th Street 
Sterling, IL 

. · ', 

$15.00 each 

Margaret Lovaas 
· 2103 14th Ave 

Sterling, IL 

$15.00 each 

·· Lola Jean Behrens 
RR :(#4 
:Sterling, IL 

Mrs. Lyda Settles 
402 6th Ave. 
Lyndon, IL 61261 

E.A. Bowers 
416 W. 3rd Street 
Prophetstown, IL 

Joyce Ebersole 
RR ://=l 
.Sterling, IL 

Betty Stutzke 
809 W. 15th Street 
Sterling, IL 

Kathy Tamblyn 
RR #1 Freeport Road 
Sterling, IL 

Mildred DeJonge 
RR :(13 
Sterling, IL 



PRECINCT JUDGES BOARD OF TRUSTEES ELECTION APRIL 1979 (CONTINUED) 

Precinct #7 
Nelson School (Rock Falls) 

Amelia Remrey 
Box 101 
Nelson, IL 61058 

Precinct 1/:8 
Rock Falls High School 

Mrs. Marlee Finch $26.63 
904 East Humphrey Ave. 
Rock Falls, IL 61071 

Precinct :f/:9 
Dixon High School 

Anna Mae Toms 
916 N. Dement 
Dixon, IL 61021 

Verna Dodd 
417 Carroll Ave. 
Dixon, IL 

Precinct :/flO 
Grand Detour School 

Fern Pitman 
RR #2 
Oregon, IL 61061 

Precinct {fll 
Dixon Madison School 

Frances Slain 
111 W. 6th Street 
Dixon, IL 

Precinct f,1:12 
Tampico High School 

Myrtle Denisqn 
Tampico, IL 61283 

Precinct #13 
Amboy City' Hal 1 

Genevieve Ehman 
7 E. Bluff 
Amboy, IL 61310 

\ . 

$14.00 each 

Constance Laidig 
Box 23 
Nelson, IL 

Mrs. Marilyn Beck $16.63 
401 Fifth Ave 

··.Rock Falls, IL 

$15.00 each 

Arlene Bellows 
RR ifal 

.,Dixon, IL 

Helen Jones 
·RR #3 

$15.00 each 

Dixon, IL 61021 

$15.00 each 

Eva Wasson 
77 Harrison Ave. 
Dixon, IL 

$10.00 each 

Gayle Broens 
Deer Grove, IL 61243 

$10.00 each 

Caroline Floto 
20 Howley Street 
·Amboy, IL 

Mary Ellen Janssen 
Box 127 
Nelson, IL 

$16.63 
Mr. Donald Martens 
608 E. 4th Street 
Rock Falls, IL 

Dagmar Ballard 
912 Washington Ave. 
Dixon, IL 

Patsy Strum 
RR·4f2 
Oregon, IL 61061 

Ruthrnarie McPherson 
302 Steele 
Dixon, IL 

Mrs. Larry Anderson 
Tampico, IL 61283 

Winona Blake 
35 W. Main 
Amboy, IL 



PRECINCT JUDGES BOARD OF TRUSTEES ELECTION APRIL 1979 

Precinct :ffol4 
Sublette Elle Dinges 

Christie Politsch 
223 S. Santer 
Sublette, IL 61367 

Precinct #15 
Maytown Elementary 

Joanne Montavon 
RR #1 
Amboy, IL 61310 

Precinct :ffol6 
Walton Elementary 

Charlotte Fitzpatrick 
RR :(fl 
Amboy, IL 

Precinct :ffol7 
Eldena Elementary 

Ester Nusbaum 
RR #4 
Dixon, .IL 

Precinct :ffol8 
Harmon Hall 

Alice Robbins 
RR #2 
Dixon, IL 

Precinct :ffol9 
Walnut High Art Room 

Irene Gonigam 
RR 1,1:1 203 Peru 
Walnut, IL 61376 

Precinct #20 
Polo High School 

Arlene Blum 
303 S. Union 
Polo, IL 61064 

Precinct #21 
Ohio High School 

Zelma Kerr 
109 Memorial Street 
Ohio, IL 

$10.00 each 

Barbara Vincent 
RR {,1:1 
N. Brooklyn, IL 61378 

$10.00 each 

June Stephenitch 
RR :(,1:1 
Sublette, IL 61367 

Lucella Burke 
RR :(fol 
Amboy, IL 

Irma Bothe 
RR :(f4 

--Dixon, Il 

$10.00 

$10.00 each 

$10.00 each 

Melvin Johnson 
Box 78 
Harm9n, IL 61042 

$15.00 

Katherine Ganschow 
221 E. Walnut Street 
Walnut, IL 

each 

$15.00 each 

Arlene Jecklin 
312 E. Dixon Street 
Polo, IL 

. 

$10.00 each 

Katherine Phillips 
306 W. Jackson 
Ohio, IL 

Rose Leffelman 
309 W. Main Box 177 
Sublette, IL 61367 

Mary Ann Cardot 
RR :(fol 
Amboy, IL 61310 

Sharon Dunphy 
RR #4 
Dixon, IL 

Patricia Berei 
Box 13 
Eldena, IL 61324 

Johanna Hopkins 
Box 74 
Harmon, IL 61042 

Helen Ganschaw 
RR :ffo2 
Walnut, IL 

Harold Johnson 
RR :ffo3 
Polo, IL 

Ivan Ivder 
316 Van Buren 
Ohio, IL 



PRECINCT JUDGES BOARD OF TRUSTEES ELECTION APRIL 1979 (CONTINUED) 

Precinct #22 
Franklin Grove Town Hall 

Margaret Warrenfeltz 
248 N. State 
Franklin Grove, IL 61031 

Precinct #23 
Lee Center Central Off ice 

Mary Gagnon 
Box 14 
Lee Center, IL 61331 

Precinct {fa24 
Morrison High School 

Marian Garvan 
307 S. Jackson 
Morrison, IL 61270 

Precinct 4125 

$8.00 each 

Eileen Ramsdell 
RR {fol 
Franklin Grove, IL 

Shirley Cater 
Box 17 · 

$8.00 each 

Lee Center, Il 

Mary Nice 
RR {fl 
Morrison, IL 

$15.00 each 

Thomson High School Cafeteria $15.00 each 

Marian McKee 
Box 151 
Thomson, IL 61285 

Precinct {fa26 
Ashton High School 

Clifford Schaf er 
Ashton, IL 61006 

Precinct #27 
Chadwick High School 

Dorothy Johnson 
RR {fl Box 43 
Chadwick, IL 61014 

Precinct {fa28 · 

Fulton High School 

Nancy Haiduck 
1303 8th Ave. 
Fulton, IL 61252 

Precinct #29 
Albany Grade School 

Josephine Schipper 
RR #1 
Fulton, IL 

Mary Houzenga 
RR {fol Box 98 
Fulton, IL 61252 

.$15.00 each 

Alice Greenfield 
RR {ibl 

. Ashton, IL 

Bernice Brown 
Chadwick, IL 

$12.50 each 

.$10.00 each 

Phyllis Tenboer 
418 N. 4th 
Fulton, Il 

Karen Bitler 
Box 424 

$10.00 each 

Albany, IL 61230 

Vilas Meier 
Box 217 217 E.So. St. 
Franklin Grove, IL 

Betty Jahn 
Box 4 
Lee Center,IL 

Robert Wilcox 
203 Prespect St 
Morrison, IL 

Anna Greeley 
Box 96 · 

Thomson, IL 

Mabel Clark 
Box 56 
Ashton, IL 

Marilyn Daehler 
. Box 153 

Chadwick, IL 61014 

Wilma Hoogheem 
601 17th Ave. 
Fulton, IL 

Elinor Kennedy 
Box 68 
Albany, IL 



PRECINCT JUDGES BOARD OF TRUSTEES ELECTION APRIL 1979 (CONTINUED) 

Precinct {!:30 
Milledgeville City Hall 

Carol Frederick 
121 W. 5th Street 
Milledgeville, IL 61051 

$10.00 each 

Kathy Munz 
Box 123 
Milledgeville, IL 

Barbara Brubaker 
Box 114 
Milledgeville, IL 



SAUK VALLEY COLLEGE 

�6()) 
RURAL ROUTE ONE, 

DATE 

DIXON, ILLINOIS 61021 

March 26, 1979 

•EMORANDUM 

J: Sauk Valley College Board of Trustees 

WM: Dr. George E. Cole 

�e: Tenure 

In regard to tenure, I would like to review my understanding of 
the Board's position: 

A. The Board has committed itself to the concept of cutting 
programs if the upcoming May 10 program is not successful. 

B. It does not seem consistent to award tenure to individuals 
at the college and then eliminate programs and the jobs 
of those individuals a few months later. 

C. At the present time we do not have a contract with the 
Faculty Association. 

D. It was generally agreed in executive session that the Board 
would not award tenure until the financial condition of the 
college improved. 

E. Mr. Ole Pace, Board attorney, is telling us that there should 
be formal Board action on this and that this action should 
be based on a recommendation from the President. 

Granting the validity of the above assu�ptions, I would make the 
following recommendation: 

Board approval of a temporary action of 
withholding tenure from instructional 
faculty members at Sauk Valley College 
until the financial condition of the 
college improves to the extent that the 
college Board is able to make such a 
commitment. 

Board approval of the above will allow me to place a letter in each 
individual's file stating specifically that the withholding of tenure 
is for economic reasons and in no way is related to their competency. 

• 



Si\UK VALLEY COLLEGE 

.r\10RANDUM 

RURAL ROUTE ONE, · DIXON, ILLINOIS 61021 

DATE March 22, 197 9 

Sauk Valley College Board of Trustees 

):-.1: Dr. George E. Cole 

Tuition Reimbursement for Classified Personnel 

In earlier Board action, tuition and fees for instructional 
and administrative faculty were approved for payment for 
approved courses of study at other colleges and universiti.es. 

In accordance with our past practice of awarding classified 
personnel the same fringe benefits as the instructional and 
administrative faculty, the question has arisen whether or 
not it would be appropriate to pay tuition and fees for a 
classified employee pursuing an approved course of study. 
This practice has been followed in the past in a very limited 
number of situations. 

RECOMMENDATION: Board approval to change the policy on payment 
of tuition and fees for approved courses of study to include 
classified staff, as well as instructional and administrative 
faculty. 

Note: Since this would be a change in Board policy, it would 
have to be approved at the next regular meeting. 

mv 



SAUK VALLEY. COLLEGE 

:MORANDUM 

Dr. Cole 

JM John Sagmoe 

RURAL ROUTE ONE, DIXON, ILLINOIS 61021 

DATE March 1, 1979 

In a recent Administrative Council meeting, the question of 
tuition reimbursement for staff members was brought up by 
Dean Edison. I have receiv�d a request for consideration of 
a tuition reimbursement for Janet Myhre. In checking the 
Administrative Council meetings, it appears that no final 
decision was reached on this matter. I would appreciate your 
advice. 

JES/jmb 
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mucATIONAL !i1UND 

1.PHEASURER' S HEPOR'l1 
-------·--

lalance on Hand Jam.1ary 31 � 19'79 

�eceipts: 

eotal P.vailable 

)isburse-ments: 

Taxes 45.65 
Charge-Back Revenue 314.48 
State Equalization 58.64 
Voe. Tech. Educ.-Regular. 30,977.00 
Federal Work Study 11,332.93 
Other Federal Funds 2,311.00 
Transcript Fees 106.00 
Other Revenue 151.BO 
Exp. Credi.ts 

_._ . ..l_.,_26_?_::..:.?:2. 

Expenses for February 

�alance on Hand February 28, 1979 

3UILDING B'UND 

3alance on Hand January 31, 1979 

rotal Available 

)isbursements: 

Taxes 
Misc. Revenue 
Expenditure Credits 

Expenses for February 

3alanae on Hand Februa�y 28, 1979 

.1.:t ,, }.;2 
'{;�:�OO 

162c9H 
---- ... �....=.... ..... -

<I: 4 '7 '/ 1 i1 t� 5· r: 'i' j !J ...... \_; l.� • :.; 

$ 

c: 3 '·3"' 6 OJ o. �( .t\ • .7--

611 01: ., ·:; ·1 j ·-, � ,.) .) 0 ) ... 

29 6li 6. 7 3 -----� .. ----'"'_"_ •W•• 



ITE ANJ?_90NS��rrroN FUND - DI�O!i NATIONAL BANK 

3alance on Hand January 31, 1979 $ 13�368.23 

�ceipts: 

rotal Available 

DisbuPsements: 

Facilities Revenue 
Interest on Investm 

Investments 

Balance on Mand Pebruary 28, 1979 

SITE AND CONSTRUCTION FUND - HARRIS ':PRUST 

9alance on Hand January 31, 1978 

Receipts� 

Disbursements: 

�lance on Hand February 28, 19?'9 

gQND AND INTEREST PUND #1 
--... -----·--

Balance on Ha.nd JanuaI"Y 31, 197 9 

Receip1:;s: 
Taxes 

rot al Available 
. 

Jisbursements: 

3alance on Hand February 28, 1979 

BOND AND INTEREST #2 

Balance on Hand January 31, 1979 

Receipts: 
• 

Taxes 

'otal Available 

Disbursements: 

Balance on Hand February 28, 1979 

5,737.75 
1,414.84 --7.J152.59 

$ 20,520.82 

1,414.84 

6,811.09 

·-0-

-0-

$ 6 .811. 09 
_ _...., ____ _ 

$ 

$ 

$ 

$ 

d ... 
ip 

$ 

2,002.16 

18.66 

2,020.82 

-0-
---

_g..1020..!.�2 -

18�,421.12 

-�.21-. 
18�427.19 

·-0-
..... ·-------� 

18:>1{27 .:-19 __ 

·----·--



WORKING CASH FUND 

Balance on Hand January 31, 1979 

�ecej.pts :_ 

Disbu.rsements: 

Balance on Hand February 28, 1979 

INSURANCE FUND 

Bala.nee on Hand January 

Receipts: 

Total Available 

Disbursements: 
---

Balance on Hand February 

Certificate of Depo::::' t 
Certificate of Depof:;i t 
Cert:tficate of DeposJ.t 
Time-Open Deposit 
1rime-Open Deposit 
Time-Open Deposit 
Certlficate of Deposit 
Cert:lficate of Depo;:;it 
Certlficate of Deposit 
Time-Open Deposit 
Certificate of Deposit 
Cert:tficate of Depos:lt 
Certlficate of Deposit 

31, 

28, 

1979 

Taxes 

1979 

* * * * • * * • • 

FUNDS INVESTED 

B & I #1 
s & c 
Working Cash 
B & I #2 
s & c 

, ', 

B & I #1'.! 
s & c 
B & I #1 
s & c 

s & c 
Worldng Ca.sh 
Working Cash 
s & c 

TOTAL INVES1J.1E:D 

5-2CJ .. ,r[9 
5-23·-79 
3-31-79 

5-28-79 

5-19-79 

6-18-79 
11�2s .... 79 
3-12-·79 
l�-15-79 
8-16-T9 

$ 16,28��.20 

-0-

$ 

$ 

$ 

-0-

12,135.83 

.76 

12,136.59 

-0-

·i? 136 r.:9 ::..:=..�-·-?_ 

$1�?8 '725. 00 
1(15 .,..113 •· 47 
208,661.25 

6,056.48 
100,000.00 

Jt 7 '795. 92 
50,000.00 
1i5,ooo.oo 

200,000.00 
100,000.00 
2�50, 701. -86 
2·75,8l�3.41 

_ _2.:!2!.JJ 3 Q_. 71 
-· 

$1, T�J, 628 .10 



ASSETS: ---

SAUK VALLEY COLLE

STUDENT LOAN FUND ----- -

GE 

BALANCE SHEET 

CclSh in Bank Ill • • • •  0 "'  • • • • •  � q • • • • • • •  0 • • • • • • •  0 . . . .. q , . .. . . . . .  e • •  $ 11.2. 22 
Cash in Banlc IJ2 • • • • • • • • • • • • • • " • • • • • • o • • • • • • •  • a • • •

'

• • o • • • • • • •  8 .. 07 
Notes Receivable #1 • • • • • • .  A � · · · · · � · · · · · · · · · · • • • • • • • • • • • • � • o  2,940.00 

Notes Receivable #2 • • •  o • • · · · · · · · · · · · · · · · · · · · · • o · • · · · · · · · · · ·  1J239.00 
$�?J.9.29: 

LIABILITIES & NET WORTH: 
---�-------.. ·---

INCOME: 

EXPENSES: 

Fund Equity /fl . • • • • • •  o • • • • • •  $2,838.27 • • • • .  � · · " · " • • • · · · · · · · �  

Net Profit#!............... 213.95 • • . • • • • . . . • • • . . • • • • • • • $3,052.22 

Fund Equity #2 • • • • • • . • • • • • • • $1,392.18 • . • • • • • • • • • . • • • • • •  M • • •  

Net Loss #2 • • • • • • • • • • • • • • • • •  _ __fil::._11. ... . . . . ... .. . . .. . . ... . .  $1,2!+7 .07 

PROFIT AND LOSS 

Interest Income Hl • •  � • • • • • • •  $ 102.45 • • • •  4 • • • · · · · · · · · · · · · · ·  

$4, 299 .• 2� 

Bad Debts Repaid 81......... 282.0� • • • • • • . • • . • • • • • • • • . . • •  $ 334.45 

Interest Income #2 • • • • • • • • • •  $ 24.89 • • • • • • • • • • • • • • • • • • • • • •  

Bad Debts Repaid #2......... 130.00 • • • • • • • • • • •  0 • • • • • • • • • • $ 154.89 

Bad Debts #l • • • • • • • • • • •  °' • • • • • •  c ... . . . ..... .. . . 0 • •  , . . . . . . . ..  1:. . -:. •  ... $ 
Bad Debts 112 • • • • • • • • • • • • • • • • • • •  ,. • " • • • • • • •  o . . .. . .. . . ... . . . . .. . . .  . 

170.50 
300.00 

NET PROFIT :/11 • • • • •  o . .. . . .. . . . . . ... . .  o • • • •  ., . . . . . .. . . . .  o o • • •  "' • • • • •  ., • • •  ,,. .... $ 213.95 

Jt 
. 

• • • • • • • •  $ (145:,J.l}. 
�lET LOSS 1t. ·2 • • • • • •  "' 0 • • • • • • • • • • • • • • • • • • • • •  lZ ¥ • ., • ., \t • • • • • • • •  G • • • • •  



SAUK VALLEY COLLEGE 
--

-
E.O.G. WORK STUDY . FUNDS 

-

�!!Q.� Ending February 2�, 1979 

Cash on Hand • • • o p o • • t;I • " o • • • • • • • • 

Workstudy Awards Receivable from Fed. Gov. 1978-79 
• •  $ 91,1313.67. 

47,135.00 
Workstudy Awards Capital 1978-79 • • • • • 

Workstudy Awards Paid 1978-79 • • • • • • •  

E.O.G. Funds Receivable from Fed. Gov. 1978-79 

0 • 0 0 D 

. . . 

Initial E.O.G. Awards Capital 1978-79. • • • •  

Initial E.O.G. Awards Paid 1978-79 • • • • • •  

Renewal E.O.G. Awards Capital 1978-79. 
Renewal E.O.G. Awards Paid 1978-79 • • • • 

Basic E.O.G. Awaro.s Rec. from Fed. Gov. J.978-79 • •  

Basic E.O.G. Awards Capital 1978-79. • • • • •  

Basic E.O.G. Awar<ls Paid 1978-79 • 

Inactive Federal i7r£.nts. • • • • • •  

86,448.41 

-o-

12,040.00 

18,819.00 
25,831.00 

78,038.00 
398.92 

1$362,524._QQ 

$147,135.00 

17,346.00 

25,193.00 

172,850.00 



SAUK VALLEY COLLEGE BOOKSTORE 

Period �nding 2-28-7� 

BALANCE SHEET 

ASSETS: 

$49,820.16 
500000 

49,868.15 
Accounts Receivable - Educational Fund o••••••••••••••••••••••••• 139.20 

Cash in Bank o• •••• ••••o • ••••• 0 0 0 0  • o� 0 111 o ••••oo• •• oo o •o o•• • ••o • o o  • 

Petty Cash c o ••••••• o G o ••• o • D ••••••••••••• GI o o •••• o •• o o •• '° • o c;i •• o • '° 

Inv es tmen ts o ••••••••• o ••• Cl •••• a o • o o • o ••••• O' o • � . .. .. o ••••••••••• o tt 

lnventoey ·6-30.-78eo•••o•oo•o•o•••••o•o•••o•oo••o•••ooo•oQoa••••o _ 45,448o6Q. 
$�45, 776.11 

LIABILITIES AND 1'l'ET WORTH: 

Accounts Payable - Student Activities Fund ••••••••••••••••••••• $ 560.00 

Fund Equity •••••••••••••• 

·Net LOSS •••••••••c••oooo• 

$154,767.2S 
(9,551.18) •••.•f)•••«<•••c-o•o•ooeo•a 

PROFIT AND LOSS 

INCOME: 

Textbook Sales o••••••••••.oo•ooO••••• 

Supply Sales •••••••••4•00•D•G•O••••• 

Mtscellaneous Salee · · � · · · · · · · · · · · · · ·  

Paperback Sales ••••••••••••••••••••• 

Used Book Sales •••••••••••••o••••••• 

Sales Tax Collected ••••••••••••••••• 

Other Income ••••••••••o•o••••••••••• 

Investments eq•e•o•o••••C110•00•••••••• 

EXPENSES: 

Textbook Purchases •••••••••••••••••• 

Supply Purchases •••••••••••••••••••• 

lliscellaneous Purchases ••••••••••••• 

Paperback Purchases ••••.•••••••••••• 

Used Book Purchases ••••••••••••••••• 

Sales Tax Paid oo•o••$COo�•••oo••···· 

Salaries and Wages •••••••••••••••••• 

Transportation Charges •••••••••••••• 

Supply Expense •••••••••••••••••••••• 

Equipment • ti •••••• o o ••••• o o • •  o •• c; o •• o 

Travel • ·a. • o • o • •  o •• '° •••• o •• o o =- •• o o •••• 

Telephone °" a  °' ., ••••••• o • " •••• o ••• (· ••• o 

Dues and Subscriptions •••••••••••••• 

Other Ex�ense ••oooe•o•••�•oooc•co��• 

Over and
· 

Under • o o •••• Cl •••• o •• o 0 ••••• 

$134,577.03 
14,106.25 

6,177.40 
2,269.41 
5,980.09 
7,893.40 

253.35 
__b516.09 

$135,697. 38 
8,516. l>3 
8,133.56 
1,595.63 
4,866.65 

7,480.75 
10 ,522 . 81 

3,081.34 
788.92 
441.82 
319.54 

95.07 
135.00 
636.92 

l2c38 

NET LOSS on a cash basis without regard to inventory or 
accounts payable. . .. . 0 • 0 Cl 0 � Q 0 • u 0- • Q i1 • 0 "" 0 • 0 0 •••• 0 0 • 0 " • 0 • & • � 0 .. 0 . ... ..  0 e 6 •• 

1.65,216.11 

. $ 145 , 776.11 

$172, 773.02 

.�182,324.20 

($9,551. !.§) 



RESTRICTED PURPOSES FUND 

February 28, 1979 

Balance on Hand - January 31, 1979 

February Receipts 

J.V. 86 Write off check of Mary Jul 

TOTAL FUNDS AVAILABLE DURING 'FEBRUARY 

Cash Disbursements for February 

Balance on Hand - February 28, 1979 

STATEMENT OF INCOME & EXPENSE 

STUDENT ACTIVITIES 

Comprehensive Fee Income 
Athletic Income 
Drruna Incom,e 
Student Activity Income 
Student Newspaper Income 
Film Income 
Cash Over & Under 
Other Income-Student Activity Fund Only 
TOTAL INCOME 

Athletic Expense 
Cheerleaders & Pon Pom Expense 
Speech Activities/Readers Theatre 
Drama Expense 
Music Expense 
Stu.dent Activity Expense 
Student Newspaper Expense 
Associated Student Board 
Musical 
Women's Intercollegiate Act. 
Intramurals-Coed 
SVC Clubs 
Film Commission 
Art Exhibitions . 
Contingency Expense/Equipment 
Contingencies/Non·-Budgeted 

TOTAL EXPENSE 

BUDGET 

$17,040.00 
370.00 

4,000.00 
2,400.00 
2,870.00 

J.O '035. 00-
4, 000. 00 
2,100.00 
2,000.00 
9,000.00 

300.00 
2,500.00 
2,000.00 

300.00 
100.00 

1,000.00 
.$60 '015. 00 

EXPENSE 

$ 8,994.75 
254.73 

2�340.45 
1,346. 2l� 
1,177.33 
4,614.73 
1,710.02 

655.61 
2,121. 92 
5,062.61 

80.00 
653.99 

1�707.15 
95.00 

178.76 
-0------

over Expenditures as of 

February 28, 1979 

$178,222.54 

91,310.31 

(72.00) 

$269' !�60. 85 

.28,114. 76 

$241,346.09 

$ 26,878.15 
442.50 
802.05 

2,631. 25 
231.59 
144.80 

22.90 
___ -o-

$ 31�153.24 

_$ 30, 993. 29 

$ 159.95 



-.., 

ASSETS 

Cash in B.ank 

Petty Cash 

Accts. Rec. 

TOT/11 ASSETS! 

RES'l'RICTED PURPOSES FUND 

----------· 

STATEMENT OF ASSETS AND LIABILITIES 

Februa�x._28, _l� 79 

REVOLVING AGENCY VUND LIABIJ.I'f!ES 
·--.. -· 

$2411346. 09 Student Tuition 
Out-of Distric Fees 

385 . 00 Due 'Educational Fund 
Due Building Fund 

20J!968.78 Due Student Loan Fund 
Due Bookstore 
Tuition Refunds 

RESTRICTED AGENCY FUND LIABILITIES 

Child Care Operations 
Park1.ng 
Recreation Room Fund 
Student Locker Fund 
Land Lab 
Community Services 
Child Care Center 
EM.TA Grant 
Photography Supplies 
LPN. Supplies 
Book Transaction 
HEW Nurses Grant 
Law Enforcement Grant 
Nursing Capitation 
Nursing Capitation - 1978-79 
1978-79 Disadvantaged Grant 

CETA Public Se1-vices 
Ill. Humanities Grant 
Miscellaneous Account 
Student Clubs 
Adult Learning Book Charges 
Community Theatre 
College Ven 
Health Student 4cc.ident Ens. 
Horticulture Greenhouse 

FUND Eg_UITY 

July 1, 1978 

Excess of Revenue over 
Expenditures, as of 
February 28, 1979 

$44/i,199.87 TOUL LIABILITIES & FUND EQUITY 

AMOUNT 

$388,804.00 
134. 96 

4,25l�.62 
106.52 
262.87 

31.50 
- (10�110. 00) 

(2,012.43) 
11,579.71 

4,609.93 
196.40 

4:259.35 
12,436.74 

1,494.39 
(955.00) 

1,461. 79. 
1 .. 01. 24 

3.00 
(750.00) 

2 , 698. 00 
121.05 

(9�4.36) 
10,416.23 
(2,688.91) 

12.28 
1� 31.s. 65 
1,854.05 

177 .06 
3l�6. 60 

1�054.06 
13.25 

700.00 
------·· 

$12,729.37 

___ !_59.95 

$383,484 .. 47 

$ 47 ,82f,. 08 

Uh.�§.9.32. 
_ 

$444!199.:,87 
--··----





BILLS PAYABLE 

March 26. 1979 

EDUCATIONAL FUND 

176-000-57! CENTRAL TELEPHONE CO. Fire Dept. Loop 
2�28--79 Payroll 
Postage meter 
3-15-79 Payroll 
Expenses 

3,573 
3,574 
3,575 
3,576 
3 '5'17 

$ 252.00 
88,985.15 

5,000.00 
116 '81.fO. 95 

__ 2JJ_.47 

SVC PAYROLL FUND 
1192-000-544 POSTMASTER 

SVC PAYROLL FUND 
181-000-550 GEORGE E. COLE 

0. :5 0 O, 5 u 3 .ill Q 
l, 0 0 0, 5 L1 1.0 I.I 

0. 511.5 43.iJ G 

O. 7 1 2. 5 4 3 .0 G 
o. 6 0 o. 5 .t} 3 .Ir) (J 
.o, 511.543.01.1 
3.000 547 GO 
o. 400::; 43:J (j 
o, 000.5 45.v u 
1, 0 0 0. � 4 5 .;J (J 
J, ooo,5 45.v 0 
0. 500,5 50.v U 
2. 000.5 93.J 0 
2. 0 0 o. 5 9 3 .IJ 0 
o. 300.5 43.v o 
o, 600,5 43.v� 
0, OU0,5 45.w Q 
0. 300.5 43.0 0 
O, li 11. 5 5 O.v l 
O. 1 0 0, 5 :> 0 .W G 
0. 000.5 45.� � 
o. o o o" 5 4 4 . .J 1 

a. 0 0 0, 5 :) c .v 0 
5, ooo.5:;. 0.0 o· 
0, 711.5 43.,i 0 
5, o o o. s L• l .v o 
o. 300,5 43.0 0 
0, 7 1 l, 5 1-t 3 .o 0 
3, 000,5 l.t7.JV 
0, OU0,544.t"J1 
'.;, Q (.) 0, :> L1 7 .Q fJ 

&. �88:s ��:� g 
o. ooo.:; 30.v u 
?., 0 u 0, 5 ::> 0 .JI,) 
o. 3 0 0, 5 4 3 .lJ 4.1 
4 000,5 85.\/ l 
O. u 11. 5 :.. Q • .., 2 

' o. 0 (Jo. �;ii-} 5 ,\,} IJ 

ALLI ED ELEClRQN!CS C@RP 
A.A.H�E� 
AMER i C1\N CRAFTS CfjUNC IL 

AMER I CAM MED I' Cr\l ,\S .:il\I 
AMEHiCAJ\l G�TICAL CORF 
A R T STUDl0 
A�HT8N GAZETTE 
A�S@ �AT!ON FILMS 
ASTReNQM�CAL CALENDAR 
�AKER 1� TAYLQR C� 
r&AKER & TAYLGR CQ 
EDWARD liEATTY 
SLACK HAWK C@LLEGE 
BLACK HAWK CQLLEGE EAST 
i30GOTT ! NOUS SUPPLY 

x x x 
R R BOWKER 
laUEMLEFt L TO 
NOAH BUNCH 
OQN BURTON 
CAREER A! OS ii NC 
CAROLINA SIGL SUPFLV 

WALTER GLt:V�NGC:R 
x x 

COLE PAHMEH CO 
COLUMB!fo. INTERNATl GNAL 
CROWN I NOUS PRODUCTS 
CURTIN MATHESBN SCIENT�F�C 
THE DAlLY GAZETTE 
DEMCG EDUC C�Rfl' 
OlXON CAMERA SHO� 

x x >� 
0 I X©N GARAGE SUI° PLY 
EASTMAN KODA!� C@ 
R GElEH'f ED i SON 
ELLER. & WILLEY 
FISHER SClENTIFIC CO 
DONALD FOSlER 

G,, E R�SEARCH CQ �/-\ !� i:;. 

$211,351.57 

SUPPL! ES 3.5 78 
MEM§ERSH IF 3. 5 7 9 
SUPPLIES ........ --

- -... - --3,580 
j U 1- f-''_ I .:::� 3, 5131 
SU!fif'>L ! ES 3, 5 82 
SUF'PL I ES 3, 5 83 
FUi RELA 3,58l� 
SUf'PL ! ES 3. 5 85 
iOOK 3,586 
tiWO<S 3,587 
!U�JUKS 3, 5 8 b 
Tflfi\ VEL. 3. 5 8 g 
TU I T I ON 3. 5 9 O 
TlH T I QN 3, 5 01 
SUFFL!ES 135047 
2.ao 
8,ltJKS 
SIJFFL!ES 
T1'AVEL 
Tf\AVEL 
@Qt;)KS 
SUPPLlES 

H�AVEL 26. 25 
76�00 
SUPFL!ES 
SUFPLI ES 
Sl.lf'i»L�ES 

SUPPLnES 
fllUt.l REU\ 
SUF'f!L � t::s 

SUl"'f'L �ES 2�l .. 08 
Ct\MERA 32fJ� 00 
SUf'PLiES 
S£RV I! CE 
TH AV EL 
SLWf�L ! ES 
L�({UI PMENT 
fH.AVEL 
�OOK 

3,592 
3,593 
3.594 
3,595 
3,596 
3,597 
3.5 9E:' 

. VOi D 3, 5 9 �) 

3,600 
3,601 
3, 602 
:s. 603 
3, 604 
3, 6 C:� 
3,6()6 

3,607 
3,608 
3. 609 
3,610 
3.611 

!gi3 
3,614 

1411.77 
35.60 

60.50 
11.'.) 8 
66.&Q 

294.75 
62.4tj 
17.9 0 

6.75 
752.21 
464.26 

90.©@ 
60.0C 

660.@0 

l 38.2 7 
45.'-'0 
66.1 7 
16.50 
48.0(.� 

116.61.+ 
42.29 

3 40.® 8 
122.lf �:) 

5 8.5 ft 
2lt3.81 

2lL4S 
LB? gq 
u �rB:& 5 

42.7 5 



o, ooo,:; 45.v v 
3, o.o 0, 5 5 0 .� 0 
o. 7 11. 5 4 3 .ti (J 
o. 6 1 5. 5 3 0 .t.J Q 
0, 7 13, 5 j 0 .0 0 
o. 100,5 43.\j)\J 
2. 000,5 41.ti v 

: 0, 0 0 o. 5 4 4 .u l 
0, 000,54'·LV1 
o. 7 1 2. 5 '..) 0 .u () 
0. 1 0 Q, 5 4 3 .u tJ 
o. d()Q,�) 30.\.'J 2 
2, OU0.�39.t)Q 
5. 0 0 0, 5 tJ 2 -� u 

o. ova.:) 15.v o 
2. 0 U 0, 5 9 3 .Id G 
o, 2 0 o. 5 ''* 3 .0 ij 
0, 7 l2,5:JO . ... u 
o. 0 1 2. 5 :; 0 .(.; 2 
0. 2 0 0. � f-t3.�.H1 
O. l 00,5 43.W v 
2. c 0 0, 5 b 5 .v 1 
0, 0 0 o. 5 4 5 .� v 

0, 0 (_,1 0, 5 li 5 .G Q 
:.;, ouo.5 44.1.. 2 
5, 0 V 0, S 4 1.U 0 
0, 6 () 0, 5 I� 3 .Q V 

' 8. 0 0 o. 5 5 0 .u u 
o. 3 0 o. 5 4 3 .0 u 
o. 713,5:;0.lll t.J 
(), 0 0 0, 5 4 5 .I;) Q 
o. 00 0.5 30.Q 0 
2. 000,5 b5.0 0 
o. 1 0 0, 5 4 3 .IJ 0 
0, 000,'.:> 30.G 0 

'o, 6 oo,s 42.� � 
o. 7 l 5, 5 4 3 .� u 
2, 0 0 0. 5 4 1.0 0 
0. 6 () o. :> 4 3 .I) u 

"'2. u () 0, 5 41.iJ I.I 

�. OlJU, 5 02.J v 
S, 000,5 30.\./v 
o, cc�::: ;5,.., {J 

o. 2 0 o. �,' !.; ::: ""' I.I 

c.-: i:;.s 43 ••. li; 
�I LS, :"d .v w 

R Q v 0, t_> !• 1.v \.i 
O� I l l, _,. ;; 0 ·"' v 
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x x x 
MONHOE 
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x 
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x x x 
NATL GN CAM1uus R EP©RT HARGLD NELS�N ' 
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FRED NESBIT 
NQRTHERN !LL UNIV 

x x x 
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TRAVEL 

SUPPLIES 
WATCH R EPA! RS 
TRAVEL · 

SIJPf>L I ES 
SUPFLIES 
SUPPLIES 
SUP�LI ES 
TRAVEL 
SUF'PL!ES 
SERVICE 40�12 
50.71 
EQLI IP RENT AL 
SERVICE 
TUI ·rt ON 
SUf!'�L!ES 
TRAVEL irJ 045 

�aF>���ES 
SU�PL�ES 4.18 
EquaP t}22a70 
SGOKS 
SOGKS 
SUFP'L!ES 

SUP'PL!ES 
SUFfl'LIES 
TRAVEL 
SUPI-L!ES 
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EDUC BG(H\ 
SERVICE 3G.UG 
EQUi�MENT 1338036 
SUPf�L ! ES 
SERVICE 
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SU8SCR 
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14034 
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3JPl"L I ES 
TRAVEL 

3,615 

3,616 
3,617 
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3,619 
3,620 

3,621 
3.622 
3, 6 23 
3,624 
3,625 

3,626 
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3,623 
3,629 
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3,641 
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3,643 
3,644 
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3,646 
3, 64 7 
3,648 
3,649 

3,650 
3,651 
., _, � ''') 
.J, t.J..) L 

3,653 

3,65L• 
3,655 

�:&�� 
3,65S 

3,659 

3,660 
3,661 
3,662 

1.1 g 
67.:3 5 
21.11 

9.5 c 
26.01 
47.92 
25.QC 
2 9.1. 6 
40.23 

156.8 G 
16,C l 

. 90.8 3 
4 26.4 a 
3 20.9 8 

1.121.68 
17.3 '5 

4 26.8 8 
6.90 
3.00 

135.8 '-1 
215.6 7 

12 .l lt 
14 9.7 0 

8.50 

58.3l 
3.50 

1,368.3 6 
30.QO 

113.10 
20.e8 

5 33.75 
15.00 
53.70 

189.4 6 
115.00 

13.0 Gl 
bJ}li 

2 23.G7 
23.00 
�( 2� :so:v\.1 
4 9.8 �J 

20.91-1 
103.6 8 
3 02.14 

6.30 



0. 711,543.UO 

0,715,5'.::>0.<1V 

0, 8 00,5 44.v U 
o. 300, :> 30.J � 

_o, o u o, � 4 4 .J 2 
' 3, 0 0 o. 5 4 7 .� v 

, g·. �s· 8·s'> ��.Q � , ,U 1 �.),V\;I 
'7.000,543.'10 
I 2. QQQ,5 93.\J V 
I 3. 0 (> o, �) 4 7 ,JV 
. c. l 0 o. 5 4 3 .• .. H.i 

o, 3 o o.� '-t 3.;;i" 
o. 4 0 (,"'):> 43 .�J v 
0, '.:J 11,:) 43.v 0 

. 0,'.Jl2.543.0U 
o. 7 13. 5 4 3 ,\i 0 
0, 6 0 o. � 4 3 .0 0 

. 0,Bl2,5i-tl.;.;1 
' o. 8 1 3, � 4 3 ,,,) 0 

0, 000.5 41� • .J 2 
8, 0 u 0, :'.i 41.0 (; 
1, 0 0 o. 5 4 1.0 (J 
7, ouo.s 43.u o 
0, 3 0 0, 5 4 3 .G G 

' 8. 0 0 0, 5 5 0 .v 0 
o. 3 0 o. :} 4 3 .Q u 

· 2. 000.:>'.:iO.JO 
o. 1 0 0, 5 4 3 .�· Q 
O. d 15, :> 43.w U 
0. 7 11. 5 4 3 ,..; 0 

, 2. ooo.s;.;o.;.;u 
' 1, 0 0 0. :) ::.; 6 .io.i v 
I 3, 0 () 0, 5 4 7 .(.t \;I 
o. 7 1 4, 5 5 0 ·"" (.J 

. o. b 1 3, :; 4 3 .v 0 
I 2, 0 (j 0, � 9 3 ,\,) Q 
. o. ti 0 0, 5 4 2 .Q 0 
. 9, 0 0 o. �; '.) 0 .iJ Q . 
, Q, 7 12, 5 5 0 ,y 0 
' o. 7 13, :) 5 0 .iJ iJ 

. • r.· c... e ':!" ,, ..... 
• � �') L .,.·\ c' '1 :r.t .. ,.,� \! . u; .t u u. ::> i+ 3 .-v tJ 
. 0, d () 0, :) � 2: .0 v 
. o. b 1 3, 5 4 3 ·"j u 
> 1. 0 0 0, :j 11 Ltl 0 
1 Q ('. '' "' r.- !...L• . ·/..� 
. : •• "I r. >-)• � 7 ('. • w: .• � .... , .,,., . v, :> ...1 .;;.i.1 u 
� 0, 0 U U, :) L� 5 .0 V 

0, U 12, 5) O.iJ l 
1. 0. 7 l 2, �) Lt 3 .() 0 
7 5, o u o, �) l..1 l.v u 

L 0, 813, 5 43.v 0 
lo. 500,5 43.0 (J 

QRTH9 OIAGNGST1GS 

FRANK Ff.1LU1v1B� 
MAX I NE 111ETER SEN 
F'. E. S. I NC 
PGRTEHS CAMERA ST�RE 
THE FRiNT SHQP'. 

Su�L\�T�u��g�s 
RESEARCH GRANT GUIDES 
H0CK VALLEY COLLEG:: 
R�CK VALLEY REVIEW 
SVC SQ©KSTwRE 

x x 
x x 

){ x 
x x 
x x 

x x 
}{ x 
x x 

x x 
x )( 

x x 
x x 

SVC SU!LO!Na FUND 
JOHN SAGMQE 
SAW SERVICE SHQ� 
RONALD SCH l LLI NG 
SCIENCE RESEARCH ASSOC 

x x x 
SC�ENTiFIC PRODUCTS 
CATHERINE SEAGR£N 
SERV6lMATIGN CORP 
SHEFFlELD �ULLET�� 
STAN SH!r'PERT 
EARL F SLAGLE & SQN 
SFQQN RIVER CILLEGE 
GLENN s�u·rE 
GEQRGE STANLEY 
ANN STARZYK 

x x 
, .. ""EGK \/AUGHN CG g·h:.RL. �NG t:JUS f�ACH INES 

x �{ x 
x x x 
x x x 

SIEfJL l NG gAMEH.fl. �. F_.-.NJ.1E.�RAlJTv 
�Tt.hU N� .)'CH��L \'OI� I(') � 
S lf EC!·( VAUGHN C� 
,.JAMES s nu ca<L .. AND 
SUNf!Uff.ST 
UAR Ct) 

UNIVEHSiTY ASS�CiA'fES 
UNIVERSITY HF !LL 

·. SUFFL� ES 
TRAVEL 
REJMB 3 HRS EQUATED 
ll FT REl'-9.A ms 
SUPf'Ll ES 
i"'UB RELA 

���k1£S. 
SUF'PUES 
TUIT!0N 
�Ui REL,\ 
SUPFL�ES 13.,@8 
39u33 
669 
5.42 
4.4@ 
9,,95 
27044 
26.39 
<i3 6 9f.I 
1GqG5 
29.41-Q 
8.55 
1. 18 
GAS 
H�AVEL 
SUPF'LI ES 
TR.,VEL 
SUP PL I ES 7 � " 11. 
3.,515 
SUP�U E�i 
THAVEL 
ICCTA MEETING 
PUi RELA 
TRAVEL 
FOSTEHS 
TUIT�@N 
SUPPLIES 
TRAVEL 
TRAVEL 2:3. 1 e 
25020 
SuPwaL!ES 
SUN'L ! £;) ·u 6. t,;G 
298� �',"{ 
8�5Q 
5,5Q 
SUFPLIES 
COSMET@LwGY 
C:/1SSETTE 
Mae EXPENSES 

§UU�t',- '11 �� � r·1 -·�·� 
sur�L�ES 
SUFF'L�ES 

3,66.3 

3,664 
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3. 673 

3. 6 74 
:5,675 
3,676 
3,677 
3,678 

3,679 
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3 696 
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3,693 
3.699 

54.91il 

125.1(;' 
i so.e c 
656.:t �) 
4 3 9.CC 
5 09.30 
1 70.1 c 

46.89 
li·t.5 0 

838.25 

32.50 

245.78 
2.98 

33.71 
34.05 
24.20 

74.67 
164.91 

4.20 
148.50 

10.IHi 
127.50 

!;6,@Q 
1. 06 9.13 

12.00 
42.40 

•-i-8.30 
21.\/ 1 

3 28.8 7 
22 .�9 0 

2�>1676 ··- 6::24 
Li.9.95 
92.LI 0 

14 20.e; 4 

7.75 
17.5 8 
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x x 
x x 

x x 
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SVC IMPREST Fm�D 
SVC BUILDING FUND 

CENTRAL TELEPHONE CO. 

Af'tH L PREM .l UM 

SUP FL� ES 5 o ()3 
eoOO 
9.,21 
1 .30 
2.75 
MI SC EX?fl\J�!>ES 

LOAN REE'" Y '.l'IENT 

Service 

TOTAL BILLS 

Cks. #3573 - 3577 

TOTAL EDUCATIONAL FUND FOR MARCH 

3, 700 

3,701 

3,702 

3,703 
3, 7 QL1 
3,705 
3,706 
3, 707 
3,7 oa 
3,7 09 
3, 710 
3, 711 
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3, 713 
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1,5 85.0 c 
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131.81 

'�lC'"7'S1 
e:3 3i:2 s 

3, 11.L� 2�·.2 9 
3, 7 15 1, 3 2 LL6 2 
3�716 259000.00 

3,717 2,185.59 

66,973.9� 

$ 278,325.50 
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1.000.530.vv YOUNGRENS REFRIGERATIQN 
SVC' IMPREST FUND 

SUPPLIES 

SUPPLIES 

SERVICE 
MISC EXPENSES 

TOTAL BUILDING FUND FOR MARCH 

5,416 

5,417 
5,L� l S 
5,419 

2 9.2 2 

242.8l.1 
4 70.00 

65.6 7 
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1NPRE'fil1 FUND 

70-·000-544 Plant Erigineering 
81�-000-556 George E. Cole 
92-000-544 United Parcel Servlce 
92-000-544 Postmaster 
92-000-544 Postmaster 
.10-812'."""55(}::.0T Management Inst. Reserv. 
,10-117-530 Jean Lennon 
Ll0-811-·550-·01 AACJC Convention 
Ll0-811-550-02 ti ll 

270-000-544 Maurice Turnroth 
-L20-000-544-0l Ill. Library Assn. 
ll0·-511-530 Tamny Diehl 
l.38-000-541 IACRAO 

110-813-543 Mary Lou Zook 
110-300-543 Consolidated Freightways 
192-000-544 Postmaster 
192-000-5L!ll United Parcel Service 
120-000-550 Ill. Audiovisual Assn. 
110-100-543 A.B. Dick 
110-712-550- St;ronghold 
110-200-543 National Garden Bureau 
110-100-5.lfJ Business Mon� .  
192-000-544 United Parcel Service 
1.83-000-550 Management Inst. Reserv. 
.i.38�·000-550 North Central College 
110-511-530 Tarrrey Diehl 

Subscr. 
Fruit & cheese-:ca:rA meeting 
Service 
Bulle ma:Ui..rig acct. 
Bus. reply acct. 
MBO Workshop 
Honorarium 
Registration-Bunch - 80�00 

II - Foster - 90 . 00 
Supplies 
Supplies 
Modeling 
Mernbership-Sagiooe, Clevenger, 

Pfeifer 
Supplies 
Freight charges 
Student Activity cards 
Service 
Conference 
Supplies 
ADN Retreat 
Supplies 
Supplies 
Service 
MBO Workshop 
!SSC Sem:l.nar 
Modeling 

110-100--SlJ 3 Reprint Edi tr:),.., Readers Dig€!st Supplies 
110-100-543 Economics Press Supplies 
110-300-5113 Associated Truck Lines Freight charges 
192-000-544 United Parcel Service Service 
270-000-544 Farm & Fleet 
27(}�000·-544 Byron Weidman 

Ba.la."1c:e in fund ·- 1, 6 33 •.. (l 
Dlsbu.rsements - 1,390.29 
1rotal i..'1 :fund ·� 3;024. 60 

Supplies 
Supplies 

EDuCATIONAL FUND - 1,324.62 
BUILDING FUtID - 65.67 

4589 $ 30.00 
4590 19 . 20 
4591 2.00 
4592 100.00 
4593 25.00 
4594 140.00 
4595 20.00 

1�596 170.00 
4597 5.10 
4598 50.00 
4599 10.00 

4600 30 . 00 
4601 6.oo 
4602 22.19 
4603 443.70 
ll604 6 . 40 
!1605 16.00 
4606 1.92 
460'{ 25.00 
4608 7 . 50 
4609 9.00 
4610 3.34 
4611 140.00 
4612 5.00 
1�613 25.00 
4614 10.00 
4615 12.00 
t1616 19.06 
4617 6.31 
4618 1·7. 94 
4619 __ 12 • .§.�--

1,390.29 
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EDUCATIONAL FUND 

Account 

DIV OF BUSl�F.SS SM.ARIES 
DiV OF BUS CO�iR SERV 

T\itru. 
------��Ul'<?� 

6 6.:� 1 7.61 

D� V OF BUS SUP Pl 3 ES 
o� v OF BUS CONF & ME En •\lGS 
rooo SERVICES co�TR SERV 
F 000 5ERV SUPPL! ES 
rooo SERV COr..JF !c MEET! ;-..JGS 
DiV OF AGRiC SALARIES 
OU V Of �.GR i C COf\JTR SE RV 
DIV Of AGRiC SUPPLIES 
DftV or AGRftC CO�f & MEETDNGS 
DIV OF t�DUS ED SALARIES 
0 IV OF ft "I DUS ID COr-.ITR Sf.: RV 
oav OF I �DUS ED SUfJPLI ES 
D • v Of i "'DU� ED . c o�w & MEE T P.J GS 
COSME'fOlOGY CONiR SERV 

COSNETOLOGV SUPPLIES 

COSMETOJ..OGY co�F & MEETi-'!GS 

HUMAl\I SERVICES NJMj N SAlARI ES 
HUMA'.'4 SERV CO\l'fR 5£RV 
H!JMA \I SERV SiJPt'l ! ES 
H:JMA'� SERV CONF � MEEn \JGS 
DIV OF SOC SCi SM.ARIES 

o�v Of soc see SUPPllES 
DIV OF SOC SCI CONF � MEEfV�GS 
CRIMINAL JUSTICE i�STR SAlARIES 
CRiM JUS CONTR SERV 
CRIM JUS SI.PPL� ES 
CRl M J.lJS CONF & MEEli'tt '\lGS 
LIBRARY YECH SUP?lUES 
DC v Of F. RE scn:\lct CONTR SERV 
DIV. Of FORE SCG SUPPL» ES 
o�v Of F�RE SC� CO�t & MEEfi�GS 
Di V Of HUMA��Y!ES SALARltES 
OPI OF H!JMAf\$ CQMi'R SERV 

:?. ?. 0 (j .c (') 
2,? os.co 

? b �>.3 7 
l 15.00 
1 06.55 

. ""/9.35 
�. 7 36.35 

1:,?(.,1 '5.43 
9 3().31) 

10 n 2 8.C2 
7 53.42 

2 5.1 23.28 

7.20 
13.750.11 

q 77.40 
163.1 7 

') 2. 4 .j 2 .6 '.J 
1.144.36 

76B.�O 
1�.G57. .Cl.i 

4 ll 9.8 4 
4 4 fl.2 b 

'28.CO 
1. 7. b 5.10 

1?.4.35 
<Jo 9 e 5.--Jb 

3 26.0C 

Pre-.. �1 .... 
� DatL_.�-��e·--·-rr:_n!_s_Mo_. __ �..;...d;.:...,,_et __ _;;l!_nc� >..'T,'Je� __ u.n.�mcumbered 

q 6.3 1 7 .61 
7. ') 0 ') .c 0 
2.2 02.co 

2 6 S.tl 7 
115.CO 
1 06.55 

79.35 
'::J, 7 3f).35 

.00 
t)6().96 

.Cl'\ 
5?.&15.43 

g 3r;,35 
1 n 0 2 a .c? 

7 53.42 
2 ?, 1 2 3 .2 .:; 

Ci"' . . 
7.20 

13. 7 5 0.11 
.on 

977.40 
1b3.1., 

5�.4w2.6'.) 
:L 1 l� 1-i .3 w 

�'6.-.L'JO 
1 ':f. 8 5 7. .c 4 

.co 
4 4 9.84 
4 40.26 

.on 
28.C() 

1. 7. b ).10 
1 24.35 

90985.96 
3 26.CO 

5 1.0 2 ().6 7 
2. 9 os.co 
1. 7 6 : .. 3 :J 

2 7. ().8 7 
95.Cn 

1 Ol1.5 5 
7g,35 

ti 2 3 6.1� 5 

907.34 

4 7.o 59.21 
2 s n.20 

b. 5 7 6.81 
7 53.42 

7 3.0 17. .C8 

7.20 
12.1 3 7 .4 ":· 

g Of').07 
16-�.17 

!� 4.4 OE.4 3 
9 4 7.92 
7 19.l 0 

16. 7 9 7 .i:> s 

4 4 9.34 
4 l+ (').2 b 

28.CO 
1. 2 6 r).10 

1 ti.9 .s s.12 
:-s:? 6.CO 

.C0 
4 42.62 

l. b .co 
20.00 

• 0() 
.0() 

1.4 9 7.9Q 
.00 

53.12 
.c" 

h. '.'.°) 5 6.22 
6 5 A.15 

l.4 51.21 
.Cf) 

2. 111.20 
.on 
.Ot"'t 

1.61 7.66 
.Ori 

77.33 
.0,., 

b.Q 7 4.26 
196.46 

49.80 
3.0 54.lb 

.Cl'l 

.en 

.01') 

.Cf) 

.00 

.00 

.Cii 
13.") '..? 7.84 

.C" 

1 0 1. b 0 t3 .c 0 
:S.G 0 O.CO 
:s.:� 5 a.co 
1.1 4 B.CO 

35 o.co 
C) 4 9 .co 
2 12 .co 

17.9 7 5.CO 
1 6 ':d)O 

1. �s 9 0.00 
4 6 s.co 

1 0 3. 4 0 () .c 0 
1. 0 o ri.oo 

12.72 <3.CO 
1.4 9 6.CO 

7 3.? 56.GO 
to� .co 

4:? .co 
1'-J.412.CO 

35 n.co 
1.2 00.co 

'• 6 7 .co 
Sb, 2 25�CO 

1. q h 2.co 
Y 5?.CO 

31.0 50.CO 
2 co.co 

i.e 9 3.oo 
B 50.CO 
2 s 0.co 
l CH!oCO 

1.5 7 �'i.CO 
31;.0.CO 

1 4 3. 7 2 '.) .GO 
:.'> 2 5 .co 

3 '.:i. 2 '.J 0.3 9 

1,b i.1 2 .oo 

2 Y:..co 
F;. L� 2 .4 '.°:, 
l 32.65 

t;,23H.65 
16 ).CO 
l! 2 9 .c !.1 
Lf 6 8.CO 

4 "/, 7 84.57 
1) b 9.65 

'2.& 9 9.S �J 
71-17-.58 

1. 8 b 7 .2 s �li-
1 O (l .C0 

3 Ll.i5 0 
5.661.:3 9 

Y3 0.GO 
2 27-.60 
303.8) 

3 3.7 1' 2.31 
7 9 7.62 
1 c� 3 .1 o 

11.197.96 
2 0 o.co 

1.t1:-r·:s.16 

2 '.:"'<).GO 
72.0C 

3 tJ '-J�9 0 
2 1 '..J.6 S· 

5 2.7 3 '-J.C4 
199.Cr: 

1.6 4 2 .co 
b 7 ·-J�l �$ 
2 3 :.; .cj n 
f.i 4 2 �4 t; • 
132.65 

b, 2 3 )_),65 
165.CO 
•'..i 2 '?,CI; 
4 6 �).CO 

47,734.'57 

1 0"1.C-'J 

�;.6 61.8 9 
.35.� .. C{j 
?. 27.60 
3 03.83 

3 3."l 4 2.31 
7:)7.62 
1 s 3 .. 1 f) 

11. 1 ;) 7 .':.16 
2 00.C0 

1.!:43.10 
(�()').7Li 

1?. .en 
3 0 ·.;)#'� 0 
"21''>.bS· 

5 2.7 3 0.G4 
199.CO 



!J.ED LAB TECH SAlf\R i £5 
MED LAS TECH co��-,� SERV 
MED LA8 TECH StPPl I ES 
MEO lAB iEC.'H co��F �; MEETP.JGS 
ADt>;! ADM! \l SAL AHi ES 
. .\D"-! � "-lSTR SAL.A.Rt ES 
AD:-.J OfC 5ALARj ES 
t.O\I CO\ff R SE RV 
Ao�..r SUPPl i ES 
AD·'S C O\JF !- MEET � NGS 
LP'\I SALARIES 
LP\! CO\ifH SERV 
�P"l SUP PL t ES 
LP·'J CO"lf" & MEE ft \IGS 
�AD TECH SALARiES 
KAO TECH CO'·HR SERV 
RAD TECH SUPPLIES . 
RAO TECH CO\Jf & ME t: T t �JGS 
DU V Of PHYS EO SAL ARI ES 
ouv or PHYS EO SUPPLIES 
D!V or PHYS ED CO�F & MEETiNGS 
�URSE AjO CONTR SERV 

/ r. ·.,:· b o .5 �1 
?.7.bb 

b. 1 •,ii; .1 7 
::� 2 {·,.d � 

1 �). 3 1 ;> .!t .. ) 
7 b .. ':':. l� ·"' ·7 -:)  

�;� 2 i) -, • 7 �) 
2".C0 

1,7 4 7.83 
7 1.:. b.!r 3. 

i� ? 7 :.;· :.i .b .:, 

1, �� �1 '� .1 !,. 
2 :; {!.() �:, 

l l, 7 311.00 

5 6? .2 l 
2 (it.:: 9 4.6 4 

v� 1 n .c :;; 
18'.:.b5 

:;,: 0. ·2 (.; .;; .. 5 ,j 
27.bo 

6. 1 '-) I� .1 7 

l <:}�:-; 1 ��4 3 
;: Jj_ s 4 ��; .. 7 :; 

5 .. ?r;7_7·; 
2� .(,�. 

1. 7 i.y 7 .8 :� 
7 �� 6.J-t :� 

lt. 2. 7 2 ·�� . . (J �-:; 

l .. ? .. 3�.1 !t 
2 S r't.Z : .. 

11.7 :sn.C·:1 
.<>� 

941"\,3:� 
�)67..21 

7 0 8 ·� l.i..61� 
1.i• 11::,-;.G :3 

.co 

1 7, (., :-:, ::-.. 2 (r 
? 7 ,i:, 6 

?. �j "._; l.; .d l� 

1 ::.r;.60 
1 :', 4 :: .. , . l4 ._; 
7 lf, Ii· 0 ::, .2 ') 

4. 7 (..' �:.21 
7. !1.C :) 

· 1, :.t (� :? .1) .iJ 
5 £4 ,'"'\ .c �j 

3 7, :s 7 1 .c. :J 
7. �; .c :") 

1 . . 1 :) ,.j.9 "'3 
18 L3u 

1 n :�:,):"\.Co 

�; 1 ·� .6 ;j 
L! -$1.;.7 j 

1 7. iJ 3 0 .C' G 
{; 0<:..61 

t') � • .5 5 

.G II 

l; 6.2 ') 
l. �:· ·: j ,(.� () 
4,:; :5 7.'J :I 

.0 I"' 
3 �.1 .. 8 4 
:-:.· t� ;''.> .��; :1 

, ?\ ·�.21. 
1· (j '�.: .:>? 

:L :-; �,��.Gr) 
.C0 

;: .'):; <) 
1 ,�7.50 

3.;?] l;..50 
0 00.41 
l 25.11) 

.c.o 

7, ::: :_;. :_; �(, .� 
;. i., 9· �C �! 

·;· <�. (j t.:� 0 .c :1 
,:_:. 1, l 7 �, .G0 

11 -�.G:J 
1, r·� �) �� .C C 
1. ·:·

i G�.: .CO 

1 �; r� ,.(: \1 
1. �� (> t=·.� .,':j �) 

7 ;11.C:, 
1 b. ::.. .;.) :') .(; (} 

?., ::· 2 :-5 .c. ·1 
1.1t:.';.co 

:H>. '.> 7 ,.� .C rj 
/ l '.�!).co 

�· 3 !� ,(� !.) 
·3 0�f:OD 

1..bi'.•1.·�3 

. . . .... , . -"-{. : ... , -:._.- I .. :; t. 
.) u :� .': �- .25 

') '::.: �; ; : .2 1 
n .'\ r· " 
,J • ' .�.; , -· 

lq':'/.17 
7 1 �.-: .� 7 

1. '}. 7 9 '-; _·5-:::' 
7 ') .ci: 
(; 1::.G 6 

h 1 r•.l ;, 
l�. �-� :; ��t .c 0 

!';'()::.co 
l.B ;::. �� .. 6 2 

6 (� ·'-'· 7 ..;; 
1 '/. £, ;;,; t: .:5 (:;. 

*l .'_� t,�;. 0 "1 
1 '·i �t -�� �5 

:".";ii .co 

l ("· 1 ;;. :.1..1 .. 2 
:s ·7 '7 .3 � 

:lJ.; 01.d 3 
I. 7. 2 .? t) 

4.l;J ;� 7 52 

·} t!.C·": 
1 )').1 "7 

1 \I: 7 q :) .. :) 2 
i' '.) .C l') 

.• ·- -11 .... ..... � '·1 i . .; ) !.) .. \.J �-.! 

:.) () 0 .�G D  
1.::-.:. (!If .G? 

£, -:! f: •• 7 ·::i 
l 7,6 .:..� n.3 o 

·t l; l\ .:) � 
3n.oo · 



Account 

�URSE AID SUPPLIES 
PART TIME OVERLOAD SAL.ARIES...BUNCH 
�IGHT ?REMIUMS=BU�CH 
PART TIME OVERLOAO-SAGMOE 
PART Tl ME 0 \€ RL 0 AD+ S 'f R I O<L A l\fl 
"Jt GH'f PREMIUMS=- STR t CKLA'JO 
SUMME.R SESSI O� SAL ARO ES 
t�STR SECR SALARIES 
WORKROOM CO�iR SERV 
l�STR U�AU.OCATEO CO�TR SERV 
r ACIJL TY IN SERVI EE TRAINING 
WORKROOM SUPPL I ES 
F ACUl TY OFF I CE SlPPl I ES 
l�STITUTIO�AL COMMITTEES 
TUtTtO� RE&MBURSE��T 
ARTS &: SC I DE A� SALARY 
ASST DEA"-' SAL ARV 
ARTS & SC I SECR SALARY 
ARTS & SC I FED WORK STUO't' 
SYUDE�T TUTORS 
ARTS & SC I OE AN SUPPL. I ES 
ASST DEA� SUPPLIES 
DEA� CO�F & MEEit�GS 
ASST DEA� CO'W & MEETl�GS 
CAREER ED DEAN SALAR Y 
ASST OCA\I SALA.RY 
CAREER ED SECR SAL AR If 
CAREER ED FED WORK STUDY 
SVC STUOE�T EMPLJYEES 
CAREER EO OEAT\J SUPPL I ES 
ACTING· ASST DEAN SUPP\. t ES 

·DE j.N CONf !: MEET fNGS 
ACTING ASST DEAN CONF & MEEYtNGS 
COMMLNl·TY ED AOMIN SALAJ:tfES 

g� �2R��aiHRar���b�g 
COMM ED SECR SALARIES . 

'l1ctal 
!9cPend1tures • . To Date 

t5.0 41') .c 0 
2 Of).00 

5.917.50 
7 6.6 4 9.4 ') 

1.3 00.00 
7 3.9 28.00 
13.98 3.10 

1.4 99.50 
61 7.94 

45.90 
5 03.19 
3 ao.co 

9t.59 
3.0 39.15 

1 li. l 25.00 
1 �.9;;;;6.\19 

b.001.57 
l 5.14 4 0.11 

2.2 7 4.CO 
6'7·1.22 

. 340.60 
216.06 
5 77.92 

7. 79 7.06 
1�.541.61 

6.538.5& 
10.2 27.49 

=�.133.b 1 
684.92 
2 a 7.32 
8 9 3.71 
2 7 7 .05 

15.4 7 o.co 
3ll,72o.co 

3.4 40.CO 
4.7 06.31 

.co 
o.o 40.CO 

2 00 .C() 
5.91 7.50 

7 b.6 4 9.4 9 
1,300.00 

7 3.9 28.CO 
l 3. 9 3 3.15 

1,4 9 9.50 
617.94 

45.90 
5 03.19 
3 8  o.oo 

91.59 
3.0 3 9.15 

1 '1.1 25.CO 
15.9 8 6.9 •) 

b.O 01.57 
l !:>.4 4 0.11 

2.2 7l,..OO 
6 79.22 
.:s 40.60 
216.Co 
577.92 

7. 7 9 7 .Cb 
15.5 41.61 

6.53G.56 
10.2 27.49 

3.1 33.a1 
684.92 
287.32 
3 9 3.71 
2 77.05 

1 �.4 7 o.oo 
3d. 7 20.00 

3.4 40.00 
4.-7 06.31 

F'rEn". Mo .. 

To Date 

4.8 6 s.oo 
2 Of'l.Of') 

6.162.CO 
57.3 8 t.86 

1.3 on.Go 
7 3. C) 2.3.CO 
l /.4 27.41 

1J• 9 9.50 
5 4 7.32 

4 '3.9o 
319.90 
3 41.45 

9 t.59 
2.8 89.15 

1o,87 5 .00 
14.106.17 

5,287.75 
12.725.15 

1.8 39.CO 
5 9 6.19 
795.57 
11 ).50 
399.27 

7. 797.06 
13.624.SiJ 

�.7 69.32 
ti.2 o 4.C 7 
7.,809.81 

5 34.85 
252.43 
7 03.7 b 
243.40 

13.6 50.00 
3 7.415.00 

3.4 40.00 
4.111.73 

This Mo. 

.0 () 
3.1 72.00 

.0 !') 

Budp;et 

35.CO 
20. 0 25.CO 

750.50 CR 3.800.CO 
2�267h3 103000�0 

.co 

.00 
1.5 55.77 

.co 
7 0.12 

.on 
l 8 3.29 

38.55 
.co 

150.CO 
2.2 50.CO 
1.s e o.a2 

7 1 :S.82 
2.714.96 

4 35.0() 
83.03 
45.C3 
') 6.50 

l 7 8.65 
.co 

1, 916.66 
7 6 ':1.24 

l.9o3.42 
2 4 4.00 
150.07 

3L •• 8 9 
18 9.95 

33.65 
1.8 20.00 
1.3 05.00 

.oo 
594.58 

80. 7 75.CO 
27.5 42.CO 

1.150.CO 
1.1 :>o.co 
?.O 00.CO 

7 so.co 
8 oo.co 
? oo.co 

7,5 oo.co 
2 7.0 oo.co 
2 2.5 7 o.co 

1;S, 5 60.CO 
2 2.5 77.CO 

3.3 oo.co 
1.1 25.00 

4 oo.co 
262 .oo 
6 56.CO 

26.5 oo.co 
20, 0 oo.co 

"i. 2 31.CO 
14.3 so.co 

b.O 00.00 
l,8 oo.oo 

7 50.CO 
1.2 7 5 .CO 
- 3 82.CO 

21.8 4 o.oo 
oa.o·oo.co 

o.o on.co 
7.135.CO 

UnexPended - .. ---

35.CO 
11.985.CO 

2 oo.co t� 
2. l 1 7 .5 o c:e 

26.3 50.51 
1.3 oo.oo ;,B 
O.B 4 7 .CO 

13.5 58.82. 
349.5Qi'.8 

1.132 .06 
4.9 54.10 

2 l�6.81 
l+ 20.co 
1 08.41 

4.4o0.85 
7.8 7 5.00 
b.583.Cl 
2.56 4.43 
7.136.89 
1.0 26.00 

445.78 
59.40 
45.94 
78.C8 

l ti. 7 02;-i4 
4.453.39 
2.6 9 2.41• 
4.152.51 
2.6 i.> 6.1 � 
1.115.CS 

L•62.o 8 
3 81.29 
1 04.95 

6.3 7 o.GO 
2 ':1,280.CO 

2.5 oo.co 
2.4 20.6 9 

35.CC 
11.9s5.co 

2 00.CO en 

'.?� 11 7 .50 r.R 
2 6..3 5 o.51 

1. :S 0 0 .C 0 CR 

6.8 4 7 .O'C 
13.5 5 8.82 

3 4 9.50 �R 
1.132.06 
4.954.10 

246.31 
l4 2 o.oo 
1 08.41 

4. 4 60.85 
7.8 7 5.00 
o.5 83.01 
2,564.43 
7.136.3 9 
1.0 26.CO 

4 45.7 8 
59.40 
45/)4 
78.08 

1�702.94 
4,4 '5 8.39 
2.6 9 2.4L� 
4.152.51 
2.6 b6.19 
1.115.C S 

462.68 
3 a i.2·;, 
104.95 

6.3 7 o.co 
2�.280.00 

2.5 6 o.co 
2,14 2 5.6 ;l 



Account 

COMM ED CONTR SERV 

COMM ED SUPPL�ES 
COMM ED CONF & MEETINGS 
ACADE:MIC SKILLS SALARIES 
ACAOEM SKILLS FED WORK SVIJJV 
ACADEM SKILLS CONTR SERV 
ACADM SKtlLS S�PPltES 

ACAOEM SK t LlS CONf & MEETI t..IGS 
HONOR S PROGRAM CONYR SERV 
HONORS PROGRMA SUPPlUES 
HONO�S PRO GRAM CONF & MEE TU NGS. 

LRC ADMiN SAlAR�ES 
LRC PROF SALARIES 
LRC SECR SAL.AR� ES 
LRC FED WORK STUDY 
LRC CONYR SERV 
lRC SLPPL I ES 
AV SUPPLIES 
XEROX SUP Pl t ES 
LIBRARY BOOKS 
lRC CONF & MEETi�GS 
ADM & REC PROF SM. AR � ES 
ADM & REC SECR SALARIES 

ADM !: REC FED WORK STUOV 
ADM & REC CONYR SERV 
ADM & REC SUPPLIES 
ADM & REC CO"lf i MEETl�GS 
COUNSELl!\JG SALARIES 
COUNSEL� NG Sf CR SALA Ri ES · 

H�AlTH SERVICES SUPPLIES 
FI NANCt Al At OS P�OF SAL.ARI ES 
FIN AIDS SECR SALARIES 
STUDENY SERV AOMI� SALARIES 
STUOENT SERV SECR SALARiES 

STUDENT SERV f ED WORK S'fUDV 
COACHtNG & OTHER SALAR9ES 
STUDENT SERV CO�TR SERV 

To�al 
enditures 

0 28.00 

1.8 82.41 
628.2:5 . 

16.453.C6 
2.2 20.84 

152.2:> 
3.0 42.25 

1 78.60 

117.8 9 
14.166.61 

2 4,2 9 3.62 

15.914.81 
0.1 05.4 1 
1.3 05.3 9 
o.o o o.84 
�.4 03�21 
7..914.30<> 

1 �o o3.3 7 
215.38 

11.020.4� 
20557.53 

3.1 05.35 

415.00 
2. 2 7 6.31 

4 4.957.9 7 
4.7 61.19 

15. 0  51.99 
5,498.67 

1b.275.00 
6.0 94.61 

3 2.8 5 9.'11 
b. 762.50 

132.33 

Prev. Mo. 
To Date To Da.te 

6 28.00 
1.8 8 2.41 

6 2 8 .2j 
1b.4:53.0t.> 

2.2 2o.8L• 
15 2.25 

3.0 42.25 
1 7 s.oo 

.00 

.co 
112.89 

1L+.166.61 
24.293.62 
15.9 14.81 

b, 1 0 5.41 
1.3 05.3 9 
b.Ooo.84 
4.4 8 3.27 
2.9111.30':� 

1 ti.0 0 3.3'7 
2 1S.33 

11.0 20.4 d 
20.5 57.53 

3.1 o5.3.5 
4 15.Cff 

22 7 6.31 
.o t') 

44.957.97 

4. 7 61.19 
.oo 

15.051.g j 
!>.4 � S.6 7 

lb.275,(;0 
b.O 9 4.61 

32.85-J.91 
6. 7 6 2.50 

1 32.33 

628.00 
1.586.97 

628.25 
13.9 21.82 

1. 7 ..;.c.7 ti 
142.75 

2,98 4.04 
178.60 

112.89 
12.499.95 
20. 5 56.14 
14.0 0().6 7 

5.125.58 
1.103.79 
5. 752.86 
3.544.29 
2.021.90<> 

l b.218.C4 
193.CS 

11.020.40 
10.139.81 

2802.57 
415.CO 

2.2 0 t.3::S 

3':1.339.65 
4.106.01 

13.2 81.17 
4.6 51.77 . 

16.125.CO 
5.324.-;5 

20.4 7 4 .12 
4.1 75.CO 

13?..33 

This Mo. 

.oo 
2 95.44 

.oo 
2.531.24 

4 30.06 
�.50 

5�.21 
.co 
.co 
.GO 
.co 

1.006.66 
3.7 3 7.48 
1.914.14 

9 7 �.83 

2 01.60 
3.27.98 
638.98 
8 92.46 CR 

1,7 83.33 
22.30 

.co 
2.41 7.72 

382.7 3 
.oo 

74.93 

.oo 
5.o 1 a.:s2 

5 94.58 
.co 

1. 7 70.132 
646.90 

2.15 o.oo 
7 69.66 

4,3 8 5.7 "} 
2.5 8 7.50 

.co 

Budget 

3.0 oo.oo 
2,0 00.00 
1.5 30.CO 

4 �.1 oo.co 
3.2 oo.oo 

4 oo.oo 
3.0 oo.co 

2 �5�00 
2 co.co 
2 00.CO 
510.CO 

20.0 00.00 
4 4.8 50.CO 
2 3,-4 51.00 

":1,3 oo.co 
3.5 oo.oo 
H.3 oo.oo 
b.4 oo.oo 
2.0 oo.co 

25.0 oo.co 
51 O.GO 

10.150.00 
2':1.013.CO 

4, 5 oo.co 
3 go.co 

0.0 oo.oo 
4 25.CO 

b 7,4 20.00 
7, 135.00 

300.00 
21.2 50.CO 

7. 7 63.CO 
25.8 oo.co 

\J, 2 36.CO 
40.0 35.CO 

':I, 3 0 o.co 
3 oo.co 

Une ended 

2. 3 7 2 .(10 
117.59 
901.75 

2tl.64o.94 

� 7 3.16 
247.75 . 

42.25 t:R 
7 6.40 

2 oo.oo 
2 00.00 
3 9 7.11 

5.& 33.39 
20.5 56.38 

7.536.19 
3.194.59 
2.194.61 
2.2 1 '�.1 b. 
1.916.73 
4.914.36 
6. 99 &.63 

2 94.62 
B 70.48 cg 

o.4 55.4 7 
1.314.65 

2 5 .co ";.B 
3.7 23.69 

4 25.CO 
2 2.4 62.C3 

2.3 7 3.81 
300.CO 

6.1 98.01 
2.2 64.33 
7,525 . • CO 
3.14.1.39 
7.1 75.09 
2537.50 

16 7.6 7 

Un�"'lcurnbered 

2,3 72.00 
117.59 
{j 0 L75 

2C1646.94 
9 7 3.1 b 
2 4 7.75 

4 2.25 CR 

76.40 
2 oo.oo 
2 00.CO 
3 9 7 .11 

:,,8 33.39 
2 0.5 56.38 

1.536.19 
3.194.59 
2.19 4.61 
2.2 1'1.10 
1.916.73 
4.9 l 4.36 
6.996.63 

2 94.62 
8 7(}.48 CR 

b,455.4 7 
1.3 14.65 

25.CO CR 

3. 7 23.6 9 
4 25.CO 

2 2,4 6 2.C3 
2.3 73.dl 

3 oo.co 
6.198.01 
2.204.33 
7.5 25.CO 
3.141.3g 
1.175.C9 
2.537.50 

167.67 



" 

ACC?}lllt 

STUDENT SERV Si.PPLlES 
STUOENT RECRUITMENT 
COMMENCEMENT 
S1'UDE�'f SERV CONF & MEE'f INGS 
VEYERA�S GRANT PROF' SAL.ARI ES· 
VETERA�S GRANT SECR SAlARI ES 
VETERANS GRAN1 SUPPU., I ES 
VEYERANS GRANf C Ol\lf & MEETt�GS 
PUSl IC· SERV SAL.ARB ES. 
PUB SERV CO�TR SERV 
PUB SERV Sl!PPi.. V ES 
SERVI CE S'f Aff SAL.ARO ES 
MAINT FED WORK S'fUOY=BOVS 
MATRONS FED WORK sruov 
TELEPHONE 
PRESiOENiS SALARY 
PRES SECR SALA RV 
PRES FED WORK STUOV 
PRES OFC CON TR SERV 
PRES OFC SUPPL 1 ES 
PRES CONF & MEET�NGS 
SPEC.I AL Aff AB RS 
BUS ore ADMI N SAlAR9 ES 
BUS OfC PROF SAlARI ES 
BUS OFC SECR SAlARijES 
BUS ore FED WORK STUD� 
BUS OFC CONYR SERV 
BUS OFC SUPPL I ES 
BUSOfC CO�F &: MEE fl NGS 
PUB RELA IOMI N SALA RI ES 
PUB RElA SECR SAlAR� ES 
PUS RELA SUPPLi ES· 
PUB RELA CONf & MEE:T�NGS 
AUDVf�NG & LEGAL 
ELECTt �S &: OYH�R SUPPliES 
BOARO NF & ME TINGS 
INSTITUTIONlf.. SECR SAL.ARiES 

'l'otal 
_§xpenditures To Date 

4.0 97.18 4.0 9 7.1 d 
1 9 2.CO 192.CO 

2 74.59 2 7  4.59 
1.671.53 1.6 7 1 .53 

10.483.24 10.4 8 3.24 
4.611.25 4.611.25 

6 22.55 622.55 
8 32.10 8 32.10 

.oo 

.oo 

.co 
1 a 2. 7. 6 7 .4 6 182, 2 b 7.46 

22.376.16 2 2.3 7 6.10 
6,9 7 6.2d 6.976.28 

14.9 03.31 . 14.903.31 
24. 7 91.61 24. 791.61 

8.1 79.C6 �.179.Cb 
3.0 4 8.02 3.0 48.02 

.co 
2144.84 21 44.84 
1. 7 0 7.33 1.7 07.33 

713.48 113.4 a 
2 2.8 08.24 2 2.a oa.24 
15.229 .11 15.2 29.11 
30.5 26 .4 7 30.5 26.4 7 

5.05436 5.054.3 6 
'-· 7 53.33 2.7 53.36 
2.4 29.21 <> 2.4 29 .21 (3 

719.15 719.15 
14.7 33.24 14.7 3 3 .24 

7 8 9.35 789.35 
2 8.2 26.42 20.226.42 

509.50 509.50 
104 28.C7 10 4 28.0 7 

3.256.91 3.2 56.91 
3 53.11 353.11 

5.390.36 �.3 9 0.36 

Prev. Ivio.· 
To Date 

3.756.7 a 
192 .co 
2 7 4.59 

1.4 56.8 7 
l.J, 2 L� 9.92 
4.0 6 8. 75 

5 9 t.79 
7 89.70 

161,0 46.04 
20.261/:)9 

6.3 7 9.54 
12.244.05 
21.8 7 4.g5 

7,2 t 6.82 
2.6 22.53 

1.q 18.86 
1.4 3 :>.86 

5 45.73 
2('). 124.92 
13.43 7.45 
2 7,25 8.77 

4.6 89.lt 
2.7 53.3d 
1. 9 g 9.81. <> 

4 4o.94 
12. 99 9.92 

6 7 9.80 
21.0 7 9.1:)7 

3 07.15 
ts.8 4 3.07 
3.2 4 3.20 

35 3.11 
4.7 56.20 

This 1"10. 

3 40.40 

.0() 

.oo 
21 4 . 66 

1.2 33.32 
5 42.50 

30.76 

4 2.40 
.co 
.co 
. oo 

21.2 21.42 
2.114.l 0 

5 96. 74 
2.6 5 9.26 
2.916.66 

962.24 
4 25.49 

.00 
2 25.93 
2 73.47 
1b7.70 

2,683.32 
1. 7 91.66 
3.267.70 

3 65.25 

.co 
4 29.40 CR 

2 7 2.21 
1.7 33.32 

1 0 9.5 5 
7, 146.45 

2 07.35 
1,5 85.00 

13.71 
.en. 

634.16 

Budget 

Y,0 00.00 
2.0 oo.co 
5.0 oo.co 
3.o �5.CO 

1. 4,8 oo.co 
C. 5 10.CO 
2.5 oo.co 
1.0 20.00 
3,5 oo.oo 

5 oo.oo 
5 oo.oo 

27 0.41 o.oo 
7 4.4 9 3.CO 

24.0 00.GO 
35.0 oo.co 
11. 7 9 7.Co 

2.465.00 
1 oo.co 

3.0 oo.co 
2.1 25.00 
1.5 oo.co 

322 oo.co 
21. 5 oo.co 
50. 7 75.CO 

'"), 9 oo.co 
3.5 75.CO 
7.5 oo.co 
1. 7 oo.co 

20.soo.co 
b.5 05.CO 

4 3.0 oo.oo 
6 38.CO 

13.0 co.co 
�.o oo.co 
1. 7 oo.oo 
7.61 o.co 

Unexpended 

4.-9 02.82 
1.s os.oo 
4. 7 25.41 
1.9 8 3.4 7 
4.316.76 
1.898.75 
l.b 7 7.45 

18 7.90 
3.5 oo.oo 

5 oo.co 
5 oo.oo . 

94.142.54 
5 2.116.84 

.6, 9 7 6.28 q� 
\f,Q C) 6.6 9 

1 0.203.39 
3.61 '7.94 

5 83.02 CR 

1 00.00 
855.16 
417.b 7 
7 86.52 

'J. 3 91.7 6 
6..270.89 

20.24B.53 
4.f> 45.64 

8 21.62 
'l.929.21 

98Q.85 
b.066.76 
:>. 715.b5 

14.7 73.58 
128.50 

2.571.93 
1. 7 4 3.C9 
1.3 46.8 � 
2.2 19.64 

Unencumbered 

4.Y 02.82 
1,8 0 s.co 
4.7 25.41 
1. 9 8 3.l� 7 
4.316.7 6 
1.898.75 
1,8 7 7.45 

187.90 
3.5 0 o.co 

5 oo.co 
5 oo.oo 

9L},l 42.54 
5 2.116.84 

b,9 7 6.28 CR 

�096.69 
10.208.39 

3.b17.'.)4 
5 8 3.02 CR 

1 Or).CO 
855.16 
417.6 7 
7 86.52 

l.J,3 91. 7 6 
0.21 o.89 

20.248.53 
4,8 45.64 

821.62 
�. 9 29.21 

980.85 
b.bbb.16 
5,715.65 

1'1:.77 3.58 
l 28.50 

2.5 7 t.93 
1.7 4 3.C9 
1,3 /� 6.8 9 
2.219.61� 



: --:.  
-

Account 

GROUP HEALTH & LIFE INS 
UNE�lOVMENf COMP 
UNALLOC ATED I NS'fl 'fU CONTR 
F ACll. TY ASSN SUPPL I ES 
POSTAGE 
PUBL t CAYI ONS & DUES 
ADVER'fl SING 
RECRUifME�Y 
GENERAL iNSURANCE 
CAP I y Al oun.AY 
STATE voe EQUIPMENT 
TUITION C�ARGE BACK 
i�STl'fOTiONAl RES SUPPLIES 

SERV 

INS'flTU RES CONF & MEETiNG S 
DATA PROC PROF SALARIES 
DATA PROC NON ACADEM SALARIES 
DATA PROC FED WORK STUDY 
DATA PROC CONYR SERV 
DATA PROC SUPPlBES 
DATA PROC CO"lF & �ETINGS 
DAYA PROC EqUIP RENTAL 
GRANTS OFC SLPPl i ES 
GRANTS OFC CO�f & MEETINGS 
AFFIRM ACTIO� CONYR SERV 
AFf lRM ACTIO� SUPPLIES 
AFFIRM ACTIO� CONF' & MEETINGS 
CO\JYtNGENCI ES 

Total Prev. Mo. 
EXT>end.1.tu.res To Date � Date 

8?.9835d . 8 5,983.58 7�0 39.29 
3,2 30.15 3.2 30.l 5 3.230.15 

8 50.58 8 5 0.5 8  7 9 7.12 
21 o.76 2 1o.76 193.25 

10.3 82.70 1 b.382.70 10. 7 g 4.65 
3. 9 74.00 3.974.00 3.914.oo 

3 0 8.7 6 3 0 8. 7 6 3 08.76 
7 87.34 7 8 7 .34 787.34 

31.736.31 31.7 36.31 31. 756.20 
ti.O 58.64 ti,Q 58.64 6.400.28 
ti.57b·�1 �.5 7 6.91 7.1 21.22 

10.670.66 10.6 7 Q.66 o.9 21.60 
73.26 73.26 61.11 
56.30 56.30 56.30 

3 7,9 24.21 3 7,9 24.21 33.1 74.31 
5.184.17 5.18 4.1 7 4.5 7 4.27 
2.3 04.46 2.3 04.46 2.029.95 

10.017.65 10.f') 17.65 l:i,9Q2.b5 
3.0 52.6 7 3.052.67 2.483.87 

2 84.80 284.80 2 os.so 
23.8 73.06 2 3.8 7 3.06 2 3,4 3 b.51:3 

4 3 7.64 4 3 7.64 4 3 7.64 

241.68 241.68 241.od 
25.C5 25.05 25.05 

1 7 7 .�2 1 77.92 145.10 
95.85 9 5 .85 95.85 

.oo 

L953.424� 7TL95�424�7TL 7 0L3bo�4T 

Thia Mo. Budget Unexpended 

7,9 44.29 13 2.9 oo.co 4 b. 91 t>.42 

.oo 14.0 oo.oo 10.7 6 9.85 
53.46 2,1 oo.oo 1.2 4 9.42 
17.51 2 oo.co 10.76 GB 

5,588.05 2 7,3 oo.co 10.917.30 
.Ot) b.200.CO 2.2 26.00 
.-00 550.GO 241.24 
.en 2.0 oo.co 1.212.66 

19.8 9 CR 32.0 oo.co 263.69 
1.b 53.36 2 6.4 7 o.co 18.417.36 
1.4 55.69 8.5 7 6.91 :R 
3. 7 4 9.06 15.0 oo.co 4.3 2�.34 

11.55 1.0 oo.co 926.74 
.oo 4 25.CO 368.70 

4.7 49.90 53.0 66.CO 15.141.79 
6 09.90 7.319.CO 2. 134.83 
2 7 4.51 3.8 oo.oo 1.4 95.54 
1:I.5.CO 10. 9 08.CO 8 9 0.35 
568.80 3.b oo.co 5·4 7.33 

76.00 850.00 565.20 
436.48 44,6 20.co 20.7 46.94 

.oo .2.0 .oo.oo 1.5 62.30 

.oo 850.00 .608.32 

.oo 250.CO 2 24.95 
32.82 4 oo.co 2 22.08 

.oo 8 so.co 754.15 

.oo 1"d.375.0o 1-:1.37 �.co 

--

252.0 57.33 T3.t o 2.9o 3.co Tl.14 'll.5 3B.93 r 

Unencumbered 

4 6. 916.42 
10. 7 69.85 

1.249.42 
1Q.76 CR 

10. 91 7.30 
2.2 26.CO 

241.24 
1.212.66 

2 63.69 
l �41 7.36 

8.576.91 c� 
4.3 2 9.34 

9 26.74 
368.70 

15.141.7 9 
2.134.83 

. 1.4.95.54 
890.35 
5 l• 7 .33 
565 .. 20 

20. 7 46.94 
1.5 6 i.36 

o OB.32 
224.95 
2 22.08 
7 5 4 .15 

l �.375.00 

1.14 �5 38.93 T 



.� 

BUILDL�G FUND 

Account 

BLOG & MA!Nf SUPPLIES 
MAI �T CONF &: MEEYI t-.IGS 
SERVICE EQUIPMENT 
MAl�T CONTR SERV 
GAS 
ELECTRIC 
RENT N... CHARGES 
CONYINGENCIES 

SITE & COI'lSTRUCT!OO FUND 

SI TE I W> R OVEME "'IT 
NEW BLDGS & AOOITiONS 
BLOG i �RO"JCMEJifS 
BLOG R EPAi RS 
BlDG REPA�RS ltTTI..E YHEATRE 
BLOG REPAIRS DEMAND CONTROLLERS 
OFF I CE EQU.8PMENT 
INSTR EQUIPMENT 
SERViCE EQUIPMENT 
OTHER CPPl'fAl Olfit .. AV 

BOND & INTEREST #1 

DEBT PR I NCYP Al RElft REMEl\JT 
INTERE$T 
OYHER FIXED CHARGES 

'l'otal 
�itures 

222 75.63 
2 94.15 

1a6sB.44 

6 4.4 59.13 
6 '='• 5 7 1.4 2 

5 31.00 

1 7 5,6 l �.7 7 T 

66.6 45.85 

6.1 75.00 

2.2 39.31 
1.5 54.00 

7 b.o 14.16 T 

225.000.00 
3 5.3 2�.00 

1 38.12 

260.463.12 T 

Prev. Mo. 
To Date To Date 

22.2 75.63 10017.46 
2 9 4.15 283.65 

.co 
1d.088.44 17,64 9.oo 
6 4,45 9.13 51.8 68.01 
6':1,5 71.42 51;7 26.03 

531.00 531.00 
.co 

1 7 5,8 1 �.7 7 T 13 2. o 10.15 t 

66,645.85 66.6 45.85 

.00 

.oo 
6.1 75.00 2.1 75.00 
2.2 39.31 . 2.239.31 
1.5 54.CO 1.5 5 4.00 

.oo 

.o t') 

.oo 

.0() 

76.614.16T 7 2.614.16 T 

225.0 oo.co 225.ooo.co 

35,3 25.00 35.325.CO 
138.12 1 38.12 

? 6 0. 4 b 3 .12 T 2 6 0. 4 b 3 .l 2 T 

This Mo. Budget 

12.2 63.17 52.0 oo.co 

10.50 6 38.CO 

.oo ti.5 oo.oo 
1.0 39.44 2 l.J, 7 0 0 .c 0 

12591.12 93.0 60.00 
17,84 5.3 9 112.0 oo.oo 

.0() 500.CO 

.co 1!>,O00.CO 

4 3. 7 4 9.62 T 3 1 l. 3 9 8 .C 0 T 

.oo 25.0 oo.oo 

.Ci) 25.000.00 

.co 75.000.00 
4.0 00.00 

.oo 

.oo 

.oo 10.0 oo.oo 

.oo 10. 0 oo.co 

.oo 10.0 on.co 

.oo 20.0 oo.co 

4,0 00.CO T 17':>.0 00.CO T 

.oo 22?.0 oo.oo 

.oo ot>.o co.co 

.oo 500.00 

.00 T 2 9 2. l 0 0 .Ci 0 T 

Unexpended 
2.>:J, 724.3 7 

3 43.85. 
a 5 oo.oo 

11.0 11.56 
2 t1.6 oo.s 7 
4 2.4 2B.58 

31.00 CR 

15.0 oo.oo 

13 �.5 7 8.23 T 

41.6 45.85 CB 
25.0 oo.oo 

75.0 oo.co 
6.1 75.00 �E 
2.2 39.31 CE 
1. 5 5 4 .0 0 r:i� 

10.0 oo.oo 

1 0.0 oo.oo 
10.0 oo.oo 
20.0 oo.oo 

9 ts. 3 8 5.8 4 T 

.oo 
31,275.00 

361.88 

3 1.6 3 6.13 8 T 

Unencumbered 
2 Y, 7 2 !+.3 7 

34 3.85 
ti.5 oo.oo 

11.0 11.56 
2�b 00.87 
42.420.58 

31.CO CR 

15.0 oo.co 

1 3 �. 5 7 8 .2 3 T 

41.6 4 5.85 CR 

25.0 oo.co 
75,0 oo.oo 

6.1 75.CO CR 

22 39.31 CR 

1,5 5 4 .CO Cl( 

in.o oo.oo 

10. 0 oo.oo 
10. 0 co.co 

20.0 00.00 

--= 

98.385.84 T 

.O·O 
31,2 75.00 

361.83 

31.6 36.88 T 

-



.. -

OOID & INTEREST #2 

Ao count 

DEBY PRI NC!PAL REY'! REMEN'f 
HffEREST 
OTHER CHARGES 

WORKINtJ CASH FUND 

Ml SC EXPENSES 

INSURA1'IDE FUND 

l�SURANCE EXPENSE 

Total 
Exnenditures 

90. 0 00.00 
4.8 oo.oo 

94,800.GO T 

.00 T 

.00 T 

Prev. Mo. 
To Date To Date 

9o.o on.co 90.0 oo.oo 
4.8 oo.oo 4,8 00.00 

.00 

9 4.8 oo.co,.. 9 4.800.00 T 

.co 

.00 T .COT 

.oo 

.00 T .C O T 

This Mo. &.id.get Unexpended Unencw.bered 

.oo 90.0 oo.co .co .co 

.oo 4.8 oo.oo .co .oo 
.co 1 oo.co 1 oo.co 1 oo.co 

.00 T 9 4,9 0 0.00 T 1 00.00 T 1 oo.co y 

.oo 250.00 250.00 250.co 

.00 T 2 50.CO T 250.CO T 2 50.00 T 

.oo 12. 0 00.00 120 oo.oo 12. 0 oo.oo 

.COT 12.0 00.CO T 120 00.00 T 1.2. 0 0 O.b°O T 



• 

REVENU'E REPORT 

�UCATIONAL FUND 

Account 

CURRENT TAXES 
BACK TAXES 
CHARGE BACK REVENUE 
SLM\1ER STATE APPORT 
F All. STATE APPOR'f 
SPRING STATE APPORT 
ICCB EQUM.iZAYION GRANT 
voe ED REG REIMB 
voe ED EQUIP "REHAB 
STATE WORK STUDY 
OTHER H.l G�o; S REVE!\!L1E 
HEW Tl'fL2 2 
VETERANS COST OF Ufl.JSTR 
FEDERAL WORK Sl"UOY 
VETERA�S REPORTl�G FEE 
SUMMER TUI ii O� 
FALL iUITiO� 
SPRING TUI Tl ON 
GRADUA'f ION FEES 
TRANSCRIPT FEES 
PUBLIC SERVICES INCOME 
INTEREST ON iNVESTMENTS 
OTHER REVENUE 

BUIIDING FUND 

CURRENT TAXES 
BACK TAXES 
I NTERESf ON I NVES'fMENTS 
Mi SC REVENUE 

\ 

Total 
Receipts 

12 ao a2.31 
2.ga2.01 
7,23 7.65 

105.389.5 4  
477..304.46 

16 7.86 <> 
1.0 93.20 

4 3.75 2.00 
1.0 17 .oo <> 

5 97.26 <> 

7�.944.Ci1 
2311.00 

66,943.88 
33b.2 28.3 7 

726.50 

3.1 72.5� 

To Date 

12 aoa 2.31 
2.98 2 .o 7 
7.237.6 5  

105.389. 5 4  
472.3 04.4 6 

16 7.8 6 r.� 
1.0 93.20 

4 3. 7 52.00 
1.0 1 7 .CO CR 

.oo 
591 .26 r:B 

.o o 

.oo 
71:1.944.01 

2.311.00 
6 o. 9 4 3.a a 

33&.2 20.37 

.Or> 
.oo 

726.50 
.oo 
.oo 

3.1 72.5d 

Prev. Mo. 
To Date 

72 8,0 36.6 6 
2.9 82.07 
6.923.17 

10 5 .38 9.54 
4 72.304.46 

167.86<> 

1,(> 34. 5 6 
1?.7 75.C� 

1.0 1 7 .co <> 

5 97.26 <> 

6�.561.08 

6 6. 9 4 3.8 ::3 
33 b.2 28.3 7 

6 20.50 

3.020.71'3 

1.84 0.3 8 5.45 Tl.8 4 cs.3 a 5.45 Tl,8 03.0 3 7.95 T 

182.019.62 182019.02 182.0 08.20 
7 45. 5 1 7 45. 5 1  7 45.51 

.oo 
721.00 7 21.CO 649.CO 

1 8 3; 4 6 6 .13 T 183.4 86.13 T 183.402.71 T 

'J.h!s Mo. BJ.Eget 

45.65 73 3.7 88.00 
.oo 

314.48 12.0 oo.co 

.Of) 1co.a44.oo 

.oo 57 �.2 95.CO 

.on 517,973.CO 
58.64 1.2 oo.co 

30. 9 77.CO 9 5 ,0 oo.co 

.oo �.18 8.00 

.on 12.5 oo.oo 

.oo Cl.8 1 7 .co 

.oo 3.800.CO 

.o� 14.7 37.CO 
11.382.93 141.3 77 .co 

2.311.00 8.500.CO 
.oo 66.830.00 
.oo 36 7,101.CO 
.co 321. 11 a.oo 
.oo 600.CO 

1 Oo.00 700.CO 
.oo 4.5 oo.co 

.oo l oo.oo 
1s1.ao 1 oo.co 

Une!J?ended 

5, 7 0 5 .69 
2.982.07 CR 

4,7 b2.35 
4.5 4 5.54 ::� 

105.99Q.5LJ 
518.140.86 

106.80 
s 1.2 4 a.co 

b.205.00 . 
12.5 oo.co 

Y.41'•.26 
3.8 oo.oo 

1.4.7 3 7 .co 
61.432.99 

.0.1 s �.co 
1 13.8 8 CR 

30.6 72.63 
321.11 a.co 

b oo.oo 
26.50 CR 

4.500.00 
1 oo.oo 

3.0 72.58 CB 

------

Unencurri.p�r-ea. 

5.7 05.69 
2.9 82.07 CR 

4,7 62.35 
4.5 45.54 CR 

10 5.9 9 0.51� 
51 �.140.86 

1 ()6.80 
51.2 48.CO 

t>.2 05.00 
12.5 oo.oo 

Y.4 14.26 
3.8 oo.oo 

14.7 3 7.CO 
61.4 32.CJ 9 

0.18 9.00 
113.8 8 Cf( 

30.8 72.63 
32 7. 7 7 8.00 

6 0().00. 
26.50 CR 

4.500.00 
1 oo.co 

3.0 72.53 CR 

4�347.50T3.00L728�0TL151342.55T L153.34�5�T 

11.42 1c:; 3.441.00 1.4 27.38 1.4 27.3d 
.0() 7 45.51 � 745.51 CR 

.oo 1 oo.co 1 oo.co 1 oo.oo 
72.00 C) oo.oo 179.00 1 79.00 

8 3.42 T 1 8 4. 4 4 7 .0 0 T 9 60.�7 T Q 6 0.8 7 T 
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Account 

AN�I XTER REVENUE 
lN I Y 5 RE VIS!"NUE 
f N'fEREST ON I NVESTMENYS 

BOND & mrEREST IiUND #1 

CURRENT TAXES 
BACK TAXES 
INTEREST ON INVESTMENTS 

BOO & � liuND #2 

cu.RRENY 'f AXES 

BACK TAXES 
ffl.JfERES'f 01\J INVESTMENTS 

WORKING CASH FUND 

INTEREST 01\4 I NVESTME�TS 

INSURANCE FUND 

CURRE Ni" - TAXES 

Total 
i=tece1pts To Date 

37,912.GO 3 7,912.CO 
8.0 on.co ts.o oo.oo 

l•3.677.72 4 3.6 77.72 

eY,56 9.72 T 8':1,589.72 T 

2 9 7, 6 15 .8 � . 29"1.o15.8 9 
1.3 22.89 l,3 22.89 
8.5 91.94 tS.5 9 t.94 

307.530.72T 307,5 �0.72 T 

9 n. 7-6? .oa 96.762.ca 

. 506.&7 506.67 
1.4 72.1 7 1.4 72.1 7 

9� 7 40.92 T 9ts.740.92 T  

3b.6 9Q.28 3ti.69 o.2a 

3�.690.20 T 3 ti.6 9Q.2a T 

12. l 3.o.59 12.1 36.5 � 

12. t�&.59 T l. 21 36.59 T 

Prev. Mo. 
r..r2 Date 

33.1 74.25 
7,0 oo.oo 

26.070.2d 

6 b, 2 L� 4 .5 3 T 

29 7,5 9 7 .2:S 
1.3 22.89 
8.591.94 

3 0 7, 5 1 2 .G b T 

g6,756.01 

506.6 7 
L4 72.1 7 

9� 7 3 4 .8 5 T 

3 ti.o 9 o.2a 

3 t>. 6 9 0 .2 B T 

- 12.135.83 

12.135.83 f. 

This ii.to. 

4.737.75 

1.0 00.00 
17,607.44 

23,345.1 � T 

18.06 

.oo 

.co 

18.66 T 

6.01 

.00 

.oo 

b.07T 

.oo 

.00 T 

.1b 

.76 T 

Budget 

4.'J.850.CO 
12.0 oo.oo 
25.000.00 

86.�50.CO T 

2 9 'J, 9 3 6 .c 0 

6.0 00.00 

3 0 �. 9 3 & .0 0 T 

9 7,4 71.06 

so.co 

97,5 21.00 T 

10. 0 oo.oo 

10. 0 00.CO T 

12.0 5 8.CO 

12.056.CO T 

.,... __ ,,........ _ ,...,_ .... 

Unexpended 

11.9 38.CO 
4.0 oo.oo 

1C!,677.72 CR 

2. 7 39.72 CR 

2.3 20.11 
1.3 22.8 9 CB 
2591.94�!3 

1.5 9 4.72 CR 

708.9? 

� 06.6 7 �B 
- 1. 4 2 2 .1 7 CR 

1.219.92 CR 

2 ti, 6 9 0 .2 8 '.'.R 

2 8,6 9 0.28 CR 

78.59CR 

7 8.59 CR 

Unencunbered 

11.9 38.CO 
4.0 oo.oo 

18.6 77.72 CR 

2. 7 3 9.72 CR-

23. 20.11 
1,3 27..8 9 CR 

2.591.94 CR 

1.5 9 4.72 en 

708.92 

5 06.6 7 CR 

1.4 22.l 7 CR 

1.219.92 CR 

2 ts,6 9 0.2 cl CR 

2�.690.2.3 CR 

7 8.5� CJl 

7 8.59 CR 
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