SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING
Third Floor Conference Room, 3L14

June 23,

1980 8:00 p.m.

Call to Order

Roll Call

Written Communications from Visitors

Recommended Actions:

1Y)

2)
3)

Approval of minutes as submitted
Approval of Treasurer's Report
Approval of current bills for payment
Approval of current payroll journal
Bids for class schedule mailers
Kitchen lease with Unit 5

DAVTE Annual Evaluation Report

Contract with the SVC Faculty Association

Business:

Update on Financial Aid move
Career Education .enrollment comparison

Business:

Association of Community College Trustees
Membership . Dues
Affirmative Action report on aging

President's Report:

Report from student trustee
Committee meeting minutes
Yearly report Arts and Sciences
Yearly report Humanities

Yearly report Natural Sciences

Yearly report Physical Education
Yearly report Social Science
Enrollment update

Senate bill #1665



MINUTES OF THE SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING

June 23, 1980

The Board of Trustees of Sauk Valley College met in regular
meeting at 8:00 p.m. on June 23, 1980 in the Board Room of
Sauk Valley College, Rural Route #1, Dixon, Illinois.

Call to Order:

Absent:

Minutes:

Treasurer's
Report:

Bills Payable:

Payroll:

Arrival:

Chairman Reigle called the meeting to order
at 8:00 p.m. and the following members
answered roll call:

Lorna Keefer Kay Fisher

Ann Powers Oscar Koenig
William Reigle Juanita Prescott
John Fassler Scott Quick

It was moved by Member Prescott and

seconded by Member Keefer that the Board
approve the minutes of the June 9 and

June 18 meetings as presented. Motion voted
and carried.

It was moved by Member Koenig and seconded
by Member Prescott that the Board approve
the Treasurer's Report as presented. 1In

a roll call vote, all voted aye. Motion
carried.

It was moved by Member Keefer and seconded
by Member Koenig that the Board approve
the bills in the following amounts:

Educational Fund 304,961.16
Building Fund 3,536.27
Site & Construction

Bond and Interest 32,621.15

In a roll call vote, all voted aye. Motion
carried.

It was moved by Member Keefer and seconded
by Member Koenig that the Board approve

the payroll of May 30 in the amount of
$155,125.09 and the payroll of June 15

in the amount of $77,825.76. 1In a roll call
vote, all voted aye. Motion carried.

Member John Fassler arrived at 8:10 p.m.



June 23, 1980

Page #2
Direct Mailer It was moved by Member Keefer and seconded
Bids: by Member Koenig that the Board approve the

bid from the B.F. Shaw Printing Company
in the amount of $23,350 for five direct
mail class schedules. It was noted that
this was the only bid received. 1In a
roll call vote, all voted aye. Motion

carried.
Unit 5 In discussion on the kitchen lease with
Kitchen Unit 5, it was decided that Chairman
Lease: Reigle and Member Fisher will explore this

lease and report back to the Board with
their recommendations.

DAVTE It was moved by Member Prescott and seconded

Evaluation: by Member Powers that the Board approve the
administration's response to the recent
DAVTE Evaluation. Motion voted and carried.

SVC Faculty It was moved by Member Prescott and seconded
Association by Member Keefer that the Board approve
Contract: the attached two-year agreement with the

Sezuk Valley College Faculty Association.
In a roll call vote, all voted aye.
Motion cerried.

Dues for the It was moved by Member Prescott and

ACCT: seconded by Member Fisher that the Board
approve the payment of yearly dues for the
Association of Community College Trustees
in the amount of $470 for the fiscal year
beginning June 1, 1980. In a roll call
vote, all voted aye. Motion carried.

Affirmative The attached report was submitted from the
Action Study Affirmative Action Officer, Dr. Donald
on the Aged: Foster, as evidence that the college is

committed ‘to providing equal opportunity
and services for persons from 40 to 70
years old.

President's There was no report from the student trustee.
Report: President Cole reported on the committee
meeting minutes, annuval reports received
from the Arts and Sciences division
and the academic departments in this division.
He also reported on Senate Bill #1665,
estimated revenue for the 1979-80
fiscal year, and summer enrollment which
shows 6,278 credit hours as compared to
5,228 credit hours for summer last year.



Farewell:

Adjournment:

June 23, 1980
Page #3

Chairman Reigle noted that this was
President Cole's last Board meeting. He
said he would be remiss for not commending
Dr. Cole for the fantastic growth in

the college district, new programs, and
enrollment, during the eight years of

Dr. Cole's tenure. He noted that the
positive reports and evaluations from the
North Central Association and the Illinois
Community College Board were testimony to
this. He said that he had enjoyed working
with Dr. Cole over the past eight years
ané on behalf of the Board he wished him
luck in his future endeavors.

Sirce there was no further business, it
was moved by Member Prescott and seconded
by Member Powers that the Board adjourn.
The next regular meeting will be 8:00 p.m.
on July 14, 1980 in the Board Room of the
college. In a roll call vote, all voted
aye. Motion carried.

The meeting adjourned at 8:45 p.m.

Respectfully submitted:

APk

Kgy/Fisher, Secretary




SAUK VALLEY COLLEGE

RURAL ROUTE ONE, . - ' DIXON, ILLINOIS 61021

DATE - June 18, 1980

IEMORANDUM
) Saukaalley'gollege&Boatd'of Trustees .

y

oM .Dr. George'E. Cole. % [t 7

E: .. APPROVAL OF CONTRACT FOR-1980-81 DIRECT MAIL CLASS- SCHEDULES -

“The attachedimemorandum from Ralph Gelander is’ self explanatory::*
‘Edch year we bid the total mailer package.. This year ‘the only o
oo-b L .bid received.was from the B. F. Shaw Prlntlng Co , Dixon, in-
'::ithe amount ‘of - $23 350 : o

' RECOMMENDATiON Board approval to accept the bld in the amount“
ot 523,350 from the B. F. Shaw Printing Company for the printing
and . dlrect mailing of five SVC class schedules :for" the 1980-81

year, in accordance with the spec1f1catlons llsted on the N
*attached : L S M

In



SAUK VALLEY COLLEGE

RURAL ROUTE ONE, ~ DIXON, ILLINOIS 61021
' DATE June 18, 1980° .

EMORANDUM .

m,“'*".Dr.gGeorge'E. Cole, President v
ROM: Ralpl’_lv Gelander
E: APPROVAL OF A CONTRACT FOR PRINTING AND DIRECT. MAILING

FIVE 1980-81 COLLEGE CLASS SCHEDULES -

One tbid ha&c! heen received for the printing and direct
malling of tive class schedules for the college throughout
~ the '1980- 81 year The flve mallers 1nclude the following:

B :l).'One for each of the regular fall and spring semester
_class schedules,

~2) One for ‘each of the Commiunity Services. fall and sprlng
'-”ssemester class schedules and .

" 3) ;One,comblned~maller to inc¢lude the summer session schedule’
' and thé President's” Report to the community;-

- The: follow1ng bld was received following approprlate legal |
notice- published in the Dlxon Evenlng Telegraph and the
'Sterllng Dally Gazette .

1) A rate of $4,670 per maller was recéived froﬁ the B.F.
' Shaw. Printing Company (publishers of the Dixon Evenlng
Telegraph) for a total bid of $23 350

.

For the previews four years the B. F. Shaw Printing Col and .
the H. C. ‘Johnson Press Inc., have been the sole bidders f . -~ -
“for this contract. In each case, the B. F, Shaw Printing
mCompany submltted a bid. : ’ ‘

I am: attachlng a- copy of the bld submltted " as well as copies.
of the legal notice and the prlntlng spec1f1catlons whlch
I prepared

':ﬁRECOMMENDATION 1 recommend approval of the bid of $23 350
ﬁsubmltted'by the B. F Shaw Prlntlng Co., Dixon, IL C

RG:Im = e T
. . . ';v;— .

Note: "Last year the bld form B. F. Shaw Prlntlng Company
. “was. $3 895 per maller of a total of $19 820



SAUK VALLEY COLLEGE

RURAL ROUTE ONE, DIXON, ILLINOIS 61021
-

MORANDUM

DATE June 23, 1980

Sauk Valley College Board of Trustees
M: Dr. George E. Cole
Kitchen Lease - Unit 5

As you will note from the attached memorandﬁm, Unit 5 schooi

district is interested in renewing their lease for kitchen
facilities.

Because of vacation schedules, I have not had an opportunity
to discuss the details with Dean Edison, but I would suggest
that the Board discuss this matter at the June 23 meeting.

It is apparently a continuation of the original contract which
had been approved by both Boards.

RECOMMENDATION: Board approval to continue the contract with
Unit 5 for the continuation of the kitchen facilities lease
from July 1, 1980 through June 30, 1981.

mv



4

BUSINESS OFFICE

Community UNit ScHoor District No. 5§
1800 SIXTH AVENUE

STERLING, ILLINOIS 61081

June 10, 1980

Mr. Robert Edison

Dean of Business Services
Sauk Valley College

R.R. #1

Dixon, IL 61021

Dear Bob:

On behalf of the school food service program for our
district, we respectfully request authorization for the con-
tinuation of the kitchen facilities lease. This request is
for fiscal year 1981 which begins July 1, 1980, and ends
June 30, 1981. The request is based on the premise of the
original lease continued with the same conditions and stipu-
lations as agreed and originally signed by both Boards.

Enclosed with our request are copies of computer print-
outs of our school food service program displaying the results.
The first page covers the results for January through June,
1979, and the second sheet covers the period of July through
December, 1979. The reports indicate that 338,399 meals were
served for calendar year 1979.. We submit that the vast ma-
jority of these meals were prepared at the main kitchen pre-
paration site located at SVC; however, some of the meals served

are prepared in the Challand kitchen or at Sterling High School.

This will give you basic information regarding our usage.

If further questions should arise regarding extension of
the lease and/or the semi-annual food service reports, I ask
that you call my office. May we hear from you regarding our
request and your decision.

Yours truly,

Kot R, s,

Robert R. Crip
- Director of Business Affairs

RC/jd

Enclosures

815-626-5050



ILLINOIS STATE BOARD OF EDUCATION - ’ .

5/16/890
LRF0001 JOSEPH M. CRONIN, STATE SUPERINTENDENT : . ,

SCHOOL LUNCH SEMI-ANNUAL FINANCIAL FY79 O C PAGE 1,309

SCHOOL NAME REPORTING PERIOD
COMMUNITY UNIT SCHOOL JANUARY THRU JUNE

*SPONSOR NAME
_ROBERT R CRIPE

AGREEMENT NUMBER
75-098-04-0600-1

TOTAL TYPE A SPECIAL MILK BREAKFAST OTHER
EVENUES : i : _ . . . |
10. FEDERAL : 62,365.00 52,648.00 9,717.00 80
11. STATE ~ 4,118.00 4,118.00 _ .00 00 .
12. CHILDREN . 133,658.00 96,670.00 6,962.00 00 36,025.00
13. ADULTS : 2,827.00 ' - 3 o 2,827.00
14. PAYMENTS , .00 .00 L .00
15. OTHER 11,451.00 .00 o .00 .00 11,451.00
16. TOTAL 214,419.00 1647,436.00 . 16,679.00 60 50,304.00
0STS/EXPENDITURES
17. LABOR 83,858.00 73,795.00  4,528.00 : o .00 5,535.00
18. EQP DEPR 1,307:00 819.00 . 165.00 .00 : - T 323,00
19. OTHER 38,476.00 26.117.00 . 4,852.00 00 -~ 9,507.00
20. SUB TOTAL 123,641.00 98,731.00 9,545.00 . .00 15,365.00
21. INDIRECT = 26.73 30,576.00 26,416.00 2,360.00 .00 . 3,800.00
22. FOOD 118,841.00 74,438.00 ©14,987.00 o .00 29,366.00
23. TOTAL COST 273,058.00 197,635.00 26,892.00 . .00 - 48,531.00
UMMARY .
24. BEGIN BAL 21,520.00~ o : , *
25. EXCESS REV 53,639.00~- 50,199.00- 10,213.00- : .00 1,773.00
26. ENDING BAL 80,159.00~- : :
ALUE OF DONATIONS . o L ) :
27. USDA COMMOD © 264,125.090 17,302.00 ' - .00 6,823.00 .
28.° OTHER . . ' .00 » .00 .00 ‘ .00 - .00

XX*XX***XXXXXXXXXX***XX)“(*K*XXX*X**XXXX*X** 4*********%**XX‘(XXXX********’()‘**)(*9(*43(*5(XX*XX#XXX****X*XXXXX*XX*X*X**XX*XXXX)‘XX)*‘-XX*##

SEMI-AN N UuaA L ANALYSIS

LUNCH o L
' . . ADJUSTMENTS
TYPE NUMBER COST/MEAL 8 COST REVENUE STATE- FEDERAL
PAID 150,066 1.0680 160,270.48 112,800.57 .00 Y
FREE 27,453 1.0680 29,319.80 28,070.66 .00 .00
REDUCED 7,526 .. . 1.0680 . 8,035.63 6,564.66 .00 .00
. TOTAL 1.0680 197,625.91 147,435.89 - .00 .00

185,043



05/13/80 E ' ILLINOIS STATE BOARD OF EDUCATION ' RN

SLRF1Y&D : ' JOSEPH M. CRONIN, STATE SUPERINTENDENT ‘ i
SCHOOL LUNCH SEMI-ANNUAL FINANCIAL FY80 PAGE 1,61
AGREEMENT NUMBER SPONSOR NAME SCHOOL NAME : REPORTING PERIOD -
55-098-04-0600-1 ROBERT R CRIPE ~ COMM UNIT SCHOOL #5 - JULY THRU DECEMBER
. TOTAL : TYPE A = SPECIAL MILK : BREAKFAST OTHER
REVENUES : I - -
10. FEDERAL 53,077.00 48,782.00 9,295.00 . ‘ .00
11. STATE : 3,942.00 3,942.00 .00 - .00 o '
12. CHILDREN : 112,808.00 74,697.00 5,384.00 .00 . 32,727.00
13. ADULTS 2,687.06 : . - 2,687.00
14. PAYMENTS . .00 .00 : .00 ‘
15. OTHER , g .. .00 .00 00 : .00 .00
16. TOTAL © o 177,5164.00 127,6421.00 16,679.00 " : _ .00 35,416.00
COSTS/EXPENDITURES ‘ : _
_17. LABOR 72,475.00 52,805.00 8,835.00 00 ’10,835.00
18. EQP DEPR 1,307.00 952.00 159.00 ' .00 196.00
- 19. DTHER 37,013.00 26,968.00 4,511.00 ‘ o .00 : 5,534.00
20. SUB TOTAL 10,795.00 80,725.00 13,505.00 ‘ .00 . 16,565.00
21. INDIRECT  25.47 28,220.00 20,561.00° 3,440.00 .00 4,219.00
22. F00D 104,754.00 76,329.00 12,772.00 00 15,653.00
23.  TOTAL €OST T 2643,76%.00 177,615.00 29,717.00 00 36,437.00
SUMMARY :
24. BEGIN BAL 80,159.00- : _ ' : o . . :
25. EXCESS REV . 66,255.00~-  50,194.00- : 15,038.00- .00 _ 1,023.00-
26. ENDING BAL 146,414.00- ' :
VALUE OF DONATIONS ' - - ' ' S
27. USDA COMMOD 14,466.00 12,004.00 - : .00 . 2,462.00
28. OTHER .00 .00 .00 - .00 .00

SEMI-ANNUAL ANALYSTIS

; _ o ADJUSTMENTS
LUNCH _ NUMBER COST/MEAL cOST - REVENUE STATE - FEDERAL
PAID o 122,323 1.15¢61 141,662.26 . 94,561.11 ' .00 . .00
FREE 26,279 1.1581 30,433.70 28,447.00 : .00 : . .00
- REDUCED 4,754 1.1581. 5,505.60 4,633.09 : .00 .00

TOTAL 153,356 . 1.1581 177,601.56 127,6421.20 * .oo .00



SAUK VALLEY COLLELE

i "~ RURAL ROUTE ONE, DIIXO‘N., ILLINOI_S: 61021
$ - . | ‘Dm‘ June 19, 1980
EMORANDUM : » o o " L |
2 ‘, - SVC Board;of Trustees
{OM:v Dan Fostei‘ﬂ@{;.

{E: ~ Contract Changes

" Enclosed is a list of all contract changes, the salary
information for all 61 members of the bargaining unit and

- the new salary schedules for 1980-81 and 1981- 82. The
entire proposal is ready for board action since the Faculty

- Association ratified the- agreement on 6/22/80. Enclosed are

four signed copies of the acceptance page which must be
signed by Bill Reigle and Kay Fisher after the board
ratifies the agreement.

’Any questions about the language chanses and/or salary
schedules can be answered by Jan Kime “and Dr. Cole. A
joint news release has been prepared and glven to Joan.
Melvin, Jan Kime and Ralph Gelander for revision and the
preparatlon of a final draft. A copy of this news release
will be given to the board for their. approval as requested,
~before belng released to the Dress : -

‘DF/js

lcc' Dr. Cole
Janet Kime =~
Ralph Gelander

Enclosure



SAUK VALLEY COLLEGE o

DATE June 18, 1980

,EMORANDQM -

j; 'SVC Board of Trustées

1OM: ‘Don Foster

E: ijmparatiye Costs -»Association Propoéal.

Association Proposal of 6/16/80
1980-81  $1,206,575%
© Added Cost $141,090
1981-82  $1,306,120
Added Cost $ 99,545 _ ‘
~Total édded cost oVer.two years = $240;63SA (22.6%)
*The figures for the 1980-81 year include the nine pfomotioﬁs
‘that were granted. ©No promotions are included for the 1981-82
year. : :
' DF/js

" cc Dr. Cole
Joan Melwvin



NAME -

| Bailey, Glenn
Beatty, Ed
Burnham, Judy

" Burton, .Don

Buschmann, Claire

© “Byar, William

* Crouse, Robert:

~ Cunningham, Pam

- Dill, Ross
- Frana, Jerry

Frederick, Lauren

. Frieders, Chuck
‘Gates. Carl -
Crossman; Leona
‘,Guinnup;'Max )
Hain, Carol

- Happach, Ron

. Hardersen, Alan
'F»Harding, Tom
Hartje, Ron
Hedstrom, Ruth

ASSOCIATION PROPOSAL 6/16/80
1979-80
$17,300

15,700
15,700
21,100

18,270%

21,100
18,475,

12,650

16,775
13,850

18,475
17,300

17,300
©17,160%

21,100

15,700 .

- 17,875
17,160%*

17,300

21,100
13,025

‘Hefferin, Deb (Vrhel) 13,425

Heuck, Dale
v.Hllton,vJune

/ Holmberg, Claryce
Horton, Ahne V

Johnson, Rosemary ..

- Keller, Stuart -
- Lillyman, Kit -

 .'Logemann,_Robert 7
- Lovekin, David

Major, James
j Mathié,_Jerry‘

. Matter, Robert
* vleLean, Ken

" . HMelwvin, Joan

Nelsbn " Harold

ot

18,475

13,850

20,400

24,150
14,730%

21,100 -

19,100
14,300
16,775

21,100
18,475
17,300 -

18,475

18, 840%
22,170%

% Indicates 12 months salary

1980-81
819,750

17,886
17,886
23,422

20, 830%
23,422

20,521

'15;251**

19,138

15,807

21,536%%
19,467
20,362%%
19,498%
23,422
17,886
20,362
19,566%
19,467

23,789
15,251%%
15,251

20,974
15,778

123,101
26,541
17,374%% %
23,422

21,586

16,250%% =
19,138
23,422

21,725%%*
19,467
20,974 .
21,463%% %

24,625%

éf'**Indlcates promotlonal salary for 1980- 81 ‘

$21,487
19,407
19,407
25,159
22,656%
25,159

22,042

16,772
20,875
17,108
23,323
120,988
22,099

- 21,061%

25,159
19,407

22,099

21,391%
20,988
25,757
16,772
16,772

Tn 22,711
17,299

25,069

28,508

'18,935%
25,159 -
23,323
17,551
20,875

25,159
23,693
20,988

22,711

23,288%
26,450%



NAME

Nesbit, Fred
O0'Banion, John
Orlowski, Betty
Oster, Chuck .,
Palumbo,‘Frank
Paterson, Chuck
Paulsen, Duane .
Petersen, Maxine
" Pinter, Karen )

- Shippert, Stanley
Sierra, Arturo
Smith,,Robert
Spencer, Norman
Thomas, Robert
'Vrhel, George
Walrath, Chuck
West, Chuck
Weller, Mary
Wharton, Robert
White, Peggy
-Youker, David
Kriék,.Jénet-

Huber, Karen -

McClintock, Joyce
- $1,065,485

ols

ASSOCIATION .PROPOSAL 6/16/30

$20,400
16,775

13,025 -

18,475
21,100
17,875
18,475
17,875

~ 20,400

18,270%

15'630*.

18,475
18,475
17,875
17,875
13,425
13,850
21,100
17,300
10,950
21,100

'13,500%
- 14,280%

x Indlcates 12 month salary

-2- : _
1980-81 . 1981-82
$23,101 $25,069
19,138 20,875
15,251%% 16,772
20,521 22,042
23,422 25,159
19,994 . 21,515
20,974 . 22,711
20,362 22,099
22,810 24,547
20,563% 21,593%
17,905% 19,466%
20,521 22,042
120,521 22,042
20,362 22,099
20,362 -, 22,099
15,251 16,772
15,778 17,299
23,422 25,159
19,467 20,988
12,443, 13,620
23,422 25,159
15,396% 16,808%
13,604 14,781
16,325% 17,737%
$1,206, 575 $1,306,120

**Indicates promotlonal salary for 1980 81

js



- 22.3

SAUK VALLEY COLLEGE

1980-81 INSTRUCTIONAL SALARY SCHEDULE

EFFECTIVE FALL SEMESTER 1980

lg'Months Only -

Assistant - Assistant Associate : _
Step Instructor Instructor Professor Professor Professor

1 $11,282 $12,263  $14,197  $16,078 = $18,285
2 11,669 12,706 14,724 16,690 18,973
3 12,056 . 13,149 15,251 17,302 19,661
4 12,443 13,592 15,778 - 17,914 = 20,349
5 12,830 14,035 16,305 . 18,526 21,037
6 13,217 14,478 16,832 19,138 21,725
7 13,604 14,921 17,359 19,750 22,413
8 13,991 15,364 17,886 - 20,362 23,101
9 14,378 15,807 . 18,413 20,974 23,789
10 14,765 16,250 18,940 21,586 24,477
11 15,152 16,693 19,467 22,198 25,165
12 15,539 17,136 19,994 22,810 25,853
13 o N 20,521 23,422 26,541
14 21,048 . 24,034 27,229
.15 27,917
onstant : : o ’ : . ' ,
tep Amount 387 443 - 527 612 688

Based on 9% x step one of each rank in the 1979;80vsalary schedule

Steps were obtained by multiplying the average salary in each lane -
by 3.2% _ ' : S v '

Promotions are calculated by locating present step, adding one
_lstep_in»old-lane to one step in new lane, and round off to-
nearest salary in the lane for the new rank. '



22.4

SAUK VALLEY COLLEGE

1981- 82 INSTRUCTIONAL SALARY SCHEDULE

EFFECTIVE FALL SEMESTER 1981

'\lg Months Only

Assistant Associate

‘Assistant } :
Step Instructor Instructor Professor Professor Professor
1. $12,072 $13,121 $15,191  $17,203  $19,565
2 12,459 13,564 15,718 17,815 20,253
3 12,846 14,007 16,245 18,427 20,941
4 13,233 14,450 16,772 19,039 21,629
5. 13,620 14,893 17,299 19,651 22,317
6 14,007 15,336~ 17,826 20,263 . 23,005
7 14,394 15,779 18,353 20,875 23,693
8 14,781 16,222 18,880 21,487 24,381
9 15,168 16,665 19,407 22,099 - 25,069
10 15,555 17,108 19,934 22,711 25,757
11 15,942 17,551 20,461 23,323 . 26,445
12 16,329 17,994 20,988 23,935 27,133
13 - 21,515 24,547 27,821
14 22,042 25,159 28,509
15 | 29,197
Constant : -
Step Amount- 387 443 527 612 - 688

Based on 7% x. step. one of each rank in the 1980 81 salary -

" schedule



1.1 -

2.2 -

LIST OF APPROVED CONTRACT’MDDIFICATIONSV

line 7 - add after personnel

"who have regular full-time appointments approved by the

-Board of Trustees,,and who hold academic rank)"

approved 3/4/80

line 37 - 41 - delete and replace with

"Both parties agree that they shall not discriminate against
any employee for joining and/or 3531st1ng the - Assoc1at10n
or the Board."

approved 3/4/80

line 15 - delete "or"
- line 19 - after Association. insert additional sentence

"By mutual agreement other authorized representatives of"
the Association and the Board may be present at the bargain-

" ing table."

. 4.2 -

approved 3/4/80
line 43 - delete "selection" and replece with “appointed”;

After medlator add "by the Federal Medlatlon and Conc111atlon
Service.

approved 3/4/80

A. 1lines 5 - l7vdelete
B. lines 18 - 20 delete
C. lines 21 - 23 delete

 New 42.2A. would then read as follows "The‘mediator shall

meet with the parties........ .. .. il

. approved 3/4/80

4.3 -

A. new. clause reads as follows-

UIf agreement cannot be reached through the medlatlon process

~within twenty (20) calendar days from the date of selection

of a mediator, a . fact-finder shall be requested from the SRR
American Arbitration Association. ‘The procedures specified in S
the. American Arbitration Assoc1at10n Voluntary Labor Arbitration ,

Rules shall be used to select a fact-finder, provided that the-
fact-finder shall not be the same person used as a medlator

approved 3/18/80



6.2A - lines 32-38
Delete: existing language

Change to: '"Overload will be determined on the basis of the
aSSLgnment for the academic year, i.e. the fall semester plus
the spring semester. Overload compensation snhall be paid
for all teaching assignments in excess of 32 semester hours
- for the academic year. -Any faculty member may have the option
of acceptlnw or refusing overload of more than one (l) semester

- hour™ ' . approved 6/19/80
6.2B - lines 35-38 . ‘
Delete: "A written contract....overload period".

approved 4/22/80
6.2C - Revised clause. reads as follows:

"The College will pay a flat $100.00 for each nlght on
which a class or classes are assigned in excess of two

(2) nights (classes starting at 5:00 p.m. or after)

or for day classes starting before 8:00 a.m. in excess of
two (2) days per week. Saturday and Sunday classes shall -
count the same as night classes for purposes of this
calculation"

approved 4/22/80

6.2F - New article
"F. Full-time faculty shall be relmbursed for off-campus
travel at the current coll ege rate for travel to and from
‘courses that are taught as part of regular load".
approved 4/22/80

11.1 - line 28 |
Change: "Faculty Handbook” to "Professional Staff Handbook'.
aPPfqved 4/22/80. ’ ' S

12.2 - lines 19-22

Delete: O01ld article .
Add: New language as follows:

- "When new forms are developed, the Administration shall

. furnish copies to members of the Bargaining Unit prior to

- final adoption. The members of the - Baroalnlng Unit may
submit written responses within twenty (20) calendar days
of receipt. Wlthln twenty (20) calendar days thereafter,
the Admlnlstratlon shall notify the members of the Bargaln—'
~ing Unit of its disposition of the responses. If new :
evaluation forms-are to be used, copies will be dlstrlbuted
to the faculty at the beginning of the academic year"

approved 4/22/80



17.

17.

22.
22.
:22.
22.

22.

2A

2D

2

2A
2B
2B

2C

lines 24-27

Dclete All after "Agreement"

-Changed clause would then rcad as follows "A. A

"orievance' shall mean a claim that there has been an
alleged violation, mlslnterpretatlon or misapplication
of a provision of this: Agreement"

approved 6/19/80 |
line 36

" Add: After -days, "except snow days and- holldays as

designated on the official school calendar

approved 4/22/80

line 25

Change: to 1980-81. ~ approved 6/19/80
line 27

Change: to 1980 approved 6/19/80,
line 28 - '

Change: tg‘1981-82 " approved 6/19/80
line 30.

Change: to 1981 ~ approved 6/19/80

Delete: lines 31-33 -

Add: '"'When a faculty member is . orantea a promotlon in rank

the following steps shall be applled to determine hls/her
new salary: :
Step #l: Find the present salary step and rank on the
salary schedule for the year in which the
~ - promotion will take effect. :
Step #2: Add monies equal to one increment in hls/her

present rank and one increment in the next rank .
figured on the salary schedule for the year in
‘ which the promotion will take effect.
Step #3: Round that figure to the nearest salary in the
' new rank on the salary schedule for the year in
which tHe promotion will take effect

‘approved 6/l9/80



A

22.3 - Insert: Salary schedule for 1980-81 ’
' . approved 6/19/80
22.4 - Insexrt: Salary scnedule for 1981-82
o approvcd 6/19/80
24,1 - line 21

Change: "30th day of June, 1980" to "30th day of June, 1982".
- ' approved 6/19/80 '
24.2 - 1line 30

Delete:. entire article - approved 6/19/80

24.3 - Move to Article II and become 2.4. Then old 2.4 becomes 2.5.
: . approved 6/19/80
25.1 - Delete: old date of ratification .
Insert: June 23, 1980 i
' approved 6/19/80

DF/js



STATUS OF HEGOTIATING POSITIONS

AS OF JUNE 19,

Board Position

- Agreement on Article I

(3/4/80)

Agreement on Article II

- (3/4/3890)

Agreement on Article

III
(3/4/80)

Agreement on Article IV.

(3/20/80)

Agreement on Article V

(3/20/80)

Article VI

&,
A?iﬁ?

Kmimm

~academic year.

6.2A - lines 14, 16
Update for new contract
term. Agreement (4/22/80)

6.2A - line 18
Present language
Agreement (5/8/80)
6.2A - line 23

Present language
Agreement (?/8 80)

6.2B - lines 32-38

Delete: existing language
Change to: ''Overload will be

determined on the basis of
the assignment for_the :
academic year, i.e., the fall
semester plus the sorlng
semester. Overload compensa-
tion shall be paid for all.
teaching assignments in excess
of 32 semester hours for the
Any faculty
member may have the option .of
accepting or refusing over-
load of more than one (l)
semester hour"

Agreement (5/8/80)

Agreement on Artlcle

1980

Association Position

Agreement on Article I

(3/4/80)

Agreement on Article. II

(3/4/80)

III
(3/4/80)

Agreement on Article IV

(3/20/80)

Agreement on Article V -

(3/20/80)

Article VI

6.2A —.11nes 14-35
Association's acceptance .

‘of any change in workload

is tied to thelr economi.c
offer.

6.2B - lines 32-35
Association's acceptance
of this is tied to their

‘economic offer.

It was agreed that a

' memorandum of understand-

ing" will be issued which

will specify that--'"One -

- (1) hour of workload »{Qéf:
.. -credit per semester will ( _

- +be allowed for each weekly 7«

- session of off-campus

. field experience for Q&AEQF*
~coordinating student NG
educational activities %,

with the health agency

~nursing service area'.



Board Position

6.2B - lines 35-38
Delete: Present language
Agreement (4/22/80) ‘

6.2C - lines 39-42
Agreement (4/22/80)

6.2E - line 31.
Present language
Agreement (4/22/80)

6.2F - New Article

"F. Full-time faculty shall be
reimbursed for off-campus travel
at the current college rate for
travel to and from courses that -
‘are taught as part of regular
load".

6.2G - (New clause)

Board's proposal withdrawn

on 4/22/80.

Agreement on Article VII
(3/20/80)

‘ Agreement on Article VIII
(3/20/80).

Article IX
Both parties agreed to
withdraw-all proposals

" on 4/22/80.
Article X - _
No changes proposed
Artlcle X1
11.1 - line 17
Change: '"Faculty Handbook"
to "Professional Staff Handbook".

Agreement (3/18/80)

Article XII '
' 12.2 - 1ine 20
Agreement (4/22/80)
Board's revised proposal of
4/22/80 accepted. :

Article XIIT :
"13.2A - line 39

Board proposal withdrawn
(4/22/80)

.Article XIV
No changes proposed

Article XV : _
No changes proposed

Association Position .

6.2B - -lines 35-38
- Delete: Present language
Awreement (4/22/80)

6.2C -~ lines 39-42
Agreement (4/22/80)
Accepted Board's:

- proposal of 4/22/80.

6.2E - line ‘31
Association withdrew
proposal on (4/22/80)
Revert back to present
language.

6.2F - New Article

Agreement (6/19/80)

6.2G
Agreement reached on

4/22/80.

Agreement on Article VII
(3720/80)

Agreement on Artlcle VIII .
(3/20/80) ‘

Article I& '
Both parties agreed to

withdraw all proposals
4/22/80.

Article X

No changes proposed

Article X1
- 11.1 - line 17
- Agreement (3/18/80)

Article XII
' 12.2 - 1line 20 .
. Agreement (4/22/80)
Board's revised proposal of
~4/22/80 accepted.

Article XIII
13.24 - line 39

:Board proposal w1thdrawn
(4122/80)

Artiele XIV

No changeseproposed

~Article XV

No chanwes proposed



Board'Pcsition ' o _Association Positicn_
Article XVI ' | Article XVI
No change proposed - No change proposed
Artlcle XVII | | Article XVII
17.2A - lines 24-27 ‘ . 17. ZA - lines 24-27 ,
Delete: all after ”Agreement ' _ Board's pronosal accepted.
Changed clause would then read . Agreement (5/6/80)
as follows: "A. A "grievance"

- shall mean a claim that there
. has been an alleged violation,
misinterpretation or misapplica-
tion of a provision of this

Agreement'".
Agreement (5/6/80)
17.2D - line 36 17.2D - line 36 =
Agreement (4/22/80) Association proposal
' ' - accepted. Language after
calendar days reads as o
follows: 'except snow .. -
days and holldays as. :
designated on- the offlclal"
school calendar"
Agreement (4/22/80)
17.2E - after line 36 (New clause) 17.2E - after line 36
" Board proposal w1thdrawn Agreement on 4/22/80.
(4/22/80) : . ‘ R _
17.4 - entire clause - 17.4 —.entire'clause
Agreement reached (4/22/80) ‘Agreement reached (4/22/80)
to go back to present language. to go back to present language.
Article XVIII - Article XVIII | |
No .changes proposed = _ .No'changes proposed
Article XIX ' | : Artlcle XIX ' B
All proposals w1thdrawn o -+Al1l proposals w1thdrawn
and agreement reached to go - «and agreement reached to go
back to present language . .. .back to present language :
(4/22/80) o L (4/22]80)
Article XX = . Article XX |
No- changes. proposed - No changes proposed -
Article XXI. ' - L Article XXI

No changes proposed o ‘ . .No changes proposed:



Board Position | : .Association Position
ArticlelXXII ' :, , Article XXIT

22.C - lines 31-33 22.C - lines 31 33
- Delete: Lines 31-33 :

Add: "When a faculty member is granted a promotion in rank
the following steps shall be applled to determlne hls/her
new salary:

Step #1: Find the present salary step and rank on the salary

: schedule for the year in which the promotion will
take effect.

Step #2: Add monies equal to one increment in his/her present
rank and one increment in the next rank figured
on the salary schedule for the year in Wthh the

- promotion will take effect. -

Step #3 Round “that figure to the nearest salary in the. new .

rank on the salary schedule for the year in whlch
the promotion will take effect" »
‘Agreement (6/19/80)

22.2D - line 36-38 ' ' 22.2D - liue 36-38

Agreed to retain present = -Agreed to retain present
language. (5/6/80) S language. (5/6/80)
22. E - line 39 o 22. E - line 39 -
Agreement (4/22/80). , - Association withdrew this
: ' "~ proposal on 4/22/80.
22.3 223
- Agreement to delete 1978-79 Agreement 4/22/80

Contract 4/22/80.

22,4 | 22.4 |
Board salary proposal of , Association salary proposal
5/8/80. S of 5/8/80.

Article XXIV o ' Article XXIV

24,1 - line 21 ' S 24.1 - line 21 ,
Change: '"30th day of June 1980" Association has not agreed
to '30th day of June, 1982". to a two year contract.
24.2 - Delete . 24.2 - Delete.
24.3 . 24.3 '
Agreement reached (4/22/80) , . Move to Article II and

-become 2.4. Then old
2.4 would become 2.5. :
~Agreement reached 4/22/80

Article XXV k _ Article XXV

+25.1 - - : . 25.1
Insert new date of o - . Agree to. update this.

ratlflcatlon
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~1-
PREAMBLE

The Board of Community College District Number 506,
Counties of Whiteside, Lee, Cgle, Henry, Bureau and Carroll,
State of Illinols, commonly known as the Board of Trustees
of Sauk Valley Community College, hereinafter referred to
as the "Board," and the Sauk Valley College Faculty Associa-
tion, hereinafter referred to as the "Association," recognize
that the aim of Sauk.Valley College is to provide the best
education and training possible for the residents of the
Community College District and that the achievement of these
educational objectives is a matter of mutual concern to the
Board and the professional staff.

Because mutual understanding and cooperation between
the Board and the professional instructional staff are
required, the free and open exchange of views, as evidenced
in good faith negotiations, is both necessary and desirable.

The Board recognizes that teaching is a profession
requiring specialized educational qualifications, and both
parties acknowledge the fact that the success of the educa-
tional program in the District depends in part upon the
maximum utilization of the abilities of the professional
instructional staff. As evidence of its acceptance of the
professional rights and responsibilities of instructors,
the Association has endorsed the Code of Ethics of the
Education Profession.

\O© o~ OWJl I=w o
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ARTICLE I

Recognition

The Board recognizes the Sauk Valley College Faculty
Assoclation as the sole negotiating agent for the
faculty (Faculty is defined as full-time instructional
staff including librarians, counselors, and audio-visual
personnel who have regular full-time appointments ’
approved by the Board of Trustees and who hold academic
rank), in matters defined as negotiable in Article II,
Section 2.3A, of this agreement.. The Board agrees that
faculty members shall have the rlght to organize, join,
and assist the Assoclation, and to participate in
professional. negotlations with the Board. It is
specifically understood and agreed that the individuals
excluded from the bargalnlng unit are the President,

the Deans, the Directors, the Plant Englneer,ﬁand thelr
Assistants or Asscociates.

It is understood and agreed that there shall not be
included in the Negotilating Unit any other individual
whose duties are primarily administrative in nature or
whose position requires him/her to evaluate the perfor—
mance of employees and make recommendations with Tefer-
ence to dismissal, retention, or other matters dealing
with the employees' continuing status. The Board
specifically agrees not to negotiate with any other
organization purpocrting to represent the bargaining
unit as defined in Article I of this agreement for the
duration of this‘Agreement, unless the Association

is successfully challenged as provided in Article XXIV -
Duratien. Further, the Board agrees not to negotiate
with any member of the Negotiating Unit individually
during the duration of this Agreement on matters agreed
upon herein.

The prohibition on negotiating with any member of the
negotiating unit individually shall in no way be
construed to limit the right of the Board, through its
administrative offices, to negotiate the initial place-
ment of any individual or the salary schedule.

Both parties agfee that they shall not discriminate
agalnst any employee for joining or not joining and/or
assisting the A35001at10n or the Board.

This recognition shall entitle the Association to
organizational use of staff bulletin boards in the
Library, payroll deduction of membership dues, if
requested, intra-school mail service, and the use of
College facilities for meetings, as governed by current
Board poelicies.

29
30
31
32
33

34
35
36
37
38

39
4o
41

b2
43

4
45
46
47



1.6

lo7

1.8

1.9

-3-

Nothing herein shall require any member of the faculty
to be a member of the Association.

It is recognized that the legal responsibility for the
College is vested in the Board of Trustees. However,
the Board agrees to participate in good faith negotia-
tions as provided herein.

Nothing contained hereinshall limit or restrict the
Board's responsibility and authority to amend or adopt
Board Policy as the Board in its discretion deems
necessary, except that no Board policy shall be amend-
ed or adopted where the subject matter of such policy
is the product of specific agreements between the
parties hereto after negotiation and upon inclusion

in this Agreement. PFurther, nothing contained herein
shall prevent the Board from executing the legal
responsibilities imposed upon it by law.

The faculty shall have made available to them, through 17
the President's Office, a copy of the proposed official 18

calendar prior to Board adoption. 19
ARTICLE II 20

Procedures 21

Obtaining Objectives: 22
A. The process pfovided for in this Agreement is 23
dependent upon mutual understanding and coopera- 24
tion. Representatives of the parties shall meet 25

at reasonable times and places and negotlate in 26
good faith to reach agreements on matters defined 27

as negotlable in this Agreement. 28

B, The following concepts are inherent in the phrase 29
"good faith negotiations': 30

1. Each group will deal with the chosen represen- 31
tatives of- the other. 32

2. Each group will deal with the other honestly 33

and in a bona-fide effort to reach agreement. 34

3. Each group will meet at reasonable times and 35
places in order to facilitate negotiation. 36

4, A representative of each group will carry the 37
necessary authority to make proposals and 38
counter-proposals, to compromise, and to make 39

0

agreements subject to final ratification.



2.2

2o3.

5. Each party to this agreement recognizes that
the making of a proposal does not necessarily
require a counter-proposal from the opposite
party.

C. The Board agrees that it will not know1ngly deprive
any faculty member of his/her rights under the laws
of the State of Illinois or the Constitution of the
State of Illinois or of the Constitution of the
United States.

Representation: 10

A. Members of the negotiating team shall be three (3) 11
in number for each team:. unless the number 1s 12
changed by mutual consent. Members of the nego- 13
fiating team for the Board shall be confined to 14
members of the Board of Trustees or regularly 15
employed members of the professional college 16
staff (excluding the President of the College). 17
Members of the negotiating team for the Associa- 18
tion shall be confined to members of the . 19
Association. By mutual agreement other autho- 20
rized repreeentatlves of the Association and the 21
Board may be present at the bargaining table. 22
Subject to these limitations, neither party will 23
attempt to exert any control over the other 24 .
party's selection of its representatives. - 25

B. Negotiating sessions shall be di@sed; however, the 26
negotiating teams shall have thé right to utilize 27
the services of consultants in the deliberations 28
and may call upon competent professional and lay 29
representatives to consider the matter under disc- 30
ussilon and, with the permission of the other group, 31
to make suggestions and observations to the partic-32
ipants assembled. 33

C. Costs of consultants chosen by either party shall 34
be paid by that party. The costs for the mediator, 35
the fact-finder, or any costs incidental to the 36 -
mediation and fact-finding procedures as herein- 37
after provided for, shall be shared equally by 38
the Board and the Association. : 39

Subject of Negotiations: : 4o

A. The Association and the Board agree -that negotia- 41
tions in good faith will encompass only the 42

following items: : 43

1. Negotiating Procedures Ly

2. Grievance Procedures _ 45

_l

\O O~ Ovn =

-3, Salaries ' ' 46



(j) Reimbursement for Substitute Teaching 12
(k) Tenure | ' 13
(1) Retrenchment Criteria and Procedures 14
(m) Promotional Policy and Academic Rank 15
(n) Merit Pay and Overload Pay 16

(o) Other mutually agreed upon matters 17
2.4 Date for Initiating Negotiations: 18
Negotiations for a new agreement shall begin not 19
later than March 1 nor prior to February 15 of the 20
year in which this agreement is to terminate. ‘ 21
2.5 Directing Requests: 22
A. Requests from the Association for meetings of the 23
negotiating teams shall be made in writing direct- 24
ly to the Chairman of the Board. Requests from 25
the Board shall be made in writing directly to the 26
President of the Associagtion. Requests shall be 27
accompanied by an agenda”of the items to be consid-28
ered. Within ten days of the date of mailing the 29
request, a mutually convenient time and place for 30
a meeting shall be established. The meeting shall 31
take place within fifteen (15) days after the 32
mailing of the request. : 33
B. Additional meetings may be agreed upon by the 34
negotiating teams to enable them to complete 35
consideration of agenda items. Every effort shall 36
be made to schedule meetings so as to avoid 37

-5-

4. Related Economic Conditions of Employment, 1
consisting of 2
(a) Group Insurance 3
(b) Sick Leave it
(¢) Maternity Leave 5
(d) Sabbatical Leave | 6
(e) Other Leaves ’ 7
(f) Retirement 8
(g) Workload 9
(h) Compensation for Overload | 10

(1) Summer School Contracts and Compensation 11

conflicts with college duties of Association 38
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representatives or with the duties or responsi-
bilities of the Board's representatives.

Exchange of Information:

The Association shall be furnished, on request of its
President or its duly authorized representatives,

all regularly and® routinely prepared information
concerning the financial condition of the College,
including annual financial audit and tentative adopted
budget. In addition, the Board and Administration
will grant the reasonable requests of the President or
of the duly authorized representatives of the Associa-
tion for any other readily availlable and pertinent
information which may be relevant to negotiations
and/or grievances. Nothing herein shall require the
central administrative staff to research and assemble
information. The Association shall furnish copies of
pertinent information as reasonably requested by the
Chairman of the Board or its duly authorized represen-
tatives.

ARTICLE III

Agreement

When tentative;.agreement is reached on all matters
being negotiated, it shall be reduced to writing and
submitted to the Association membership and the full
Board of the college for ratification. It shall be
signed by the Chailrman or President and the Secretary

of the respective parties. This Agreement shall be a

part of ’and- incorporated by this reference in the
individual contract or statement of conditions of
service submitted to employees, and said individual
contract shall contain no provisions contrary to the
provisions of this Agreement. The Agreement shall
not discriminate against any member of the negotia-
ting unit, regardless of membership or non-membership
in the Association.

Copies of the ratified Agreement shall be available
to all members of the bargaining unit, and one-dozen

(12) copies will be delivered to the Presldent of the
Faculty Association.

ARTICLE IV

Appeal Procedures

If agreement is not reached on all items within sixty
(60) calendar days of commencement cf negotiatiocns,
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either party may declare that an impasse has been 1
reached and call for the appointment of a mediator, 2
by the Federal Mediation and Concilliation Service. 3
A written request for mediation by one party shall be by
consideréd a joint request for mediation, and the 5
other party shall join in the request. 6
Mediation: 7
The mediator shall meet with the parties or their 8
representatives, either jointly or separately, and 9
shall take such other steps as he/she.may deem appro- 10
priate in order to persuade the parties to resolve 11
their differences and effect a mutually acceptable 12
agreement, provided that the mediator shall not make 13
findings of fact or recommend terms of settlement 14
without the consent of the parties. If findings of 15
fact or recommendations are made, they shall not be 16
made public without the written consent of botl . o ATs
parties. T e -RER
Fact Finding: 19
A. If agreement cannot be reached through the media- 20
tion process within twenty (20) calendar days 21
from the date of selection of a mediator, a fact- 22
finder shall be requested from the American 23
Arbitration Association. The procedures specified 24
in the American Arbitration Association Voluntary 25
Labor,Arbitration Rules shall be used to select a 26
fact-finder, provided that the fact-finder shall 27
not be the same person used as a mediator. 28
B. Within 10 days after his/her selection the fact- 29
finder shall meet with the parties or their 30
representatives, or both, either jointly or 31
separately, make inquiries and investigatilons, 32
hold hearings, and take other steps as he/she 33
deems appropriate. The Board and the Association 34
shall furnish the fact-finder, upon request, all 35
records, papers, and information in their posses- 36
sion relating to any matter under investigation by 37
or at issue before the fact-finder. 38
C. If the dispute 1s not settled prior thereto, the 39
fact-finder shall make findings of fact and recom- 40
mend terms of settlement, which recommendations 41
shall be advisory only, within 30 days after his 42
selection. Any finding of fact and recommended 43
terms of settlement shall be submitted in writing 44
to both parties. ‘ 45
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D, Within 10 days after receipt of the written report,

both parties must notify the fact-finder, in
writing, eof-~their decision. If the written report
is not accepted, the reasons for non-acceptance
must be included in the response. If no agreement
is reached within 10 days after receipt of the
written report, the responses will be added to the
written report, and coples will be released to the
public. : :

ARTICLE V

No-Strike Clause

It is hereby recognized that it is the law of the
State of Illinois that no public employee, any
organizatioen of employees, nor any person acting on
behalf of an employee organization., shall ever at any
time engage in or encourage or support any strike,
slow down, or other concerted refusal to render full
and complete services in a college district. The
Association hereby agrees not to strike, or engage in,
or support or encourage any concerted refusal to
render full and complete services in the Community
College District or to engage in or support any
activity whatsoever which would disrupt in any manner
the operation of the College during the term of this
Agreement.

ARTICLE VI

Faculty Personnel Policiles

Basis for Personnel Policies:

A. Establishment of these policies is the legal
responsibility of the governing Board of Sauk
Valley College in accordance with provisions
H.B. 1710, T4th Illinois General Assembly.

B. The intent of these personnel policies is to
insure the selection and maintenance of a highly
qualified staff capable of conducting a comprehen-
sive community college program which will warrant
national recognition and meet the following
standards:

1. Illinois Community College Board, Manual of
Policlies, Procedures, and Guidelines.

O O~ O\UJ mw
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2. The regional and naticnal accreditation stan- 1
dards "for higher education in general and for 2
community colleges in particular. 3

3, The requirements of such cther governing or b
regulatory agencies from which the college 5
must .seek approval for programs and/or funds. 6

Workleocad: 7
A. Worklocad for, the full-time teaching staff for the 8
9

academic year shall be assigned by the appropriate
Dean in. accordance with the needs of the College. 10
Workloads up through 32 semester hours without over- 1l
load compensation may be assigned for the academic . 12
year. . Credit hours for worklcad will be determined 13

allowing 1 credit hour for each lecture hour and 14
.75 credit hour for each laboratory hour. Those 15
faculty who have special duties or responsibilities 16
within the College assigned by their. respective 17
Deans may be given released time for their work- 18
load.. .Faculty members shall maintain at least 19
five (5) office hours per week per semester. 20
Overload will be determined on .the basis of the 21
assignment for the academic year, i.e., the fall 22
semesfter plus the spring semester. Overload 23
compensation shall be paid for all teaching 24
assignments.in excess of 32 semester hours for the 25
academic year. Any faculty member may have the 26
option of accepting or refusing an overload of 27
more than 1 semester hour. s 28

The College will pay a flat $100.00 per semester 29
for each night on which classes are assigned in 30
excess .of two (2) nights per week. Night <lasses 31
are defined as classes which start at 5:00 P.M. or 32
after. Day classes that begin before 8:00 A.M. and 33
Saturday .and Sunday classes shall count the same as 34

night classes for purposes of this calculation. 35
Workleoad .for full-time faculty (other than full- 36
time teaching staff) eligible for membership in .37
the Sauk Valley College Faculty Association shall 38
be 37 hours per week. Any instructional duties 39
assigned will be on an overlocad basis, with the . ko
exception of counselors teaching Student Develop- 41
ment classes (e.g., Psychology 100), as part of L2
their. 37 hours per week. Instructional duties for 43
the counselors shall be assigned on the basis of Ly

two (2). hours released time for a one (1) semester 45
credit hour course taught. L6
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E. A community service course is defined, for the
purpcses of this contract, to be any course that
cannct be used as a transfer course and cannot be
applied toward any Associate Degree or Certificate
offered by the College. An extension course is
defined to be any course that can be used for
transfer purposes or can be applled toward an
Associate Degree or Certificate. Selection and
assignment of faculty members within this program
is the responsibility of the Assistant Dean for 10
Adult and Continuing Education, based upon consulta-1l
tion with the faculty member's appropriate Dean of 12
Instruction. Teaching assignments of extension 13
courses taught in the community service program may 14
be considered part of the faculty's normal workload:!1lb

WO O~ WU FFwhhH

Full-time faculty members may volunteer to teach 16
both community service and extension courses. 17
Those full-time faculty members assigned in the 18
community service program shall accomplish their 19

instruction during the regularly scheduled fall and 20
spring semesters. Faculty will 'be paid for teach- 21
ing community services courses at the same rate as 22

they would receive for overlecad. 23

F. Full-time faculty shall be reimbursed for off- 24
campus travel at the current cocllege rate for =+ 25
travel to and from courses that are taught as part 26

of regular load. 27
ARTICLE VII 28

Faculty Tenure Policy 29

Tenure Definition: : | 30

~ Tenure is hereby defined as the continued contractual 31

appointment to a professional position of employment 32
at Sauk Valley College. Tenure, as defined in this 33
Agreement, applies to all full-time faculty members 34

who are eligible for membership in the bargaining unit. 35
Tenure is not related toc a specific position; however, 36

any faculty member having the status of tenure whose 37
position is changed must be classified and paid for the 38
new position at not less than the highest level of 39
classification commensurate with his/her academic 4o
credentials and experience. 41
Tenure Schedule: 42
Faculty members shall initfially be appointed for no 43
longer than one year. Such appointments must be Ly
reviewed annually, and eligibllity for tenure will be 45
based upon completion of 3 years of full-time profes- 46

sional service at Sauk Valley College. Service started 47
prior to January 1 will count as a full year. Service U8
started subsequent to January 1 will not count toward 49
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tenure. Tenure is effective with the beginning of the
academic year following approval by the Board of
Trustees. Prior to tenure, if the employee is not to

be re-employed at the end of his/her contract, he/she
shall be given, not later than March 15 of the contract
year, written notice, from the President, of the
Board's decision not to re-employ him/her. If a faculty
member is a temporary or term employee and is offered

an appointment for the coming academic year, he/she must 9
notify the college of his/her intentions to accept or 10
to reject the offer not later than April 1, or within 11
fourteen (14) days of receiving the offer, whichever 12
is later. A tenured faculty member planning to resign 13
shall notify the college at the earliest possible date, 14

CO—~J OW\UT £~ O+

preferably no later than May 31. 15
Approval Procedure: 16
Tenure will be granted upon recommendation of the 17
President of the College with specific Board approval 18
required in each individual case. A maximum of one 19
additional probationary year may be approved by the 20

President upon recommendation of the appropriate Dean. <21
Additional probationary years may be approved by the 22
President upon recommendation of the appropriate Dean. 23
Such additional probaticnary years must be based upon 24
the need for the faculty member to complete additional 25
credential requirements related to his/her specific Jjob 26

function, and shall not relate to competency in the 27
classroom. In such cases, the President shall notify 28
the Board and the individual concerned, in wrltlng, 29
of the specific reasons for the addltlonal year of 7 30
probation, as well as the requirements to be fulfllled 31
during that year. 32
Dismissal for Cause: 33

Any one of the following shall be considered adequate 34

cause for suspension and possible termination of 35
tenured staff: 36
A. Inadequate performance of duties 37
B. Willful and continuocus neglect of duties 38
C. Unprofessionzl conduct 39
D. ‘Violatilon of official college policies ~ ko
E. Moral turpitude ' 41
F. Unjustifiable insubordination ‘ 42
G. Physical or mental incapacity 43
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7.5 Other Reasons for Termination: ’ A

7.6

A. Age: Tenure shall expire automatically and without 2
notice upon completion of the contract year in 3
which the 65th birthday of a tenured staff member h
occurs. Employment after 65, if any, shall be on 5
elther a temporary or an annual contract basis. 6

7
8

B. Budget or Program Retrenchment: The services of aay
member of the faculty may be terminated in the eveat
of the need for financial or program retrenchment. 9
Notification of termination shall be given as soon 10
as the need for-reftrenchment is apparent, but, in 11
any case, not later than February 1 of the contraot 12
year. Such termination shal:i be made at the close 13
of the contract year. The college will reimburse 14
the individual for expenses incurred to locate and 15
move to a new position up to a sum of $250.00 upon 16
presentation of appropriate vouchers to the Dean of 17

Business Services. Positions which have been - 18
vacated on such grounds shall not be filled within 19
two years. If the position is to be refilled 20

within two years, it must first be offered to the 21
retrenched person if even only orn a part-time®_ n22
basis. The retrenched employee must notify the ~ 33
college of his/her intent to accept the position 24
within 14 calendar days after the receipt of offer. 25
Members of the department in which the retrenchment 26
is being considered shall be cconsulted in & depart- 27
ment meeting held prior to any Board action on the 28
retrenchment. Within 14 days after the said meet- 29
ing, the opinions ¢f the department must be filed 30
with the President, who, in turn, will forward trem 31

fo the Board prior to any:Board actlon on the* =32

matter. 33
Retrenchment: Qualifications and Priorities 34
In the event that staff 'retrenchment is indicated by 35
the Board, to the maximum extent possible, except 36
where program continuation comes under jeopardy, 37
seniority shall be given the greatest weight in all 38
matters involving a reduction in force. In addition 39
to seniority in the subtject area involved, the Board 4o
shall judge the employees affected on the basis of 43
demonstrated instructicnal proficiency (including 42
evaluation procedures), and educational training and 43
background. Where these other factors are relatively Ly
equal, seniority shall prevail. Employees affected 45
shall be given at least five (5) school days advance L6
notice before the Board acts on administrative recom- 47

mendations on the above. 48
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ARTICLE VIII

- Academic Freedom

It is the policy of Sauk Valley College to maintain
and encourage an atmosphere of freedom in teaching
commensurate with the responsibility which each
instructor must assume. The College b€lieves that
creative SOholarshlp can thrive only in an atmosphere
in which thereé is freedom for examination of ideas.
‘Such freedom includes the right to investigate problems
and to evaluate and question accepted theories. It
carries with it the responsibility to offer alternative
solutions in an unbissed manner and to develop in
students the habit of independent investigation.

The protection of the prerogatives of academic freedom
requlres a conscientious, responsible staff. Specif-
ically, each faculty member should uphold the dignity
of the College in all his/her activities; set for
students an example of integrity, tolerance and decency;
and maintain high standards of scholarship and personal
conduct.

ARTICLE IX

Criteria for Placement and Promotion
of Professional Staff

All faculty shall have academic rank.

Specific Minimum Requirements for Placement of Instruc-
tilonal Staff:

A. The instructional staff is classified into five
groups :

l. Assistant Instructor

2. Instructor

3. Assistant Professor

4. Asscciate Professcr

5. Professor
Initial appocintments are made in accordance with the
following guides for employment at the various ranks.
Appointments are made on an individual basis and depend

upon personal qualificetions as well as education and
experience. One year of credit is gilven fior-each two
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years of clinical and work experience in determining 1
placement on the schedule. 2
A. Assistant Instructor: A certificate or diploma 3
from a vocational, technical, or other training b
school in the field of specialization. Program of 5
preparation should be the equivalent of two years 6

of post high school education. This rank may also 7

be assigned to an appointee who holds a bachelor's 8
degree and is working toward a master's degree in 9

the field of teaching specialization or a master's 10
degree with a graduate major in the teaching 11
subject field. : 12

B. Instructor: A master's degree in the field of L3
specialization, or a master's degree with a 14
graduate major in the teaching subject field. In 15
those fields in which a graduate degree is not 16
available, the following alternatives may be consid-17
ered: 18

1. A bachelor's degree and 30 semester hours of 19
graduate credit, or 20

2. A total of 150 semester hours of college credit. 21

In 211 cases, the preparation should include the 22
equivalent of an undergraduate major and appro=-: 23
priate graduate courses in the field of specializa- 24
ta10di. 25

C. Assistant Professor: A master's degree in the 26
field of specialization or a master's degree with 27

a graduate major in the subject field and four - 28
years of professional experience; or a doctorate 29
degree in the field of specialization and less 30
than four years of professional experience. In 31
those fields in which a graduate degree is not 32
avallable, the following alternatives may be 33
considered: 34

1. A bachelor's degree and 30 semester hours of 35
graduate credit, or ' 36

2. A total of 150 semester hours of college credit. 37

In all cases, the preparation should include the 38
equivalent of an undergraduate major and appro- 39
priate graduate courses in the field of speclaliza- 4o
tion. 41

D. Associate Professor: A master's degree in the 42

field of specialization or a master's degree with 43
a graduate major in the teacaing subject field and by
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30 hours of approved graduate credit, égg elght
years of professional experience, at least two
of which shall be successful college teaching, or
a doctor's degree in the fleld of specialization,
and six years of professional experience, at
Teast two of which shall be successful college
teachlng

In those fields in which a graduate degree 1is not
avallable, the followlng alternatives may be
conslidered:

1. A bachelor's degree and 60 semester hours of
graduate credit, or

2. A total of 180 semester hours of college credit.

In all cases, preparation should include the equiv-
alent of an undergraduate major and appropriate
graduate courses in the field of specialization.

Prcfessor: A doctor's degree in the field of
SpeClallZatlon, or a master's degree in the field
of specialization or a master's degree with a
graduate major in the teachilng subaect fleld and
60 hours of approved graduate credit. Ten years
of experience, at least five of which shall be
successful college teaching. In those fields in
which a graduate degree is not available, the
following alternatives may be considered:

1. A bachelor's degree and 80 semester hours of
graduate credit, or

2. A total of 200 semester hours of college credit.

In all cases, preparaticn should include the equiv-
alent of an undergraduate major and appropriate
graduate courses in the field of specialization.

9.4 General Requirements for Prometion of Faculty

A.

The following general qualifications will be
considered in the promotion of faculty. All seven
promotional criteria will be considered in the
evaluation of a faculty member when he or she is
considered by the Dean for promotion.

l. Mastery of subject matter
2. Demonstrated teaching capability
3. Interest in students as individuals

4, Understanding of the comprehensive community
college program
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5. Potential for continued professional growth
6. Meritorious service
7. Number of years in present rank

- The specific minimum requirements for selection of
instructional staff as set forth in Section 9.1 of this
Article are minimum requirements for promotion and shall
be considered with the general requirements set forth

in this paragraph for promotion of faculty members.

For good cause shown, faculty members with non-academic

9.5

9.6

backgrounds and qualifications may be promoted to the
rank of instructor without regard for the specific
minimum requirements for promotion.

Credit hours used for promotional purpocses shall be

accumulated based upon the following criteria:

A. Undergraduate and graduate credits from an estab-
lished institution of higher education.

1. Such course work shall be approved by the
appropriate Dean of Instruction prior to
enrollment in the class.

2. Such course credits shall meet with the Dean's
approval as being related to the faculty
member's actual or intended employment at
Sauk Valley College, and toward improvement
of his/her instructional capacity.

B. Credit shall be granted for non-credit seminars,
symposiums and workshops on the ratio of 1 credit
equal to 15 hours of actual contact experience.
'l. Such instruction shall be approved by the

appropriate Dean of Instruction prior to
enrollment.

2. Such credit shall be granted by the Dean as
being related to the faculty member's actual
or intended employment at Sauk Valley College,
and toward improvement of his/her employment
capacity.

C. Any future professional or occcupational actiﬁity

applicable to the instructional assignment may,
updh prior approval, be granted creditable hours
toward rank or experience advancement.

Promotion of faculty may be made by the Board of
Trustees upon the recommendation of the appropriate
Dean and .the President of the College, and is at
the sole discretion of the Board of Trustees. The
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acquisition of graduate credit hours and necessary
experience to meet specific minimum requirements for
the selection of instructional staff is only one
criterion to determine eligibility for promotion.

ARTICLE X

categories: temporary, term, or continuing.

A. A temporary appointment shall be an appointment

for an unspecified period and may be terminated at

any time. Temporary appointments ordinarily are
for part-time service, voluntary service, or for
periods of less than one year.

B. A term appointment shall be an appointment for

a specified period of time, normally for one year.

Such an appointment shall avtomatically expire
at the end of the agreed term unless terminated
earlier in accordance with subsequent provisions
of these policies.

C. A continuing appointment shall be a tenured

appointment, and shall continue indefinitely unless
terminated.in accordance with subsequent provisions

of these policies. It shall not be affected by
change in rank.

ARTICLE XI

Evaluation Policies

In order to ensure quality education and management
accountability, the evaluation of a faculty member's
performance is the responsibility of the appropriate
Dean or other supervisor who is responsible to the
President for the preparation of recommendations
regarding the status of staff under his/her super-
vision. Evaluation will be related to dutles and
responsibilities as stated in the Professional Staff
Handbook.
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acquisition of graduate credit hours and necessary
experience to meet specific minimum requirements for
the selection of instructional staff is only one
criterion to determine eligibility for promotion.

ARTICLE X

%

- Typss¥cfahppointments
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Appointment to the faculty shall be in one of three
categories: temporary, term, or continuing.

A. A temporary appointment shall be an appointment

for an unspecified period and may be terminated at

any time. Temporary appointments ordinarily are
for part-time service, voluntary service, or for
periods of less than one year.

B. A term appointment shall be an appointment for

a specified period of time, normally for one year.

Such an appointment shall automatically expire
at the end of the agreed term unless terminated
earlier in accordance with subsequent provisions
of these policies.

C. A continuing appointment shall be a tenured

appointment, _and shall continue indefinitely unless
terminatedin accordance with subsequent provisions

of these policies. It shall not be affected by
change in rank.

ARTICLE XI

Evaluation Policies

In order to ensure quality education and management

-accountability, the evaluation of a faculty member's

performance is the responsibility of the appropriate
Dean or other supervisor whe is responsible to the
President for the preparation of recommendations
regarding the status of staff under his/her super-
vision. Evaluation will be related to duties and
responsibilities as stated in the Professional Staff
Handbook.
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acquisition of graduate credit hours and necessary
experience to meet specific minimum requirements for
the selection of instructional staff is only one
criterion to determine eligibility for promotion.

ARTICLE -X

Appointment to the faculty shall be in one of three
categories: temporary, term, or continuing.

A. A temporary appointment shall be an appointment

for an unspecified period and may be terminated at

any time. Temporary appointments ordinarily are
for part-time service, voluntary service, or for
periods of less than one year.

B. A tefm appeintment shall be an appointment for

a speolfled period of time, normally for one year.

Such an appointment shall automatically expire
at the end of the agreed term unless terminated
earlier in accordance with subsequent provisions
of these policies.

C. A continulng appointment shall be a tenured

appointment. _and shall continue indefinitely unless
terminated-.in accordance with subsequent provisions

of these policies. It shall not be affected by
change in rank. ‘

ARTICLE XI

Evaluation Pclicies

In order to ensure quality educeation and management
accountability, the evaluation of a faculty member's
performance is the responsibility of the appropriate
Dean or other supervisor who is responsible to the
President for the preparation of recommendations
regarding the status of staff under his/her super-
vision. Evaluation willl be related to duties and
responsibilities as stated in the Professional Staff
Handbook.
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ARTICLE XII

Evaluation Procedures

12.1 The evaluation of a faculty member s performance will

12.

include

A. Classroom observation of said faculty member and
collection of data related to the faculty member
and his/her performance. .

1. Classroom Teaching -
Class Visitations, Student Evaluations

2. Professional Growth -
Self- Evaluatlonxand Developmental Plans
3. Academic Growth -
Self-Evaluation and Written Statements by
other College Administrators

b, College Service -
Self-Evaluation and Written Statements by
other College Administrators

B. An annual evaluation session between the faculty
member and his/her appropriate Supervisor, result-
ing in a written recommendation presented to the
faculty member for his/her review and comment.
‘The faculty member may submit a written response
to his/her evaluation; this response will be
included in his/her personnel file.

C. An annual recommendation to the President of the
College regarding the faculty member, from his/her
supervisor.

When new forms are developed, the Adminlstration shall
furnish copies to members of the Bargaining Unit prior
to final adoption. The members of the Bargaining Unit
may submit written responses within twenty (20) calen-
dar days of receipt. Within twenty (20) calendar days
fhereafter, the Administration shall notify the members
of the Bargaining Unit of its disposition of the
responses. If new evaluation forms are to be used,
copies will be distributed to the faculty at the begin-
ning of the academic year.

b
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ARTICLE XIII

Change in Status

Annual Review
»)
A. There will kel an annual review of the pg?;ormance
and status coffeach member of the faculty%holdlng
a term or ccntinuing appointment. This shall
include a conference between the staff member and.

the appropriate Dean or other immediate superviSOP 
to be followed by recommendations to the President.
These recommendations shall be based on the docu-

mented evaluation data compiled in accordance with
approved prccedures for faculty evaluation.

Results of Review

A. The following actions may be taken as a result of
the annual review:

l. Retention with normal salary increment
2. Retention with extra salary increment (s)
3. Promotion to higher rank

4., Terminatien of service
5

.  Granting of continuing appointment (term
appeintees only)

6. Retenticn without salary increment

7. Additional education required
If the President recommends 1, 2, or 3, above, and if
the Board's disposition ¢f the recommendation is

contrary to such recommendation, the staff member in
question shall be given written notice of the Board's

final decision concerning the President's recommenda- ™
tion and the reason for that decision within two weeks_

following the next regular Board meeting.

Additicnal education or training may be required of a
faculty member by his/her Dean. <Quch d ;qulrement

shall be based upon the Dean's evailuaticniof the educa-
tional needs of”the College and of the faculty memher's

department. It Ishall take into consideration thel s
faculty member's academic quallflcatlons, experiencemy
and ability to perform the services needed by the
College. The additional education or training to be
required shall be made a part of the annual review
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of the performance and status of the faculty member. = 1
Activities completed in compliance with this article o2
shall be granted creditable hours toward rank or w3,
experience advancement in-* ngAdance with the criteria b
established in Article IX. ~ 5.
The faculty. member shall be given released time Witn”,n‘_ﬁ
pay from a full 32-hour teaching .or normal workload =~ . .T
for those employed on a 37-hour basis, load equal to - 8
the number of equated credit hours approved by the 9
Dean and taken by the faculty member as a result of ‘ lO
the Dean's recommendation. . ll
Any requirement for additional education or training - 12
shall be reviewed by the faculty member's department, ° 13

~and a copy of the proposed requirement shall be submit-

fted by the Dean to the appropriate 1mmed1ate_superv1sor.14
The department shall make a written report to the Dean 15
either concurring in the requirement or indicating L e 16
the specific reasons why it is felt the requirementy - * &7
should not be enforced. If the department fails to *#..18
submit its report to the Dean within thirty (30) days 19
after receipt of a copy of the Dean's requirement, 20
the right to review the requirement and make a recom- 21
mendation thereon shall be deemed .50 have been waived. 22

The reasonableness of the Dean's decision to requjre 23.
additional education or training and its 1mplemenﬂaﬁgon 24
may be subject of a grlevance@ Any grievance as "to* 25

the reasonableness of a Dean's requirement must be, m‘ 28
filed within ninety (90) days after receipt of notitev~27
of the requirement by the faculty member. Fallure to 28

file within said periocd shall constitute a waﬂver of .29
the right to grieve the matter. Any such grievance 30
shall start with the Board of Trustees Grievance Hear- 31
ing Committee at Step 3. A review of the Grievance 32

Hearing Committee, or an Arbitrator if a grievance is 33
carried to arbitration, shall be limited to the reason- 34
ableness of the Dean's requirement and its implementa- 35
tion, taking into consideration the educational needs = 36
of the College -and of the faculty member's department, 37
the faculty member's academic qualifications and expeP1—38‘

ence, and his/Her ability to perform the services 39
required by the College. If i1t is determined that the 40
requirement is unreasonable, it shall be waived, and =~ 41
any salary increment withheld as a result of the - 42
faculty member's fallure to agree to perform the 43
requirement shall be paid to the faculty member. 4y

The final decision with reference to the implementation 45
of a plan for additional education or training for a RN
faculty member shall rest with the appropriate Dean. u7
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A Dean's recommendation for retention with normal
salary increment may be conditicnal upon the implemen-

1
2

tation of the plan for the required additional education 3

or training, and, 1f a faculty member refuses to imple«~

H

ment the required plan or indicates an unwillingness.™--<5

to do so, the Dean may recommend option 6. When option

6 is exercised for the second time for a tenured staff
member, such staff member shall have the right to

demand that either dismissal proceedlngs will be initi-

ated or that he w1ll thereafter receive hls/her normal
increment.

Notification

The appropriate Dean or other immediate supervisor
shall notify each staff member of the recommendation
that is being made as a result of the annual review.
For a term appointee this shall be accomplished by
February 15 and for a continuing appointee, January I.
(Note Article VII, Section 7.2 on Tenure for notifi- -
cation procedure on the granting of continuing

6

1
8

9
10

11
12

13
14

15
16

17

‘18

19

appointment). The staff member may then request a meet-20

ing with the President, the appropriate Dean, or other

immediate supervisor, to show cause for any inequity in

the recommendation. He/she may invite up to two

‘observers of his/her choice to attend the meeting. In

any case, within two weeks of the above dates, the
staff member will be given written notice by the

President of his decision regarding the recommendation.

If the recommendaticn is for option 4, 6, or 7 of
Article 13.2A., the staff member may request the
Board of Trustees to review his case. Such a request
must be made within 10 days after the staff member
has received written notification of the President's
recommendation. The staff member may enlist the
assistance of the Association in presentlng his/her
case to the Board. ‘

The Board shall act on all annual review recommenda-
tions not later than March 1 for continuing employees
and April 15 for term employees.

ARTICLE XIV

Termination:.- Term Appointments

Prior toe Completion of Agreed Term

If a term appointment is to be terminated prior to
completicn of agreed term, cause shall be given and
procedures will be identical with the provisions for
termination of continuing appointments as in Article
XV Termination: Continuing Appointments.

21
22

23
24
25
26

27
28
29
30
31
32
33,
3t
35

36
37
38
39
40
41

42

43
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ARTICLE XV 1

Termination: Continuing Appointments 2

“ {161 Termination for Cause: The services of a faculty 3
\ member with a continuing appointment may be terminated 4
for any of the causes set forth in Article VII, 5
Section 7.4 and 7.5, the termination to be in accordance 6
with the following procedures: 7

8

9

A. When the President receives a recommendation for
termination, or other information or complaint
against a tenured member of the faculty containing 10

allegations which, if true, might serve as a 11
cause for termlnatlon, and if he/she deems such =~ 12
1nformatlon to be substantial, he/shejishall make 13
tHiis information available to and shall™@iscuss 14
it with the individual concerned and shall make 15

such investigation as he/she considers appropriate, 16
including the review of any written documentation 17

which may be available to him/her. 18
B. If the President'decides to recommend termination 19
to the Board, the individual concerned shall be 20
formally notified at least 7 days prior to the 21

President's recommendation to the Board, and shall 22
be given the opportunlty to be present at the tlme 23
the recommendation is made to the Board and to- oy 24
request a public or private hearing on the recom-- 25

mendation. If the Board accepts the President's 26
recommendation, then the individual and/or the - 27
Association may appeal the Board's decision by 28
filing a written notice of appeal, setting forth 29
the basis for the appeal. The notice shall be 30
filed with the Chairman of the Board within 7 days 31
after the individual has been notified of the 32
Board's action on the President's recommendation. 33
‘The appeal shall then be presented at the first.. 34
regular Board meeting following receipt of the . = 35
notice of appeal, provided a meeting is schedule%i‘aL 36
within two weeks; otherwise, a special meeting 37

shall be¢ca1%nd The Board.shall have the option . 38
of con31der1ng the appeal in an executive session. 39

The individual and/or Association shall have the 4o
option of requesting a formal hearing before the 41
Board or presenting the case through written b2
briefs. No later than one week after the conclu- b3
sion of the hearing, the Board of Trustees shall Ly
render its decision in writing to the Associlation 45
and the individual involved. If the Board's 2o b6

decision 1sxunacceptable, the matter may be submit<y W7
ted to arbiﬁw don as provided in Step U4 of Article 48

A

17.4 - Profeésfional Grievance Procedure. The 4g
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%

decision of the arbitrator will be accepted as final, 1
and 1n lieu of any other remedy, by the Board, the 2
Assoclation and the individual member or, members of 3
the Association affected thereby. y
ARTICLE XVI - 5

Cancellation of Classes and/or Duties 6

If the President (or his/her representat;ve, if the 7
President is absent from the campus) reCeiVes a recom- 8
mendation or other information regarding a member of -9
the faculty containing allegations which, if true, 10
might serve as a cause for termination and he/she 11
deems such information to be substantial, and if, in 12
the opinion of the President or his/her representative, 13
1mmed1ate harm to the faculty member, the College or 14
to others may result from his/her continued presence 15

or acts, the President or his/her representative shall 16
have the right to cancel immediately the classes and/ 17
or duties of that faculty member and to cause him/her 18
to absent himself/herself from the classroom or the 19
campus. In the event of such action, the faculty mem- 20_.
ber shall have the opportunity of following the Profeb—*2l

sional Grievance Procedure starting atbStep 3, by 22
notification to the Chairman of the Board’ w1th1n 7 days 23
after such action by the President or his/her legal 24
representative. If the matter proceeds to Step 4 of 25
the Professional Grievance Procedure, the decision of 26
the arbitrator will be accepted as final and in lieu 27
of any other remedy by the Board, the Association, and 28
the individual member or .sembers of the Association 29

affected. It is understood that such cancellation of 30
classes or duties will cause no loss of pay or benefits 31
to the faculty member prior to a decision being render- 32

ed by the Board of Trustees Grievance Hearing Commlt— 33h
tees. ‘*34
ARTICLE XVII 35

Professional Grievance Procedure 36

Whereas the establishment and maintenance of a harmo- 37
nious cooperative relationship between the College and 38
the professional instructional staff is essential tc¢ 39

the operation of the College, it i1s the purpose of this" 40
procedure to secure, at the lowest possible administra- 41
tive level, equitable sclutions to alleged grievances 42
free from coercion, interference, restraint, discrim- 43
ination, or reprisal, and by which the College and the 44
staff are afforded adequate opportunity to dispose of 45
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17.3

their differences without the necessity of time-consum-
ing and costly procedures before administrative agencies

24

or in the courts..

Definitions:

AG

l

A "grievance" shall mean a claim that there has
been an alleged violation, misinterpretation
or misapplication of a provision of this Agreement.

A "grievant" shall be any party to this Agreement

or any member of the full-time professional instruc-

tional staff who shall submit a grievance.

Association representative or grievance committee
means a member onymembers of the Association's
grievance committee, which is composed of seven
members from the local Association appointed in
accordance with the bylaws of the Association.

Time limits: All time limits refer to calendar
days, except snow days, and holidays as designated
on the official schcol calendar.

General Conditions:

AB

[ -V
The Board acknowledges the right of the Associaz *2

tion's grievance committee to participate in the
processing of a grievance at any level if the

- grievant so desires, and the Board acknowledges

that no grievant be required to discuss any
grievance if a grievance committee member is not
present. .

At least one member, and not more than three
members, of the grievance committee, in addition
to the grievant, shall be present for any meeting,
hearing, appeals or other -proceedings relating to
a grievance which has been formally presented,
provided it is the wish of the grievant. Nothing
contained herein shall be construed as limiting
the right of any grievant to have a grievance
adjusted without the intervention of the Associla-
tion, provided that if the grievance has been
formally filed with the Association, the Associa-
tion shall be notified ¢f the final settlement.

The parties acknow;gdge,phat it is usually most

desirable for = erievant and his/her immediately
involved superqgﬁ@r to resolve problems through
free and informal ccmmunications. When requested
by a grievant, the grievance committee may inter-
vene to assist in this procedure. However, should
such informal processes fail to satisfy the griev-
ant, then a grievance may be processed in.

OO o o0 = whPH
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accordance with the following procedure.

If a grievance is to be processed in accordance
with Article 17.4, Procedures, the grievant shall
initiate step one within 90 days from the date of
the event giving rise to the grievance. The fail-
ure of the Administrator or the Board to give a
decision within the time limits stated shall permit
the grievant to proceed to the next step. The
failure of a grievant or the Association to take
action in accordance with this Agreement within
the prescribed time limits shall act as a bar to
any further appeal.

The number of days indicated at each level shall
be consideéred maximums, and every effort shall be
made to expedite the process. The time limits may
be extended by mutual consent.

All decisions shall be rendered in writing to the
grievant and the Association at each step of the
grievance procedure, the written decisions setting
forth the findings cf fact, conclusions, an&
supporting reasons.

Either party shall have the right toc be represented
by representatives of his choice (not to exceed o
three in number) at any level above step one.
Either party shall have the right at all stages of
a grlevance proceeding to confront and cross-—
examine all witnesses called against him/her to

testify and to call witnesses on his/her own behalf.

There shall be no limitations on the presentation

of competent evidence on either side in the hear-

ing before the Board of Trustees Grievance Hearlng
Committee.

Hearings and conferences under this procedure shall
be conducted at a time and place which will afford
a fair and reasonable opportunity for all persons,
including witnesses entitled to be present, to
attend, and will be held, insofar as possible, at
other than Ccllege hours or during non-teaching
time of perscnnel involved. When such hearings

and conferences are held, at the option of the
Admlnlstratlon, during College hours, all employees
whose presence is required shall be excused, with
pay, for that purpose.

No reprisals of any kind shall be taken against

any staff member for participating in any grievance
proceeding. If any staff member for whom a griev-
ance 1is filed, processed, or sustained, shall be
found to have been unjustly charged, and if suspen-
sion is involved, he/she shall be restored tc his/
her former position.

|
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K. All documents, communications, and records dealing
with the grievance shall be filed separately from
the personnel files of the participants. An
individual's grievance file shall be open to him/
her upon request.

L. It is agreed that the grievant shall be furnished
with copies of any written information in the
possession of the Bozrd and/or the Administration
necessary for :the processing of any grievance or
complaint.

M. A grievance may be withdrawn at any level without

establishing a precedent.

N. All communications, notices, or decisions required

may be personaglly delivered to the party or parties
entitled thereto, or may be mailed to them by certi-

fied or registered mail to their last address as
shown on the College records. Delivery shall be_

deemed to have been made when the document is. '

deposited in a United States mailbox. All commu—
nications, notices, or decisions for the Associa-
tion or the Board shall be delivered or mailed to
the respective President.

Procedures:

All grievances accepted by the Association shall be
presented and adjusted in the following manner:

Step #1. The Association shall present the grievance
immediately in writing, setting forth the particular
provision or provisions of the Agreement or policy
ingpkggd, to the supervisor, who will arrange for a
meeting to take place within 14 days after receipt of
the grievance. The grievant, the Association's
representatives, and the involved supervisor shall be
present for the meeting. The supervisor must then

submit his/her decision in writing within 14 days after

such meeting.

Step #2. If the grievance 1s not resolved by Step #1,
then the Association shall file a written appeal with
the appropriate*Dean or his/her official designee
within 14 days*&aftfér receipt of the Step #1 decision
or within 14 days after the Step #1 meeting, whichever
is later, setting forth the basis for the appeal. The
appropriate Dean shall arrange for a hearing with the
grievant and the representatives of the Association's
grievance committee to take place within 14 days of
his/her receipt of the notice of appeal. Upon conclu-
sion of the hearing, the appropriate Dean shall have
14 days in which to provide his/her written decision
to the grievant and Associlation.

QW0 Ul pmwiok?
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Step #3. If the Assoclaticn is not satisfied with the 1
disposition of the grievance by the Dean, the grlevance 2
shall be transmitted to the Board of Trustees Grievance 3
Hearing Committee. Such committee shall be composed of 4
two board members, the President, and one Dean not 5
previously involved in Step #2. A written Notice of 6
Appeal, setting forth the basis for the appeal, shall be 7
filed with the President within 14 days after receipt 8
of the Dean's decision, or within 14 days after the 9
hearing. The Hearing Committee cof the Board shall meetilo
within 14 days of the written appeal to the Committee, 11
transmitted to the President. The grievance, together 12
with a record of the prilor proceedings, shall be pre- 13
sented to the Committee of the Board. The Committee 14
shall have the op%tions of considering the appeal in an 15
open or closed hearing session. No later than 14 days 16
after the conclusion of the hearing, the Committee 17
shall render its decision in writing to the Association 18
and the grievant. 19
Step #4. 1If the Association 1s not satisfied with the 20
declision of the Board Committee, or if no declsion has 21
been made within the pericd provided in Step #3, the 22
Association may submit the grievance to arbitration 23
before an impartial arbitrator. The Associlation must 24
declare in writing tco fhe~Board of Trustees Hearing 25
Committee that such arbitration is desired. Such 26
declaration must be made to the Board of Trustees 27
Hearing Committee within 14 days after the Association 28
has received the decision of the Board of Trustees 29
Hearing Committee on their appeal to them. If the 30
parties cannot agree on an arbitrator, a 1list of five 31
or more arbitrators shall be secured from the American 32
Arbitration Associlation. The Arbitrator shall be 33
selected within 14 days of the receipt of the list of 34
arbitrators from AAA. Such a list shall not include a 35
resident of the Community College District. Final 36
selection of the arbitrator shall be made by the 37
parties, who $hall strike a name from the list of five 38
alternately until one name remains, and this person 39
shall serve as arbitrator. The party eligible for the 40
first deletion shall, be determined by chance. The 41
Administration and thé Association shall not be permit- 42
ted to present in such arbitration proceedings any evi- 43
denceﬁnot previously disclosed to the other party at Ly
the Board of Trustees Committee Hearing. The arbitra- 45
tor shall have no power to alter, add to, or subtract L6
from the terms of the Agreement. Both parties agree 47
to be bound by the award of the arbitrator.. e fees 48
and expenses of the arbitrator shall be shavéaaequally 49
by the parties. Should only one party request a tran- ‘50
sg t0f'the proceedings, then that party shall bear 51
£h€ “full costs of that transceript. Should both partles 52
order a transcript, then the cost of the two tranT.w D3
scripts shall be div1ded=§qu@l 'y between the parties™ 54

b
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ARTEC LB XVIE] 1

Resignation by Advance Notice 2

18.1 1If a Faculty member is contemplating resignation, it 3
should be discussed with his/her immediate supervisor by

at the earliest possible time. Normally a resignatien 5

will net be accepted after July 1, except in extreme 6
cases, and then subject to the availability of a 7
replacement satisfactory to the President. 1In any case, 8

the mutual interest of the College and the individual 9

will be considered. 10
ARTICLE XIX 11

Leaves of Absence 12

19.1 Sick Leave and Personal Leave: 13

A. Sick leave shall accrue toe all full-time faculty 14

: at the rate of 15 days the first year and 10 days 15
;p;,ﬂyear thereafter. Sick leave for the full 16
‘contract year shall acérue-as of the first duty 17
day of employment and shall terminate as of the 18
last duty day of employment. Sick leave for those 19
on twelve-month contract shall accrue at the rate %a20&

of 17 days the first year and 12 days per year 21
thereafter. , 22
B. Sick leave shall be credited to each employee at 23
the beginning of each contract year so that the 24
accumulated unused sick leave from prior perioeds 25
plus the credit for the current year will be the 26
total amount of sick leave benefits available to 27
that employee through the end of the fiscal year 28
(June 30). . ‘ 29
C.. This procedure has the effect of crediting the 30
-employee with a sick leave advance which must be 31
repald to the College through full-time employ- 32
ment during the contract year. Should service 33

terminate after this banked credit has been used 34
by the employee, the unearned portion of the sick 35

.~ . leave used will be consldered as a debt to be 36
“ . repald to the College by deductioen from the flnal 37
salary payment. " 38
D. Sick leave may be accumulated without limit. Sick 39
leave will be deemed to be the result of the.r Lo
- personal sickness or injury of the employee, - - ’ﬂl*
involved. The empl@yee may use up to 10 days of "2
sick leave in any one contract year for sickness 43

in the immediate family, sickness which creates the 44
‘necessity for the employee to remain away from the 45
place of employment, or for persenal bereavement Le
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related to a member of the immediate family.

Sick leave without salary may be granted te members
of the faculty subject to the discretien of the
Board of Truystees. During any such leave, the

“admlnlstrator ghall make appropriate arrangements
for carryingw-en-the activities of the affected area
with due regard to the workload of other members of
that area.

OO~ WU =W O

The immediate supervisor or appropriate Dean shal1 9
submit a report to the Business Office of the<pum- 10
ber of days of sick leave taken. The report shall =T
be on forms supplied by the Business Office. A 12
person may be charged®for sick days only when he/ 13
she would normally be working. The Board reserves 14
the right to require a physician's certificate 15
that the indilvidual is incapacitated from performingl6
his/her usual or ordinary duties for any sick leave 17

taken. v 18
If a person is sick,y he/she shall notify his/her 19
immediate Supervisor ‘or the appropriate Dean at 20
the earliest possible time, but not later than two 21
hours prior to the time his/her duties are to 22

begin. 23

;member of the faculty may take three days 24
annudlly for personal leave. Any days so taken 25
will be charged against the sick leave credit of 26
the individual. If personal l€ive is to be used, 27
such notice shall be given by the faculty member 28
not later than 24 hcurs before duties are to begin. 29
The faculty member shall state, in writing, his/ 30
her efforts to arrange coverage for the classes 31
occurring during the period of personal leave. 32
Such statement shall be submitted with a notice 33
given of his/her intention to use personal leave. 34
In emergency situations, the foregoing notice 35
requirements may ke, waived. No permission is 36
required to take personal leave. 37
No compensation shall be paid for sick leave 38

accrued unless the individual is sick and incapac- 39
itated from performing his/her usual and ordinary 40
duties or personal leave taken as in Paragraph H. 41

Upon termination of service, any accrued but unused 42
sick leave shall be cancelled. 43
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Maternity Leave:

The Board recognizes two categories into which leaves
relating to pregnancy may fall: first, a leave of

‘absence for maternity purposes; second, a disability

leave for the faculty member who is absent from work
due to illness. or disability relating to pregnancy,
complications in connection with said condition, and
childbirth.

A. Leave of Absence for Expected Maternity:

l. As soon as pregnancy is known, or no later
than the end of the fourth month of pregnancy,
. the faculty member shallsreport her condition
to her immediate supervisor 1ntwritlng,

together with a doctor's certificate’ indicating

the expected due date and the fact that the

employee is in good health and able to continue

&

*work " The faculty member ﬁhall be entitled,

* ‘upon request, to a maternlty leave to begin at
any time between the commencement of her
pregnancy and the birth of the child. The
request for such a leave shall be in writing,
addressed to the President of the College, and,
except in case of emergency, shall give notice

at least thirty (30) days prior to the date on

which her leave is to begin.

2. A faculty member who is pregndﬁf@m&y continue

in active employment as late intd her pregnancy

as she desires, provided she is properly able
to perform her required duties.

3. When an employee is placed on maternity leave,
no salary will be paid, and all sick leave
and other financial benefits will cease to
accumulate.

4. At the time a maternity leave is granted, the

President shall obtain a written statement from

the faculty member, a statement indicating her
ipbention wilth reference to the duration of

said leave. Ordinarily, maternity leave shall
be granted for a period of thirty (30) days. .
Upon request of the faculty member, the Lresi-

dent may grant maternity leave until the begln—
ning of the next semester after the delivery of
the child. Upon approval of the President and

other appropriate administrative officers, the
Board may grant an extension of the maternity

leave up to a total of one year with no loss of
rank, tenure, placement on the salary schedule,

or accrued sick leave. In the event the
faculty member is found physically able to

l,_l
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return to work and she fails or refuses to do
so, her employment shall be terminated.

n -

B. Disability Leave Related to,Pregnancy, Complications 3

in Connection with said Condition and Childbirth: b

1. If a faculty member elects not to request a 5

maternity leave, she shall, at the end of the 6

sixth month of pregnancy, prov1de her immediate 7
supervisor with an estimate by her physician

as to the date at which pregnancy will result in 9

(@e]

her inability to continue to perform the sens 10
vices required of her. It shall also contain 11
an estimate by the physician as to the date 12
when she would be able to return to her normal 13
duties. 14
2. The faculty member shall be expected to coﬁ%rﬂ- lSq
ue the normal services required of her until RN
she is physically unable to do so. At such 17

time as she is unable to provide said services, 18
she shall furnish a written statement from her 19

physician indicating the physical cause for 20
her inability to perform the services. 21
3. It is expected that a faculty member would 22
normally be’ able to return to work within 23
twetity-one (21) dayswaffer delivery. 1In the 24
event of complications or circumstances 25
which prevent her refnmrn within said period, 26

she shall furnish amwrltten statement from her 27
physician indicating the nature and extent of 28

the problem and an estimate as to when she 29
wW@w&g be able to return. 30
Under eilther Paragraph 2 above, or this Para- 31
graph, the Board may require an independent 32
physical examination, by a physician of its 33
choice, at its expense, and in the event the 34
faculty member is found physically able to 35
return to work and she falls or refuses to do 36

so, her employment shall be terminated. 37

4., The faculty member shall be entitled to use 38
accrued sick leave during the period she is 39
disabled. At such time as accrued sick leave 4o

has been used, all pay and other financial 41
benefits will cease. 42
19.3 The Board shall pay the regular salary to a teacher 43

called to serve as a juror, and the teacher shall sub- 4l
mit any reimbursement to the College. 45
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Other Leaves: The President, with the approval of the
Board of Trustees, may grant other leaves of absence
with full- pay, reduced salary, or without salary for
the purpose of profe331onal development, acceptance

of professional assignments of limited duration with
other colleges, governmental agencies, or with foreign
nations. Such leaves shall be for appropriate purposes
consistent with the needs and interest of the College.
Application for such leaves shall be made, in writing,
to the President, and shall state the purpose for
which the leave is requested, its anticipated duration,
and its value to the College. The terms and conditions
of the leave shall be determined at the time the
regquest for leave is acted upon. However, the date

of April 1 and November 15 shall be used by the faculty 15
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member to notify the College regarding his/her inten- 16
tion to return to his/her assignment. Failure of a 17
faculty member to notify the College by the date 18
specified as appropriate to the leave request shall 19.
constitute a formal resignation by the faculty member 20
involved. 21
Leaves of absence with pay to attend Illinois«Educa- 22

fion Association conventions, seminars, and conferences, 23
or to serve in elected or appointed official positions, 24
shall be granted to the Association President or his/ 25

her delegate when leaves are requested ten days ing 26
advance. Such leaves of absence shall not exceed a 27
total of five working days per academic year. The 28
President or his/her delegate shall arrange for all 29
classes to be covered during his/her absence at his/ 30
her expense. 31

Retirement Program: All permanent employees, including 32
part-time employees,*whose employment is considered 33
permanent at Sauk Valley College, are required to 34
participate in the State Universities Retirement System, 35
effective with the beginning of the first day of employ-36

ment. Details concerning retirement allowances, 37
dlsabllltytbeneflts, reciprocity, and refunds are 38
contained’ in" the System's Handbook issued to every- 39
member at the beginning of his employment. 4o

Other Employment: Any faculty member who accepts out- 41
side employment during the individual c¢ontract period
without written notification to the appropriate super- g
visor may be subject to dismissal proceedings. Such U
employment shall, in no way, interfere with the~

College's ablility to schedule classes taught by the - 1”‘146
faculty member. Such employment shall not interfere b7
with duties normally expected of faculty members. 48
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ARTICLE XX

Fringe Benefits

The College shall provide and pay the pPemlum cost of a
group hospltallzatlon and major medical insurance
program, group life insurance benefits, and dependent
life insurance.

The College agrees to grant free tuition enrcllment at
Sauk Valley College for all full-time professional
instructional staff, their spouses, and thelr children
under 21 years of age. It is also agreed that any
portion of institutional charges that are allocated by
Board pOlle towards financing the Student Activity

program is not construed as a part of the tultior
walver as approved in this Agreement.

The Ccllege agrees, at the optlen of the individual,
to pro-rate his/her ten-month salary over a twelve-
menth period. Once an individual has elected a
method of payment, it may not be changed until the
beginning of the next College year.

The College'agrees to pay the regular expenses for
academic robes and regalia required for any Sauk Valley
College function.

A separate and private dining area shall be prcvided
for the use of the professiocnal staff.

Tﬁition Reimbursemens: Will be based upon Article IX,
Section 9.5.

A.

The Board will pay tuition at the rate of $50 per
credit hour.

Approval of such cocurses is based upon Article IX,
Section 9.5.

Reimbursement for tuition may be used for graduate
or undergradiiate credit and for wonrkshops, seminars,
and symposiumsdégyﬁquated by the appropriate Dean
of Instruction. '

Tuition reimbursement will be limited to 6 credit
hours per year; exceptions may be made by the
appropriate Dean of Instruction upon his/her
approval of a developmental plan submitted by the
faculty member.

Tuition reimbursement shall not be paid to faculty
on leaves of absence.
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F. Tuition reimbursement shall be made upon presen- 1l
tation of a voucher or receipt from the institution 2
where the staff member was enrolled to the Dean of 3
Business Services and should bear the endorsement of U
the appropriate Dean approving such reimbursement, 5
and upon completion of the course and receipt of 6
transcript. 7

ARTICLE XXI ' 8

Association and Faculty Rights 9

2l.1 Officers and committee chairmen of the Association 10
shall have the right to use College equipment such as 11
typewriters, calculating machines, and audio-visual 12

equipment at all reasonable times when such equipment 13
is not otherWlse in use, subject to regulations detsr- 14
mined by the"Dean of Business Services and subject to 15
the approval of the individual who is charged with the 16
responsibility for that piece of equipment. 17

21.2 The Assoclation's Negotiation Committee's expenses for 18

- duplicating (with College equipment) material for use 19

of the Board or Board Committee in negotiations shall 20
be paid for by the College out of funds budgeted for 21

the Board. _ 22
21.3 The Board agrees to—furnish regularly to the Associa- 23
tion two copies of thHe agenda, minutes, and the 24
complete packet of information distributed for all 25
Board meetings, such copies to be made available at 26
the same time as distribution toc .Board members. 27
21.4 Communications from Association: 28

The President of the Association, or his/her authorized 29
delegate, is extended the privilege of addressing the 30
Board of Trustees, at regular or special meetings, on 31
topics scheduled on the Board agenda for said meeting. 32
The privilege shall be extended under the agenda item 33

"Written Communications From Visitors" or under such 34
other agenda items as the Board Chairperson deems 35
appropriate. All communications shall be in writing 36

and submitted to the office of the President of Sauk 37
Valley= College for inclusion in the materials presented 38

to Board members for meetings. In addition, the 39
Assoclation representative shall have the privilege 4o
of presenting the Association's position verbally for 43
a period not to exceed five (5) minutes. 42
All such communications shall be addressed to the 43

issues of a partlculav question and shall not be used 4y
to criticize or attack .perscnalities within the 45
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institution or on tae Board of Trustees. The privi- 1
lege to address the Board doces not extend to eliciting 2
responses from or arguing with Board members. 3
The privilege of addressing the Board may be terminated U
femporarily or permanently by the Board Chairperson if, 5
in his/her sole discretion, the privilege is abused. 6
If such privilege is permanently terminated, written 7
notification of such termination with supporting 8
reasons therefore shall be given the Executive Board of 9
the Associlation. 10
The Association recognizes and agrees that the privi- 11
lege of addressing the Board is an opportunity to ~ = 12
present professional and constructive positiens that 13
will be beneficial to the Sauk Valley College commu- 14
nity. 15

21l.5 An individual's persconnel file shall be open to him/ 16
her upon request, with the exXxception that any confiden- 17

tial credentials or references submitted by a party 18
outside the College shall not be revealed without the 19
permission of the originator. The Association shall 20

have similar access to an individual's personnel file 21
with the individual's written consent, subject to the 22

same restriction in regard to confidential materials 23
originated outside the College. Reproduction of mate- 24
rials shall be subject to li mitgtions imposed by law 25
and/or by the originator Lﬁ—the originator is from out- 26
side the College. The follow1ng material shall be 27
maintained in each. faculty member's file: 28-
A. Application for employment with reference, place- 29

ment data (1if submitted), and complete transcripts 30
of academic credit earned prior to and subsequent 31

to employment by the College. 32

B. Copies of all evaluation reports and recommenda- 33
tions regarding the staff member's professional 3“ ;
‘performance and competence. v AR5~

C. Copies of each contract and notification of 36

change .of status (promotion, tenure) of the 37

individual. 38

‘,@ﬁﬂg"All other correspondence relating to the faculty 39

'~ “% member's professional performance and competence, Lo

and to his/her standing in the community. Corre—g% 41
gspondence of a derogagory nature shall be Peported‘ b2
to the faculty member-within three weeks of receipt 43
of the correspondence if it is to become part of - U4
the personnel file. 45
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Requests to examine an individual's personnel file,
as kept by the appropriate Dean, should be submitted
to the Dean's office, and such examination or the
reproduction of any protion of the file shall be
conducted in the presence of the Dean or hls/her
designated representative.

The Board agrees to set aside a small room or office
with table, chairs, and one large file cabilnet w1th
locm@for exclusive Assoclation use.

ARTICLE XXII

Professional Compensation

Salary Policy: N
b

A. It is the Pespon31b111ty of the*faculty candidate
or the faculty member to presentw%o the proper
admlnlstrator the following: wundergraduate and
graduate credit hours; teaching, industrial,
business, military, and professional experience;
all experience that he/she wishes to be considered
for beginning placement or revised placement on
the salary schedule.

B. After the initial presentation of the total
experience package, it 1s the responsibility of
the ad °1;strator and prospective faculty member
to agrée™upon the total number of hours and years
which will be creditable ‘basing their decisions
on their applicability to the areaiin which the
candidate would be hired. Once“thls is agreed
upon, the faculty member should be given a state-
ment about years of experience and hours accepted.

Salary Schedule:

The salaries, increments, and all other économic provi-
sions of this contract shall be effective at the begin-
ning of the 1980-81 Academic Yearvk

A. The Sauk Valley College 1980-81 Instructional
Salary Schedule contained herein shall be effective
beginning the first day of the Fall Semester, 1980.

B. The Sauk Valley College 1981-82 Instructional
Salary Schedule contained herein shall be effective
beginning the first day of the Fall Semester, 1981.

C. ~When a fé%@lty member is granted a promotion in
rank the following steps shall be applied to deter-
‘mine his/her new salary:

\O GOl OWJl = o
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Step #1: Find the salary step and rank on the
salary schedule for the current year.

Step #2: Add monies equal to one increment in
his/her present rank and one increment in the next
rank figured:on the salary schedule for the year
in which the promotion will take. effect.

Step #3: Round that figure to the nearest salary
in the new rank on the salary schedule for the
year in which the promotion will take effect.

Overload payments shall be made on the basis of
the following schedule:
’ Per Credlit Hour

Assistant Instructor and Instructor $200
Assistant and Associlate Professor 225
Professor 250

Summer school payments shall be made on the basis.
of the f%gygwing schedule:
St Per Credit Hour

Assistant Instructor and Instructor $325
Assistant and Associate Professor 350
Professor 375

AR o

O~ O FW
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22.3

SAUK VALLEY COLLEGE
1980-81 INSTRUCTIONAL SALARY SCHEDULE

EFFECTIVE-FALL SEMESTER 1980

10 Months Only

Assistant Assistant Associate
Step Instructor Instructor Professor Professor Professor

1 $11,282 $12,263 $14,197  $16,078 $18,285
2 11,669 12,706 14,724 16,690 18,973
3 12,056 13,149 15,251 17,302 19,661
4 12,443 13,592 15,778 17,914 20,349
5 12,830,' 14,035 16,305 18,526 21,037
6 L§,217 14,478 16,832 19,138 21,725
7 13,604 14,921 17,359 19,750 22,413 N
8 13,991 15,364 17,886 20,362 23,101
9 14,378 15,807 18,413 20,974 23,789
10 14,765 16,250 18,940 21,586 2b, 477
11 15,152 16,693 19,467 22,198 25,165
12 15,539 17,136 19,994 22,810 . 25,853
13 20,521 23,422 26,541
14 , 21,048 24,034 27,229
15 7,017
387# 4y3% 527+ 612% 688 %

Twelve month pgyEngel.g..multiply locatlion on the salary
schedule by 1«2 e THE® nedrest $5.00.

¥Constant Step Amount
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22.4
SAUK VALLEY COLLEGE
l98§f82 INSTRUCTIONAL SALARY SCHEDULE
EFFECTIVE FALL SEMESTER 1981
10 Months Only
Assistant Assistant Assoclate .
Step Instructor Instructor Professor .Professor Professor
1 $12,072 $13,121 $15,191 ~ $17,203 $L94565
2 12,459 13,564 15,718 17,815 2o;é53
3 12,846 14,007 165245 18,427 20,941
13,233 14,450 16,772 19,039 21,629
5 13,620 14,893 17,299 19,651 22,317
6 14,007 15,336 17,826 120,263 23,005
7 1398 15,78 18,353 20,875 23,693
8 14,781 16,222 18,880 21,487 24,381
9 15,168 16,665 19,407 22,099 25,069
10 15,555 17,108 19,934 22,711 25,757
11 15,942 17,551 20,461 23,323 26,445
12 16,329 17,994 20,988 23,935 27,133
13 21,515 24,547 27,821
14 : 22,042 25,159 28,509
15 29,197
387% 3 527 ¥ 6L2¥ 688%
Twelve month persoﬁnél....multiply location on the salary

schedule by 1.2 to the nearest $5.00.

¥Constant Step ﬁﬁount
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ARTICLE XXIII

Effect of This Agreement 2
The terms and condltlons set forth in this Agreement 3
represent the full /ghd*complete understanding and b
commitment between the Association and the Board with 5
regard to subjects covered herein. 6
Should any article, section, or clause of this Agree- T
ment be finally declared illegal by a court of competent 8
Jurisdiction, or be in conflict with regulations 9
established by the Illinois Community College Board, 10
sald section or clause, as the case may be, shall be 11
automatically deleted from this Agreement to the 12

extent that it violated the law. The remaining

. . N N IR ey )
articles, sections and clauses shall remain in full Sadh

force and effect for the duration of the Agreement 1" 15
not affected by the deleted article, section or clause. 16
ARTICLE XXIV 17

Duration of Agreement 18

This Agreement shall be effective at such time as it 19
is ratified by both parties and shall continue in 20
effect through the 30th day of June, 1982, provided 21
that Article III, IV and V of this Agreement shall be 22
ferminated only by mutual agreement when negotiations 23
for the follewing year have not been completed. The 24
Board will continue to recognize.the Association as 25
the sole bargaining agent through the steps of media- 26
tion, fact-finding and release of the fact- flndéf s 27
report to the publlc as prov1ded 1n sArticle 4,3, 28
Challenge: 29
A. Upon the filing of a petition with the Secretary 30
of the Beard, signed by not less than 30% of ths 31
members of the Negotiating Unit, requesting a 32
referendum for the purpose of challenging the 33
present Negotiating Unit or requesting that no 34
organization represent the full-time faculty, the 35

Secretary of the Board .shgll immediately notify the 36
President of the Faclilty Association of the filing 37
of such petition by sending by United States mail a 38
written notification of such filing with a copy of 39
such petition. The Associlatien may file objections 40

to~the petition with the Secretary of the Board 41
within 7 days of the receipt of such notification. 42
Within 14 days after receipt of any objections, 43

the Board shallﬁ; @ @ Béaring and make a
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determination as to the validity of the petition.
If the Board finds such petition to be valid, the
referendum shall be held within 14 days after the
determination of validity. A petition requesting a
referendum may be filed only between the Ibth, day
of September and the first day of November *in “any
year and no more than one petition will be accepted
in any calendar year. The cost of conducting any
referendum ordered by the Board shall be borne by
the Board and the ballots used in any referendum
shall include "No Representative" as an alternative

choice.

Upon certification of the results of any referendum,

the Board of Trustees shall declare the organiza-
tion receiving the majority of the votes cast at
such referendum as the exclusive representative of
the full-time faculty eligible for membership in

a bargaining unit, or if the majority of the votes
cast are for "No Representative", the Board shall
not recognize any representative for at least 12

months after the termination date of this Agreement.

Nothing contdmned hereln shall require duties or
attendance at the College beyond the date required
in the individual employment agreement.

\O CO~J OWVUJT =W O
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ARTICLE XXV

Acceptance

25.1 This Agreement is signed and adopted this :23rd. day of
June, 1980

IN WITNESS WHEREOF:

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION

L. sty

Presjdent /

+

Secretary

For the BOARD OF COMMUNITY COLLEGE DISTRICT NO. 506

dent //{/ g) .
L

Sec;étary




SAUK VALLEY COLLEGE

l ' . RURAL ROUTE ONE, DIXON, ILLINOIS 61021
7”7 ' _

DATE June 23, 1980
{EMORANDUM
2 Sauk Valley College Board of Trustees
OM: Dr. George E. Cole
e: Financial Aid and Veteran's Office Move

- The attached letter from Dean Sagmoe indicates that the Financial
Aids Office and the Veteran's Office has been moved adjacent to
the Counseling Office on the first floor.

Although this move has been completed with some disruptions, it

would appear that everything seems to be working out and running
smoothly at this time.

mv
enc.



SAUK VALLEY COLLEGE

/ . RURAL ROUTE ONE . DIXON, ILLIN,O,ISV 61021
$ . ' - . . - DATE. June 17, 1980
{MORANDUM :

): Dr. Cole

.OM: ~ John Sagmoe' ‘ .
RE: FINANCTAL AIDS AND VETERANS AFFAIRS OFFICE RELOCATION

This is to advise you that the Offlce of Financial Aids and
Veterans Affairs has been moved to the. flrst floor mall area
_adgacent to Counselln? ' : C

‘Last weék some questlons were ralsed conoernlng the Veterans
“Affairs Office, and as a point of clarification, all files
 and processing of veterans papers,: applications, etc. is now
consolidated in this . dffice. . However, we have also made
_-arrangements to conduct a spe01a1'summer veterans recruitment
program and drop-in center. This program is conducted through
the veterans workstudy program which is financed by the Veterans
Administration, Currently, three veteran workstudy students.
are employed under the supervision of Ron Marlier. These ,
veterans will be assisting in a community outreach program to
recruit and inform veterans of educational opportunltles at
Sauk. They will also serve as a referral source within the
college for new and returning veterans. A number of: outreach
activities are being developed including news releases, medla
“appearances, veterans club activities, business and industrial
v1sitatlons, and teleohone and dlrect home contacts

eIt is antic1pated that although our. veterans populatlon has ,
appeated to stabilize’ at about <300 students, these extra services .
~may be of benefit at a time when unemployment. progectlons for »
‘our. economy -are 1noreasing This total pPOJeCt will ‘be evaluated»
at- the end of the summer ‘

Y, -.V’ jmb '

ce Ron‘Mafifef -
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MEMORANDUM

TO: Dr. Cole

FROM: Jim Strickland

June 18, 1980

The following is a comparison of Summer School Sessions

registration - Career Education, over the past three years.

Student. Credit Hour totals are up in each department:

AGRICULTURE

BUSINESS

IND/TECH

HEALTH

‘PUBLIC SERVICE

1m

© SVC CAREER EDUCATION

Student Credit Hours

Summer '78

" 6/16/78 -

24

703

304

154

1859

Summer '79

' 6/13/79

53

760

256

649

114

1832

Summer '80

6/17/80 X

59

955

268

% Change
1979-80

+ 11.39%
+25.6%
+ 4.7%

+40.29%

+80.7%

+30.8%



SAUK VALLEY COLLEGE

o

'‘EMORANDUM

RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE June 23, 1980

X: Sauk Valley College Board of Trustees

OM: Dr. George E. Cole

e: Association of Community College Trustees Membership Dues

The attached billing from the ACCT is for membership dues from
July 1980 through June 1981 in the amount of $470.00.

The Board has attended workshops sponsored by this association
in the past, and I would recommend that the membership be continued

because of their fine in-service activities.

The other billing is for a voluntary assessment as a contribution
to their Condominium Fund Drive.

The Board may want to defer action on this until they discuss it
with their new President. '

mv
encs.



)CIATION OF COMMUNITY COLLEGE TRUSTEES
955 L’Enfant Plaza North, S.W. - Suite 2700

Washington,’D.C. 20024 o . - s ‘ >
' ' INVOICE No. kS te
Phone: (202).488-8277 . N CE No 8 4.0 5

INVOICE DATE .July 1, 1980

. . ' o Do not write in this box. For ACCT office use only.
Dr. George E. Cole, Presidécht - " Amount Rec'd ’
D - SAUK VALLEY COLLEGE . Chk./War #
D Re Ro f#1 ‘ . o Chk. Date
) Dixon, IL 61021 Dep. Date
' Initials .
R ORDER NO. SALESMAN | TERMS SHIPPED VIA
itomatic renewal _[ Net 30 days » .
ANTITY . DESCRIPTION : PRICE AMOUNT
INSTITUTIONAL MEMBERSHIP DUES _ _ - _ $470.00

July 1980 thru June 1981
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sociation of Community College Trustees
5 L'Enfant Plaza, SW., '
te 2700
<hington, D.C. 20024

488/8277

TO ; Business Manager

FROM: James B. Tatum, President
RE : Special Assessment

DATE: June 1, 1980

This letter and billing comes to you because so many of our member colleges
have requested that the matter of a contribution to the ACCT Condominium

Fund drive be handled in this manner. Please know.that this in no way is -

an attempt to circumvent due process within the framework of .policy at your
college. So many of you have asked for a one time voluntary assessment in an -
‘amount equal to your current year's dues. Several of you have told us that

you want to contribute and such a one time assessment would be proper and

most easily handled. We certainly need your contribution in order that this
fund drive be a success. The fact that you may be able to handle this promptly
and in this fiscal year could be of value to all concerned. This, of course,
has no bearing on the actual dues billing for the year starting July 1.

We would appreciate your help in this matter but most of all be assured that
your continued interest, support and good will is paramount. I accept personal
responsibility for this method of solicitation at this time because of so many
requests and because of the great good which could come from additional support.

If you have any questions or problems concerning this request pleése iet me know.

- JBT/ehj

Encl.



JCIATION OF COMMUNITY COLLEGE TRUSTEES Al E ,ﬁ
955 L'Enfant Plaza North, S.W. - Suite 2700 = . ==

Washington, D.C. 200?4 ' " INVOICE No. | 8 8 2 O
Phone: (202) 488-8277 . C

INVOICE DATE  June 1, 1980

Do not write in this box. For ACCT office usz only.

Dr. George E. Cole, President _Amount Rec'd

OLD  gAUK VALLEY COLLEGE | 1 ‘g:l:./\gar#
TO R. R. #1 | <. Date

Dixon, IL 61021 . Dep. Date
Initials
JUR ORDER NO. . SALESMAN I TERMS . SHIPPED VIA
: Net—30-days : :
UANTITY DESCRIPTION ) : PRICE - AMOUNT
SPECIAL ASSESSMENT ' : . 1$375.00




AUK \/ALLEY COLLEGE

»} : : . RURAL ROUTE ONE, DIXON, ILLINOIS 61021
* DATE  June 5, 1980
EEMORANDUM ' |

O: Dr. George E. Cole.

ROM: Don Foster?yXffirmative Action Officer

RE: Institutional Self-study - Services for the Aged

Pursuant to the requirements of the Age Discrimination in
Employment Act of 1967, as amended in 1974 and 1978, 20

U.S.C. 62, the Equal Employment Opportunity Act, 42 U.S.C., ZOOO(e)
and Executive Order 11246, 30 Fed. Reg. 12319 (1965) as

amended by Executive Order 11375, 36 Fed. Reg. 17444 (1971)
persons from 40 to 70 years of age are’ included as a »
protected category under affirmative action. As a public
institution of higher education, the college is responelble

for compliance with affirmative action regulations in order .

to qualify for federal grants and contracts. . This self-study

- is submitted as evidence of the college's commitment to provid-
ing equal opportunity and services for persons in the dge

range ‘cited above. : : ,

.

HISTORICAL RECORD OF SERVICES TO ADULTS AND
- SENIOR.CITIZENS

Since its establishment in 1965 Sauk Valley College has
provided services and employment opportunities for persons

of all ages—-lncludlng senior citizens. During the fall
semester of 1979 279 (or 9%) of the srLdente enlolled were

in the. 40-55 age range and 523 (or 17%) were in the over

55 age range. Also the college has developed an extensive
program of offerlngs in area nursing homes and housing
facilities for senior citizens under the Community Services
Program. Each semester over 400 area senior citizens are
provided with courses in either history, government,

geography, literature or physical education under this
program. The major purpose of this effort is to extend the
services of the college to this segment of the population :
by offering courses in the place of residence. These courses,
as well as those on campus, are more accessibile because of
the Golden Age Pass which cnables persons over 60 years of -
age to enroll in courses for only one dollar per semester
hour. A number of senior citizens also take advantage of

the Golden Age Pass by enrolling in courses -cn campus EdCh ’
semester. o
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Many older students also take advantage of the pass/w1thdrawal" P
and "audit" options on grading which .enables them.to take
courses and explore new interests -and not have to be concerned
about the pressures of earning grades. This has helped to
~encourage older students to enroll in courses in areas where
they might not have a strong academic'background and thus:
.broaden their interests and knowledge." - o

In 1977 Sauk Valley College adapted an Afflrmatlve Actlon Plan
which provided for age as a protected category along with race,
color, sex, religion, national origin and the handicapped.
Durlng the 1977-78 school year the Affirmative Action- Commlttee
conducted a study of all college employment and student o
application forms for any evidence of discrimination 1nvolv1ng
any of the seven protected categories. All references to age
were subsequently removed from application forms and age has
not been a consideration for either employment or adm1351on
into programs since that time.

P.ROGRAMS FOR SENIOR CITIZENS

In recent years the Human Services and Physical Education
Departments have developed courses and programs. to. spec1f1cally
serve the needs of senior citizens. The Human' Services- .
Department offers a program in '"Recreational Leadershlp, a -
program to train "Communlty Service Technicians' and a
"Housekeeper Specialist" Certificate Program which are all
designed to provide training for students preparing to work
with the elderly. Also, the Physical Education Department o o
offers special sections of "PED 123 - Conditioning' and '"PED 140 -
Lifetime Fitness'" for seénior citizeris. The Social Science
Department offers a course entitled '"SOC 287 - Gerontology:
Social Problems of the Aged" which is offered for persons who -
work with senior c1tlzens - Also, ‘the college recently started
a new program entitled "Basic Nurse Assistant Training''--which
is designed to train personnel to become qualified, and certi-
fied, to practice as nurses aides in hospitals, extended care
facrlltles and nursing homes. This program complements the
ADN and LPN hursing programs that prov1de trained health care
personnel to work in both area nur81ng homes and hospitals.

In 1979 the college developed, and received ICCB- approval
for an Associate in Liberal Studies Degree which is a non-
traditional degree designed to meet the needs and fulfill
the interests of adults and senior citizens who may not want
to pursue a traditional degree. This new degree allows the
student to tailor an individual program of study to meet his
or her particular interests without the concern for meeting
the usual requirements as spec1f1ed for the AA AS ‘and AAS
degrees. :
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In ‘addition, special workshops and seminars are offered at

" the college from time to time which focus on issues-that are
of interest to the aged or social service .agency personnel
that serve senior citizens. Special programs have been
held on such topics as pre-retirement, and the problems of
aging. The Community Services Office also provides an.
important liaison function between the college and the.
‘Northern Illinois Area Agency on Aging. Several joint:
planning and grant administration projects are currently
being carried out by these two entities. ' S

"The Golden Age Tuition Pass' makes it possible for any
'sénior citizen.residing in the Sauk Valley College District,
age 60 or over, to -enroll in any course offered on or off-
campus for a fee or one dollar per credit hour. Also, all
senior citizens who are enrolled as students can attend’
concerts and dramatic productions offered by the college at
no cost. Tickets for productions sponsored by the SVC
Theatre Department are .also available to senior citizens who
are not- currently enrolled as. students at a reduced cost.

CONCLUSION

Sauk Valley College has an excellent record of providing

both services and opportunities for the elderly. - All programs
‘and employment opportunities are available and accessible to ,
persons in the 40 to 70 age range in compliance with affirmative
‘action guidelines. Sauk Valley College also has made a special
effort to go beyond providing equal access to programs and
employment and has aggressively sought to encourage senior
citizens to take advantage of the services provided by. the
college. _

DF/js

cc AAC Members
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Enrichment
Offerings
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Opponunnle" for the adul% laamer, the
senlor citizen, the homiemsker and the col-
lege graduate through .. ;

SAUK VA&LE‘?

COLLEGE

DEXON ILLINOIS 61021

AUDIT OR PASSIFAIL OPTION

'OTHER EDUCATIONAL AND'
CULTURAL OPPORTUNITIES

-Sauk Valley College regularly otfers special
- fietd trips to historicali sites in illinois, con-
-certs, conferences, dramatic productions
.and special lectures for the benefit of the

"c@wﬂmuwaw SERVICE
COURSES

BOARD OF GOVERNOR'S

Grades gnd exams need not be 5 concern at
Sauk Valley College, The adult student can

-elect to enroll in ail courses on an audit
:basis (no grades at all) or a pass-fail basis.

:
3

i
&
1

3

students and the community. The cost of

"many of these activities is-very low — and

m some instances free..

A

The Division of Arts and Scnences helps
sponsor a variety of- non-credit special

topics courses (such as lllinois History) in

churches and other sites throughout the
S.V.C. Area. Many courses are offered in

-nursing homes for senior citizens who are

unable to travel to.the college.

BACHELORS DEGREE

Sauk Valley College, in cooperation with

‘Western illinois University, participates in

the Board of Governors Bachelor of Arts

Degree Program. This enables the S.V.C.

Area student to complete a -bachelors
degree without traveling to a distant umver-
sntycampu ; .

P

PREPAF’@ATEGN FOR A
NEW CAREER

Many adult students, including senior

citizens, are able to retrain fo? a new career )
by attending Sauk Valley Gollege. Arts and _
Sciences courses can be used to expiore

new . {nterests that can lead to- a second
career. _ ' ’ :

t

AT g e e

1

COURSES
AT SVC iN THE
"ARTS AND
%@%E@M@E@.

J—

THE ADULT STUDENT
[ MAY SELECT FRO
...The Humanities
...The Natural Sciences
...The Social Sciences

g o e

a3

...Physical Education

ENRICHMENT.

Courses in the arts and sciences
provide an oppon‘tumty to explore in-

- dividual interesis and develop new

abilities. Both day and evening

~classes are offered in art, music,

literature, history, the sciences and
many other areas. '

LOW COST

Tuition rates are low at Sauk Vadey
Coilege for all students. Senior
citizens can use the Golden Age
Pass and enroll in couises for only

- $1.00 per credit hour ($3.00 for the

average course).
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" The Associaté in Liberal Slques Degree is.o non- SyeCIOllZCd dpgree that is tmlored 10 meet 1he_ .
~needs ond inlerests of the individuol student. Both baccolaureate (lrcnsfer) ond coreer education -+
- courses may be used to fulfill the requ»rements for this afternate degree program. The ALS Degrée .

is designed for the’ sluc‘nnt who moy not want to work toward the more_iraditional AA;AS or AAS

N

B ~Degrees. While not intendzd to be a transter degree, the ALS Degree is designed to enoble the stu- -
. dent 10 orticulate with the Board of Governor’s Degree Program cnd the Bochelor of Ltberol Studies
‘Degree Program at porlmpcmng llinois universities. : s

‘The specific requurnmenrs for the ALS Degree are listed os follows

‘Complete o minimum of 64 semester hours of- course work at the lOO level or obove,

wnh an average grode of “C” or better.

' Develop and {ulfill o stolement of educational goals ond a specvflc wrmen program of
~ course work which must be approved and signed by the student, his or her counselor,

~and his or her advisor. This written program must be filled out and signed-prior 1o the

completion of the lost 16 semester hours of course work that i to be used to satisfy the

requirements for the degree. The program cannot be chonged wrthouf 1he cansent ofoi'
=T

both the student and advisor..

The degree program can be completed on elther a porl -time or fu'l time bcsus or o
combination of both. : )

‘Demonstiate profmency in each of the following academic areas by complelmg ot least
3 semester hours of course work in each area. :

a. Communication ond wiiting skilis

b. The social sciences
<. The humanities

d. The natural sciences

_Credit for prior work experience, credit by USAF!, CLEP, and credit by proficiency ex- .

aminction may be used for this degree in accordonce with me current college polncy as
stated in 1he catalog. : :

A minimum of 16 semester hours of course work must be completed at Souk Volley

- College:

Satisfy the stale requirements regording Nolionol State or‘d Local Government, the

Uniled States Constitution and the [llinois Constitution in occordonce wnh exaslmg col-
lege policy as stated in the catalog. S

TUITION INFORMATION

TUITION AND FEES:

B
Lo

\‘3.‘ .

A

“*C.

-QD‘ . .
Tuition ...... e e e i $65.07

“Tuition ot Souk Valley College is ossesset per credit hour on the followin'g' basis:

In- Dssmct Resident . o B
Tuition ............... e e e ..., $20.00

. Out-of-District Resident who files an “Intent to Attend o Recognized Publ_lc Community

College’” with his local high school district or home Community college district board
-and receives an “Authorization for Partiol Financial Suoport will be enrolied on the

- same tuition bosis as lhe in-district resident. ) o .
“Tuition Lol e e aemaaan, [, [ $20.00.

-Out-of-District Resident who does not submit-an “Authorization for Partial Financial
‘Support” will be charged the student per- COleO cosl, less state apportionment.
Tuition ............ A st e e e e e $39.67 -

Out-of State Resident

. Golden Age Tumo'\ Poss.

Any senior citizen residing in the Sauk Valley Collzge District, oged 60 or over, moy

- -enroll in any Sauk Valley courses offered on or offcompus for afee of one dollar per
- credn houx




" hes S SO
S ASSOTIATE IN APPLIED SCIZRCE
AP LTINS I . .
K3 Vo Vel e ad

. Comununity Saevice Aide
R (sve CURMICULULA CODECBS) - .

-4

CRZEER PRUGRALS FOR CLILD CARE WORMER, - -~ :
tejor Finld Requiremants Semestor Hoyes

ECCCATIONAL MDE’ GERTAL HERLTH TECH;“Q!‘C&N ESY 101 riroduction to >I*'iun\.«:mba’~3elo:ions- ..... l. B S 3
RiD COL:GIBNITY SERVICE TECHRICIAN . ~H3V (119 . Human Services Seminar 1., &2 L L. e e
R E . ) e - HSV Y1V Humon Services Seminar 11 ..., ... ..., :

. HSV 120 . Iniroduction to Greup Process
i3V 218 Human Services Saminar (11

HIV 211 Human ServicesSeminar IV . ... oo, e l
HSV 225 Human Services Applications .. ... .... U N 3
"HS3V 250  Human Services Practicum V... ... ..., PR e 3
H3V 251 Humon Services Prackicom 1V . ..., ...... e s PR
HSV 102 . Empothy Training .. ... oen.. ... R 1
$0C 1M Introduction.to Sociology .. ...... ... il ...3
: : ‘ : ' . 23
Related Requirements (11 semester hours to be selected from the following courses.)
SOC " 112 Social Problems............... i e, P 3
SOC 287 Gerontology:Social Problems of the Aged . ......... e 3
CJS 208 Juvenile Delinquency ........ S S S 3
HSV 1220 Menial Retorcation. .., et e i e e 3.
. PSY 104" Appiied Psychology «o.o.voieenee e ielll.i.. 3
PSY = 217 Abnormel Psychology ... c.oioiieoi .. e 3
PSY 251 Human Sexuality end Marrioge ........ el e 3
PED 213 FirstAid ................... T P 2
. €IS . 101 Introduction fo Criminal Justice .................. R .3
FOD 103 NUIIHON 1 .. oo e e -3
Cther.appropriate coursés-moy be selected between the advisor and student to meet curricdlar ob-
fectives. ' '
General Education Requirements
Communications....... e, [ 6
o . _-Social Science PSY 103 (PSY 200 recommended) ................ .6
ST ' . : ’ - Natural Science (BIO 120 recommended) ........ooveeieun. ..., .3
. 23 2 . menities .. .......... e, e 3
SAULK VALLEY COLLEGE Mo oL 3
2R3 . ' o - Orienialion ...l e 0
Dixon, Hlincis 61021 - . . o . 2
TN ’ Blectives.................. e PR e e .8
! i Total Required for Associate in Applied Science Degree .......... T &4
(l it Al students must satisfy the Hlinois State Constitution exomination reqbirement either by course
S ‘“—:‘-:—" work or speciol examination. ’ v -

COMMUNITY SERVICE AIDE (SVC CURRICULUM CODE 035) ‘

The basic of this option is 1o meet the poraprofessional needs"of communi!y—bcsedrsocmll sirc;
. vices bgencies. Employment opportunities ore found ina wud‘e rcng? of govgrnm:ntc:e:fbr
-voluntary agencies, such as: community acfion prograrms, fom_xl'y serv:ce cdgben»cles, ?n st

the aged, nursing homes, hospitals, mental health centas, public welfare deportments, group

homes, rehabilitation ogehcies, sheltered vyorkshops, Y'yand com»muniivy centers., : e

An cdditional emphasis- is olso offered under community service enti;led .recrec;mor:!
i igne : industry, and ca

- leadership. This speciolized offering is designed for park, playground, industry, a p

i L ize, promote,
supervision. The course will provide necessory skills ard knowledge to organize, p o] ot

. and develop interest in a variety of recreational pursuits.
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ASSOCIATEIN APPLIED SCIENCE

8.
=3

mm I“i"c’ﬁW”fﬁ:‘uxLJ?f

(_svc CL.iR!CUL‘Ufﬁ CCDE089)

Semesfcr Hours

191 Iniroduction to Hutnon Pe«cnons ...... P SR .3
- HSY 110 Human Services Seminar ). ... oL T e |
HSV 111 Humon Services Seminarll ... ... .o oo ooia. .. Cleecendl
HSV . 120 Introduction to Group Process .. .‘ ...... . e PSRRI
HSV 210 Humon Service Seminar I .. ... seeteeeeena SR e !
_HSV 250 Human Services Procticum | .. ... U R P U 3.
PED 216 - Introduction to Recreation. .......... N 2
HSV 125 Principlesof Recreolion. .. oo oo i it 3
HSV 215 . Recreation for Exceptional Children and Senior szens .............. 2
HSV - 230 Program Leadership Techniques. ... ... .ccovvel! PO 1
PED 213 “FirstAid ... [ DUURTL
.PED 220 Rhythmond GomesforChildren..........cciieieiiiiininn.. .o-2
. . 26
Releted Requirements (16 semester hours to be selected from the following courses)
PED 217 Camp Counsﬁhno ..................................... P 3
SOC 287 Gerntology: Sociol Problems of the Aged ......... e o3
SOC 112 Sociol Problems.’, ... oot ees e el et 3
PSY 251  Humon Sexuality and Marriage ............ e e 3
PSY 104 Applied Psychology « . vuveene i eiaeieeeieaaeene s, 3
LB 205 Audio-VisuslMaterials ... oot iii i P .3
HSV 102 Empathy Training ...... e e e e 1
PED ~ 221 OfficiotingMenorWomen ... .. ... ... i i, 2
PED 12§ Begirning Swimming...... T et iaeren e e 1
PED " 135 Advoncedlife Soving......vviiieeiiiiiaaani... F . 2
PED 139 . Woler Safety Instructor. .. ... R
PED 222 Adapted AquaticsInstructor .. ... ... et e ...2
' o 16
Other related requirements may be selected between the advisor and student to meet coreer ob-
jectives. ’
Generc! Educciion Requiremerits
Communication ... ...l FOU .6
. Humanities (ART MUS, or Introduction to Theotre recommended) .3
Social Science (PSY 103-SOCTI1I). .ot oo 6
Naturol Science (BIO 120recommended) ... oovveeivinine.,.. cee 3
CMOINEIMONES v v 3
~ Orientation ,.......oiieinvennns.. S =
. o 22
Total Required for Assuciate in Applied Science Degree .. ..voeviicnn... Creeeeenaes 64

the Community Service option.

_implemented recreation courses,

All students must satisfy the lllinois State Constitution em.mnchon reqmremem either by course
work or special examination.

" A new emphasis is now offered under the Human Services Curriculum. This
-program will be offered as a Recreational Leadership specialization under
The core of the program will be three newly’

Principles of Recreation, ReCreatioﬂ for
Exc¢ptional Children.and Senior Citizens and Program Leadership Techniques.

The curriculum is designed for park, playground, industry, Red Feather
organizations, camp, and other recreation supervisors. The course will
provide necessary skills and knowledge to organize, promoté, develop
interest in a variety of recreational pursuits. The students will also

Jlearn to participata in community meetings, organized planning sessions,

and to interpret recreational services to the public,:
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" The age of formalized Nursihgf

-Assistant education and/or ceri~

ification 1s upon us. Sauk Valley
College has developed a 7 credit
hiour course for training Nursing
Assistants in basic nursing {95
classroom lab hoursg, 40 clinical

‘hours). The title Nureing Assist- ™"

ant, includes both the female aids
2ind male orderlies. We, at Sauk,
feel that all people giving direct
patient care need a cartaln base
level of knowledge and fundamental
skills to safely work with patients.

The duties of a Hursing Assiste
ant include admission, transfer
and daischarge, weighing, feeding,

~and bathing patients, answering

call lights, measuring intake and
output, collecting .specimens, bed
maxing, and perforang s;lected
treatmenté. :

Students may complete the Nursing

Assistant program at SVC in 7 weeks.

Class work is conducted at the col~

lege with ciinical experience pro-
vided in eour local health agencies,
Courses in the progranm include the
study of: basic nutrition, medical
terainology, anatomy and physiology,
coimunications, growth and develop-
ment and a heavy emphasis ig placed
on .the nursing skills.

ADMISSION QUALIFICATIONS

nnv man oY woman sixL 28N years
of age or older who 1s interested
in working in the health field
may apply. A high school diploma
ig not required, but evidence of
gth grade completion is required

- by. the Pubiic Health Department.

The class will be limited to 36
students, with a 12 to 1 ratio _
in the clinical area and students

 will-be adwitted according to

RN ey
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application date..
- will be required; if p@sitive,-

T ‘and surgical patient,
- patient, and home-health care.

A T. . skin test

chest ¥-ray will also be required.

Personal qualiricaticns that would

" be helpful in assuring success ar& ,
> dependability, good personal grooming,
- high wmoral standards, apd desire to

" help people"in need.

- Clinical experiences will include
working with the aged, the medical
‘the pediatric

WHAT ARE EMPLOYMENT OPPCRTUNITIES?

competitive with other occupations
requiring simllar investmeﬁts in ed-
- ucation and SklliSn :

As a Nursing Assistant, you will

‘most likely be working in health care -

institutions. The AHAS report sur-
veyed. northern I1llinocie and found
one of the largest-demands in the

~ Nursing Assiqtant category for the
>..future“

Salaries in the field ave genorally

"_DUTIES OF NURSING ASSISTANT

S TR ST

gy

' | The Rursing Assistant will be
heiping the hurses care for patients.

-The Nursing Assistant will always be
wvorking wnder the direction and super—
- vision of & Registered Nurse or
Licensed Practlcal Nurse.

It genersl,
the Nurging Assistant does
1) nursing care;

everything
will £all under:

service; 4) handling equipment and

o supplies; 5) record keeping and mesg-

senger duty.

- Successful completion of the suge
gested program entitles the student:

- to receive a certificate from Sauk '
;j“Vallev College. ‘

s
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2) care of the patient's unit; 3) food :

PR

‘. Sugsested Program

TP SRS
AR

Credits

x7 waelrs
»HLA 040-Basic Nursing Addes 3
'HEA 041~Medical Terminology &

: Related Body Structure 1
iHEA 043~Advanced Nursino 3
T - . 7
g
gota] requirea fO“ cektificute 7

All_ students wasc satisfy the Illinois

Staia ‘Constitution examination require- |

ment either by course work cr special
examinatlon, A o~

3 ‘ §

zThis progr m has been approved by the
Illinobs Public Health Deparrment and
will meet the individual’s needs for
j'c‘:ezcn_if:\‘.ncz.amion

‘For more informacion5 cont act the SVC
Office of Admissions and Records at

r285“5511 extenujon 378.

'Finaacial aid in the forr Qf schoﬁazw 

»ships3 grants-in-aid, loans, and work
fstudy opportunities are available
gthrough the SV¢ Financial Aid Office

'3to help students in the NA program

‘finance their education.




“SAUK VALLEY COLLEGE
AHOI'JSEI_(EEPER SPECIALIST

CERTIFICATE PROGRAM

" Handbook

..These is a growing demand fo; qualified,”traincd persbnnciIwith_hpusekeeping_
"skills which will éllow them to provide home.carecfor individuals-anSZOr families;-
 The purpose'cf ihe Houggkeeper Specialist'traininguprogram”is:to pffer{a compre—_
heﬁsive scudy ana practical work exﬁericnce-training pfoqrém_in housefciéahisé,v

food Sanitation, nufrition and méal preparstion; human relationshigs:andvperSOnaLLty
dévelopment; child care;_caring fcr senior_ci;izeps; consum§r econcmics'in shoppiﬁg;”

laundxry and care of clothing.

- Obiectives
~
" Upon completion of the Housekeeper Specialist tralnlng program, the student :
,should be able to: '

51. Identify the characteristics of .a houseckeeper specialist.

2. ‘Demonstlate skills necessary to complete hOLsekeeplng tasks Jncludlng cleanlng,
_sanitation, meal planning, food preparation, shopping, chlld care and care of
the aged. :

3. ‘Uﬂderstahd the impoftance cf'meecing ﬂutfitionai needs of @1l ages.

-4. 'Plan menus to méet‘individual’and family ﬁeéds.'

55.v Demonstréte safety precautionslin tﬁe_kitchen;

6. Select appropriate~su§plie3’and equipmentvnecesscry for household cleéning.

7. ﬁealize the adVantages of planned énd compafatiVe shopping.

8. _Demonstrate‘QaYS“tQ provide for néeds‘of childrsn frcm-inﬁancy'to adolesceﬁt.cA

9. Undcr tand the behav1oral characterlstlcs of children at Vqr:ous age 1evels :'
"from birth to adolescent.



~ "SESSION NO.

10,
11.
12.

13,

HOUSEKEEPER SPECIALIST

" TRAINING SESSIONS

TOPIC
Quallflcatlons of a Housekeeper Spec1allst-
Iraining Program Objectives - S
Nutrition and Menu Planning
Cultural Food Patterns.
' ' -

Personal Appearande.Care»';g

Food Sanitation and Kitchen_Safety,‘
Meal Planning; "The Wise Shopper"

%eal'Preparation: _Breakfast j”
Table Settlng S

veal Preparatlon 'Lunch and Dinner
Nutritional Snacks .

House Cleanipgi:

Care-fof the Seﬁibf Citizeﬂ o
Chiid Cafe :
Humeﬂ Reiations

Empathy Tralnlng

Flrst Ald

Care of the?Mental Patient.
Last'Seeeion: o

" Training:  Evaluation -
Presentation of Certificate



SAUK VALLEY COLLEGE

% RURAL ROUTE ONE, DIXON, ILLINOIS 61021
P4
DATE ¢-23-80
=EMORANDUM
): Dr. Cole

OM: Walter Clevenger Qx (g

SUMMER REGISTRATION, 1980
Students Hours

Summer, 1980 » 1684 6278 on June 23, 1980

Summer, 1979 1575 5228 on June 22, 1979



SAUK VALLEY COLLEGE

RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE 6-23-80
AEMORANDUM

0: President Cole
ROM: Robert Edison 62{

In accordance with our ‘conversation at Administrative Council

I am submitting herein revised estimated revenue for the 1979-80
fiscal year.

RE:fsb



SAUK VALLEY COLLEGE

" 'EDUCATIONAL FUND

PART I: ' "ESTIMATED REVENUE 1979-80

100~000-400 = EDUCATIONAL FUND

100-000-410  Local Governmental Sources

100-000-411 Current Taxes

100-000-414 ’ Charge-Back Revenue

100-000-420 State Governmental Sources

100~-000-421 State Apportionment

100-000-421-01.1 Summer 1979
100-000-421-01.2 Fall 1980 -
100-000-421-01.3 Spring 1980

100-000-421-02 ICCB Equalization Grant

100-000-422 Vocational Technical Education
100-000-422 Regular Reimbursement
100-000-422-02 Equipment Reimbursement
100-000~-429-01 Illinois Office of Education

100-000-430 . Federal Governmental Sources

100-000-434 HEW Title IT
100~000-439-01 Veterans Cost of Instruction Program
100-000-439-02 Federal Werk Study
(Assumes expenditqre of $§200,600 (536,000 more
than budgeted.)
100~-000-439-03 Other Federal

100-000-440 . Student Tuition and Fees

100~000-441-01 Summer 1979
100-000-441-02 Fall 1980
100-000-441-03 Spring 1980

100-000~442-01 Graduation Fees

100-000-442-04. Transcript Fees
100-000~-442-09 Public Services Income

100-000-470 Interest on Investments

100-000-499 oOther Revenue

TOTAL EDUCATIONAL FUND REVENUE . . . « « « « « « « s

100

3,279,673

Budget Estimated
©'1979-80 6/23/80
s 788,394 S 803,600

10,000 14,200

798,394 817,800

112,845 121,951

569,727 524,735

545,793 550,960
1,228,365 1,197,646

42,671 41,000
95,000 142,244
19,331 16,677
114,331 158,921
-0~ -0—
3,963 3,963
11,000 11,410
130,658 170,600
5,000 4,400
150,621 190,373
77,484 75,307

438,617 409,848

420,190 416,589
. 936,291 901,744

600 1,000
700 1,150
7,500 7,500
8,800 9,650
100 10,991
3,092

$ 3,331,217




SAUK VALLEY COLLEGE

BUILDING AND MAINTENANCE FUND

Budget Estimated
1979-80 6/23/80
PART I: ESTIMATED REVENUE
200~000-400 Building and Maintenance Fund
200-000-410 Local Governmental Sources
200-000-411 Current Taxes S 197,098 s 200,965
200-000-470 Interest on Investment 100 . .2,655
200-000-499 Miscellaneous Revenue 900 ~.1,150

TOTAL BUILDING AND MAINTENANCE FUND REVENUE . . . s 198,098 $ 204,770



'6~000-573

0-310-538

G-813~514~01
0~800~514-03
(~800~514-03
.0~813-514-01
0-800~514~03

12--000- 544
12000~ 546
18--000~530
18-~000--549
0-813~514-01

0005 560

Tih5u3.00
OUQJA?JU'

QUMJHJND
G0G5%2.00
CCO54700
GOOD4600U
300,543.00
GG OL0G0
OUOJ‘%J LD
LG0Q 94500
W d35L000
O0GEL0wU
V300, DL3.00
,H00,5483.00
LU0 S0501
JB135483.00
AU0,50Q00
LOU0Lu3.uL
000)4700

BILLS PAYABLE

Juna 23,

1980

EDUCATIONAL

FUND

PAILMYRA TOWNSHIP

STERLING SCHOOL OF BEAUTY
SVC RESTRICTED PURPOSES FUND
ILLINOIS VALLEY COMM. HOSPITAL
POLC VETERLMARY CLINIC

LEE CENTER COMM. SCHOOL DIST.
SWEDISH AMERICAN HOSPITAL

SVC PAYROLL FUND

- POSTMASTER

Z.C.C.T A,
MARY PARKER
it

k1]

STERLING ROCK FALLS YMCA

8YC PAYROLL FUND

AACJC PUBLICATIONS
AGF A GEVAERT REX INC
THE AMBOY: NEWS
AMERTCAN CHAIN & CABLE CQ
AME@‘Q&N HERITAGE

Al MU'!&GRAPH?GS
{Hb Hal"g ! EN GAQETTE
ASSN OF GOVERNING BOARDS
AUTOMOTIVE NEWS

JO ANN BABEL
BAKER & TAYLOR 00

BAKER & TAYLOR CO
JAMES L BARBER
FLORENCE BERTSCH
BOGOTT INDUSTRIAL SUPPLY
X X X
X X X
BRIGGS CORPORATION
WiLLIAM BYAR
CAPITOL PUBL}CATIONS
CARROLL COUNTY REVIEW
GENTRAL TELEPHONE CO
CHANGING TIMES

CLAYTONS FLOWAL SHOP
X X X
£ MER .
GOEEEEAYE car & com

Street lighting 6,017 § 104.68
Cosmétology : 6,018 3,694.60
Comn. Serv. Instr. 6,019 450.00
Med. Lab. fracticum 6,020 277.50
AGR 119N 6,021 250,00
Comm. Serv. Insty. 6,022 271.08
Rad. Tech. Spec. Procedures
6,023 125.00¢
53180 Payroll 6,024 151,141,254
Crade Mailings 6,025 507.50 "
Dues 6,026 1,008.60
Services -~ 24.80
Commencement Usher-12.40 6, 027 37.20
Comm. Serv. Instr. 6,028 200.00
6~15-80 Payroll . 6,@29 74,826,17
232,993.57
BOOKS 6030 2350
SUPPLIES 6031 413192
PUB RELA 6032 6600
SERVICE 6,033 33010
BOOKS 603 4550
SUPPLIES 6039 14830
PUB RELA 6036 61.00
DUES 6,037 375.00
SUBSCR 6033 30.00
TRAVEL 65039 459
BOOKS 6040 151.83
BOOKS 6041 1,77238
TRAVEL 6,042 72799
TRAVEL 6,043 1734
SUPPLIES 69.55
2,80
EQUIP 1557.23 6,044 1,62958
SUPPLIES 6,045 18,04
oA AT
26 RELA 694t 1188
SERVIGE 6,049 192470
SUBSCR 6,050 21.00
SUPPLIES 54,60
15.60 6,051 @?bﬁ
UL dE BT &92% 143848
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COMMONWEALTH ED{SON
COPPINS LETTER SHOP
CREATIVE COMPUTING

CURTIS 1000

DALY GAZETTE

ROSS DiLL

DIXON CAMERA CENTER
X X X

X X - X~
DIXON EVENING TELEGRAPH
00 ALL ROCKFORD GO
ECONOMY TROPHY

EMERALD HILL
eNJOY COMMUNICATING

TON _PRESS {INC
GXEFORtﬁuARUH GO

CARL GATES

RALPH GELANDER

HACH CHEMICAL GO

GARQL HAIN

HALLS L P GAS

HARQLD HARRISON

HARVARD BUSINESS REVIEW
RUTH HEDSTR Om

BETTY HIGBY

HithaMiT4 co_
. BELL sthPHONE GO

3 40
T
O
> O
m

bid
iNThRSTATE PRINTERS
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BUILDING FUMD

ACE HARDWARE

000,54400 SUPPLIES _ 59352 oy
LORQSLY.00 AFFILYATED STEAM EQUIP CO SUPPLIES . 5933 ' 37.08
LWO00,5LLG 0 CR SCEWT ELECTRIC SUPPLY SUPPLIES ' 5, 834 102,04
'(}Qﬂsi&-,.ui} )’gi\i SWIMMENG POOL. SUPPLY SUPPLIES ':».235 4200

L,-,,i ¥ !"3)‘1'“ [ E"u:i" .'..‘:
08835488 AMRBRY HAERMT: BUEBEIE 2637 4233
LOQO,5S G GLADYS GUNTLE : TRAVEL 5938 128
LOUQS LEVU HALLS LFP GAS SERVICE SUPPLIES 5,939 £80
NQQ DhigQ &\(*A«ELL iNC SUPPLIES 5,940 223.27
VGUOD 4450 & GO DEPUTY SHERIFFS ASSN DUES 5941 5.00
L 000,544y LEc. F S ING SUPFLIES 5942 40630
'.OUQ.L?f—He.u L.!NC{)LNWAY MATER1ALS €O SUPPLILIES BeL3 59,39
LCO0G53000 DAVID MAYF$ SEWAGE TESTIiNG 5 Gl 16500

00053000 MOMTGG‘%ERY ELEVATOR Go MAITNT AGRT 469,96

WROQD UL bt X SUPPLIES 51.12 aaLs 52108
180828888 vorban Lifen sefivice SUPPLIES 5645 86.24
L0055 44800 MOTT BROS CO SUPPL, H:.S ‘5,93{47 A754
L 00Q,944.00 P & W SUPPLY CO SUPPLIES 5948 1873
VOUGSLL.00 FRANK R{DBH.«:. & ASSQC SUPPMES 5,949 25.106
LO00,23000 ROCK YAILLLEY DISPOSAL SERVICE 5950 500
DOR5 41 VG BOGKSTORE SUBPL | ES 24
108828408 SVE BOURSIONG SHEPE | ES £32% 4144

LGUQ,S 4A.00 SEARS RO&;BU(@K & CO ‘S“Ps“i FES 31,33
LOUQ e a0 % X - 51 .41 68953 11274
VOO L L ul SBM LQ:J!PM‘.NT CE NTER %UPC’L,H:.S 595k 23440

hOUDSLKRO00 SOR! N&E.\ { NG SUP ’Lif:‘:a 225,48
0005?00 XT :;QUFP T42.50 5,955 86798
Hhb.G P L 5,456 386512
(B8Gs8E00  (RSTIE ?K FLY co epiEs 5937 5157
V0002 LE,00 WESTERN AUTO STORE SUPPILLIES 5958 85
LO0GO545400 SVC PETTY‘QASH : QUPE’L!ES 54959 1460
SVYC IMPREST FUND MESC EXP B 960 1952
- TOTAL BUILDING PUND FOR JUNE 353627

BOND AND INTEREST 21

-000=-275 SVC BUILDING FUND ‘ ' ash transfer 124 % 5,415.53

-000-564 AMERTCAN NATIONAL BANK & TRUST tnterest - 27,168.75
-000-562 % X 2 ¥ Fees 36,57 125 27,205.62
TOTAL BOND & INVEREST $1 FOR JUNE 832,621.15



REST_FUND __

-000-545 Ceramics Book Department Books 5106 $ 25.45
712543 William Kaufman, Inc. Suppiies 5107 5.20
}-(00-544 Farm & Fleet Supplies 5108 19.52
2-000-544 Postmaster Bus. Reply Acct. 5109 25.00
3-000-549 Hey Brothars Ice Cream Supplies 5110 32.50
3000549 Food Worid Grocers Supplies 5111 26.10
1=000-544-31 Prairie Farmer - Subscr. 5112 19.00
J-000-544-01 Schwann Record & Tape Guida. Subscr. 5113 25.690
1-000-544-01 Curriculum Innovations, Inc. Subscr. 5114 &8.50
3-000-549 Dawn Cormack Commencement 5115 25.00
)-117-543 Dianne Tucker Supplies 5116 " 9,39
1=(00-544 United Parcel Service Service 5117 45.61

VOID CHECK 5118
=000-575 Susan Dixon ' Phone calls 5119 10.83
}-712-550 University of Iii%nois Seminar-Hain 5120 42.00
?-000-544 Postmaster Bulk Mailing Acct. 5121 100.00
)-300-550 Parkland College Conf. -Logemann 5122 85.00
)-117-530 Fung Mings . Wines & Spirits Class 5123 25.00
\~000-550 Georage E. Cole Travel 5124 27.31
3-000-549 Rev. Don Castie Commencement 5125 200.00
~000-543 NCR Educational User Group Dues 5126 25.00
-000-544 United Parcel Service Service 5127 14.03
=000-541 Computer Shopper Subser. 5128 10.00
1=000-575 Susan Dixon ~ Phone cails 5129 6.16
1-000-545 Walter Debruyter Book 5130 78.50G
-316~543 Coliege Beoard Publication Orders Supplies - 5131 2.50
~000-544 Postmaster Stamps-Pres. OFfc, 5132 45,00
}-300-550 Parkland Coliege Conf.-Frieders 5133 85.00
1-000-545 Robert Thomas Supplies 5134 119.60
}=-813-543 University of I1lineis Supplies 5135 10.00
~000-544 © United Parcel Service Service 5136 52.58
'=(00-541 NACUBO Dues 53137 28.00
:~000-544 United Parcel Service Service 5138 7.51
1239.69
EDUCATIONAL FUND -~  1220.17
BUILDING FUND -

19.52

ance in fund - 1784.31
bursements - 1239.69
.21 in fund - 3024.00



TREASURER'S REPORT

May 31, 1980

DUCATIONAL PUND

jJalance on hand April 30, 1980 ' $ 139,175.86
. (

eceipts:

Deferred Personal Property

‘Tax Replacement 47,262 .55

Taxes 4 181,61

Charge~Back Revehue 1,396.57

ICOB Bgualizetion Grant 17,847.49

Federal Work Situdy _ 13,476.75

Graduation Feas 126.00

Transcript Pees 103.00

Other Revenus 39.566

Expenditure Credit 2.198.37 _

Loan from Working Cash 242,100.13 324,732.13
otal Available : $ 453,907.99
yisbursenents: .

Expenses for May . 262,770.94
—lance on Hand May 31, 1980 $ 201,137.05
SUILDING FUND
;alance on hand April 30, 1980 \ § 17,353.76
teceipts:

Deferved Personal Propérty

Tar Replacenant 11,8i5.84

Taxes 45,43

Misc. Revenue 116.00

Expenditure Credits _ 46.59 12,023.65
Wweal Avaeilable . ‘ $ 29,377.41
iehursements: : A

Expenses for May . _6,938.74

salance on hand May 31, 1980 _ $ 22,438.867

Ry
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ITE AND CONSTRUCTION FID -~ Dixcn National Bank

alance on Haand April 30, 1880

Facilities Reveme €,125.00
Interest on Investments 12,.862.38
otal Available
=isbursement5a
Investments 6,862.38
Expenses for May 3;177.90

alance on hand May 31, 19280

ITE AND COMSTRUCTION FUND ~ Harwis Trust

alance on hand April 30, 19380
eceipts:

ishursensnts:

alance on hand May 31, 1980

OND AND INTEREST FUND #1

alance on hand. Bp@il 30, i980

eceipts;
Investments i 2%,500.00
Taxes 66.60
Interest on Investments : 14,230.49
‘otal Available
ishursenents:
Invegsiments

alance on hand May 31, 1880

YORKING CASH ¥FUND

lalance on hand April 30, 1980

aceipts:
nvestments 233,718.82
Interest on Investrents m§§¢%§0'52
otal Available
Jishursenentss » _
Investrenis 17,5%59.21
Lozn to Bducational Fund 242,100.13

ialance on hond May 21,1980

$ B4,452.53

b o B

$103,43%.91

_10,040.28

$ 93,399.63

e L L APt i P

§ 6,811L.09

anfYon

Qe

it v

$ 3,627.6€8

[

$ 47,424.9

14,005.49

$ 33,419.46

16,282.80

<«

259,659.34

$275,942.14

259,659.34
$ 16,282.80

R




SURANCE FUND

lance on hand 2pril 30, 1980

ceipts:

yeal Availeble

.sbuirsements:

tlance on hand May 31, 1980

sxtificate

srtificate

artificate
artificate

of Deposit
of Deposit
of Deposit
of Deposit

ime-Open Deposit
ime~0Open Deposit

rtificate
srtificate
artificate

of Depbsit
of Deposit
of Dsposit

ime~-Open Deposit

ertificate
ertifigate
srcificate
exrtificate
sertificate

of Deposit
of Deposit
of Deposit
of Deposit
of Deposit

Expense for'May

3.03

FUNDS INVESTED

-Working Cash

Builid.ing
& T #1

#1
&
]
Working Cash
$ &C
Working Cash
Working Cash
B&IHl

nwngununanw
2~ ¢ - B <1
QOFGHOG

6~25-80
6-16-80
6-21-80
11-15-80
5-28~80

8-~25-80

10-11-80
5-28-80
6-1.0-80
8-11-80
9-1-80
6-29-80
6-21-80

10,957.91

__3.03

——————

10,960.94

539.00

10,421.94

$ 157,680.64 -

65,000.00
149,482.17
122,077.72
100,000.00

19,063.31
101,000.00

45,000.00
200,000.00
10¢0,000.00
212,384.19
200,000.00
294,531.75
215,417.06

56,156.75

$2,037,793.59



SAUK VALLEY COLLEGE

STUDENT LOAN FUND

Period Ending 5/31/80

BALANCE SHEET

ASSETS:

cagh in Bankooa;voonucwwooﬁoucooaen.uoaoa-nnoonooooen'avovohns 692039
NO‘:ES R@ceivablecannaoloe:oo-ooonoqecoooa-no-auncoaoo.nuonavo 22&46028

$3,138.67

LIABILITIES AND NET WORTH:

Fund Eq“iWO\:anoe-ebqq:ananoco$2’384¢61
Net Profitoaeaaooconua'o.:oasquao ) 7540060@0a‘o-ocDooaonvonoacvn§‘323.38°67

PROFIT AND LQSS
INCOMS : '

I0LErast INCOWSe s s+ ouionoceassd 153.06
Bad Debts Repaidblno?o'oalo'n.on 6010qgoouoctnoaooooco.aoaooaw$ 754.06

.,S. : ) "
EXPENS}." B0 POV OO LBEDHOADEOBEB05H/TVCOIIGCODIPAIOIOVDCRGLOGODODORORSEDPOP OO EODS NONE
™ .

meont

N.ET PROI“IT:oooaooaaao-nov.eaolobouno»alcoooo.o'om::b-o"nooeHno-uaao..voeco$ 754‘006.



SAUK VALLEY COLLEGE

E£.0.G. WORKSTUDY FUNDS

Periocd Ending May 31, 1980

BALANCE SHEET

Cash On HaNd. cecccococnecrooncsncvocsmonsascacasecsesd &,370.08
Workstudy Awards Receivable from Fed. Gov. 1979-80... 27,586.46 .
Workstudy Awards Capital 1979-80..::vcc0cvececosacoce ' $170,658.00
Workstudy Awards Paid 1979-80.cceesvcvccovcscccosonce 138,575.48
E.0.G. Funds Receivable from Fed. Gov. 1979-80....... 5,204.00
Initizl E.0.G. Awards Capital 1979-80....0c0000000c000 ,
- Initial E.0.G. Awards Paid 1979-80...ccecscsesacooses 34,664,111 .
Renewal E.0.G. Awards Capital 1979-80....:c00cc20s000 29,818.00
Renewal E.0.G. Awards Paid 1979-80....c0c00c0c0000eees 23,357.00
Basic E.0.G. Awards Rec. from Fed. Gov. 1979-80...... 3,978.00
Basic E.0.G. Awards Capital 1979-80..ccccscnccecacass 250,988.00
Basic E.0.G. Awards Paid 1979-80...c0ccccccoscesescso 248,388.35
Inactive Federal GrantsS..ccccceececeocesoccococsoscso _ 1,463.52

$487,587.00 $487,587.00

36,123.00




SAUK VALLEY COLLEGE BOOKSTORE
Period Endiang 5-31-80
BALANCE SHEET

ASSETS:;
CaSh in Ban’i CO0O00O000O00D0QONAOO0ONAOCDOO00O00O0B000OVDO00O0D $ 633054037
Petty Cash 0000000000000 0000000CDYPINVONBODOOOODOO0OBQO 500000
Investmeﬂts 0000000000090 000000C0C00BCO0D0O0ONGOOO0C0O 52,562091
Accounts Receivable ~ Educational Fund cccocscoccocoe 131.80
Inventory had 6”30“79 9PO00OC0000HN000000000BOP0000000000 *w56?3571l§
‘ §172,606.26
LIABILITIES AND NET WORTH:
Accounis Payable -~ Student Activity Fund occsococvocao $ 60.00

Fund Equity cosoo0oo0n0000QC $182,118o61
Nat lLoss ©00o00c00000000G0 £99572035) 0000000000000 ~172!545026

§172,606.26
PROFIT AND LOSS.
INCOME:
Textbook S2le8 cococoesocovococco $1499854048
Supply Séles 0000000000000 G D 1937?3087
Migcellanaous SaleS coccocna 12,493.37
Paperback Sa81es8 coocoocooscocoooe 65204.39
Used Book 83les ccoocoonocaca 9,884.91
Sales Tax Collected oocosooo 9,348.60
Other Income 600000000 DCOO0GO 492.64
Invesiment INCOME coccocccoo __ 2,8540.15 $210,892.41
EXPENSES:
Textbook Purchases ceocccooco $165,944.44
Supply Purchases cocscoassse 19,326.80
Miscellaneous Purchases occ.o. 10,022.81
Paperback Purchases cocoococooco 6,157.72
Used Book Purchases coscsoocoo 7.778.84
Sales Tax Paid ccocoocccocss 8,825,91
Salaries & Wages coccccococcoa 14,789.49
Transportation Charges ccooo 3,819.06
Supply EXpenge ccoocsocosocooo 1,631.50
Equipment cccococococcoocccoocoso 280.70
Travel 080000000N00QGO0OOOGO0OOC 277033
Telephone ocococsccocccccccecsoo 263,37
Dues & Subscxiptions scocooe 125,00
Other EXPenseé coecococcococvocooa 648.63
Over and Under 600 B V00000 GO 5070
Bad Debis occovooconccocococccosco (33004) '§2291964u76

NET LOSS on s cash basis without regard to inveantory or
accounts Payabie POOOOONPOOODODOODOOCO0O00COC0ND00O0B000000000GO $ (93572035)



RESTRICTED PURPOSES

FUND

Balance on Hand April 30, 1980

May Receipts

May 31, 1980

TOTAL FUNDS AVATLABLE DURING MAY

Cash Disbursements for May

Balance on Eand - May 31? 1980

STATEMENT OF INCOME & EXPENSE

STUDENT ACTIVITIES

ACTIVITIES

$ 67,697.36

122,970.88

$190,668. 24

§ 41,686.90

$148,981.34

o

AVMOUNT

Comprehengive Fee Income
Athletic Income

Drana Incoume

Student Activity Incone

Student Newspaper Income
" Film Income

Cash Over & Under

Other Income - Student Activity Fund Only

TOTAL INCOME

Athletic Expensé
Cheerleaders & Pon Pom Squad

Speech Activities & Readevs Theat.

Drama Expense

Music Expense

Student Activity Expense
‘Student Wewspaper Expense
Agsociated Student Board
Musical

Women's Intercolleglate Act°
iatramurals - Coed

SVC Clubs

Film Commission

Art Exhibitions '
Contingency Expense/Equipment
Contingencies/Non-Budgeted

TOTAL EXPENSE
Excess of Revenue Over

Expenditures as of
May 31, 1980

BUDGET

$15,233.00

370.00

EXPENSE

$12,980.96

4,100.00

2,400.00
2,750.00
11,157.00
4,000.00
1,890.00
-0--
8,500.00
300.00
2,250.00
1,800.00
300.00
80.00
300.00

§55,428.00

247.11
4,684.78
2,788.51
2,237.17

11,781.84

2,839.15
1,865.61

9,249.47

178.50
1,662.08
1,169.79

249.00

- $ 47,926.86

343.00
2,079.57
1,206.32

359.94

127.00

(101.83)
35.82

$ 51,976.68

$ 51,933.97

$ 42.71




STATEMENT OF ASSETS AND LIABILITIES

RESTRICTED PURPOSES FUND

May 31, 1988

AMOUNT

ASSETS REVOLVING AGENCY FUND LIABILITIES
Cash in Bank $148,981.34 Student Tuition. $229,058.68
Duz of District Tces 4,524.10
_ ' Due Fducational Fund 2,008.01
Accts. Rec.  $115,709.68 Due Building Fund 87.60
‘ Due Student Loan Fund . 310.63
Due Bookstore 1,091.66
Tuition Refunds . (786.00)

$236,300.68

TOTAL EXPENSE

TOTAL ASSETS $264,691.02

RESTRICTED AGENCY FUND LIABYLITIES

Child Care Operations
Parking

Recreation Room Fund
Student Locker Fund
Land Lab

Commupity Services
EMTA: Grant

Photography Supplies
Highway Emer. Rescue Tech.
LPN Suppiies -
Book Transactions

Law Enforcement CGrant

1972-80 Nursing Capitation

1979-80 Disadv. Crant

" 111, Humanities Grant

Miscelilaneous Account
Student Clubs

Adult Learning Book Chsrges
Cerimunity Theatre

College Van
Horticulture/Greeshouse
Library Fund

FUND EQUITY

(746.67)
631.09
5,167.38
254,90
7,203.19
7,801.71

(2,067.72)
1,254.64

(9,613.45)

751.18
3.00
352.00

(1,267.84) -

1,662.11
(1.21)
1,608.45
1,177.34
327.23
454.49
2,236.06
413.60

173.74

$ 17,775.22

July 1, 1979

Excess of Revenue over
Expeaditures as of May
31, 1980

$ 10,572.41

g 42.71

TOTAL LIABILITIES & FUND EQUITY

$ 10,615.12

$264,691.02
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SAUK VALLEY COLLEGE

BUDGET REPORT

JUNE 30, 1980

EDUCATIONAL FUND

Total ‘Prev. Mo.

Ac¢ount Expenditures _To Date _ To Date This Mo. Budget Unaxpanded . Unencumberdq
DIV OF BUSINC38 SALARIES 88111.01 8811701 81,63687 aL74.14 9674100 662999 862999
DlVY OF BUS SUPPLIES 323830 383830 338992 44838 4661.00 82270 82270
Div OF BUS CONF & MEETINGS 130996 1.309.9¢6 127424 35.75 1,148,006 1631.86CR 161.96CR
FOOD SERV CONTR SERV 115.00 11500 20.00 25.00 300.00 12500 185.00
FOOD SERY SUPPLIES ub67.414 46741 458,02 9.39 994.00 326,58 526.59
FOOD SERV CONF & MEETINGS 48.82 4882.. _ - . .

T -4882 40 - 21200 163.18 16318

Oiv OF AGRIC SALARIBS 1462601 1462601 13.086.43 153958 18475.00 384839 - 3.848.99
Div OF ACRIC CONTR SERV 00 ’ .00 15000 150.00 150.00
Div OF AGRIC SUPPLIES 1.242.78 .242.78 1.182.98 59.80 1.300.60 57.22 57.22
DIV OF AGRIC CONF & MEETINGS 14234 14234 14230 00 4568.00 325.66 32566
DIV OF INDUS ED SALARIES 10483731 10483731 9649812 833919 118150.00 1331269 1331269
DiV OF INDUS ED CONTR SERV 115678 115673 82668 330.10 200000 843,22 843.22
DIV OF {NCUS ED SUPPLIES 1236704 12367.01 12500.11 133.10¢cr 14088.00 1.720.89 1.720.99
Div OF INDUS ED CONF & MEETINGS 1.304.97 1.304.97 1126.13 17884 149600 191.03 191.03
COSNME TOLOGY CONTR SERV 2638996 2638996 2269536 369460 23,000.00 3389.96 R 3389.956¢R
COSMETOL SUPPLIES 00 . Lo 100.00 10000 10000
COSME TOL. CONF & MEETINGS 1228 12.24 1226~ 0 4200 2076 2076
HUWMAN SERYV SALAR!ES 1964568 1%64568 17293736 170832 20.500.00 85432 85432
HUMAN SERYV CONTR SERV - 30.00 . 30.00 30.00 00 30000 27000 270.00
HUMAN SERV SUPPLIES 1.118.47 1,118.47 109409 24.38 1.200.00 8153 8133
HUMAN SERV CONF & MEETINGS 479,75 . 47875 43793 4182 46700 12:?3@ . 322 63 R
DIV OF SOC SCi SALARIES 8218731 8218731 71.193.1% 10.994.20 94.550.00 1236246 12 53 :
DIV OF S0C SCI SUPPLIES 254295 . 2542895 239294 150.04 2600.00 3705 265?3
DiV OF SOC SCi CONF & MEETINGS 686.67 68667 558.89 127.78 952.00 265.?3 28333,
CRIM JUS INSTR SALARIiES 2821155 2821155 2596965 224190 3417500 596345 \ 25.
CRIM JUS CONTR SERV 00 00 223.60 22300 EEL SN
CRIM JUS SUPPLIES 272082 272082 269505 25.77 1.863.00 857.5;34._- 89.22
CRiM JUS CONF & MEETINGS 660.38 66038 85050 190.12 R 850.00 12‘3.%? 19534
LIBRARY TECH SUPR.IES 5466 - 566 5466 . 00 25000 1 ;. 4 s 07 00
DIV OF FIRE 38) aONRR &°Y 777§ g°  72333° 47359 2o 13790 50148 801.48
BIY OF Fi ONE "8 352 60 ' 06 25060 240.00 240.00

oiv OF F§RE SCﬂ CONF & MEE‘TﬂN%

‘/




Prev. Mo,

Total , _
Accaunt Expenditures To Dats To Date This Mo, Budget Unexpended Unencumbarad
D{V OF HUMANITIES SALARIES 14727481 14727481 13675497 10519.84 15965000 12375.19 1237519
DIV OF HUMANIT!IES CONTR SERY - 00 ' 00 S500.00 500.00 500.00
DIV OF HUMANITIES SUPPLIES 1.920.90 1.920.90 1.289.46 63150 2154.00 233.10 233.10
DIV OF HUMAN GONF & MEETINGS 103579 103570 943.00 92.70 1.136.00 100.30 100.30
ARY DEPT SALARIES 13695.77 1369577 12.254.11 L441.86 1730000 3.604.23 36042%
ART DEPT CONTR SERY 205.00 205.00 20560 [0 44600 2431.00 241,00
ART DEPT SUPPLIES 418.98 £18.98 248.66 17032 152780 1,208.02 1108672
ART DEPT CONF & MEETINGS 00 . 00 88.00 88.00 88.06
MUSIC DEPT SALARIES 2733207 2733207 2445501 287706 34525060 719293 719293
MUSIC DEPT CONTR SERY 89135 891.35 £811.35 80.00 735.00 156.35 % 156.35 ca
MUSIC DEPT SUPPLIES 1.300.23 136023 1.297.92 231 1300.00 23R 23R
MUSIC DEPT CONF & MEETINGS 31.70 31.70 31.70 00 177.00 14530 14530
DiVOF MATH SCi SALARIES 12250486 12240486 11253592 286894 13465000 162451k 16245.14
DIV OF MATH SCI CONTR SERV 2.130.00 2.130.00 2130.00 00 2950.00 820.60 82000
DIV OF MATH SCi SUPPLIES | 571253 571253 514515 56738 8,750.00 303747 3037247
DIV OF MATH SCI GONF & MEETINGS 54311 b33 Lu3.1 . 00 704.00 26089 26089
MED LAB TECH SALARIES 29,865,080 2986500 27.105.00 276000 3312000 3.255.00 3255.00
MED LAB TECKR CONTR SERY 376442 376442 3TH.42 . 00 400.00 2558 2538
MED LAB TECH SUPPLIES - 651591 6515.91 623577 280.14 10.065.00 3549.09 3549.09
MED LAB TECH QONF & MEETINGS B16.42 81642 75658 59.84 55000 @ 2664278 26642 R
ADN INSTR SAL ARJES 3629356 3629356 3316156 313200 55425400 1913144 ;9.131.%
ADN OFC SALARIES 687054 657054 624296 62758 7.492.00 62146 62146
ADN GONTR SERV 7450 7450 7450 00 135.00 6050 7?053 r
ADN SUPPLIES 291639 291639 276602 15037 216000 756.39;;3 3“39 -
ADN CONF & MEETINGS 154429 1.544.29 140659 13770 . 1.505.00 39.29 R ‘39-5 o
LPN SALARIES 7325954 7325951 66110.23 714923  £6230.00 7.02951 8 7‘-0}: S1l¢c
LON CONTR SERV 10890 108.90 66406 5256 25000 14110 égéég
LPN SUPPLIES 208820 2.08820 1.944.85 14335 268400 595.8¢ 39 5. .
LPN CONF & MEETINGS 142604 142604 1433.86 _7.82¢c  1201.00 2250408 222-9“
RAD TECH SALARIES 1781500 1781500 1624500 1,570.00 13840.00 1.025.00 1.% 00
RAD TECH CONTR SERV 00 00 42000 33999 53999
RAD TECH SUPPLIES 2378.73 237873 1.950.04 42869 315060 1}4-78 113358
RAD TECH CONF & MEETINGS . 1,396.22 1.396.22 116984 236.38 2230.00 1.-2;;:-9& 864506
pDiv OF PHYS ED SALARIES 328545.04 3285404 29,395.72 345832 41,500.L00 86457 g
y LIE 207266 2072.06 185191 220.15 2165000 67.04 67.94
8!\/ 8F B¥Z & 5@? & raEE‘wNGs 29453 23453 29453 00 334.00 3987 “ge.uznﬂ
NURSE AID {NSTR SALARIES 435617 4.356,17 3.007.83 1,34834 ‘ aa.:s%e.é“h_rs . 3%’%0
NURSE A{D CONTR SERV 00 00 3000 0.60 |



19438

Totald Prev. Mo. .

Account » ' Ex;:endi;.eures To Date To Date This Mo. Budget Unexpended Unencumberad
NURSE AID SUPPLIES 96.13 96.13 7590 20.23 300.00 20387 203.87
NURSE AID TRAVEL . 65.72 65.72 65.72 65.72 & 65.72 ¢R
NiGHT PREMIUMS-FOSTER 30000  300.00 30000 00 | 300.00 8 300.00 CR
PARY TIME OVE RLOAD-SAGVOE 2093298 20932938 16480.42 545256 1360000 7,332.98 R 733295 ¢R
PART TiME OVERL OAD-STRICKL AND 14502051 14502051 11455033 3047018 103.000.00 4202051t 4202051 R
NIGHT PREM! UiiS-STR | CKL AND '1.400.00 1.4 00.00 1.500.00 00 1,400.0058  1.400.00 R
SUMMER SESSION SALARIES 9203100 92031.00 92031.00 00 85200.00 6831.00 R 683100
INSTR ADMIN SECR SALARIES 1897527 184975.27 17.055.89 1.919.38 20,052.00 1.076.73 1.076.73
WORKROOM CONTR SERV 1.703.64 L.703.64 1,6 22.86¢ 80.84 1,750.00 4636 5636
INSTR ADMIN UNALLOCATED CONTR SERY 904.72 904.72 90472 00 1.650.00 74528 74528
FAGULTY IN SERVICE TRAINING 1,579.63 1.575.63 1,579.63 00 5000.60 342037 342037
WORKROOM SUPPLIES 1.138.86 113886 1.330.08 19122 R 750.00 388.86 8 388.86CR
FAGULTY OFF{CESUPPLIES 367.0b 367.04 263.28 103.76 B00.00 43286 43296
INSTITUTIONAL COMMITTEES 864.01 864.01 707.10 15691 200.00 664,01 R 66401 CR
TUITION REIMBURSEMENT 4,646.88 4,6 4688 357978 1.067.10 ‘6000.60 1,353.12 1.353.12
ARTS & SC! DEAN SALARY 2395318 23958.18 2187486 208332 25.000.00 1.041.82 1.041.82
ARTS & SCI SECR SALARY R&635.45 863545 7.885.95 745950 €994.00 35855 35855
ARTS & SC! FED WORK STUDY 1561558 1561558 14184876 1.4630.82 19.201.00 358542 358542
STUDENT TUTORS 242360 242360 238959 34,10 360000 117640 117640
DEAN SUPPLIES 1.000.29 1.000.29 926.87 7342 175000 T49.71 74871
DEAN CUNF & MEETINGS 379.8% 37981 379.8% 00 612.00 23219 23219
CAREER ED ADMIN SALARIES 23.000.00 23.000.00 21.000.00 2000.00 24.000.00 1.000.00 1.000.00
ASST DEAN SALARY 22520.68 2252068 20.587.03 1.933.65 2350060 57932 97932
CAREER ED SECR SALARY 9,289.01 428901 B481.27 807.74 9,693.00 40399 h03.99
CAREER ED FED WORK STUDY 14.199.9% 1419991 1273315 1.L66.76 12230.00 1.969.91 R 1,962.91 o8
SVC STUDENT EMPLOYEES 381280 3812380 330440 50840 6000.00 2187.20 Zig;go
"CAREER ED DEAN SUPPLIES 1102048 - 110204 1.027.13 78.9% 1.800.C0 697.96 69796
ASST DEAM SUPPLIES 68623 686.23 539,02 147.21 £00.00 86.23C8 86.2%cR
OEAN CONF & MEETINGS 44967 L4967 255.75 19392 1.275.00 82533 822:23
ASST DEAN CONF & MEEVINGS 34248 34248 330.73 275 382.00 3952 9::- 02
CoMM ED ADMIN SALARIES 2093000 2093000 19.110.00 1.820.00 21849000 910.00m 2{;28-@33ge
CoMM ED INSTR SALARIES 80,629.02 80.629.02 6639726 14231.76 6800000 12.{:29.02; i 623022
COMM SERV COORDINATORS 7.625.00 7.625.00 7.600.00 . 2500 7.000.00 ozs,cg R asa’sg
coutt £9 258, SEEAD! £ izouiz  azowl2  &2u920 e3IE 0BR08 oo 1433
GOV ED SUPPLI ES 199292 319222  3o01s% 238360 33298 34258



Prev. Mo.

Total

RAccount Expendituxes _To Dats Tc Date This Mo. Budgat Unexpended _ Unsncumbered
COMM ED CONF & MEETINGS 1.618.32 1.618.32 154553 7279 1.530.00 8832 £8.32 CR
ACADEMSKILLS SALARJIES 31,028.03 3102803 2877590 225213 3382500 279697 2796.97
ACADEM SKiLLS FED WORK STUDY 532050 5320506 497485 34565 272200 259350 R 259850 R
ACADEM SKILLS CONTR SERV 43963 41963 L1963 £0 4500.00 19.63 R 19.63%CR
ACADEM SKILLS SUPPLIES 3498.21 349821 347405 25,16 330000 198.21 8 198.21 R
ACADEM SKILLS CONF & MEETINGS 21673 216.73 216.73 00 255.00 38.27 38.27
HONORS PROG CONTR SERV 00 .00 200.00 200.00 200.00
HONORS PROG SUPPLIES 23397 233.97 22199 . 11.98 200.00 33.97 8 - 33.97¢r
HONORS PROG CONF & MEETINGS 65543 655.43 47393 18150 510.00 1454308 15543 c8
LRC ADMIN SALARIES 20604502 2060409 1881243 179166  21,500.00 895.91 855.91
LRC PROF SALARIES 39,088.32 3208832 3497376 4,11456 4937500 1028648 1028648
LRC SECR SALARIES 2276180 2276180 2075190 200990 2411900 1.357.20 1.357.20
LRC FED WORK STUDY 1214065 1214064 1119126 949.33 7.909.00 423164 KR 5,231.64 R
LRC CONTR SERV 369784 369784 313459 563.25 3500.00 197.84 8 19784 ¢R
L iBRARY SUPPLIES 7.813.94 7.813.84% 778780 66.14 8.800.00 986.06 986.06
AV SURPLIES 5.820.35 5.820.35 5297.95 52240 6.4006.00 579.65 579.65
XEROX SUPPLIES 577520¢ 577520%® 512461 65059k 200000 7.775.20 7.775.20
L IBRARY BOOKS 2575989 2575989 2280794 295195 30.000.00 h240.11 4240.11
LRC CONF & MEETINGS 345.81 345.81 168,09 17772 510.00 16419 - 16449
ADM & REC SECR SALARIES 2850078 2850078 2611086 - 238992 2959400 109322 1.05;»3.:22cﬂ
ADM & REC FED WORK STUDY 4,205.3% 4,205.31 3548.13% 657.20 3827.00 37831 R 37831
ADM & REC CONTR SERV 42500 425.00 425.00 00 429.00 4.00 36;‘«32
ADM & REC SUPPLIES 3.630.24 363024 . 3265.16 365,08 &000.00 2369.76 Zu oy
4DM & REC CONF & NEETINGS 6.80 680 6.80 .00 425.00 .gig-go 333659
COUNSEL ING SALARIES 69,743.08 6974308 6365476 608832 7306000 3. % "-2; ;71-1_’
COUNSEL ING SECR SALAR!IES 6.820.83 682083 616593 65490 749200 671§ saLr
HEALTH SERV SUPPLIES 25.50 2550 2550 .. 00 300.00 2 om0 525700
FIN AIDS PROF SALARIES 2127500 2127500 . 1342300 187000 2220900 15090 33976
‘ iDS SECR SALARIES \811.2 81 2 . 9, 51.00 | 8.7 .
FS%%?N% SERV ADMIN SALARIES 25875.00 2587500 2362500 225000 27.080.00 kiZZgz 13;52%2
STUDENT SEBV SECR SALARY 2,293.854 229384 848568 808.16 9.698.00 _ g Toe 1827186k
STUDENT SERY FED WORK STUDY 5232066 = 5232066 4779624 452842 3404900 1&‘2’53~0 650.00
COACHING & OTHER SALARIES 8,650.00 %6356.00 7,11250 253750 10.300.00 89-‘4% 3145
STUDENT SERV CONTR SERV 21835 21855 19375 2480 20000 536820 53652 R
STORENT RERKuFREREES 293622 333637 J1gd3y  27'g0  1soogo  319m3 31343
Sowgmwgwu %{mg'.u% ' a’.n%,qg 2',92826 321423 5500.00 643.L9 R 643.49 ok



Total : Prev. Mo.

Account - Expenditures To Date Te Date This Mo. Budget Unexpanded Unencumbered
STUDENT SERV CONF & MEETINGS 3.386.86 3386.86 286605 52081 3655.00 268,14 268.14
VETERANS GRANT SECR 1442325 1862325 1314843 127482 15,259.00 835.75 835.75
VETERANS GRANT SUPPLIES 143403 1L434,03 141063 2340 1.200.00 234,03 ¢8 234,03 CR
VETERANS GRANT CONF & MEETINGS 78.24 78.24 78.24 00 800.00 721.76 721.76
PUB SERV SALARIES 00 00 3500.00 3.500.00 3500.00
PUB SERV CONTR SERV 00 00 1.000.00 1.000.00 1.000.00
PUB SERV SUPPLIES 00 . _ 00 3.000.00 3.000.00 300060
SERVICE STAFF SALARIES 24465667 24465667 22319219 2146448 289460.00 4480333 44803.33

" MAINT BOYS FED WORK STUDY 3249489 3249489 28371.17 412372 63355006 30.860.11 30860.11
MATRONS FED WORK STUDY 2265957 2265957 20075.23 2584.34 2265957 2265957
- GAS 92318.07 9231807 8793345 . 438462 109350.00 13031.93 1303193
- ELECTRICI TV 114574.85 114574585 10393287 1064198 124100.00 4.525.15 9,525.15
TELEPHONE 21.197.04 2119708 1936088 1.836.16  24.000.60 280296 2802.96
PRESIDENYS SALARY - 3354159 3354159 3062493 291666 35.000.00 1.458.41 145841
PRESIDENTS SECR SALARY 11,980.92 11980.92 10.716.48 126448 12299.00 318,08 31808
PRES OFC FED WORK STUDY 14,693.78 4693.78 455818 23560 2096.00 2597.78 R 259778 ¢
PRES OFC CONTR SERV 00 00 100.00 10000 100.00
PRES OFC SUPPLIES 1,388.94 138891 1,225.99 16252 3.000.00 1611.09 1.611.09
PRES OFC CONF & MEETINGS 931535 91%5.35 888.06 27.31 2000.00 1.084.65 1.08a§5
SPECIAL AFFAIRS 47618 476.18 46118 15.00 1.500.00 1.023.82 1..%2. 2
BUS OFC ADMIN SALARIES 3162500 31.625.00 28.875.00 275000 33.000.00 nggﬁo 3‘958'3?
BUS OFC PROF SALARIES 2204159 2204139 2012493 191666  23000.00 .gé 559195
BUS OFC SECR SALAR{ES a9,.925.oz ug.c;is.oz 32;233; 32;;?3 agtgg.gg %gg}ggg 222 s
BUS OFC FED WORK STUDY 04301 041,01 . 8 . , . .
: : 43 . 35750 59851 59851
BUS OFC CONTR SERV 297649 297649 29764 23 522 7.500.03 ISt O <2 3935c
BUS OFC SUPPLIES 1063699 1063999 8334.05 s EARAE 37927 o
BUS OFC CONF & MEETINGS 207537 2075.37 1.940.97 13440 1.700.00 g 5.3 R 51882
PUB RELA ADMIN SALARIES 21.223.%8 21.223@_8 ‘ 1%%;;}.&;8 1.8:;-,}22 Z%ggg.gg 11(158‘53 Liaes2
: 050 0-20 . LD . . .
g@ ?étﬁ gﬁuggusgléamss 5582837 55828.37 3071164 25131673 45000.00 10.828.3;.@ mgfgzé;{ca_
‘ TING 323.95 323.95 30151 2244 638.00 3160 .
PUD RELA CONE & MEETINGS 1400000 237780 2577380
T ONs G THE 1159338 '32%83% 132053 9839 Taoooso 272122 2.721.22
. . . . 2 _
sokt Cou s s a0 ess  Lames ok der 3 S
m?’u&?ﬁcgm ? Am ES 9322%3.1‘3- 9943349  99,836.36 40287¢R 115500.00 1&06%51 13ggg.g%
UNEMPLOYNEN? COMP 864138 %641.38 964138 00 19200400 %3586¢ =2 25.5



Total Prav. Mo. :

Account ‘ Expenditures To Date To Date This Mo. Budaet Unaxpanded Unencumbered
INSTITU UNALLOCATED CONTR SERV 1.127.62 1.127.62 1.077.62 50.00 2100.00 97238 97238
FACULTY ASSN SUPPLIES 141.60 141.60 115.87 25.73 200.00 58.40 530
POSTOGE 1889214 1889214 1680547 208667 27.300.00 8407.86 840786
PUBL I CATICONS & DUES 6984.80 6984.80 5601.20 1.383.60 6,200.00 784.80 &R 784.80 ¢”
ADVERTISING 135.96 135.96 13596 00 550.00 414,04 QL
RECRUI TMENT 447294 447291 547291 00 2.000.00 247291 247291
GENERAL INSURANCE 602633 602633 602775 1.42cR 1200000 5973467 = 597367
EQUIPMENT 17.450.47 1745017 16780.17 670.00 53.200.00 35749.83 3574383

- STATE VOC EQUIPMENT 2507641 2507611  21451.22 3624.89 2507561108 25076.11 ¢
TUITION CHARGE BACK 2490609 2490609 2492549 1%.80CR 1500000 . 990609k 9,906.09 R
INST{ TUT 1ONAL RESEARCH SUPPLIES 11669 11669 88.2% 28.46 500.00 . 3833% T 383.31
DATA PROC PROF SALARIES 3429159 3929159 3587493 341666 41,000.00 1.708.44 170841
DATA PROC NON ACADEM -SALARIES 618149 6181.49 547467 706.82 7.685.00 150351 1.50351
DATA PROC FED WORK STUDY 3.035.77 3.035.77 266532 37045 3231.00 195.23 195.23
DATA PROC CONTR SERV 1099350 1099350 10.86850 125.00 1L213.00 21950 21950
DATA PROC SUPPLIES ' 3010.05 3010.05 223044 779.61 3.780.00 769.95 769.95
DATA PROC CONF & MEETINGS _ 00 00 850.00 850.00 850.00
DATA PROC EQUIP RENTAL 3871955 3871955 3482547 3894.08 44908.00 618845 618845
GRANTS OFC SUPPLIES 52207 522.07 501.6L 12043 1,000.00 47793 477.93
GRANTS OFC CONF & MEETINGS - 113.60 113.60 93.10 2050 600.00 48640 48640
AFF1RM ACTION CONTR SERV 00 - 00 200.00 200.00 260.06
AFFIRM ACTION SUPPLIES 139.65 139.65 121.61 18.04 400.00 260.35 26035
AFF{RM ACTION CONF & MEETINGS 963.87 963.87 963.87 00 850.00 11387 113.87¢R
CONT INGENCI ES 00 00 3889300 3889300 3889300

3081,854.01 T3081L.850.017127790688.227 302762797334L3.278007 2¢1,428.89 265.426.69
BUILDING FUND ' '
BLDG. & MAINT SUPPLIES 4745875 4245875 4551722 194153  52000.00 4.541.25 4.541.2%
MAINT CONF & MEETINGS 30737 36737 29309 1428 - 638.00 33063 33063
SERVICE EQUIPMENT 4848.84 4,8 48.84 4502493 82391 8500.00 3.651.16 3651.16
MAINT CONTR SERV 2274914 22749154 2203918 70996 2970000 - 6&950.86 695086
9192.00 919.00 919.00 £0 419.00¢CR .

- BENTihaERCTES®

76283.10°1

an .
76283.107 72793k27




SITE AND CONSTRUCTION FUND

Total Prev. Mo.

Account Roceipts To_Date To Date This Mo, Budgat Unexpended Unencumbered
ANIXTER REVENUE 5548592 5548592 5036092 512500 53300.00 218592 ® 2,185.92 cR
UNIT S REVENLE 1200000 1200000 11,000.00 100000 12000.00 00 £0
INTERE ST ON INVESTMENTS 68,729.95 6872995 5586757 1286238  34000.60 3472995 3472095k

136215877 136215877 112228497 18987387 94300007 3691587cR 3691587
BORD & INTEREST #1 :
SURRENT TAXES 29357806 293578.06 29351146 6660 289078.00 4.500.06 CR 4,5 00.06 CR
BACK TAXES 1.015.37 1,015.37 1.01537 00 1,015.37 %R L015.37
IN LIEU OF TAXES 98.80 98.80 $8.80 00 98.80 8 98800
INTEREST ON INVESTMENTS 2396871 23968.71 973822 1423049 10000.00 13968713 1396871
318660947 318660957 304363857 14297007 299078007 19582940k 1958294
WORKING GASH FUND - | | .
SALE OF BOND3 250.000.00 25000000 250.000.00 00 250.000.00 00 00
INTEREST ON INVESTMENTS 8188709 B81.887.09 5594657 2594052 1500000 648BTC9R 6688709
331887097 331887097 305946577 25940527 265000007 6688709¢k 66887.09¢R
INSURANCE FUND
‘ T TA 1333854 1333854 133355} 303 2760000 1426146 1126146
ggg&&:%xggx&:s 45.98 45.98 4598 00 £5.98 8 45.98 cr
IN LIEU OF TAXES 4.48 448 448 00 448 R .48 CR
13389.007 13389007 13385977 3037 27600007 14211007 14211007




REVENUE REPORT

EDUCATIONAL FUND

-~

Total Prev. Mo. N
' Account Recaipts Tc Dats To Date This Mo. Budget Unexpanded Unencumbered
CURRENT TAXES 80057237 80057237 800390.76 181.61 78839400 1217837R 1217837¢ck
BACK TAXES 275845 275845 275845 00 275845® 275845 CR
IN LIEYU OF TAXES 26942 26942 269452 .00 269428 269.62CR
CHARGE BACK REVENUE 4,978.02 9,978.02 858145 139657 10.000.00 21.98 21.98
SUMMER STATE APPORT!ONNMENT 12195126 12195126 121951.26 00 11284500 9106.261%R 9106.26Cr
FALL STATE APPORT 5247349, 52473494 52473494 00 56472700 4499206 4499206
SPRING STATE #PPORT 20531680 20531680 205316388 Do 58579300 3IL0u476.20 34047620
1CCB EQUALIZATIGN GRANT 4026247 4026247 2241498 1784749 4267100 2L 0853 2L085%
REG REIMBURSEMENT VOC ED 115347006 11534700 11534700 00 95,000.00 20347000 203L700CR.
VCC ED EQUIP REIMBURSEMENT 3063.00<¢ 306300°R 3063000 00 11933100 2239400 2233400
OTHER fLLINO{S REVENK 2094560 2094568 2094562 D0 209456 209456
HEW TITLE 2 00 00 3963.00 3963.00 3.963.00
VETERANS COST OF INSTR 00 » 00 11.000.00 11,000.00 11.000.00
FEDERAL WORK STUDY 13134793 13134793 117871.18 1347675 130658.00 639.93 CR 689.93cr
VETERANS REPORTING FEE 1.939.00 1,939,090 1.939.00 00 5000.00 3061.00 306100
SUMMER TUITION 7530643 7530643 7530643 00 7748460 217757 217757
FALL TUITION LOGBLUBHO LOWSBLBHQ 40984840 L0 1838617.00 2876860 28.768.60
SPRING TUITION 25000000 250000.00 25000060 00 420190.00 17012G00 17012000
GRADUATION FEES ' 987.70 987.70 861.70 126.00 600.00 387.70 C8 387.70 ¢k
TRANSCRIPT FEES 1.082.00 1.082.00 979.060 103.00 700.00 382008 382.00¢CR
PUBLIC SERVICES INCOME 00 £0 7250000 . 750000 750000
INTEREST ON INVESTWMENTS 10.990.60 10.990.60 10.990.60 00 100.00 10890608 10890.60CR
OTHER REVENUE 3.091.79 3.091.79 3.052.13 39.66 100.00 2991.79 % 299179 ¢
270062702712700,627027T2667.45596% 3317}1.0873279.673.007 579045%8T 574045987
BUILDING FUND '
' . 8.47 .163.05 5542 197,098.00 3310476  %11047cR
' ggg&gg}txxggxas 200’232% 200'239.39 200 283.'?9 00 689.79 8 689,79 ¢
IN LIEU OF TAXES 67.38 6738 67.38 00 | 6738 R 6738 R
INTEREST ON INVESTMENTS 00 00 100.00 100.60 i 1 03-00 o
Mi 8C REVENUE 1.129.00 1.129.00 1.013.00 116,00 9060.60 229,00 8 229.00¢

202.094.64T 20209464 T 201933227

161427 198098007



SITE AND CONSTRUCTION PUND

Account

» I,

NEW BUILDENGS & ADD{TIONS
BLOG IMPROVEMENTS
BLDG REPAIRS

BLOG REPAIRS AFFIRM ACTION:

OFFICE EQUIPMENY
INSTR EQUIPMENT
SERVICE EQUIPMENT
CAPITA. OUTLAY -OTHER

BOND & INTEREST #1

DEBY PRINCIPAL RE TIREMENT
- INTERESYT
OTHER FIXED CHARGES

WORKING CASH FUND

MISC EXPENSES

BOND & INTEREST §4

DEBT PRINCIPAL RETIREMENT
INTERES T
OTHER CHARGES

INSURANCE FUND

INSURANCE EXPENSE

Total Prev.Mo,
Expenditures To Date To Date This Mo, dast U d
NT . 1) 2 e dree—— 2650 %———»—2-0—0‘38%—6%’“
00 00 25000@0 2500000 25.000.00
00 L0 10500000 1050060.00 105.000.00
5.038.82 503882 5.0 38.82 00 5038.82C38 5.0 38.82 CR
9.716.05 471605 9,716.05 00 471605 R 971605
00 00 10.000.00 10.000.00 10,000.00
00 00 10000.00 10.000.00 10.000.00
- 00 00 1000000  10000.00 10,000.00
00 £0 20.000.00 20.000.00 20.000.00
14754877 14754877 14754877 06T 2000000607 185245137 1352%533?
225.000.08 22500000 225000.00 B 00 22500000 00 0o
5844375 5844375 31,275.00 27,168.75 SA444,00 25 25
16937 16937 13250 36.87 $00.00 330.63 33063
283613127 283613.12T 256407507 27205627 283944007 330887 330887
00 00 500.00 500.00 500.00
00T 007 ‘ 007 00T 500007 5006007 500.007
00 0o 25000000 2%0000.00 250.0.00.00
00 00 17.500.00 17250000 1750000
00. £0 1.500.00 1.500.00 1.500.00
007 oo noT 007 269000607 269000.60T 2692080007
15.325.06 1532506 15.325.00 00 27.500.00 1217500 1217500
15325007 15325007 067 27500007 12175607 12175007

19325007
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