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SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING 
Third Floor Conference Room, 3L14

june 1980 

A. Call to Order 

B. Roll Call 

C. Written Communications from Visitors 

Recommended Actions: 

1) Approval of minutes as submitted 
Approval of Treasurer's Report 
Approval of current bills for payment 
Approval of current payroll journal 

5) Bids class schedule mailers 
Kitchen lease with Unit 5 

7) DAVTE Annual Evaluation Report 
Contract with the SVC Faculty Association 

E. Old Business: 

1) Update on Financial Aid move 
2) Career Education. enrollment comparison 

F. New Business: 

Association of Community College Trustees 
Dues 

Affirmative Action report on aging 

President's Report: 

Report from student trustee 
Committee meeting minutes 
Yearly report Arts and Sciences 
Yearly report Humanities 
Yearly report Natural Sciences 
Yearly report Physical Education 
Yearly report Social Science 
Enrollment update 
Senate bill #1665 

Approval
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Committee meeting minutes 
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SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING
Third Floor Conference Room, 3L14

june 23, 1980 8:0.0 p.m.

A. Call to Order

B. Roll Call

C. Written Communications from Visitors

D. Recommended Actions:

1) Approval of minutes as submitted
2) Approval of Treasurer's Report
3) Approval of current bills for payment
.4) Approval of current payroll journal
5) Bids for class schedule mailers
6) Kitchen lease with Unit 5
7) DAVTE Annual. Evaluation Report
8) Contract with the SVC Faculty Association

E. Old Business:

1) Update on Financial Aid move
2) Career Education. enrollment comparison

F. New Business:

1) Association of Community College Trustees
Membership. Dues

2) Affirmative Action report on aging
3)

1) Report from student trustee
2) Committee meeting minutes
3) Yearly report Arts and Sciences
4) Yearly report Humanities
5) Yearly report Natural Sciences
6) Yearly report Physical Education
7) Yearly report Social Science
8) Enrollment update
9) Senate bill #1665

G. President's Report:



SAUK BOARD TRUSTEES 

June June 23, 1980 

Board The Board of Trustees of Sauk College met regular 
in the Board Room of meeting at 8:00 p.m. on June 23, 1980 in the Board Room of 

Sauk 

Treasurer's 

Bills 

Payroll: 

amounts: 

vote, 
carried. carried. 

304,961.16 
3,536.27

32,621.15 32,621.15 
aye. 

was moved It was moved by Member Koenig and seconded

the Treasurer's presented. 
aye. 

Reigle Chairman Reigle called the 
at 8:00 p.m. 
answered 

Fisher 
Oscar 
Juanita 

moved 
seconded 
approve the 

presented. 
and 

$155,125.09 
$77,825.76. 

 aye. carried. vote, all voted. aye. carried. 

Arrival: 8:10 p.m. 

Absent:

Minutes:

Lorna Keefer
Ann Powers
William Reigle

John Fassler Scott Quick

In
Motion

carried.

Educational Fund
Building Fund
Site & Construction
Bond and Interest

Motion

by Member Koenig that the Board approve
the payroll of May 30 in the amount of

In a roll call

MINUTES OF THE SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETINGMINUTES OF THE VALLEY COLLEGE OF MEETING 

June 23, 1980

The Board of Trustees of Sauk Valley College met in regularValley in 
meeting at 8:00 p.m. on June 23, 1980 in the Board Room of
Sauk Valley College, Rural Route #1, Dixon, Illinois.Valley College, Rural Route #1, Dixon, 

Call to Order:Call to Order: 

Absent: 

Minutes: 

Treasurer's
Report:

Bills Payable:Payable: 

Payroll:

It was moved by Member Keefer and seconded
by Member Koenig that the Board approve
It was moved by Member Keefer and seconded 
by Member Koenig that the Board approve 
the bills in the following amounts:the bills in the following 

Educational Fund 
Building Fund 
Site & Construction 
Bond and Interest 
In a roll call vote,In a roll call 
carried.

304,961.16
3,536.27

32,621.15
all voted aye. Motion 

by Member Prescott that the Board approve
It by Member Koenig and seconded 
by Member Prescott that the Board approve 

the Treasurer's Report as presented.Report as In 
a roll call vote, all voted aye.a roll call vote, all voted Motion 
carried. 

Lorna Keefer 
Ann Powers 
William Reigle 

Chairman Reigle called the meeting to ordermeeting to order 

at 8:00 p.m. and the following membersand the following members 
answered roll call:roll call: 

John Fassler 

Kay FisherKay 
Oscar KoenigKoenig 

Juanita PrescottPrescott 

Scott Quick 

It was moved by Member Prescott andIt was by Member Prescott and 

seconded by Member Keefer that the Boardby Member Keefer that the Board 
approve the minutes of the June 9 andminutes of the June 9 and 
June 18 meetings as presented. Motion votedJune 18 meetings as Motion voted 
and carried.carried. 

It was moved by Member Keefer and secondedIt was moved by Member Keefer and seconded 
by Member Koenig that the Board approve 
the payroll of May 30 in the amount of 
$155,125.09 and the payroll of June 15and the payroll of June 15 
in the amount of $77,825.76.in the amount of In a roll call 
vote, all voted. aye. Motion Motion carried.

Arrival: Member John Fassler arrived at 8:10 p.m.Member John Fassler arrived at 

MINUTES OF THE SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING 

23, 1980 

The of Trustees of Sauk Valley College met in regular 
meeting at 8:00 p.m. on June 23, 1980 
Sauk Valley College, Rural Route #1, Dixon, Illinois. 

Call to Order: 

Absent: 

Minutes: 

Treasurer's 
Report: 

Bills Payable: 

Payroll: 

Chairman called the meeting to order 
at 8:00 p.m. and the following members 
answered roll call: 

Lorna Keefer 
Ann Powers 
William Reigle 

John Fassler 

Kay Fisher 
Oscar Koenig 
Juanita Prescott 

Scott Quick 

It was moved by Member Prescott and 
seconded by Member Keefer that the Board 
approve the minutes of the June 9 and 
June 18 meetings as presented. Motion voted 
and carried. 

It was moved by Member Koenig and seconded 
by Member Prescott that the Board approve 
the Treasurer's Report as presented. In 
a roll call vote, all voted aye. Motion 
carried. 

It was moved by Member Keefer and seconded 
by Member Koenig that the Board approve 
the bills in the following amounts: 

Educational Fund 
Building Fund 
Site & Construction 
Bond and Interest 
In a roll call vote, 

304,961.16 
3,536.27

all voted aye. Motion 

It was moved by Member Keefer and seconded 
by Member Koenig that the Board approve 
the payroll of May 30 in the amount of 
$155,125.09 and the payroll of June 15 
in the amount of $77,825.76. In a roll call 
vote, all voted. Motion 

Arrival: Member John Fassler arrived at 8:10 p.m. 

Illinois. 

Report: 

all voted 
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aye. carried. aye. carried. voted 

Donald 
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Officer, 
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70 
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trustee. 
committee 

annual 
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received 
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1979-80 
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June 23, 1980
Page #2

Bids:
Direct Mailer

Unit 5
Kitchen
Lease:

DAVTE
Evaluation:

SVC Faculty
Association
Contract:

Dues for the
ACCT:

Affirmative
Action Study
on the Aged:

President's
Report:

It was moved by Member Keefer and seconded
by Member Koenig that the Board approve the
bid from the B.F. Shaw Printing Company
in the amount of $23,350 for five direct
mail class schedules. It was noted that
this was the only bid received. In a
roll call vote, all voted aye. Motion
carried.

In discussion on the kitchen lease with
Unit 5, it was decided that Chairman
Reigle and Member Fisher will explore this
lease and report back to the Board with
their recommendations.their recommendations.

It was moved by Member Prescott and seconded
by Member Powers that the Board approve the
administration's response to the recent
DAVTE Evaluation. Motion voted and carried.

It was moved by Member Prescott and seconded
by Member Keefer that the Board approve
the attached two-year agreement with the
Sauk Valley College Faculty Association.

Motion carried.
In a roll call vote, all voted aye.

It was moved by Member Prescott and
seconded by Member Fisher that the Board
approve the payment of yearly dues for the
Association of Community College Trustees
in the amount of $470 for the fiscal year
beginning June 1, 1980. In a roll call
vote, all voted aye. Motion carried.

The attached report was submitted from the
Affirmative Action Officer, Dr. Donald
Foster, as evidence that the college is
committed,to providing equal opportunity
and services for persons from 40 to 70
years old.

There was no report from the student trustee.
President Cole reported on the committee
meeting minutes, annual reports received
from the Arts and Sciences division
and the academic departments in this division.
He also reported on Senate Bill #1665,
estimated revenue for the 1979-80
fiscal year, and summer enrollment which
shows 6,278 credit hours as compared to
5,228 credit hours for summer last year.

June 23, 
Page #2 

Direct 
Bids: 

Unit 5 
Kitchen 

DAVTE 

SVC Faculty 
Association 

Dues for 
ACCT: 

Affirmative 
Action 
on the Aged: 

President's 

It was moved by Member Keefer and 
by Member Koenig that the Board approve the 
bid from the B.F. Shaw Printing Company 
in the amount of $23,350 for five 
mail class It was noted 
this was the only bid In a 
roll call vote, all voted 

In discussion on the kitchen lease 
Unit 5, it was decided that Chairman 
Reigle and Member Fisher will explore 
lease and report back to the Board with 
their 

It was moved by Prescott and 
by Member Powers that the Board approve 
administration's response to the 
DAVTE Motion voted and 

It was moved by Prescott and 
by Member Keefer that the Board approve 
the attached two-year agreement with 
Sauk Valley College Faculty 
In a roll call vote, all voted 
Motion carried. 

It was moved by Member Prescott 
seconded by Member Fisher that the 
approve the payment of yearly dues for the 
Association of Community College Trustees 
in the amount of $470 for the fiscal 
beginning June 1, In a roll call 
vote, all voted Motion 

The attached report was submitted from the 
Affirmative Action Officer, Dr. 
Foster, as evidence that the college is 
committed ,to providing equal 
and services for persons from 40 to 
years 

There was no report from the student 
President Cole reported on the 
meeting minutes, reports received 
from the Arts and Sciences 
and the academic departments in this 
He also reported on Senate Bill 
estimated revenue for the 
fiscal year, and summer enrollment 
shows 6,278 credit hours as compared 
5,228 credit hours for summer last year. 
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Kitchen 
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Dues for the 

Action Study 

It was moved by Member Keefer and seconded 
by Member Koenig that the Board 
bid from the B.F. Shaw 

mail class It was noted that 
this was In a 
roll call all Motion 

Unit 5, it was decided that 
Reigle and Member Fisher will explore this 

their 

by Member Powers that the Board approve the 

DAVTE Motion voted 

It was moved by Member Prescott and seconded 
by Member Keefer that the 
the attached two-year agreement with the 
Sauk Valley College 
In a roll call all 
Motion 

It was moved by Prescott and 
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Association of Community 
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vote, all Motion 
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Farewell: 

Adjournment: 

was 
meeting. 

commending 
meeting. He 

in 
and programs, new 
of 

tenure. the Cole's tenure. 
from 

the 
the 

were 
Illinois 

to 
this. working this. 

eight years 

endeavors. endeavors. 

business, Since further it 
seconded 

adjourn. 
p.m. 

Board 
8:00 p.m. 

on July 1980 Board the of 
college. college. call vote, 
aye. carried. Motion 

p.m. at 8:45 p.m. 

submitted: Respectfully 

June 23, 
Page #3 

Farewell: 

Adjournment: 

Chairman Reigle noted that this 
President Cole's last Board He 
said he would be remiss for not 
Dr. Cole for the fantastic growth in 
the college district, new programs, 
enrollment, during the eight years 
Dr. Cole's He noted that 
positive reports and evaluations from the 
North Central Association and the Illinois 
Community College Board were testimony to 

He said that he had enjoyed 
with Dr. Cole over the past eight years 
and on behalf of the Board he wished him 
luck in his future 

Since there was no further business, it 
was moved by Member Prescott and seconded 
by Member Powers that the Board adjourn. 
The next regular meeting will be 8:00 
on July 14, 1980 in the Room of the 

In a roll call vote, all voted 
aye. Motion carried. 

The meeting adjourned at 8:45 

Respectfully submitted: 

Kay Fisher, Secretary 

June 23, 1980 

Chairman Reigle noted that this was 
President Cole's Board 
said he would be remiss for not commending 
Dr. Cole for the fantastic growth 

enrollment, during the eight years of 
Dr. He noted that the 
positive reports and evaluations 
North Central Association and 
Community College Board 

He said that he had enjoyed working 
with Dr. Cole over the past 
and on behalf of the Board he wished him 
luck in his future 

was moved by Member Prescott and 
by Member Powers that the Board 
The next regular meeting will be 

14, 
In a roll voted 

Kay Fisher, 

#3 

last 

the college district, and 

testimony 

there was no 

in the Room 
all 

The meeting adjourned 

Secretary 

June 23, 1980
Page #3

Farewell:

Adjournment:

Chairman Reigle noted that this was
President Cole's last Board meeting. He
said he would be remiss for not commending
Dr. Cole for the fantastic growth in
the college district, new programs, and
enrollment, during the eight years of
Dr. Cole's tenure. He noted that the
positive reports and evaluations from the
North Central Association and the Illinois
Community College Board were testimony to
this. He said that he had enjoyed working
with Dr. Cole over the past eight years
and on behalf of the Board he wished him
luck in his future endeavors.

Since there was no further business, it
was moved by Member Prescott and seconded
by Member Powers that the Board adjourn.
The next regular meeting will be 8:00 p.m.
on July 14, 1980 in the Board Room of the
college. In a roll call vote, all voted
aye. Motion carried.

The meeting adjourned at 8:45 p.m.

Respectfully submitted:

Kay Fisher, Secretary



VALLEY COLLEGE 
ONE, 61021 

DATE 

ROUTE ONE, DIXON, ILLINOIS 61021 

IMORANDUM 

a 

iont 

E: 

SaukValley college;Board of Trustees.
• •  I, - 

Dr . Dr . - cble 

APPROVAL OF CONTRACT FOR-1980-81 MAIL CLASSDIRECT 

attached memoranduMfrOm Ralph is'self-exp1anatbry. 
:Each total mailer package.. This year 'the only.
;.,,.bid received was from:.the B. F.,Shaw Printing Co., Dixon, in 

The 

the a:Mount 

RECOMMENDATION: 
printing 

Board amount 

1980-81 and for'the 1980-81 
q, 

attached. 
q, 

attached. 

lm 

SAUK VALLEY COLLEGE 
RURAL ROUTE DIXON, ILLINOIS 

June 18, 1980 

IMORANDUM 

a 

iont 

E: 

SaukValley college;Board of Trustees.
I, - 

George'E-. cble 

APPROVAL OF CONTRACT FOR-1980-81 DIRECT MAIL CLASS--SCHEDULES 

The attached memoranduMfrOm Ralph Gelander is'self-exp1anatbry. 
:Each year we bid the total mailer package.. This year 'the only.
;.,,.bid received was from:.the B. F.,Shaw Printing Co., Dixon, in 
the a:Mount 

RECOMMENDATION: Board approval to accept the bid in the amount 
of $23,350.from the B. F. Shaw Printing Company for the printing 
and direct mailing of five SVC class schedules for'the 
year, in accordance with the specifications listed on the 

lm 

SAUK 

DATE June 18, 

. 

Gelander 
year we bid the 

of $23,350.from the B. F. Shaw Printing Company for the 

year, in accordance with the specifications listed on the 

RURAL 

1980 

George'E

--SCHEDULES 

approval to accept the bid in the 

direct mailing of five SVC class schedules 

SAUK VALLEY COLLEG
RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE June 18, 1980

IEMORANDU

0:

E:'

George'E. COle

APPROVAL OF CONTRACT FOR -;1980-81 DIRECT MAIL CLASS --SCHEDULES*

The attached' memoranduMfrOm Ra.1pb Gelander is'self-exp1anatbry.
:Each year we bid the total mailer package.. This year 'the only.
;.,,.bid received was from:.the B. F.,Shaw Printing Co., Dixon, in
'.the amount

RECOMMENDATION: Board approval to accept the bid in the amount
of $23,350.from the B. F. Shaw Printing Company for the printing
4nd direct mailing of five SVC class schedules for'the 1980-81
year, in accordance with the specifications listed on the n,
attached.



VALLEY SAUK VALLEY COLLEGE 
61021 DIXON, ILLINOIS 

IEM0RANDUM EIWORANDUM 

Cole,. President 

WM: KWh 

E: 

l980' June 18 1980 June 18, 

FOR 
1980-81 

Nheen direct Onedpid-hp -r,Nheen 
class of tive 

and 

1980-81 year. following: the 

. One for each of regular spring 
class schedules; 

Community 2) Community 
class schedules; and, 

,One 3) .0ne combined mailer schedule 
the President's community. 

, following bid was received following appropriate 
notice the in the Dixon Evening 
Sterling Gazette: 

1) mailer received B.F. the 
• • 

of $23,350. 

. F. Shaw Co previews four years Shaw- Co: 
bidders H. C. Johnson have bidders'' 

.fbr-this,contract. 
COMpatly submitted bid. . 

Ji 

the bid well the' 1;id submitted, well 

prepared. 

RECOMMENDATION: RECOMMENDATION: recommend' 'approval the bid $23;350 recommend'approval the 
"submitted the B. F. .Shaw Printing Co. Dixon, IL: .by the B. F. Shaw , Dixon, IL: 

RG:lm 

was. $19,82°:. 
Note: B. 

was $3,895 of $19,820:. 
Company 

mailing 6f five class

SALJK.,YALLEY.c,QLLEGE
RURAL ROUTE ONE, DIXON, ILLINOIS 61021

IEWORANDUM

Dr. George E. Cole,.President0:

ROM: Ralph Gelander

1980.DATE June 18 , 1980.

APPROVAL OF A CONTRACT FOR PRINTING AND DIRECT. MAILING
FIVE 1980-81 COLLEGE CLASS SCHEDULES

-

has-Obeen received for the printing and direct
mailing 6f five class schedules for the college throughout
the 1980-81 year. The five mailers include the following:

1). -One far each of the regular fall and spring semester
Class schedules;

2)` One for each of the ComMunity Services fall and spring
semester class scheclules: and,

One. combined to include the summer session sChedule
and 'the President's` Report to the comtunity.

The, following bid'..was received following .appropriate legal
notioeApublished In ,the. DixonEVening Telegraph and the
Sterling Daily Gazette:

1) A,rate of $4,670 per mailer was received ffom the B.F.
Shaw.Printing Company (publishers of the Dixon Evening
Telegraph), for a total bid of $23,350.

For the previews fouryears the B. F. Shaw 'Printing Co: and
the H. C. 0ohnson Press, Inc., have been the sole bidders''
for this contract. In each case, the B. F. Shaw Printing
Company submitted a bid.

copy of the" f)id submitted, as wellI am attaching a
of the legal notice and the printing specifications which

as copies

I prepared.

RECOMMENDATION: I recommend' approval of the bid of $23,350
submitted .by the B. F. Shaw Printing Co., Dixon, IL:

RG:lm

Note:

was $3,895 per mailer of a total of $19,820:.
Last year the bid form B. F. Shaw Printing Company
was $3,895 per mailer of a total of $19,820:.

SAUK COLLEGE 
RURAL ROUTE ONE, DIXON, ILLINOIS 61021 

DATE , 

Dr. George E. Cole,.President 

Ralph Gelander 

APPROVAL OF A CONTRACT PRINTING AND DIRECT. MAILING 
FIVE 1980-81 COLLEGE CLASS SCHEDULES 

Onedpid-hp -r,Nheen received for the printing and 
mailing of tive schedules for the college throughout 
the 1980-81 year. The five mailers include the following: 

1). One for each of the regular fall and spring semester 
class schedules; 

2) One for each of the Services fall and spring 
semester class schedules; and, 

3) combined mailer to include the summer session schedule 
and the President's Report to the community. 

The following bid was received following appropriate legal 
notice published in the Dixon Evening Telegraph and 
Sterling Daily Gazette: 

1) A,rate of $4,670 per mailer was received ffom the B.F. 
Shaw Printing Company (publishers of the Dixon Evening 
Telegraph), for a total bid $23,350. 

For the previews four years the B. 'Printing and 
the H. C. Johnson Press, Inc., have been the sole 
for this contract. In each case, the B. F. Shaw Printing 
Company submitted a bid. 

I am attaching a copy of submitted, as as copies 
of the legal notice and the printing specifications which 
I prepared. 

I of of 
by , 

RG:lm 

Note: Last year the bid form B. F. Shaw Printing Company 
$3,895 per mailer of a total of 

mailing class 

the fall and 

One for each of the 

to include the summer session 

DATE 

Dr. George E. 

Ralph 

A,rate of was 

Printing 

a 

as 
of the legal notice and the 
I 

submitted 

per mailer of a total 

RURAL ROUTE ONE, 

Gelander 

APPROVAL OF A CONTRACT FOR PRINTING AND DIRECT. MAILING 
FIVE COLLEGE CLASS SCHEDULES 

received for the printing direct 
schedules for the college throughout 

the The five mailers include 

1) semester 

Services fall and spring 
semester 

an Report to the 

The legal 
published Telegraph and the 
Daily 

$4,670 per ffom 
Shaw Printing Company (publishers of the Dixon Evening 
Telegraph), for a total bid of 

For the the B. F and 
the Press, Inc., been the sole 

In each case, the B. F. Shaw Printing 

I am attaching a copy of as copies 
printing specifications which 

I of bid of $23,350 
Printing Co.

Last year the bid form F. Shaw Printing 



SAUK VALLEY COLLEGE 

schedules, 
I 

meeting. 

Boards. by Boards. 

RU ROUT ONE, O ILLIDIXON, ILLINOIS 616DIX

 )M:

Lease - 

23 DATE June 23, 

memorandum, 
in 

facilities. facilities. 

RECOMMENDATION: 

1980 30, 1981. 

my 

RURAL ROUTE ONE, DIXON, ILLINOIS 61021

1980

Sauk Valley College Board of Trustees

As you will note from Unit 5 school

renewing their lease for kitchen

I have not had an opportunity
would suggest

It is apparently
that the Board discuss

a continuation of the original
this matter at the

contract which

continue the contract withBoard approval to
facilities lease

.SAUK VALLEY COLLEGE

Because of vacation schedules,of vacation 
to discuss the details with Dean Edison, but I

I have not had an opportunity 
but would suggest 
June 23 meeting.that the Board discuss this matter at the June 23 

It is apparently a continuation of the original contract which 
had been approved by both Boards.both 

RURAL ROUTE O DIXON, ILLINOIS 610

EMORANDUMMORANDUM 

Sauk Valley College Board of Trustees 

OM: Dr. George E. ColeCole 

Kitchen Lease - Unit 5Unit 5 

DATE June 23 , 1980 

the attached memorandum,

district is interested in
As you will note from the attached Unit 5 school 

renewing their lease for kitchen 
facilities.

RECOMMENDATION: to 
Unit 5 for the continuation of the kitchen

Board approval to continue the contract with 
of kitchen 

from July 1, 1980
facilities lease 

through June 30, 1981.through June 

my

SAUK VALLEY COLLEGE 
RURAL ROUTE ONE, DIXON, ILLINOIS 61021 

DATE June , 1980 

MORANDUM 

Sauk Valley College Board of Trustees 

)M: Dr. George E. Cole 

Kitchen Lease - Unit 5 

As you will note from the attached memorandum, Unit 5 school 
district is interested in renewing their lease for kitchen 

Because of vacation schedules, I have not had an opportunity 
to discuss the details with Dean Edison, but I would suggest 
that the Board discuss this matter at the June 23 meeting. 
It is apparently a continuation of the original contract which 
had been approved by both 

RECOMMENDATION: Board approval to continue the contract with 
Unit 5 for the continuation of the kitchen facilities lease 
from July 1, 1980 through June 30, 1981. 
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No. 5 
1800 SIXTH 

STERLING, ILLINOIS 61081 
OFFICE 

June 10, 1980 

Mr. Robert Edison 
Dean of Business Services 
Sauk Valley College 
R.R. #1 
Dixon, IL 61021 

Dear Bob: 

On behalf of the school food service program for our 
district, we respectfully request authorization for the con-
tinuation of the kitchen facilities lease. This request is 
for fiscal year 1981 which begins July 1, 1980, and ends 
June 30, 1981. The request is based on the premise of the 
original lease continued with the same conditions and stipu-
lations as agreed and originally signed by both Boards. 

Enclosed with our request are copies of computer print-
outs of our school food service program displaying the 
The first page covers the results for January through June, 
1979, and the second sheet covers the period of July through 
December, The reports indicate that 338,399 meals were 
served for calendar year 1979.. We submit that the vast ma-
jority of these meals were prepared at the main kitchen pre-
paration site located at SVC; however, some of the meals served 
are prepared in the Challand kitchen or at Sterling High School. 
This will give you basic information regarding our usage. 

If further questions should arise regarding extension of 
the lease and/or the semi-annual food service reports, I ask 
that you call my office. May we hear from you regarding our 
request and your decision. 

Yours truly, 

Robert R. Crip 
Director of Business Affairs 

RC/jd 

Enclosures 

AVENUE 

facilities 

outs of our school food service program displaying the 

June 10, 1980 

Mr. Robert Edison 
Dean of Business Services 
Sauk Valley College 
R.R. #1 
Dixon, IL 61021 

Dear 

On behalf of the school food service program for our 
district, we respectfully request authorization for the 
tinuation of the kitchen This request is 
for fiscal year 1981 which begins 1980, and ends 
June 30, The request is based on the premise of the 
original lease continued with the same conditions and 
lations as agreed and originally signed by both 

Enclosed with our request are copies of computer 

The first page covers the results for January through 
1979, and the second sheet covers the period of July through 

The reports indicate that 338,399 meals 
served for calendar year We submit that the vast ma-
jority of these meals were prepared at the main kitchen 
paration site located at SVC; however, some of the meals served 
are prepared in the Challand kitchen or at Sterling High 
This will give you basic information regarding our 

If further questions should arise regarding extension 
the lease and/or the semi-annual food service reports, I ask 
that you call my May we hear from you regarding 
request and your 

Yours 

Robert R. Crip 
Director of Business Affairs 
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COMMUNITY UNIT SCHOOL DISTRICT No. 5
1800 SIXTH AVENUE

STERLING, ILLINOIS 61081

BUSINESS OFFICE 815-626-5050

June 10, 1980

Mr. Robert Edison
Dean of Business Services
Sauk Valley College
R.R. #1
Dixon, IL 61021

Dear Bob:

On behalf of the school food service program for our
district, we respectfully request authorization for the con-
tinuation of the kitchen facilities lease. This request is
for fiscal year 1981 which begins July 1, 1980, and ends
June 30, 1981. The request is based on the premise of the
original lease continued with the same conditions and stipu-
lations as agreed and originally signed by both Boards.

Enclosed with our request are copies of computer print-
outs of our school food service program displaying the results.outs of our school food service program displaying the results.
The first page covers the results for January through June,
1979, and the second sheet covers the period of July through
December, 1979. The reports indicate that 338,399 meals were
served for calendar year 1979.. We submit that the vast ma-
jority of these meals were prepared at the main kitchen pre-
paration site located at SVC; however, some of the meals served
are prepared in the Challand kitchen or at Sterling High School.
This will give you basic information regarding our usage.

If further questions should arise regarding extension of
the lease and/or the semi-annual food service reports, I ask
that you call my office. May we hear from you regarding our
request and your decision.

Yours truly,

Robert R. Crip
Director of Business Affairs

RC/jd
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STATE 4,118.00 4,118.00 .00 .00 .00 
CHILDREN 133,658.00 90,670.00 6,962.00 
ADULTS 2,827.00 
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• 00 .00 
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18 1, 952.00 15 .00 1
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SAUK VALLEY COLLEGE 

: 

SVC Board of Trustees 

Don 1

Contract Changes.

RURAL ROUTE ILLINOIS 

DATE June 

Enclosed is a list of all contract changes, the salary 
information for all 61 members of the bargaining unit and 
the new salary schedules for 1980-81 and 1981-82. The 
entire proposal is ready for board action since the Faculty 
Association ratified the agreement on 6/22/80. Enclosed are 
four signed copies of the acceptance page which must be 
signed by Bill Reigle and Kay Fisher after the board 
ratifies the agreement. 

Any questions about the language changes and/or salary 
schedules can be answered by Jan Kime and Dr. Cole. A 
joint news release has been prepared and given to Joan 
Melvin, Jan Kime and Ralph Gelander for revision and the 
preparation of a final draft. A copy of this news release 
will be given to the board for their approval, as requested, 
before being released to the 

DF/js 

cc Dr. Cole 
Janet Kime 
Ralph Gelander 
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SAUK VALLEY COLLEGE
RURAL ROUTE ONE, DIXON, ILLINOIS 61021
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Contract Changes.

Enclosed is a list of all contract changes, the salary
information for all 61 members of the bargaining unit and
the new salary schedules for 1980-81 and 1981-82. The
entire proposal is ready for board action since the Faculty
Association ratified the agreement on 6/22/80. Enclosed are
four signed copies of the acceptance page which must be
signed by Bill Reigle and Kay Fisher after the board
ratifies the agreement.

Any questions about the language changes and/or salary
schedules can be answered by Jan Kime and Dr. Cole. A
joint news release has been prepared and given to Joan
Melvin, Jan Kime and Ralph Gelander for revision and the
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Total added cost over two years = (22.6%) 

*The figures for the 1980-81 year include the nine promotions 
that were granted. No promotions are included for the 1981-82 

DF/is 

Dr. 
Joan Melvin 

ONE, 

18

Comparative Costs Proposal 

Association of 

$.1,206,575* 

Cost 

-

Added Cost $ 99,545 

*The figures for 
that for the 

cc Dr. Cole 

VALLEY COLLEGE 
ROUTE DIXON, 

EMORANDUM 

Board of Trustees 

Foster 

Association 

Proposal 

Total added cost over two years 

1980-81 year include the nine 
were 

DF/is 

Melvin 

SAUK VALLEY COLLEGE
RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE June 18, 1.980

EMORANDUM

SVC Board of Trustees

ZOM:

:

Don Foster

Comparative Costs - Association Proposal .

Association Proposal of 6/16/80

1980,81 $.1,206,575*

Added Cost $141,090

198182 -.$1,306,120

Added Cost $ 99,545

Total added cost over two years = $2404635 (22.6%)

*The figures for the 1980-81 year include the nine promotions

year.
that were granted. .No promotions are included for the 1981-82

DF/is

cc Dr. Cole
Joan Melvin
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,170

*

2

2

15,251**

15,251**

Logemann, Robert

2,170*

ASSOCIATION PROPOSAL 6/16/80 

1981-S2 NAME. 1979-80 1980-81 

Bailey, Glenn $17,300 $19,750 $21,487 

Beatty, Ed 15,700 17,886 19,407 

Burnham, Judy 15,700 17,886 19,407 

Burton, Don 21,100 23,422 25,159 

Buschmann, Claire 18,270* 20,830* 22,656* 

Byar, William 21,100 23,422 25,159 

Crouse, Robert 18,475# 20,521 22,042 

Cunningham, Pam 12,650 15,251** 16,772 

Dill, Ross . 16,775 19,138 20,875 

Frana, Jerry 13,850 15,807 17,108 

Frederick, Lauren 18,475 21,536** 23,323 

Frieders, Chuck 17,300 19,467 20,988 

Gates, Carl 17,300 20,362** 22,099 

Grossman, Leona 17,160* 19,498*. 21,061* 

Guinnup, Max 21,100 23,422 25,159 

Hain, Carol 15,700 17,886 19,407 

Happach, Ron 17,875 20,362 22,099 

Hardersen, Alan 17,160* 19,566* 21,391* 

Harding, Tom 17,300 19,467 20,988 

Hartje, Ron 21,100 23,789 25,757 

Hedstrom, Ruth 13,025 15,251**. 16,772 

Hefferin, Deb (Vrhel) 13,425 15,251 16,772 

Heuck, Dale 18,475 20,974 22,711 

Hilton, June 13,850 15,778 17,299 

Holmberg, Claryce 20,400 23,101 25,069 

Horton, Anne 24,150 26,541 28,508 

Johnson, Rosemary 14,730* 17,374** I: 18,935* 

Keller, Stuart 21,100 23,422 25,159 

Lillyman, Kit 19,100 21,586 23,323 

Logemann, Robert 14,300 16,250** 17,551 

Lovekin, David 16,775 19,138 20,875 

Major, James 21,100 23,422 25,159 

MathiS, Jerry 18,475 21,725** 23,693 

Matter, Robert 17,300 19,467 20,988 

McLean, Ken 18,475 20,974 22,711 

Melvin, Joan 13,840* 21,463** * 23,288* 

Nelson, Harold 2 ,170* 24,625* 26,450* 

* Indicates 12 months salary 
**Indicates promotional salary for 1980-81 

ASSOCIATION 

NAME. 1979-80 1981-S2 

$17,300 $19,750 $21,487 

Burnham, Judy 15,700 17,886 19,407 

Buschmann, Claire 18,270* 20,830* 

21,100 23,422 

Crouse, Robert 18,475 20,521 

Cunningham, Pam 12,650 15,251** 16,772 

Dill, Ross 19,138 20,875 

Frana, Jerry 13,850 15,807 

Frederick, Lauren 18,475 21,536** 

Frieders, Chuck 17,300 19,467 20,988 

Gates, Carl 

19,498*. 

Guinnup, Max 21,100 23,422 

Hain, Carol 

Happach, Ron 17,875 20,362 

Hardersen, Alan 17,160* 19,566* 21,391* 

Harding, Tom 17,300 19,467 20,988 

Hartje, Ron 21,100 23,789 25,757 

15,251**. 16,772 

Hefferin, Deb (Vrhel) 13,425 15,251 16,772 

Heuck, Dale 

Hilton, June 13,850 15,778 

Holmberg, Claryce 20,400 23,101 25,069 

Horton, Anne 24,150 26,541 28,508 

Johnson, Rosemary 14,730* 17,374** 18,935* 

Keller, Stuart 21,100 23,422 

Lillyman, Kit 19,100 21,586 

Logemann, Robert 14,300 16,250** 

Lovekin, David 16,775 19,138 20,875 

Major, James 21,100 23,422 

MathiS, Jerry 18,475 21,725** 

Matter, Robert 17,300 19,467 

McLean, Ken 18,475 20,974 22,711 

Nelson, Harold ,170* 24,625* 26,450* 

* Indicates 12 months salary 
**Indicates promotional salary for 

PROPOSAL 6/16/80 

1980-81 

Bailey, Glenn 

Beatty, Ed 15,700 17,886 19,407 

Burton, Don 21,100 23,422 25,159 

22,656* 

Byar, William 25,159 

22,042 

16,775 

17,108 

23,323 

17,300 20,362** 22,099 

Grossman, Leona 17,160* 21,061* 

25,159 

15,700 17,886 19,407 

22,099 

Hedstrom, Ruth 13,025 

18,475 20,974 22,711 

17,299 

25,159 

23,323 

17,551 

25,159 

23,693 

20,988 

Melvin, Joan 13,840* 21,463** 23,288* 

2

1980-81 

ASSOCIATION 

NAME. 1979-80

Bailey, Glenn $17,300

Beatty, Ed 15,700

Burnham, Judy 15,700

Burton, Don 21,100

Buschmann, Claire 18,270*

21,100

PROPOSAL 6/16/80

1980-81

$19,750

17,886

17,886

23,422

20,830*

23,422

1981-S2

$21,487

19,407

19,407

25,159

22,656*

25,159Byar, William

Crouse, Robert

Cunningham, Pam

Dill, Ross .

18,475#

12,650

16,775

20,521

1

19,138

22,042

16,772

20,875

Frana, Jerry

Frederick, Lauren

13,850

18,475

15,807

21,536**

17,108

23,323

Frieders, Chuck

Gates, Carl

17,300

17,300

19,467

20,362**

20,988

22,099

Grossman, Leona

Guinnup, Max

17,160*

21,100

19,498*.

23,422

21,061*

25,159

Hain, Carol

Happach, Ron

15,700

17,875

17,886

20,362

19,407

22,099

21,391*Hardersen, Alan

Harding, Tom

Hartje, Ron

17,160*

17,300

21,100

19,566*

19,467

23,789

20,988

25,757

Hedstrom, Ruth 13,025

13,425

15,25

15,251

16,772

16,772Hefferin, Deb (Vrhel)

Heuck, Dale

Hilton, June

18,475

13,850

20,974

15,778

22,711

17,299

Holmberg, Claryce

Horton, Anne

20,400

24,150

23,101

26,541

25,069

28,508

Johnson, Rosemary 14,730* 17,374** I: 18,935*

Keller, Stuart

Lillyman, Kit

21,100

19,100

23,422

21,586

25,159

23,323

Logeman 14,300 16,250** 17,551

Lovekin, David 16,775 19,138 20,875

Major, James

MathiS, Jerry

21,100

18,475

23,422

21,725**

25,159

23,693

Matter, Robert 17,300 19,467 20,988

McLean, Ken 18,475 20,974 22,711

Melvin, Joan

Nelson, Harold

13,840*

2

21,463** *

24,625*

23,288*

26,450*

* Indicates 12 months salary
**Indicates promotional salary for 1980-81
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2
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1

K 1

1

1
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1
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ASSOCIATION PROPOSAL 6/.16/80

15,251**

Palumbo, Frank.

22,099,

13,8.50

* Indicates 12 month salary
**Indicates promotional salary for 1980-81

NAME

ASSOCIATION 

1979-80

P

-2-

1981-821980-81

Nesbit, Fred

O'Banion, John

$20,400

16,775

$23,101

19,138

$25,069

20,875

Orlowski, Betty

Oster, Chuck

13,025

18,475

1

20,52.1

16,772

22,042

Pa

Paterson, Chuck

Paulsen, Duane

21,100

17,875

18,475

23,422

19,994

20,974

25,159

21,515

22,711

Petersen, Maxine 17,87.5 20,362 22,

Pinter, Karen 20,400 22,810 24,547

Shippert, Stanley 18,270* 20,563* 21,593*

Sierra, Arturo 15,630* 17,905* 19,466*

Smith, Robert 18,475 20,521. 22,042

Spencer, Norman 18,475 20,521 22,042

Thomas, Robert 17,875 20,362 22,099

Vrhel, George 17,875 20,362 22,099

Walrath, Chuck 13,425 15,251 16,772

West, Chuck 1 15,778 17,299

Weller, Mary 21,100 23,422 25,159

Wharton, Robert

White, Peggy

17,300

10,950

19,467

12,443

20,988

13,620

Youker, David

Krick, Janet

21,100

13,500*

23,422

15,396*

25,159

16,808*

Huber, Karen

McClintock, Joyce

11,90,0

14,280*

$1,065,485

13,604

16,325*

$1,206,575

14,781

17,737*

1,306,120

J

ASSOCIATION PROPOSAL 6/.16/80 

-2-

NAME 1979-80 1980-81 1981-82 

Nesbit, Fred $20,400 $23,101 $25,069 

O'Banion, John 16,775 19,138 20,875 

Orlowski, Betty 13,025 15,251** 16,772 

Oster, Chuck 18,475 20,52.1 22,042 

Palumbo, Frank. 21,100 23,422 25,159 

Paterson, Chuck 17,875 19,994 21,515 

Paulsen, Duane 18,475 20,974 22,711 

Petersen, Maxine 17,87.5 20,362 22,099, 

Pinter, Karen 20,400 22,810 24,547 

Shippert, Stanley 18,270* 20,563* 21,593* 

Sierra, Arturo 15,630* 17,905* 19,466* 

Smith, Robert 18,475 20,521. 22,042 

Spencer, Norman 18,475 20,521 22,042 

Thomas, Robert 17,875 20,362 22,099 

Vrhel, George 17,875 20,362 22,099 

Walrath, Chuck 13,425 15,251 16,772 

West, Chuck 13,8.50 15,778 17,299 

Weller, Mary 21,100 23,422 25,159 

Wharton, Robert 17,300 19,467 20,988 

White, Peggy 10,950 12,443 13,620 

Youker, David 21,100 23,422 25,159 

Krick, Janet 13,500* 15,396* 16,808* 

Huber, Karen 11,90,0 13,604 14,781 

McClintock, Joyce 14,280* 16,325* 17,737* 

$1,065,485 $1,206,575 

* Indicates 12 month 
**Indicates promotional salary for 1980-81 

js 

1,306,120 

PROPOSAL 6/.16/80 

NAME 1979-80 1980-81 1981-82 

* Indicates 12 month salary 

Nesbit, Fred $20,400 $23,101 

O'Banion, John 16,775 19,138 

Orlowski, Betty 13,025 15,251** 

Oster, Chuck 18,475 20,52.1 

Palumbo, Frank. 21,100 23,422 25,159 

Paterson, Chuck 17,875 19,994 

Paulsen, Duane 18,475 20,974 22,711 

Petersen, Maxine 17,87.5 20,362 22,099, 

Pinter, Karen 20,400 

Shippert, Stanley 18,270* 20,563* 

Sierra, Arturo 15,630* 17,905* 19,466* 

Smith, Robert 18,475 20,521. 

Spencer, Norman 18,475 20,521 22,042 

Thomas, Robert 17,875 20,362 22,099 

Vrhel, George 17,875 22,099 

West, Chuck 13,8 15,778 17,299 

Weller, Mary 21,100 23,422 

Wharton, Robert 17,300 19,467 

White, Peggy 10,950 12,443 

Youker, David 21,100 23,422 

Krick, Janet 13,500* 15,396* 16,808* 

Huber, Karen 11,90,0 13,604 

McClintock, Joyce 14,280* 16,325* 

$1,065,485 

**Indicates promotional salary 

ASSOCIATION 

-2-

$25,069 

20,875 

16,772 

22,042 

21,515 

22,810 24,547 

21,593* 

22,042 

20,362

Walrath, Chuck 13,425 15,251 16,772 

25,159 

20,988 

13,620 

25,159 

14,781 

17,737* 

$1,206,575 

1980-81 

1,306,120 
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A

-

A

O -

A
In

1

A
P

1 

2

$ .$

3 

4

1

1

1

-.13,592 

1 1 1

5 1

6 1 2

7

8

9

1

1

1

1

1

1

1

1

1

1

1

2

2

2

2

2

1

.15

onstant 
Amount 387 443 527 612 688 

Based 97 one 

lane 
by 

one 
one step in new lane, and round off to -lane 

nearest rank. 

25,165.

22.3

SAUK VALLEY COLLEGE

1980-81 INSTRUCTIONAL SALARY SCHEDULE

Step
Assistant
Instructor

EFFECTIVE FALL SEMESTER 

10 Months Only -

Assistant
Instructor Professor

1980

Professor.
Associate

Professor

1 $11,282

11,669

$12,263

12,706

$14,197

14,724

$16,078

16,690

$18,285

18,9732

3

4

12,056

12,443.

13,149

-.13,592

15,251

15,778

17,302

17,914

19,661

20,349

5 12,830 14;035 16,305 18,526 21,037

6 13,217 14,478 16,832 19,138 21,725

22,4137

8

9

10

13,604

13,991

14,378

14,765

14,921

15,364

15,807

16,250

17,359

17,886

18,413

18,940

19,750

20,362

20,974

21,586

23,101

23,789

24,477

11 15,152 16,693 19,467 22,198 25,

12 15,539 17,136 19,994 22,810 25,853

13 20,521 23,422 26,541

14 21,048 24,034 27,229

.15 27,917

onstant
tep Amount 387 443 527 :612 688

Based on 9% x step one of each rank in the 1979-80 salary schedule

Steps were obtained by multiplying the average salary in each lane
by 3.2%

Promotions are calculated by locating present step, adding one
step in old lane to one step in new lane, and round off to -
nearest salary in the lane for the new rank.nearest salary in the lane for the new rank.

22.3 

SAUK VALLEY COLLEGE 

1980-81 INSTRUCTIONAL SALARY SCHEDULE 

Step 
Assistant 

EFFECTIVE FALL SEMESTER 1980 

Professor 

10 Months Only 

Associate 
Instructor. 

Assistant 
Instructor Professor Professor. 

1 $11,282 $12,263 $14,197 $16,078 $18,285 

2 11,669 12,706 14,724 16,690 18,973 

3 12,056 13,149 15,251 17,302 19,661 

4 12,443. -.13,592 15,778 17,914 20,349 

5 12;830 14;035 16,305 18,526 21,037 

6 13,217 14,478 16;832 19,138 21,725 

7 13,604 14,921 17,359 19,750 22,413 

8 13,991 15,364 17,886 20,362 23,101 

9 14,378 15,807 18,413 20,974 23,789 

10 14,765 16,250 18,940. 21,586 24,477 

11 15,152 16,693 19,467 22,198 25,165.

12 15,539 17,136 19,994 22,810 25,853 

13 20,521 23,422 26,541 

14 21,048 24,034 27,229

.15 27,917

tep 612 688 

Based on 97 x step one of each rank in the 1979-80 salary schedule 

Steps were obtained by multiplying the average salary in each lane 
by 3.2% 

Promotions are calculated by locating present step, adding one 
step in old lane to one step in new lane, and round off to -
nearest salary in the lane for the new rank. 

SAUK 

EFFECTIVE FALL 

10 Months Only 

onstant 
tep Amount 387 527 

on x step 

Instructor. Professor. 

$12,263 $14,197 .$16,078 $18,285 

11,669 12,706 14,724 16,690 

12,056 13,149 15,251 17,302 

12,443. 

12;830 14;035 16,305 18,526 

13,217 14,478 16;832 19,138 

13,604 14,921 17,359 19,750 22,413 

13,991 15,364 17,886 20,362 

14,378 15,807 18,413 20,974 

14,765 16,250 18,940. 21,586 

15,152 16,693 19,467 22,198 25,165.

15,539 17,136 19,994 22,810 

13 20,521 23,422 26,541 

14 24,034 

Steps were 

Promotions are calculated by locating present step, adding 

in the lane 

22.3 

COLLEGE 

1980-81 INSTRUCTIONAL SALARY SCHEDULE 

Step 
Assistant 

SEMESTER 1980 

Professor 
Associate Assistant 

Instructor Professor 

$11,282 

18,973 

19,661 

15,778 17,914 20,349 

21,037 

21,725 

23,101 

23,789 

10 24,477 

11 

12 25,853 

21,048 27,229

27,917

443 

of each rank in the 1979-80 salary schedule 

obtained by multiplying the average salary in each 
3.2% 

step in old to 
salary for the new 



_10 Months 

AA AA A

1

2 

3

1 11 1 1 2

44

5

1 i4 1 1 2

6 11 _ 

77

8

1 1 1 2 22

99. 1 1 1 2

1

1

1

1

1 1 2

2

2

2

2

2

2

2

2

2

Constant 
Amount 387 527 612 443 

7% step 

15,336

22.4

SAUK VALLEY COLLEGE

1981-82 INSTRUCTIONAL SALARY SCHEDULE

EFFECTIVE FALL SEMESTER 1981

JO Months Only

Step
Assistant
Instructor Instructor Professor

Assistant
Professor
Associate.

Professor

1 $12,072 $13,121 $15,191 $17,203 $19,565

2

3

12,459

12,846

13,564

14,007

15,718

16,245

17,815

18,427

20,253

20,941

4

5

13,233

13,620

14,450

14,893

16,772

17,299

19,039

19,651

21,629

22,317

6 14,007 1 ' 17,826 20,263 _ 23,005

7

8

14,394

14,781

15,779

16,222

18,353

18,880

20,875

21,487

23,693

24,381

9

10

15,168

15,555

16,665

17,108

19,407

19,934

22,099

22,711

25,069

25,757

11

12

13

14

15

15,942

16,329

17,551

17,994

20,461

20,988

21,515

22,042

23,323

23,935

24,547

25,159

26,445

27,133

27,821

28,509

29,197

Constant
443 527 612 688Step Amount 387

Based on 77 x step one of each rank in the 1980-81 salary
schedule

22.4 

SAUK VALLEY COLLEGE 

1981-82 INSTRUCTIONAL SALARY SCHEDULE 

Step 
Assistant. 

EFFECTIVE FALL SEMESTER 1981 

Professor 

_10 Months Only 

Associate.
Instructor 

Assistant 
Instructor Professor Professor 

1 $12,072 $13,121 $15,191 $17,203 $19,565 

2 12,459 13,564 15,718 17,815 20,253 

3 12,846 14,007 16,245 18,427 20,941 

13,233 14 450 16,772 19,039 21,629 

5 13,620 14,893 17,299 19,651 22,317 

6 14,007 15',336 17,826 20,263 _ 23,005 

14,394 15,779 18,353 20,875 23,693' 

8 14,781 16,222 18,880 21,487 24,381 

9. 15,168 16,665 19,407 22,099 25,069 

10 15,555 17,108 19,934 22,711 25,757 

11 15,942 17,551 20,461 23,323 26,445 

12 16,329 17,994 20,988 23,935 27,133 

13 21,515 24,547 27,821 

14 22,042 25,159 28,509 

15 29,197 

Constant 
Step 443 688 

Based on 7% x step one 
schedule 

of each rank in the 1980-81 salary 

527 612 

Assistant. 
Instructor Instructor Professor 

Associate.

$13,121 $15,191 $17,203 $19,565 

12,459 13,564 15,718 17,815 

12,846 14,007 16,245 18,427 

13,233 i450 16,772 19,039 

13,620 14,893 17,299 19,651 

15',336 

14,394 15,779 18,353 20,875 23,693' 

14,781 16,222 18,880 21,487 

15,168 16,665 19,407 22,099 

15,555 17,108 19,934 22,711 

15,942 17,551 20,461 23,323 

12 16,329 17,994 20,988 23,935 

13 24,547 27,821 

14 22,042 25,159 28,509 

15 

Based on x 

22.4 

SAUK VALLEY COLLEGE 

1981-82 INSTRUCTIONAL SALARY SCHEDULE 

Step 

EFFECTIVE FALL SEMESTER 1981 

Professor 

Only 

Assistant 
Professor 

$12,072 

20,253 

20,941 

14 21,629 

22,317 

14,007 17,826 20,263 23,005 

24,381 

25,069 

10 25,757 

11 26,445 

27,133 

21,515 

29,197 

Step Amount 387 688 

one 
schedule 

of each rank in the 1980-81 salary 



LIST 

A.-

B. - 

C. -

approved 

2.2 "or" 

of 
19 - Association. 

"By 
sentence 

bargain-
table." 

3/4/80 

"appointed". 4.1 "selection" "appointed". 

Service." 

1.1 - - after

"who have regular full-time 
Board of Trustees, and 

approved 

1.4 li 37- w41 -

against "Both parties agree 

or 
for joining Association 

or 

42.2A. follows: "The as 

parties." 

3/4/80 

A. follows: 

process "If 
(20) 

-finder shall 
Association. 

-finder, the finder, 
-finder shall not be the same mediator." used 

approved 

- add after personnel

1.4 - line 37 - 41 - delete and replace with

LIST OF APPROVED CONTRACT MODIFICATIONS

4.2 - A. lines 5 - 17 delete

B. lines 18 - 20 delete

C. lines 21 - 23 delete

approved 3/4/80

2.2 - line 15 - delete "or"

- line 19 - after Association. insert additional sentence
"By mutual agreement other authorized representatives of
the Association and the Board may be present at the bargain-
ing table."

approved 3/4/80

4.1 - line 43 - delete "selection" and replace with "appointed".

After mediator add "by the Federal Mediation and Conciliation
Service."

1.1 - line 7 - add after per

"who have regular full-time appointments approved by the
Board of Trustees, and who hold academic rank)"Board of Trustees, and who hold academic rank)"

approved 3/4/80

1.4 - line 37 - 41 - delete and replac

"Both parties agree that they shall not discriminate against
any employee for joining and/or assisting the Association
or the Board."

New 42.2A. would then read as follows:
meet with the parties

"The mediator shall

written consent of both parties."

approved 3/4/80

4.3 - A. new clause reads as follows:

"If agreement cannot be reached through the mediation process
within twenty (20) calendar days from the date of selection
of a mediator, a fact -finder shall be requested from the
American Arbitration Association. The procedures specified in
the American Arbitration Association Voluntary Labor Arbitration
Rules shall be used to select a fact7finder, provided that the
fact -finder shall not be the same person used as a mediator."

approved 3/18/80

approved 3/4/80

LIST OF APPROVED CONTRACT MODIFICATIONS 

1.1 - line 7 - add after personnel 

"who have regular full-time appointments approved by the 
Board of Trustees, and who hold academic rank)" 

approved 3/4/80 

1.4 - line 37 - 41 - delete and replace with 

"Both parties agree that they shall not discriminate 
any employee for joining and/or assisting the Association 

the Board." 

approved 3/4/80 

2.2 - line 15 - delete "or" 

- line 19 - after Association. insert additional sentence 
"By mutual agreement other authorized representatives 
the Association and the Board may be present at the bargain-
ing table." 

approved 3/4/80 

4.1 - line 43 - delete "selection" and replace with 

After mediator add "by the Federal Mediation and Conciliation 
Service." 

approved 3/4/80 

4.2 - A. lines 5 - 17 delete 

B. lines 18 - 20 delete 

C. lines 21 - 23 delete 

New 42.2A. would then read as follows: "The mediator shall 
meet with the parties 

written consent of both parties. 

approved 

4.3 - A. new clause reads as follows: 

"If agreement cannot be reached through the mediation 
within twenty (20) calendar days from the date of selection 
of a mediator, a fact-finder shall be requested from the 
American Arbitration Association. The procedures specified in 
the American Arbitration Association Voluntary Labor Arbitration 
Rules shall be used to select a fact provided that 
fact-finder shall not be the same person used as a mediator." 

approved 3/18/80 

add personnel 

line 

the 

ing 

"by 

approved 3/4/80 

meet with the parties 

OF APPROVED CONTRACT MODIFICATIONS 

line 7 

appointments approved by the 
who hold academic rank)" 

3/4/80 

- delete and replace with 

that they shall not discriminate against 
any employee and/or assisting 

the Board." 

3/4/80 

- line 15 - delete 

- line after insert additional 
mutual agreement other authorized representatives of 

the Association and the Board may be present at the 

approved 

- line 43 - delete and replace with 

After mediator add the Federal Mediation and Conciliation 

4.2 lines 5 - 17 delete 

lines 18 20 delete 

lines 21 23 delete 

New would then read mediator shall 

written consent of both 

approved 3/4/80 

4.3 - new clause reads as 

agreement cannot be reached through the mediation process 
within twenty calendar days from the date of selection 
of a mediator, a fact be requested from the 
American Arbitration The procedures specified in 
the American Arbitration Association Voluntary Labor Arbitration 
Rules shall be used to select a fact7 provided that the 
fact person as a 

3/18/80 



35-38 
 Delete: written period". 

follows: follows: 

on 
excess two 

(2) (classes after) 
of 

week. shall (2) week. 

calculation". 
night of this 

calculation". 

32-38 
 language 

to: 

Delete:

to: be the 
academic plus 

semester. semester. paid 
excess hours 

year. year. -Any faculty 
(1) 

academic member may have option 

hour". 
approved 

4/22/80 

- article 
"F. Full-time 

from 
-campus 

load". load". regular 
4/22/80 -4/22/80 

line 

Change: Handbook" to "Professional Staff. Handbook". "Faculty 

4/22/80 

lines 

 article 
Add: follows: 
Delete:
Add: follows: 

shall 
to 

adoption. may adoption. 
days 

receipt. receipt. (20) thereafter, 
Bargain-

distributed 
responses. If new 

the academic year". 

approved 

of accepting or refusing overload of more than one (1) semester

approved -4/22/80

-2-

6.2B - lines 35-38
Delete: "A written contract....overload period".

approved 4/22/80

6.2C - Revised clause reads as follows:

"The College will pay a flat $100.00 for each night on
which a class or classes are assigned in excess of two
(2) nights (classes starting at 5:00 p.m. or after)
or for day classes starting before 8:00 a.m. in excess of
two (2) days per week. Saturday and Sunday classes shall
count the same as night classes for purposes of this
calculation".

6.2A - lines 32-38
Delete: existing language

Change to: "Overload will be determined on the basis of the
assignment for the academic year, i.e. the fall semester plus
the spring semester. Overload compensation shall be paid
for all teaching assignments in excess of 32 semester hours
for the academic year. -Any faculty member may have the option
of accepting or refusing overload of more than one (1) semester
hour".

approved 6/19/80

approved 4/22/80

6.2F - New article
"F. Full-time faculty shall be reimbursed for off-campus
travel at the current college rate for travel to and from
courses that are taught as part of regular load".
approved -4/22/80

11.1 - line 28

Change: "Faculty Handbook" to "Professional Staff. Handbook".

approved 4/22/80

12.2 - lines 19-22

Delete: Old article
Add: New language as follows:

"When new forms are developed, the Administration shall
furnish copies to members of the Bargaining Unit prior to
final adoption. The members of the Bargaining Unit may
submit written responses within twenty (20) calendar days
of receipt. Within twenty (20) calendar days thereafter,
the Administration'shall notify the members of the Bargain-
ing Unit of its disposition of the responses. If new
evaluation forms are to be used, copies will be distributed
to the faculty at the beginning of the academic year".

approved 4/22/80

-2-

6.2A - lines 
Delete: existing 

Change "Overload will be determined on the basis of the 
assignment for the academic year, i.e. the fall semester plus 
the spring Overload compensation shall be paid 
for all teaching assignments in excess of 32 semester hours 
for the academic -Any faculty member may have the option 
of accepting or refusing overload of more than one (1) semester 
hour". 

approved 6/19/80 

6.2B - lines 
Delete: "A written contract....overload period". 

approved 4/22/80 

6.2C - Revised clause reads as 

"The College will pay a flat $100.00 for each night on 
which a class or classes are assigned in excess of two 
(2) nights (classes starting at 5:00 p.m. or after) 
or for day classes starting before 8:00 a.m. in excess 
two (2) days per Saturday and Sunday classes 
count the same as night classes for purposes of this 

approved 

6.2F - New article 
"F. Full-time faculty shall be reimbursed for off-campus 
travel at the current college rate for travel to and from 
courses that are taught as part of regular 
approved -

11.1 - line 28 

Change: "Faculty Handbook" to "Professional Staff. Handbook". 

approved 

12.2 - lines 19-22 

Delete: Old 
New language as 

"When new forms are developed, the Administration 
furnish copies to members of the Bargaining Unit prior 
final The members of the Bargaining Unit 
submit written responses within twenty (20) calendar 
of Within twenty (20) calendar days thereafter, 
the Administration'shall notify the members of the Bargain-
ing Unit of its disposition of the responses. If new 
evaluation forms are to be used, copies will be 
to the faculty at the beginning of the academic year". 

approved 4/22/80 

6.2B - lines 35-38 
"A 

approved 4/22/80 

6.2C - Revised clause reads as 

"The College will pay a flat $100.00 for each night 
which a class or classes are assigned in 

or for day classes starting before 8:00 a.m. in excess of 
two Saturday and Sunday classes shall 
count the same as 

6.2A - lines 32-38 
existing language 

"Overload will on of 
year, 

the spring Overload compensation shall be 
for all teaching assignments in 

of accepting or refusing overload of more than one semester 

approved 4/22/80 

6.2F 

travel at the current college rate for travel to and 

11.1 - 

approved 4/22/80 

12.2 - 

Old article 
New language as 

"When new forms are developed, the Administration shall 
furnish copies to members of the Bargaining Unit prior to 
final The members of the Bargaining Unit may 
submit written responses within twenty (20) calendar days 

the Administration'shall of 
ing Unit of its 
evaluation forms are to be used, copies will be distributed 
to the faculty at 

-2-

Change determined the basis 
assignment for the i.e. the fall semester 

of 32 semester 
for the the 

6/19/80 

contract....overload 

of 
nights starting at 5:00 p.m. or 

days per 
classes for purposes 

New 
faculty shall be reimbursed for off

courses that are taught as part of 
approved

28 

19-22 

of Within twenty calendar days 
notify the members the 

disposition of the 

beginning of the 

4/22/80 



-3-

Delete: "Agreement" All 

follows: "A. A 

Agreement". 

- 

Add: -days, "except snow 
school calendar".. 

C t 1

C 1

C 6/

C 1

 Add: "When .a rank 
his/her 

salary: salary: 
j&1: 

effect. 

j&1: step the 
the 

take effect. 
#2: #2: his/her 

rank 

effect. take 
#3: 

will 

#3: the the 

promotion will take. effect". the 

-approved 

Delete: lines 22.2C 

to 1980-81

Change:

-3-

17.2A - lines 24-27

Delete: All after "Agreement"

Changed clause would then read as follows: "A. A
"grievance" shall mean a claim that there has been an
alleged violation, misinterpretation or misapplication
of a provision of this Agreement".

approved 6/19/80

17.2D - line 36
a

Add: After -days, "except snow days and holidays as

22.2A -

designated on the official 

approved 4/22/80

line 25

school calendar"..

Change: to 19 approved 6/19/80

22.2A - line 27

Change: to 1980 approved 6/19/80

22.2B - line 28

Change: to 1981-82 approved 6/19/80

22.2B - line 30

Change to 1981 approved 6/19/80

Add: "When a faculty member is granted a promotion in rank
the following steps shall be applied to determine his/her
new salary:
Step #1: Find the present salary step and rank on the

promotion will take effect.
salary schedule for the year in which the

Step #2: Add monies equal to one increment in his/her
present rank and one increment in the next rank
figured on the salary schedule for the year in
which the promotion will take effect.

Step #3: Round that figure to the nearest salary in the
new rank on the salary schedule for the year in
which the promotion will take, effect".

-approved 6/19/80

22.2C - Delete: lines 31-33

-3-

17.2A - lines 24-27 

Delete: All after "Agreement" 

Changed clause would then read as follows: "A. A 
"grievance" shall mean a claim that there has been an 
alleged violation, misinterpretation or misapplication 
of a provision of this Agreement". 

approved 6/19/80 

17.2D - line 36 
a 

Add: After -days, "except snow days and holidays as 
designated on the official school calendar".. 

approved 4/22/80 

22.2A - line 25 

Change: to 1980-81 approved 6/19/80 

22.2A - line 27 

Change: to 1980 approved 6/19/80 

22.2B - line 28 

Change: to 1981-82 approved 6/19/80 

22.2B - line 30 

Change: to 1981 approved 6/19/80 

22.2C - Delete: lines 31-33 

Add: "When .a faculty member is granted a promotion in rank 
the following steps shall be applied to determine his/her 
new 
Step Find the present salary step and rank on the 

salary schedule for the year in which the 
promotion will take 

Step Add monies equal to one increment in his/her 
present rank and one increment in the next rank 
figured on the salary schedule for the year in 
which the promotion will take effect. 

Step Round that figure to the nearest salary in the 
new rank on the salary schedule for the year in 
which the promotion take. effect". 

-approved 6/19/80 

as 

Change: 1980-81 approved 

Change: approved 

Change: to 1981-82 approved 

22.2B - line 30 

Change: to 1981 approved 

- 

faculty member is granted a promotion in 

new 
Step Find the present salary rank 

salary schedule for the year 
promotion will 

Step Add monies equal to one increment in 
present rank and one increment in the next 

Step Round that figure to salary 

17.2A - lines 24-27 

after 

Changed clause would then read 
"grievance" shall mean a claim that there has been an 
alleged violation, misinterpretation or misapplication 
of a provision of this 

approved 6/19/80 

17.2D line 36 
a 

After days and holidays as 
designated on the official 

approved 4/22/80 

22.2A - line 25 

to 6/19/80 

22.2A - line 27 

to 1980 6/19/80 

22.2B - line 28 

6/19/80 

6/19/80 

31-33 

the following steps shall be applied to determine 

and on 
in which 

figured on the salary schedule for the year in 
which the promotion will 

nearest in 
new rank on the salary schedule for the year in 
which 

6/19/80 



-4-

22.3 Ins for 1980-81
ap 6/1

22.4 Ins S 1schedule for 1981-:82
a 6/19/80

24.1 24.1 - 21 

Change: day of June, 1980" to "30th day of. June, 1982". 
approved 6/19/80 

24.2 - 30 

 article 6/.19/80 Delete: article approved 6/.19/80 

- - becomes_2'.5. 24.3 to Article II and become 2.4. old 2.4 becomes 2.5. 
6/19/80 6/19/80 

- 25.1 Delete: of 
Insert: 23, 1980 

6/19/80 

DF/js 

Salary schedule for 1980-81

Salary schedule for 1981-:82
approVed 6/19/80

-4-

22.3 - Insert: Salary schedule
.approved 6/19/80

22.4 - Insert: Salary schedule 
approVed 6/

24.1 - line 21

Change: "30th day of June, 1980" to "30th day of. June, 1982".
approved 6/19/80

24.2 - line 30

Delete: entire article approved 6/.19/80

24.3 - Move to Article II and become 2.4. Then old 2.4 becomes 2.5.
approved 6/19/80

25.1 - Delete: old date of ratification
Insert: June 23, 1980

approved 6/19/80

DF/js

-4-

22.3 - Insert: Salary schedule for 1980-81 
approved 6/19/80 

22.4 - Insert: Salary schedule for 1981-:82 
approVed 6/19/80 

- line 21 

Change: "30th day of June, 1980" to "30th day of. June, 1982". 
approved 6/19/80 

24.2 - line 30 

Delete: entire approved 

24.3 Move to Article II and become 2.4. Then old 2.4 
approved 

25.1 Delete: old date of ratification 
Insert: June 23, 1980 

approved 6/19/80 

DF/js 

- Insert: Salary schedule 
approved 6/19/80 

- Insert: Salary 
approVed 

entire 

Then 
approved 

- old date 
June 

approved 

line 

"30th 

line 

Move

ratification 
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(5/8/80) health 

nursing service area". 

Board. Position

(3/4/80)

(3/4/80)

Agreement .(5/8/80)

academic year, i.e., the fall

Overload compensa-

of 32 semester hours for the
academic year.

accepting or refusing over-
load of more than one (1)
semester hour".

(3/4/80)

(3/20/80)

economic offer.

It was agreed that a

will specify that --"One
(1) hour of workload

,be allowed for each weekly
session of off -campus

educational activities

STATUS OF NEGOTIATING POSITIONS

Board. P

Agreement on Article I
(3/4/8

AS OF JUNE 19, 

Agreement on Article I

1980

Agreement on Article I
(3/4/80)

Association Position

Agreement on Article II Agreement on Article II
(3/4/ (3/4/80)

Agreement on Article III Agreement on Article III
(3/4/80)

Agreement on Article IV

(3/4/8

Agreement on Article IV
(3/20/80)

Agreement on Article V
(3/20/80)

Article VI
6.2A -
Update
term.

lines 14, 16
for new contract
Agreement (4/22/80)

Present language
6.2A - line 18

(3/20/80)

Agreement on Article V

Article VI
6.2A - lines 14-35
Association's acceptance
of any change in workload

Agreement (5/8/80)

offer.
is tied to their economic

6.2A - line 23
Present language
A

6.2B - lines 32-38
Delete: existing language
Change to: "Overload will be
determined on the basis of
the assignment for the
academic yea

6.2B - lines 32-35
Association's acceptance
of this is tied to their
e

r,
sem It wasester plus the spring
semester. Overload 
tion shall be paid for all
teaching assignments in excess
of 32 semester hours f

"memorandum of understand-
ing" will be issued which
will s
(1) hour of work

acade Any faculty
member m

credit per semester will
,be alloweday have the option of

accep session 

load of more
semest

field experience for
coordinating student
educationa

Agreement (5/8/80) with the health agency
nursing service area".

STATUS OF NEGOTIATING POSITIONS 

AS OF JUNE 19, 1980 

Board.Position 

Agreement on Article I 
(3/4/80) 

Agreement on Article II 
(3/4/80) 

Agreement on Article III 
(3/4/80) 

Agreement on Article IV 
(3/20/80) 

Agreement on Article 
(3/20/80) 

Article VI 
6.2A - lines 14, 

for new 
Agreement (4/22/80) 

6.2A - line 
Present language 
Agreement 
6.2A - line 23 
Present language 
Agreement .(5/8/80) 

6.2B - lines 32-38 
Delete: existing language 
Change to: "Overload will be 
determined on the basis of 
the assignment for the 
academic year, i.e., the fall 
semester plus the spring 
semester. Overload compensa-
tion shall be paid for all 
teaching assignments in excess 
of 32 semester hours for the 
academic year. Any faculty 
member may have the option of 
accepting or refusing over-
load of more than one (1) 
semester hour". 

Agreement (5/8/80) 

Association Position 

Agreement on Article 
(3/4/80,) 

Agreement on Article II 
(3/4/80) 

Agreement on Article III 
(3/4/80) 

Agreement on Article IV 

Agreement on Article V 
(3/20/80) 

Article VI 
6.2A - lines 
Association's acceptance 
of any change in workload 
is tied to their 

6.2B - lines 32-35 
Association's acceptance 
of this is tied to their 
economic offer. 

It was agreed that a 
"memorandum of understand-
ing" will be issued which 
will specify that--"One 
(1) hour of workload 
credit per semester will 
,be allowed for each weekly 
session of off-campus 
field experience for 
coordinating student 
educational activities 
with the health agency 
nursing service area". 

OF 

AS 19, 

Position 

Agreement on Article I 
(3/4/80) 

Agreement on Article II 
(3/4/80) 

Agreement III 
(3/4/80) 

Agreement on Article IV 

Agreement on Article V 

Update 
lines 14, 16 

new contract 

Agreement 
6.2A - line 23 

Agreement .(5/8/80) 

6.2B - lines 32-38 
Delete: existing language 

to: "Overload will be 
determined on the basis of 

academic year, , the fall 

semester. Overload 
tion shall be paid for all 
teaching assignments in excess 
of 32 hours the 

year. Any faculty 
member may have the option of 
accepting or refusing 
load of more one (1) 

hour". 

Agreement 

Agreement on Article I 

Agreement on Article II 
(3/4/80) 

Agreement on Article III 
(3/4/80) 

Agreement on Article IV 

Agreement V 
(3/20/80) 

6.2A - lines 14-35 

of any change in workload 

6.2B - lines 32-35 
Association's 
of this is tied to their 

offer. 

It was agreed a 

ing" will be issued which 
will 
(1) 
credit per semester will 
,be allowed for each weekly 

of off-campus 
field experience for 
coordinating student 

activities 
with the 

STATUS NEGOTIATING POSITIONS 

OF JUNE 1980 

Board.

on Article 

VI 
6.2A -

6.2A - line 18 
Present language 

Present language 

Change

the assignment for the 
i.e.

semester plus the spring 
compensa-

semester for 
academic 

over-
than 

semester 

Association Position 

Article 

Article 

is tied to their economic 

acceptance 

economic 

that 
"memorandum of understand-

--"One 
hour of workload 

session 

educational 
agency 



"F. 
for off-campus travel 

be 
reimbursed 

for 
that 

regular 
load". load". 

(New clause) 
Board's withdrawn 

- 

4/22/80. 4/22/80. 

on VII 
(3/20/80) (3/20/80) 

on VIII 
(3/20/80) (3/20/80) 

IX 
to 

proposals 
4/22/80. 

Position Position.Association 

35-38 35-38 
language Delete: Delete: 

6.2B 
language 

(4/22/80) (4/22/80) (4/22/80) (4/22/80) 

39-42 39-42 6.2C lines 39-42 
(4/22/80) (4/22/80) 

Board's 
(4/22/80) Agreement (4/22/80) 

Board's 
proposal 4/22/80. 

, 31 line , 31 
language withdrew 
(4/22/80) (4/22/80) (4/22/80) proPosal 

present 
language. language. 

6:2F Article New 

X 
proposed 

XI Article 
17 

 Handbook" Change: "Faculty Handbook" 

(3/18/80) 
to Staff Handbook". 

(3/18/80) 
"Professional 

XII 
20 

(4/22/80) (4/22/80) 
Board's revised proposal. of:

accepted. 4/22/80 

XIII 
39 
withdrawn 

(4/22/80) 

XIV 
changes 

Agreement (6/.19/80) 

6. 2G 

4/22/80. 
reached 

4/22/80. 
on 

on VII 
. (3/20/80) 

VIII 
(3/20/80) 

on 

IX'
to 

proposals 
4/22/80. 4/22/80. 

X 
proposed 

- 17 
(3/18/80) 

XII 

(4/22/80) 
- 20 

(4/22/80) 
revised of 
accepted. 4/22/80 

XIII 
39 

(4/22/80) 
withdrawn 

(4/22/80) 

XIV 
changes 

XV 
changes 

Article XV: 
changes 

Agreement (4/22/80)

reimbursed for off -campus travel
"F. Full-time faculty shall be

at the current college rate for
travel to and from courses that
are taught as part of regular
load".

Board's proposal withdrawn
6.2G - (New clause)

on 4/22/80.

Agreement on Article VII
(3/20/80)

Agreement on Article VIII
(3/20/80)

Article IX
Both parties agreed to
withdraw all proposals
on 4/22/80.

Board Position Association Position.

6.2B - lines 35-38
Delete: Present language

6.2B --lines 35-38
Delete: Present language

Agreement (4/22/80) Agreement (4/22/80)

6.2C - lines 39-42 6.2C - lines 39-42
Agreement (4/22/80)

Accepted Board's
Agreement (4/22/80)

proposal of 4/22/80.

6.2E.- line 31, 6.2E - line 31
Present language Association withdrew
Agreement (4/22/80) proPosal on (4/22/80)

Revert back to present
language.

6:2F - New Article 6.2F - New Article

Article X
No changes proposed

Article XI
11.1 - line 17
Change: "Faculty Handbook"

Agreement (3/18/80)
to "Professional Staff Handbook".

Article XII

Agreement (4/22/80)
12.2 - line 20

Board's revised proposal. of:
4/22/80 accepted.

Article XIII
13.2A - line 39
Board proposal withdrawn
(4/22/80)

Article XIV
No changes proposed

Agreement (6/.19/80)

6. 2G
Agreement reached on
4/22/80.

Agreement on Article VII
. (3/20/80)

Agreement on Article VIII
(3/20/80)

Article IX'
Both parties agreed to
withdraw all proposals
4/22/80.

Article X
No changes proposed

Article XI
11.1 - line 17
Agreement (3/18/80)

Article XII

Agreement (4/22/80)
12.2 - line 20

Board's revised proposal of
4/22/80 accepted.

Article XIII
13.2A - line 39
Board proposal withdrawn
(4/22/80)

Article XIV
No changes proposed

Article XV
No changes proposed

Article XV:
No changes proposed

Board Position Association Position.

6.2B - lines 6.2B --lines 
Delete: Present Delete: Present language 
Agreement Agreement 

6.2C - lines 6.2C - lines 
Agreement Agreement 

Accepted 
proposal of 4/22/80. 

6.2E.- line 31 6.2E - line 
Present language Association withdrew 
Agreement proPosal on (4/22/80) 

Revert back to 

6:2F - New Article 6.2F - New Article 

"F. Full-time faculty shall be 
reimbursed for off-campus travel 
at the current college rate 
travel to and from courses 
are taught as part of regular 

6.2G - (New clause) 
Board's proposal withdrawn 
on 

Agreement on Article VII 

Agreement on Article VIII 

Article 
Both parties agreed 
withdraw all 
on 4/22/80. 

Article 
No changes proposed 

Article XI 
11.1 - line 
Change: "Faculty 
to "Professional Staff Handbook". 
Agreement 

Article 
12.2 - line 
Agreement 
Board's revised proposal. of:
4/22/80 accepted. 

Article XIII 
13.2A - line 
Board proposal 
(4/22/80) 

Article 
No changes proposed 

Agreement (6/.19/80) 

6. 2G 
Agreement reached on 

Agreement on Article VII 
. (3/20/80) 

Agreement on Article VIII 
(3/20/80) 

Article IX'
Both parties agreed 
withdraw all proposals 

Article X 
No changes proposed 

Article XI 
11.1 - line 17 
Agreement (3/18/80) 

Article 
12.2 - line 20 
Agreement 
Board's revised proposal of 
4/22/80 accepted. 

Article 
13.2A - line 
Board proposal withdrawn 

Article 
No changes proposed 

Article XV 
No changes proposed 

Article XV: 
No changes proposed 

Board 

6.2B - lines 35-38 

Agreement Agreement 

6.2C - lines 39-42 
Agreement 

Accepted 

6.2E.- 6.2E - line 
Present Association 
Agreement on 

Revert back to present 

- New 6.2F - 

at the current college rate for 
travel to and from courses that 
are taught as part of 

on 

Agreement 

Agreement 

Article IX 
Both parties agreed to 
withdraw all proposals 
on 

Article X 
No changes 

Agreement 

Article XII 
12.2 - line 20 
Agreement 

13.2A - line 39 
Board proposal withdrawn 

Article XIV 
No 

Agreement 

Article 

Article 

Article 
Both parties agreed to 
withdraw all 

Article 
No changes 

Article XI 
11.1 
Agreement 

Article XII 
12.2 
Agreement 
Board's 

Article XIII 
13.2A - line 39 
Board proposal 

Article XIV 
No 

Article 
No No 

--lines 35-38 
Present language Present 

- 

of 

31

Article 

Full-time faculty shall 

6.2G 
proposal 

Article 

Article 

11.1 - line 17 

Article 

proposed 

Agreement 

Agreement 

line 

line 

proposal 

proposed 

proposed proposed 



-3-

XVI 
proposed 

XVII 
- 17..2A - 24-27 

follows: "A.. "grievance" 
there 

this 

Delete: "Agreement". 
read 

follows: "A.. 

been violation, 
or 

after 

alleged 

Agreement". Agreement". 
(5/6/80) (5/6/80) 

36 
(4/22/80) 

- (New clause) 
withdrawn 
line 

(4/22/80) (4/22/80) 

clause 
(4/22/80). 

go language. present 

Position.Association

Article XVI 
proposed 

Article 
24-27 24-27 

accepted. 
(5/6/80) 

line 

accepted. accepted. after 

follows: snow 
as 

follows: ."except 
days hOlidays.a8 

reads 

on 
calendar". 

(4/22/80) Agreement (4/22/80) 

36 
4/22/80. 

clause 

4/22/80. 

(4/22/80) (4/22/80) 
language.• 

XVIII :XVIII Article 
proposed proposed 

XIX XIX 
withdrawn 

go go 
language ::back to 

withdrawn 

::back to present 
(4/22/80) (4/22/80) 

XX 
changes proposed 

(4/22/80) (4/22/80) 

XXI 
changes 

XX 
chariges proposed No 

XXI 
.No changes 

Agreement (4/22/80)

-3 -

Board Position

Article XVI
No change proposed

Article XVII
17..2A - lines 24-27

Changed clause would then read
Delete: all after "Agreement".

as follows: "A.. A "grievance"
shall mean a claim that there
has been an alleged violation,
misinterpretation or misapplica-
tion of a provision of this
Agreement".
Agreement (5/6/80)

Agreement (4/22/80)
17.2D - line 36

17.2E - after line 36 (New clause)
Board proposal withdrawn
(4/22/80)

17.4 - entire clause
Agreement reached (4/22/80
to go back to present language.

Association Position.

Article XVI
No change proposed

Article XVII
17.2A - lines 24-27
Board's proposal accepted.
Agreement (5/6/80)

17.2D - line 36
Association proposal
accepted. Language after
calendar days reads as
follows: "except snow
days and holidays as
designated on .the official
school calendar".
Agreement (4/22/80)

17.2E - after line 36
Agreement on 4/22/80.

17.4 - entire clause
Agreement reached (4/22/80)
to go back to present language.

Article XVIII Article XVIII
No changes proposed No changes proposed

Article XIX Article XIX
All proposals withdrawn

back to present language

All proposals withdrawn
and agreement reached to go and agreement reached to go

-.back to present language
(4/22/80) (4/22/80)

Article XX
No changes proposed

Article XXI
No changes proposed

Article XX
No chariges proposed

Article XXI
,No changes proposed

-3-

Board Position 

Article 
No change proposed 

Article 
17..2A lines 24-27 
Delete: all after "Agreement". 
Changed clause would then read 
as A 
shall mean a claim that 
has been an alleged violation, 
misinterpretation or misapplica-
tion of a provision of 

Agreement 

17.2D - line 
Agreement (4/22/80) 

17.2E - after line 36 (New clause) 
Board proposal withdrawn 

17.4 - entire 
Agreement reached (4/22/80). 
to go back to present language. 

Association Position.

Article XVI 
No change proposed 

Article XVII 
17.2A - lines 
Board's proposal accepted. 
Agreement (5/6/80) 

17.2D - line 36
Association proposal 

Language after 
calendar days reads as 

."except 
days and hOlidays.a8 
designated on .the official
school calendar". 
Agreement 

17.2E - after line 36 
Agreement on 

17.4 - entire 
Agreement reached 
to go back to present language.• 

Article Article :XVIII 
No changes proposed No changes proposed 

Article Article XIX 
All proposals withdrawn All proposals 
and agreement reached to and agreement reached to 
back to present present language 

Article 
No 

Article 
No changes proposed 

Article 
No proposed 

Article 
.No changes proposed 

Article XVI 
No change 

Article XVII 

clause 
as A "grievance" 

has 
misinterpretation 
tion of a provision of this 

Agreement 

17.2D - line 36 
Agreement 

17.2E 
Board proposal 

17.4 - entire clause 
Agreement reached 
to 

No change 

XVII 
17.2A - lines 

Agreement 

17.2D - 
Association 

snow 

17.2E - after line 
Agreement on 

17.4 - entire clause 
Agreement reached 
to go back to present 

Article XIX 
All proposals 

back to present language 

Article XX 
No changes proposed 

Article XXI 
No 

Article XX 
chariges 

Article XXI 

Board Position 

lines 
all 

Changed would then 

shall mean a claim that there 
an 

misapplica-

after 36 

back to 

Board's proposal 

36
proposal 

Language 
calendar days

and 
designated .the official
school 

Article XVIII 
No changes No changes 

Article 
All proposals withdrawn 

and agreement reached to go and agreement reached to go 
language 

proposed proposed 
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31-33 31-33 
 

22.C 22.C 
31-33' 

salary: 

a. faculty member is promotion rank 
his/her 

salary: 
#1: salary #1: 

will 
effect. effect. 

#2: #2: - monies increment in his,/her present 
increment the next. 

equal to one 
one in figured 

schedule the 
effect. take 

#3: in .#3: 'that figure nearest salary in the. new.
which 

the effect". 
(6/19/80) 

take 

present 
22,2D - 36-38 

language. (5/6/80) language. (5/6/80) 

39 
(4/22/80) 

22.3 
1978-79 

4/22/80. Contract 

Board 
5/8/80. 5/8/80. 

XXIV 
.21 

 1980" Change: "30th 1980" 
"30th June, 1982". 

-; 

(4/22/80) 

36-38 

(4/22/80) 

- retain,
language. (5/6/80) 

39 

language. (5/6/80) 

4/22/80. 
this 

on 

22.3 

salary 
5/8/80.• 

proposal 

XXIV 
21 

:Association 
contract.

- 

and 
2.4. 2.4. Then old 

2.5. 
reached 
become 

XXV XXV 

of 
25.1 25.1 

ratification. 
:Agree this. 

Board Position Association Position 

Article Article XXII 
22.C - lines 22.C - lines 
Delete Lines 31-33' 

Add: "When a. faculty member is granted a promotion in rank 
the following steps shall be.applied to determine his/her 
new 
Step Find the present salary step and rank on the 

schedule for the year in which the promotion will 
take 

Step -Add monies equal to one increment in his,/her present 
rank and one increment in the next. rank figured 
on the salary schedule for the year in which the 
promotion will take effect. 

Step Round 'that figure to the nearest salary the. new.
rank on the salary schedule for the year in which 
the promotion will take effect". 

Agreement (6/19/80) 

22,2D - line 36-38 
Agreed to retain 

22. E - line 
Agreement (4/22/80) 

Agreement to delete 
Contract 4/22/80. 

22.4 
Board salary proposal of 

Article XXIV 
24.1 - line .21 
Change: "30th day of June, 
to "30th day of June, 1982". 

24.2 -; Delete 

24.3 
Agreement reached 

Article 
25.1 
Insert new date 
ratification. 

22.2D - line 
- Agreed to retain, present 

22. E - line 
Association withdrew this 
proposal on 4/22/80. 

Agreement 4/22/80 

22.4 
Association salary proposal 
of 5/8/80.• 

ArtiCle 
24.1 - line 
Association has not agreed:
to a two year contract.

24.2 - Delete 

24.3 
Move to Article II and 
become Then old 
2.4 would become 2.5. 
Agreement reached 4/22/80 

Article 

:Agree to update this. 

Article XXII 
- lines 31-33 

Lines 

granted a in 
the following steps shall be.applied to determine 
new 
Step Find the present salary step and rank on the salary 

schedule for the year in which the promotion 
take 

Step Add 

on the salary the 

Step Round .

will 
Agreement 

line 
Agreed to retain present 

22. E - line 39 
Agreement 

22.3 
Agreement to delete 1978-79 

of 

Article 
24.1 - line 

day of June, 
to 

24.2 

22.2D - line 36-38 
present 

22. E - line 39 
Association withdrew 

22.3 
Agreement 

Association 
of 

ArtiCle XXIV 
24.1 - line 21 

has 

Agreement reached 

24.2 

to Article II 
become 

Agreement 

Article XXV 
25.1 

Insert new date of 

Board Position Association Position 

Article XXII 
- lines 31-33 

Delete

Add: "When 

rank and rank 
for year in which 

promotion will 
to the 

rank on the salary schedule for the year in 
promotion 

22.4 
salary proposal 

day of 

Delete 

24.3 

Agreed to 

proposal 

4/22/80 

22.4 

not agreed
to a two year 

Delete 

24.3 
Move

2.4 would 
4/22/80 

Article XXV 

to update 

Article XXII Article XXII

Board Position Association Position

22.0 - lines 31-33 22.0 - lines 31-33
Lines 31-33'Delete

Add: "When a. faculty member is granted a promotion in rank

new salary:
the following steps shall be.applied to determine his/her

Step #1: Find the present salary step and rank on the salary
schedule for the year in which the promotion will
take effect.

Step #2: Add monies equal to one increment in his,/her present
rank and one increment in the next. rank figured
on the salary schedule for the year in which the
promotion will take effect.

Step #3: Round 'that figure to the nearest salary in the. new..
rank on the salary schedule for the year in which

Agreement (6/19/80)
the promotion will take effect".

22..2D - line 36-38
Agreed to retain present
language. (5/6/80)

22. E - line 39
Agreement (4/22/80)

22.3
Agreement to delete 1978-79
Contract 4/22/80.

22.4
Board salary proposal of
5/8/80.

Article XXIV
24.1 - line 21
Change: "30th day of June, 1980"
to "30th day of June, 1982".

24.2 - Delete

24.3

22.2D - line 36-38

Agreement reached (4/22/80)

-Agreed to retain, present
language. (5/6/80)

22. E - line 39
Association withdrew this
proposal on 4/22/80.

22.3
Agreement 4/22/80

22.4
Association salary proposal
of 5/8/80.

ArtiCle XXIV
24.1 - line 21
Association has not agreed:
to a two year contract.

24.2 - Delete

24.3
Move to Article II and
become 2.4. Then old
2.4 would become 2.5.
Agreement reached 4/22/80

Article XXV Article XXV
25.1 25.1
Insert new date of Agree to update this.
ratification.
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PREAMBLE 

506, The Board 1 506, 1 
Counties of Whiteside, Lee, Ogle, Henry, Carroll, 2 Carroll, 2 

Trustees of Illinois, Board Trustees 3 3 
College, to of Sauk 4 

Associa- 5 as "Board," Associa- 5 the 
"Association," 6 tion, "Association," the 

of. Sauk is to best that Sauk,. Valley College is to provide the of. best 7 
the 

7 
education 8 

College. these 9 Community College. District and that the achievement 9 
mutual educational concern 

staff. 
mutual the 

staff. 11 

12 12 
Board instructional staff 13 13 

views, 14 required, views, 14 
desirable. 
evidenced 
desirable. in faith 15 

profession 16 16 
qualifications, 17 17 and both 17 

educa- 18 educa- 18 the success of the educa- 
the 19 1.9 part 

abilities the professional 20 20 
staff. staff. 

instructors, instructors, 22 
of Ethics the 23 23 

Profession. Profession. 

PREAMBLE 

The Board of Community College District Number 
Counties of Whiteside, Lee, Ogle, Henry, Bureau and 
State of Illinois, commonly known as the Board of 
of Sauk Valley Community hereinafter referred 
as the "Board," and the Sauk Valley College Faculty 
tion, hereinafter referred to as the recognize 
that the aim Valley College provide the 
education and training possible for the residents of 8 
Community District and that the achievement of 
educational objectives is a matter of concern to the 10 
Board and the professional 11 

Because mutual understanding and cooperation between 
the Board and the professional instructional staff are 
required, the free and open exchange of as evidenced 
in good faith negotiations, is both necessary and 15 

The Board recognizes that teaching is a profession 
requiring specialized educational qualifications, and both 
parties acknowledge the fact that the success of the 
tional program in the District depends in part upon 
maximum utilization of the abilities of the professional 
instructional As evidence of its acceptance of the 21 
professional rights and responsibilities of 22 
the Association has endorsed the Code of Ethics of the 
Education 24 

Bureau and 
State commonly known as the of 

Valley Community College, hereinafter referred to 

and training possible for the residents of the 
of these 

Board and the professional 

Because mutual understanding and cooperation between 
the and the professional are 

the free and open exchange of 
good negotiations, is both necessary and 

The 
requiring specialized educational 
parties acknowledge the fact that 

utilization of the of 

professional rights and responsibilities of 
the 

of Community College District Number 

and the Sauk Valley College Faculty 
hereinafter referred to as recognize 6 

the aim 

objectives is a matter of to 10 

as 

Board recognizes that teaching is a 

tional program in the District depends in upon the 

instructional As evidence of its acceptance of the 21 

Association has endorsed the Code of 
Education 24 
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PREAMBLE

The Board of Community College District Number 506, 1

Counties of Whiteside, Lee, Ogle, Henry, Bureau and Carroll, 2

State of Illinois, commonly known as the Board of Trustees 3

of Sauk Valley Community College, hereinafter referred to

as the "Board," and the Sauk Valley College Faculty Associa- 5

tion, hereinafter referred to as the "Association," recognize 6

that the aim of. Sauk,. Valley College is to provide the best 7

education and training possible for the residents of the 8

Community College. District and that the achievement of these 9

educational objectives is a matter of mutual concern to the 10

Board and the professional staff. 11

12Because mutual understanding and cooperation between
the Board and the professional instructional staff are 13

required, the free and open exchange of views, 14as evidenced
in good faith negotiations, is both necessary and desirable. 15

The Board recognizes that teaching is a profession 16

requiring specialized educational qualifications, and both 17

parties acknowledge the fact that the success of the educa- 18

tional program in the District depends in part upon the 1.9

maximum utilization of the abilities of the professional 20

instructional staff. As evidence of its acceptance of the 21

professional rights and responsibilities of instructors, 22

the Association has endorsed the Code of Ethics of the 23

Education Profession. 24
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I 1 

2 

3 
4 

instructional 5 

3 
4 

(Faculty full-time 5 
librarians, counselors, audio-visual 

7 appointments 7 
8 

II, II, 9 

organize, join, 
12 12 

Board. ,  Board. 13 13 

15 
16 

Associates. 17 

President, 15 
Deans, the Directors, the Plant Engineer,;:and.their 16 

Assistants Associates. 

18 
19 
18 
19 
20whose 20 whose duties are primarily administrative in nature or

pTrfor- 
22 withlreTer- 22 

dealing retention, or 23 
status. employees' status. 24 

other 25 
26 

the 27 27 
this` Association 28 this` Agreement, 

 
XXIV- 29 

Duration.
31 individually 
32 

herein. herein. 33

35 35 
right of the. its 36 

place- 
schedule. 38 schedule. 

discriminate 39 
and/or 

that they shall,,not 39 
joining or-not 40 

Board. 41 Board. 

to 42 42 
43 43 
44 if 44 

46 
policies. 

45 

policies. 

I 

Recognition 

1.1 The Board recognizes the Sauk Valley College Faculty 
Association as the sole negotiating agent for the 

staff including 6 

approved by the Board of Trustees and who hold academic 
in 

Section 2.3A, of this agreement,, The Board agrees that 10 
faculty members shall have the right to 
and assist the Association, and to participate in 
professional negotiations
specifically understood and agreed that the individuals 14 
excluded from the bargaining unit are the 

or 

1.2 It is understood and agreed that there shall not be 

21 
recommendations 

other 
continuing 24 

25 
organization purporting to represent the 26 

agreement for 
28 

is successfully challenged as provided in Article 

31 
during the duration of this Agreement on matters agreed 

1.3 The prohibition on negotiating with any member of the 34 
negotiating unit individually shall in no way be 

limit the 
administrative offices, to negotiate the initial 37 

38 

Both parties agree discriminate 
for 

assisting the Association or 

This recognition shall entitle the Association to 
organizational use of staff bulletin boards in the 

requested, intra-school mail service, and the use of 

47 
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ARTICLE 

Recognition 

1 

2 

1.1 The Board recognizes the Sauk Valley College Faculty 
Association as the sole negotiating agent for the 
faculty (Faculty is defined as full-time 
staff including librarians, counselors, and audio-visual 6 
personnel who have regular full-time appointments 
approved by the Board of Trustees and who hold academic 8 
rank), in matters defined as negotiable in Article 9 
Section 2.3A, of this agreement,, The Board agrees that 10 
faculty members shall have the right to organize, join, 11 
and assist the Association, and to participate in 
professional negotiations, with the It is 
specifically understood and agreed that the individuals 14 
excluded from the bargaining unit are the President, 
the Deans, the Directors, the Plant Engineer,;:and.their 
Assistants or 

1.2 It is understood and agreed that there shall not be 
included in the Negotiating Unit any other individual 
whose duties are primarily administrative in nature or 20 
whose position requires him/her to evaluate the pTrfor- 21 
mance of employees and make recommendations withlreTer- 
ence to dismissal, retention, or other matters 23 
with the employees' continuing The Board 
specifically agrees not to negotiate with any 
organization purporting to represent the bargaining 
unit as defined in Article I of this agreement for 
duration of Agreement, unless the 
is successfully challenged as provided in Article XXIV- 29 
Duration. Further, the Board agrees not to negotiate 30 
with any member of the Negotiating Unit individually 
during the duration of this Agreement on matters agreed 32 
upon 33

1.3 The prohibition on negotiating with any member of the 34 
negotiating unit individually shall in no way be 
construed to limit the right of the. Board, through its 36 
administrative offices, to negotiate the initial place- 37 
ment of any individual on the salary 

1.4 Both parties agree that they shall,,not 
against any employee for joining or-not joining 40 
assisting the Association or the 

1.5 This recognition shall entitle the Association 
organizational use of staff bulletin boards in the 
Library, payroll deduction of membership dues, if 
requested, intra-school mail service, and the use of 45 
College facilities for meetings, as governed by current 
Board 47 

ARTICLE 

faculty is defined as instructional 

personnel who have regular full-time 

rank), in matters defined as negotiable Article 

with the It is 

the 
17 

included in the Negotiating Unit any other individual 

whose position requires him/her to evaluate the 
mance of employees and make 
ence to dismissal, matters dealing 
with the The Board 
specifically agrees not to negotiate with any other 

unit as defined in Article I this the 
duration of unless the Association 

Further, the Board agrees not to negotiate 30 
with any member of the Negotiating Unit 

upon 

construed to Board, through 

ment of any individual on the salary 

against any employee joining and/or 
41 

Library, payroll deduction of membership dues, 

College facilities for meetings, as governed by current 46 
Board 
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ARTICLE I 1

Recognition 2

1.1 The Board recognizes the Sauk Valley College Faculty 3
Association as the sole negotiating agent for the 4

faculty (Faculty is defined as full-time instructional 5

and staff including librarians, counselors, and audio-visual 6
personnel who have regular full-time appointments 7
approved by the Board of Trustees and who hold academic 8

rank), in matters defined as negotiable in Article II, 9
Section 2.3A, of this agreement,, The Board agrees that 10

11 faculty members shall have the right to organize, join, 11
and assist the Association, and to participate in 12
professional negotiations with the Board. It is 13
specifically understood and agreed that the individuals 14
excluded from the bargaining unit are the President, 15
the Deans, the Directors, the Plant Engineer,;:andl.their 16
Assistants or Associates. 17

1.2 It is understood and agreed that there shall not be 18
included in the Negotiating Unit any other individual 19

duties are primarily administrative in nature or 
whose position requires him/her to evaluate the perfor- 21
mance of employees and make recommendations withlreTer- 22
ence to dismissal, retention, or other matters dealing 23
with the employees' continuing status.

bargaining 
of 

The Board 24
specifically agrees not to negotiate with any other 25

unit as defined in Article I of this agreement for the
organization purporting to represent the bargaining 26

27
duration of this` Agreement, unless the Association 28
is successfully challenged as provided in Article XXIV- 29
Duration. Further, the Board agrees not to negotiate 30
with any member of the Negotiating Unit individually 31
during the duration of this Agreement on matters agreed 32
upon herein. 33

1.3
negotiating unit individually shall in no way be
The prohibition on negotiating with any member of the 34

35
construed to limit the right of the. Board, through its 36
administrative offices, to negotiate the initial place- 37
ment of any individual on the salary schedule. 38

1.4 1.4 Both parties agree that they shall,,not discriminate 39
against any employee for joining or -not joining and/or 40

the assisting the Association or the Board.
-

41

1.5 1.5 This recognition shall entitle the Association to 42
organizational use of staff bulletin boards in the 43
Library, payroll deduction of membership dues, if 44
requested, intra-school mail service, and the use of 45
College facilities for meetings, as governed by current 46
Board policies. 47
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1 1.6 shall require any member of the faculty 1 
Association. 

Nothing 
Association. 2 2 

the 3 1.7 It is recognized that responsibility for the 3 
of Trustees. However, 4 College is Trustees. However, 4 

negotia- the Board agrees participate good faith negotia- 5 
herein. herein. tions 6 6 

1.
,• hh s8 hereirOsh t 77

Board's res an autho to ameBoard's po rity to nd or 8 8
deems Board 9 9 

necessary, Board policy shall be amend- 10 amend- except that no Board policy shall be amend- 
policy fr ed or adopted ff 

specific agreements between the the is the product of specific agreements between the 12 12 
inclusion 13 inclusion 13 

Agreement. 14 
legal 

Further, nothing contained herein 14 
shall 15 15 legal 

law. law. 16 

1,9 1,9 to them, through 17 
Office, of proposed official President's Office, of proposed official the the proposed 

adoption. calendar adoption. 19 

Procedures 

Objectives: 2.1 Objectives: Obtaining 

A. A. is 23 23 

coopera- coopera- 24 24 
meet 

negotiate in 
defined 27 27 matters defined 27 

Agreement. Agreement. in this 28 28 

B. B. phrase 29 
negotiations": negotiations": "good 30 30 

1. 1. represen- represen- chosen 31 
other. other. 32 

2. 33 2. other honestly 33 
-fide agreement. -fide effort agreement. 

3. 3. 35 and 
negotiation. negotiation. 36 36 

4. 4. carry the 37 will 
38 38 

-proposals, make -proposals, to compromise, and 39 
ratification. 

to make 
ratification. 40 

1.8
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1.6 Nothing herein shall require any member of the faculty 
to be a member of the 

1.7 It is recognized that the legal responsibility for 
College is vested in the Board 
the Board agrees to participate in good faith 5 
tions as provided 

1.8 Nothing contained herein:shall limit or restrict the herein: shall
Board's responsibility and authority to amend or adopt 
Board Policy as the Board in its discretion 
necessary, except that no Board policy shall be 10 

ed or adopted where the subject matter of such 
is the product of specific agreements between 
parties hereto after negotiation and upon 
in this Further, nothing contained herein 
shall prevent the Board from executing the 
responsibilities imposed upon it by 16 

The faculty shall have made available to them, through 17 
the a copy the 18 

calendar prior to Board 

ARTICLE II 

19 

20 

21 

2.1 Obtaining 22 

The process provided for in this Agreement is 
dependent upon mutual understanding and 
tion. Representatives of the parties shall meet 25 

at reasonable times and places and negotiate in 26 

good faith to reach agreements on matters defined 

as negotiable in this 

The following concepts are inherent in the phrase 29 
"good faith 

Each group will deal with the chosen 31 

tatives of the 

Each group will deal with the other honestly 
and in a bona effort to reach 34 

Each group will meet at reasonable times and 35 
places in order to facilitate 

A representative of each group will carry the 37 
necessary authority to make proposals and 
counter to compromise, and to 39 
agreements subject to final 40 

herein 
to be a member of the 

the legal 

as provided 

Nothing contained hereirOshall limit or restrict the 
responsibility and 

Policy as the Board in its discretion deems 

such policy 

parties hereto after negotiation and upon 

responsibilities imposed upon it by 

The faculty shall have made available 
President's a copy 

to Board 

ARTICLE II 20 

Procedures 

dependent upon mutual understanding and 
Representatives of the parties shall 

good faith to reach agreements on 
as negotiable 

faith 

tatives of the 

and in a to reach 

places in order to facilitate 

necessary authority to make proposals and 

agreements subject to final 

vested in the Board of 
to in 

adopt 

in this Agreement. 
prevent the Board from executing the 

18 

21 

22 

The process provided for in this Agreement 

tion. 25 
at reasonable times and places and 26 

The following concepts are inherent in the 

Each group will deal with the 
32 

Each group will deal with the 
bona 34 

Each group will meet at reasonable times 

A representative of each group 

counter
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Nothing herein shall require any member of the faculty 11.6
to be a member of the Association. 2

1.7 It is recognized that the legal responsibility for the 3

College is vested in the Board of Trustees. However, 4

the Board agrees to participate in good faith negotia- 5

tions as provided herein. 6

1 Nothing contained hereir0;hall limit or restrict the. Nothing contained hereir0;hall limit or restrict the 7

Board's responsibility and authority to amend or adopt 8

Board Policy as the Board in its discretion deems 9

necessary, except that no Board policy shall be amend- 10

ed or adopted where the subject matter of such policy ll
is the product of specific agreements between the 12

parties hereto after negotiation and upon inclusion 13

in this Agreement. Further, nothing contained herein 14

shall prevent the Board from executing the legal 15

responsibilities imposed upon it by law. 16

1,9 The faculty shall have made available to them, through 17

the President's Office, a copy of the proposed official 18

calendar prior to Board adoption. 19

ARTICLE II 20

Procedures 21

2.1 Obtaining Objectives: 22

A. The process provided for in this Agreement is 23

dependent upon mutual understanding and coopera- 24

tion. Representatives of the parties shall meet 25

at reasonable times and places and negotiate in 26

good faith to reach agreements on matters defined 27

as negotiable in this. Agreement. 28

B. The following concepts are inherent in the phrase 29

"good faith negotiations": 30

1. Each group will deal with the chosen represen- 31

tatives of the other. 32

2. Each group will deal with the other honestly 33

and in a bona -fide effort to reach agreement. 34

3. Each group will meet at reasonable times and 35

places in order to facilitate negotiation. 36

4. A representative of each group will carry the 37

necessary authority to make proposals and 38

counter -proposals, to compromise, and to make 39

agreements subject to final ratification. 40
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5. 1 
2 
3 -proposal 3 

party. 4 party. 4 

C. C. 

8 8 
States. United States. 9 9 

2.2 Representation: Representation: 

A. A. 
: unless 

14 
consent. 13 

14 

16 16 
17 College). 17 

19 of 19 
Association. Association. 20 20 

table. the table. 
23 
24 
25 

limitations, 23 

representatives. 

B. 26 B. Cosed; 

deliberations 28 

disc- representatives to consider the matter under disc- 30

assembled. 33 assembled. 33 

C. C. 
mediator,35 party. mediator,35 
the -finder, or any the 36 

38 
Association. 39 

37 
for, shall be shared equally by" 

and Association. 39 

2.3 Negotiations: 40 

A. negotia- 

Negotiations: 40 

A. agree negotia- 41 
42 42 
43 

1. Procedures 44 

items: 43 

1. 44 

2. Procedures 2. 45 

Each party to this agreement recognizes 
the making of a proposal does not necessarily 

a counter from the 

The Board agrees that it will not knowingly deprive 5 
any faculty member of his/her rights under the laws 6 
of the State of Illinois or the Constitution of the 7 
State of Illinois or of the Constitution of the 
United 

11 
in number for each team the number 12 
changed by mutual Members of the 
tiating team for the Board shall be confined to 

15 
employed members of the professional college 
staff (excluding the. President of the 

tion shall be confined to members 

rized representatives of the Association and the 21 
bargaining 22 

Subject to these neither party 
attempt to exert any control over the other 24 

25 

Negotiating sessions shall however, the 
negotiating teams shall have the right to utilize 27 

and may call upon competent professional and lay 29 

ussion and, with the permission of the other group,31 
to make suggestions and observations to the partio-32 

Costs of chosen by either party shall 
that 

fact
mediation and fact-finding procedures as herein- 
after provided 

the 

of 

that 
tions in good faith will encompass only the 
following 

Grievance Procedures 

3. Salaries 46
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5. Each party to this agreement recognizes that 1 
the making of a proposal does not necessarily 2 
require a counter-proposal from the opposite 

The Board agrees that it will not knowingly deprive 5 
any faculty member of his/her rights under the laws 6 
of the State of Illinois or the Constitution of the 7 
State of Illinois or of the Constitution of the 
United 

10 

Members of the negotiating team shall be three (3) 11 
in number for each team: unless the number is 12 
changed by mutual consent. Members of the nego- 13 
tiating team for the Board shall be confined to 
members of the Board of Trustees or regularly 15 
employed members of the professional college 
staff (excluding the. President of the College). 
Members of the negotiating team for the Associa- 18 
tion shall be confined to members of the 

By mutual agreement other autho- 
rized representatives of the Association and the 21 
Board may be present at the bargaining 22 
Subject to these limitations, neither party will 
attempt to exert any control over the other 
party's selection of its representatives. 

Negotiating sessions shall be Cosed; however, the 
negotiating teams shall have the right to utilize 27 
the services of consultants in the 
and may call upon competent professional and lay 29 
representatives to consider the matter under disc- 30 
ussion and, with the permission of the other group,31 
to make suggestions and observations to the partio-32 
ipants 

Costs of consultants chosen by either party shall 34 
be paid by that party. The costs for the 
the fact-finder, or any costs incidental to 36 
mediation and fact-finding procedures as herein- 37 
after provided for, shall be shared equally by" 
the Board and the 

2.3 Subject of 

The Association and the Board agree that 41 
tions in good faith will encompass only the 
following items: 

Negotiating 

Grievance 45 

•3o Salaries 46 

require 

U S

2.2 10 

Members of the negotiating team shall be three (3) 

members of the Board of Trustees or regularly 

Members of the negotiating team for the Associa- 

By mutual agreement other autho- 

Board may be present at 

party's selection of its 

the services of consultants in the deliberations 28 

ipants 

be paid by The costs for the 
the costs incidental to 

38 
the Board 

Subject 

The Association and the Board 

Negotiating Procedures 

•3o Salaries 46 
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that 5. Each party to this agreement recognizes that 1

the making of a proposal does not necessarily
opposite require a counter -proposal from the opposite

2

party.
3

4

C. The Board agrees that it will not knowingly deprive 5
any faculty member of his/her rights under the laws 6
of the State of Illinois or the Constitution of the 7

States. 
8State of Illinois or of the Constitution of the

United 9

2.2 Representation: 10

A. Members of the negotiating team shall be three (3) 11
is in number for each team:unless the number is 12
nego- changed by mutual consent. Members of the nego- 13

tiating team for the Board shall be confined to 14
members of the Board of Trustees or regularly 15
employed members of the professional college 16
staff (excluding the. President of the College). 17
Members of the negotiating team for the Associa- 18 18

the tion shall be confined to members of the 19
Association. By mutual agreement other autho- 20
rized representatives of the Association and the 21
Board may be present at the bargaining table. 22

will Subject to these limitations, neither party will 23
attempt to exert any control over the other
party's selection of its representatives.

24
25

B. Negotiating sessions shall be Closed; however, the 26be 26 
negotiating teams shall have the right to utilize 27
the services of consultants in the deliberations 28
and may call upon competent professional and lay 29
representatives to consider the matter under 30 
ussion and, with the permission of the other group,31
to make suggestions and observations to the partio-32
ipants assembled. 33

consultants 34 C. Costs of consultants chosen by either party shall 34
be paid by that party. The costs for the mediator,35
the fact -finder, or any costs incidental to the 36
mediation and fact-finding procedures as herein- 37
after provided for, shall be shared equally 1D3' 38
the Board and the Association. 39

2.3 Subject of Negotiations: 40

A. The Association and the Board agree that negotia- 41
tions in good faith will encompass only the 42
following items: 43

1. Negotiating Procedures 44

452. Grievance Procedures

0



14. Related Economic Conditions Employment, 4. Employment, 1 

consisting 2 2 

(a) (a) Group Insurance 3 3 

(b) Sick Leave (b) Leave 4 4 

(c) (c) 5 5 

(d) (d) Leave Sabbatical 6 6 

(e) (e) 7 7 

(f) (f) 8 8 

(g) (g) 9 

(h) (h) Compensation for Overload 10 10 

(i) Compensation 11 (i) Compensation Summer 

(j) (j 12 12 

(k) (k) Tenure 13 13 

(1) (1) Procedures 14 14 

(m) (m) Rank 15 15 

(n) Pay (n) Pay 16 16 

(o) (o) matters 17 17 

2.4 2.4 Negotiations: 18 Negotiations: 18 

not begin not 19 19 
the of the 20 

terminate. terminate. 21 

Requests: Requests: 22 

A. the A. meetings of the 
direct- 24 direct- 

Board. Board. 25 
made, 26 made, in writing directly to the 26 

Associ4,ion. of the Associ4,ion. 27 
- consid-28 an agendaof items consid-28 

ered. 29 ered. mailing the 29 
for 

established. 
time and place for 

established. 
the (15) after the 32 32 

request. request. 33 33 

the the 34 

complete 35 35 
items. 

avoid 
items. 

avoid 37 
Association of Association 

Date for 

Negotiations for a new agreement shall 
later than March 1 nor prior to February 15 
year in which this agreement is to 21 

Directing 22 

Requests from the Association for 23 
negotiating teams shall be made in writing 
ly to the Chairman of the Requests from 
the Board shall be 
President Requests shall 
accompanied by to be 

Within ten days of the date of 
request, a mutually convenient 
a meeting shall be The meeting shall 31 
take place within fifteen days 
mailing of the 

Additional meetings may be agreed upon by 34 
negotiating teams to enable them to 
consideration of agenda Every effort shall 
be made to schedule meetings so as to 
conflicts with college duties 38 

Related Economic Conditions of 
consisting of 

Group Insurance 

Sick 

Maternity Leave 

Sabbatical 

Other Leaves 

Retirement 

Workload 9 

Compensation for Overload 

Summer School Contracts and 11 

Reimbursement for Substitute Teaching 

Retrenchment Criteria and Procedures 

Promotional Policy and Academic 

Merit Pay and Overload 

Other mutually agreed upon matters 

Date for Initiating 

Negotiations for a new agreement shall begin 
later than March 1 nor prior to February 15 of 
year in which this agreement is to 

2.5 Directing 

Requests from the Association for meetings of 23 
negotiating teams shall be made in writing 
ly to the Chairman of the Requests from 
the Board shall be in writing directly to the 
President of the Requests shall be 27 
accompanied by an agenda of the items to be 

Within ten days of the date of mailing the 
request, a mutually convenient time and place 30 
a meeting shall be The meeting shall 31 
take place within fifteen (15) days after 
mailing of the 

Be Additional meetings may be agreed upon by 
negotiating teams to enable them to complete 
consideration of agenda Every effort shall 36 
be made to schedule meetings so as to 
conflicts with college duties of 38 

37 

of 

Maternity Leave 

Leave 

Other Leaves 

Retirement 

Workload 

School Contracts and 

) Reimbursement for Substitute Teaching 

Tenure 

Retrenchment Criteria and 

Promotional Policy and Academic Rank 

Merit Pay and Overload 

Other mutually agreed upon 

20 

(o)

4. Related Economic Conditions of Employment, 1

consisting ofof 2

(a) Group Insurance 3

(b) Sick Leave 4

(c) Maternity Leave 5

(d) Sabbatical Leave 6

(e) Other Leaves 7

(f) 8Retirement

(g) 9Workload

(h) Compensation for Overload 10

(i) Summer School Contracts and Compensation 11

(j) Reimbursement for Substitute Teaching 12

(k) 13Tenure

(1) Retrenchment Criteria and Procedures 14

(m) Promotional Policy and Academic Rank 15

(n) Merit Pay and Overload Pay 16

Other mutually agreed upon matters(o) Other mutually agreed upon matters 17

2.4 Date for Initiating Negotiations:Initiating 18

Negotiations for a new agreement shall begin not 19

later than March 1 nor prior to February 15 of the 20

year in which this agreement is to terminate. 21

2.5 2.5 Directing Requests: 22

A. Requests from the Association for meetings of the 23

24 negotiating teams shall be made in writing direct- 24
ly to the Chairman of the Board. 25 Requests from 25

the Board shall be made, in writing directly to the 26
President of the Associkt,ion. be Requests shall be 27

the accompanied by an agendaof the items to be consid-28
ered. Within ten days of the date of mailing the 29

request, a mutually convenient time and place for 30 30

a meeting shall be established. The meeting shall 31
take place within fifteen (15) days after the 32

mailing of the request. 33

Be Be Additional meetings may be agreed upon by the 34

negotiating teams to enable them to complete 35

consideration of agenda items. 36 
be made to schedule meetings so as to avoid

Every effort shall 36
be made to schedule meetings so as to avoid 37
conflicts with college duties of Association 38



.
(12) 3q 

Association. 39 

III 20 20 

 21 21 

, matters :,agreement is reached matters 22 

negotiated, and 23 23 reduced to writing 
-6 full -6 Association membership and full 24 24 

ratification. be ratification. be 25 

Secretary Secretary 
parties. 27 parties. 27 

ofland'incorporated the the in the 28 
of conditions of 29 

individual 30 
the contrary to the 

Agreement. Agreement. 32 32 

negotia- negotia- 33 the 33 
-membership -membership unit, regardless of membership or non

Association. Association. 35 35 

available 36 available 36 3.2 
bargaining, unit, -dozen 

38: 
bargaining unit, and one-dozen 

representatives responsi- 1 responsi- 1 
representatives. bilities of the Board's representatives. 2 2 

2.6 Exchange Information: 3 3 

furnished, of its 4 The 4 
representatives, President or 5 

- routinely information 
authorized representatives, 5 

6 - routinely prepared information 6 
financial College, College, concerning 7 7 
financial and tentative adopted 8 8 including annual financial audit and 

addition, Board Administration budget. Administration 9 budget. 9 9
10 requests of the President or 10 

authorized representatives of the Associa- 11 Associa- of the 
available and pertinent pertinent 12 tion for readily 12 

negotiations negotiations information relevant to negotiations 13 13 
grievances. 14 

research and assemble 15 assemble 
16 information. 16 information. 

as reasonably requested the 17 the information 
represen- represen- 18 Chairman the 

tatives. 19 

Yr 

 3

4.1 42 items within sixty 42 
negotiations, negotiations, (60) 43 

or with the duties or 

of 

Association shall be furnished, on request of 
its duly 
and

and/or Nothing herein shall require the 

18 
tatives. 

Agreement

tentative 22 

submitted to th
25 

of the respective This Agreement shall be 

service submitted to employees, and said 
31 

to all members of the 37
copies will be delivered to the President of the 

IV 

Appeal Procedures 

4.1 

30

representatives or with the duties or 
bilities of the Board's 

2.6 Exchange of 

The Association shall be on request 
President or its duly authorized 
all regularly and prepared 
concerning the financial condition of the 
including annual financial audit and tentative adopted 

In addition, the Board and 
will grant the reasonable requests of the President or 
of the duly authorized representatives of the 11 
tion for any other readily available and 
information which may be relevant to 
and/or Nothing herein shall require the 14 
central administrative staff to research and 15 

The Association shall furnish copies of 
pertinent information as reasonably requested by 17 
Chairman of the Board or its duly authorized 

19 

ARTICLE 

Agreement

3.1 When tentative: agreement is reached on all 
being negotiated, it shall be reduced to writing and 
submitted to th Association membership and the 
Board of the college for It shall 
signed by the Chairman or President and the 26 
of the respective This Agreement shall be a 
part ofland'incorporated by this reference in 
individual contract or statement of conditions 
service submitted to employees, and said individual 
contract shall contain no provisions contrary to 31 
provisions of this The Agreement shall 
not discriminate against any member of the 
ting unit, regardless of membership or non 34 
in the 

3.2 Copies of the ratified Agreement shall be 
to all members of the and one 37 
(12) copies will be delivered to the President of the 
Faculty Association. 39 

ARTICLE IV 

Appeal Procedures

If agreement is not reached on all items within sixty 
(60) calendar days of commencement of 43 

all regularly 
the condition of the 

the and 
grant the reasonable 
duly 
any other 

which may be 

central administrative staff to 
The Association shall furnish copies of 

pertinent by 
of Board or its duly authorized 

ARTICLE III 

3.1 When on all 
being it shall be 

Board of the college for It shall 
signed by the Chairman or President and the 

part by this reference 
individual contract or statement of 

30 
contract shall contain no provisions 
provisions of this The Agreement shall 
not discriminate against any member of 
ting 
in the 

Copies of the ratified Agreement shall be 

Faculty 

ARTICLE 

If agreement is not reached on all 
calendar days of commencement of 

37.

(12) copies will be delivered to the President of the
Faculty Association. 39

20ARTICLE III

Agreement 21

3.1 When tentative:,agreement is reached on all matters 22

being negotiated, it shall be reduced to writing and 23

submitted to th-6 Association membership and the fullthe 24

Board of the college for ratification. It shall be 25

signed by the Chairman or President and the Secretary 26 26

of the respective parties. 27a This Agreement shall be a
28 part ofland'incorporated by this reference in the 28

29 individual contract or statement of conditions of 29

service submitted to employees, and said individual 30

contract shall contain no provisions contrary to the 31

provisions of this Agreement. The Agreement shall 32

not discriminate against any member of the negotia- 33

ting unit, regardless of membership or non -membership 34 34

in the Association. 35

Copies of the ratified Agreement shall be available3.2 36

to all members of the bargaining unit, and one -dozen

representatives or with the duties or responsi- 1

bilities of the Board's representatives. 2

Information: 2.6 Exchange of Information: 3

its The Association shall be furnished, on request of its 4

President or its duly authorized representatives, 5

all regularly and -routinely prepared information 6

concerning the financial condition of the College, 7

including annual financial audit and tentative adopted 8

budget. In addition, the Board and Administration
will grant the reasonable requests of the President or 10

of the duly authorized representatives of the Associa- 11
tion for any other readily available and pertinent 12

information which may be relevant to negotiations 13

grievances. and/or grievances. Nothing herein shall require the 14

central administrative staff to research and assemble 15
16The Association shall furnish copies ofinformation.

pertinent information as reasonably requested by the 17

Chairman of the Board or its duly authorized represen- 18
tatives. 19

ARTICLE IV

Appeal Procedures

If agreement is not reached on all items within sixty 424.1
(60) calendar days of commencement of negotiations, 43



either impasse has been 1 
reached for a mediator, 2 
by the roncilliation Service. 3 

for be 4 
considere'd a joint request for mediation, and the 5 
other request. 6 

4.2 7 

The their 8 
representatives, jointly sepayately, and 9 
shall steps as he/she,egiay deem appro- 10 

resolve 11 
their differences a acceptable 12 
agreement, make 13 
findings fact settlement 14 

parties. If findings of 15 
fact made, not_ 16 

of botl:, X7.1 
-

impasse has been 1 
appointment of a mediator, 2 

roncilliation Service. 3 
party shall be 4 

considere'd a joint request mediation, 5 
pai-ty join in the request. 6 

4.2 Mediation: 7 

or their 8 
representatives, separately, and 9 

such other steps as he/she,egiay appro- 10 
parties to resolve 11 

acceptable 12 
agreement, shall not make 13 

terms of settlement 14 
of the parties. of 15 

made, not_ be , 16 
consent of botl:, 

parties. ""-*V87

4.3 4.3 Finding: 19 

A. A. media- media- 
tioapyocess (20) ticaRrocess (20) days 21 
from mediator, fact- mediator, fact- 
finder American 23 

Association. procedures specified Association. The 

Labor, a select a 
fact-Tiqder, -finder fact-Tiqder, fact-finder shall 27 27 

- mediator. be'the mediator. the same person used as 28 28 

B. 10 fact- 29 B. fact- 29 
finder their 

or or jointly 
investigations, investigations, 

hearings, he/she he/she 33 33 
Association appropriate. Association 

-finder, request, all -finder, upon request, all 35 35 
posses- posses- 36 their 

-finder. 
investigation 

before the fact-finder. 38 

39 C. thereto, the 39 
recom- 40 -finder shall make findings of fact and recom- 40 

recommendations 41 41 
42 after his 42 

selection. recommended 43 43 
44 in writing 44 

parties. 45 45 

A written request mediation by 

or recommendations 

parties. 

Fact Finding: 

If agreement cannot be reached through the 

22 

24 
in the American Arbitration Voluntary 25 

26 

be

31 

34 
fact

36 
sion relating to any matter under 37 

fact

either party may declare that an 
reached and call for the 
by the Federal Mediation and 
A written request for mediation by one 

for and the 
other shall 

The mediator shall meet with the parties 
either jointly or 

shall take deem 
priate in order to persuade the 
their differences and effect a mutually 

provided that the mediator 
findings of fact or recommend 
without the consent If findings 
fact or recommendations are they shall 
made public without the written 

Fact 19 

If agreement cannot be reached through the 20 
within twenty calendar 21 

from the date of selection of a a 22 
finder shall be requeited from the American 23 
Arbitration The procedures specified 24 
in the American Arbitration Association Voluntary 25 

Arbitration Rules shall be used to select 26 
provided that the fact shall 

not same person used as a 

Within 10 days after his/her selection the 
finder shall meet with the parties or their 30 
representatives, or both, either jointly 31 
separately, make inquiries and 32 
hold and take other steps as 
deems appropriate. The Board and the 34 
shall furnish the fact upon 
records, papers, and information in their 
sion relating to any matter under investigation by 37 
or at issue before the fact 38 

C. If the dispute is not settled prior thereto, the 
fact-finder shall make findings of fact and 
mend terms of settlement, which recommendations 
shall be advisory only, within 30 days after his 
selection. Any finding of fact and recommended 
terms of settlement shall be submitted in writing 
to both parties. 

party may declare that an 
and call the appointment of 

Federal Mediation and 

pakty shall join in the 

mediator shall meet with the parties or 
either or 

take such other 
priate in order to persuade the parties to 

and effect mutually 
provided that the mediator shall not 

of or recommend terms of 
without the consent of the 

made public without the written consent 
-

20 
within twenty calendar days 

the date of selection of a a 
shall be requeited from the 

Arbitration 

Labor,Arbitration Rules shall be used to 
provided that the 

not a 

Within days after his/her selection the 
shall meet with the parties or 

representatives, or both, either 
separately, make inquiries and 
hold hearings, and take other steps as 
deems The Board and the 
shall furnish the 
records, papers, and information in 

or at issue 

If the dispute is not settled prior 

mend terms of settlement, which 
shall be advisory only, within 30 days 

Any finding of fact and 
terms of settlement shall be submitted 
to both 

30

either party may declare that an impasse has been 1

reached and call for the appointment of a mediator, 2

by the Federal Mediation and roncilliation Service. 3

A written request for mediation by one party shall beone party shall 4

other pakty shall join in the request.
considere'd a joint request for mediation, and the 5

6

4.2 Mediation: 7

The mediator shall meet with the parties or their 8

representatives, either jointly or separately, and 9

shall take such other steps as he/she,egiay deem appro- 10

priate in order to persuade the parties to resolve 11

their differences and effect a mutually acceptable 12

agreement, provided that the mediator shall not make 13

findings of fact or recommend terms of settlement 14

without the consent of the parties. If findings of 15

fact or recommendations are made, they shall not beare they shall be 16

Mediation: 

made public without the written consent of
parties. -

4.3 Fact Finding: 19

A. If agreement cannot be reached through the media- 20

tiorippocess within twenty (20) calendar days 21

from the date of selection of a mediator, a fact- 22

finder shall be requeited from the American 23

Arbitration Association. The procedures specified 24
Association in the American Arbitration Association Voluntary 25

Labor,Arbitration Rules shall be used to select a 26

fact-Tiqder, provided that the fact -finder shall 27

not be -the same person used as a mediator. 28

Within 10 days after his/her selection the fact-B. 29

finder shall meet with the parties or their 30 
representatives, or both, either jointly or 31

32 separately, make inquiries and investigations, 32

hold hearings, and take other steps as he/she 33
deems appropriate. The Board and the Association 34

shall furnish the fact -finder, upon requezt, all 35

records, papers, and information in their posses- 36
by sion relating to any matter under investigation by 37

or at issue before the fact -finder. 38

If the dispute is not settled prior thereto, theC. 39

fact -finder shall make findings of fact and recom- 40
mend terms of settlement, which recommendations 41

shall be advisory only, within 30 days after his 42

selection. Any finding of fact and recommended 43

terms of settlement shall be submitted in writing 44

to both parties. 45



29 A. legal 29 
Sauk 

provisions 
Assembly. General Assembly. 32 

to 33 B. policies is to 33 
highly 34 

comprehen- comprehen- 35 35

warrant 
37 

standards: 

10 V 10 

-Strike  -Strike Clause 11 

12 5.1 is law of the 12 
employee, 13 employee, 13 

employees, nor employees, nor on 14 
s 15 organization, shall any 15 

strike, 16 or support strike, 16 
17 down, refusal to render full 17 

district. The 18 
strike, in, strike, or engage in, 19 

20 refusal to 20 
Community 21 Community 21 

any 22 support any 22 
in manner 23 

during the term of this 
Agreement. Agreement. 

VI 

Policies 

Personnel Policies: 

D. report, 1 D. 10 after receipt of the written report, 1 
notify the fact-finder, 2 parties must notify the fact-finder, in 2 

writing,:uf..'their decision. writing, ,01%,'their decision. written report 3 
accepted, reasons for non-acceptance 14 accepted, the reasons for non-acceptance 4 

response. 5 included in the response. agreement 5 
10 days after receipt of the 6 

report, the written,report, responses will be added to the 7 
report, the report, copies will be to the 8 

public. public. 9 

-8-

27 27 

1. Board, Manual of 
Guidelines.Procedures, Guidelines.

39 39 

If the 

If no 

No

It is hereby recognized that it the 

organization of any person 

the operation of the 
25 

26 

Faculty Personnel

6.1 28 

insure the selection and maintenance of 34 

38 

Illinois Community College
Policies, 40 

-8-

Within 10 days after receipt of the written 
both parties must in 

If the written report 3 
is not the 
must be included in the If no agreement 
is reached within 10 days after receipt of the 6 
written the responses will be added to 7 
written and copies will be released to 8 

9 

ARTICLE V 

No Clause 11 

5.1 It is hereby recognized that it is the law of the 
State of Illinois that no public any 
organization of any person acting on 14 
behalf of an employee organization shall ever at any 
time engage in or encourage or support any 
slow down, or other concerted refusal to render full 
and complete services in a college district. The 18 
Association hereby agrees not to or engage 19 
or support or encourage any concerted refusal to 
render full and complete services in the 
College District or to engage in or support 
activity whatsoever which would disrupt in any manner 23 
the operation of the College during the term of this 24 

25 

ARTICLE VI 26 

Faculty Personnel Policies 

6.1 Basis for Personnel Policies: 28 

A. Establishment of these policies is the legal 
responsibility of the governing Board of Sauk 30 
Valley College in accordance with provisions 31 
H.B. 1710, 74th Illinois General 

B. The intent of these personnel policies is 
insure the selection and maintenance of a highly 
qualified staff capable of conducting a 35 
sive community college program which will warrant 36 
national recognition and meet the following 37 
standards: 38 

1. Illinois Community College Board, Manual of 
Policies, Procedures, and 40 

Basis for 

Establishment of these policies is the 
responsibility of the governing Board of 
Valley College in accordance with 
H.B. 1710, 74th Illinois 

The intent of these personnel 
a 

qualified staff capable of conducting a 
sive community college program which will 
national recognition and meet the 

and 

Within days 
both 

is not 
must be 
is reached within 

the 
written and 

ARTICLE 

State of Illinois that no public 

behalf of an employee ever at 
time engage in or encourage any 
slow or other concerted 
and complete services in a college 
Association hereby agrees not to 
or support or encourage any concerted 
render full and complete services in the 
College District or to engage in or 
activity whatsoever which would disrupt any 

ARTICLE 

A. Establishment of these policies is the legal 29

responsibility of the governing Board of Sauk 30 30

Valley College in accordance with provisions 31 31

H.B. 1710, 74th Illinois General Assembly. 32 32

B. The intent of these personnel policies is to 33

insure the selection and maintenance of a highly 34

qualified staff capable of conducting a comprehen-
36 sive community college program which will warrant

following 

36

national recognition and meet the following 37
standards: 38

ARTICLE V 10

No -Strike Clause 11

5.1 12It is hereby recognized that it is the law of the
State of Illinois that no public employee, any any 13

acting any person acting onorganization of employees, nor 14
ever at anybehalf of an employee organization, shall 15

time engage in or encourage or support any strike, 16

slow down, or other concerted refusal to render full 17

and complete services in a college district. The 18

Association hereby agrees not to strike, or engage in, 19

or support or encourage any concerted refusal to 20

render full and complete services in the Community 21

College District or to engage in or support 22any
activity whatsoever which would disrupt in any manner 23

the operation of the College during the term of thisCollege 24 24

Agreement. 25

ARTICLE VI 26

Faculty Personnel Policies

Basis for Personnel Policies:6.1

D. Within 10 days after receipt of the written report, 1

both parties must notify the fact -finder, in 2

writing, igf.,'their decision. If the written report 3

is not accepted, the reasons for non -acceptance
must be included in the response.must be included in the response. If no agreement 5

is reached within 10 days after receipt of the 6

written report, the responses will be added to the 7

written report, and copies will be released to thereleased 8

public. 9

-8-

27

28

1. Illinois Community College Board, Manual of
Policies, Procedures, and Guidelines.

39
40
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2. The regional and national accreditation stan- 1 
dards for higher education in general and for 2 
community colleges particular, 3 

3. The other. governing 
regulatory agencies from the college 5 

2. stare- 1 
2 

particular, 3 in 

3. of such other. or 4 such or 
5 which 

must_seek must_seek funds© funds© 6 6 

6.2 Workload' 6.2 Workload: 7 7 

A. for, full-time for the A. full-time Workload 8 8 
9 academic assigned the appropriate 9 be 

College. Dean accordance the needs of the College. 10 in 
without -11 

academic 
Workloads through semester hours without over-11 
load compensation assigned for academic 12 be the 
year. year. for workload determined be 

1 for each lecture hour and and 14 allowing 14 
.75 hour. 75 hour. 15 

16 faculty duties or responsibilities 16 
respective 17 17 

released for their work- 18 work- 18 
load. 
Deans may be time 
load. Faculty 19 1.9 least 

(5) semester. (5) semester. 20 five office 20 

B, on.the the B, on.the.basis the 21 21 
i.e., .for year, i.e., fall assignment 22 22 

semester, - Overload semester semester, Overload spring 23 23 
teaching teaching compensation for all 24 

assignments...in the assignments. in excess of 32 semester hours for the 
the 

25 
year. the year. 26 

of 27 

hour. 1...semester hour. 28 28 

C. mill $100.00 semester C. will -per semester 29 
each _night in eaohJaight assigned in are 30 

excess...of (2) week. classes 
30 

excess (2) week. -,'.lasses 
P.M. or P.M. or 32 

after.... begin.before 8:00 33 after.... Day classes that begin before 8:00 A.M. and 
:and as Sunday classes shall the same 

calculation. 
34 

night.classes of_ this. calculation. 35 

Workload_for ,for full-time faculty (other than full- D. full-time (other full- 

37 37 
-Valley shall 38 

37.hours week. week. duties 39 
basis, 

39 
basis, 40 the 40. 

Develop- of. Develop- 
ment (e.g., 100) of .100)- of 5 42 
theit37 bours week. 

42 
week. for. 43 

counselors' Shall of 44 44 
(.2)__hours 45 (2) (1) semester 45 

taught. 
one 

credit. taught. course 46 

The regional and national accreditation 
dards for higher education in general and for 
community colleges in 

The requirements governing 
regulatory agencies from which the college 

approval for programs and/or 

Workload fon the teaching staff for the 
academic year shall be assigned by the appropriate 
Dean in accordance with the needs of the 10 
Workloads up through 32 semester hours over
load compensation may be assigned for the 12 

Credit hours for workload will be determined 13 
allowing I credit hour for each lecture hour 

credit hour for each laboratory Those 15 
faculty who have special duties or responsibilities 
within the College assigned by their 
Deans may be given released time for their 

Faculty members shall maintain at least 
five office hours per week per 

Overload will be determined of 
assignment the academic the 
semester plus the spring 
compensation shall be paid for all 

excess of 32 semester hours for 25 
academic Any faculty member may have 
option of accepting or refusing an overload 
more than 

The College pay a flat $100.00
for on which classes are assigned 

two nights per Night 31 
are defined as classes which start at 5:00 32 

Day classes that A.M. and 
Saturday and Sunday classes shall count the same as 34 

for purposes 35 

D. faculty than 36 
time teaching staff) eligible for membership in 
the Sauk College Faculty Association 
be per Any instructional duties 
assigned will be on an overload with the 
exception counselors teaching Student 41 
meat classes (e.g., Psychology 5 as part 

per Instructional duties for 43 
the be assigned on the basis of 
two released time for a one (1) semester 

hour course 46 

the teaching staff 

up 32 

credit hour 
credit hour for each laboratory Those 

within the College assigned by their respective 
given 

hours per week per 

Overload will be determined basis of 
for the academic year, the fall 

shall be paid 

academic Any faculty member may have 

more than 1 semester 

The College pay a flat per 

of two nights per 
are defined as classes which start at 5:00 

Saturday count 
night classes for purposes of this 

Workload 

the Sauk Valley College Faculty Association shall 

assigned will be on an overload with 
exception of counselors teaching Student 

classes Psychology as part 

the counselors shall be assigned on the basis 

credit hour 

approval for programs and/or 

requirements of 

year shall by 
with 

may 
Credit hours will 13 

who have special 

members shall maintain at 

plus the 
24 

26 
option of accepting or refusing an overload of 27 

29 
for on which classes 

Night 31 

33 

36 
time teaching staff) eligible for membership in 

38 
be 37 hours per Any instructional 

41 

their 37 hours per Instructional duties 

two hours released time for a 
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The regional and national accreditation stan-2. 1

dards for higher education in general and for 2

community colleges in particular, 3

3. The requirements of such other. governing or 4

regulatory agencies from which the college 5

muet_eeek approval for programs and/or funds. 6

6.2 Workload' 7 7

Workload fon the full-time teaching staff for the 8A.

academic year shall be assigned by the appropriate 9

Dean in accordance with the needs of the College. 10

Workloads up through 32 semester hours without over -11

year.
load compensation may be assigned for the academic 12

Credit hours for workload will be determined 13
allowing I credit hour for each lecture hour and 14

75 credit hour for each laboratory hour. 15Those
faculty who have special duties or responsibilities 16

17within the College assigned by their respective
Deans may be given released time for their work- 18
load. Faculty members shall maintain at least 19

five (5) office hours per week per semester. 20

Overload will be determined on.the basis of theB. 21

assignment for the academic year, i.e., the fall 22
Overloadsemester plus the spring semester, 23

compensation shall be paid for all teaching 24

assignments. in excess of 32 semester hours for the 25

academic year. Any faculty member may have the 26

option of accepting or refusing an overload of 27

more than 1 semester hour. 28

The College mill pay a flat $100.00 per semesterC. 29

for each night on which classes are assigned in 30

excess of two (2) nights per week. Night elasses 31

are defined as classes which start at 5:00 P.M. or 32

after.... Day classes that begin before 8:00 A.M. and 33

Saturday :and Sunday classes shall count the same as 34
night classes for purposes of this calculation. 35

Workload ,for full-time faculty (other than full-D. 36

time teaching staff) eligible for membership in 37

the Sauk Valley College Faculty Association shall 38

be 37 hours per week. Any instructional duties 39
assigned will be on an overload basis, with the 40

exception of counselors teaching Student Develop- 41

meat classes (e.g., Psychology 100), as part of 42

their 37 hours per week. Instructional duties for 43

the counselors shall be assigned on the basis of 44

two (2) hours released time for a one (1) semester 45

credit hour c urse taught. 46



-10---10--

Tenure Policy, 29 

Definition: 7.1 Definition: 30 

E. defined, for 1 E. service course is defined, for the 1 
contract, that 2 purposes of this contract, to be any course that 2 

3 
4 

course and cannot be 3 
Associate Degree or Certificate 4 

College. the College. extension course is 5 5 
6 course that can be used for 6 
7 

Certificate. and 
be applied toward an 7 

8 
9 

Degree or Certificate. and 8 
of faculty members within this program 9 

of Assistant Dean for 
Education, consulta-11 

10 
Continuing Education, based consulta-11 

12 member's appropriate Dean of 12 
Instruction. extension Instruction. assignments of extension 13 

community service program may 14 
faculty's workload:15 of faculty's normal workload:15 

Full-time teach Full-time teach 16 
courses. 17 extension courses. 17 

full-time the full-time members assigned in the 18 
19 shall accomplish their 19 

scheduled fall and 20 
semesters. .teach- semesters. will'be for .tech- 21 

overload. 
courses the as 

23 receive for overload. 23 

F. Full-time off- F. Full-time reimbursed for off- faculty 24 
- 25 college rate for - 25 

courses that are taught 26 
load. load. 

VII 

is as continued contractual 31 
professional position of employment 32 

College. Tenure, College. Tenure, this 33 
full-time members 

33 in 
34 full-time members 34 

unit. 
however, 

bargaining unit. 35 

whose 
specific position; however, 

37 status of tenure whose 37 the 
for 38 

39 39 
40 his/her academic 

experience. 
40 
41 41 

7.2 42 Schedule: 142 Tenure 

indtially for no shall 43 
year. must be 44 

reviewed for will 45 annually, tenure be 
full-time profes- of full-time profes- 

College. started College. 
year. 

47 
1 year. 48 a full 

49 

A community service course is the 
purposes of this to be any course 
cannot be used as a transfer course and cannot be 
applied toward any Associate Degree or Certificate 
offered by the An extension course is 
defined to be any course that can be used for 
transfer purposes or can be applied toward an 
Associate Degree or Selection 
assignment of faculty members within this program 
is the responsibility of the Assistant Dean for 10 
Adult and Continuing based upon 
tion with the faculty member's appropriate Dean of 

Teaching assignments of 13 
courses taught in the community service program may 14 
be considered part of the normal 

faculty members may volunteer to 16 
both community service and extension 
Those faculty members assigned in 18 
community service program shall accomplish their 
instruction during the regularly scheduled fall and 20 
spring Faculty will'be paid for 21 
ing community services courses at the same rate as 22 
they would receive for 

faculty shall be reimbursed for 24 
campus travel at the current college rate for 
travel to and from courses that are taught as part 26 
of regular 27 

ARTICLE VII 28 

Faculty Tenure Policy 29 

7.1 Tenure 30 

Tenure is hereby defined as the continued contractual 31 
appointment to a professional position of employment 32 
at Sauk Valley as defined in this 
Agreement, applies to all faculty 
who are eligible for membership in the bargaining 35 
Tenure is not related to a specific position; 36 
any faculty member having the status of tenure 
position is changed must be classified and paid for the 38 
new position at not less than the highest level of 
classification commensurate with his/her academic 
credentials and experience. 

7.2 Tenure Schedule: 

Faculty members shall initially be appointed for no 43 
longer than one year. Such appointments must be 44 
reviewed annually, and eligibility for tenure will be 45 
based upon completion of 3 years of 46 
sional service at Sauk Valley Service started 47 
prior to January 1 will count as a full Service 48 
started subsequent to January 1 will not count toward 49 

community 

cannot be used as a transfer 
applied toward any 
offered by An 
defined to be any 
transfer purposes or can 
Associate Selection 
assignment 
is the responsibility the 
Adult and upon 
tion with the faculty 

Teaching 
courses taught in the 
be considered part the 

faculty members may volunteer to 
both community service and 
Those faculty 
community service program 
instruction during the regularly 
spring Faculty paid 
ing community services at same rate 
they would 

shall 
campus travel at the current 
travel to and from as part 
of regular 

ARTICLE 

Tenure 

Tenure hereby defined the 
appointment to a 
at Sauk Valley 
Agreement, applies to all faculty 
who are eligible for membership in the 
Tenure is not related to a 

position is changed must be classified and paid the 
new position at not less than the highest level of 
classification commensurate with 
credentials and 

Faculty members be appointed 

and eligibility 
based upon completion of 3 years 
sional service at Sauk Valley Service 
prior to January will count 

A 

22 

be 

27 

28 

Faculty

as defined 

36 
any faculty member having 

longer than one Such appointments 

46 

as Service 
started subsequent to January 1 will not count toward 
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Faculty Tenure Policy, 29

7.1 Tenure Definition: 30

E. A community service course is defined, for the 1

purposes of this contract, to be any course that 2

cannot be used as a transfer course and cannot be 3

applied toward any Associate Degree or Certificate 4

offered by the College. An extension course is 5

defined to be any course that can be used for 6

transfer purposes or can be applied toward an 7

assignment of faculty members within this
Associate Degree or Certificate. Selection and 8

program
is the responsibility of the Assistant Dean for

9

10

Adult and Continuing Education, based upon consulta-11
tion with the faculty member's appropriate Dean of 12

Instruction. Teaching assignments of extension
courses taught in the community service program may 14

13

be considered part of the faculty's normal workload:15

Full-time faculty members may volunteer to teach 16

both community service and extension courses. 17

Those full-time faculty members assigned in the 18

community service program shall accomplish their 19

instruction during the regularly scheduled fall and 20
spring semesters. Faculty will'be paid for .tech- 21

ing community services courses at the same rate as 22

they would receive for overload. 23

F. Full-time faculty shall be reimbursed for off- 24
campus travel at the current college rate for 25-

travel to and from courses that are taught as part 26

of regular load. 27

ARTICLE VII 28

Tenure is hereby defined as the continued contractual 31

appointment to a professional position of employment 32

at Sauk Valley College. Tenure, as defined in this 33

Agreement, applies to all full-time faculty members 34

who are eligible for membership in the bargaining unit. 35

Tenure is not related to a specific position; however, 36

any faculty member having the status of tenure whose 37
the 38position is changed must be classified and paid for

new position at not less than the highest level of 39

classification commensurate with his/her academic 40

credentials and experience. 41

7.2 Tenure Schedule: 42

Faculty members shall initially be appointed for no 43

longer than one year. Such appointments must be 44

reviewed annually, and eligibility for tenure will be 45

based upon completion of 3 years of full-time profes- 46

sional service at Sauk Valley College. Service started 47
prior to January 1 will count as a full year. Service 48

started subsequent to January 1 will not count toward 49
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A. 

B. of duties 

policies 

E. 

F. 

G. G. 

38 

C. 39 

D. policies 40 

E. 41 

tenure. 1 tenure. Tenure is effective the of the 1 
academic following Board of 2 2 
Trustees. Prior to tenure, if the employee is not to Trustees. to 3 3 
be re-employed contract, he/she re-employed contract, he/she 4 4 
shall be given, given, contract 5 5 
year, notice, from President, the President, the 6 

re-employ him/her. 
6 

Board's decision re-employ him/her. If a faculty 
is or term employee and is offered 8 8 

an appointment for for year, an appointment for the coming academic year, he/she must 9
notify the college of intentions accept or 10 

1, within reject offer 1, 11 
(14) offer, whichever fourteen (14) days offer, whichever 12 12 

is faculty to resign 13 later. resign 13 later. tenured 
shall notify the date, 14 date, 

31. 31. 15 

7.3 Procedure: Procedure: 16 

17 17 
18 President approval 18 

case. required case. 
the additional 20 20 
Dean. President Dean. 

22 22 

Dean. Dean. 23 President 23 
based 24 Such upon 24 
additional 25 for 
specific job 26 26 credential requirements related to his/her specific job 26 

function, the 27 27 

classroom, 28 classroom, In such cases, President notify 28 
concerned, writing, concerned, writing, the 29 29 

year of--: additional of-- 30 30 
fulfilled fulfilled requirements to be 

year. 32 32 

Cause: Cause: 33 33 

adequate adequate 
of of 35 35 

staff: staff: 36 

37 37 

38 

39 

42 42 

43 

not later than March 15 of the 

not to 7 

college at the earliest 14 

in each A maximum of 19 

upon recommendation of the 21 

additional probationary years must be 

during that year. 

Dismissal for 

tenured 

duties 

Unprofessional conduct 

Moral 

Physical or mental incapacity 

32

Tenure is effective with the beginning of the 
academic year following approval by the Board of 

Prior to tenure, if the employee is not 
be at the end of his/her 
shall be not later than March 15 of the 
year, written notice, from the of 
Board's decision not to If a faculty 7 
member is a temporary or term employee and is offered 

an appointment the coming academic he/she must 9 
notify the college of his/her intentions to accept or 10 

to reject the offer not later than April or 11 

fourteen days of receiving the 
is A tenured faculty member planning to 
shall notify the college at the earliest possible 
preferably no later than May 15 

7.3 Approval 16 

Tenure will be granted upon recommendation of the 
President of the College with specific Board approval 
required in each individual A maximum of one 19 
additional probationary year may be approved by 
President upon recommendation of the appropriate 21 
Additional probationary years may be approved by the 
President upon recommendation of the appropriate 
Such additional probationary years must be upon 
the need for the faculty member to complete additional 25 
credential requirements related to his/her specific job 
function, and shall not relate to competency in the 

In such cases, the President shall notify 
the Board and the individual in 
of the specific reasons for the additional 
probation, as well as the requirements to be 31 
during that 

7.4 Dismissal for 

Any one of the following shall be considered 34 
cause for suspension and possible termination 
tenured 36 

A. Inadequate performance of duties 

B. Willful and continuous neglect of duties 

C. Unprofessional conduct 

D. Violation of official college 

Moral turpitude 

F. Unjustifiable insubordination 

Physical or mental incapacity 

40 

41 

43 

year approval by the 

at the end of his/her 

written the of 

member a temporary 

his/her to 
to the not later than April or within 

of receiving the 
A member planning 

preferably no later than May 

Approval 

Tenure will be granted upon recommendation of the 
of the College with specific Board 

probationary year may be approved by the 

Additional probationary years may be approved by the 
upon recommendation of the appropriate 

the need the faculty member to complete 

and shall not relate to competency in 

Board and the individual in 
of the specific reasons for the 
probation, as well as the 

Any one of the following shall be considered 
cause for suspension and possible termination 

Inadequate performance of 

Willful and continuous neglect 

Violation of official college 

Unjustifiable insubordination 
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Inadequate performance of dutiesA.

B. Willful and continuous neglect of duties

C. Unprofessional conduct

D.

E. turpitude Moral turpitude

F. Unjustifiable insubordination

G. Physical or mental incapacity

Violation of official college policies

tenure. Tenure is effective with the beginning of thewith beginning 1

academic year following approval by the Board of 2

Trustees. Prior to tenure, if the employee is not to 3

be re-employed at the end of his/her contract, he/she 4

contract shall be given, not later than March 15 of the contract 5

year, written notice, from the President, of the 6

Board's decision not to re-employ him/her. If a faculty 7
member is a temporary or term employee and is offered 8

the coming academic year, he/she must 9 
notify the college of his/her intentions to accept or 10

to reject the offer not later than April 1, or within 11

fourteen (14) days of receiving the offer, whichever 12

is later. A tenured faculty member planning to resign 13

possible shall notify the college at the earliest possible date, 14

preferably no later than May 31.preferably no later than May 31. 15

7.3 Approval Procedure: 16

Tenure will be granted upon recommendation of the 17

President of the College with specific Board approval 18

individual one required in each individual case. A maximum of one 19

additional probationary year may be approved by the 20

appropriate President upon recommendation of the appropriate Dean. 21

Additional probationary years may be approved by the 22

President upon recommendation of the appropriate Dean. 23

based Such additional probationary years must be based upon 24

the need for the faculty member to complete additional 25

credential requirements related to his/her specific job 26
function, and shall not relate to competency in the 27

the shall classroom, In such cases, the President shall notify 28

the Board and the individual concerned, in writing, 29

of the specific reasons for the additional year of--:year : 30

probation, as well as the requirements to be fulfilled 31 31

during that year. 32

7.4 7.4 Dismissal for Cause: 33

34 Any one of the following shall be considered adequate 34

cause for suspension and possible termination of 35
tenured staff: 36

37

38

39

40

41

42

43



7.5 Termination: Termination: 

A. Age: without A. Age: expire 2 
3 in 3 
4 member 14 

occurs. on occurs. 65, any, 5 if 
basis. 6 basis. 6 

7 B. t or Program Retrenchment: 7 
8 
9 retrenchment. 9 
10 soon 10 
11 in 
12 contract 

year. close year. 13 
year. reimburse 14 

15 
the year. 14 

and 15 
upon 16 16 

of 
Services. been 

19 
years. 

Services. 18 
within 19 

years. 

Business 

'20 
years, must first be offered to tte._ 21 

basis. 
part-time‘_ `t22 

basis. 
24 

notify the- - 
position 

offer. 25 
26 

depart- 27 
the 28 28 

retrenchment. 29 retrenchment. the meet- 29 said 

turn, 
filed 30 

who,, in turn, will forward thPm 31 
the any.Board action, 32 

33 matter© 33 

7.6 Retrenchment: Priorities 34 Retrenchment: 

by 

jeopardy, 
possible, except 

jeopardy, 
all 

force. force. 

background. 

Board 
of 

(including 
and 

background. are relatively 
seniority shall prevail.. equal, seniority shall prevail.. affected 

(5) advance 
recom-

above. 

35 35 
36 
37 37 
38 
39 
40 
41 
42 
43 

40 
41 
42 
43 
44 
45 45 
46 
47 
46 
47 
48 

the Board, to the maximum extent possible, except
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Other Reasons for 

Tenure shall expire automatically and 2 
notice upon completion of the contract year in 
which the 65th birthday of a tenured staff member 1

Employment after 65, if any, shall be 5 
either a temporary or an annual contract 

B. Bud t or Program Retrenchment: The services of any 
member of the faculty may be terminated in the event 8 
of the need for financial or program retrenchment. 
Notification of termination shall be given as soon 
as the need for retrenchment is apparent, but, in 
any case, not later than February 1 of the contract 12 

Such termination shall be made at the 13 
of the contract The college will 
the individual for expenses incurred to locate and 
move to a new position up to a sum of $250.00 
presentation of appropriate vouchers to the Dean of 17 
Business Positions which have 18 
vacated on such grounds shall not be filled within 
two If the position is to be refilled '20 
within two years, it must first be offered to tte._ 21 
retrenched person if even only on a part-time‘_ `t22 

The retrenched employee must notify the- - 
college of his/her intent to accept the position 
within 14 calendar days after the receipt of offer. 25 
Members of the department in which the retrenchment 
is being considered shall be consulted in a depart- 27 
ment meeting held prior to any Board action on 

Within 14 days after the said meet- 
ing, the opinions of the department must be filed 30 
with the President,, who,, in will forward thPm 31 
to the Board prior to any.Board action, on 32 
matter© 

Qualifications and 

In the event that staff'retrenchment is indicated by 
the Board, to the maximum extent possible, except 
where program continuation comes under 
seniority shall be given the greatest weight in all 
matters involving a reduction in In addition 
to seniority in the subject area involved, the Board 
shall judge the employees affected on the basis of 
demonstrated instructional proficiency (including 
evaluation procedures), and educational training and 

Where these other factors are relatively 
equal, Employees affected 
shall be given at least five (5) school days advance 
notice before the Board acts on administrative recom-
mendations on the above. 

36 

38 
39 

44 

48 

7.5 Other Reasons for 

Tenure shall and without 
notice upon completion of the contract year 
which the 65th birthday of a tenured staff 

either a temporary or an annual contract 

The services of any 
member of the faculty may be terminated in the event 
of the need for 
Notification of termination shall be given as 
as the need for retrenchment is apparent, but, 11 

Such termination shall be made at the close 
of The college will reimburse 
the individual for expenses incurred to locate 
move to a new position up to a sum of $250.00 upon 
presentation of appropriate vouchers to the Dean 

vacated on such grounds shall not be filled 
two If the position is to be refilled 
within two it 
retrenched person if even only on a 

The retrenched employee 
college of his/her intent to accept the 24 
within 14 calendar days after the receipt of 
Members of the department in which the retrenchment 26 
is being considered shall be 
ment meeting held prior to any Board action on the 

Within 14 days after 
ing, the opinions of the department must be 
with the President,, 

7.6 Qualifications and Priorities 

the Board, to the 
where program continuation comes under 
seniority shall be given the 
matters involving a reduction in In 
to seniority in the subject area involved, the 
shall judge the employees affected on the basis 
demonstrated instructional proficiency 
evaluation procedures), and educational training 

Where these other factors 

shall be given at least five 
notice before the Board acts on administrative 
mendations on the 
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automatically 

Employment after shall be on 

Bud

financial or program 

any case, not later than February 1 of the 

contract 

17 
Positions which have been 

must 

consulted in a 

to the Board prior to on the 

34 

In the event that staff'retrenchment is indicated 
maximum extent 

greatest weight in 
addition 

Employees 
school days 
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7.5 Other Reasons for Termination:

A. Age: Tenure shall expire automatically and without 2

notice upon completion of the contract year in 3

which the 65th birthday of a tenured staff member
occurs. Employment after 65, if any, shall be on 5
either a temporary or an annual contract basis. 6

B. Budt or Program Retrenchment: The services of any 7
member of the faculty may be terminated in the event 8
of the need for financial or program retrenchment. 9

10Notification of termination shall be given as soon
as the need for retrenchment is apparent, but, in 11
any case, not later than February 1 of the contract 12
year. Such termination shall be made at the close 13
of the contract year. The college will reimburse 14
the individual for expenses incurred to locate and 15
move to a new position up to a sum of $250.00 upon 16
presentation of appropriate vouchers to the Dean of 17

vacated on such grounds shall not be filled within 19
Business Services. Positions which have been 18

two years. If the position is to be refilled '20

within two years, it must first be offered to tte._ 21
retrenched person if even only on a part-time_ 't22

basis. The retrenched employee must notify the- -

college of his/her intent to accept the position 24
within 14 calendar days after the receipt of offer. 25
Members of the department in which the retrenchment 26
is being considered shall be consulted in a depart- 27

28ment meeting held prior to any Board action on the
retrenchment. Within 14 days after the said meet- 29
ing, the opinions of the department must be filed 30
with the President,, who,, in turn, will forward thPm 31
to the Board prior to any.Board action, on the 32
matter© 33

7.6 Retrenchment: Qualifications and Priorities 34

In the event that staff'retrenchment is indicated by

where program continuation comes under jeopardy,
the Board, to the maximum extent possible, except

seniority shall be given the greatest weight in all
matters involving a reduction in force. In addition
to seniority in the subject area involved, the Board
shall judge the employees affected on the basis of
demonstrated instructional proficiency (including
evaluation procedures), and educational training and
background. Where these other factors are relatively
equal, seniority shall prevail.. Employees affected
shall be given at least five (5) school days advance
notice before the Board acts on administrative recom-
mendations on the above.

35
36

37
38
39
40
41
42
43
44
45
46
47
48
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4 
5 

3 
4 
5 

assume. 6 6 
7 7 
8 there ideas. 8 

problems 9 
10 theories. 10 It 

12 12 
investigation. 13 investigation. 13 

8.2 14 freedom 
staff. 15 Specif- 

16 
17 activities; 17 for 

integrity, decency;18 and 

conduct. conduct. 20 

1 

2 

21 

22 

24 rank. 24 

Instruc- 25 
Staff: Staff: 

A. five 27 
groups: 28 

1. 

A. 
groups: 

1. 

2. 2. 

3. 3. 

4. 32 4. Professor 

5. Professor 33 

34 
ranks. 35 

36 
37 

experience. year of credit is given far°•'each two 
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ARTICLE VIII 

Academic Freedom 

1 

2 

8.1 It is the policy of Sauk Valley College to maintain 3 
and encourage an atmosphere of freedom in teaching 
commensurate with the responsibility which each 
instructor must assume. The College believes that 
creative scholarship can thrive only in an atmosphere 
in which there is freedom for examination of ideas. 
Such freedom includes the right to investigate problems 9 
and to evaluate and question accepted theories. It 
carries with it the responsibility to offer alternative 11 
solutions in an unbiased manner and to develop in 
students the habit of independent 

The protection of the prerogatives of academic freedom 
requires a conscientious, responsible staff. Specif- 15 
ically, each faculty member should uphold the dignity 16 
of the College in all his/her activities; set for 
students an example of integrity, tolerance and decency;18 
and maintain high standards of scholarship and personal 19 

20 

ARTICLE IX 

Criteria for Placement and Promotion 
of Professional Staff 23 

9.1 All faculty shall have academic rank. 

9.2 Specific Minimum Requirements for Placement of Instruc- 25 
tional 26 

The instructional staff is classified into 

Assistant Instructor 

Instructor 

Assistant Professor 

29 

30 

31 

Associate Professor 

5. Professor 33 

9.3 Initial appointments are made in accordance with the 
following guides for employment at the various ranks. 35 
Appointments are made on an individual basis and depend 36 
upon personal qualifications as well as education and 37 
experience. One year of credit is given far°•'each two 38 

Freedom 

commensurate with the responsibility which each 

students the habit of independent 

ARTICLE IX 

22 

tional 26 

27 

Assistant 

Assistant 

Associate 32 

ARTICLE VIII 

Academic

8.1 It is the policy of Sauk Valley College to maintain 
and encourage an atmosphere of freedom in teaching 

instructor must The College believes that 
creative scholarship can thrive only in an atmosphere 
in which is freedom for examination of 
Such freedom includes the right to investigate 
and to evaluate and question accepted 
carries with it the responsibility to offer alternative 11 
solutions in an unbiased manner and to develop in 

8.2 The protection of the prerogatives of academic 14 
requires a conscientious, responsible 
ically, each faculty member should uphold the dignity 
of the College in all his/her set 
students an example of tolerance 
and maintain high standards of scholarship and personal 19 

21 

Criteria for Placement and Promotion 
of Professional Staff 23 

9.1 All faculty shall have academic 

9.2 Specific Minimum Requirements for Placement of 

The instructional staff is classified into five 
28 

Instructor 

Instructor 

Professor 

29 

30 

31 

9.3 Initial appointments are made in accordance with the 34 
following guides for employment at the various 
Appointments are made on an individual basis and depend 
upon personal qualifications as well as education and 

One 38 
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instructor must assume. The College believes that 6

creative scholarship can thrive only in an atmosphere 7
in which ther6 is freedom for examination of ideas. 8

Such freedom includes the right to investigate problems 9

and to evaluate and question accepted theories. It 10
carries with it the responsibility to offer alternative 11
solutions in an unbiased manner and to develop in 12
students the habit of independent investigation. 13

8.2 The protection of the prerogatives of academic freedom 14
requires a conscientious, responsible staff. Specif- 15
ically, each faculty member should uphold the dignity 16
of the College in all his/her activities; set for 17
students an example of integrity, tolerance and decency;18
and maintain high standards of scholarship and personal 19
conduct. 20

ARTICLE VIII 1

Academic Freedom 2

8.1 It is the policy of Sauk Valley College to maintain 3

and encourage an atmosphere of freedom in teaching 4

commensurate with the responsibility which each 5

ARTICLE IX 21

Criteria for Placement and Promotion 22
of Professional Staff 23

9.1 All faculty shall have academic rank. 24

9.2 Specific Minimum Requirements for Placement of Instruc- 25
tional Staff: 26

A. The instructional staff is classified into five 27
groups: 28

1. Assistant Instructor

2. Instructor

3. Assistant Professor

30

29

31

4. Associate Professor 32

5. Professor 33

9.3 Initial appointments are made in accordance with the 34
following guides for employment at the various ranks. 35
Appointments are made on an individual basis and depend 36
upon personal qualifications as well as education and 37
experience. One year of credit is given f,or.'each two 38
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years of clinical and work experience in determining determining 1 1 
placement schedule. schedule. 2 2 

A. Assistant A. Instructor: A certificate or diploma 3 3 
training from a vocational, technical, or other training 4 

specialization. 5 school the field specialization. Program of 5 
years 6 preparation should be the equivalent of two years 6 

of post school education. This rank may also 7 education. also 7 high 
bachelor's 8 be assigned to an appointee who holds a bachelor's 8 

degree and is 9 toward a master's degree in 9 
field of teaching specialization or a master's 10 or master's 10 the field 

graduate major in the teaching teaching ., degree with 11 11 

subject field. 12 12 

B. Instructor: of B. 13 master's degree in the field 13 
master's a specialization, 14 master's a 14 

field. graduate major field. 15 
not those fields 16 16 

available, consid-17 consid-17 
ered: 18 18 

1. of 1. bachelor's 19 semester hours of 19 
20 20 

2. 2. crediz,21 crediz,21 

the In cases, the 22 

-ro:-': appro equivalent of an undergraduate major and app 23 23 
of specializa- specializa- priate graduate courses in the field 

tioh. tioh 25 

C. C. Professor: Professor: master's 26 
27 field specialization or a master's degree with 27 

four subject field and four 28 
experience; doctorate experience; doctorate 29 

less 
29 

less 30 30 
experience. experience. 31 

not is not 32 32 
33 33 

considered: considered: 34 

of 1. bachelor's hours of 35 
or 36 36 

credit.37 credit.37 2. 

the include the 38 

appro- undergraduae appro- 39 39 
specializa- 

39
specializa- 

tion. tion. 41 

D. Professor: master's 42 42 
43 master's degree with 43 
44 field and 44 

Instructor:

in of 

or a degree 
in the teaching In 

in which a graduate degree is 
the following alternatives may 

ered: 

degree and 

A total of 150 semester hours of 

the preparation should 22 

25 

degree in 26 
of 

a graduate major in the 
years of professional or a 
degree in the field of specialization and 
than four years of professional In 
those fields in which a graduate degree 
available, the following alternatives may be 

34 

A degree and 30 

In all cases, the preparation should 38 

41 

Associate degree in 
field of specialization or a 
a graduate major in the teaching subject 

years of clinical and work experience in 
placement on the 

Assistant A certificate or diploma 
from a vocational, technical, or other 
school in the field of Program of 
preparation should be the equivalent of two 
of post high school This rank may 
be assigned to an appointee who holds a 
degree and is working toward a master's degree in 
the field of teaching specialization a 
degree with a graduate major in the 
subject 

A master's degree in the field 
specialization, or a degree with 
graduate major in the teaching subject In 15 
those fields in which a graduate degree is 
available, the following alternatives may be 

A bachelor's degree and 30 semester hours 
graduate credit, or 

A total of 150 semester hours of college 

In all cases, the preparation should include 
equivalent of an undergraduate major and 
priate graduate courses in the field of 24 

Assistant A master's degree in the 
field of specialization or a master's degree with 
a graduate major in the subject field and 
years of professional or a 
degree in the field of specialization and 
than four years of professional In 
those fields in which a graduate degree is 
available, the following alternatives may be 

1. A bachelor's degree and 30 semester hours 35 
graduate credit, 

2. A total of 150 semester hours of college 

In all cases, the preparation should include 
equivalent of an major and 
priate graduate courses in the field of 40 

D. Associate Professor: A master's degree in the 
field of specialization or a master's degree with 
a graduate major in the teaching subject field and 

on the 

credit, or 

graduate credit, or 

A total of 150 semester hours of college 

equivalent of an undergraduate major and 
priate graduate courses in the field of 
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years of clinical and work experience in determining 1

placement on the schedule. 2

A. Assistant Instructor: A certificate or diploma 3

from a vocational, technical, or other training 4

school in the field of specialization. Program of 5

preparation should be the equivalent of two years 6

of post high school education. This rank may also 7

be assigned to an appointee who holds a bachelor's 8

degree and is working toward a master's degree inworking 9

the field of teaching specialization or a master's 10

degree with a graduate major in the teaching ..,a 11

subject field.field. 12

Instructor: A of B. Instructor: A master's degree in the field of 13

specialization, or a master's degree with awith 14

subject graduate major in the teaching subject field. In 15

not those fields in which a graduate degree is not 16

be available, the following alternatives may be consid-17
ered: 18

1. A bachelor's degree and 30 semester hours ofA 30 19

graduate credit, or 20

college 2. A total of 150 semester hours of college credit,21

all include In all cases, the preparation should include the 22

equivalent of an undergraduate major and appro =-': 23

priate graduate courses in the field of specializa- 24 24

tioli. 25

C. Assistant Professor:Assistant A the A master's degree in the 26

field of specialization or a master's degree with 27

a graduate major in the subject field and four 28 28

years of professional experience; or a doctorate 29

degree in the field of specialization and less 30

than four years of professional experience. 31 In 31

those fields in which a graduate degree is not 32

available, the following alternatives may be 33

considered: 34

1. A bachelor's degree and 30 semester hours ofsemester 35
graduate credit, or 36

A total of 150 semester hours of college credit.372.

In all cases, the preparation should include the 38

equivalent of an undergraduate major and appro-equivalent of an undergraduate major and appro-
priate graduate courses in the field of specializa- 4040 
Lion. 41

D. Associate Professor: A the A master's degree in the 42

field of specialization or a master's degree with 43

a graduate major in the teaching subject field and 44
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30 hours of approved graduate credit, and eight eight 1 1 
years of experience, least two experience, two 2 2 
of successful college teaching, or 3 teaching, or 3 
doctor's degree field specialization, specialization, 4 a 4 

six years professional experience, at experience, at 5 and 5 
college least 6 shall successful college 6 which be 

teaching. teaching. 7 7 

not 8 those fields graduate degree is not 8 
be available, following alternatives may be 9 9 

considered: considered: 10 10 

1. bachelor's degree and 60 semester hours of 11 1. bachelor's of 11 A bachelor's 
12 12 

2. credit.13 2. credit.13 

cases, equiv- equiv- 14 In 
appropriate appropriate alent 15 15 

field of specialization. specialization. 16 graduate courses in 16 

E. Professor: E. Professor: doctor's degree in the field of 17 17 
specialization, master's in 18 18 

master's a master's a 19 19 
field,  field, 20 

credit. Ten credit. years 
be 

teaching. fields in teaching. in In those fields in 23 23 

available, the available, the 24 

considered: considered: following 25 25 

1. of 1. bachelor's semester hours of 80 26 
or 27 

2. credit.28 2. credit.28 

equiv- 29 equiv- 29 
appropriate appropriate 30 

specialization. specialization. 31 

Faculty 9.4 32 

A. A. 33 be 33 will 
faculty. faculty. seven 

in the the 35 35 
is or she is 36 36 

for promotion. promotion. 37 37 

1. matter 1. 

2. 39 39 capability 

3. 3. individuals 40 40 

community community 4. 41 
program 

41 
42 

alent of an undergraduate major and appropriate

30 hours of approved graduate credit, and 
years of professional at least 
of which shall be successful college 
a doctor's degree in the field of 
and six years of professional 
least two of which shall be successful 

In those fields in which a graduate degree is 
available, the following alternatives may 

A degree and 60 semester hours 
graduate credit, or 

A total of 180 semester hours of college 

In all cases, preparation should include the 
alent of an undergraduate major and 
graduate courses in the field of 

A doctor's degree in the field of 
specialization, or a master's degree in the field 
of specialization or a degree with 
graduate major in the teaching subject and 20 
60 hours of approved graduate Ten 21 
of experience, at least five of which shall 22 
successful college In those fields 
which a graduate degree is not 
following alternatives may be 

A bachelor's degree and 80 semester hours 
graduate credit, 

A total of 200 semester hours of college 

In all cases, preparation should include the 
alent of an undergraduate major and 
graduate courses in the field of 

9.4 General Requirements for Promotion of 

The following general qualifications will be 
considered in the promotion of All seven 34 
promotional criteria will be considered in 
evaluation of a faculty member when he or she 
considered by the Dean for 

Mastery of subject 38 

2. Demonstrated teaching capability 

Interest in students as individuals 

4. Understanding of the comprehensive 
college 42 

professional at 
which shall be 

in the of 
of 

In in which a 
the 

credit, or 

A total of 180 semester hours of college 

all preparation should include the 
of an undergraduate major and 

the 

A 
or a degree the field 

of specialization or a degree with 
graduate major in the teaching subject 
60 hours of approved graduate years 
of experience, at least five of which shall be 
successful college 
which a graduate degree is not 

alternatives may be 

graduate credit, or 

A total of 200 semester hours of college 

alent of an undergraduate major and 30 
graduate courses in the field of 

considered in the promotion of 
promotional criteria will be considered 
evaluation of a faculty member when he 
considered by the Dean 

Mastery of subject matter 

Demonstrated teaching 

Understanding of the comprehensive 
college program 

two of 

14 

and
21 
22 

24 

A degree and 26 
27 

In all cases, preparation should include the 

31 

General Requirements for Promotion of Faculty 32 

The following general qualifications 
All 34 

38 

Interest in students as 
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30 hours of approved graduate credit, and eight 1

years of professional experience, at least two 2

of which shall be successful college teaching, or 3

a doctor's degree in the field of specialization, 4

and six years of professional experience, at 5

least two of which shall be successful college 6

teaching. 7

In those fields in which a graduate degree is not 8

available, the following alternatives may be 9

considered: 10

1. A bachelor's degree and 60 semester hours of 11
12graduate credit, or

2. A total of 180 semester hours of college credit.13

In all cases, preparation should include the equiv- 14

alent of an undergraduate major and appropriate 15

graduate courses in the field of specialization. 16

E. Professor: A doctor's degree in the field of 17

specialization, or a master's degree in the field 18

of specialization or a master's degree with a 19

graduate major in the teaching subject field, and 20

60 hours of approved graduate credit. Ten years 21

of experience, at least five of which shall be 22

successful college teaching. In those fields in 23

which a graduate degree is not available, the 24

following alternatives may be considered: 25

1. A bachelor's degree and 80 semester hours of 26

graduate credit, or 27

2. A total of 200 semester hours of college credit.28

In all cases, preparation should include the equiv- 29
alent of an undergraduate major and appropriate 30

graduate courses in the field of specialization. 31

9.4 General Requirements for Promotion of Faculty 32

A. The following general qualifications will be 33

considered in the promotion of faculty. All seven 34

promotional criteria will be considered in the 35

evaluation of a faculty member when he or she is 36

considered by the Dean for promotion. 37

1. Mastery of subject matter 38

Demonstrated teaching capability2. 39

3. Interest in students as individuals 40

4. Understanding of the comprehensive community 41

college program 42
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'1. the 

enrollment. 

'1. by 28 

2. 2. Dean's 20 Dean's 
21 

the 

member's at at 22 
improvement 23 23 

capacity. capacity. 24 24 

B. B. non-credit seminars, 25 non-credit seminars, 25 

experience. experience. 27 

28 
29 

1. 1. the Such course 

class.class.

17 17 
18 18 
19 19 

5. 5. Potential for continued professional growth 1 

6. 6. 2 service 

7. 7. Number of years present rank 3 

The specific minimum requirements for selection of of 14 
9.1 this 5 

14 
instructional staff as set forth 9.1 this 5 
Article are 

Section 
requirements for 

be considered with the forth 7 requirements set forth 7 
members. 8 this members. 8 
non-academic 9 For good shown, non-academic 9 

backgrounds 
cause 

the 10 the 
rank of instructor 11 specific 

promotion. 12 promotion. 12 

9.5 hours used for promotional purposes shall be be 
criteria: 

Credit 
accumulated 

A. estab- 15 A. estab- Undergraduate 
education. lished education. 16 

1 

2 

3 

13 
124 
13 
14 

2. 2. as 31 
member's actual member's actual 32 

College, 33 College, 33 
employment 34 

capacity. 35 

C. 
applicable_tp may, applicable_tp may, 
updh hours 

advancement. 
hours 

advancement. 

of 
appropriate appropriate 

College, 
Trustees. 

at 
Trustees. 

36 36 
37 
38 
39 

40 

42 

4o 

42 
43 

Potential for continued professional growth 

Meritorious service 

Number of years in present rank 

The specific minimum requirements for selection 
instructional staff as set forth in Section of 
Article are minimum requirements for promotion and shall 6 
be considered with the general requirements set 
in this paragraph for promotion of faculty 
For good cause shown, faculty members with 
backgrounds and qualifications may be promoted to 10 

rank of instructor without regard for the specific 11 
minimum requirements for 

9.5 Credit hours used for promotional purposes shall 
accumulated based upon the following 

Undergraduate and graduate credits from an 15 
lished institution of higher 16 

Such course work shall be approved by 
appropriate Dean of Instruction prior to 
enrollment in the 

Such course credits shall meet with the 
approval as being related to the faculty 21 
member's actual or intended employment 
Sauk Valley College, and toward 
of his/her instructional 

Credit shall be granted for 
symposiums and workshops on the ratio of 1 credit 26 

equal to 15 hours of actual contact 27 

Such instruction shall be approved by the 
appropriate Dean of Instruction prior to 

30 

Such credit shall be granted by the Dean as 
being related to the faculty 
or intended employment at Sauk Valley 
and toward improvement of his/her 

35 

C. Any future professional or occupational activity 
the instructional assignment 

prior approval, be granted creditable 
toward rank or experience 

9.6 Promotion of faculty may be made by the Board of 
Trustees upon the recommendation of the 
Dean and,the President of the College, and is at 
the sole discretion of the Board of The 

37 
38 
39 

41 

43 

based upon the following criteria: 

and graduate credits from an 

appropriate Dean of Instruction prior to 
enrollment in the 

20 
approval as being related to the faculty 

actual or intended employment 

of his/her instructional 

Such instruction shall be approved 

the instructional assignment 
upah prior approval, be granted creditable 
toward rank or 

Promotion of faculty may be made by the Board 
Trustees upon the recommendation of the 
Dean and,the President of the and is 
the sole discretion of the Board of 

being related to the faculty 

and toward improvement of his/her employment 

Any future professional or occupational 

Meritorious 

in 

in of 
minimum promotion and shall 6 

general 
in paragraph for promotion of faculty 

faculty members with 
and qualifications may be promoted to 

without regard for the 
minimum requirements for 

institution of higher 

work shall be approved by the 

Such course credits shall meet with 

22 
Sauk Valley College, and toward improvement 

Credit shall be granted for 
symposiums and workshops on the ratio of 1 credit 26 
equal to 15 hours of actual contact 

appropriate Dean of Instruction prior to 
enrollment. 

29 
30 

Such credit shall be granted by the Dean 31 
32 

or intended employment at Sauk Valley 
34 

capacity. 

activity 

experience 

9.6 

The 

41 
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'1. Such instruction shall be approved by the
appropriate Dean of Instruction prior to
enrollment.

2. Such course credits shall meet with the Dean's 20

approval as being related to the faculty 21

member's actual or intended employment at 22

Sauk Valley College, and toward improvement 23

of his/her instructional capacity. 2/4

B. Credit shall be granted for non-credit seminars, 25

symposiums and workshops on the ratio of 1 credit 26

equal to 15 hours of actual contact experience. 27

28
29
30

1.

appropriate Dean of Instruction prior to
Such course work shall be approved by the

enrollment in the class.

17
18
19

5. Potential for continued professional growth 1

6. Meritorious service 2

7. Number of years in present rank 3

The specific minimum requirements for selection of 14

instructional staff as set forth in Section 9.1 of this 5

Article are minimum requirements for promotion and shall 6

be considered with the general requirements set forth 7

in this paragraph for promotion of faculty members. 8

For good cause shown, faculty members with non-academic 9

backgrounds and qualifications may be promoted to the 10

rank of instructor without regard for the specific 11

minimum requirements for promotion. 12

9.5 Credit hours used for promotional purposes shall be
accumulated based upon the following criteria:

A. Undergraduate and graduate credits from an estab- 15

lished institution of higher education. 16

13
124

2. Such credit shall be granted by the Dean as 31

being related to the faculty member's actual 32

or intended employment at Sauk Valley College, 33

and toward improvement of his/her employment 34

capacity. 35

C. Any future professional or occupational activity
applicable_tp the instructional assignment may, 37

upah prior approval, be granted creditable hours 38

toward rank or experience advancement. 39

Promotion of faculty may be made by the Board of9.6
Trustees upon the recommendation of the appropriate
Dean and,the President of the College, and is at
the sole discretion of the Board of Trustees. The

36

40
41
42
43
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hours and necessary 
requirements for 2 

the staff is only one 3 
promotion. 4 

1 

;X ARTICLE ;X. 5 

- -Types t illapaintments  Appointments 4 6 6 

of 7 
categories: temporary, term, continuing. 8 categories: temporary, term, or continuing. 8 

A. L2112E2Ela 9 A. temporaa appointment shall be an appointment 9 
and 

time. 
at 10 

11 
part-time service, 
time. are 
part-time service, service, 12 

year. 13 one year. 13 

B. appointment for 14 
year. 15 

expire 
time, for one year. 

16 expire 16 
17 unless terminated 
18 provisions 

policies. 19 policies. 19 

C. tenured 
and shall unless 

terminated0,n accordance provisions 22 
policies. 
rank. 

XI 

management management 27 
member's accountability, of member's 

is the the appropriate 29 29
30 responsible to the 
31 recommendations 

super- 
33 vision. duties 

Staff 
Handbook. 

acquisition of graduate credit 

of instructional 
to determine eligibility for 

Appointment to the faculty shall be three 

for an unspecified period may be 
Temporary appointments 11 

for voluntary or 
periods of less than 

A term appointment shall be an 
a specified period 
Such an appointment shall automatically 

end of the agreed term 17 
earlier in accordance with 18 
of these 

A continuing appointment shall be a 
continue indefinitely 21 

with subsequent 
of It shall not be affected 
change in 24 

25 

Evaluation Policies 26 

28 

31 
regarding the status of staff under his/her 32 

Evaluation will be related and 
34 
35 

acquisition of graduate credit hours and necessary 
experience to meet specific minimum requirements for 2 
the selection of instructional staff is only one 3 
criterion to determine eligibility for promotion. 4 

ARTICLE 5 

Types 4

10.1 Appointment to the faculty shall be in one of three 7 
or 

A appointment shall be an appointment 
for an unspecified period and may be terminated at 10 
any Temporary appointments ordinarily are 
for service, voluntary or for 12 
periods of less than one 

B. A term appointment shall be an appointment for 14 
a specified period of time, normally for one 
Such an appointment shall automatically 
at the end of the agreed term unless terminated 
earlier in accordance with subsequent provisions 
of these 

C. A continuing appointment shall be a tenured 20 
appointment,and shall continue indefinitely unless 21 
terminated0,n accordance with subsequent provisions 22 
of these policies. It shall not be affected by 23 
change in rank. 24 

ARTICLE XI 25 

Evaluation Policies 26 

11.1 In order to ensure quality education and 27 
accountability, the evaluation of a faculty 28 
performance is the responsibility of the appropriate 29 
Dean or other supervisor who is responsible to the 
President for the preparation of recommendations 
regarding the status of staff under his/her super- 32 
vision. Evaluation will be related to duties and 
responsibilities as stated in the Professional Staff 34 
Handbook. 35 

experience to meet specific minimum 
selection 

criterion 

ARTICLE 

In order to ensure quality education and 
the evaluation a faculty 

performance responsibility of 
Dean or other supervisor who is 
President for the preparation of 

responsibilities as stated in the Professional 

30
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acquisition of graduate credit hours and necessary
experience to meet specific minimum requirements for 2

the selection of instructional staff is only one 3

criterion to determine eligibility for promotion. 4

1

ARTICLE ;X 5

Type:a:ragLERO ntments 6

10.1 in one 10.1 Appointment to the faculty shall be in one of three 7

categories: temporary, term, or continuing. 8

A. A temporaa appointment shall be an appointmentA 9

for an unspecified period and may be terminated at 10terminated 
any ordinarily any time. Temporary appointments ordinarily are 11

for for part-time service, voluntary service, or for 12

periods of less than one year. 13

B. A term appointment shall be an appointment for 14

a specified period of time, normally for one year.of normally 15 15

Such an appointment shall automatically expire 16

at the end of the agreed term unless terminatedat the 17
subsequent earlier in accordance with subsequent provisions 18

of these policies. 19

C. A continuing appointment shall be a tenured 20 20
appointment, appointment, and shall continue indefinitely unless 21

terminatedt,in accordance with subsequent provisions 22
of these policies.these by It shall not be affected by 23 23

change in rank. 24

ARTICLE XI 25

In order to ensure quality education and management11.1 11.1 27

accountability, the evaluation of a faculty member's 28

performance is the responsibility of the appropriate
Dean or other supervisor who is responsible to the 30 
President for the preparation of recommendations 31

regarding the status of staff under his/her super- 32

to 33 vision. Evaluation will be related to duties and 33

responsibilities as stated in the Professional Staff 34

Handbook. 35

Evaluation Policies 26
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1 hours and necessary 1 
specific minimum requirements for 2 

3 
promotion. 

instructional staff is only 3 
for promotion. 4 

=X ARTICLE =X 5 

.Ty15 es lof App o 6 ,TypeSfafAEpaintments 6 l5e

7 10.1 shall one of three 7 
categories: temporary, continuing. categories: L2E22E1EL, 8 continuing. 8 

 appointment 9 A. temporaa appointment shall be an appointment 9 9

be terminated at 
time. are 11 
part-time service, part-time service, service, 12 12 

one year. 13 

B. appointment for 14
year. 

14 

appointment, expire 
a time, for one year. 

appointment, shall 
terminated unless terminated 
provisions 

policies. policies. 19 

C. tenured 

terminated.,in 22 
appointment...and indefinitely unless 

by 
terminated....in accordance 22 

policies. 23 
change rank. 

XI 

26 

management 27 management 27 
member's accountability, of faculty member's 

29 is appropriate 29 
responsible to the 
recommendations 

his/her super- 
vision. 33 33 

Handbook. 35 

acquisition of graduate credit 
experience meet 

selection of 
criterion to determine eligibility 

Appointment to the faculty be in 
term,

10 
any Temporary appointments ordinarily 
for voluntary 

term
15 

Such an automatically 16 
17 

continuing appointment be a 
21 

23 
in 24 

25 

Evaluation Policies 26 

30 
President for the preparation of 31 
regarding the status of staff under 32 

responsibilities as stated in the Professional 34 

acquisition of graduate credit hours and necessary 
experience to meet specific minimum requirements for 2 
the selection of instructional staff is only one 
criterion to determine eligibility for 4 

ARTICLE 5 

intments 

10.1 Appointment to the faculty shall be in one of three 
term, or 

A. A temporaa appointment shall be an 
for an unspecified period and may be terminated at 10 
any time. Temporary appointments ordinarily are 11 
for service, voluntary or for 
periods of less than one year. 13 

B. A term appointment shall be an appointment for 14 
a specified period of time, normally for one 15 
Such an shall automatically 16 
at the end of the agreed term unless 17 
earlier in accordance with subsequent provisions 18 
of these 19 

C. A continuing appointment shall be a tenured 20 
appointment and shall continue indefinitely unless 21 

accordance with subsequent provisions 
of these policies. It shall not be affected 
change in rank. 24 

ARTICLE XI 25 

Evaluation Policies

11.1 In order to ensure quality education and 
accountability, the evaluation of a faculty 28 
performance is the responsibility of the appropriate 
Dean or other supervisor who is responsible to the 30 
President for the preparation of recommendations 31 
regarding the status of staff under his/her super- 32 
vision. Evaluation will be related to duties and 
responsibilities as stated in the Professional Staff 34 
Handbook. 35 

to 
the 

or 

A 
for an unspecified period and may 

or for 
periods of less than 

A appointment shall be 
specified period of normally 

at the end of the agreed term 
earlier in accordance with subsequent 
of these 

A shall 
shall continue 

with subsequent provisions 
of these It shall not be affected by 

ARTICLE 

In order to ensure quality education and 
the evaluation a 

performance the responsibility of the 
Dean or other supervisor who is 

Evaluation will be related to duties and 
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acquisition of graduate credit hours and necessary 1

experience to meet specific minimum requirements for 2

one the selection of instructional staff is only one 3

criterion to determine eligibility for promotion. 4

ARTICLE =X 5

j

6.Tys lof ;;AEID o nt ment s

10.1 Appointment to the faculty shall be in one of three 7

categories: t12122s21a, term, or continuing. 8

A. A temporaa appointment shall be an appointment
for an unspecified period and may be terminated at 10
any time. Temporary appointments ordinarily are 11

for part-time service, voluntary service, 12or for
periods of less than one year. 13

B. A term appointment shall be an appointment foran 
a specified period of time, normally for one year. 15

expire Such an appointment, shall automatically expire 16

at the end of the agreed term unless terminatedat the end of the agreed term unless terminated 17

earlier in accordance with subsequent provisions 18 18
of these policies. 19

C. A continuing appointment shall be a tenured 20 20

appointment and shall continue indefinitely unless 21

terminated..in accordance with subsequent provisions 22
of these policies. It shall not be affected by 23

change in rank. 24

ARTICLE XI 25

Evaluation Policies 26

In order to ensure quality education and management11.1 11.1 27

accountability, the evaluation of a faculty member's 28 28
29performance is the responsibility of the appropriate

Dean or other supervisor who is responsible to the 30

President for the preparation of recommendations 31

regarding the status of staff under his/her super- 32

vision. Evaluation will be related to duties and 33
Staff responsibilities as stated in the Professional Staff 34

Handbook. 35



-17--17-

11.1 management 11.1 management and 27 
member's accountability, of faculty member's 

is the of the appropriate 
responsible to the 30 

31 recommendations 
his/her super- 

vision. Evaluation will duties and 33 
34 

Handbook. Handbook. 35 

acquisition hours and necessary 
2 experience specific minimum requirements for 2 
3 

promotion. 
the instructional staff is only one 3 

4 criterion determine eligibility for promotion. 4 

•X 5 ARTICLE -X 5 

'4,-= 

Appointments 6 

10.1 Appointment one of three 7 
categories: temporary, term, continuing. 8 

A. temporaa appointment shall be an appointment 9 
may be terminated at 10 

Type,$:cfApointments 6 

7 in 
categories: 212122E242,  continuing. 8 or 

A. temporary 9 

time. time. appointments ordinarily are 
part-time service, part-time service, voluntary service, for 12 12 

year. periods of less than one year. 13 

B. 14 
year. 

B. A  appointment for 14 
time, for one year. 

automatically expire shall 16 
unless terminated 17 

subsequent provisions 18 
policies. policies. 19 

C. tenured 20 C. A shall be a tenured 20 

terminated.,in 
indefinitely unless 

policies. 
terminated.,in accordance with subsequent provisions 22 

policies. by 
rank. 

23 
rank. 24 

XI 

Policies 

acquisition of graduate credit hours and necessary 
experience to meet specific minimum requirements for 
the selection of instructional staff is only one 
criterion to determine eligibility for 

ARTICLE 

10.1 Appointment to the faculty shall be in one of three 
term, or 

A appointment shall be an appointment 
for an unspecified period and may be terminated at 10 
any Temporary appointments ordinarily are 11 
for service, voluntary or for 
periods of less than one 13 

A term appointment shall be an appointment for 
a specified period of time, normally for one 15 
Such an appointment shall automatically expire 16 
at the end of the agreed term unless terminated 17 
earlier in accordance with subsequent provisions 18 
of these 19 

A continuing appointment shall be a 
appointment,and shall continue indefinitely unless 21 

accordance with subsequent provisions 22 
of these It shall not be affected by 23 
change in 24 

ARTICLE XI 25 

Evaluation Policies 26 

In order to ensure quality education and 27 
accountability, the evaluation of a faculty 28 
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35 
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ARTICLE 

the evaluation a 
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11.1 In order to ensure quality education and management 27

accountability, the evaluation of a faculty member's 28

performance is the responsibility of the appropriate 29

Dean or other supervisor who is responsible to the 30

President for the preparation of recommendations 31

regarding the status of staff under his/her super- 32

vision. Evaluation will be related to duties and 33

responsibilities as stated in the Professional Staff 34

Handbook. 35

acquisition of graduate credit hours and necessary
experience to meet specific minimum requirements for
the selection of instructional staff is only one

to determine eligibility for promotion.criterion

ARTICLE -X 5
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categories: term, or continuing.,..temporary, 8

A. A temporaa appointment shall be an appointment 9

for an unspecified period and may be terminated at 10
any time. Temporary appointments ordinarily are 11

for part-time service, voluntary service, or for 12

periods of less than one year. 13

B. A term appointment shall be an appointment for 14

a specified period of time, normally for one year. 15

Such an appointment shall automatically expire 16

at the end of the agreed term unless terminated 17

earlier in accordance with subsequent provisions 18
of these policies. 19

C. 20A continuing appointment shall be a tenured
appointment,and shall continue indefinitely unless 21

terminated4n accordance with subsequent provisions 22
of these policies. It shall not be affected by 23

change in rank. 24

Appointment to the faculty shall be in one of three

ARTICLE XI 25

Evaluation Policies 26
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- 3. - Growth 
-Evaluation by 
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'College Administrators other Administrators 
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12.1 member's will 3 12.1 member's performance will 3 
include 4 

A. 5 A. 5 and 
6 member 6 
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4. 4. -Service 
-Evaluation and by 
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B. B. faculty 
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Supervisor, result- 19 
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20 
comment. and comment. review 
response 

21 
submit 22 

be evaluation; his/her this 
file. 24 personnel file. his/her 

C. of President the 
-d, 26 regarding the faculty membea, from 

25 
College his/her 
supervisor. 27 supervisor. 27 

12.2 are developed, Administration shall 28 
29 Bargaining prior 

adoption. 30 
(20) calen- 

adoption. final Unit 
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year. year. academic 37 

-18-

ARTICLE XII 

Evaluation Procedures 2 

The evaluation of a faculty performance 
include 4 

Classroom observation of said faculty member and 
collection of data related to the faculty member 
and his/her 

1. Classroom Teaching -
Class Visitations, Student Evaluations 

8 
9 

2. Professional Growth - 10 
Plans 11 

3. Academic Growth 12 
Self-Evaluation and Written Statements by 13 
other 14 

College Service -
Self-Evaluation and Written Statements by 
other College Administrators 

15 
16 
17 

An annual evaluation session between the faculty 18 
member and his/her appropriate Supervisor, result- 
ing in a written recommendation presented to 20 
faculty member for his/her review and 21 
The faculty member may submit a written 22 
to his/her evaluation; this response will 23 
included in his/her personnel 

C. An annual recommendation to the President of the 25 
College regarding the faculty memb from his/her 

When new forms are developed, the Administration shall 28 
furnish copies to members of the Bargaining Unit prior 
to final The members of the Bargaining Unit 
may submit written responses within twenty 31 
dar days of Within twenty (20) calendar 
thereafter, the Administration shall notify the members 33 
of the Bargaining Unit of its disposition of 34 

If new evaluation forms are to be 35 
copies will be distributed to the faculty at the begin- 36 
ning of the academic 37 

Class Student Evaluations 

and Written Statements 

other College Administrators 

ARTICLE 

The 

and his/her 

-18
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17 

An annual evaluation session between the 
member and his/her appropriate 
ing in a written recommendation presented to the 
faculty member for his/her 
The faculty member may a written response 
to response will be 23 
included in 24 

An annual recommendation to the 
26 

12.2 When new forms the 
furnish copies to members of the Unit 29 
to The members of the Bargaining 30 
may submit written responses within twenty 
dar days of Within twenty calendar 32 

the Administration shall the members 
of the Bargaining Unit of disposition of the 

If new evaluation forms are to 
copies will be distributed to the at 
ning of the 

-18 -
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Self-5.kialuationl7ande Developmental Plans 11

3. Academic Growth - 12
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other College Administrators 14

12.1 The evaluation of a faculty member's performance will 3

include 4

A. Classroom observation of said faculty member and 5

collection of data related to the faculty member 6
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other College Administrators
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B. An annual evaluation session between the faculty
member and his/her appropriate Supervisor, result-

18
19

ing in a written recommendation presented to the 20

faculty member for his/her review and comment.
The faculty member may submit

21
a written response 22

to his/her evaluation; this response will be 23
included in his/her personnel file. 24

C. An annual recommendation to the President of the
College regarding the faculty membe-i', from his/her

25
26

supervisor. 27

When new forms are developed, the Administration12.2 shall 28

furnish copies to members of the Bargaining Unit prior 29
to final adoption. The members of the Bargaining Unit 30

may submit written responses within twenty (20) calen- 31
dar days of receipt.
thereafter, the Administration shall notify

Within twenty (20) calendar days 32

the members 33
of the Bargaining Unit of its disposition of the
responses. If new evaluation forms are to be used,

34

35
copies will be distributed to the faculty at the begin- 36
ning of the academic year. 37
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Status 2 2 

13.1 Review 3 

O' 

3 
0O' A. performance 4 A. 14 

of faculty;holding and 5 offeach member of the faculty;holding 5 status 
appointment. appointment. 6 6 

and '7 
8 

President. 9 
supervisor 8 
President. 9 

docu- based docu- 10 
with 11 

evaluation. evaluation. 12'

13.2 Review 13 

A. 14 
review: 15 

A. of 14 
review: 15 

ARTICLE 

1. increment 1. 16 

2. 2. increment(s) 17 

3. rank 18 3. 18 

4. 4. 19 

5. 20 

19 

5. (term 20 
21 

6. 

only) 

6. 22 

7. required 23 7. 23 

13.3 1, if 1, 
is 25 

in 26 
disposition 

of Board's 27 
recommenda- President's recommenda- 28 

weeks 29 
meeting. 30 

13.4 a 31 

next meeting. 30 

training, or 
requirement 32 member by his/her Dean. t,Sppli a, requirement 32 

33 upon the Dean's eVa.luaii0n, educa- 33 
needs of of the faculty member's R4 

based 

department. the "i5 
experienceT 

department. the -'1 "i5 
academic qualifications, experienceT 

the 36 
College. be 37 

review 

the 36 
College. 37 
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ARTICLE XIII 

Change in 

Annual 

0There will te'an annual review of the 1
and status offeach member the 
a term or continuing This shall 
include a conference between the staff member and '7 
the appropriate Dean or other immediate supervisor 
to be followed by recommendations to the 
These recommendations shall be based on the 10 
mented evaluation data compiled in accordance with 11 
approved procedures for faculty 12'

Results of 13 

The following actions may be taken as a result of 
the annual 

Retention with normal salary 16 

Retention with extra salary increment(s) 

Promotion to higher 

Termination of service 

Granting of continuing appointment (term 
appointees only) 

Retention without salary increment 

Additional education 

13.3 If the President recommends 2, or 3, above, and 24 
the Board's disposition of the recommendation 
contrary to such recommendation, the staff member 
question shall be given written notice of the Board's 27 
final decision concerning the President's 28 
tion and the reason for that decision within two weeks 29 
following the next regular Board 

Additional education or training, may be required of 
faculty member by his/her Dean. t,Sppli a, 
shall be based upon the Dean's eVa.luaii0n,,of the educa- 
tional needs of 'the College and of the faculty member's R4 

Itishall take into consideration -'1 
faculty member's academic qualifications, 
and ability to perform the services needed by 

The additional education or training to 
required shall be made a part of the annual 38 

in Status 

13.1 Annual Review 

There will te'an annual review of the performance 

a or This shall 
include a conference between the staff member 
the appropriate Dean or other immediate 
to be followed by recommendations to the 
These recommendations shall be 
mented evaluation data compiled in accordance 
approved procedures for faculty 

13.2 Results of Review 

The following actions may be taken as a result 
the annual 

Retention with normal salary increment 

Retention with extra salary 17 

Promotion to higher rank 

Termination of service 

Granting of continuing appointment 
appointees 21 

Retention without salary increment 22 

Additional education required 

If the President 2, or 3, above, and if 24 
the Board's the is 
contrary to such recommendation, the staff member in 
question shall be given written notice 
final decision the 
tion and the reason for that 
following the 

shall ,of the 
'the College 
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and ability to perform the 

required shall be made a part of the annual review 

XIII 
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regular Board 

13.4 Additional education may be required of a 31 
faculty 

be 
tional and 

faculty member's 
services needed by 

The additional education or training to be 
38 
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Change in Status 2

13.1 Annual Review 3

00'
A. There will te'an annual review of the performance

and status of:, each member of the faculty;holding 5
a term or continuing appointment. This shall 6

include a conference between the staff member and 7

the appropriate Dean or other immediate supervisor 8

to be followed by recommendations to the President. 9

These recommendations shall be based on the docu- 10
mented evaluation data compiled in accordance with 11
approved procedures for faculty evaluation. 12

13.2 Results of Review 13

A. The following actions may be taken as a result of 14
the annual review: 15

ARTICLE XIII

1. Retention with normal salary increment 16

2. Retention with extra salary increment(s) 17

3. Promotion to higher rank 18

4. Termination of service 19

5. Granting of continuing appointment (term 20
appointees only) 21

6. Retention without salary increment 22

7. Additional education required 23

13.3 If the President recommends 1, 2, or 3, above, and if 24
the Board's disposition of the recommendation is 25
contrary to such recommendation, the staff member in 26
question shall be given written notice of the Board's 27
final decision concerning the President's recommenda- 28
tion and the reason for that decision within two weeks 29
following the next regular Board meeting. 30

13.4 Additional education or training, may be required of a 31
faculty member by his/her Dean. t,Sppli a, requirement 32
shall be based upon the Dean's eVa.luaiiOn,,of the educa- 33
tional needs of 'the College and of the faculty meW-,1ex's 34
department. Itishall take into consideration th4; 35
faculty member's academic qualifications, experience;
and ability to perform the services needed by the 36

37College. The additional education or training to be
required shall be made a part of the annual review 38
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member. member. 1 1 
2 2 
3, 3, 

criteria 4 4ad 4 
IX. - 5 5 

5 130, 6 6 faculty with 
-hour teaching workload 'T full. -hour teaching ,or 'T 

8 37-hour to 8 employed 
.9 .9 
10 10 

recommendation, -

13.6 12 12 
member's department, 13 

appropriate immediate superviso-2. 14 
the. Dean 15 

16 16 
requirement\ 

enforced. 18 18 
(30) 19' days 

Dean's requirement, 

waived. shall be deemedto waived. thereon 

Dean's require 

grievance. Any grievance ±, grievance. Any grievance as'to.-±, 25 
?.6v 

of 
Dean's must ?.6v 

(90) days after receipt of notice' -2-.7 
bec 

member. 28 
29 
28 

waiver 
to 
of 

matter. matter. 30 
Hear- 

griev'ance 30 
Grievance Hear- 31 

32 
33 

3. Grievance 
Committee, is 33 grievance 

arbitration, be limited to the reason- 34 shall 
35 its implementa- 35 

37 member's department, 37 
faculty, member's academic qualifications experi-38 and 

39 h'id/fier ability 39 services 
. College.. 40 

41 41 
42 42 
43 43 

member. faculty 44 member. 44 

45 13.8 implementation 
4.6 

Dean. 47 
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of the performance and status of the faculty 
Activities completed,in compliance with this article 
shall be granted creditable hours toward rank or 
experience advancement in 4ad dance with the 
established in Article IX. - 

130, The faculty member shall be given released time with 
pay from a full. 32 ,or normal 
for those employed on a 37-hour basis, load equal to 
the number of equated credit hours approved by the 
Dean and taken by the faculty member as a result of 
the Dean's recommendation, 11

Any requirement for additional education or training 
shall be reviewed by the faculty member's department, 13 
and a copy of the proposed requirement shall be submit-
ted by the Dean to the appropriate immediate superviso-2. 14 
The department shall make a written report to the. Dean 15 
either concurring in the requirement or indicating 
the specific reasons why it is felt the requirement\ 
should not be enforced. If the department fails to 
submit its report to the Dean within thirty (30) days 19' 
after receipt of a copy of the Dean's requirement, 20 
the right to review the requirement and make a recom- 21 
mendation thereon shall be deemedto have been 22 

13.7 The reasonableness of the Dean's decision to require 23 
additional education or training and its implementat4on 24 
may be subject df a as'to..- 25 
the reasonableness of a Dean's requirement must bec 
filed within ninety (90) days after receipt notice' -2-.7 
of the requirement by the faculty Failure to 
file within said period shall constitute a waiver of 
the right to grieve the Any such griev'ance 
shall start with the Board of Trustees Grievance 31 
ing Committee at Step 3. A review of the Grievance 
Hearing Committee, or an Arbitrator if a grievance is 
carried to arbitration, shall be limited to the reason- 34 
ableness of the Dean's requirement and its implementa- 
tion, taking into consideration the educational needs 36 
of the College and of the faculty member's department, 
the faculty, member's academic qualifications and experi-38 
ence, and h'id/fier ability to perform the services 
required by the College. If it is determined that the 40 
requirement is unreasonable, it shall be waived, and 
any salary increment withheld as a result of the 
faculty member's failure to agree to perform the 
requirement shall be paid to the faculty 

13.8 The final decision with reference to the implementation 45 
of a plan for additional education or training for a 4.6 
faculty member shall rest with the appropriate Dean. 47 

of the performance and status of the faculty 

dance with the criteria 

5 
pay from a normal workload 
for those on basis, load equal 

-

Activities completed,in compliance with this article 
shall be granted creditable hours toward rank or 
experience advancement in
established in Article 

The member shall be given released time 
32

a 
the number of equated credit hours approved by the 
Dean and taken by the faculty member as a result of 
the Dean's 11

13.6 Any requirement for additional education or training 
shall be reviewed by the faculty 
and a copy of the proposed requirement shall be submit-
ted by the Dean to the 
The department shall make a written report to 
either concurring in the requirement or indicating 
the specific reasons why it is felt the 
should not be If the department fails to 
submit its report to the Dean within thirty 
after receipt of a copy of the 20 
the right to review the requirement and make a recom- 21 
mendation have been 22 

13.7 The reasonableness of the decision to 23 
additional education or training and its implementat4on 24 
may be subject df a .
the reasonableness of a requirement 
filed within ninety 
of the requirement by the faculty member. Failure 
file within said period shall constitute a 29 
the right to grieve the Any such 
shall start with the Board of Trustees 
ing Committee at Step A review of the 32 
Hearing or an Arbitrator if a 
carried to 
ableness of the Dean's requirement and 
tion, taking into consideration the educational needs 36 
of the College and of the faculty 
the 
ence, and to perform the 
required by the If it is determined that the 
requirement is unreasonable, it shall be waived, and 
any salary increment withheld as a result of the 
faculty member's failure to agree to perform the 
requirement shall be paid to the 

The final decision with reference to the 
of a plan for additional education or training for a 
faculty member shall rest with the appropriate 
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of the performance and status of the faculty member.
Activities completed,in compliance with this article
shall be granted creditable hours toward rank or 3,

experience advancement in4a.oidance with the criteria 4 

established in Article IX. -

13.5 The faculty.member shall be given released time with
pay from a full. 32 -hour teaching ,or normal workload
for those employed on a 37 -hour basis, load equal to 8

the number of equated credit hours approved by the. .9

Dean and taken by the faculty member as a result of 10.'

the Dean's recommendation. 11

13.6 Any requirement for additional education or training 12
shall be reviewed by the faculty member's department, 13
and a copy of the proposed requirement shall be submit-
ted by the Dean to the appropriate immediate superviso-2.14
The department shall make a written report to the Dean 15
either concurring in the requirement or indicating 16
the specific reasons why it is felt the requirementy
should not be enforced. If the department fails to
submit its report to the Dean within thirty (30) days 19'

after receipt of a copy of the Dean's requirement, 20

mendation thereon shall be deemed,,to have been waived.
the right to review the requirement and make a recom- 21

22

13.7 The reasonableness of the Dean's decision to require 23
additional education or training and its implementat4on 24
may be subject df a grievance. Any grievance as. -to.. -?.41, 25
the reasonableness of a Dean's requirement must bec ?6y
filed within ninety (90) days after receipt of notice' -2-7.
of the requirement by the faculty member. Failure to 28

the right to grieve the matter.
file within said period shall constitute a Waiver of 29

shall start with the Board of Trustees Grievance Hear-
Any such griev'ance 30

31

Hearing Committee, or an Arbitrator if a grievance is
ing Committee at Step 3. A review of the Grievance 32

33
carried to arbitration, shall be limited to the reason- 34.
ableness of the Dean's requirement and its implementa- 35
tion, taking into consideration the educational needs 36
of the College and of the faculty member's department,
the faculty. member's academic qualifications and experi-38

37

ence, and h'id/her ability to perform the services 39
required by the College.. If it is determined that the 40
requirement is unreasonable, it shall be waived, and 41
any salary increment withheld as a result of the 42
faculty member's failure to agree to perform the 43
requirement shall be paid to the faculty member. 44'

13.8 The final decision with reference to the implementation 45
of a plan for additional education or training for a 4.6

faculty member shall rest with the appropriate Dean. 47
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13.9 Dean's recommendation for normal normal 1 1 
salary increment implemen- 2 implemen- 2 

3 tation the for required education plan the 
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7 for 7 time staff 
to 8 member, member shall have the right to 8 

initi- 9 initi- 9 
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13.10 13.10 12 12 Notification 

13 13 
notify each of the recommendation 

review. review. 
16 this shall be accomplished by 16 

appointee, I. 47 appointee, I. 17 January 
(Note 7.2 notifi- ' '18 (Note Article VII, 7.2 for notifi- ' `18 Section 

19 
then appointment). request a meet-20 request a meet-20 appointment). 

Dean, other Dean, 21 other 
supervisor, 22 

recommendation. recommendation. 23 23 
meeting. 24 observers of his/her choice meeting. the 21

dates, the • 25 dates, • 25 the 
the the 

recommendation. 27 
by 

recommendation. 27 
recommendation, for. 4, of recommendalicn is 4, 6, option of 

29 
case. his case. 

member the member staff 31 
President's President's 32 32 
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his/her ., 1 147 

Board, 
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Board. 35 35 

13.11 recommenda- 13.11 annual review recommenda- 36 
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employees. employees. 38. 38. 
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provisions for 44 
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13.9 A Dean's recommendation for retention with 
salary increment may be conditional upon the 
tation of the plan for the required additional education 

or if a 
ment the required plan or an 
to do so, the Dean may recommend option When 

6 is exercised for the second time for a tenured 
member, such staff member shall have the right 
demand that either dismissal proceedings will be 
ated or that he will thereafter receive his/her normal 

Notification 

The appropriate Dean or other immediate supervisor 

shall notify each staff member of the recommendation 14 

that is being made as a result of the annual 15 

For a term appointee this shall be accomplished by 
February 15 and for a continuing January 

Article VII, Section on Tenure for 
cation procedure on the granting of continuing 19 

The staff member may then 
ing with the President, the appropriate or 21 
immediate to show cause for any inequity in 

the He/she may invite up to two 
observers of his/her choice to attend the In 

any case, within two weeks of the above 
staff member will be given written notice by 26 

President of his decision regarding the 
If the is option 6, or 7 28 

Article 13.2A., the staff member may request the 29 

Board of Trustees to review his Such a request 30 

must be made within 10 days after the staff 
has received written notification of the 

The staff member may enlist the 
assistance of the Association in presenting 
case to the 

The Board shall act on all annual review 
tions not later than March 1 for continuing 
and April 15 for term 

ARTICLE XIV 39 

Termination: Term Appointments 1

14.1 Prior to of Agreed 

If a term appointment is to be terminated prior 
completion of agreed term, cause shall be given and 
procedures will be identical with the provisions 
termination of continuing appointments as in Article 
XV Termination: Continuing 

43 
44 

46 

A retention with 
may be conditional upon the 

ment the required plan or indicates 

such staff 

ated or that he will thereafter receive his/her normal 

4 

14.1 Prior Term 

If a term appointment is to be terminated 
completion of agreed term, cause shall be 
procedures will be identical with the 
termination of continuing appointments as in 
XV Continuing 

of additional 3 
and, if a faculty member 

to do the Dean may recommend 
the second a tenured 

demand that either dismissal proceedings will be 

The appropriate Dean or other immediate supervisor 
shall staff member 14 
that is being made as a result of the annual 15 
For a term appointee 
February 15 and for a continuing 

on Tenure 
cation procedure on the granting of continuing 

The staff member may 
ing with the President, the appropriate or 
immediate supervisor, to show cause for any inequity in 22 
the He/she may invite up to two 

to attend In 
any case, within two weeks of the above 
staff member will be given written notice 26 
President of his decision regarding the 
If the for or 7 28 
Article 13.2A., the staff member may request the 
Board of Trustees to review Such a request 30 
must be made within 10 days after 31 
has received written notification of the 

The staff member may enlist 
assistance of the Association in presenting 
case to the 

The Board shall act on all 36 
tions not later than March 1 for continuing 
and April 15 for term 

ARTICLE 

Term 40 

45 
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13.9 A Dean's recommendation for retention with normal 1

salary increment may be conditional upon the implemen- 2

tation of the plan for the required additional education 3

or training, and, if a faculty member refuses to imple-e-
an unwillingness --%---5'ment the required plan or indicates

to do so, the Dean may recommend option 6. When option 6

6 is exercised for the second time for a tenured staff 7

member, such staff member shall have the right to 8

demand that either dismissal proceedings will be initi- 9

ated or that he will thereafter receive his/her normal 10

increment. 11

13.10 Notification 12

The appropriate Dean or other immediate supervisor 13

shall notify each staff member of the recommendation 14

that is being made as a result of the annual review. 15

For a term appointee this shall be accomplished by 16

February 15 and for a continuing appointee, January 1. 17

(Note Article VII, Section 702 on Tenure for notifi- '18

cation procedure on the granting of continuing
appointment).

19

The staff member may then request a meet -20

ing with the President, the appropriate Dean, or other 21

immediate supervisor, to show cause for any inequity in 22
the recommendation. He/she may invite up to two 23

'observers of his/her choice to attend the meeting. In 24

any case, within two weeks of the above dates, the 25

staff member will be given written notice by the .
26

President of his decision regarding the recommendation. 27

If the recommenda,ticn is for option 4, 6, or 7 of
Article 13.2A., the staff member may request the

28
29

Board of Trustees to review his case. Such a request 30

must be made within 10 days after the staff member 31

has received written notification of the President's 32

recommendation. The staff member may enlist the 3.3

assistance of the Association in presenting his/her
case to the Board. 35

13.11 The Board shall act on all annual review recommenda- 36

tions not later than March 1 for continuing employees 37

and April 15 for term employees. 38.

ARTICLE xiy 39

Termination:- Term Appointments 40

14.1 Prior to CompleticIff of Agreed Term

If a term appointment is to be terminated prior to

completion of agreed term, cause shall be given and
procedures will be identical with the provisions for
termination of continuing appointments as in Article
XV Termination: Continuing Appointments.

44

41

42
43

45
46
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first_ first_ 
35 

presented at the first_ 

1 5.1 Cause: Termination for Cause: The services of a faculty 3 3 
member with a continuing appointment may be terminated 4 terminated 4 
for any of the causes set forth Article VII, 5 Article VII, 5 
Section 7.4 and 7.5, 

in 
7.4 7.5, be in accordance 6 6 
following procedures: 7 7 

A. When the President receives a recommendation for A. for 8 8 
termination, complaint termination, information or complaint 9 9 

containing against a tenured member of the faculty containing 10 
allegations which, if true, might serve as a which, true, a 11 
cause for termination, and if he/she deems such termination, such 12 12 
ixgormation to be substantial, he/sheLS,hala make information 13 be substantial, he/sheZS,hala 13 to make 
ehis information shall-"discuss t!iis information available d=iscuss shall 14 
it concerned and shall make concerned make 15 15 
such investigation appropriate, appropriate, 16 16 
including the review of any written documentation 17 documentation 17 

him/her. him/her. 18 18 

B. 19 B. termination 19 termination 
to be shall be 20 shall 20 
formally the 21 
President's Board, shall 22 shall 

present time time 
to- :3 to- the 24 
recom-' private on the recom-, 25 

mendation. President's President's 26 
recommendation, the 27 27 

Board's by Board's by 
appeal, forth filing 29 

appeal. appeal. be 30 30 
days 

the the 
Board's President's recommendation. 33 President's recommendation. 33 

1 ARTICLE 1 XV 

Termination: Appointments 2 Termination: Continuing 2 

the , the 
schedule60' scheduledh 
meeting meeting 37 37 

beuZalle,d. shall be4r ed. option 
consideiVng 39 consideiling session. 39 executive 

the have the 140 
before the 41 41 
written 42 42 

43 briefs. the conclu- 43 
Trustees shall 44 44 

Association 45 
involved. Board's k 46 R 46 

.enacceptable, submit'L is,wilacceptable, the matter may be submit ti47 
arb3„tYttion 48 
ProfeSaonal Procedure. 

ion as provided in of Article Step 4 
- Profeskonal Procedure. Grievance 49 49 

ARTICLE XV 

Continuing

Termination for The services of a faculty 
member with a continuing appointment may be 
for any of the causes set forth in 
Section and the termination to 
with the 

When the President receives a recommendation 
or other 

against a tenured member of the faculty 10 
allegations if might serve as 11 
cause for and if he/she deems 

available to and 
it with the individual and shall 
such investigation as he/she considers 
including the review of any written 
which may be available to 

If the President decides to recommend 
to the Board, the individual concerned 
formally notified at least 7 days prior to the 21 
President's recommendation to the and 
be given the opportunity to be at the 23 
the recommendation is made to the Board and 24 
request a public or private hearing on the 25 

If the Board accepts the 26 
then the individual and/or 

Association may appeal the decision 28 
filing a written notice of setting 29 
the basis for the The notice shall be 
filed with the Chairman of the Board within 7 days 31 
after the individual has been notified of 32 
Board's action on the 
The appeal shall then be presented at the 34 
regular Board meeting following receipt of 35 
notice of appeal, provided a meeting is 36 
within two weeks; otherwise, a special 
shall The Board shall have the option 38 
of the appeal in an executive session. 
The individual and/or Association shall have 40 
option of requesting a formal hearing before the 
Board or presenting the case through written 
briefs. No later than one week after the conclu- 
sion of the hearing, the Board of Trustees shall 
render its decision in writing to the Association 45 
and the individual involved. If the Board's 
decision is the matter may be 47 
ted to as provided in Step 4 of Article 
17.4 - Grievance The 

If the President decides to recommend 
the Board, the individual concerned 

be given the opportunity to be present at the 
recommendation is made to the Board and 

request a public or hearing 
If the Board accepts the 

Association may appeal the decision 
a written notice of appeal, setting forth 

the basis for the 

action on the 
The appeal shall then be 

with the following procedures: 

or other information or 

with the individual 
as he/she considers 

which may be available to 

Appointments

the termination to be in accordance 

to and 14 

notified at least 7 days prior to 
recommendation to the Board, and 22 

23 

mendation. 
recommendation, then the individual and/or the 

28 

The notice shall 
filed with the Chairman of the Board within 7 31 
after the individual has been notified of 32 

34 
regular Board meeting following receipt of 
notice of appeal, provided a meeting is 36 
within two weeks; otherwise, a special 

The Board shall have the 38 
of the appeal in an 
The individual and/or Association shall 
option of requesting a formal hearing 
Board or presenting the case through 

No later than one week after 
sion of the hearing, the Board of 
render its decision in writing to the 
and the individual If the 
decision 
ted to arbit 48 
17.4 The 
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The appeal shall then be presented at the first, 34

regular Board meeting following receipt of the 35

Termination for Cause: The services of a faculty 3

member with a continuing appointment may be terminated 4

for any of the causes set forth in Article VII, 5

Section 7.4 and 7.5, the termination to be in accordance 6
with the following procedures: 7

A. When the President receives a recommendation for 8

termination, or other information or complaint 9

against a tenured member of the faculty containing 10

allegations which, if true, might serve as a 11

cause for termination, and if he/she deems such 12

information to be substantial, he/she;,,S,hala make 13

tthis information available to and shall d=iscuss 14
and shall make 15it with the individual concerned

such investigation as he/she considers appropriate, 16

including the review of any written documentation 17

which may be available to him/her. 18

B. If the President decides to recommend termination 19

to the Board, the individual concerned shall be 20

formally notified at least 7 days prior to the 21

President's recommendation to the Board, and shall
be given the opportunity to be present at the time

22
23

the recommendation is made to the Board and to :3 24

request a public or private hearing on the recom-, 25

mendation. If the Board accepts the President's 26

recommendation, then the individual and/or the 27

Association may appeal the Board's decision by 28

filing a written notice of appeal, setting forth 29

the basis for the appeal. The notice shall be 30

filed with the Chairman of the Board within 7 days 31

after the individual has been notified of the 32

Board's action on the President's recommendation. 33

ARTICLE XV 1

Termination: Continuing Appointments 2

notice of appeal, provided a meeting is schedule 36

within two weeks; otherwise, a special meeting 37
shall be4:611$iled. The Board shall have the option 38

of consideL.ng the appeal in an executive session. 39

The individual and/or Association shall have the 40

option of requesting a formal hearing before the 41

Board or presenting the case through written 42

briefs. No later than one week after the conclu- 43

sion of the hearing, the Board of Trustees shall 44

render its decision in writing to the Association 45

and the individual involved. If the Board's k 46

decision is,unacceptable, the matter may be submit47
ted to arbit4tion as provided in Step 4 of Article 48
17.4 - Profesoaonal Grievance Procedure. The 49



1 final, 1 
remedy, Board, the 2 

3 3 
4 thereby. 4 

5 5 

6 of 6 

7 representatjve, 7 the 
campus) retei4res recom- 8 a 

- 9 
which, true, 

11 
12 

representative, 13 
14 member, 14 or 

others'may result from his/her continued presence 

18 
19 19 

campus. campus. action, mem- 20 ., 

Procedure starting att,,Step by 

legal 24 
representative. 

24 
representative. 25 

27 27 

29 29 
affected. affected. of 

render- 32 
Trustees Grievance Hearing Commit:- . 33 

103 tees. 103 

36 

harmo- 37 

39 
40 

t( 

administra- 41 
42 

discrim- interference, restraint, discrim- 43 
44 
45 

decision of the arbitrator will be accepted as final, 
and in lieu of any other remedy, by the Board, the 2 
Association and the individual member or members of 
the Association affected thereby. 

ARTICLE XVI 

Cancellation of Classes and/or Duties

16.1 If the President (or his/her representatjve, if the 
President is absent from the campus) retei4res a recom- 8 
mendation or other information regarding a member of - 9 
the faculty containing allegations which, if true, 10 
might serve as a cause for termination and he/she 
deems such information to be substantial, and if, in 
the opinion of the President or his/her representative, 13 
immediate harm to the faculty member, the College or 
to others'may result from his/her continued presence 15 
or acts, the President or his/her representative shall 16 
have the right to cancel immediately the classes and/ 17 
or duties of that faculty member and to cause him/her 18 
to absent himself/herself from the classroom or the 

In the event of such action, the faculty mem- 20 ., 
ber shall have the opportunity of following the grofes=t21 
sional Grievance Procedure starting att,,Step 3, by 22 
notification to the Chairman of the Board within 7 days 23 
after such action by the President or his/her 

If the matter proceeds to Step 4 of 
the Professional Grievance Procedure, the decision of 26 
the arbitrator will be accepted as final and in lieu 
of any other remedy by the Board, the Association, and 28 
the individual member or members of the Association 

It is understood that such cancellation of 30 
classes or duties will cause no loss of pay or benefits 31 
to the faculty member prior to a decision being render- 32 
ed by the Board of Trustees Grievance Hearing Commit:- . 33 
tees. 

ARTICLE XVII 35 

Professional Grievance Procedure 36 

17.1 Whereas the establishment and maintenance of a harmo- 37 
nious cooperative relationship between the College and 38 
the professional instructional staff is essential t( 
the operation of the College, it is the purpose of this 
procedure to secure, at the lowest possible administra- 41 
tive level, equitable solutions to alleged grievances 42 
free from coercion, interference, restraint, 43 
ination, or reprisal, and by which the College and the 44 
staff are afforded adequate opportunity to dispose of 45 

and in lieu of any other by the 

10 
11 
12 

after such action by the legal 

to the faculty member prior to a 
ed by the 

procedure to secure, at the lowest possible 

free from coercion, 

decision of the arbitrator will be accepted as 

Association and the individual member or members of 
the Association affected 

ARTICLE XVI 

Cancellation Classes and/or Duties

16.1 If the President (or his/her if 
President is absent from the 
mendation or other information regarding a member of 
the faculty containing allegations if 
might serve as a cause for termination and he/she 
deems such information to be substantial, and if, in 
the opinion of the President or his/her 
immediate harm to the faculty the College 
to 15 
or acts, the President or his/her representative shall 16 
have the right to cancel immediately the classes and/ 17 
or duties of that faculty member and to cause him/her 
to absent himself/herself from the classroom or the 

In the event of such the faculty 
ber shall have the opportunity of following the grofes=t21 
sional Grievance 3, 22 
notification to the Chairman of the Board within 7 days 23 

President or his/her 
If the matter proceeds to Step 4 of 25 

the Professional Grievance Procedure, the decision of 26 
the arbitrator will be accepted as final and in lieu 
of any other remedy by the Board, the Association, and 28 
the individual member or members of the Association 

It is understood that such cancellation 30 
classes or duties will cause no loss of pay or benefits 31 

decision being 
Board of 

ARTICLE XVII 35 

Professional Grievance Procedure

17.1 Whereas the establishment and maintenance of a 
nious cooperative relationship between the College and 38 
the professional instructional staff is essential 39 
the operation of the College, it is the purpose of this 40 

tive level, equitable solutions to alleged grievances 

ination, or reprisal, and by which the College and the 
staff are afforded adequate opportunity to dispose of 
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decision of the arbitrator will be accepted as final, 1
and in lieu of any other remedy, by the Board, the 2

Association and the individual member or members of 3
the Association affected thereby. 24

ARTICLE XVI 5

Cancellation of Classes and/or Duties 6

16.1 If the President (or his/her representatjve, if the 7

President is absent from the campus) receives a recom- 8

mendation or other information regarding a member of - 9

the faculty containing allegations which, if true, 10
might serve as a cause for termination and he/she 11
deems such information to be substantial, and if, in 12
the opinion of the President or his/her representative, 13
immediate harm to the faculty member, the College or 14
to othemay result from his/her continued presence 15
or acts, the President or his/her representative shall 16
have the right to cancel immediately the classes and/ 17
or duties of that faculty member and to cause him/her 18
to absent himself/herself from the classroom or the 19

ber shall have the opportunity of following the grofes=t21
campus. In the event of such action, the faculty mem- 20,

sional Grievance Procedure starting att.Step 3, by
notification to the Chairman of the Board within 7 days 23

22

after such action by the President or his/her legal 24
representative. If the matter proceeds to Step 4 of 25
the Professional Grievance Procedure, the decision of 26
the arbitrator will be accepted as final and in lieu 27
of any other remedy by the Board, the Association, and 28
the individual member or members of the Association 29
affected. It is understood that such cancellation of 30
classes or duties will cause no loss of pay or benefits 31
to the faculty member prior to a decision being render- 32
ed by the Board of Trustees Grievance Hearing Commit:-

- 33
14.. 3tees.

ARTICLE XVII 35

Professional Grievance Procedure 36

17.1 Whereas the establishment and maintenance of a harmo- 37
nious cooperative relationship between the College and 38
the professional instructional staff is essential t( 39
the operation of the College, it is the purpose of this 40
procedure to secure, at the lowest possible administra- 41
tive level, equitable solutions to alleged grievances 42
free from coercion, interference, restraint, discrim- 43
ination, or reprisal, and by which the College and the 44
staff are afforded adequate opportunity to dispose of 45
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.,
A. acknowlegges of Assocla,-; .20 A. acknowledges the right of the Associa-; .20 

tion's 
Board 

the 21' in the 21' 
level if the the 22 22 

acknowledges acknowledges 23 
any 

23 
24 

not 25 
present. 

25 
26 26 

B. B. member, three three 27 27 
committee, addition addition 28 

meeting, meeting, 
—proceedings to —proceedings hearing, appeals or other 30 

presented, presented, 31 

grievant. Nothing grievant. Nothing 

limiting limiting 33 33 
grievance grievance 34 

Associa- 35 Associa- 35 the Associa- 
been grievance has been 36 
Associa- 37 the. Association, the Associa- 37 

settlement. settlement. 38 

C. ed.ge,that most C. ledge,that it is most 39 39 
immediately P immediately 40 

VV p through Vi:6'p through involved super, r to resolve problems 41 41 
communications. 42 communications. 42 requested 

inter- 43 inter- 43 
procedure. should 

may 
procedure. However, 44 

griev- 
should 
griev- 

in., grievance may be processed in., 46 

their differences without {the time-consum- 1 {the necessity time-consum- 1 

and costly procedures before administrative agencies 2 agencies 2 ing 
or in courts. courts, 3 3 

Definitions: 17.2 Definitions: 4 4 

A. "grievance" shall there has A. has 5 A "grievance" 5 
been an alleged violation, misinterpretation misinterpretation 6 6 

Agreement. 7 or misapplication provision Agreement. 7 

B. "grievant" shall Agreement B. Agreement 8 8 
member of full-time professional instruc- 9 full-time instruc- 9 or any the 

grievance. grievance. 10 10 

C. representative or grievance committee 11 C. committee 11 

or.*members of Association's or.*members of Association's 12 member the Association's 12 
seven grievance committee, 13 is 13 

from appointed in 
which seven 

in 14 14 
Association. Association. 15 15 

D. limits: D. limits: All 16 time limits refer calendar 16 
days, days, holidays as designated 17 

calendar. calendar. 18 on the 18 

Conditions: 19 17.3 19 
..,,: ', 

their differences without of 
ing and costly procedures before administrative 
or in the 

17.2 

A "grievance" shall mean a claim that there 
been an alleged violation, 
or misapplication of a provision of this 

A "grievant" shall be any party to this 
or any member of the professional 
tional staff who shall submit a 

Association representative or grievance 
means a member the 
grievance committee, which is composed of 
members from the local Association appointed 
accordance with the bylaws of the 

Time All time limits refer to calendar 
days, except snow days, and holidays as designated 17 

on the official school 

17.3 General 

The Board the right the 
tion's grievance committee to participate in 
processing of a grievance at any level if 
grievant so desires, and the Board 
that no grievant be required to discuss 
grievance if a grievance committee member is 

At least one and not more than 
members, of the grievance committee, in 
to the grievant, shall be present for any 29 
hearing, appeals or other relating to 30 
a grievance which has been formally 
provided it is the wish of the 32 
contained herein shall be construed as 
the right of any grievant to have a 
adjusted without the intervention of the 
tion, provided that if the grievance has 
formally filed with the. Association, the 
tion shall be notified of the final 

The parties acknow it is usually 
desirable for P axievant and his/her 
involved super, r to resolve problems 
free and informal When requested 
by a grievant, the grievance committee may 
vene to assist in this However, 44 
such informal processes fail to satisfy the 45 
ant, then a grievance may be processed 46 

necessity of 

the 

a claim that 

A be any party to this 

tional staff who shall submit a 

Association 
means a 

members the local Association 
accordance with the bylaws of the 

Time 
except snow and 
official school 

processing of a grievance at any 

that no grievant be required to discuss any 
grievance if a grievance committee member is not 
present. 

members, of the grievance in 

relating 
a grievance which has been formally 
provided it is the wish of the 
contained herein shall be construed as 
the right of any grievant to have a 
adjusted without the intervention of 

provided that if the 

tion shall be notified of the final 

desirable for axievant and his/her 

free and informal When 
by a grievant, the grievance committee 

such informal processes fail to satisfy the 
ant, then a 

General Conditions: 

of a of this 

composed of 

to 

The 
grievance committee to participate 

grievant so desires, and the Board 
24 

At least one member, and not more than 
28 

to the grievant, shall be present for any 29 

31 
32 

34 

36 
formally filed with 

38 

The parties acknowl usually 
40 

vene to assist in this 
45 
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A. The Board acknowle4es the right of the Associa,: .0
tion's grievance committee to participate in the 21'

processing of a grievance at any level if the 22

grievant so desires, and the Board acknowledges 23

that no grievant be required to discuss any 24

grievance if a grievance committee member is not 25

present. 26

B. At least one member, and not more than three 27

members, of the grievance committee, in addition 28

to the grievant, shall be present for any meeting, 29

hearing, appeals or otherproceedings relating to 30

a grievance which has been formally presented, 31

provided it is the wish of the grievant. Nothing 32

contained herein shall be construed as limiting 33

the right of any grievant to have a grievance 34

adjusted without the intervention of the Associa- 35

tion, provided that if the grievance has been 36

formally filed with the. Association, the Associa- 37

tion shall be notified of the final settlement. 38

C. The parties acknowlledge,that it is usually most 39

desirable for P axievant and his/her immediately 40

involved superr to resolve problems through 41

free and informal communications. When requested 42

by a grievant, the grievance committee may inter- 43

vene to assist in this procedure. However, should 44

such informal processes fail to satisfy the griev- 45

ant, then a grievance may be processed in., 46

their differences without -e necessity of time-consum- 1

ing and costly procedures before administrative agencies 2

or in the courts, 3

17.2 Definitions: 4

A. A "grievance" shall mean a claim that there has 5

been an alleged violation, misinterpretation 6

or misapplication of a provision of this Agreement. 7

A "grievant" shall be any party to this Agreement 8B.

or any member of the full-time professional instruc- 9

tional staff who shall submit a grievance. 10

C. Association representative or grievance committee 11

means a member orl,;*members of the Association's 12

grievance committee, which is composed of seven 13

members from the local Association appointed in 14

accordance with the bylaws of the Association. 15

D. Time limits: All time limits refer to calendar 16

days, except snow days, and holidays as designated 17

on the official school calendar. 18

17.3 General Conditions: 19
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procedure. 1 with the following procedure. 1 

D. D. 2 processed in accordance 2 
17.4, shall 3 17.4, Procedures, shall 3 

4 90 days from the date of 4 
grievance. fail- 5 giving rise to the grievance. The fail- 5 

6 
7 

of Administrator or the Board to give a 6 
limits stated shall permit 7 

step. to proceed to the next step. The 8 8 
9 Association to take 9 

within 10 
limits shall act as a bar to 11 

appeal. further appeal. 12 

E. E. at each level shall indicated 
maximums, 14 

13 
be maximums, every effort shall be 14 and 

process. 15 expedite the process. limits may 15 
consent. mutual consent. 

F. 17 F. All shall rendered writing to the 17 decisions be 
each step of the 18 

procedure, decisions setting 19 
fact, conclusions, an4 findings cf fact, conclusions, an4 ,20 20 

reasons. reasons. 21 

G 2G. s r 22
r ( t exceed 2

n onn l a ste one. 2

H.H. 2
cra confront and cross-

t 2
behalf. 28 call witnesses on his/her own behalf. 28 

presentation 29 
hear- of the hear- 
Hearing Trustees Grievance Hearing 

Committee. 
31 

I. this procedure shall 33 
a afford 

persons, 35 p for all persons, 35 
present, to present, to be 
possible, 37 held, as possible, at 37 
-teaching hours or during non-teaching College 

involved. involved. hearings 39 
40 held, of the 40 

College hours, 41 
presedee with presenbe excused, with 

purpose. purpose. 43 

J. against 44 44 
grievance 45 
griev- proceeding. griev- 

47 processed, sustained, shall be 47 
suspen- 48 charged, if suspen- and 

position. 50 

Either party shall have the right to be represented 22

three in number) at any level above step one.
by representatives of his choice (not to exceed

a grievance proceeding to confront and cross-a grievance proceeding to confront and cross-
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accordance with the following procedure. 1

D. If a grievance is to be processed in accordance 2

with Article 17.4, Procedures, the grievant shall 3

initiate step one within 90 days from the date of
the event giving rise to the grievance. The fail- 5

ure of the Administrator or the Board to give a 6

decision within the time limits stated shall permit 7

the grievant to proceed to the next step. The 8

failure of a grievant or the Association to take 9

action in accordance with this Agreement within 10

the prescribed time limits shall act as a bar to 11

any further appeal. 12

E. The number of days indicated at each level shall 13

be considered maximums, and every effort shall be 14

made to expedite the process. The time limits may 15

be extended by mutual consent. 16

F. All decisions shall be rendered in writing to the 17

grievance procedure, the written decisions setting
grievant and the Association at each step of the 18

19

forth the findings cf fact, conclusions, anqo 20

supporting reasons. 21

G. Ei
b 23

three in number) 24

H. Either party shall have the right at all stages of 25

aa 26

examine all witnesses called against him/her to 27

testify and to call witnesses on his/her own behalf. 28
There shall be no limitations on the presentation 29

of competent evidence on either side in the hear- 30

ing before the Board of Trustees Grievance Hearing
Committee.

31
32

I. Hearings and conferences under this procedure shall 33

be conducted at a time and place which will afford 34

p fair and reasonable opportunity for all persons, 35

Including witnesses entitled to be present, to 36

attend, and will be held, insofar as possible, at 37

other than College hours or during non -teaching 38
time of personnel involved. When such hearings 39

and conferences are held, at the option of the 40

Administration, during College hours, all employees 41
whose presedbe is required shall be excused, with
pay, for that purpose.

42
43

No reprisals of any kind shall be taken againstJ. 44

any staff member for participating in any grievance 45
proceeding. If any staff member for whom a griev- 46

ante is filed, processed, or sustained, shall be 47

found to have been unjustly charged, and if suspen- 48
sion is involved, he/she shall be restored to his/ 49
her former position. 50

accordance with the following 

If a grievance is to be processed in accordance 
with Article Procedures, the grievant 
initiate step one within 90 days from the date of 
the event giving rise to the The 
ure of the Administrator or the Board to give a 
decision within the time limits stated shall permit 
the grievant to proceed to the next The 
failure of a grievant or the Association to take 
action in accordance with this Agreement within 10 
the prescribed time limits shall act as a bar to 11 

any further 12 

The number of days indicated at each level shall 13 
be considered and every effort shall be 
made to expedite the The time limits may 
be extended by mutual 16 

All decisions shall be rendered in writing to the 
grievant and the Association at each step of the 18 
grievance procedure, the written decisions setting 19 
forth the findings cf 
supporting 21 

G. Either party shall have the right to be represented 22 

by representatives of his choice (not to exceed 23 
three in number) at any level above step one. 24 

Either party shall have the right at all stages of 25 
a grievance proceeding to confront and cross- 26 
examine all witnesses called against him/her to 27 
testify and to call witnesses on his/her own 
There shall be no limitations on the presentation 29 
of competent evidence on either side in the 30 
ing before the Board of Trustees Grievance 31 
Committee. 32 

I. Hearings and conferences under this procedure shall 33 
be conducted at a time and place which will afford 34 
p fair and reasonable opportunity for all 
Including witnesses entitled to be 36 
attend, and will be held, insofar as at 
other than College hours or during non 38 
time of personnel When such hearings 39 
and conferences are held, at the option of the 
Administration, during College hours, all employees 41 
whose is required shall be excused, 42 
pay, for that 43 

J. No reprisals of any kind shall be taken against 
any staff member for participating in any grievance 45 
proceeding. If any staff member for whom a 46 
ante is filed, processed, or sustained, shall be 
found to have been unjustly charged, and if 
sion is involved, he/she shall be restored to his/ 49 
her former position. 

accordance 

with Article the grievant 

the event 
ure the 
decision within the time 
the grievant 
failure of a grievant or the 
action in accordance with this Agreement 
the prescribed time 

of 

made to The time 
be extended by 

grievance the written 
forth the 

Either party shall represented 
by representatives choice (not to 23 
three in number) at any level above step 24 

25 
grievance proceeding to 

examine all witnesses called against him/her to 27 
testify and to 
There shall be no limitations on the 

competent evidence on either side in 
ing before the Board of 

be conducted at time and place which will 
fair and reasonable opportunity 

attend, and will be insofar 
other 
time of personnel 
and conferences are at the option 
Administration, during all employees 
whose is required shall be 
pay, for that 

No reprisals of any kind shall be taken 
any staff member for participating in any 

ante is filed, or 

her former 

If a grievance is to be 

initiate step one within 

any 

The number days 
considered 

16 

in 
grievant and the Association at 

supporting 

have the right to be 
of his 

Either party shall have the right at all stages of 
26 

30 

32 

Hearings and conferences under 
34 

Including witnesses entitled to 36 

than 38 
When such 

42 

If any staff member for whom a 46 

found to have been unjustly 48 
sion is involved, he/she shall be restored to his/ 49 

50 
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#1. 26 #1. grievance 26 
writing, particular 27 27 

policy policy 28 
involtpd supervisor, , , 1 inyoltd, to the supervisor, will 29 29 

of 30 receipt of 30 
grievance. Association's Association's grievance. 31 

32 
meeting. meeting. then 33 33 

meeting. meeting. 35 35 

#2. #1, 37 #2. #1, 37 
with 

designee 39 
days!ifqr receipt of the Step #1 decision days!,'4,fgp 14 40 

be All 24 
manner: manner: 25 

K. K. documents, communications, dealing 1 documents, communications, records 1 All dealing 
from with the grievance shall be filed separately from 2 2 

participants. the personnel files 3 participants. An 3 
him/ 14 individual's file 14 grievance him/ 

her request. 5 request. 5 

L. It is agreed that the grievant shall be furnished L. furnished 6 6 
7 copies of any written information in the 7 

Administration possession of the Board and/or the Administration 8 8 
necessary for the or 9 9 or 
complaint. complaint. 10 

M. M. 11 A without 
establishing precedent. precedent. 12 12 a 

N. N. communications, 13 appmunications, notices, or decisions required 13 
personpjly delivered to the party or parties 14 personpjly may be personpjly 

thereto, to them certi- 15 entitled or may be mailed to them 
as 

certi- 
fied 

by 
16 regrstered 16 or as 

records. be_ 17 shown on records. 17 be_ College shall 
deemed document 18 

mailbox. commu- 19 mailbox. commu- 19 

nications, Associa- 20 notices, Associa- 20 

21 
President. President. 22 

17.4 Procedures: Procedures: 23 

24 

decision 
meeting, whichever Ste meeting, whichever 

appeal. appeal. 
41 

The 42 
43 the 43 

Association's 44 Association's 44 
of 45 

appeal. conclu- 46 of appeal. conclu- 46 
shall have have 47 47 

decision written decision 48 48 
Association. Association. 49 
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All and records 
with the grievance shall be filed separately 
the personnel files of the An 
individual's grievance file shall be open to 
her upon 

It is agreed that the grievant shall be 
with copies of any written information in the 
possession of the Board and/or the 
necessary for the processing of any grievance 

10 

A grievance may be withdrawn at any level without 11 
establishing a 

All notices, or decisions required 
may be delivered to the party or parties 14 
entitled thereto, or may be mailed to them by 
fied or regrstered mail to their last address 
shown on the College Delivery shall 
deemed to have been made when the document 18 

deposited in a United States All 
nications, or decisions for the 
tion or the Board shall be delivered or mailed to 21 
the respective 22 

17.4 23 

All grievances accepted by the Association shall 
presented and adjusted in the following 25 

Step The Association shall present the grievance 
immediately in setting forth the 
provision or provisions of the Agreement or 

to the who will arrange for a 
meeting to take place within 14 days after receipt 
the The grievant, the 
representatives, and the involved supervisor shall be 32 
present for the The supervisor must then 
submit his/her decision in writing within 14 days after 34 
such 

Step If the grievance is not resolved by Step 
then the Association shall file a written appeal with 38 
the appropriate'Dean or his/her official designee 39 
within 14 

g after the 
receipt of the Step #1 40 

or within 14 dai p #1 41 
is later, setting forth the basis for the The 42 

appropriate Dean shall arrange for a hearing with the 
grievant and the representatives of the 
grievance committee to take place within 14 days of 
his/her receipt of the notice of Upon 
sion of the hearing, the appropriate Dean shall 
14 days in which to provide his/her written 
to the grievant and 49 

have been made when the 
deposited in a United States All 

notices, or decisions for the 
tion or the Board shall be delivered or mailed to 
the respective 

grievances accepted by the Association shall be 
presented and adjusted in the following 

The Association shall present the 

provision or provisions of the Agreement or 
who arrange for a 

meeting to take place within 14 days after 
the The grievant, the 
representatives, and the involved supervisor shall be 
present for the The supervisor must 
submit his/her decision in writing within 14 days after 
such 

If the grievance is not resolved by Step 

within 
or within 14 daig after the Step #1 
is later, setting forth the basis for the 
appropriate Dean shall arrange for a hearing with 

sion of the hearing, the appropriate Dean 

to the grievant and 

and 

of the 
shall be open to 

upon 

with 

processing of any grievance 

grievance may be withdrawn at any level 

All 

15 
mail to their last address 

the Delivery 

Step
immediately in writing, setting forth the particular 

28 

31 

34 

Step
then the Association shall file a written appeal 38 
the appropriate'Dean or his/her official 

grievant and the representatives of the 
grievance committee to take place within 14 days 45 
his/her receipt of the notice Upon 

14 days in which to provide his/her 
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Step #1. The Association shall present the grievance 26

immediately in writing, setting forth the particular 27

provision or provisions of the Agreement or policy 28

inyoltd, to the supervisor, who will arrange for a 29

meeting to take place within 14 days after receipt of 30

The grievant, the Association'sthe grievance. 31

representatives, and the involved supervisor shall be 32

present for the meeting. The supervisor must then 33

submit his/her decision in writing within 14 days after 34
such meeting. 35

Step #2. If the grievance is not resolved by Step #1, 37

then the Association shall file a written appeal with 38

the appropriate'Dean or his/her official designee 39

within 14 days7,0p receipt of the Step #1 decision

24All grievances accepted by the Association shall be
presented and adjusted in the following manner: 25

K. All documents, communications, and records dealing 1

with the grievance shall be filed separately from 2

the personnel files of the participants. An 3

individual's grievance file shall be open to him/ 14

her upon request. 5

L. It is agreed that the grievant shall be furnished 6

with copies of any written information in the 7

possession of the Board and/or the Administration 8

necessary for the processing of any grievance or 9

complaint. 10

M. A grievance may be withdrawn at any level without 11

establishing a precedent. 12

N. All ,communications, notices, or decisions required 13

may be personally delivered to the party or parties 14

entitled thereto, or may be mailed to them by certi- 15

fied or regfstePed mail to their last address as 16

shown on the College records. Delivery shall be_ 17

deemed to have been made when the document 18

deposited in a United States mailbox. All commu- 19

nications, notices, or decisions for the Associa- 20

tion or the Board shall be delivered or mailed to 21

the respective President. 22

17.4 Procedures: 23

40

or within 14 daig after the Step #1 meeting, whichever 41

is later, setting forth the basis for the appeal. The 42

appropriate Dean shall arrange for a hearing with the 43

grievant and the representatives of the Association's 44

grievance committee to take place within 14 days of 45

his/her receipt of the notice of appeal. Upon conclu- 46

sion of the hearing, the appropriate Dean shall have 47

14 days in which to provide his/her written decision 48

to the grievant and Association. 49



-27--27-

#3. satisfied the 1 
Dean, grievance 2 grievance 2 

Grievan‘ce 3 Trustees Grievance 3 
Committee. Committee. Hearing 4 

not 5 members, President, and 5 
#2. 6 6 

Appeal, appeal, 
8 8 

decision, Dean's days 9 
hearing. hearing. 10.

the Committee, the Committee, 
12 President. grievance, together 

proceedings, pre- 13 
Board. Committee 14 

15 

proceedings, pre- 13 
of Board. 
considering an 

be 
Committee 

session. 16 session. days 
17 hearing, 17 the Committee 

grievant. 19 grievant. 

#4. 20 #4. the with 
the Committee, has 21 

in the 22 
to arbitration 23 

arbitrator. arbitrator. 
Trustees to 

must 24 
25 

desired. is desired. 26 
Trustees Board 27 

Beard of 
Association 28 

the the of 29 Board Trustees 
them. the to 30 

arbitrator, five arbitrator, 31 
the be American 32 

Association. be Association. 33 
of of receipt 

AAA. 35 
District. Final 36 

AAA. 35 
resident Community College. District. 

include a 

be the 37 
ahalg parties, -5halg strike list five 38 

remains, this 39 person 
arbitrator. the 40 arbitrator. 40 as 

chance. chance. by The 41 
shall permit- 42 

arbitration evi- 43 
dence:not at denccnot previously 44 to 

Bdard Hearing. arbitra- 45 the d6gAl Committee Hearing. arbitra- 45 Trustees The 
alter, subtract no alter, 46 

agree terms 
arbitna,tor.:: The fees 48 

stare: equally 

Agreement. agree 
award the arbitra,,tor.:: Ole 

shall 

47 

,,tht,,,parties. request'4 tram_-, 50 
stiardl,equally 

by, thg,paEties. a:: trajz. 4.50 
be 49 
request 

scrItt'of bea. scri't'of the proceedings, that party shall bear ' 51 
Mgefig-'fdll costs transcript. both parties Should 52 

7,- ,1.53 transcript, the two trap7,,- .11.53 
k paRies,scripts shall be divided ; qually between paitres,- 54 the 

Step #3. If the Association is not satisfied with the 1 
disposition of the grievance by the Dean, the 
shall be transmitted to the Board of Trustees 
Hearing Such committee shall be composed of 4 
two board members, the President, and one Dean 
previously involved in Step #2. A written Notice of 
Appeal, setting forth the basis for the appeal, shall be 7 
filed with the President within 14 days after receipt 
of the Dean's decision, or within 14 days after the 

The Hearing Committee of the Board shall meet 10.
within 14 days of the written appeal to 11 
transmitted to the President. The grievance, together 
with a record of the prior shall be 
sented to the Committee of the The 
shall have the options of considering the appeal in an 
open or closed hearing No later than 14 days 
after the conclusion of the hearing, the Committee 
shall render its decision in writing to the Association 18 
and the 

Step If the Association is not satisfied with the 
decision of the Board Committee, or if no decision has 21 
been made within the period provided Step #3, 
Association may submit the grievance 23 
before an impartial The Association must 24 
declare in writing to the,,Board of Hearing 25 
Committee that such arbitration is Such 
declaration must be made to the Board of 27 
Hearing Committee within 14 days after the Association 28 
has received the decision of the Trustees 29 
Hearing Committee on their appeal to them. If the 30 
parties cannot agree on an a list of 31 
or more arbitrators shall be secured from American 32 
Arbitration The Arbitrator shall 33 
selected within 14 days of the receipt of the list of 34 
arbitrators from Such a list shall not include a 
resident of the Community College. 
selection of the arbitrator shall made by the 37 
parties, who - strike a name from the list of five 38 
alternately until one name remains, and this person 39 
shall serve as The party eligible for 
first deletion shall,be determined by The 41 
Administration and the Association not be permit- 42 
ted to present in such arbitration proceedings any evi- 43 

previously disclosed to the other party 44 
the of Trustees Committee The 
tor shall have no power to add to, or 46 
from the terms of the Agreement. Both parties 47 
to be bound by the award of the 
and expenses of the arbitrator shall be 49 
by Should only one party 4 

the proceedings, then that party shall ' 51 
-'fdll costs of that transcript. Should both parties 52 

order a transcript, then the cost of the two trap 1
scripts shall be divided qually between the - 54 

If the Association is not 
disposition of the grievance by the the 
shall be transmitted to the Board of 

two board the 
previously involved in Step A written Notice of 

setting forth the basis for the 

within 14 days of the written appeal to 
transmitted to the The 12 
with a record of the prior 

The Committee 
shall have the options of the appeal in 15 
open or closed hearing 

and the 19 

20 
decision of 
been made within the period provided in Step #3, the 
Association may submit to 
before an 
declare in writing ,Board of Trustees 
Committee that such arbitration Such 26 
declaration must be made to the Trustees 

the 
has received 

If 
parties cannot agree on an a list of five 
or more arbitrators shall the 
Arbitration 

the list 34 
arbitrators from 

Final 
selection of the arbitrator shall be made by 

who a name from the of 
alternately until one name and 

Administration and the Association shall not be 
ted to present in such 

tor shall have or subtract 
from the Both parties 
to be bound by the 
and expenses of the arbitrator 

of that 

Step with 

Such committee shall be composed of 
one Dean not 

shall be 7 
filed with the President within 14 days after receipt 
of the or within 14 after the 

The Hearing Committee of the Board shall meet 
11 

shall 
sented to the the 14 

No later than 14 16 
after the conclusion of the 
shall render its decision in writing to the Association 18 

Step If the Association is not satisfied 
Board or if no decision 

22 
the grievance arbitration 

impartial The Association 
the, Hearing 

of 
Hearing Committee within 14 days after 

decision of 
Hearing Committee on their appeal 

secured from 
The Arbitrator shall be 

selected within 14 days of the 
Such a list shall not 

of the 36 

shall serve The party eligible for the 
first deletion shall,be determined 

proceedings any 
disclosed the other party at 

of 
power to add to, 

of the 
of fees 48 

Should only one party 
then 

order a then the cost of 
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disposition of the grievance by the Dean, the grievance
Step #3. If the Association is not satisfied with the 1

2

shall be transmitted to the Board of Trustees GrievanCe 3

Hearing Committee. Such committee shall be composed of 4

two board members, the President, and one Dean not 5

previously involved in Step #2. A written Notice of 6

Appeal, setting forth the basis for the appeal,

of the Dean's decision, or within 14 days
filed with the President within 14 days after receipt

shall be 7
8

after the 9
hearing. The Hearing Committee of the Board shall meet0.9
within 14 days of the written appeal to thewithin 14 days of the written appeal to the Committee, 11
transmitted to the President. The grievance, together 12
with a record of the prior proceedings,

The Committee 14
shall be pre- 13

sented to the Committee of the Board.
shall have the options of considering the appeal in an 15
open or closed hearing session. No later than 14 days 16

after the conclusion of the hearing, the
shall render its decision in writing to the Association 18

Committee 17

and the grievant. 19

Step #4. the 20If the Association is not satisfied with
decision of the Board Committee, or if no decision has 21
been made within the period provided in Step #3, the 22

Association may submit the grievance to arbitration 23
before an impartial arbitrator.
declare in writing to the,Board of Trustees

The Association must 24
Hearing 25

Committee that such arbitration is desired. Such 26

declaration must be made to the Board of Trustees 27
the Association 28Hearing Committee within 14 days after

has received the decision of the Board of Trustees 29

them. If the 30Hearing Committee on their appeal to
parties cannot agree on an arbitrator, a list of five 31

or more arbitrators shall be secured from the American 32
Arbitration Association. The Arbitrator shall be 33

the list ofselected within 14 days of the receipt of 34

arbitrators from AAA. Such a list shall not include a 35

resident of the Community College. District. Final 36

selection of the arbitrator shall be made by the 37
parties, who -5halg strike a name from the list of five 38

alternately until one name remains, and this person 39
shall serve as arbitrator. The party eligible for the 40

first deletion shall,be determined by chance. The 41

Administration and the Association shall not be permit- 42
ted to present in such arbitration proceedings any evi- 43
denccnot previously disclosed to the other party at 44

the Board of Trustees Committee Hearing. The arbitra- 45
tor shall have no power to alter, add to, or subtract 46

from the terms of the Agreement. Both parties agree 47
to be bound by the award of the arbitra,,tor.7 mhs fees 48
and expenses of the arbitrator shall be stare. equally
bye,,th,t,p

49
arties. tray..-Should only one party request a tr 50

esbfA he proceedings, then that party shall bea. ' 51

the 'full costs of that transcript. Should both pao_t.ies 52
order a transcript, then the cost of the two tran7:.- ,11.53

scripts shall be dividedqually between the pai7ties 54
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time. 5 time. 5 
6 1, extreme 6 
7 7 

President. 
9 

be considered. 

XTX 

12 12 
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A. leave shall A. .faculty 

thereafter. 
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thereafter. 16 16 
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twelve-month contract shall accrue at the rate , ≥,20;
2I-'' year 

thereafter. 22 thereafter. 22 

B. B. 23 23 at 
24 
25 25 

be,the be,the 26 
27 27 to 
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28 

(June 30). 29 29 
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employ- 32 full-time employ- 32 
year. year. 33 33 
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37 final 
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D, 
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be deemed to be the result of the>> 40 
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45 
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Resignation Advance Notice

18.1 If a Faculty member is contemplating resignation, 
should be discussed with his/her immediate supervisor 
at the earliest possible Normally a resignation 
will not be accepted after July 1, except in extreme 
cases, and then subject to the availability of a 
replacement satisfactory to the President. In any case, 8 
the mutual interest of the College and the individual 9 
will considered. 10 

ARTICLE XTX 11 

Leaves of Absence

19.1 Sick Leave and Personal Leave: 

Sick accrue to all full-time .faculty 14 
at the rate of 15 days the first year and 10 days 15 
,.6,0h,:year Sick leave for the full 

• 

duty 
day of employment and shall terminate as of the 18 
last duty day of Sick leave for 19 
on twelve-month contract shall accrue at the rate , ≥,20;
of 17 days the first year and 12 days per year 2I-'' 

Sick leave shall be credited to each employee at 
the beginning of each contract year so that the 24 
accumulated unused sick leave from prior periods 
plus the credit for the current year will 26 
total amount of sick leave benefits available to 
that employee through the end of the fiscal year 28 
(June 

This procedure has the effect of crediting 
employee with a sick leave advance which must 31 
repaid to the College through full-time 
ment during the contract Should service 
terminate after this banked credit has been used 34 
by the employee, the unearned portion of the sick 35 
leave used will be considered as a debt to be 36 
repaid to the College by deduction from the final 37 

ti. salary 

D, Sick leave may be accumulated without limit. „Sick 39 
leave will be deemed to the result 
personal sickness or injury of the employee, - 
involved. The employee may use up to 10 da b
sick leave in any one contract year for 
in the immediate family, sickness which creates the 44 
necessity for the employee to remain away from the 45 
place of employment, or for personal bereavement 

Sick leave shall accrue to all full-time 

Sick leave for the full 

1 

If a Faculty member is it 
should be discussed with his/her immediate supervisor 
at the earliest possible Normally a resignation 
will not be accepted after July except in 

will be 10 

11 

Resignation Advance Notice

contemplating 

cases, and then subject to the availability of a 
replacement satisfactory to the In any case, 8 
the mutual interest of the College and the individual 

ARTICLE 

Leaves of Absence

19.1 Sick Leave and Personal 

14 
at the rate of 15 days the first year and 10 days 15 

day of employment and shall terminate as of the 
last duty day of Sick leave for those 
on 
of 17 days the first year and 12 days per 

Sick leave shall be credited to each employee 
the beginning of each contract year so that the 
accumulated unused sick leave from prior periods 
plus the credit for the current year will 
total amount of sick leave benefits available 
that employee through the end of the fiscal year 

This procedure has crediting 
employee a sick leave advance which must be 
repaid to the College through 
ment during the contract Should service 
terminate after this banked credit has been used 
by the employee, the unearned portion of the 
leave used will be considered as a debt to be 
repaid to the College by deduction from the 

Sick leave may be accumulated without limit. 
leave will 
personal sickness injury the 

The employee may 
sick leave in any one contract year for sickness 
in the immediate family, sickness which creates the 
necessity for the employee to remain away from the 
place of employment, or for personal 
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1

Resignation la Advance Notice 2

18.1 If a Faculty member is contemplating resignation, it 3

4should be discussed with his/her immediate supervisor
at the earliest possible time. Normally a resignation 5

will not be accepted after July 1, except in extreme 6

cases, and then subject to the availability of a 7

replacement satisfactory to the President. In any case, 8
the mutual interest of the College and the individual 9
will be considered. 10

ARTICLE XIX 11

Leaves of Absence 12

19.1 Sick Leave and Personal Leave: 13

A. Sick leave shall accrue to all full-time faculty 14

A*,year thereafter.
at the rate of 15 days the first year and 10 days 15

Sick leave for the full 16
'contract year shall ac.Ci.itLe--as of the first duty 17
day of employment and shall terminate as of the 18
last duty day of employment. Sick leave for those 19
on twelve-month contract shall accrue at the rate .,%v20,k
of 17 days the first year and 12 days per year 21:

thereafter. 22

B. Sick leave shall be credited to each employee at 23
the beginning of each contract year so that the 24
accumulated unused sick leave from prior periods 25
plus the credit for the current year will be,the 26
total amount of sick leave benefits available to 27
that employee through the end of the fiscal year 28
(June 30). 29

C., This procedure has the effect of: crediting the 30
employee with a sick leave advance which must be 31

ment during the contract year.
repaid to the College through full-time employ- 32

Should service 33

by the employee, the unearned portion of the sick
terminate after this banked credit has been used 34

35
leave used will be considered as a debt to be 36
repaid to the College by deduction from the final 37
salary payment. 38

D, Sick leave may be accumulated without limit.. Sick 39
leave will be deemed to be the result of the;-,,, 40
personal sickness or injury of the employee4 -

involved. The employee may use up to 10 days' of

in the immediate family, sickness which creates the 44
sick leave in any one contract year for sickness 43

necessity for the employee to remain away from the 45
place of employment, or for personal bereavement 46
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annully for personal leave. 
26 
27 
28 

later than hours before duties to begin. 29 
member 30 

efforts to arrange coverage for the 31 
occurring during the period 

days taken 25 
will be against the sick leave credit of 26 
the individual. If personal lga'lle is to be used, 27 
such notice shall given the faculty member 28 
not later than 24 hours before duties to begin. 29 
The faculty member shall state, in writing, his/ 30 
her efforts to arrange coverage for the classes 31 
occurring during the period 

be 

personal leave. 32 
Such statement shall submitted with notice 33 a 
given his/her intention to use leave. 34 given his/her intention to use personal leave. 34 of 
In situations, the In emergency situations, the foregoing notice 35 
requirements - e,waived. No permission requirements may e,waived. No permission is 36 

leave. 37 required to take personal leave. 37 

I. No compensation shall  38 paid for sick leave 38 
the individual is sick incapac- 39 accrued unless the individual is sick incapac- 39 and 

itated from his/her itated from performing his/her usual ordinary 40 
duties or leave duties or personal leave taken in Paragraph H. 41 

termination 42 J. Upon termination service, accrued but unused 42 
sick leave shall 

of any 
cancelled. cancelled. 43 

G. a 19 person is sick,t'Ae/she shall notify his/her 19 
Supervisor 'or the appropriate Dean at 20 

earliest possible time, later than two 21 
immediate Supervisor 'or the appropriate Dean at 20 
the earliest possible time, but not later than two 21 
hours prior to the time his/her hours prior to the time his/her duties 22 to 22 
begin. begin. 23 23 

days H. Eachlmember the faculty may take three days 24 :,. of 

related to member the immediate family. related to member the immediate family. 1 a of 

E. leave E. Sick leave without salary may granted to members 2 
the faculty subject to the discretfoii - the 3 

Trustees. such leave, the 4 Board Trustees. During such leave, the 4 of any 
, ohall make appropriate arrangements iildministrat41 ohall make appropriate arrangements 5 

activities affected 6 for carryingqiii'the activities the affected 6 of area 
due to the other members 7 
area. 

with to the workload other members 7 
that area. 8 8 

F. The immediate supervisor or appropriate Dean shall 9 F. The immediate supervisor or appropriate Dean shall 9 
submit report to the Business Office the7Muln- XP a of 

taken. report shat;-1=- 1 
12 forms supplied the Business Office. A 12 
13 person may be chargedC4or sick days only when he/ 13 
14 would normally working. The4Board reserves 14 be 

the right to require physician's the right to require physician's certificate 15 
performing16 

his/her or duties 

15 
that the individual is incapacitated from performing16 
his/her usual or ordinary duties for 

a 

sick leave 17 
taken. taken. i8 i8 
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a of 1 

Sick without salary may be granted to members 2 
of the faculty subject to the discretfoii -of the 3 
Board of During any 

iildministrat41 5 
for carryingqiii'the of the area 
with regard workload of of 
that 

submit a report to the Business Office of the7Muln- XP 
ber of days of sick leave taken. The report shat;-1=- 1 
be on forms supplied by the Business Office. A 
person may be chargedC4or sick days only when he/ 
she would normally be working. The4Board reserves 

a certificate 
that the individual is incapacitated from 

usual ordinary for any sick leave 17 

G. If a person is sick,t'Ae/she shall notify his/her 
immediate 
the but not 

duties are to 

H. Eachlmember of the faculty may take three 24 
a
:,. 

annully for personal leave. Any days so taken 25 
will be charged against the sick leave credit of 
the individual. If personal lga'lle is to be used, 
such notice shall be given by the faculty member 
not 24 are 
The faculty shall state, in writing, his/ 
her classes 

of personal leave. 32 
Such statement shall be submitted with a notice 

of personal 
emergency foregoing notice 35 

may is 36 
required to take personal 

I. No compensation shall be paid for sick leave
accrued unless and 

performing usual and ordinary 40 
personal taken as in Paragraph H. 41 

J. Upon of service, any accrued but unused 
sick leave shall be 43 

-

charged 

are 

33 

-

of 

,

due regard of of 

she 

be 
of 

ber of days of sick leave The 
be on by 

any 

If 

are 

a Any so 

by 

of 
be 

be 

and 
as 

be 
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annually for personal leave. Any days so taken 25
will be charged against the sick leave credit of 26
the individual. If personal lga.I.T.e is to be used, 27

not later than 24 hours before duties are to begin. 29
such notice shall be given by the faculty member 28

The faculty member shall state, in writing, his/ 30
her efforts to arrange coverage for the classes 31
occurring during the period of personal leave. 32
Such statement shall be submitted with a notice 33
given of his/her intention to use personal leave. 34
In emergency situations, the foregoing notice 35
requirements may -e, waived. No permission is 36
required to take personal leave. 37

I. No compensation shall be paid for sick leave 38
accrued unless the individual is sick and incapac- 39
itated from performing his/her usual and ordinary 40
duties or personal leave taken as in Paragraph H. 41

J. Upon termination of service, any accrued but unused 42
sick leave shall be cancelled. 43

G. If a person is sick,t'Ae/she shall notify his/her 19
immediate Supervisor 'or the appropriate Dean at 20
the earliest possible time, but not later than two 21
hours prior to the time his/her duties are to 22
begin. 23

H. Each;member of the faculty may take three days 24

related to a member of the immediate family. 1

E. Sick leave without salary may be granted to members 2

of the faculty subject to the discretfoiiof the 3
Board of Trustees. During any such leave, the 4

1:UministratcFr Ohall make appropriate arrangements 5
fbr carrying the activities of the affected area 6

with due regard to the workload of other members of 7

that area. 8

F. The immediate supervisor or appropriate Dean shall 9

10submit a report to the Business Office of the4num-
ber of days of sick leave taken. The report sha-i-r-T-bi
be on forms supplied by the Business Office. A 12
person may be chargedor sick days only when he/ 13
she would normally be working. The4Board reserves 14
the right to require a physician's certificate 15
that the individual is incapacitated from performingl6
his/her usual or ordinary duties for any sick leave 17
taken. 18



1 19.2 Leave: 1 

2 
fall: of 3 

4 

leaves 2 
fall: 3 

disability 4 
5 work 5 

pregnancy, 6 pregnancy, 6 
7 

childbirth. 
and 7 

childbirth. 8 
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A. Maternity: A. for 9 

1. 

Maternity: 9 

1. later 10 

Expected 

pregnancy, 11 of pregnancy, 
member shall,-report her condition 12 

13 supervisor inKP,ting, 13 
doctor's certifiAte'indicating 14 

the 
16 

tyork. 

15 

tyork. member *:shall entitled, 17 17 
at 18 request, 18 

her any 19 
20 

writing, 

between the comm6 '6,ffient her 
the'child. The 20 

writing, 21 

time 

notice 23 
on 

to of the College,- 22 
23 
24 

begin. is begin. 25 

2. continue 26 2. who is pregnant 

able 28 
duties. duties. 29 

3. 3. on leave, 30 
paid, all 

to 32 
accumulate. 

leave 31 

accumulate. 33-

4. the 
35 

her 36 
of 37 

4. granted, 

36 
37 

34 

leave. shall leave. 38 
39 (30) days. 39 

the_Pr,asil faculty member, the_Pr,asil 40 
leave begin- 41 

the 42 
child. and 

the 44 
maternity 45 

child. 43 
officers, 44 

45 
year 46 

47 schedule, 
leave. leave. the 48 

to 
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19.2 Maternity Leave: 

The Board recognizes two categories into which leaves 
relating to pregnancy may first, a leave 
absence for maternity purposes; second, a disability 
leave for the faculty member who is absent from work 
due to illness or disability relating to 
complications in connection with said condition, and 

8 

Leave of Absence for Expected 

As soon as pregnancy is known, or no later 10 
than the end of the fourth month of 
the faculty member shall,-report her condition 12 
to her immediate supervisor inKP,ting, 
together with a doctor's certifiAte'indicating 14 
the expected due date and the fact that 15 
employee is in good health and able to continue 

The faculty member *:shall be entitled, 
Upon request, to a maternity leave to begin 
any time between the comm6 '6,ffient of 
pregnancy and the birth of the'child. The 
request for such a leave shall be in 21 
addressed to the President of the College,- and, 22 
except in case of emergency, shall give 
at least thirty (30) days prior to the date 24 
which her leave is to 25 

A faculty member who is pregnant may 
in active employment as late int& her pregnancy 27 
as she desires, provided she is properly 28 
to perform her required 29 

When an employee is placed on maternity leave, 30 
no salary will be paid, and all sick leave 31 
and other financial benefits will cease 

33-

At the time a maternity leave is granted, 34 
President shall obtain a written statement from 
the faculty member, a statement indicating 
intention with reference to the duration 
said Ordinarily, maternity leave 38 
be granted for a period of thirty (30) days. 
Upon request of the faculty member, 40 
dent may grant maternity leave until the begin- 41 
ning of the next semester after the delivery of 42 
the Upon approval of the President 43 
other appropriate administrative officers, 
Board may grant an extension of the 
leave up to a total of one year with no loss of 46 
rank, tenure, placement on the salary schedule, 
or accrued sick In the event the 48 
faculty member is found physically able 49 

The Board recognizes two categories into which 
relating to pregnancy may first, a leave of 
absence for maternity purposes; second, a 
leave for the faculty member who is absent from 
due to illness or 
complications in connection with said condition, 

Leave of Absence 

As soon as pregnancy is known, or no 
than the end of the fourth month 
the 
to her immediate 
together with a 
the expected due date and the fact that the 

The faculty be 
Upon to a maternity leave to begin at 

of 19 
pregnancy and the 
request for such a leave shall be in 
addressed and, 
except in case of emergency, shall give notice 
at least thirty (30) days prior to the date on 
which her leave 

A faculty member may continue 26 

as she desires, provided she is properly able 
to her 

When an employee is placed 
no salary will be and 
and other financial benefits will cease to 32 

the faculty member, a statement indicating her 
intention with reference to the duration of 

be granted for a period of thirty 
Upon 
dent may grant maternity the 
ning of the next semester after 
the Upon approval of the President and 
other appropriate administrative the 
Board may grant an extension of the maternity 
leave up to a total of one no loss of 
rank, tenure, placement on the salary 47 
or accrued In the event 
faculty member is found physically able to 

Maternity 

disability relating to 

11 
faculty 

employee is in good health and able to continue 16 

birth of 

the President 

to 

in active employment as late int& her pregnancy 27 

perform required 

maternity 
sick 

At the time a maternity leave is the 
President shall obtain a written statement from 35 

said Ordinarily, maternity leave shall 

request of the 
until 

delivery of 

with 

sick 
49 

19.2 Maternity Leave: 1

The Board recognizes two categories into which leaves 2

relating to pregnancy may fall: first, a leave of 3
4absence for maternity purposes; second, a disability

leave for the faculty member who is absent from work 5
due to illness or disability relating to pregnancy, 6

complications in connection with said condition, and 7
childbirth. 8
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A. Leave of Absence for Expected Maternity: 9

1. As soon as pregnancy is known, or no later 10
than the end of the fourth month of pregnancy, 11
the faculty member shall, -report her condition 12
to her immediate supervisor inKP,ting, 13
together with a doctor's certifiAte'indicating 14
the expected due date and the fact that the 15
employee is in good health and able to continue 16
1work. The faculty membe *:shall be entitled, 17
Upon request, to a maternity leave to begin at 18
any time between the comm6'6,ffient of her 19
pregnancy and the birth of the'child. The 20
request for such a leave shall be in writing, 21
addressed to the President of the College,- and, 22
except in case of emergency, shall give notice 23
at least thirty (30) days prior to the date on 24
which her leave is to begin. 25

2. A faculty member who is pregnantmay continue 26
in active employment as late int& her pregnancy 27
as she desires, provided she is properly able 28
to perform her required duties. 29

3. When an employee is placed on maternity leave, 30
no salary will be paid, and all sick leave 31
and other financial benefits will cease to 32
accumulate. 33-

4. At the time a maternity leave is granted, the 34
President shall obtain a written statement from 35
the faculty member, a statement indicating her 36
intention with reference to the duration of 37
said leave. Ordinarily, maternity leave shall 38
be granted for a period of thirty (30) days. 39
Upon request of the faculty member, the_Pr,asil 40
dent may grant maternity leave until the begin- 41
ning of the next semester after the delivery of 42
the child. Upon approval of the President and 43
other appropriate administrative officers, the 44
Board may grant an extension of the maternity 45
leave up to a total of one year with no loss of 46
rank, tenure, placement on the salary schedule, 47
or accrued sick leave. In the event the 48
faculty member is found physically able to 49



work she fails or refuses to do 1 
terminated. 2 so, employment shall be terminated. 2 

B. to.Pregnancy, Complications 3 
Childbirth: 

B. Related to.Pregnancy, Complications 3 
4 said Co*ition and Childbirth: 4 

1. a 1. elects not to request a 5 5 
leave, shall, of the 

7 
6 

pregnancy, provide her immediate 7 
8 her physician 8 

at which pregnancy will result in 9 
ser,i-: 10 continue to perform the se-Jar 10 

her. 11 required of her. contain 11 
date 12 

13 
duties. 

return her normal 13 
duties. 14 

2. contra- 15, 
%, -16 

2. be expected to coritlii- 15, shall 
1,1

so. 17 
services, 18 

unable to do so. 17 such 
services, 18 said 

statement from her 19 written 
for 20 

services. perform the services. 21 

3. 3. 22 
be',able to 

22 
23 be',able to 23 within 
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twenty-one (21) daysvali delivery. the twenty-one (21) daysvafter delivery. 
vs* the 24 

or circumstances complications '''or circumstances 25 
retni7 period, 26 prevent her retlinn period, 26 said 
aWritten her adlliritten 27 her 

extent of 28 and 
29 when she 29 

,yoltiid return. ,youd be able to return. 30 30 

Para- 31 above, this Para- 31 2 
independent independent 32 

33 examination, of its 33 
the expense, the its 34 

35 able to 35 

terminated. 
refuses to do 

37 terminated. 37 

4. to use 
39 39 

disabled. 40 disabled. sick leave 40 accrued 
financial used, financial 41 

cease. cease. will 42 

to teacher 43 
sub- 44 

College. 
juror, teacher sub- 44 shall 

the College. 45 

return to work and she fails or refuses to do 
so, her employment shall be 

Disability Leave Related 
in Connection with said Condition and 

If a faculty member elects not to request 
maternity leave, she shall, at the end of the 6 
sixth month of pregnancy, provide her immediate 
supervisor with an estimate by her physician 
as to the date at which pregnancy will result in 9 
her inability to continue to perform the 
vices required of It shall also contain 
an estimate by the physician as to the date 12 
when she would be able to return to her normal 

14 

The faculty member shall be expected to 
ue the normal services required of her until 
she is physically unable to do At such 
time as she is unable to provide said 
she shall furnish a written statement from her 19 
physician indicating the physical cause for 20 
her inability to perform the 21 

It is expected that a faculty member would 
normally to return work within 

ter In 24 
event of complications 25 
which prevent her within said 
she shall furnish statement from 27 
physician indicating the nature and extent of 28 
the problem and an estimate as to when she 

be able to 

Under either Paragraph 2 above, or this 
graph, the Board may require an 32 
physical examination, by a physician of its 
choice, at its expense, and in the event 34 
faculty member is found physically able to 
return to work and she fails or refuses to do 36 
so, her employment shall be 

4. The faculty member shall be entitled to use 38 
accrued sick leave during the period she is 

At such time as accrued sick leave 
has been used, all pay and other 41 
benefits will 42 

19.3 The Board shall pay the regular salary to a teacher 43 
called to serve as a juror, and the teacher shall 
mit any reimbursement to the 45 

return to and 
her 

in Connection with 

If a faculty member 
maternity she at the end 
sixth month of 
supervisor with an estimate by 
as to the date 
her inability to 
vices It shall also 
an estimate by the physician as to the 
when she would be able to to 

Disability Leave 

The faculty member 
ue the normal services required of her until 
she is physically At 
time as she is unable to provide 
she shall furnish a 
physician indicating the physical cause 
her inability to 

It is expected that a faculty member would 
normally to return work 

In 
event of 
which within 
she shall furnish statement from 
physician indicating the nature 
the problem and an estimate as to 

Under either Paragraph or 
graph, the Board may require an 
physical by a physician 
choice, at and in the event 
faculty member is found physically 
return to work and she fails or 36 
so, her employment shall be 

The faculty member shall be entitled 38 
accrued sick leave during the period she is 

At such time as 
has been all pay and other 
benefits 

19.3 The Board shall pay the regular salary a 
called to serve as a and the 
mit any reimbursement to 

return to work and she fails or refuses to do 1

so, her employment shall be terminated. 2

B. Disability Leave Related to.Pregnancy, Complications 3

in Connection with said Condition and Childbirth: 4

1. If a faculty member elects not to request a 5

maternity leave, she shall, at the end of the 6

sixth month of pregnancy, provide her immediate 7

supervisor with an estimate by her physician 8

as to the date at which pregnancy will result in 9
her inability to continue to perform the se -Jar 10

vices required of her. It shall also contain 11

an estimate by the physician as to the date 12
13when she would be able to return to her normal

duties. 14

2. The faculty member shall be expected to con IT- 15,
ue the normal services required of her until 4 -16
she is physically unable to do so. At such 17

time as she is unable to provide said services, 18
she shall furnish a written statement from her 19

physician indicating the physical cause for 20

her inability to perform the services. 21

3. It is expected that a faculty member would 22

normally be',able to return to work within 23
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twenty-one (21) daysvafter delivery. In the 24

event of complications 'Or circumstances 25

which prevent her retri-1 within said period, 26

she shall furnish a0written statement from her 27

physician indicating the nature and extent of 28

the problem and an estimate as to when she 29

voAd be able to return. 30

Under either Paragraph 2 above, or this Para- 31

graph, the Board may require an independent 32

physical examination, by a physician of its 33
choice, at its expense, and in the event the 34

faculty member is found physically able to 35

return to work and she fails or refuses to do 36

so, her employment shall be terminated. 37

4. The faculty member shall be entitled to use 38

accrued sick leave during the period she is 39
disabled. At such time as accrued sick leave 40

has been used, all pay and other financial 41

benefits will cease. 42

19.3 The Board shall pay the regular salary to a teacher 43

called to serve as a juror, and the teacher shall sub- 44

mit any reimbursement to the College. 45



19.4 Leaves: the 
of absence 2 

3 
acceptance 

Others Leaves: the 1 
- of Trustees, may grant 2 

for 3 
development, 

5 with 5 
6 foreign 6 

nations. purposes nations. for 7 
College. 8 interest College. 8 
writing, shall made, writing, 9 
for 10 

College. to College. 12 
the 13 at 13 

upon. date 14 
15 

leave upon. 14 

College regarding inten- 16 
assignment. 17 to assignment. a 17 

date 18 
19 
18 

shall 19 
member 20 

involved. 21 

19.5 Illinois-Educa- 22 
cohferences,23 

involved. 

24 
25 
26 

advance. 27 
year. The 28 

29 

his/ 
in4 

advance. a 27 
days year. 28 

all 29 
his/ 30 

expense. expense. 31 

Program: employees, 32 
considered 33 

34 
employees;-whpse' 33 

to 
System,35 

with of first day of employ-36 
meat. allowances, meat. concerning 37 

are 38 
 39 

allowances, 37 
disabillty0enefits, reciprocity, 

Handbook - 39 
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Employment: out- Employment: out- 
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super- 43 super- 43 
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they 145 
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proceedings. Such 44 
way, 45 

classes • 446
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approval of 
Board

appropriate 
of 

be in 

the 
the time 

is 

his/her 
faculty member to notify the College by the date 

21 

26 

per academic 

Retirement including 

34 

the beginning the 
retirement 

issued to every

individual 

dismissal 

taught by 
faculty Such employment shall not interfere 

48
Such employment shall not interfere 47

with duties normally expected of faculty members.
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Others The President, with the approval of 1 
Board - Trustees, may grant other leaves of 
with full pay, reduced salary, or without salary for 
the purpose of professional development, 
of professional assignments of limited duration with 
other colleges, governmental agencies, or with foreign 

Such leaves shall be for appropriate 7 
consistent with the needs and interest of the 
Application for such leaves shall be made, in 9 
to the President, and shall state the purpose for 10 
which the leave is requested, its anticipated duration, 11 
and its value to the The terms and conditions 12 
of the leave shall be determined at the time 
request for leave is acted However, the 
of April 1 and November 15 shall be used by the faculty 
member to notify the. College regarding his/her inten- 16 
tion to return to his/her Failure of a 
faculty member to notify the College by the 
specified as appropriate to the leave request shall 
constitute a formal resignation by the faculty member 20 

Leaves of absence with pay to attend 
tion Association conventions, seminars, and 
or to serve in elected or appointed official positions, 24 
shall be granted to the Association President or his/ 
her delegate when leaves are requested ten days in4 

Such leaves of absence shall not exceed a 
total of five working days per academic 
President or his/her delegate shall arrange for all 
classes to be covered during his/her absence at his/ 30 
her 31 

19.6 Retirement Program: All permanent employees, including 32 
part-time employees;-whpse' employment is 
permanent at Sauk Valley College, are required to 
participate in the State Universities Retirement System,35 
effective with the beginning of the first day of employ-36 

Details concerning retirement 
disabillty0enefits, reciprocity, and refunds 
contained in the System's Handbook issued to every -
member at the beginning of his employment. 40 

19.7 Other Any faculty member who accepts 41 
side employment during the individual contract 42 
without written notification to the appropriate 
visor may be subject to dismissal proceedings. 
employment shall, in no way, interfere with 
College's ability to schedule classes taught by 
faculty member. Such employment shall not interfere 47 
with duties normally expected of faculty members. 48 

19.4 The President, with the 
other leaves of absence 

with full pay, reduced salary, or without salary 
the purpose of professional acceptance 
of professional assignments of limited duration 
other colleges, governmental agencies, or with 

Such leaves shall be purposes 
consistent with the needs and the 
Application for such leaves 
to the President, and shall state the purpose 
which the leave is requested, its anticipated duration, 
and its value The terms and conditions 
of the leave shall be determined the 
request for acted However, the date 
of April 1 and November 15 shall be used by the faculty 15 
member to notify the. his/her 
tion to return Failure of 

specified as appropriate to the leave request 
constitute a formal resignation by the faculty 

19.5 Leaves of absence with pay to attend Illinois-Educa- 22 
tion Association conventions, seminars, and cohferences,23 
or to serve in elected or appointed official positions, 
shall be granted to the Association President or 25 
her delegate when leaves are requested ten days 

Such leaves of absence shall not exceed 
total of five working The 
President or his/her delegate shall arrange for 
classes to be covered during his/her absence at 
her 

19.6 All permanent 
part-time employment is considered 
permanent at Sauk Valley College, are required 
participate in the State Universities Retirement 
effective 

Details 
and refunds are 38 

contained in the System's 
member at the beginning of his 

19.7 Other Any faculty member who accepts 41 
side employment during period 
without written notification to the appropriate 
visor may be subject 
employment shall, in no interfere with they 1
College's ability to schedule the 4 46 

member. 47 
with duties normally expected of faculty members. 48 
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19.4 Others Leaves: The President, with the approval of the 1

Board -of Trustees, may grant other leaves of absence 2

3with full pay, reduced salary, or without salary for
the purpose of professional development, acceptance 4

of professional assignments of limited duration with 5

other colleges, governmental agencies, or with foreign 6

nations. Such leaves shall be for appropriate purposes 7

consistent with the needs and interest of the College. 8

Application for such leaves shall be made, in writing, 9

11 
to the President, and shall state the purpose for 10
which the leave is requested, its anticipated duration, 11
and its value to the College. The terms and conditions 12
of the leave shall be determined at the time the 13
request for leave is acted upon. However, the date 14
of April 1 and November 15 shall be used by the faculty 15
member to notify the. College regarding his/her inten- 16
tion to return to his/her assignment. Failure of a 17

specified as appropriate to the leave request shall 19
faculty member to notify the College by the date 18

constitute a formal resignation by the faculty member 20
involved. 21

19.5 Leaves of absence with pay to attend Illinois-Educa- 22
tion Association conventions, seminars, and cohferences,23
or to serve in elected or appointed official positions, 24
shall be granted to the Association President or his/ 25
her delegate when leaves are requested ten days in4 26
advance. Such leaves of absence shall not exceed a 27
total of five working days per academic year. The 28
President or his/her delegate shall arrange for all 29
classes to be covered during his/her absence at his/ 30
her expense. 31

19.6 Retirement Program: All permanent employees, including 32
part-time employees;-whpse' employment is considered 33
permanent at Sauk Valley College, are required to 34
participate in the State Universities Retirement System,35
effective with the beginning of the first day of employ -36
meat. Details concerning retirement allowances, 37
disabillty0enefits, reciprocity, and refunds are 38

member at the beginning of his employment.
contained in the System's Handbook issued to every- 39

40

19.7 Other Employment: Any faculty member who accepts out- 41
side employment during the individual Contract period 42
without written notification to the appropriate super- 43
visor may be subject to dismissal proceedings. Such 44
employment shall, in no way, interfere with they 15
College's ability to schedule classes taught by the
faculty member.



D. credit 
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1 1

 2 Fringe Benefits 2

20.1 shall provide and pay the premium cost of a 3 a 3 The College 
4 4 

benefits, dependent 5 program, life 5 
life insurance. 6 6 

20.2 20.2 7 7 
full-time Sauk 8 full-time 8 
spouses, children 9 instructional children 9 

age. any 10 age. It is also agreed 10 
institutional charges that are allocated by 11 

1,2 
T3 12

tuition 
Agreement. 14 Agreement. 14 

individual, 15 individual, 15 
-rate ten-month twelve- to 16 -rate his/her ten-month salary over a twelve- 16 
period. a 17 17 

the 18 changed until the 18 
year. 19 year. 19 

for expenses for 20 
21 regalia required for any Sauk Valley 21 

function. function, 22 

provided provided 23 23 
staff. for staff. 24 

Reimbursement.: IX, Reimbursement: Article IX, 
9.5. 9.5. 26 26 

A. A. of per 27 
hour. hour. 28 

B. IX, B. Article IX, 29 
9.5. 9.5. 30 30 

C. C. used for graduate 
workshops, seminars,32 workshops, seminars,32 

symposiums*°a Dean symposiums Dean 33 equated 33 
Instruction. Instruction. 

37 

35 
36 
37 
38 
39 

faculty E. to faculty 
absence. absence. 

group hospitalization and major medical insurance 
insurance benefits, and 

The College agrees to grant free tuition enrollment 
Valley College for 

staff, their spouses, and 
under 21 years of that 
portion of 
Board policy towards financing the Student Activity 
program is not construed as a part of the 
waiver as approved in this 

20.3 The College agrees, at the option of the 
pro

month Once an individual has 
method of payment, it may not be 
beginning of the next College 

The College agrees to pay the regular 20 
academic robes and 
College 22 

A separate and private dining area shall be 
the use of the professional 24 

20.6 Tuition Will be based 25 
Section 

The Board will pay tuition at the rate 
credit 28 

Approval of such courses is based upon 
Section 

Reimbursement for tuition may be 31 

34 

appropriate Dean of Instruction upon 

on leaves of 41 

ARTICLE XX 

Fringe Benefits

20.1 The College shall provide and pay the premium cost of 

group hospitalization and major medical insurance 
program, group life insurance and 
life 

The College agrees to grant free tuition enrollment at 

Sauk Valley College for all professional 
instructional staff, their and their 
under 21 years of It is also agreed that 
portion of institutional charges that are allocated by 11 

Board policy towards financing the Student Activity 
program is not construed as a part of the tuition 
waiver as approved in this 

20.3 The College agrees, at the option of the 
to pro his/her salary over a 
month Once an individual has elected 
method of payment, it may not be changed until 
beginning of the next College 

20.4 The College agrees to pay the regular expenses 
academic robes and regalia required for any Sauk Valley 
College 

20.5 A separate and private dining area shall be 
for the use of the professional 

20.6 Tuition Will be based upon Article 25 
Section 

The Board will pay tuition at the rate of $50 per 27 
credit 

Approval of such courses is based upon Article 29 
Section 

Reimbursement for tuition may be used for graduate 31 
or undergraduate credit and for 
and equated by the appropriate 
of 34 

D. Tuition reimbursement will be limited to 6 credit 
hours per year; exceptions may be made by 
appropriate Dean of Instruction upon his/her 
approval of a developmental plan submitted by the 
faculty 39 

E. Tuition reimbursement shall not be paid to 40 
on leaves of 41 

A

F B

or undergraduate credit and for 
and by the appropriate 
of 

Tuition reimbursement will be limited to 6 
hours per year; exceptions may be made by 

approval of a developmental plan by 
faculty 

Tuition reimbursement shall not be paid 

ARTICLE XX

Tuition reimbursement will be limited to 6 creditD.

hours per year; exceptions may be made by the
appropriate Dean of Instruction upon his/her
approval of a developmental plan submitted by the
faculty member.
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ARTICLE XX 1AR

Fringe 2Benefits Frin

20.1 The College shall provide and pay the premium cost of a 3

group hospitalization and major medical insurance 4

group dependent program, group life insurance benefits, and dependent 5

life insurance.insurance. 6

at 20.2 The College agrees to grant free tuition enrollment at 7

all professional Sauk Valley College for all full-time professional 8

instructional staff, their spouses, and their childrentheir 9

under 21 years of age. any 
portion of institutional charges that are allocated by 11

It is also agreed that any 10

Board policy towards financing the Student Activity 12

program is not construed as a part of the tuition
waiver as approved in this Agreement. 14

20.3 The College agrees, at the option of the individual, 15

to pro -rate his/her ten-month salary over a twelve- 16

elected a month period.period. Once an individual has elected a 17

method of payment, it may not be changed until the 18

beginning of the next College year. 19

20.4 20.4 The College agrees to pay the regular expenses for

academic robes and regalia required for any Sauk Valley 21
20

College function. 22

20.5 20.5 A separate and private dining area shall be provided 23

for the use of the professional staff. 24

20.6 Tuition Reimbursement.: Will be based upon Article IX,upon 25

Section 9.5. 26

A. The Board will pay tuition at the rate of $50 per$50 27

credit hour. 28

B. Approval of such courses is based upon Article IX, 29

Section 9.5. 30

C. Reimbursement for tuition may be used for graduate 31

or undergraduate credit and for workshops, seminars,32

and symposiume°a.equated by the appropriate Dean 33

of Instruction. 34

36 

38 

35
36

37
38

39

40 Tuition reimbursement shall not be paid to facultyE. 40

on leaves of absence. 41



 9 

21.1 Association 10 

9 

equipment as 11 such 
audio-visual and 12 audio-visual 12 

equipment 13 13 
deter- otherigise in use, subject deter- 14 

-Dean of Business to 15 
the 16 the 16 

equipment. 17 

21.2 18 

piece equipment. 17 

for 18 
(with use 19 

20 
for 
shall 20 

21 
Board. Board. 
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F. presen- 1 F. made presen- 1 
institution 2 

3 of 3 
should of 4 

reimbursement, approving reimbursement, 5 
of 6 

transcript. 7 

XXI 8 

completion of 6 
transcript. 7 

8 

agrees to--furnish regularly to Associa- 23 
agenda, minutes, 

all 25 
the 

made 

24 

at available 
members. 27 to_Board members. 

21.4 Association: Communications Association: 28 

29 
30 30 the 

on 31 

33 
such 

for meeting. 32 
item 33 

"Written 

said 

34 
35 

appropriate. 
deems 35 

appropriate. 36 writing 

College for inclusion in the materials 
meetings. the 39 

privilege 

Sauk 37 
-,College for inclusion in the materials 

meetings. addition, 39 
40 

38 

Association's for 41 
minutes. 42 

the 

(5) minutes. 42 

be 43 
used 44 shall 44 

the attack 45 
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Tuition reimbursement shall be made upon 
tation of a voucher or receipt from the institution 2 
where the staff member was enrolled to the Dean of 
Business Services and should bear the endorsement of 4 
the appropriate Dean approving such 5 
and upon completion of the course and receipt 

ARTICLE 

Association and Faculty Rights

Officers and committee chairmen of the 
shall have the right to use College equipment such as 11 
typewriters, calculating machines, and 
equipment at all reasonable times when such 
is not otherigise in use, subject to regulations 14 
mined by the -Dean of Business Services and subject to 15 
the approval of the individual who is charged with 
responsibility for that piece of 

The Association's Negotiation Committee's expenses for 
duplicating (with College equipment) material for use 19 
of the Board or Board Committee in negotiations shall 
be paid for by the College out of funds budgeted 21 
the 22 

21.3 The Board agrees to--furnish regularly to the Associa- 23 
tion two copies of the agenda, minutes, and the 24 
complete packet of information distributed for 
Board meetings, such copies to be made available at 26 
the same time as distribution to_Board 

Communications from 28 

The President of the Association, or his/her authorized 29 
delegate, is extended the privilege of addressing the 
Board of Trustees, at regular or special meetings, on 31 
topics scheduled on the Board agenda for said meeting. 32 
The privilege shall be extended under the agenda item 
"Written Communications From Visitors" or under 34 
other agenda items as the Board Chairperson deems 

All communications shall be in writing 36 
and submitted to the office of the President of Sauk 37 
Valley-, presented 38 
to Board members for In addition, 
Association representative shall have the 40 
of presenting the Association's position verbally for 41 
a period not to exceed five (5) 

All such communications shall be addressed to 43 
issues of a particular question and shall not be 
to criticize or attack .personalities within 45 

Tuition reimbursement shall be 
tation of a voucher or receipt from the 
where the staff member was enrolled to the Dean 
Business Services and 
the appropriate Dean 
and upon the course and 

ARTICLE XXI 

and 

10 
shall have the right to use College 

equipment at all reasonable times when such equipment 
is not to regulations 
mined by Services and subject 
the approval of who the 
responsibility for that 

21.2 The Association's Negotiation Committee's expenses 
duplicating College equipment) material for 
of the Board or Board Committee in negotiations 
be paid for by the College out of funds budgeted for 
the 

tion two copies of the 
25 

Board meetings, such copies to be 
the same time as distribution 

21.4 

The President of the Association, or his/her authorized 

Board of Trustees, at regular or special meetings, 
topics scheduled on the Board agenda 
The privilege shall be extended under the agenda 

Communications From Visitors" or under such 
other agenda items as the Board 

and submitted to the office of the President of 
presented 

to Board members In the 
Association representative shall have the privilege 
of presenting the position verbally 
a period not to exceed five 

All such communications shall to the 
issues of a particular question and used 
to .personalities within the 

upon 

bear the endorsement 
such 

of receipt 

Association Faculty Rights

21.1 Officers and committee chairmen of the Association 

typewriters, calculating machines, 

the
individual is charged with 

of 

22 

21.3 The Board the 
and 

complete packet of information distributed for all 
26 
27 

from 

delegate, is extended the privilege of addressing 

Chairperson 
All communications shall be in 

Valley
for 

addressed 
not be 

criticize or 

Association and Faculty Rights 9

21.1 Officers and committee chairmen of the Association 10
shall have the right to use College equipment such as 11
typewriters, calculating machines, and audio-visual 12

13equipment at all reasonable times when such equipment
is not otherigise in use, subject to regulations deter- 14
mined by the -Dean of Business Services and subject to 15
the approval of the individual who is charged with the 16
responsibility for that piece of equipment. 17

21.2 The Association's Negotiation Committee's expenses for 18
duplicating (with College equipment) material for use 19
of the Board or Board Committee in negotiations shall 20
be paid for by the College out of funds budgeted for 21
the Board. 22
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F. Tuition reimbursement shall be made upon presen- 1

tation of a voucher or receipt from the institution 2

where the staff member was enrolled to the Dean of 3

Business Services and should bear the endorsement of 4
the appropriate Dean approving such reimbursement, 5

and upon completion of the course and receipt of 6

transcript. 7

ARTICLE XXI 8

21.3 The Board agrees to --furnish regularly to the Associa- 23
tion two copies of the agenda, minutes, and the 24
complete packet of information distributed for all 25
Board meetings, such copies to be made available at 26
the same time as distribution to_Board members. 27

21.4 Communications from Association: 28

The President of the Association, or his/her authorized 29
delegate, is extended the privilege of addressing the 30
Board of Trustees, at regular or special meetings, on 31
topics scheduled on the Board agenda for said meeting. 32
The privilege shall be extended under the agenda item 33
"Written Communications From Visitors" or under such 34
other agenda items as the Board Chairperson deems 35
appropriate. All communications shall be in writing 36
and submitted to the office of the President of Sauk
Valley -,College for inclusion in the materials presented 38

37

to Board members for meetings. In addition, the 39
Association representative shall have the privilege 40
of presenting the Association's position verbally for 41
a period not to exceed five (5) minutes. 42

All such communications shall be addressed to the 43
issues of a particular question and shall not be used 44
to criticize or attack .personalities within the 45



Trustees. privi- 1 or of Trustees. 1 
eliciting 2 2 

members. 3 or members. 3 

terminated of 4 
if, 5 or if, 5 

abused. 6 
written 7 

8 

discretion, abused. 6 
terminated, 7 

supporting 8 
9 

Association. 
of 9 

Association. 
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prii- recognizes and agrees that the prii- 11 
' opportunity to —' ' --

that 13 and 13 

nity. 
commu- 14 

nity. 15 

21.5 him/ 16 

18 
the 

request, with,,,the any 17 
reerences 18 

be 19 
originator. shall 20 originator. 20 

file 21 
22 
23 

College. mate- 24 

individual's the 
to materials 23 

outside College. 
25 
26 

subject tollmitations law 
originator it-the is out- 26 

27 
28 

A. place- 29 

College. 27 
each, member's file: 

A. reference, place- 29 
30 transcripts 

subsequent 
College. 32 College. 32 

39 
competence, competence, 

community. 
* 42 

Cora.,,t,, el'A, 41 
derogatory nature shall be repored- 42 * 

43 
44 is of 44 

the file. file. 

professional 
competence. 

C. 

B. recommenda-

'performance competence. 

C. notification 

individual. 
change_of tenure) 

33 
"R11 

'A'35 'A'35 

36 
37 
38 

on the Board 

arguing with Board 

addressing Board may be 
permanently Board Chairperson 

lege of addressing the Board is 
constructive 

confiden- 
submitted 
revealed without 

confidential 
the 

from 
side the The following material shall 

Copies of all evaluation reports and 

of 
of the 

other correspondence relating to the 
professional and 

memb6Fwithin 

45 
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institution or on the Board of The 
lege to address the Board does not extend to 
responses from or arguing with Board 

The privilege of addressing the Board may be 4 
temporarily or permanently by the Board Chairperson 
in his/her sole discretion, the privilege is 
If such privilege is permanently terminated, 
notification of such termination with supporting 
reasons therefore shall be given the Executive Board of 
the 10 

The Association recognizes and agrees that the 11 
lege of addressing the Board is an opportunity to —' --12 
present professional and constructive positions 
will be beneficial to the Sauk Valley College commu- 14 

15 

An individual's personnel file shall be open to 16 
her upon request, with,,,the exception that any confiden- 17 
tial credentials or reerences submitted by a party 
outside the College shall not be revealed without 19 
permission of the The Association 
have similar access to an individual's personnel file 21 
with the individual's written consent, subject to the 
same restriction in regard to confidential materials 
originated outside the Reproduction of 
rials shall be subject tollmitations imposed by law 
and/or by the originator it-the originator is from out- 
side the College. The following material shall be 
maintained in each, faculty member's file: 

Application for employment with reference, 
ment data (if submitted), and complete transcripts 
of academic credit earned prior to and 31 
to employment by the 

B. Copies of all evaluation reports and recommenda-
tions regarding the staff member's 
'performance and 

Copies of each contract and notification of 
change_of status (promotion, tenure) of the 
individual. 

33 
"R11 

36 
37 
38 

All other correspondence relating to the faculty 39 
member's professional performance and 40 
and to his/her standing in the Cora.,,t,, el'A, 41 
spondence of a derogatory nature shall be repored-
to the faculty memb6Fwithin three weeks of receipt 43 
of the correspondence if it is to become part of 
the personnel 45 

institution The privi- 
lege to address the Board does not extend to eliciting 
responses from 

The privilege the terminated 
temporarily by the 
in his/her sole the privilege is 
If such privilege is permanently written 
notification of such termination with 
reasons therefore shall be given the Executive Board 
the 10 

The Association 

present professional positions that 
will be beneficial to the Sauk Valley College 

21.5 An individual's personnel file shall be open to him/ 
her upon exception that 
tial credentials or by party 
outside the College shall not the 
permission of the The Association shall 
have similar access to an individual's personnel 
with the written consent, subject to 22 
same restriction in regard 
originated Reproduction of mate- 24 
rials shall be imposed by 25 
and/or by the originator 

maintained in faculty 28 

Application for employment with 
ment data (if submitted), and complete 30 
of academic credit earned prior to and subsequent 31 
to employment by the 

tions regarding the staff member's professional 
and 

Copies of each contract and 
status (promotion, 

member's performance 40 
and to his/her standing in the community. 
spondence of a 
to the faculty three weeks of receipt 
of the correspondence if it to become part 

41

institution or on the Board of Trustees. The privi- 1

2lege to address the Board does not extend to eliciting
responses from or arguing with Board members. 3

The privilege of addressing the Board may be terminated 4

temporarily or permanently by the Board Chairperson if, 5

in his/her sole discretion, the privilege is abused. 6

If such privilege is permanently terminated, written 7

notification of such termination with supporting 8

reasons therefore shall be given the Executive Board of 9

the Association. 10
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The Association recognizes and agrees that the prii- 11
an 12 lege of addressing the Board is an opportunity to - ' -12

present professional and constructive positions that 13
will be beneficial to the Sauk Valley College commu- 14
nity. 15

21.5 An individual's personnel file shall be open to him/ 16

a 
her upon request, with ,the exception that any confiden- 17
tial credentials or reerences submitted by a party 18
outside the College shall not be revealed without the 19
permission of the originator. The Association shall 20
have similar access to an individual's personnel file 21
with the individual's written consent, subject to the 22
same restriction in regard to confidential materials 23
originated outside the College. Reproduction of mate- 24
rials shall be subject tollmitations imposed by law 25
and/or by the originator it -the originator is from out- 26

be 
maintained in each, faculty member's file:
side the College. The following material shall be 27

28

A. Application for employment with reference, place- 29
ment data (if submitted), and complete transcripts 30
of academic credit earned prior to and subsequent 31

All faculty 

to employment by the College. 32

39All other correspondence relating to the faculty
member's professional performance and competence, 40
and to his/her standing in the community. Corns*:' 41
spondence of a derogatory nature shall be reported - 42*

to the faculty memb6Fwithin three weeks of receipt 43
of the correspondence if it is to become part of 44
the personnel file.personnel 45

B. Copies of all evaluation reports and recommenda-
tions regarding the staff member's professional
'performance and competence.

C. Copies of each contract and notification of
change_of status (promotion, tenure) of the
individual.

33
"R11

i'.3.5

36

37
38
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file, individual's file, 1 

the 3 
be 

Dean, 2 
office, such 3 

protion 14 
his/her 5 

representative. 6 

21.6 office 

presence 5 
representative. 6 

or 7 
8 

use. 9 

office 7 
with 8 

lock' fors exclusive use. 9 s1/4

XXII 10 

Compensation 

22.1 Policy: 

10 

Policy: 

11 

12 

A. 13 candidate 
proper 14 to 14 

following: 15 
industrial, 16 

experience; 17 

following: and 
teaching, industrial, 16 

experience; 17 
considered 18 

on 19 
schedule. 20 

B. total 21 
of 22 

or 
schedule. 

B. 

23 
the of years 24 

25 

adminitrator and prospective faculty 23 
agl;e-e"NtIpon the total number of hours and years 24 

decisions 

member 

the 26 
hired. agreed 27 

28 

applicability to the ar,eavIrj, the 
hired. 27 

state- 

their 

accepted. 29 accepted. 29 

22.2 Schedule: Salary 30 

31 
32 

Schedule: 

provi- 
begin- the 32 

 33 1980-81 Academic -Yw7,k, 33 

A. Instructional A. 1980-81 
be 

34 
35 

1980. 
effective 

36 

B. B. 37 1981-82 37 
38 

1981. 

Instructional 

39 

C. a C. .,,When -a fa7CUlty member is granted a 40 
41 deter- 

in 

salary: :mine salary: 42 
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Requests to examine an individual's personnel 1 
as kept by the appropriate Dean, should be submitted 2 
to the Dean's office, and such examination or 
reproduction of any protion of the file shall 14 
conducted in the presence of the Dean or 
designated 

The Board agrees to set aside a small room or 
with table, chairs, and one large file cabinet with 
lock' fors exclusive Association s1/4

ARTICLE 

Professional

Salary 

11 

12 

A. It is the responsibility of thel;aculty candidate 13 
or the faculty member to present to the 
administrator the undergraduate and 
graduate credit hours; teaching, 
business, military, and professional 
all experience that he/she wishes to be considered 18 
for beginning placement or revised placement 
the salary 

After the initial presentation of the 
experience package, it is the responsibility 
the adminitrator and prospective faculty member 
to agl;e-e"NtIpon total number hours and 
which will be creditable basing their decisions 
on their applicability to the ar,eavIrj, which 
candidate would be Once this is 
upon, the faculty member should be given a state- 
ment about years of experience and hours 

Salary 

The salaries, increments, and all other economic provi- 
sions of this contract shall be effective at the begin- 
ning of the 1980-81 Academic -Yw7,k,

The Sauk Valley College 1980-81 34 
Salary Schedule contained herein shall be effective 35 
beginning the first day of the Fall Semester, 1980. 36 

The Sauk Valley College 1981-82 Instructional 
Salary Schedule contained herein shall be effective 38 
beginning the first day of the Fall Semester, 1981. 39 

.,,When -a fa7CUlty member is granted promotion in 
rank the fdl1owing steps shall be applied to deter- 
:mine his/her new 42 

Requests to examine an 
as kept by the appropriate be 
to the Dean's and the 
reproduction of any the file shall be 
conducted in the the his/her 
designated 

with table, chairs, and one large file cabinet 
Association 

ARTICLE XXII 

22.1 Salary 

or the faculty member to present proper 
administrator the undergraduate 
graduate credit hours; 
business, military, and professional 
all experience that he/she wishes to be 
for beginning placement on 
the salary 20 

After the initial presentation of the total 
experience package, it is the responsibility of 

to 
which will be creditable basing their 
on which 

upon, the faculty member should be given a 
ment about years of experience and hours 

30 

The salaries, increments, and all other economic 31 

ning 

The Sauk Valley College Instructional 
Salary Schedule contained herein shall 
beginning the first day of the Fall Semester, 

Salary Schedule contained herein shall be effective 
beginning the first day of the Fall Semester, 

rank the fdl1owing steps shall be applied to 41 
his/her new 

personnel 
should submitted 

examination or 
of 

of Dean or 

21.6 The Board agrees to set aside a small room 

Professional Compensation 

It is the responsibility of thel;aculty 
the 

15 

revised placement 19 

21 
22 

the 

25 
26 

candidate would be Once this is agreed 
28 

22.2 

sions of this contract shall be effective at 
of the 

The Sauk Valley College 

promotion 40 
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Requests to examine an individual's personnel file, 1
as kept by the appropriate Dean, should be submitted 2
to the Dean's office, and such examination or the 3

reproduction of any protion of the file shall be 14

conducted in the presence of the Dean or his/her 5
designated representative. 6

21.6 The Board agrees to set aside a small room or office 7
with table, chairs, and one large file cabinet with 8

lock' forsexclusive Association use. 9
s1/4

ARTICLE XXII 10

Professional Compensation

22.1 Salary Policy:

11

12

A. It is the responsibility of thel;aculty candidate 13
or the faculty member to present to the proper 14
administrator the following: undergraduate and 15
graduate credit hours; teaching, industrial, 16
business, military, and professional experience; 17
all experience that he/she wishes to be considered 18
for beginning placement or revised placement on 19
the salary schedule. 20

B. After the initial presentation of the total 21
experience package, it is the responsibility of 22
the admintrator and prospective faculty member 23
to ag/pon the total number of hours and years 24
which will be creditable basing their decisions 25
on their applicability to the ar,eavIrj, which the 26
candidate would be hired. Once this is agreed 27
upon, the faculty member should be given a state- 28
ment about years of experience and hours accepted. 29

22.2 Salary Schedule: 30

The salaries, increments, and all other economic provi- 31
sions of this contract shall be effective at the begin- 32
ning of the 1980-81 Academic -Yw7,k, 33

A. The Sauk Valley College 1980-81 Instructional 34
Salary Schedule contained herein shall be effective 35
beginning the first day of the Fall Semester, 1980. 36

B. The Sauk Valley College 1981-82 Instructional 37
Salary Schedule contained herein shall be effective 38
beginning the first day of the Fall Semester, 1981. 39

C. .,,When -a fallty member is granted a promotion in 40
rank the fdl1owing steps shall be applied to deter- 41
:mine his/her new salary: 42
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#1 11
yec 22

## 3
*4 

E. b 16 
sfol s, ,..,„.., , -

1

rank figurethon the salary schedule for the year
in which the promotion will take. effect.

Round that figure to the nearest salary

year in which the promotion will take effect.

18
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Step #1: Find the salary step and rank on the 
salary schedule for the current year. 

Step #2: Add monies equal to one increment in 3 
his/her present rank and one increment in the next *4 
rank figuredon the salary schedule for the year 
in which the promotion will take. effect. 6 

Step #3: Round that figure to the nearest salary 
in the new rank on the salary schedule for the 
year in which the promotion will take effect. 

D. Overload payments shall be made on the basis of 10 
the following schedule: 11 

Per Credit Hour 12 
Assistant Instructor and Instructor $200 13 
Assistant and Associate Professor 225 14 
Professor 250 15 

E. Summer school payments shall be made on the basis. 16 
of the folloning schedule: 17 ..,„.. - 

Per Credit Hour 18 
Assistant Instructor and Instructor $325 19 
Assistant and Associate Professor 350 20 
Professor 375 21 

#1: 
salary schedule for the year. 

#2: Add monies equal to one increment in 

figuredon 
promotion will effect. 

#3: Round that figure to the salary 

year in which the promotion will take effect. 

10 
schedule: 11 

12 
$200 
225 14 
250 15 

basis. 
of the folloning schedule: 17 

18 
$325 19 
350 20 
375 

Step Find the salary step and rank on the 
current 

Step
his/her present rank and one increment in the next 
rank the salary schedule for the year 
in which the 

Step nearest
in the new rank on the salary schedule for the 

Overload payments shall be made on the basis of 
the following 

Per Credit Hour
Assistant Instructor and Instructor 
Assistant and Associate Professor 
Professor 

Summer school payments shall be made on the 

Per Credit Hour
Assistant Instructor and Instructor 
Assistant and Associate Professor 
Professor 21 

rank figurethon the salary sched
in which

St Round that fiep #3: g
in the new rank on the salary schedule for the

5

6

7

8

y 9

D. Overload payments shall be made on the basis of 10
the following schedule: 11

Per Credit Hour 12
Assistant Instructor and Instructor $200 13
Assistant and Associate Professor 225 14
Professor 250 15

-37 --

St Find the salary step and rank on theep #1: 1
salary schedule for the current year. 2

Step #2: Add monies equal to one increment in 3
his/her present rank and one increment in the next *4

E. Summer school payments shall be made on the basis 16
of the f91,1oning schedule: 17

Per Credit Hour 1
Assistant Instructor and Instructor $325 19
Assistant and Associate Professor 350 20
Professor 375 21
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22.3 

1980-81 

-FALL 

Professor 

1 1 

Professor 

$11,282 $12,263 $14,197 $16,078 

2 11,669 12,706 14,724 16,690 

3 

18,973 

12,056 15,251 17,302 19,661 

4 4 13,592 20,349 

5 12,830 16,305 18,526 21,037 5 14,035 
44 

14,478 19,138 21,725 6 11„217 16,832 

7 13,604 14,921 19,750 22,413 

15,364 17,886 8 13,991 23,101 

9 20,974 23,789 

10 16,250 18,940 21,586 24,477 

11 15,152 16,693 19,467 22,198 25,165 

18,413 

14,765 

12 19,994 22,810 25,853 

13 23,422 26,541 

14 21,048 24,034 27,229 

27,917 i 27,917 

17,136 

13 20,521 

14 

527* 387* 443* 527* 612* 

by $5.00. 
perpnnel. .multiply 
1,4721 -td.r. Ut.711.e.-d,rest $5.00. 

Step 

-38-

22.3 

SAUK VALLEY COLLEGE 

1980-81 INSTRUCTIONAL SALARY SCHEDULE 

EFFECTIVE-FALL SEMESTER 1980 

Step 
Assistant 
Instructor 

10 Months Only 

Associate 
Professor Instructor 

Assistant 
Professor 

$11,282 $18,285 

2 11,669 12,706 18,973 

3 13,149 

12,443 13,592 15,778 17,914 

14,035 
44 

6 11„217 16,832 

7 13,604 14,921 17,359 

8 13,991 20,362 

9 14,378 15,807 18,413 

14,765 

12 15,539 17,136 

20,521 

i5

387* 443* 612* 688* 

Twelve month perpnnel....multiply location on the salary 
schedule 1,4721 -td.r. Ut.711.e.-d,rest 

*Constant Step Amount 

Assistant 

$12,263 $14,197 $16,078 

14,724 16,690 

12,056 13,149 15,251 17,302 

12,443 15,778 17,914 

16,305 18,526 

14,478 19,138 

17,359 19,750 

15,364 17,886 20,362 

14,378 20,974 

10 16,250 18,940 21,586 

15,152 16,693 19,467 22,198 

15,539 19,994 22,810 

23,422 26,541 

21,048 24,034 

schedule by 

*Constant 

SAUK VALLEY COLLEGE 

INSTRUCTIONAL SALARY SCHEDULE 

EFFECTIVE SEMESTER 1980 

Step 
Assistant 
Instructor 

10 Months Only 

Associate 
Professor Instructor Professor 

$18,285 

19,661 

20,349 

12,830 21,037 

21,725 

22,413 

23,101 

15,807 23,789 

24,477 

11 25,165 

25,853 

27,229 

5

688* 

Twelve month .. location on the salary 

Amount 
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22.3

SAUK VALLEY COLLEGE

1980-81 INSTRUCTIONAL SALARY SCHEDULE

EFFECTIVE -FALL SEMESTER 1980

10 Months Only

Step
Assistant
Instructor

Assistant
Professor

Associate
Professor Professor

1 $11,282 $12,263 $14,197 $16,078 $18,285

2 11,669 12,706 14,724 16,690 18,973

3 12,056 13,149 15,251 17,302 19,661

4 12,443 13,592 15,778 17,914 20,349

5 12,830 14,035 16,305 18,526 21,037

6 13,217 14,478 16,832 19,138 21,725

7 13,604 14,921 17,359 19,750 22,413

8 13,991 15,364 17,886 20,362 23,101

9 14,378 15,807 18,413 20,974 23,789

10 14,765 16,250 18,940 21,586 24,477

11 15,152 16,693 19,467 22,198 25,165

12

15

15,539 17,136 19,994 22,810 25,853

13 20,521 23,422 26,541

14 21,048 24,034 27,229

27,9.17

387* 4143* 527* 612* 688*

Twelve month perspnnel....multiply location on the salary
schedule by 1. 0' nearest $5.00.

*Constant Step Amount

Instructor



Assistant Assistant 

Instructor Professor Professor Professor Instructor Instructor Instructor Professor 

1 1 $12,072 $13,121 $15,191 $17,203 $L9416,5 $15,191 $la 5.65 

2 12,459 13,564 13,564 15,718 17,815 17,815 20,253 

16. 3 18,427 18,427 20,941 20,941 12,846 14,007 16g11 

14 13,233 13,233 14,450 14,450 16,772 16,772 19,039 19,039 21,629 

5 13,620 14,893 17,299 19,651 22,317 

6 14,007 14,007 15,335 15,336 17,826 17,826 20,263 20,263 23,005 23,005 

, 
2 20,875 

8 14,781 16,222 18,880 21,487 

10 15,555 17,108 19,934 

14,394 15,77.9 18,353 20,875 23,693 

16,222 18,880 21,487 24,381 

16,665 19,407 22,099 25,069 

l0 17,108 19,934 22,711 25,757 

7 14,394 15,77.9 

8 

9 

11 

15,555 

17,551 17,551 20,461 23,323 26,445 26,445 

12 12 16,329 20,988 23,935 23,935 27,133 27,133 

13 13 24,547 24,547 27,821 27,821 

14 14 22,042 22,042 25,159 28,509 

15 29,197 29,197 

387* 1 143* 14 143* 4 527* 

22.14 22.1

-39--39-

SAUK 

1981.82 1981.82 

Only 10 

. salary the 
$5.00. $5.00. 

*Constant Step Aount 

29,197

52,.7,46

Assistant Assistant Associate
Step Instructor Instructor Professor Professor Professor

1 $12,072 $13,121 $15,191 $17,203

2 12,459 13,564 15,718 17,815 20,253

3 12,846 14,007 18,427 20,94116. i2wr4.5

14 13,233 14,450 16,772 19,039 21,629

5 13,620 14,893 17,299 19,651 22,317

6 14,007 15,335 17,826 20,263 23,005

7 14,394 15,779 18,353 20;875 23,693

8 14,781 16,222 18,880 21,487 24,381

9 15,168 16,665 19,407 22,099 25,069

10 15,555 17,108 19,934 22,711 25,757

11 15,942 17,551 20,461 23,323 26,445

12 16,329 17,994 20,988 23,935 27,133

13 21,515 24,547 27,821

14 22,042 25,159 28,509

15 29,197

387* 443* 612* 688*

22.14

-39-

SAUK VALLEY COLLEGE

198-82 INSTRUCTIONAL SALARY SCHEDULE

EFFECTIVE FALL SEMESTER 1981

10 Months Only

Twelve month personnel....multiply location on the salary
schedule by 1.2 to the nearest $5.00.

*Constant Step Nbunt

4 

SAUK VALLEY COLLEGE 

INSTRUCTIONAL SALARY SCHEDULE 

EFFECTIVE FALL SEMESTER 1981 

10 Months

Step Instructor 
Associate 
Professor Professor 

$12,072 $13,121 $17,203 

2 12,459 15,718 20,253 

3 12,846 14,007 

21,629 

5 13,620 14,893 17,299 19,651 22,317 

6 

7 14,394 15,779 18,353 23,693 

24,381 

9 15,168 16,665 19,407 22,099 25,069 

22,711 25,757 

15,942 20,461 23,323 

17,994 20,988 

21,515 

25,159 28,509 

612* 688* 

Twelve month personnel....multiply location on the salary 
schedule by 1.2 to the nearest 

*Constant Step Aount 

VALLEY 

Assistant Assistant 

21,515 

15 

.multiply 

COLLEGE 

INSTRUCTIONAL SALARY SCHEDULE 

EFFECTIVE FALL SEMESTER 1981 

Months Only 

Step 
Associate

14,781 

15,168 

11 

387* 612* 688* 

Twelve month personnel. . location on 
schedule by 1.2 to the nearest 
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XXIII 1 

2 

Agreement 3 

2 

23.1 set 3 
4 ful144744.complete 4 and 
5 

herein. 6 subjects herein. 6 

Agree- 23.2 this 7 Agree- 7 

regulations 9 conflict 9 
Board, 10 

be, 11 be 
12 12 

law. law. 13 13 
14 14 .14 

duration of the. rif Agreement 15 
article, clause. 16 

XXIV 17 

 18 

19 19 
20 

June, 1982, provided 21 
22 be 

negotiations 
completed. The 24 

as 25 

negotiations 23 
completed. 24 

as 
the of media- 26 

Association 

27 
4.3. 28 

-finder's 
inArticle 4.3. 

24.2 Challenge: Challenge: 29 

A. A. Secretary 
30% 

32 
the 

the 
a 

purpose 33 

31 

no 34 
the 35 
the 

full-time faculty, 35 
of the Boaztd:shall immediately notify the 

Association 
36 

filing 37 
a mail a 

39 of 39 
petition. 40 objections 

Board 41 
notification. 42 

tothe the 41 
notification. 42 

objections, 
make 
objections, 43 

the Board shalliilhOd gearing and make a 

-4o-

ARTICLE 1 

Effect of This Agreement

23.1 The terms and conditions set forth in this 
represent the ful144744.complete understanding and 
commitment between the Association and the Board with 5 
regard to subjects covered 

23.2 Should any article, section, or clause of this 
ment be finally declared illegal by a court of competent 8 
jurisdiction, or be in conflict with 
established by the Illinois Community College Board, 10 
said section or clause, as the case may be, shall be 11 
automatically deleted from this Agreement to the 
extent that it violated the The remaining 
articles, sections and clauses shall remain in full 14 .
force and effect for the duration of the. Agreement rif 15 
not affected by the deleted article, section or clause. 16 

ARTICLE 17 

Duration of Agreement 18 

24.1 This Agreement shall be effective at such time as it 
is ratified by both parties and shall continue in 20 
effect through the 30th day of June, 1982, provided 21 
that Article III, IV and V of this Agreement shall be 
terminated only by mutual agreement when 23 
for the following year have not been 
Board will continue to recognize the Association 
the sole bargaining agent through the steps of media- 26 
tion, fact-finding and release of the fact-finder's 
report to the public as provided: inArticle 

29 

Upon the filing of a petition with the Secretary 30 
of the Board, signed by not less than 30% of the 31 
members of the Negotiating Unit, requesting a 
referendum for the purpose of challenging 33 
present Negotiating Unit or requesting that no 34 
organization represent the full-time faculty, 
Secretary of the Boaztd:shall immediately notify 36 
President of the Faculty Association of the filing 37 
of such petition by sending by United States mail 38 
written notification of such filing with a copy of 
such petition. The Association may file objections 40 
tothe petition with the Secretary of the 
within 7 days of the receipt of such 
Within 14 days after receipt of any 43 
the Board shalliilhOd gearing and a 

The terms and conditions Agreement 

regard to 

jurisdiction, or be in regulations 

extent that The remaining 

ARTICLE XXIII 

ARTICLE XXIV 

that Article III, IV and V of this Agreement shall 22 
terminated only by 
for the following year have been The 
Board will continue to recognize 
the sole bargaining agent through 

27 
report to the public as provided: 28 

30 
of the Board, signed by not less than 
members of the Negotiating Unit, requesting 
referendum for the the 
present Negotiating Unit or requesting that 
organization represent the the 

President of the Faculty the 
of such petition by sending by United 38 
written notification of such filing with a copy 

petition with Board 
within 7 days of the receipt of such 
Within 14 days after receipt 

Effect of This Agreement

forth in this 
represent the understanding 
commitment between the Association and the Board with 

covered 

Should any article, section, or clause of 
ment be finally declared illegal by a court of competent 8 

with 
established by the Illinois Community College 
said section or clause, as the case may shall 
automatically deleted from this Agreement to the 

it violated the 
articles, sections and clauses shall remain in full 
force and effect for the 
not affected by the deleted section or 

Duration of Agreement

24.1 This Agreement shall be effective at such time as it 
is ratified by both parties and shall continue in 
effect through the 30th day of 

mutual agreement when 
not 

the 25 
steps 

tion, fact-finding and release of the fact

24.2 

Upon the filing of a petition with the 
of 

32 
of challenging 

Secretary 
of 
States 

such The Association may file 
Secretary of the 

of any 
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ARTICLE XXIII 1

Effect of This Agreement 2

23.1 The terms and conditions set forth in this Agreement 3

represent the ful1444d4.complete understanding and 4

commitment between the Association and the Board with 5
regard to subjects covered herein. 6

23.2 Should any article, section, or clause of this Agree- 7

ment be finally declared illegal by a court of competent 8
jurisdiction, or be in conflict with regulations 9
established by the Illinois Community College Board, 10
said section or clause, as the case may be, shall be 11
automatically deleted from this Agreement to the 12
extent that it violated the law. The remaining 13
articles, sections and clauses shall remain in full 1,1414

force and effect for the duration of the. Agreement 15
not affected by the deleted article, section or clause. 16

ARTICLE XXIV 17

Duration of Agreement 18

24.1 This Agreement shall be effective at such time as it 19
is ratified by both parties and shall continue in 20
effect through the 30th day of June, 1982, provided 21
that Article III, IV and V of this Agreement shall be 22
terminated only by mutual agreement when negotiations 23
for the following year have not been completed. The 24
Board will continue to recognize the Association as 25
the sole bargaining agent through the steps of media- 26

report to the public as provided: inArticle 4.3.
tion, fact-finding and release of the fact-findbr's 27

28

24.2 Challenge: 29

A. Upon the filing of a petition with the Secretary
of the Board, signed by not less than 30% of the

30
31

members of the Negotiating Unit, requesting a
referendum for the purpose of challenging the

32

33
present Negotiating Unit or requesting that no 34
organization represent the full-time faculty, the
Secretary of the. Boaltd:,shall immediately notify the

35

President of the Faculty Association of the filing
36

37
of such petition by sending by United States mail a
written notification of such filing with a copy of

38
39

such petition. The Association may file objections 40
tc-the petition with the Secretary of the Board
within 7 days of the receipt of such notification.

41
42

Within 14 days after receipt of any objections,
the Board shallig'gtaring and make

43
a



p 11
v t 22

3 
va 4 

may be filed only between the 1,5tn, 55
f d o N *in'.a 6 

7 accepted 7 
year. 8 any 

ordered; the 9 by 
10 

choice. choice. 12 

B. referendum,13 
organiza- 14 

15 15 
16 
17 full-time 17 in 
18 
19 Representative", shall 
20 12 20 

C. 22 cofit,411ed-herein or 
at the College beyond the 23 required 

referendum may be filed only between the 1,5tal,clay
of September and the first day of November*in'ny

in the individual employment agreement. 24

determination as to the validity of the petition. 
If the Board finds such petition to be valid, the 
referendum shall be held within 14 days after the 3 
determination of validity. A petition requesting a 4 
referendum may be filed only between the 1,5tn,clay 
of September and the first day of November *in'.any 6 
year and no more than one petition will be accepted 
in any calendar year. The cost of conducting any 8 
referendum ordered; by the Board shall be borne by 9 
the Board and the ballots used in any referendum 
shall include "No Representative" as an alternative 11 

12 

B. Upon certification of the results of any referendum,13 
the Board of Trustees shall declare the organiza- 14 
tion receiving the majority of the votes cast at 
such referendum as the exclusive representative of 16 
the full-time faculty eligible for membership in 
a bargaining unit, or if the majority of the votes 18 
cast are for "No Representative", the Board shall 
not recognize any representative for at least 12 
months after the termination date of this Agreement.21 

C. Nothing cofit,411ed-herein shall require duties or 
attendance at the College beyond the date required 23 
in the individual employment agreement. 24 

petition. 
If the Board finds such petition to be valid, the 

validity. 
1,5tn,clay 

first day of November any 
year and no more than one petition will be 

10 

19 

22 

in the agreement. 

determination as to the validity of the 

referendum shall be held within 14 days after the 
determination of A petition requesting a 
referendum 
of September and the 

in any calendar The cost of conducting 
referendum by Board shall be borne 
the Board and the ballots used in any referendum 
shall include "No Representative" as an alternative 11 

Upon certification of the results of any 
the Board of Trustees shall declare the 
tion receiving the majority of the votes cast at 
such referendum as the exclusive representative of 
the faculty eligible for membership 
a bargaining unit, or if the majority of the votes 
cast are for "No the Board 
not recognize any representative for at least 
months after the termination date of this Agreement.21 

Nothing shall require duties 
attendance date 

individual employment 24 

-141 -

determination as to the validity of the petition. 1
If the Board finds such petition to be valid, the
referendum shall be held within 14 days after the

2

3
determination of validity. A petition requesting a 4

refe 5

of 6

7year and no more than one petition will be accepted
in any calendar year. The cost of conducting any 8

referendum ordered, by the Board shall be borne by 9
the Board and the ballots used in any referendum 10
shall include "No Representative" as an alternative 11
choice. 12

B. Upon certification of the results of any referendum,13
the Board of Trustees shall declare the organiza- 14
tion receiving the majority of the votes cast at 15
such referendum as the exclusive representative of 16
the full-time faculty eligible for membership in 17
a bargaining unit, or if the majority of the votes 18
cast are for "No Representative", the Board shall 19
not recognize any representative for at least 12 20
months after the termination date of this Agreement.21

C. Nothing cofft#41edrherein shall require duties or 22
attendance -5:t the College beyond the date required 23
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25.1 This Agreement is signed and adopted this:21rdday of 
June, 

Acceptance 

25.1 this.:21rd 
June, 1980 

WITNESS WHEREOF: 

ARTICLE XXV 

VALLEY COLLEGE FACULTY ASSOCIATION 

Pres 

G ee 

NO. 506 NO. 

dent dent 

Secretary 

This Agreement is signed and adopted day of 

IN 

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION 

ent 

Secretary 

For the BOARD OF COMMUNITY COLLEGE DISTRICT 

Pre 

Secretary 

ARTICLE 

For the SAUK 

For the BOARD OF COMMUNITY COLLEGE DISTRICT 

Pre 

XXV 

Acceptance 

1980 

IN WITNESS WHEREOF: 

Pres ent 

Secretary 

506 

-42-

Acceptance

25.1 This Agreement is signed and adopted this -2rcLday of
June, 1980

IN WITNESS WHEREOF:

ARTICLE XXV

For the SAUK VALLEY COLLEGE FACULTY ASSOCIATION

Pres ent

&A-ewe
Secretary

For the BOARD OF COMMUNITY COLLEGE DISTRICT NO. 506



_SAUK VALLEY 
ONE, 61021 

DATE 

RURAL ROUTE ONE, DIXON, ILLINOIS 61021 

23, 

IUNORANDUM 

a a of 

WM: WM: E. 

Office 

indicates Financial the 
Veteran's adjacent to 

floor. first floor. the 

been move,has with some disruptions, it 
running 

time. this 

my 
enc. 

_SAUK VALLEY COLLEGE 
RURAL ROUTE DIXON, ILLINOIS 

June 23, 1980 

IUNORANDUM 

Sauk Valley College Board of Trustees 

Dr. George E. Cole 

Financial Aid and Veteran's Office Move 

The attached letter from Dean Sagmoe indicates that the Financial 
Aids Office and the Veteran's Office has been moved adjacent to 
the Counseling Office on the first 

Although this move,has completed with some disruptions, it 
would appear that everything seems to be working out and running 
smoothly at this time. 

my 
enc. 

DATE June 

Sauk Valley College Board 

Dr. George 

Financial Aid and Veteran's 

The attached letter Dean Sagmoe 
Aids Office and the Office has been moved 
the Counseling 

this been completed 
appear that everything seems to be working out and 

COLLEGE 

1980 

Trustees 

Cole 

Move 

from that 

Office on 

Although 
would 
smoothly at 

_SAUK VALLEY COLLEGE
RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE June 23, 1980

IMORANDUM

J: Sauk Valley College Board of Trustees

Dr. George E. Cole

Financial Aid and Veteran's Office Move

The attached letter from Dean Sagmoe indicates that the Financial
Aids Office and the Veteran's Office has been moved adjacent to
the Counseling Office on the first floor.

Although this move,has been completed with some disruptions, it
would appear that everything seems to be working out and running
smoothly at this time.

my
enc.



,--SAUK ,SAUK VALLEY COLLEGE 
RURAL ROUTE RURAL ROUTE ONE, DIXON, ILLINOIS 61021 . DIXON, ILLINOIS 61021 

DATE June 17, 1.980 DATE 17, 1.980 

fMORANDUM 

): Dr. 

OM: Sagmoe OM: • John 

RE: AFFAIRS' OFFICE RELOCATION RE': VETERANS AFFAIRS' RELOCATION 

advise Office Financial Aids This advise the Office of Financial Aids and This is to advise you that the Office of Financial Aids and
Affairs' moved to the first floor area Affairs' has been mall 

adjacent Counseling. 

the Veterans L.a. Veterans 

clarification, files Office, point clarification, files 

applications, etc. is now proCessing papers, applications, etc. is 
office. . However, have also made this.dffice. . consolidated 

-arrangements recruitment arrangements veterans recruitment 
- center. -is .

is financed the Veterans 
-in center. This program is conducted through 

Veterans 
Currently, workstudy students Administration. students. Administration. 

Marlier. These Marlier. These 
outreach program -to 
OppOrtunities at recruit veterans of educational opportunities 'at 

Sauk. 'They the 'They source within the 
veterans. outreach veterans. of:outreach.number 

releases, releases, 
activities, and industrial industrial appearances, veterans club activities, business and industrial

visitations, direct.home contacts.direct.home contacts. 

although is that, although 
-300 students, these appeal-ed - students, these ,appeared stabilize at about

be, for , of benefit at a time unemployment projections for 
increasing. evaluated increasing. evaluated 
summer. summer. end of the 

'

Marlfer cc 

Sauk.
college for new and returning veterans.

media

our veterans population has

jmb

"-SAUK VALLEY COLLEGE
RURAL ROUTE ONE, . DIXON, ILLINOIS 61021

DATE June 17, 1.980

nEMORANDUM

): Dr. ColeCole 

OM: John SagmoeSagmoe 

RE': FINANCIAL AIDS AND VETERANS AFFAIRS' OFFICE RELOCATION

is to you that 
Veterans Affairs' has been moved to the first floor mall area
adjacent to Counseling.to Counseling. 

Last week some questions were raised concerning the Veterans

Affairs Office, and as a point of clarification, all files

and processing of veterans papers, applications, etc. is now
consolidated in this dffice. However, we have also made
arrangements to conduct a special summer veterans recruitment

This program is conducted throughprogram and drop -in center.program and drop
the veterans workstudy program which is financed by the Veteransthe veterans workstudy program which is financed by the 

Currently, three veteran workstudy studentsAdministration.
are employed under the supervision of Ron Marlier. These
veterans will be assisting in a community outreach program toto 
recruit and inform veterans of educational opportunities 'at
Sauk. They will also serve as a referral source within thewill also serve as a referral 
college for new and returning veterans. A number of outreach
activities are being developed including news releases, media 
appearances, veterans club activities, business and 
visitations, and telephone and direct home contacts.

It is anticipated that althoughIt anticipated our veterans population has 
appeared to stabilize at about -300 students, theseappeared to stabilize at about -300 students, these extra servicesextra services 
may be, of benefit at a time when ilnemployment projections for

This total project will be evaluatedour economy are increasing.economy are 
at the 'end of the summer. '

jmb

cc Ron Marlferlfer 

VALLEY COLLEGE 

June 

nEMORANDUM 

Dr. Cole 

John 

FINANCIAL AIDS AND OFFICE 

This is to you that the of and 
Veterans has been moved to the first floor mall area 
adjacent to 

t week some questions were raised concerning the 
Affairs and as a of all 
and of veterans now 
consolidated in However, we have also made 

to conduct a special summer veterans 
program and drop-in This program conducted through
the veterans workstudy program which by 

Currently, three veteran workstudy 
are employed under the supervision of Ron 
veterans be assisting in a community outreach program
recruit and inform veterans of educational 

will also serve as a referral source within 
college for new and returning A number 
activities are being developed including news media 
appearances, veterans club business 

and telephone and 

It is anticipated that our veterans population has 
to stabilize at about 300 extra services

may be of benefit at a time when unemployment projections for 
our economy are This total project will be 
at the end of the 

jmb 

cc Ron 

FINANCIAL AIDS AND VETERANS 

Veterans 

Last week some questions were raised concerning 
Affairs Office, and as a point of all 
and processing of veterans papers, 

in this we 
to conduct a special summer 

three veteran 
are employed under the supervision of Ron 
veterans will be assisting in a community 

and inform 

college for new and returning A of 
activities are being developed including news 

visitations, and telephone and 

to 
may when 
our This total project will be 
at the 

Ron Mar 



18, 1.980 

• 

TO: TO: Dr. 

FROM: FROM: Jim 

Summer Sessions 

years. - Education, years. 

Student. Credit Hour in department: 

SVC CAREER SVC CAREER EDUCATION

Student Credit Student Credit Hours

'78 
•• 66/16/7 ' 6/1 • '6/1 *.6

% % Change
.

I

553 59 

+

+

H +

+

June 

MEMORANDUM 

Cole 

Strickland 

School 

each 

Summer '80 
718G 

Summer '79 
6/1 7 6/ 3/79 

24 

BUSINESS 703 76o 955 +25.6% 

IND/TECH. 304 256 268 4.7% 

HEALTH. 674 649 910 +40.2% 

PUBLIC SERVICE 154 114 206 +80.7% 

1859 1832 2398 +30.8% 

.6/1377

PUBLIC SERV

+30.

June 18, 1.980 

• MEMORANDUM 

Dr. Cole 

Jim Strickland 

The following is a comparison of Summer School Sessions 

registration - Career Education, over the past three 

Student. Credit Hour totals are up in each department: 

SVC CAREER EDUCATION 

Summer '80 
• '6/1718G * 

Change 
1379-.8D 

Student Credit Hours 

Summer Summer '79 
6/16/78 ' 13/79 

AGRICULTURE 24 53 59 + 11.3% 

BUSINESS 703 76o 955 +25.6% 

IND/TECH. 304 256 268 + 4.7% 

HEALTH. 674 649 910 +40.2% 

PUBLIC SERVICE 154 114 206 +80.7% 

1859 1832 2398 +30.8% 

The following is a comparison of 

registration Career over the past three 

totals are up 

A

S '
8

2

S '
3

7

S '
7

% C
13

+

+

I + 4

H 9 +

P +

.6/1718G * 1979-.8D
Summer '78
6/16/78 .6/13779

AGRICULTURE + 11.3%

BUSINESS +25.6%

IND/TECH. 304 + 4.7%

HEALTH. 674 +40.2%

PUBLIC SERVICE 154 +80.7%

1859 1832 +30.8%

June 18, 1.980

MEMORANDUM

TO: Dr. Cole

FROM: Jim Strickland

The following is a comparison of Summer School Sessions

registration - Career Education, over the past three years.

Student. Credit Hour totals are up in each department:

EDUCATION 

Hours S

Summer '78 Su Summer '79 Summer '80
6/1 /

' 3. 7.6/ '

Change 
1379-8D 1979-.

AGRICULTUREA

BUSINES

IND/TECIN

224

7703

330

53

76760

256

59

9955

268

11.3%+ 

+25BU +25

D 4.7+ 4

HEALTHE 667 649 910A +40+40

PUBLI SERC SE 115 114 206 +80R +80

1185 1818 2398 +3



a contribution for voluntary assessment as a contribution a 
Fund Drive. Drive. 

defer action on this until they discuss discuss it 
new President. President. 

my 
encs. encs. 

past, recommend that the membership be continued 

from is for membership dues from dues from 
$470.00. 1980 June 1981 in the amount of $470.00. 

this association workshops sponsored by this association 
past, would recoil:mend that membership continued 
of their fine in-service activities. in-service activities. 

RURAL 

DATE June 23, 1980 DATE June 23, 1980 

gEMORANDUM IEMORANDUM 

Sauk Valley College Board Trustees 

:OM: Dr. E. Cole George :OM: Dr. E. 

.e: Dues 

SAUK 
RURAL ROUTE ONE, DIXON, ILLINOIS 61021 ROUTE ONE, DIXON, ILLINOIS 61021 

of Trustees 

.e: of Community College Trustees Membership Dues 

VALLEY COLLEGE 

Sauk Valley College Board 

George 

Association 

The attached billing from the ACCT is for membership 
July through 

The Board has attended workshops sponsored by 
in the and I the be 
because 

The other billing is for a voluntary assessment as 
to their Condominium 

The Board may want to it 
with their 

my 

of 

Association of Community College Trustees Membership 

The attached billing the ACCT 
July 1980 through June 1981 in the amount of 

The Board has attended 
in the and I would 

is 

SAUK VALLEY COLLEGE 

Cole 

because of their fine 

The other billing 
to their Condominium Fund 

The Board may want to defer action on this until they 
with their new 

The other billing is for a voluntary assessment as a contribution

to their Condominium Fund Drive.

The Board may want to defer action on this until they discuss it

with their new President.

my
encs.

The attached billing from the ACCT is for membership dues from

July 1980 through June 1981 in the amount of $470.00.

The Board has attended workshops sponsored by this association

in the past, and I would recounnend that the membership be continued

because of their fine in-service activities.

DATE June 23, 1980

gEMORANDUM

:OM: Dr. George E. Cole

SAUK VALLEY COLLEGE
RURAL ROUTE ONE, DIXON, ILLINOIS 61021

Sauk Valley College Board of Trustees

Association of Community College Trustees Membership Dues
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TO : Manager : 

FROM: Tatum, 

Assessment RE : 
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to matter of contribution to 
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an due your 
college. time 

current that your year's dues. that 
contribute one 
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success. drive a 
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method of at many 
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know. problems me know. or 
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socIttion of Community College Trustees
3 L'Enfant Plaza, S.W.,
to 2700
thington, D.C. 20024

488/8277

TO : Business Manager

FROM: James B. Tatum, President

RE : Special Assessment

DATE: June 1, 1980

This letter and billing comes to you because so many of our member colleges
have requested that the matter of a contribution to the ACCT Condominium
Fund drive be handled in this manner. Please know that this in no way is
an attempt to circumvent due process within the framework of policy at your
college. So many of you have asked for a one time voluntary assessment in an
amount equal to your current year's dues. Several of you have told us that
you want to contribute and such a one time assessment would be proper and
most easily handled. We certainly need your contribution in order that this
fund drive be a success. The fact that you may be able to handle this promptly
and in this fiscal year could be of value to all concerned. This, of course,
has no bearing on the actual dues billing for the year starting July 1.

We would appreciate your help in this matter but most of all be assured that
your continued'interest, support and good will is paramount. I accept personal
responsibility for this method of solicitation at this time because of so many
requests and because of the great good which could come from additional support.

If you have any questions or problems concerning this request please let me know.
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DATE 5, 5, 1980 
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-study - Services 
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regulationS 
-study contracts. .This self-study 

above..
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COLLEGE 

Dr. E. Cole 

Don Action Officer 

Institutional Self for the Aged 

Pursuant to the requirements of the Age Discrimination in 
Employment Act of 1967, as amended in 1974 and 

and Executive Order 11246, 30 Fed. Reg. 12319 
amended by Executive Order 11375, 36 Fed. 17444 

years
protected category under As a 
institution of higher education, the college is responsible 
for compliance with affirmative action in 

federal grants and 
is submitted as evidence of the college's commitment to provid-
ing equal opportunity and services for persons in the age 
range 

HISTORICAL RECORD OF SERVICES TO ADULTS AND 
SENIOR CITIZENS 

provided services and employment opportunities for persons 
ages

semester of 1979 279 9%) of the students enrolled were 
in the 

developed an 

Each semester over 400 area senior citizens are 

geography, literature or physical education under this 

services of the college to this segment of the population 

accessible 

per 

the Golden Age Pass by enrolling in courses on campus each 

provided with courses in either history, government,

VALLEY COLLEGE 
RURAL ROUTE ONE, 

June 1980 

ABIQRANDUM 

0: 

'ROM: 

RE: 

Dr..George E. Cole 

Don Foster, ffirmative Action Officer 

Institutional Self-study - Services for the Aged 

Pursuant to the requirements of the Age Discrimination in 
Employment Act of 1967, as amended in 1974 and 1978, 20 
U.S.C. 62, the Equal Employment Opportunity Act, 42 
and Executive Order 11246, 30 Fed. Reg. 12319 (1965) as 
amended by Executive Order 11375, 36 Fed. Reg; 17444 (1971) 
persons from 40 to 70 years, of age, are included as a 
protected category under affirmative action. As a pUblic 
institution of higher education, the college is responsible 
for compliance with affirmative action regulationS in order 
to qualify for federal grants and contracts. .This self
is submitted as evidence of the college's commitment to provid-
ing equal opportunity and services for persons in the age 
range cited above..

HISTORICAL RECORD OF SERVICES TO ADULTS AND 
SENIOR CITIZENS 

Since its establishment in 1965 Sauk Valley College 
provided services and employment opportunities for persons 
of all ages--including senior citizens. During the 
semester of 1979 279 (or 9%) of the students enrolled were 
in the 40-55 age range and 523 (or 17%) were in the over 
55 age Also the college has developed an extensive 
program of offerings in area nursing homes and housing 
facilities for senior citizens under the Community 

Each semester over 400 area senior citizens are 
provided with courses in either history, 
geography, literature or physical education under this 

The major purpose of this effort is to extend the 
services of the college to this segment of the population 
by offering courses in the place of These 
as well as those on campus, are more accessible because 
the Golden Age Pass which enables persons over years 
age to enroll in courses for only one dollar per semester 

A number of senior citizens also take advantage of 
the Golden Age Pass by enrolling in courses on campus each 
semester. 

DATE 

Since its establishment in 1965 Sauk Valley College has 

of all senior During the fall 

in the 40-55 age range and 523 (or over 

U.S.C. 62, the Equal Employment Opportunity 42 

persons from 40 to 70 of are included as 

to qualify for 

55 age Also the college has 
program of offerings in area nursing homes 
facilities for senior citizens under the Community Services 

provided with courses in either 

by offering courses in the These 
as well as those on campus, are more because 
the Golden Age Pass which enables persons over 60 years of 
age to enroll in courses for only one 

A number of senior citizens also take advantage 

S7AUK VALLEY COLLEGE
RURAL ROUTE ONE,ROUTE DIXON, ILLINOIS 61021

June DATE June 5, 1980.

AWQRANDUM

o:

'ROM:

RE:

Dr. George E. Cole

Don FosterWIffirmative Action Officer

Institutional Self -study - Services for the Aged

Pursuant to the requirements of the Age Discrimination in
20 Employment Act of 1967, as amended in 1974 and 1978, 20

U.S.C. 62, the Equal Employment Opportunity Act, 42 U.S.C, 2000(e)
as and Executive Order 11246, 30 Fed. Reg. 12319 (1965) as

amended by Executive Order 11375, 36 Fed. Reg. 17444 (1971)
persons from 40 to 70 years of age are included as a
protected category under affirmative action. As a public
institution of higher education, the college is responsible

order for compliance with affirmative action regulations in order
to qualify for federal grants and contracts. This self -study
is submitted as evidence of the college's commitment to provid-
ing equal opportunity and services for persons in the age

cited range cited above..

HISTORICAL RECORD OF SERVICES TO ADULTS AND
SENIOR CITIZENS

Since its establishment in 1965 Sauk Valley College has
provided services and employment opportunities for persons
of all ages --including senior citizens. During the fall
semester of 1979 279 (or 9%) of the students enrolled were
in the 40-55 age range and 523 (or 17%) were in the over
55 age range. Also the college has developed an extensive
program of offerings in area nursing homes and housinghousing 
facilities for senior citizens under the Community Services
Program. Each semester over 400 area senior citizens are
provided with courses in either history, government,
geography, literature or physical education under this

The program. major purpose of this effort is to extend the 
services of the college to this segment of the population
by offering courses in the place of residence. These courses
as well as those on campus, are more accessible because of
the Golden Age Pass which enables persons over 60 years of
age to enroll in courses for only one dollar per semester
hour. A number of senior citizens also take advantage of
the Golden Age Pass by enrolling in courses on campus each
semester.
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Many older students also take advantage of pass/withdrawal" 
and "audit" options on grading which ,enables them to take 
courses and explore new interests ,and not have to be concerned 
about the pressures of earning This has helped to 
encourage older students to enroll in courses in areas• where 
they might not have a strong academic background and thus 
broaden their interests and knowledge. 

In 1977 Sauk Valley College adopted an Affirmative Action Plan 
which provided for age as a protected category along with 
color, sex, religion, national origin and the 
During the 1977-78 school year the Affirmative Action Committee 
conducted a study of all college employment and student 
application forms for any evidence of discrimination involving 
any of the seven protected All references to age 
were subsequently removed from application forms and age 
not been a consideration for either employment or admission 
into programs since .that time. 

PROGRAMS FOR SENIOR CITIZENS 

In recent years the Human Services and Physical Education 
Departments have developed courses and programs.to.specifically 
serve the needs of citizens. The HumaniServices . 
Department offers a program in "Recreational Leadership"; a 
program to train "Community Service Technicians" and a 
"Housekeeper Specialist" Certificate Program.which are all 
designed to provide training for students preparing to work 
with the Also, the Physical Education Department 
offers special sections of "PED - Conditioning" and 140 
Lifetime Fitness" for senior The Social. Science . 
Department offers a course "SOC 287 - . 
Social. Problems of the Aged" which is offered for.persons who 
work with senior Also, the recently started 
a new program entitled "Basic Nurse Assistant Training"--which 
is designed to train personnel to become qualified, and certi7 
fied, to practice as nurses aides in hospitals, extended 
facilities, and nursing This program complements 
ADN and LPN:nursing programs that provide trained health care 
personnel to work in .both area nursing homes and 

In 1979 the college developed, and received ICCB 
for an Associate in Liberal Studies Degree which a non-
traditional degree designed to meet the needs and fulfill 
the interests of adults and senior citizens who may not want 
to pursue a traditional This new degree allows the 
student to tailor an individual program of study to meet his 
or her particular interests without the concern for meeting 
the usual requirements as specified for the AA, AS, and AAS 
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Many older students also take advantage of the pass/withdrawal"
and "audit" options on grading which ,enables them to take
courses and explore new interests ,and not have to be concerned
about the pressures of earning grades. This has helped to
encourage older students to enroll in courses in areas where
they might not have a strong academic background and thus
broaden their interests and knowledge.

In 1977 Sauk Valley College adopted an Affirmative Action Plan
which provided for age as a protected category along with race,
color, sex, religion, national origin and the handicapped.
During the 1977-78 school year the Affirmative Action Committee
conducted a study of all college employment and student
application forms for any evidence of discrimination involving
any of the seven protected categories. All references to age
were subsequently removed from application forms and age has
not been a consideration for either employment or admission
into programs since .that time.

PROGRAMS FOR SENIOR CITIZENS

In recent years the Human Services and Physical Education
Departments have developed courses and programs.to.specifically
serve the needs of senior citizens. The HumaniServices .

Department offers a program in "Recreational Leadership'; a
program to train "Community Service Technicians" and a
"Housekeeper Specialist" Certificate Program.which are all
designed to provide training for students preparing to work
with the elderly. Also, the Physical Education Department
offers special sections of "PED 123 - Conditioning" and "FED 140
Lifetime Fitness" for senior citizens. The Social. Science .

Department offers a course entitled "SOC 287 - Gerontology:
Social. Problems of the Aged" which is offered for.persons who
work with senior citizens. Also, the :college recently started
a new program entitled "Basic Nurse Assistant Training" --which
is designed to train personnel to become qualified, and certi7
fled,- to practice as nurses aides in hospitals, extended care
facilities, and nursing homes. This program complements the
ADN and LPN:nursing programs that provide trained health care
personnel to work in .both area nursing homes and hospitals.

In 1979 the college developed, and received ICCB approval,
for an Associate in Liberal Studies Degree which is a non-
traditional degree designed to meet the needs and fulfill
the interests of adults and senior citizens who may not want
to pursue a traditional degree. This new degree allows the
student to tailor an individual program of study to meet his
or her particular interests without the concern for meeting
the usual requirements as specified for the AA, AS, and AAS
degrees.
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Valley College, in with Sauk Valley College, in cooperation with 
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Valley College regularly special regularly offers special 
Illinois, con-field trips historical sites in Illinois, con-

certs, conferences, productions certs, conferences, dramatic productions 
.and special lectures for benefit the 

community. of 
.and of the 

of these activities is very low — 
community. of 

,in some instances free. 
activities is very low — 

.in instances free. 

;FAIL OPTION 'AUDIT OR PA FAIL OPTION 

Valley College. student 
not concern at 

elect enroll in ail audit 
College. adult student can 

elect to enroll in ail courses on an audit 
basis grades all) or -fail basis grades at all) or pass basis. 

coati' um` ' SERVICE 
COURSES. 
COMP UNITY 
COURSES. 

Division Sciences helpS 
variety non-credit special 

The Division of Arts and Sciences helpS 
sponsor variety of special 

History) in Illinois History) in 
the churches and other sites throughout the 

S.V.C. Area. in 
citizens are 

S.V.C. Area. Many courses are offered in 
senior citizens who are 

college. unable. travel to the college. 

Many adult students, including senior 
citizens, citizens, retrain to? new 

SaUk College. and Sail!: Valley College. Arts 
to explore 

interests lead to a second 

- SCIENCES 

' 
SELECT. FROM 

ULT 
SELECT. 

i . 

....The Humanities .The 

ENRICHMENT ENRICHMENT 
0-kiRSES 

AtND 
AT VC 

SC.PICES 
AND 

-• 
OURSES -

_The 
,.The „..The 

ENRICHMENT 
in sciences Courses in the arts and sciences 

in-opportunity to explore in-
dividual interests and develop new 
abilities. day evening 

art, 
abilities. Both day and evening 

in music, 
'literature, history, and 'literature, 

other areas. 

IOW 
Valley Tuition rates low at Sauk Valley 

students. College for all students. 
citizens can use the Golden 

enroll only Pass and enroll in courses for only
$1.00 the $1.00 per credit ($3.00 for the 

course). DIXON, ILLINOIS 61029

Senior

CES
EnrIchment.

Opportunities for th© adult learner, the
senior citizen, the homemaker and the col-
lege graduate through ...

SAUK VALLEY
COLLEGE

VALLEY 

R.R.
DIXON, ILLINOIS 61029 

BOARD OF GOVERNOR'S
BACHELORS DEGREEDEGREE 
Sauk Valley College, in cooperation with
Western Illinois University, participates in
the Board of Governors Bachelor of Arts

Area student to complete a bachelors
Degree Program. This enables the S.V.C.

degree without traveling to a distant univer-
sity campus.sity 

benefit 

many of these activities is very low - andmany of these and 
.in some instances free.some 

AND 

AUDIT OR PAS FAIL OPTION

Sauk Valley College 

special lectures for the benefit 
students and the The cost 

Grades and exams need not be a concern at
Sauk Valley College. The adult student can
elect to enroll in ail courses on an audit
;basis (no grades at all) or a pass -fail basis.(no a 

j

'OTHER EDUCATIONAL AND
CULTURAL OPPORTUNITIES
Sauk Valley College regularly offers special
field trips to historical sites in Illinois, con-
certs, conferences, dramatic productions
and special lectures for the benefit of the
students and the community. The cost of

COM UNITY SERVICESERVICE 
COURSES.
The Division of Arts and Sciences helpS
sponsor a variety of non-credit specialnon-credit 
topics courses (such as Illinois History) in
churches and other sites throughout the
S.V.C. Area. Many courses are offered in
nursing homes for senior citizens who are
unable to travel to the. college.to 

PREPARATION FOR A
NEW CAREER
PREPARATION FOR 

CAREER 
Many adult students, including senior
citizens, are able to retrain to? a new careercareer 
by attending Sail!: Valley College. Arts and
Sciences courses can be used to explore
new interests that can lead to a second

by attending and 
be used 

new that can 
career.

i

THE A ULT STUDENTTHE A 
MAY SELECT FROMFROM 

....The HumanitiesHumanities 
.The Natural SciencesNatural Sciences 

ENMCHMENT
°VISES

AT SVC IN' THETHE 
RTS AND

SCENCES,

..The Social SciencesSocial Sciences 
...Physical Education.Physical Education 

ENRICHMENT
Courses in the arts and sciences

dividual interests and develop new
provide an opportunity to explore in-

abilities. Both day and evening
classes are offered in art, music,classes are art, 
'literature, history, the sciences andhistory, the sciences and 
many other areas.

LOW COSTCOST 
Tuition rates are low at Sauk Valley
College ail students.for
citizens can use the Golden Age

Senior 
Age 

and in courses for 
$1.00 per credit hour ($3.00 for the
average course).average 

7 

Opportunities for the adult 
senior the homemaker and the col-
lege graduate through 

SAUK VALLEY 
OLLEGE 

DIXON, ILLINOIS 6

AUDIT OR PA 
Grades and exams need not be a concern at 
Sauk The adult can 

to courses on an 
(no at a pass basis. 

EDUCATIONAL AND 
OPPORTUNITIES 

Sauk offers 
field trips to historical sites in 

dramatic 
the of 

students and the The cost 
many and 

The of Arts and 
sponsor a of 
topics courses (such as Illinois 
churches and other sites throughout 

Many courses are offered 
nursing homes for senior who 
unable to travel to the 

BOARD OF 
BACHELORS DEGREE 
Sauk cooperation 
Western Illinois participates 
the Board of Governors of 
Degree This enables the 
Area student to complete a 
degree without traveling to a distant univer-
sity campus. 

PREPARATION FOR A 
NEW CAREER 
Many adult students, including senior 

are able to retrain to? a new career 
by attending Valley Arts 
Sciences courses can be used to explore 
new interests that can lead to a second 
career. 

AT SVC IN THE 
RTS 

THE A ULT STUDENT 
MAY 

.The Natural Sciences 
Social Sciences 

...Physical Education 

ENRICHMENT 
Courses the arts and 
provide an opportunity to explore 
dividual interests and develop new 

Both and 
classes are offered in music, 

the sciences 
many other areas. 

LOW COST 
Tuition rates are low at Sauk 
College for all Senior 
citizens can use the Golden Age 
Pass and enroll in courses for only 

per credit hour ($3.00 for 
average course). 

senior homemaker and the 
lege graduate 

Grades and exams need be a 
Sauk Valley The 

-fail 

to 

a 
topics courses (such as 

nursing homes for 

BOARD OF 

Western 

Degree This 

degree without to a 

A 
NEW 

are able to a 

Sciences courses can 

career. 

STUDENT 
MAY 

IN 
RTS 

provide an 

offered 

many 
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Pass 
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• - IL! ITLERAL STUDIES .c.ir.,Gi3EE 

Associate in liberal Studies is -specialized that is tailored. the 
needs and interests -of the individual student. Both baccalaureate (transfer) and career education-of the individual student. baccalaureate 

Degree 
AAS 

a 
Studies 

fulfill the requirements for this alternate degree program. The ALS Degree 
is designed student not to,,vard the more,traditional AA; or 

While not intended to be a transfer degree, the ALS Degree is designed enable the 

articulate with the Board of Governor's Degree Program end the Bachelor of liberal 
Program at participating Illinois universities. 

ALS follows: - specific requirements for the Degree follows: - 

course I. minimum of 64 100 above, 
"C" or better. 

2. of 
counselor, 

2. fulfill statement of educational goals and written 
which must approved and signed by the student, his or her counselor, 

prior the his This must 
completion of the last 16 semester of that is satisfy the 

for requirements degree. program .without the of,, 
the student advisor.. student advisor.. 

3. 3. The program either part-time or basis or 
both. 

proficiency in following academic areas ot 
.3 semester hours of course work in area: 

skills 
sciences 

a. Communication writing skills 
b. social sciences 

humanities humanities 
sciences d. natural sciences 

by prior work experience, credit by USAF!, CLEP, 
amination used for this degree in accordance with the as 

catalog. 

Valley minimum of 16 semester hours of course work must be completed at Valley 
College. 

requirements 

as 

College. 

Satisfy the Notional State Local Government, the 
States Constitution and the.I.Ilinois Constitution with existing col-

lege in the catalog. 

INFORMATION 
TUITION AND FEES 

ot Volley College is credit following basis: 

A. In Resident 
$20.00 Tuition 

B. -District Resident who files "Intent to Attend Community 
board 

the 
as 

College" with his local high school district or home Community college district 
-and receives "Authorization for Partial Financial will enrolled the 

tuition basis -district resident. 
Tuition 

-of-District Resident who does not submit an —Authorization for Partial Financial 
Support" will be charged the student per capita cost, less state apportionment. 
Tuition 

'D. Out Resident 
Tuition . . . $65.07 . . . 

E. Tuition Pass 
Sauk or citizen residing District, over, may 

enroll in any Volley off for fee dollar per 
credit hour'. 

$20.00

ASSOCIATE IL! LIEEAL STUDIES DEGREEASSOCIATE 

The Associate in liberal Studies Degree is a non -specialized degree that is tailored to meet theThe Degree a non degree to meet 
needs and interests
courses may be used to fulfill the requirements for this alternate degree program The ALS Degree
is designed for the'stuclent who may not -want to work toward the more .traditional AA; AS or AAS
Degrees. While not intended to be a transfer degree, the ALS Degree is designed to enable the stu-

dent toorticulate with the Board of Governor's Degree Program end the Bachelor of Liberal Studies

Both (transfer) and career education 

for the who may -want to work AS 
stu-

to 
Degree Program at participating Illinois universities.

The specific requirements for the ALS Degree are listed as follows: -are listed 

1. Complete a minimum of 64 semester hours of course work at the 100 level, or above,
with an average grade of "C" or better.

semester hours of at the level, or 
with an average grade of 

2 Develop and fulfill a statement of educational goals ond a specific written program of
course work which must be approved and signed by the student, his or her Counselor,

a a specific program 
course work be 
and his or her advisor. This written program must be filled out and signed prior to the
completion of the lost 16 semester hours of course work that iS to be used to satisfy the

or her advisor. written filled out and to 
hours course work to be 

requirements for the degree. The program cannot be changed without the consent of,,for the The cannot be changed consent 
both the student and advisor..both and 

3. The degree program can be completed on either a port -time or full time basis or a
combination of both.

a 
combination of 

4. Demonstrate proficiency in each of the following academic areas by completing of leastleast 
.3 semester hours of course work in each area:
a. Communication and writing skills .

.b. The social sciences
and 

c. The humanities
d. The natural sciences

Credit for prior work experience, credit by USAF!, CLEP, and credit by proficiency ex-Credit for and credit by proficiency ex-
amination may be used for this degree in accordance with the current college policy asmay be current college policy 
stated in the catalog.stated in the 

A minimum of 16 semester hours of course work must be completed at Sauk ValleyA Sauk 
College.

Satisfy the state requirements regarding Notional State and Local Government, the
United States Constitution and the .1.11inois Constitution in accordance with existing col -

lege policy as stated in the catalog.

state regarding and 
United accordance 

policy 

TUITION INFORMATIONTUITION 
TUITION AND FEES

Tuition at Souk Valley College is assessed per credit hour on the following basis:

A. In -District Resident-District 
Tuition. $20.00

B. Out -of -District Resident who files an "Intent to Attend a Recognized Public CommunityOut-of a 
College" with his local high school district or home Community college district board
'and receives an "Authorization for Partial Financial Support" will be enrolled on the
same tuition basis as the in -district resident.

an be on 
same as the in
Tuition $20.00 

*C. Out -of -District Resident who does not submit an -Authorization for Partial Financial*C. Out
Support" will be charged the student per capita cost, less state apportionment.
Tuition $39.67 s$39.67 

D. Out -of State Resident-of State 
Tuition. . .$65.07

E.E. Golden Age Tuition PassGolden Age 
Any senior citizen residing, in the Sauk Volley Colbge District, aged 60 or over, mayAny senior in the Volley Colbge 
enroll in any Sauk Volley courses offered on or off aampus for o fee of one dollar per
credit hour'.

Sauk courses offered on or 

• - ASSOCIATE IL! ITLERAL STUDIES .c.ir.,Gi3EE 

The Associate in liberal Studies Degree is a non-specialized degree that is tailored. to meet the 
needs and interests -of the individual student. Both baccalaureate (transfer) and career education 
courses may be used to fulfill the requirements for this alternate degree program. The ALS 
is designed for the student who may not-want to work to,,vard the more,traditional AA; AS or 
Degrees. While not intended to be transfer degree, the ALS Degree is designed to enable the stu-

dent to articulate with the Board of Governor's Degree Program end the Bachelor of liberal 
Degree Program at participating Illinois universities. 

The specific requirements for the Degree are listed as 

I. Complete a minimum of 64 semester hours of work at the 100 level, or above, 
with an average grade of "C" or better. 

Develop and fulfill a statement of educational goals and a specific written program 
course work which must be approved and signed by the student, his or her 
and his or her advisor. This written program must be filled out and signed to 
completion of the last 16 semester hours of course work that is to be used to satisfy the 
requirements the degree. The program cannot be changed.without the consent of,, 
both and 

The degree program can be completed on either a part-time or full time basis or a 
combination of both. 

Demonstrate proficiency in each of the following academic areas by completing ot least 
.3 semester hours of course work in each area: 
a. Communication and writing 
b. The social 
c. The 
d. The natural 

Credit for prior work experience, credit USAF!, CLEP, and credit by proficiency ex-
amination may be used for this degree in accordance with the current college policy as 
stated in the catalog. 

A minimum of 16 semester hours of course work must be completed at Sauk 

Satisfy the state regarding Notional State and Local Government, the 
United States Constitution and the.I.Ilinois Constitution in accordance with existing col-
lege policy stated in the catalog. 

TUITION INFORMATION 
TUITION AND FEES 

Tuition ot Souk Volley College is assessed per credit hour on the following basis: 

A. In-District Resident 
Tuition 

B. Out-of-District Resident who files an "Intent to Attend a Recognized Public Community 
College" with his local high school district or home Community college district 
-and receives an "Authorization for Partial Financial Support" will be enrolled on 
same tuition basis the in-district resident. 
Tuition $20.00 

*C. Out-of-District Resident who does not submit an —Authorization for Partial Financial 
Support" will be charged the student per capita cost, less state apportionment. 

$39.67 

'D. Out-of State Resident 

E. Golden Age Tuition Pass 
Any senior citizen residing in the Volley Colbge District, aged 60 over, may 
enroll in any Sauk Volley courses offered on or off aampus for o fee of one dollar per 
credit hour'. 

courses may be used to 
AAS 

Degrees. to 

dent Studies 
Degree 

The ALS as 

Complete a course work 

Develop and of 

and program be signed prior the 
used to 

the 

degree can be completed on a full time 

Demonstrate each of the by completing 
each 

The 
c. The 

The 

requirements 
in 

as stated 

Tuition Souk assessed per hour on the 

$20.00 

an Recognized Public 
board 

Support" 

Tuition 

Tuition $65.07 

Sauk aged 60 or 
aampus o of one 
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111:1. • VALLEY COLLEGE 
R. R. 1 

Dixon, 61021 61021 Illinois 

q H 91\ ri; I Total Required for Associ  i  Appli S ie  64

905 

0 All students must satisfy the Illinois State Constitution examination requirement either course 
'965 

Electives 8 

in Applied Science egree 

Illinois Constitution by 
examination. special examination. 

(SVC. COMMUNITY SERVICE AIDE (SVC CURRICULUM 039) CODE 
-based ser-option is to meet the paraprofessional needs of community-based social ser-

 -in governMentol and 
vices agencies. Employment opportunities are found -in a wide of governmentol and 

- as: service homes voluntary agencies, os: community action programs, family service agencies, for 

_the aged, hospitals, heolth centers, public de artments, roup aged, nursing homes, hospitals, mental health centers, public departments, group 

workshops. Y'sond community centers. homes, rehabilitation agencies, sheltered workshops, nand community centers. • 

• olso under cdditionol emphasis is also offered under community service entitled recreational 
An 

pok, PloygrOund, camp 
leadership. This specialized offering is designed paik, playground, industry, for 

. -o pursuits. • 
supervision. will provide necessary skills arch knowledge to organize; promote, 

develop interest in variety of recreotionol pursuits.. • . . 

Requirements following courses.) Related Requirements (11 semester hours to selected the following courses.) be 
SOC ' Problems SOC Social Problems 3 3 

• Gerontology:Social Problems' f 3 SOC 287 Gerontology:Social Problems of the Aged 3 
CS 208 Juvenile ency 3 CJS 208 Juvenile Delinquency 3 

.220 Mental Retardation HSV 220 Mental Retardation 3 3 
. Applied Psychology PSY 104 Applied Psychology 3 3 

Abnorrnol Psychology PSY Abnormel Psychology 3 3 
PSY 251 3 Sexuality and Marriage 3 
PED Aid PED 2 Aid 2 213 

Introduction tit Criminal Justice CJS 101 Introduction to Criminal Justice ' 3 
Nutrition 

3 
FOD 103 Nutrition 1 3 

Applications HSV 225 3 Services Applications 3 Human 
. .115V Human Services Practicum 1 HSV 250 Human. Services Practicum 1 3 3 

. HSU 251 Services oclicum 11 HSV 251 Human Services Practicum 11 33 
. Empathy Training  • 1 

.SOC T11 
RSV 102 . Empathy Training 1 
SOC 111 Introduction.to Sociology i 3 3 

23 

Ittetor .l.f,,b;•Eegutrements • • •  1-burs 
ESV 101 Iritfoduction to Peliations• 

-HSV • 110 Services Seining( I • O I
HSV 111 Services Seminar 11 1 
f1SV 120 Introduction to Group Process (17) 3 

" HSV Services Seminar 111 1 . FiSV 210 Human Services Seminar 111 
HSV, Services Seminar FILV 211 Human Services Seminar 1V 

• 
TECi—li:,!!CAL SCE:injC.-E• COLLEGIATE TECI—Ii:,!!CAL `k--1 ASSOCIATE IN APPLIED SCrlin.:CE-

Fre. P•i",:f. r' 

• . Continutilty Service Aire 

A (SVC CLUIRICLII.UM cm CQEti.ICULUM 

... . C' U C.13'.1R4C.: LUIA 
Cerninurrity Service Aicle. . 

039) 
.jor Semester Hours 

tlSV 101 Introduction to Human Relations 3 
• 110 Human Services Seminar 1 • C) I 

KW 111 Human Services Seminar 11 1 
HSV 120 Introduction to Group Process 473 3 

1 1 

• 11 11 • 
Other. appropriate courses•moy be ob-Other between meet curricular ob-advisor student 
jectives. jectives. 

•General Education Requirements General Education Requirements 
Communications • Communications 6

.Sociol Science recommended) 6 Social Science 103 (PSY 200 recommended) 6 
Science recommended) 3 Natural Science (MO 120 recommended) . Humanities 

3 
Humcnities 3 3 

• Mathematics 3 Mathematics 3 
Orientation Orientation 1 

SERVICE TECHNICIAN 

VALLEY COLLEGE 
R. R. 1 

COLLEGIATE ASSOCIATE IN APPLIED 

CODE 

Semester 
Human 3

Human 
Human 

210 Human 
211 Human 1V 

HSV 225 Human Services 
250 

Human Pr
HSV 102. 

Introduction. Sociology 

23 
Related (11 semester hours to be selected from the 

112 Social 
SOC 287 the Aged 

Delinqu
HSV 
PSY 104 
PSY 217 
PSY 251 Human Sexuality cnd Marriage 

213 First 
CJS 101 
FOD 103 1 3 

selected between the advisor and student to meet curricular 

6 
PSY 103 (PSY 200 

Natural (MO 120 

1 
22 

Total Required for Associate Degree 
All students must satisfy the State examination requirement either by course 
work or special 

64 

COMMUNITY SERVICE AIDE CURRICULUM CODE 039) 

The basic of this option is to meet the paraprofessional needs of community social 

vices agencies. Employment opportunities ore found a wide range of 

voluntary agencies, such community action programs, family agencies, for 

nursing homes, mental welfare p g
homes, rehabilitation agencies, sheltered 

An cdditionol emphasis is offered community service entitled recreational 

leadership. This specialized offering is designed for industry, and 

supervision. The course will provide necessary skills and knowledge to organize; promote, 

and develop interest in variety of recreotionol 

AN3 

(SVC 

-HSV 

112 

217 

appropriate courses may be selected to 

PSY 

Electives 

d 

work or 

The basic of this 
range 

such homes 

the welfare 

comp 

The course 

and a 

CODE 
Ma

from 

Human 
First 

the and 

22 

ate n e c nce D

and 

.

v -3

-PROCHATTS FCR CI:lin CARE. WORKER,

EM:Z:ATICIIAL JUDE,' rii-ENTAL HEALTH TECHNICIAN

AN3 Ca.iiMHITY SERVICE TECHNICIAN

EfJ1:C VALLEY COLLEGE
IL R. 1

Dixon, Illinois 61021
22

64

Electives

Total Required for Associate in Applied Science Degree

All students must satisfy the Illinois State Constitution examination requirement either by course
work or special examination.

COMMUNITY SERVICE AIDE (SVC CURRICULUM CODE 039)

The basic of this option is to meet the paraprofessional needs of community -based social ser-

vices agencies. Employment opportunities ore found -in a wide range of governmentol and

voluntary agencies, such os: community action programs, family service agencies, homes for

the aged, nursing homes, hospitals, mental health centers, public welfare departments, group

homes, rehabilitation agencies, sheltered workshops. nand community centers.

An cdditionol emphasis is also offered under community service entitled recreational

leadership. This specialized offering is designed for park, playground, industry, and comp

supervision. The course will provide necessary skills and knowledge to organize; promote,

and develop interest in a variety of recreotional pursuits..

Related Requirements (11 semester hours to be selected from the following courses.)
SOC 112 Social Problems 3
SOC 287 3Gerontology:Social Problems of the Aged
CJS Juvenile Delinquency208 3

HSV 220 3Mental Retardation
PSY 104 Applied Psychology 3
PSY

PSY 251

217 Abnormol Psychology 3

Human Sexuality cnd Marriage 3
PED First Aid213 2
CJS 101 Introduction to Criminal Justice 3,

FOD 103 Nutrition 1 3

HSV 225 Human Services Applications 3
. HSV 250 Human Services Procticum 1 3

HSU 251 Human Services Procticum 11 3
HSV 102. Empathy Training

1

SOC 111 Introduction.to Sociology 3

23

.

Majcir fl..-e4t.l.Requirements Semester flours
HSV 101

110 Human Services Seminar 1
Introduction to Fiuman Relations.

- 111 Human Services Seminar 11
1

Introduction to Group Process 3

RSV 210
1Human Services Seminar 11 1

HD: 211 Human Services Seminar 1V

-HSV

KW Human Services Seminar 11
HSV 120 Introduction to Group Process

- 
COLLEGIATE TECI-Ii:::!CAL ASSOCIATE IN APPLIED SCEEL.:CE

Firi:VICE5 Clj 724 rl LUM

. Co; mur.ity Service Air's..

(SVC CLIARIC./LUM CODE 039)

1

11

Other. appropriate courses may be selected between the advisor and student to meet curricular ob-
jectives.

General Education Requirements

Communications 6

Social Science PSY 103 (PSY 200 recommended) 6

Natural Science (810 120 recommended) 3
Humcnities 3

 Mathematics 3
Orientation

1



HUMAN 
SEENrCES SEETE.CES 

RECREATIONAL LEADERSHIP 

tip 

• 

••••• • r I

SAUK VALLEY 
C. C. 1 R. R. 1 

Dixon, lilino=€ 61021 Dixon, Illinois 61021 

Phone -. 288-5511 
22 0.E N,EY 

q, 
6.7q, students must satisfy the Illinois State Constitution examination-requirement either by course 

,9,55 work or special examination. 

0 rmist•satisfy Illinois State Constitution examination-requirement course 

COLLEGIATETECHNICAL • COLLEGIATE TECHNICAL • - ASSOCIATEINAPPLIEDSCIENCE• - ASSOCIATE IN APPLIED SCIENCE

• HUMAI1SERVICESCIP7NCUIAJNI 

• ' ComnwriityScrrvicet,',40ption.. ' 
• • P.ecreiAionolteeeenhip 

(SVCCURRiCULLI;v: 089) 
Major Field Requirements- Semester Hours . Fic•ld Requirements- Semester Hours 

HSV 101 Introduction to Relations - HSV 101 Introduction to Human Relations - 3 
fiSV 110 • Services Seminar I 1 HSV 110 Human Services Seminar I 

111 Services Seminar II HSV 111 Human Services Seminar II 1 
120 Introduction to Group HSV 120 Introduction to Group - 3 Process 
210 Service Seminor III 1 Human Seminar III 1 Service 

HSV Services Procticum I HSV 3 Human I 3 • Procticum 
• 216 • Introduction to Recreation PED 216 Introduction • Recreation • 2 
125. Principles of Resreatioti HSV 125. Pi-inciples ReGreolion 3 3 of 

FISV 215 . Recreation for Exceptional Children Senior Citizens 2 HSV 215 . Recreation for Exceptional Citizen's 2 Children Senior 
HSV Frogrom Leadership Techniques HSV 3. Program -3. 230 Techniques 
PED 213 First Aid PED •.First Aid 2 213 

. for Children . PED Rhythm and • for Children 2 Games 

.

• HUL'AN SERVICE.; CLP::ACULLINI 

Cornrillmity Sc,rvico 
• Recre,;-, if..):1;.-1 

CUITACULIJ i CODE 089) 

Related Requirements (16 semester selected following courses). Related Requirements (16 selected the following courses). semester be from 
Counseling • Counseling 3 3 

287 Gerntology: Social Problems of 3 Gerntology: 3 
112 Sociol ProbleMs • 3 

Humon Sexuality Marriage 
112 Social Problems 3 

PSY 251 Human Sexuality and Marriage 3 3 
Applied Psychology PSY 104 Applied 3 3 Psychology 

LIB Audio-Visual Materials LIB 205 3 
Training 

-Visual Materials 3 
1 102 Empathy Training 

Officiating or 221 Officiating 2 2 
Beginning Swimming PED 125 Beginning Swimming 1 1.

Life Saving PED 135 
Woter Safety Instructor 
Advanced Life 

PED 139 2 Instructor 2 
Adopted Instructor Adapted 2 Instructor 2 

16 

related requirements be selected advisor and ob-Other related requirements selected the advisor student ob-be and career 
jectives. jectives. 

General Educction Requirements General 
Communication 

Education 
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111) 

Natural Science (B1O 120 recommended) 3 3 
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• 

• roes • 

the Curriculum. This offered the Human. Services Curriculum. 
program specialization 

Community ,The program' newly:: option. The core of program newly' the will three 
implemented recreation Recreation fcir recreation Principles 
Exceptional Citizens and. Program Leadership Techniques. 

is, designed' park, industry; park, playground, industry, 
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Red 
organizations, camp, other recreation supervisors.- course and 
- organize. Aevelop • organize, promote., necessary knowledge to 

stndentswill'algo pursuits. students will also 
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_learn 
and Interpret reereational'services publid.H. interpret recreational services publid. ' 

organized'. meetings, sessions, 
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hours to be from the 
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SOC the Aged 
SOC 
PSY 251 and 
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PED 135 Advanced 
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16 
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(PSY 103 - SOC 111) 

Natural 120 
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22 

Total Required for Associate Applied Science Degree 64 
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courses, Principles of Recreation, 
Exceptional Children and Senior Citizens and. Program Leadership Techniques. 
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'

All students mist .satisfy the Illinois State Constitution examination-requirement either by course

COLLEGIATE TECHNICAL ASSOCIATE IN APPLIED SCIENCE.

1HSV 111 Human Services Seminar II
HSV 120 Introduction to Group Process
HSV 210 Human Service Seminar III 1
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HSV 125. Principles of ReGrealiati 3
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PED 221 Officiating Men or Women 2

PED 125 Beginning Swimming 1

PED 135 Advanced Life Saving
LED 139 2Water Safety Instructor
PED 222 Adapted Aquatics Instructor 2

16

Other related requirements may be selected between the advisor and student to meet career ob-

General Education Requirements

Communication 6

Humanities (ART, MUS, Of Introduction to Theatre recommended) 3

Social Science (PSY 103 - SOC 111)
. 6

Natural Science (1310 120 recommended) 3

3Mathematics
Orientation

Total Required for Associate in Applied Science Degree

1

work cr special examination.

A new emphasis is now offered under the Human. Services Curriculum.

program will be offered as a Recreational Leadership specialization
This
under

the CommUnity Service option. The core of the prOgram will be three newly:

.implemented recreation courses, Principles of Recreation, Reereation for

Exceptional Children and Senior Citizens and. Program Leadership Techniques.

The curriculum is designed for park, playground, industry Red Feather

organizations, camp, and other recreation supervisprs.-7 The course will

provide necessary skills and knowledge to organize, promote:, develop

interest in a variety of recreational pursuits. The students willal6o
learn to participate in community

and to .interpret recreational services to the publid.
meetings, organiied planning sessions,
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The age of formalized Nursing 

Assistant education and/or cert-
ification is upon Sauk Valley 
College has developed a 7 
hour course for training Nursing 
Assistants in basic nursing (95 
classroom lab hours, 40 clinical 

The title Nursing Assist-
ant, includes both the female aids 
and male We, at Sauk, 
feel that all people giving 
patient care need a certain 
level of knowledge and 
skills to safely work with patients. 

The duties of a Nursing Assist-
ant include admission, 
and discharge, weighing, 
and bathing patients, 
call lights, measuring intake and 
output, collecting specimens, bed 
making, and performing selected 

Students may complete the Nursing 
Assistant program at SVC in 7 weeks. 
Class work is conducted at the col-
lege with clinical experience pro-
vided in our local health 
Courses in the program include the 
study basic nutrition, medical 
terminology, anatomy and physiology, 
communications, growth and develop-
ment and a heavy emphasis is placed 
on the nursing 

ADMISSION QUALIFICATIONS 

Any man or woman sixteen 
of age or older who is 
in working the health 
may A high school diploma 
is not required, but evidence of 
8th grade completion is 
by the Public Health Department. 
The class limited to 36 
students, with a.12 to 1 ratio 
in the clinical area and students 
will be admitted according to 
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hour course for training Nursing

ification is upon us. Sauk Valley

Assistants in basic nursing (95
classroom lab hours, 40 clinical
hours). The title Nursing Assist-
ant, includes both the female aids
and male orderlies. We, at Sauk,
feel that all people giving direct
patient care need a certain base
level of knowledge and fundamental
skills to safely work with patients.

ant include admission, transfer
The duties of a Nursing Assist-

and discharge, weighing, feeding,
and bathing patients, answering
call lights, measuring intake and
output, collecting specimens, bed
making, and performing selected
treatment4.

Students may complete the Nursing
Assistant program at SVC in 7 weeks.
Class, work is conducted at the col-
lege with clinical experience pro-
vided in our local health agencies.
Courses in the program include the
study of: basic nutrition, medical
terminology, anatomy and physiology,
communications, growth and develop-
ment and a heavy emphasis is placed
on the nursing skills.

ADMISSION QUALIFICATIONS

Any man or woman sixteen years
of age or older who is interested
in working in the, health field
may apply. A high school diploma
is not required, but evidence of
8th grade completion is required
by the Public Health Department.
The class will be limited to 36
students, with a12 to 1 ratio
in the clinical area and students
will be admitted according to
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Licensed Practical Nurses In general,
everything the Nursing Assistant does

1) nursing care;will fall under
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There is a growing demand for trained with 

skills which will allow them to home care for and/or families. 

The purpose of the Housekeeper Specialist is offer a compre-
7

hensive study and practicalWork training program in house cleaning, 

food sanitation, nutrition and meal relationships and personality 

development; child caring for senior citizens; consumer economics in shopping; 

laundry and care of clothing. 
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Identify the characteristics of housekeeper 

Demonstrate skills necessary to complete housekeeping tasks including 
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the aged. 

3. Understand the importance of meeting nutritional needs of 

Plan menus to meet and family 

Demonstrate safety precautions in the 

appropriate supplies equipment necessary for household cleaning. 

Realize the advantages of planned and comparative 

.Demonstrate ways provide for needs of children from adolescent. 

Understand the behavioral characteristics of children at various age levels 

from birth to adolescent. 
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Housekeeper. Specialist training program,Upon completion of the the student

should be able to:

1. housekeeper specialist..Identify the characteristics of a

2. Demonstrate skills necessary to complete housekeeping tasks including cleaning.

sanitation, meal planning, food preparation, shopping, child care and care Of:

the aged.
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1. 2ualifications a Housekeeper Specialist 1. 2ualifications of a Housekeeper Specialist 

Objectives Draining Program Objectives 
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SAUK VALLEY COLLEGE

Summer 1979.: 112,845 121,951
Fall 1980
Spring 1980;, 550,960

1,197,646

41,000

Vocational Technical Education

95,000
19,331

114,331

-0-

142,244
16,677

158,921

-0-

3,963
11,000

130,658

3,963
11,410

170,600

5,000
150,621

4,400
190,373

Regular Reimbursement

Illinois Office of Education

Federal Governmental Sources

HEW Title II

than budgeted.)

Student Tuition and Fees

438,617 409,848

1,150

9,650

Summer 1979,

ESTIMATED REVENUE 1979-80

EDUCATIONAL FUND

Budget Estimated
6/23/80

Local Governmental Sources

100-000-411 Curre $ 788,3 $ 803,6

100-000-414 Charge 10,000
798,394

14,200
817,800

State Apportionment

75,307

10,991

100-000-499 Other Revenue

$ 3,279,673 $ 3,331,217

Equipment Reimbursement

-Back 

SAUK VALLEY SAUK 

EDUCATIONAL

COLLEGE 

FUND

PART ES
Budget Estimated

100-000-400 EDUCATIONAL FUND 1979-80 6/23/80

100-000-410 Local Governmental Sources

100-000-411 Current Taxes $ 788,394 $ 803,600

C100-000-414 Charge-B Revenue 10,000 14,200
798,394 817,800

100-000-420 State Governmental SourcesSources 

100-000-421 State Apportionment

100-000-421-01.1
100-000-421-01.2

Summer

Fall
112,845

569,727
121,951 

524,735
100-000-421-01.3

100-000-421-02

Spring 

ICCB Equalization Grant

545,793
1,228,365

42,671

550,960

1,197,646

41,000

100000-422 Vocational Technical Education

100-000-422
100-000-422-02 Equipment

Regular Reimbursement

Reimbursement

95,

19,

000 

331 

142,244

16,677

114,331 158,921

100-000-429-01 Illinois Office of Education -0- -0-

100-000-430 Federal Governmental Sources 

100-000-434 HEW Title II 3,963
100-000-439-01 Veterans Cost of Instruction Program 11,000

3,963
11,410

100-000-439-02 Federal Work Study
(Assumes expenditure of $200,600 ($36,000 
than budgethan 

more
130,658 170,600

100-000-439-03 Other Federal 5,000 4,400

150,621 190,373

100-000-440 Student Tuition and Fees 

100-000-441-01 SummeSummer 

100-000-441-02 Fall 1980
77,484

438,617

75,307

409,848

100-000-441-03 Spring 1980 420,190 416,589
936,291 901,744

100-000-442-01 Graduation Fees 600 1,000
100-000-442-04 Transcript Fees
100-000-442-09 Public Services Income

700

7,500
1,150

7,500

100-000-470 Interest on Investments

8,800

100

9,650

10,991

100-000-499 Other Revenue 100 3,092

TOTAL EDUCATIONAL FUND REVENUE $ 3,279,6 $ 3,331,217

SAUK VALLEY COLLEGE 

EDUCATIONAL FUND 

PART I ESTIMATED REVENUE 1979-80 

Budget Estimated 
100-000-400 EDUCATIONAL FUND '1979-80 6/23/80 

100-000-410 Local Governmental Sources 

100-000-411 Current Taxes $ 788,394 $ 803,600 

100-000-414 Charge-Back Revenue 10,000 14,200 
798,394 817,800 

State Governmental Sources 

100-000-421 State Apportionment 

100-000-421-01.1 Summer 1979:: 112,845 121,951 
100-000-421-01.2 Fall 1980 569,727 524,735 
100-000-421-01.3 Spring 1980) 545,793 550,960 

1,228,365 1,197,646 

100-000-421-02 ICCB Equalization Grant 42,671 41,000 

100000-422 Vocational Technical Education 

100-000-422 Regular Reimbursement 142,244 
100-000-422-02 Equipment Reimbursement 19,331 16,677 

114,331 158,921 

100-000-429-01 Illinois Office of Education -0- -0-

100-000-430 Federal Governmental Sources 
• 

100-000-434 HEW Title II 3,963 3,963 
100-000-439-01 Veterans Cost of Instruction Program 11,000 11,410 
100-000-439-02 Federal Work Study 130,658 170,600 

(Assumes expenditure of $200,600 ($36,000 more 
than budgeted.) 

100-000-439-03 Other Federal 5,000 4,400 

150,621 190,373 

100-000-440 Student Tuition and Fees 

77,484 75,307 100-000-441-01 Summer 197p, 

100-000-441-02 Fall 1980 438,617 409,848 

100-000-441-03 Spring 1980 420,190 416,589 

936,291 901,744 

100-000-442-01 Graduation Fees 600 1,000 
100-000-442-04 Transcript Fees 700 1,150 

100-000-442-09 Public Services Income 7,500 7,500 

8,800 9,650 

100-000-470 Interest on Investments 100 10,991 

100-000-499 Other Revenue 100 3,092 

TOTAL EDUCATIONAL FUND REVENUE $ 3,279,673 $ 3,331,217 

VALLEY 

100-000-421-01.1 Summer 1979:: 
100-000-421-01.2 Fall 569,727 524,735 
100-000-421-01.3 Spring 545,793 

1,228,365 

100-000-421-02 ICCB Equalization Grant 42,671 

100000-422 Vocational Technical 

9

1

1

1

1

1

3

1

3
1

1

4

100-000-422 

100-000-429-01 Illinois Office 

100-000-430 Federal Governmental 

100-000-434 HEW Title 

100-000-439-01 Veterans Cost of Instruction Program 
100-000-439-02 Federal Work Study 

(Assumes expenditure of $200,600 ($36,000 more 
budgeted.) 

100-000-439-03 Other Federal 

100-000-440 Student Tuition and 

100-000-441-02 Fall 1980 

100-000-441-03 Spring 1980 420,190 416,589 

936,291 901,744 

100-000-442-01 Graduation Fees 600 1,000 
100-000-442-04 Transcript Fees 700 

100-000-442-09 Public Services Income 7,500 7,500 

8,800 

100-000-441-01 197p, 

PART ESTIMATED REVENUE 1979-80 

EDUCATIONAL 

100-000-400 EDUCATIONAL FUND '1979-80 

100-000-410 Local Governmental 

C

-

7
1

100-000-420 State 

100-000-421 State 

77,484 

100-000-470 Interest on Investments 100 

100 3,092 

TOTAL EDUCATIONAL FUND REVENUE 3,279,673 

100-000-422-02 Equipment 

Current Taxes $ 788,394 $ 803,600

Charge -Back Revenue



VALLEY 

MAINTENANCE 

I: I: ESTIMATED 

200-000-400 

200-000-410 Governmental 

Budget 

$ $

200-000-470 ;

200-000-499" 900 ,1,150200-000-499

. . 198,098 . $ $TOTAL BUILDING AND MAINTENANCE FUND REVENUE

$ 197,098

1979-80 6/23/80

2

200-000-470 Interest o

2 Miscellaneous Revenue 900

TOTAL BUILDING AND MAINTENAN

SAUK VALLEY COLLEGECOLLEGE 

BUILDING AND MAINTENANCE FUNDFUND 

PART I: ESTIMATED REVENUEPART REVENUE 

200-000-400 Building and Maintenance FundBuilding Maintenance Fund 

200-000-410 Local Governmental SourcesSources 

6/23/80 

Budget
1979-80 

Estimated

197,098 200-000-411 Current Taxes 

100 ;2,655200-000-470 Interest on Investment 100 2,655 

200-000-499" Miscellaneous Revenue 900 

. . $ 198,0 $ 204,7TOTAL BUILDING AND MAINTENANCE FUND REVENUE 198,098 204,770 

$ 197,0 $ 200,9200,965 

SAUK VALLEY COLLEGE 

BUILDING AND MAINTENANCE FUND 

1979-80 

Estimated 

6/23/80 

PART ESTIMATED REVENUE 

200-000-400 Building and Maintenance Fund 

200-000-410 Local Governmental Sources 

$ 197,098 $ 200,965 200-000-411 Current Taxes 

Interest on Investment 100 ;2,655 

Miscellaneous Revenue ,1,150 

TOTAL BUILDING AND MAINTENANCE FUND REVENUE $ $ 204,770 

SAUK 

BUILDING AND 

Budget 

and 

Local 

Estimated 

2 C

2 I o 10

20

T B R .

$ 200,965200-000-411 Current Taxes

Interest on Investment

$ 198,098 $ 204,770
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.0-813-514-01 YMCA Comm. Instr. Serv. 200.00 
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rt ii,

- 24.80 
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30.00

1151.93
000.545.00 , 000.545.00 CO & 6,041 1,772.38 6,041 1,772.38 

013,5t)0.00 013,5t)0.00 BARBER TRAVEL 6,042 72.79 

X X. 
X 
X X X. 

X X X X EQUIP 1557.23 6,044 1,629.58 1557.23 6,044 1,629.58 
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6000.:)47.00 
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.000,505.0.1
,b13,543.00 6,045 13.04
4/400,5:)0,u

SUPPLIESBRIGGS CORPORATION
44LLIAM BYAR TRAVEL 6,046 27.20

BILLS PAYABLE

June 23, 1980

EDUCATIONAL FUND

'6-000-573
.0-310-538
.0-813-514-01
0-800-5/4-03
.0,-800-514-03

.0-813-514-01
0-800-514-03

PALMYRA TOWNSHIP Street lighting
STERLING SCHOOL OF BEAUTY Cosmetology
SVC RESTRICTED PURPOSES FUND Comm. Serv. Instr.
ILLINOIS VALLEY COMM. HOSPITAL Ned. Lab. Practicum
POLO VETERaNARY CLINIC AGR 119N
LEE CENTER COMM. SCHOOL DIST. Comm. Serv. Instr.
SWEDISH AMERICAN HOSPITAL Rad. Tech. Spec. Procedures

6,023 125.00

SVC PAYROLL FUND 5-31-80 Payroll 6,024 151,141.24

6,017
6,018
6,019

6,020
6,021
6,022

$ 104.68
3,694.60

450.00
277.50
250.00
271.08

12-000-544 POSTMASTER Grade Mailings 6,025 607.50

12-000-546 Z.C.C.T.A. Dues 6,026 1,008.60

18-000-530
18-000-549

.0-813-514-01 STERLING ROCK FALLS YMCA Comm. Serv. Instr. 6,028 200.00

SVC PAYROLL FUND 6-15-80 Payroll . 6,029 74,826.17

232,993.57

MARY PARKER
VI IT

Services - 24.80
Commencement Usher -I2.40 6,027 37.20

000,5 45,j

000.550.0
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PUB RELA
DUES
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AUTOMOTIVE NEWS
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SUBSCR
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X X X
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PUB RELA
SERVICE
SUBSCR
SUPPLIES 54.60

SUPPLIES
15.00

t:81478
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1,924.70

21.00

69.60
131.16

1,0.56./5COLE_PARMER ME NTCULLLGIAIL OAF dc GOON

'6-000-573 
.0-310-538 
.0-813-514-01 
0-800-514-03 
.0-800-514-03 
.0-813-514-01 
0-800-514-03 

BILLS PAYABLE 

6,017 
6,018 

6,020 
6,021 
6,022 

$ 104.68 

450.00 
277.50 
250.00 
271.08 

June 23 1980 

EDUCATIONAL FUND 

PALMYRA TOWNSHIP Street lighting 
STERLING SCHOOL OF BEAUTY 
SVC RESTRICTED PURPOSES Comm. Serv. 
ILLINOIS VALLEY COMM. HOSPITAL Med. Lab. Practicum 
POLO VETERaNARY CLINIC AGR 119N 
LEE CENTER COMM. SCHOOL DIST. Comm. Serv. Instr. 
SWEDISH AMERICAN HOSPITAL Rad. Tech. Spec. Procedures 

6,023 
SVC PAYROLL FUND 5-31-80 Payroll 6,024 

2-000-544 POSTMASTER Grade Mailings 6,025 
62.000-546 Z 6,026 

18-000-549 
MARY PARKER 

rt ii,

Services - 24.80 
Commencement Usher-I2.40 6,027 

.0-813-514-01 STERLING ROCK FALLS YMCA Comm. Serv. Instr. 6,028 
SVC PAYROLL FUND 6-15-80 Payroll . 6,029 

000,545.0u AACJO PUBLICATIONS B0O<S 6,030 2350 
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44LLIAM TRAVEL 6,046 
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CLAYTONS FLORAL SHOP 

X 

CLLLt.GIA OAF & 
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Vg:88 

21.00 

1.0.56./ 

Rad. 

Payroll 
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3,694.60 
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X 
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500,543.00 SUBSOR 6,033 

BILLS PAYABLE 

6,017 
6,018 
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104.68 

450.00 
277.50 
250.00 
271.08 

June 23 1980 

FUND 

PALMYRA TOWNSHIP lighting 
STERLING SCHOOL OF BEAUTY Cosmetology 

ILLINOIS VALLEY COMM. HOSPITAL Lab. Practicum 
POLO VETERaNARY CLINIC 
LEE CENTER SCHOOL Comm. 
SWEDISH AMERICAN HOSPITAL Procedures 

SVC PAYROLL FUND 
POSTMASTER Grade 

MARY PARKER Services 
Commencement 

STERLING ROCK FALLS 200.00 
74,826.17 

AACJO PUBLICATIONS 
GEVAERT REX INC 

THE NEWS PUB RELA 
AMERICAN CHAIN CABLE CO SERVICE 
AMERICAN HERITAGE BOOKS 
AM MULTIGRAPHICS 
THE ASHTON GAZETTE PUB RELA 
ASSN OF GOVERNING BOARDS DUES 
AUTOMOTIVE NEWS 
JO ANN BABEL 
BAKER TAYLOR CO 

TRAVEL 
BOOKS 

BAKER TAYLOR BOOKS 
JAMES L 
FLORENCE BERTSCH TRAVEL 
BOGOTT INDUSTRIAL SUPPLIES 69.55 

2.80 
EQUIP 

BRIGGS SUPPLIES 

.00 

CAPITOL PUBLICATIONS 
CARROLL COUNTY REVIEW 
CENTRAL TELEPHONE CO 
CHANGING TIMES 
CLAYTONS FLORAL SHOP 

SUPPLIES 
PUB RELA 
SERVICE 
SUBSCR 
SUPPLIES 54.60 
15.00 
SUPPLIES 

4
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4000,544.00 
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000,530.00 
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HNEYWELL 
LEc. CO LEc. CO DEPUTY SHERIFFS 

MATERIALS.00 MATERIALS.00 LINCOLNWAY 

X SI 

LIAEN 
CO 

LIAEN SELICE MORGAN 

& ''V 
RIDDILE &, ASSOC 

iPkIlOWARE 
. 

SUPPLY 

X X X 

X X 

Page MPLY Page MPLY 
CG 

AUTO STORE 
SVC' CASH 

5
5
5,9
5,9

55,934

4.47
337

102,04
5,935,93 42.
5, 

95,937
1
556

SUPPLIES 
SUPPLIES 

WEIER 
SUPPLIES 

TESTING 
469.96 

S 5 5,9
5,9465,946 86

S
S

55,947
55,948
55,949

778
25.

5.950 75

35.9 -3 14.214.2
55,939 4
55,940 223.27
5
5,9425,942 406.30
,.5,943 69

5,9445,944 165,00

;i4PrviE$ 
31.33 SUPPLIES 

SUPPLAE5 SUPPLAE5 
225.48 SUPPLIES 

EQUIP 742.50 
WPPLIES 
bUPPLIES 

EXP 
FOR 

41 INIEREUT 41 

.

5,

5.9535.953
5,95

1
1

112.74
23

55,9 967,98
5
5,957

339
51

55,958
55,959

.

5,9
3,

-000-278 FUND transfer 124 

-000-564 AMERICAN NATIONAL BANK TRUST - 

-000-569 36.37 Fees 125 

$ -

$32,621.25 a INTEREST 41 FOR 

5,932
5,933

5,945

5, 9,54

5,955

5,960

396.54
51.57

3,536.27

37.08

42.00

56.39

4..80

69.30
165 00

5 21.08.

78.73

000,544.00 
.000.544.00 

000,544.00 
„

0p
0 „54
000,,- 444..000 

4000,544,00 

.
,000,530.k.)0 
4000,5440Q 
4u0L4544..0 

4000,544.00 

000,530.00 
pos.p 

wu1/4.),_) 1144.A.,1 

k 000.544.00 
4000,5 
4000,544.00 

000,567.00 

f.02R.04±,8 
4000,544.00 

BUILDING FUND 

ACE iPkIlOWARE 
AFFILIATED STEAM EQUIP. CO 

CRESCEOT ELECTRIC 
DIXON SWIMMING POOL SUPPLY 

GLADYS GUNTLE 
HALLS LP GAS SERVICE
HNEYWELL INC 

DEPUTY SHERIFFS ASSN 
LEE F S INC 
LINCOLNWAY 
DAVID MAYES 
MONTGOMERY ELEVATOR CO 

X SI 

MORGAN SELICE 
MOTT BROS 
P & ''V SUPPLY CO 
FRANK RIDDILE &, ASSOC 
ROCK VALLEY DISPOSAL 

SEARS ROEBUCK CO 
X X X 

SBM EQUIPMENT CENTER 
SORENSEN INC 

X 

WESTERN AUTO STORE 
SVC' PETTY CASH 
SVC IMPREST FUND 

5,932 
5,933 

SUPPLIES 5,934 
SUPPLIES 5,935 

WEIER 5, 
9365,937 

TRAVEL 5.9 -38 
5,939 

SUPPLIES 5,940 
DUES 5,941 

SUPPLIES 
SUPPLIES .5,943 
SEWAGE 
MAINT AGRT 469.96 
SUPPLIES 51.12 5,945 
SUPPLIES 
SUPPLIES 5,947 
SUPPLIES 5,948 
SUPPLIES 5,949 
SERVICE 

;i4PrviE$ 
5.950 

5,

SUPPLIES 31.33 
81.41 

5,954 
SUPPLIES 

5,955 
WPPLIES 5,956 
bUPPLIES 5,957 
SUPPLIES 5,958 
SUPPLIES 5,959 
MI SC 5,960 

TOTAL BUILDING FUND FOR JUNE 

BOND AND INIEREUT 

-000-278 SVC BUILDING Cash 124 

-000-564 AMERICAN NATIONAL BANK TRUST Interest - 27,168.75 

-000-569 X X X X Fees 36.37 125 

TOTAL BOND a INTEREST 41 FOR JUNE 

4.47 
37.08 

102,04 
42.00 
12,35 
56.39 
14.28 

4.80 
223.27 

5.00 
406.30 

69.30 
165,00 

521.08.
86.24 
1754 
78,73 
25.16 
75.00 

1.74 
14.20 

112.74 
23.40 

967,98 
396.54 

51.57 
.95 

1.60 
19.52

3,536.27 

$ 5p415-53

27,205.62 

$32,621.25 

4

X 
CG 

WESTERN 

CRESCEOT ELECTRIC SUPPLY 

SUPPLIES 5,932 
SUPPLIES 5,933 

5,935 

936
38 

SUPPLIES 

5,941 

SEWAGE TESTING 
MAINT AGRT 
SUPPLIES 51.12 5,945 
SUPPLIES 
SUPPLIES 
SUPPLIES 
SUPPLIES 

5,954 

5,955 
5,956 

5,960 
TOTAL BUILDING FUND 

BOND AND 

23.40 

396.54 
51.57 

.95 

3,536.27 

37.08 

42.00 
12,35 
56.39 
14.28 

4.80 

69.30 

86.24 

78,73 
25.16 
75.00 

1.74 

4 0

BUILDING FUND 

ACE 
AFFILIATED STEAM EQUIP CO 

DIXON SWIMMING POOL SUPPLY 

GLADYS GUNTLE 
HALLS LP GAS SERVICE

INC 
ASSN 

LEE F S INC 

DAVID MAYES 
MONTGOMERY ELEVATOR CO 

MOTT BROS CO 
P SUPPLY CO 
FRANK 
ROCK VALLEY DISPOSAL 

SEARS ROEBUCK CO 

SBM EQUIPMENT CENTER 
SORENSEN INC 

PETTY 
SVC IMPREST FUND 

SUPPLIES 
SUPPLIES 

TRAVEL 

SUPPLIES 
DUES 

SUPPLIES 
SUPPLIES 

SERVICE 

81.41 

225.48 
EQUIP 742.50 

SUPPLIES 
SUPPLIES 
MI SC EXP 

JUNE 

SVC BUILDING FUND Cash transfer 

Interest 27,168.75 

X X X X

TOTAL BOND JUNE 

5.00 

521.08

1754 

14.20 

1.60 
19.52

5p415 53

27,205.62 

ppc,'4,, 44.0

k 000.544.00
4000,
4000,5 44.00
4000,544.00
000,567.00

. 000.544.00
000,544.00

000,544.00
000,544.00
oop544
00%45 44..0000

4000,550.00
4000,544.00
000,54440
000,5 44.00

4000.544.00
0544.0 c,)

,.'000,530.00
000..5 :50.k.) 0

`,.5

4 0
00000.44.00

, ..> 44.00
4000,5 44.00
.4000,544.00
4000,544.00
.,000,530.00

7.00

,,tout),..)44.0000,p 44.00
000,544.00

4000,5 44.00

LEE F S INC
LINCOLNWAY MATERIALS.00
DAVID MAYES
MONTGOMERY ELEVATOR CO

SI

MORGAN LINEN SEGICE
MOTT BROS CO
P & SUPPLY CO
FRANK RIDDILE &, ASSOC
ROCK VALLEY DISPOSAL

BUILDING FUND

ACE .iARDWARE
AFFILIATED STEAM EQUIP CO

CRESCEOT ELECTRIC SUPPLY
DIXON SWIMMING POOL SUPPLY

NVIMENAE
GLADYS GUNTLE
HALLS LP GAS SERVICE
HONEYWELL INC
LEc. CO DEPUTY SHERIFFS ASSN

it9 28865TA
SEARS ROEBUCK & CO

X X X
SBM EQUIPMENT CENTER
SORENSEN INC

X X

NOW .PLY CO

WESTERN AUTO STORE
SVC PETTY CASH
SVC IMPREST FUND

5,93
5
5.934

3
4.47

102.04
5,935 42.0
5,936
5,937

12.35
56.3

SUPPLIES
SUPPLIES

SUPPLIES
SUPPLIES

8PPEIER
TRAVEL
SUPPLIES
SUPPLIES

DUES
SUPPLIES
SUPPLIES
SEWAGE TESTING
MAINT AGRT 469.96
SUPPLIES 5/.12 5 5 21.08
SUPPLIES 5,946 86.24
SUPPLIES
SUPPLIES
SUPPLIES

5,947
5,948
5,949

17,54
7
25.16

SERVICE 5,950 75.00

5,93S 14.28
5,939 4.
5,940 223.27
5, 941 5.00
5,942 406,30
5,943 6
5,944 165

WEB
SUPPLIES ,

81.41
SUPPL-IES
SUPPLfES 225.48

muLlig
EQUIP 742.50

SUPPLIES
SUPPLIES
MISC EXP

TOTAL BUILDING FUND FOR JUNE

BOND AND INIEREUT#1

5.953
5, 9

1.74
14.20

112.74
23.40

5,95 967,98
5,956
5,957

3
5

5,958
5,959

.95
1.60

5 19.52
3

-000-278 SVC BUILDING FUND Cash transfer 124

AMERICAN NATIONAL BANK -Si TRUST-00Q-564 Interest - 27,168.75
36.37 125Fees-000-569 - X X X X

$ 5p415.53

27,205.62

$320621.35TOTAL BOND 6", INTEREST #1 FOR JUNE



'REST FUND 
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S

5
5
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5
5
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2
25

!
1-000-541
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Subsc

5
5

114
10.0

i-000-575 5129 6.
A
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-
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B

S 0
5
5
5131
5132

77
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45
88-300-550
)
)-813-543

C
TR

C
S
C 5

5
5135

8
1
85
11
10

:-000-544 513 5
:-000-541 N Due 513 28.
!-000-5 513 7.

- ED
BB F -

11220.
19.

1
- 12

. f - 3024

Ceramics Book Department 25.45 
William Supplies 

Supplies 
Bus. Reply 

Hey Ice Supplies 
Supplies 

Record & Tape 
Curriculum 

Supplies 

VOID CHECK 
Phone calls 

of 
Bulk Mailing 

Wines Class 

NCR User 

Computer 
Susan Phone calls 

College Publication 

University Supplies 
Service 

United Service 

EDUCATIONAL 
BUILDING 

ance in fund - 

William Kaufman, Inc.
$ 25.45

5107 5.20

Bus. Reply Acct. 25.00
1-000-549 Hey Brothers Ice Cream 32.50

3-000-544-01 Subscr.
Schwann Record & Tape Guide

26.10

Subscr.
3-000-544-01 Curriculum Innovations, Inc. Subscr.

9.39
SerVice 5117

1-000-575

University of Illinois Seminar -Hain
10.83

Postmaster Bulk Mailing Acct. 300.00
85.00

1-117-530 Fung Mings Wines & Spirits Class
Travel 27.31

i-000-543 Dues
14.03

Computer Shopper Subscr.
Susan Dixon

78.50
College Board Publication Orders

-000-544 Postmaster Stamps-Pres. Ofc.
Conf.-Frieders 85.00

Robert Thomas
University of Illinois 10.00

119.00

52.58
NACUBO
United Parcel Service

1239.69

ance in fund - 1784.31
- 1239.69

.al in fund - 3024.00

'REST FUND 

.000-545 Ceramics Book Department Books 5106 $ 25.45 
3-712-543 William Kaufman, Inc. Supplies 5107 5.20 
3-000-544 Farm & Fleet Supplies 5108 19.52 
!-000-544 Postmaster Bus. Reply Acct. 5109 25.00 
1-000-549 Hey Brothers Ice Cream Supplies 5110 32.50 
1-000-549 Food World Grocers Supplies 5111 26.10 
3-000-544-01 Prairie Farmer Subscr. 5112 19.00 
3-000-544-01 Schwann Record & Tape Guide Subscr. 5113 25.00 
)-000.544-01 Curriculum Innovations, Inc. Subscr. 5114 8.50 
3-000-549 Dawn Cormack Commencement 5115 25.00 
)-117.543 Dianne Tucker Supplies 5116 9.39 
!-000-544 United Parcel Service Ser1iice 5117 45.61 

VOID CHECK 5118 
1-000-575 Susan Dixon Phone calls 5119 10.83 
)-712-550 University of Illinois Seminar-Hain 5120 42.00 
!-000-544 Postmaster Bulk Mailing Acct. 5121 300.00 
3-300-550 Parkland College Conf.-Logemann 5122 85.00 
1-117-530 Fung Mings Wines & Spirits Class 5123 25.00 
L-000-550 George E. Cole Travel 5124 27.31 
1-000-549 Rev. Don Castle Commencement 5125 200.00 
i-000-543 NCR Educational User Group Dues 5126 25.00 
!-000-544 United Parcel Service Service 5127 14.03 
1-000-541 Computer Shopper Subscr. 5128 10.00 
i-000-575 Susan Dixon Phone calls 5129 6.16 
A-000-545 Walter DeGruyter Book 5130 78.50 
'-316-543 College Board Publication Orders Supplies 5131 2.50 
-000-544 Postmaster Stamps-Pres. 0fc. 5132 45.00 
8-300-550 Parkland College Conf.-Frieders 5133 85.00 
)-000-545 Robert Thomas Supplies 5134 119.00 
)-813-543 University of Illinois Supplies 5135 10.00 
:-000-544 United Parcel Service Service 5136 52.58 
:-000-541 NACUBO Dues 5137 28.00 
!-000-544 United Parcel Service Service 5138 7.51 

1239.69 

EDUCATIONAL FUND - 1220.17 
BUILDING FUND - 19.52 

ance in fund - 1784.31 
bursements 1239.69
.al in fund 3024.00 

Books 
3-712-543 Kaufman, Inc. 5107 5.20 
3-000-544 Farm & Fleet 19.52 
!-000-544 Postmaster Acct. 25.00 
1-000-549 Brothers Cream 32.50 

Food World Grocers 5111 26.10 
3-000-544-01 Prairie Farmer Subscr. 19.00 
3-000-544-01 Schwann Guide Subscr. 5113 25.00 
)-000.544-01 Innovations, Inc. Subscr. 5114 8.50 
3-000-549 Dawn Cormack Commencement 25.00 
)-117.543 Dianne Tucker 9.39 
!-000-544 United Parcel Service Ser1iice 5117 45.61 

5118 
1-000-575 Susan Dixon 10.83 

University Illinois -Hain 5120 42.00 
!-000-544 Postmaster Acct. 300.00 
3-300-550 Parkland College Conf.-Logemann 5122 85.00 
1-117-530 Fung Mings Spirits 25.00 

George E. Cole Travel 5124 27.31 
Rev. Don Castle Commencement 5125 200.00 

i-000-543 Educational Group Dues 25.00 
!-000-544 United Parcel Service Service 5127 14.03 

Shopper Subscr. 5128 10.00 
Dixon 6.16 

A-000-545 Walter DeGruyter Book 5130 78.50 
'-316-543 Board Orders Supplies 2.50 
-000-544 Postmaster Stamps-Pres. 0fc. 45.00 

Parkland College Conf.-Frieders 5133 85.00 
)-000-545 Robert Thomas Supplies 5134 119.00 

of Illinois 10.00 
United Parcel Service 5136 52.58 
NACUBO Dues 5137 28.00 

!-000-544 Parcel Service 5138 7.51 

1239.69 

E F
B F

1
19

1784.31 
bursements - 1239.69
.al in fund - 3024.00 

EDUCATIONAL FUND 1220.17
BUILDING FUND 19.52

'REST FUND

.000-545

3-712-543

)-000-544

Ceramics Book Department
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5
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2$ 25.
5

19.52
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Ser
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1
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Po
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3
85
25.00

L-000-550
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George E. Cole
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T
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5126
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200.00
25.00

!-000-544
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United Parcel Service
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Service
S
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1
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EDUCATION FUND 1ED -

BUILDIN FUNDBU -
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ance in fund - 17
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!REPORT 

May 

TREASURER'S !REPORT 

131, 

:DUCATI0NAL 

30, 3alance on hand 

Ze.ceipts: Ze.ceipts: 

$ 

T
-B

1

1

22
242

)isbursements: 

aante $

FT,IILDING FUND

ka $ 

-p Tact -p ts: 

'otal Available $ 

May 

- 11 $

Available $ 

1980 

FUND 

139,175.86 1980 

Tax Replacement 47,262.55 

Charge 1,396.57 

ICCB Equalization Grant 17,847.49 
Federal Work Study 13,476.75 
Graduation Fees 126.00 
Transcript Fees 
Other Revenue 39.66 
Expenditure Credit 
Loan from Working Cash 324,732.13 

Expenses for May 262,770.94 

=3 on Hand May 31, 1980 201,137.05 

17,353.76 1980 

Deferred 
Tax Replacement 11,015.64 

Taxes 45.42 
Misc. Revenue 116.00 
Expenditure Credits 46.59 12,023.65 

iishursementst 

29,377.41 

6,938.74 

alance on haiid 31, 22,438.67 

Charge -Back Revenue

2,193.37

$ 201,137.05

UILDIG FUND

slance on hand kar11 30, 1980

TREASURER'S 

131, 1980 

:DUCATI0NAL FUND 

$ 139,175.86 3alance on hand April 1980 

Deferred Personal Property 
Tax Replacement 47,262.55 

Taxes 181,61 
Charge-Back Revenue 1,396.57 

ICCB Equalization Grant 17,847.49 
Federal Work Study 13,476.75 
Graduation Fees 126.00 
Transcript Fees 103.00 

Other Revenue 39.66 
Expenditure Credit 2,198.37 
Loan from Working Cash 242,100.13 324,732.13 

7otal Available $ 463,907.99 

)isbursements: 
Expenses for May 262,770.94 

=3 ante on Hand May 31, 1980 $ 201,137.05 

T,IILDING FUND 

$ 17,353.76 slance on hand karll 30, 1980 

Tact ts: 
Deferred Personal Property 
Tax Replacement 11,015.64 

Taxes 45.42 
Misc. Revenue 116.00 
Expenditure Credits 46.59 12,023.65 

'otal Available 

iishursementst 

$ 29,377.41 

6,938.74 Expenses for May 

alance on haiid -May 31, 1980 $ 22,438.67 

May 

April 30, 

Deferred Personal Property 

Taxes 181,61 
-Back Revenue 

103.00 

2,198.37 
242,100.13 

7otal 

D P P
11

Expendi

May 1980 

Expenses for 

slance on hand karll 30, 

Deferred Personal Property

TREASURER'S !REPORT

May 1980

:DUCATIONAL FUND

3alance on hand April 30, 1980

Zeceipts:

$ 139,175.86

Deferred Personal Property
ReTax Replacement 47,262.55

Taxes
Charge -Back 

181,61
1,396.57

ICCB Equalization Grant
Federal Work Study

17,847.49
13,476.75

Graduation Fees 126.00
Transcript Fees 103.00
Other Revenue 39.66

CExpenditure Credit
Loan from Working Cash

2,1
242,100.13 3324,732.13

)ishursements:
Expenses for May 262,770.94

:=3:16a1Ce on Hand May 31, 1980 $ 201,137.

UILDI

slance on hand $ 17,353.76

tectipts:
D Personal PropertyDeferred

Tax Replacement 111,815.64
Taxes 45.42

Misc. Revenue 116.00
Expenditure Credits 46.59 12,023.65

'otal Available $ 29,377.41

iishursementst
Expenses for May 6,938.74

alance on haiid-May 31, /980 $ 22,438.6722

463,907.99 7otal Available $ 463,907.99
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ITE AND CONSTRUCTION FUND - Bank ITE ARD CONSTRUCTION FUND - Dixon National 

lalance 30. alance April .10, 1980 

teceiptst 

84,452.53 $ 84,452.53 

Aceiptst 
Facilities RevenueRevenue Revenue

12,862.38 12,862.38Interest on Investments 18 18,987.38

!otal Available $103,439.91

)isbursements: 

3,177.90 3,177.903,177.90 10,040.20

Ialance 3alance May 31, 1980 $ $ 93,399.63 

;ITE FUN!) - Harris Trust 

teceipts: 

)isbursements: )isbursements: -0-

3alance 3a1ance May 31, 1980 $ 6,811.09 

3alance 30, 1980- $ 6,811.09 on hand 

)ND INTEREST FUND 01 

3alance on hand Arbil 30, 1980 

?eceipts: keceipts: 
Investments Investments 29,500.00 29,500.00 

66.60 66.60 
Investments 14• 14• ,230.49 43,797.09 

$ $ 3,627.66 

Lotal Available 47,424.95 total $ 47,424.95 

)isbursements: )isbursements: 
Investments 14,005.49 14,005.49 

3alance 33,419.46 3alance 31, $ 33,419.46 

iORKING 

lalance 1980 16,282.80 30, $ 16,282.80 

teceflots: 
Investments 

Receipts: 
233,718.82 

investments 25,940.52 259,659.34 259,659.34 

°tea otal $275,942.14 

)isaursements: Disaursements: 
17,559.21 17,559.21 
242,100.13 259,659.34 259,659.34 

Balance land $ Balance hand May 

Bank 

CONSTRUCTION 

Investments 

on hand May 

CASH FUND 

on hand April 1980 

Investments 
Interest 

Investments 
Loan to Educational Fund 

16,282.80 

66.60

Dixon National 

on Hand April 1980 $ 

Facilities 6,125.00 
Interest on Investments 987.38 

Available $103,439.91 

)isbursements: 
Investments 6,862.38 
Expenses for May 10,040.20 

on hand May 31, 1980 93,399.63 

;ITE AND CONSTRUCTION FUN!) - Harris Trust 

$ 6,811.09 alance on hand April 30, 1980-

-0-

on hand May 31, 1980 $ 6,811.09 

)ND AND INTEREST FUND 01 

3,627.66 alance on hand Arlril 30, 1980 

Taxes 
Interest on Investments ,230.49 43,797.09 

$ 

on hand May 31, 1980 $ 

CASH FUND 

on hand April 30, $ 

233,718.82 

Interest on investments 25,940.52 

Available $275,942.14 

Investments 
Loan to Educational Fund 242,100.13 

on May.31,1980 $ 16,282.80 

AND 

April 

on hand 

AND 

Available 

on 

on Hand 

Fac
Inte o Inve

6,125.

?otal 

Inves
E f

6,862

Interest on 

on 

on hand 

Expenses for May

ITE AND CONSTRUCTION FUND - Dixon National Bank

lalance on Hand April 30. 1980 $ 84,452.53

,.sceiptst

6,125.00
12,862.38 18,987.38

Facilities 6,125.00 F
Interest on Investments In

$103,439.91?otal Available

)isbursements:

Investments 6,862.30
10,040.28

Investments 
3,177.9
6,862.38 

Expenses for May Exp

3alance on hand May 31, 1980 $ 93,399.63

;ITE AND CONSTRUCTION FUND - Harris Trust

'.,alance on hand April 30, 1980- $ 6,811.09

Zsceiptc;:

)isbursements: -0-

3alance on hand May 31, 1980 $ 6,811.09

)NI) AND INTEREST FUND ffl

3alance on hand Mal 30, 1980

leceipts:
29,500.00investments

Taxes Taxes 66.60
14,230.49Interest on Investments 43,797.09

$ 3,627.66

Available rotal Available $ 47,424.95

Asbursements:
Investments 14,005.49

Salance on hand May 11, 19801980 $ 33,419.46

4ORKING 4ORKING CASH FUND

3alance 3alance on hand April 30, 1980 $ 16,282.80

Receipts:
233,718.82Investments

Interest on Investments 25,940.52 259,659.34

.otal Available $275,942.14

Disbursements:
Investments 17,559.22

Loan to Educational Fund 242,100.13

.31,1980 

259,659.34

$ 16,282.80
Balance on hand May .31,1980



ceipts: ceipts: 

$ 10,957.91 $ 

Taxes 3.03 

Available $ $ 

May . 

1980 31, $ 10,421.94 

Deposit 
Deposit Deposit artificate 

artificate 

bme-Open !me-Opera 

ertificate of Deposit

Deposit 

.rtificate of 

hme-Open Deposit ime-Open Deposit 

ertificzate Deposit 
artificate Deposit 
artificate of 

a * *a:: 1: a*: * *

B
C

:gag 
I 

6.6-
6 -S 6
6-6

$ 

C

#I #
8.8-

#I

e 10
6-6

C
2

1UI 1

. 

SURANCE 

on 30, 

.sbursements: .sbursements: 

FUND 

hand April 

otal 10,960.94 

dance on hand 

artificate of Deposit 

Deposit 

ertificate of 

Deposit 
Deposit 

INVESTED 

Build 6-16-80 65,000.00 

122,077.72 
S & C 5-28-80 100,000.00 

19,063.31 
101,000.00 

200,000.00 
S & C 100,000.00 

S 

6-29-80 215,417.06 
B & 6-21-80 56,156.75 

$2,037,793.59 

S & C

B & I 01
200,000.00

S & C
6-10-80

S & C
294,531.75

B & I #1

SURANCE FUND 

lance on hand April 30, 1980 

3.03 3.03 

otal Available 10,960.94 

Expense for 539.00 

dance on hand May 31, 

artificate of 
rtificate of 
ertificate of Deposit 
artificate of Deposit 

Deposit 

ime-Open 
rtificate of Depbsit 
rtificate of Deposit 
ertificate of Deposit 

ertificate of Deposit 
of 

ertificate of Deposit 
ertificate of Deposit 
ertificate of Deposit 

a: * 

FUNDS INVESTED 

* 

Working Cash 6.25-80 $ 157,680.64 
Build1ng -16-SO 65,000.00 
B & I #1 6-21.'80 149,482.17 
S & C 11-15-80 122,077.72 
S & C 5-28-80 100,000.00 
B & I #1 19,063.31 
S & C 8.25-80 101,000.00 
B & I #1 45,000.00 
S & C 10-11-80 200,000.00 
S C 5-28-80 100,000.00 
Working Cash 6-1.0-80 212,384.19 
S & C 8-11-80 200,000.00 
Working Cash 9-1-80 294,531.75 
Working Cash 6-29-80 215,417.06 
B & I 6-21-80 56,156.75 

$2,037,793.59 

lance 1980 

Taxes 3.03 

1980 

artificate of Deposit 
of 

ime-Open Deposit 
rtificate of Depbsit 

ertificate of Deposit 

Deposit 
ertificate of Deposit 

of 

ertificate of 

FUNDS 

Working Cash 6-25-80 157,680.64 

B & #1 6-21.80 149,482.17 
S & 11-15-80 

B & #1 
S & C 8-25-80 
B & 01 45,000.00 
S & C 10-11-80 

5-28-80 
Working Cash 6-10-80 212,384.19 

8-11-80 200,000.00 
Working Cash 9-1-80 294,531.75 
Working Cash 

11 

Expense for May 

ceipts:

$ 10,957.9110,957.91 

Taxes 3.03 8.08

otal Available $ 10,960.94

539.00 Expense for May 539.00

May dance on hand May 31, 1980 $ 10,421.94 10,421.94

,rtificate of Deposit
ertificate of Deposit
Line -Open Deposit
ertificate of Deposit
ertificate of Deposit
ertificate of Deposit
ertificate of Deposit
ertificate of Deposit

artificate of Deposit
artificate of Deposit

of Deposit 
artificate of Deposit

Deposit Ime-Open Deposit
ime-Open Deposit
rtificate of Depbsit

* * *

IFUNDS INVESTED

B
Working Cash
BuildAng
B & I #1

6
6-25-80
6-16-80
6-21-80

$ 157,680.64
65,000.00

149,482.17
S 11-15-80 122,077.72
S & C 5-28-80 100,000.00
B & I 01 19,063.31
S & C 8-25-80 101,000.00
B 45,000.00
S & C 10-11-80 202
S & 5-28-80 10100,000.00
Working Cash 6-1 212,384.19
&S 8-11-80 200,000.00

Working Cash 9-1-80 2
Working Cash 6-29-80 215,417.06
B 6-21-80 56,156.75

$2,037,793.59

SURANCE FUND

lance on hand April 30, 1980

.sbursements:



ash ash Bank0000000000000000000 44444 0000 OOOOO 0000000000 OOOOOO $ 692.39 in in 0940S00644444 0000 OOOOO 0000000000 OOOOOO $ 692.39 
otes Receivable... ****** 000000000000000000000000000000000000  2,446.28 Receivable... OOOOOO 000000000000000000000000000000000000 2,446.28 

$3,138.67 $3,138.67 

COLLEGE SAUK VALLEY COLLEGE 

FUND STUDENT LOAN FUND 

Endina_5/31/80 Period Endina_5/31/80 

BALANCE SHEET 

ASSETS: 

WORTH: 

und Equity. ***** OOOOO 000000000000 ......$2,384.61 .$2,384.61 
754.06........ Profit.................. 00000000 0000000$3,138067 

000009000..0 000000 754.06.... • 0•0000•000• 000000439138067

mogrolimmeacepr 
•••••••••••••••••••••••••••••••••600 

INCOME: 

LOS.S  AND LOSS PROFIT AND 

Interest .$ 153.06 
Repaid... ... ..........  601.00.......................$ 754.06 601.00.......................$ 754.06 

EXPENSES::....006000000400,00EXPENSES :000000060001,00009,00.o000000000000090000000000000e•000000000 0000000000000000000000 0 000000000000000 NONE 

PROFIT:000000.0.000.00000000000000000000 .00 0000000 00 00 00 000 0 0 0 $  754.06'754.0 

SAUK VALLEY 

STUDENT LOAN 

Period

BALANCE SHEET 

C
N

LIABILITIES AND NET 

F
Net 

PROFIT

153.06 
Bad Debts 

NONE 

NET

otes 

ASSETS:

C
N

LIABILITIES AND NET WORTH: 

Fund Equity 
Net Profit... 

INCOME: 

Interest 
Bad Debts Repaid 

NET 

Net Profit...................

Cash in Bank000.0000000000000000 44444 0000 .....0000000000 OOOOOO $ 692.39

Notes Receivable... ****** 000000000000000000000000000000000000 2 446.28

$3,138.67

SAUK VALLEY COLLEGE

STUDENT LOAN FUND

Period Endin0/31/80

BALANCE SHEET

ASSETS:

LIABILITIES AND NET WORTH:

Fund Equity OOOOO

754.06.......................$3,138.67
CILLif

INCOME:

PROFIT AND LOSS

Interest /53.06
Bad Debts Repaid OOO .......... 601.00.......... 00000000 00000$ 754.06

NONEEXPENSES:00060006.0.04,0600,00.000.00000.0.0000000.00.0000".0o000000

NETPROPIT:ooglaoog00,000900000o00o.e00s..o00.0cipoctoosposo"....o$ 754.06'



SAUK VALLEY COLLEGE 

E.O.G. FUNDS E.O.G. WORKSTUDY FUNDS 

Endia$ 315,1980 Period 31, 

BALANCE SHEET BALANCE SHEET 

a Hand........... ****** 00000000 H . ******** . 00o.0000$ . $ 4,370.08
F GG 19719 27,586

1 $1$170
1979-80... .....197 .1979-80... . ....... 138,57

F GE.O f F G 1E 1979-8 55,204.005,
19E.O 197 336,12

E 1 334,6
E 1 229,81
E 1 223

F GE R F 1G 1 33,97
11979-80....... 2250,

1 248,3
Grants.... ....... Grants.... ....... .......... ...... .... .. 1,463.52 1,463.52 

$487,587.00 $487,587.00 $487,587.00 $487,587.00 

Ending May 1980 

Cash on 

Workstudy Awards Capital 

Funds Receivable from 

Initial Awards Paid 
Renewal Awards Capital 

E.O.G. Awards Paid 
Basic E.O.G. Awards Rec. from 
Basic E.O.G. Awards Capital 
Basic E.O.G. Awards Paid 
Inactive Federal 

Cash on Hand........... ...... ........ ........

Workstudy Awards Capital 1979-80...................

...... .............

Renewal E.O.G. Awards Capital 1979-80....,.........

Renewal E.O.G. Awards Paid 1979-80.................

Basic E.O.G. Awards Rec. from Fed. Gov. 1979-80....

Basic E.O.G. Awards Capital 1979-80................

Basic E.O.G. Awards Paid 1979-80...................

SAUK VALLEY COLLEGE 

WORKSTUDY 

Period May 

Cash on 4,370.08 
Workstudy Awards Receivable from Fed. Gov. 1979-80 27,586.46 
Workstudy Awards Capital 1979-80 $170,658.00 
Workstudy Awards Paid 1979-80... ...... ...... 138,575.48 
E.O.G. Funds Receivable from Fed. Gov. 1979-80 5,204.00 
Initial E.O.G. Awards Capital 1979-80 36,123.00 
Initial E.O.G. Awards Paid 1979-80 34,664.11 
Renewal E.O.G. Awards Capital 1979-80 29,818.00 
Renewal E.O.G. Awards Paid 1979-80 23,357.00 
Basic E.O.G. Awards Rec. from Fed. Gov. 1979-80 3,978.00 
Basic E.O.G. Awards Capital 1979-80............. 250,988.00 
Basic E.O.G. Awards Paid 1979-80 248,388.35 
Inactive Federal 

Hand........... ...... ........ ........ 
Workstudy Awards Receivable from Fed. Gov. 1979-80 

1979-80 $170,658.00 
Workstudy Awards Paid ...... ...... 138,575.48 
E.O.G. Fed. Gov. 1979-80 5,204.00 
Initial E.O.G. Awards Capital 1979-80 36,123.00 

E.O.G. 1979-80 34,664.11 
E.O.G. 1979-80 29,818.00 

Renewal 1979-80 23,357.00 
Fed. Gov. 1979-80 3,978.00 

1979-80 250,988.00 
1979-80 248,388.35 

27,586.46 

SAUK VALLEY COLLEGE

E.O.G. WORKSTUDY FUNDS

Period Ending May 315 1980

BALANCE SHEET

oCash on Hand..... .... 4,370.08$

Workstudy Awards Receivable from Fed. Gov. 1979-80. 27,586.46

Workstudy Awards Ca $170,658.00
Workstudy Awards Pai ...d 1979-80... ... ... OO 138,575.48

E.O.G. Fun fds Receivable from Fed. Gov. 1979 -80 --

Initial E.O.G. Awards Capital 1979-80.............. 36,123.00

Initial E.O.G. Awards Paid 1979-80 34,664.11

Renewal E.O.G. Awards Capital 0 0 29,818.00

Renewal E.O.G. Awards Paid 19 0 23,357.00

Basic E.O.G. Award 3,978.00

Basic E.O.G. Awards Ca 250,988.00

Basic E.O.G. Awards Pa 248,388.35

Inactive Federal Grants.... ....... .......... ...... 0 1,463.52
$487,587.00 $487,587.00



1ages Wages 
..... 00.00 

upply Expense 0000000000000 00000........ 
Equipment 0 00000000000000000 000000000000000000 

0.00.0.00....0.0.00..00.......00.0.0.0. 0.......00...000.0.0.0.........0.0.00.0 
0000n0000000000000p00000000n0000000000000 etty Cash 000n0oo0.0.0000000000000000000000000000000 

Investments 
- Fund .000000000000 - 00.00.0...... 

Inventory r. 6-30-79 r . 6 - 30 - 79 00000000000000000000000 000000000 

BOOKSTORE 

5-31-80 Period 5-31-80 

BALANCE BALANCE SHEET 

........... - .., 00000000 

............. $182,118.61 00.0.00.0.00. 
et Loss 0000000000000000 (9p5720S5) (9p572015) 0000000000000 0000000000000 

Sales . 00000000 
0000000 0.00....000. 00000 

..... ............ Sales 

. PROFIT PROFIT AND . AND LOSS

0.0.000.00.00 ....... $149,854.48 

0000000 

0000000 

0...0.0. 00000000 Collected 
............... 

.0........ 
Inc0me 0000000000000000 Other 

income ...0...... 

19,773.87 19,773.87 
12,493.37 12,493.37 
6,204.39 6,204.39 
9,884.91 9,884.91 
9,348.60 9,348.60 
492.64 492.64 

2,840.15

EXPENSES: 

oomoop000 00000000000 

000000 000000.00 0 0 0 

00.0 Purchases 0000 

Purchases 00000000 

.0..000. 00000000 

0.00.0.0.00.0 0000000000000 Paid 
0.00.0.000. 

elephone ..........0.00.0.0 .................. 

Expense 0.00.00.00.0.0 €.her 0.00.00.0.0.00 
Under 0000000000000 

or 
payable 000000000000000000000000000000000000000000 

$145,944044 $145,944044 
19,326.80 19,326.80 
10,022.81 
6,157072 
10,022.81 
6,157072 
7,778.84 7,778.84 
8,825.91 8,825.91 
14,789.49 14,789.49 
3,819006 
1,631.50 1,631.50 
880.70 
277.83 
263.37 263.37 
125.00 
648.63 
5.70 5.70 

0.0.0.....0.0.0.0. (33.04) 

63,054.37 63,054.37 $ 
500.00 500.00 

52,562.91 52,562.91 
131.80 131.80 
357 18 

$172,606.26

60.00 60000 

172,546026 172,546026 
L606.26 

$210,892.41 $210,892.41 

1_464.76$220064.76

(9,572.35) (9,572.35) 

ASSETS: 

WORTH: WORTH: 

Sales000000000000000 000000000000000 

SAUK VALLEY COLLEGE 

Period Ending 

SHEET 

ASSETS: 
Cash in Bank 
Petty Cash 

Investments 
Accounts Receivable Educational 

LIABILITIES AND NET 

INCOME: 

Accounts Payable - Student Activity Fund 

Fund Equity 
Net Loss 0000000000000000 

Textbook Sales 
Supply 
Miscellaneous 
Paperback Sales 
Used Book Sales 
Sales Tax Collected 
Other Income 
Investment income 

EXPENSES: 

Textbook Purchases 
Supply Purchases 
Miscellaneous 
Paperback Purchases 00000000 

Used Book Purchases 
Sales Tax Paid 
Salaries & 
Transportation Charges 
S

Travel 
Telephone 
Dues & Subscriptions 
O€.her 
Over and 
Bad Debts 

LOSS

2,840.15

(33.04) 

NET LOSS on a cash basis without regard to inventory or 
accounts 

$ 

56 
$172,606.26

$172606.26 

$220

$ 

Paperback 
Used Book Purchases 

Over and Under 

NET LOSS on a cash basis without regard 
accounts payable 

56 35/ 

SAUK VALLEY COLLEGE BOOKSTORE 

Ending 

Cash in Bank 
P

Accounts Receivable Educational Fund 
Inventory 

LIABILITIES AND NET 

INCOME: 

Accounts Payable Student Activity Fund 

Fund Equity $182,118.61 
N

Textbook Sales 
Supply Sales 
Miscellaneous Sales 
Paperback Sales 
Used Book 
Sales Tax 

Investment 

Textbook Purchases 
Supply Purchases 
Miscellaneous Purchases 

Sales Tax 
Salaries & 
Transportation Charges 
Supply Expense 
Equipment 
Travel 
T
Dues & Subscriptions 
O Expense 

Bad Debts 

$149,854.48 

3,819006 

880.70 
277.83 

125.00 
648.63 

to inventory 

18 

$172

$ 

Salaries & Wages

Transportation Charges .....

Supply Expense 0000000000000
Equipment 0 0000 0 000 00000000 0

00 00 000 00 000000 000 0 0 00 0000 000 000 0 0000000 0

Investments

Accounts Receivable - Educational Fund .............
Inventory r. 6-30-79 0000 00 0 00 0 000000 0 0 00000 000000000

Cash in Bank 0000000 000000000 00 0000 000000 00000000 000
Petty Cash 00 00 000 00 000000 000 0 0 00 0000 000 000 0 0000000 0

INCOME:

SAUK VALLEY COLLEGE BOOKSTORE

Period Ending 5-31-80

BALANCE SHEET

Accounts Payable - Student Activity Fund 00 300000 0 00

Fund Equity .000000000000 $182,118.61
Net Loss (9,5720:6) 0000000000000

Miscellaneous Sales
000000000000Paperback Sales 000000000000

Used Book Sales 00...00.0000

Textbook Sales

PROFIT AND LOSS.

0000000000..0 $149,854.48

...0000. 12,493.37

9,884.91
Sales Tax Collected 0.0.0.
Other. Income

Investment Income .00000.0.0

19,773.87

6,204.39

9,348.60
492.64

2,840.15

EXPENSES:

Textbook Purchases
Supply Purchases 00000000000

0 0 000 00 0

Used Book Purchases ........

0 0 0 0Miscellaneous Purchases
Paperback Purchases

Sales Tax Paid 000 0 000000000
00 000000 00 0

Travel 0 00 0 00 0 00 0000 0 0000 000

Telephone .00000000000000000
Dues & Subscriptions

Other Expense 00000000000000
Over and Under .000000000000

.......

NET LOSS on a cash basis without regard to inventory or
accounts payable 000000 00 0000000 00 000 00000 000 0 0000

$145,944.44
19,326.80

10,022.81
6,157.72
7,778.84
8,825.91
14,789.49
3,819006
1,631.50
880.70
277.83
263.37
125.00
648.63

(33.04)

5.70

000000000

$ 63,054.37

500.00

52,562.91
131.80

56 35/ 18
$172,606.26

60000

172,546026
$172,606.26

$210,892.41

$220064.76

$ (9,572.35)

ASSETS:

LIABILITIES AND NET WORTH:

Supply Sales 000000000000000

Bad Debts



ILIT 31, 

67,697.36 30, 1980 $ 67,697.36 

122,970.88 Receipts 122,970.88 

$190,668.24 $190,668.24 MAY 

Disbursements for .May $ 41,686.90 Cash 

- $14$14

$ 4

1,1,

(1

-

51,9$ 5

T
D

E • 2 2
11

N

-0
W I A 9,9,
I - 3030

1,1,

Co

$

'
of as 

$ 42.71 42.71 

Drama Expense

Student Newspaper Expense

Women's Intercollegiate Act.
Intramurals - Coed

Other Income - Student Activity Fund Only

$ 51,933.97

Excess of Revenue'Over

RESTRICTED PURPOSES FUND 

ILIT 31, 1980 

Balance on Hand April 30, 1980 $ 

May Receipts 

TOTAL FUNDS AVAILABLE DURING MAY 

Cash Disbursements for .May $ 41,686.90 

Balance on Hand - May 31, 1980 $148,981.34 

STATEMENT OF INCOME & EXPENSE 

STUDENT ACTIVITIES 

ACTIVITIES AMOUNT 

Comprehensive Fee Income $ 47,926.86 
Athletic Income 343.00 

Drama Income 2,079.57 
Student Activity Income 1,206.32 

Student Newspaper Income 359.94 
Film Income 127.00 

Cash Over & Under (101.83) 

Other Income - Student Activity Fund Only 35.82 

TOTAL INCOME $ 51,976.68 

BUDGET EXPENSE 

Athletic Expense $15,231.00 $12,980.96 

Cheerleaders & Pon Pom Squad 370.00 247.11 
Speech Activities & Readers Theat. 4,100.00 4,684.78 
Drama Expense 2,400.00 2,788.51 
Music Expense • 2,750.00 2,237.17 
Student Activity Expense 11,157.00 11,781.84 
Student Newspaper Expense 4,000.00 2,839.15 
Associated Student Board 1,890.00 1,865.61 
Musical -0-
Women's Intercollegiate Act. 8,500.00 9,249.47 
Intremurals - Coed 300.00 178.50 
SVC Clubs 2,250.00 1,662.08 

Film Commission 1,800.00 1,169.79 
Art Exhibitions 300.00 
Contingency Expense/Equipment 80.00 249.00 
Contingencies/Non-Budgeted 300.00 

$55,428.00 
TOTAL EXPENSE 

Excess of Revenue 'Over 
Expenditures as of 
May 31, 1980 

$ 51,933.97 

$ 

$15,231.00 
370.00 

Speech Activities & Readers Theat. 4,100.00 
Expense 

Music Expense 2,750.00 
Student Activity Expense 11,157.00 11,781.84 

Expense 4,000.00 
Associated Student Board 1,890.00 
Musical -0-
Women's Intercollegiate Act. 9,249.47 
Intremurals Coed 300.00 

1,800.00 
300.00 
80.00 

Contingencies/Non-Budgeted 

May 

$148,981.34 

AMOUNT 

47,926.86 
Athletic Income 

1,206.32 

Film Income 
(101.83) 

TOTAL INCOME 51,976.68 

BUDGET 

'Over 

May 31, 1980 

RESTRICTED PURPOSES FUND 

1980 

Balance on Hand April 

TOTAL FUNDS AVAILABLE DURING 

Balance on Hand May 31, 1980 

STATEMENT OF INCOME & EXPENSE 

STUDENT ACTIVITIES 

ACTIVITIES 

Comprehensive Fee Income 
343.00 

Drama Income 2,079.57 
Student Activity Income 
Student Newspaper Income 359.94 

127.00 

Cash Over & Under 
Other Income Student Activity Fund Only 35.82 

EXPENSE 

Athletic Expense $12,980.96 

Cheerleaders & Pon Pom Squad 247.11 
4,684.78 

Drama 2,400.00 2,788.51 
2,237.17 

Student Newspaper 2,839.15 
1,865.61 

8,500.00 
178.50 

SVC Clubs 2,250.00 1,662.08 

Film Commission 1,169.79 
Art Exhibitions 
Contingency Expense/Equipment 249.00 

300.00 
$55,428.00 

TOTAL EXPENSE 

Excess of Revenue 
Expenditures 

51,933.97 

RESTRICTED PURPOSES FUND

MIT 31, 1980

Balance on Hand April 30, 1980 $ 67,697.36

May Receipts 122,970.88

TOTAL FUNDS AVAILABLE DURING MAY $190,668.24

Cash Diabursementi; for .May $ 41,686.90

Balance on Hand - May 31, 1980

STATEMENT OF INCOME & EXPENSE

STUDENT ACTIVITIES

ACTIVITIES

$148,981.34

AMOUNT

Comprehensive Fee Income $ 47,926.86

Athletic Income 343.00

Drama Income 2,079.57

Student Activity Income 1,206.32

Student Newspaper Income 359.94

Film Income 127.00

Cash Over & Under (101.83)

Other Income - Student Activ 35.82

TOTAL INCOME $ 51,976.68

BUDGET EXPENSE

Athletic Expense $15,231.00 $12,980.96

Cheerleaders & Pon Pom Squad 370.00 247.11

Speech Activities & Readers Theat. 4,100.00 4,684.78

Drama E 2,400.00 2,788.51

Music Expense
Student Activity Expense

2,750.00
11,157.00

2,237.17
11,781.84

Student 4,000.00 2,839.15

Associated Student Board 1,890.00 1,865.61

Musical -0-

Women's I 8,500.00 9,249.47

Intram 300.00 178.50

SVC Clubs 2,250.00 1,662.08

Film Commission 1,800.00 1,169.79

Art Exhibitions 300.00

Contingency Expense/Equipment 80.00 249.00

Contingencies/Non-Budgeted 300.00
$55,428.00

TOTAL EXPENSE $ 51,933.

Exce
Expenditures as Of
May 31, 1980 $ 42.71



$ Stud Tu $
F 4,

22F

A R $1$1

1
(_

$ (746.67$ (746.67

S

GraEMT (2,067(2,067

E T
1

(9

B
7

(1,

GraI11 (1
1,608.45 1,608.45 

Clubs 1,177.34 Student 

Theatre 454.49 
2,236.06 Van 

Horticulture/Greenhouse 413.60 
173.74 Fund 

$ EXPENSE $ 

EQUITY FUND 

1979 $ 

of over 
of May 

1980 42.71 10,615.12 $ 

$264,691.02 EQUITY $264,691.02 TOTAL 

$148,981.34
Out of District Pies

Accts. Rec.

(780.00)

Studeht Locker Fund

Highway Emer. Rescue Teqh. (9,613.45)

Book Transactions

RESTRICTED PURPOSES FUND 

STATEMENT OF ASSETS AND LIABILITIES 

May 31, 1980 

ASSETS REVOLVING AGENCY FUND LIABILITIES AMOUNT 

Cash in Bank $148,981.34 Student Tuition. $229,058.68 

Out of District Faes 4,524.10 

Due Educational Fund 2,008.01 

Accts. Rec. $115,709.68 Due Building Fund 87.60 
Due Student Loan Fund 310.63 
Due Bookstore 1,091.66 
Tuition Refunds (780.00) 

RESTRICTED AGENCY FUND LIABILITIES 

_ 
$236,300.68 

Child Care Operations (746.67) 
Parking 631.09 
Recreation Room Fund 5,167.38 
Studeht Locker Fund 254.90 
Land Lab 7,203.19 
Community Services 7,801.71 
EMTA Grant (2,067.72) 
Photography Supplies 1,254.64 
Highway Emer. Rescue Tech. (9,613.45) 
LPN Supplies 751.18 
Book Transactions 3.00 
Law Enforcement Grant 352.00 
1979-80 Nursing Capitation (1,267.84) 
1979-80 Disadv. Grant 1,662.11 
I11. Humanities Grant (1.21) 
Miscellaneous Account 
Student 1,177.34 
Adult Learning Book Charges 327.23 
Community 
College Van 

Library Fund 

TOTAL EXPENSE 17,775.22 

FUND EQUITY 

July 1, $ 10,572.41 

Excess of Revenue over 
Expenditures as of May 
31, $ 

TOTAL ASSETS TOTAL LIABILITIES & FUND $264,691.02 

REVOLVING AGENCY FUND LIABILITIES 

Cash $148,981.34 Student Tuition. $229,058.68 
Faes 4,524.10 

Due 2,008.01 

Accts. Rec. $115,709.68 87.60 
Due Student Loan Fund 310.63 

1,091.66 
(780.00) 

(746.67) 

Studeht Fund 
7,203.19 
7,801.71 

EMTA (2,067.72) 

Emer. Tech. (9,613.45) 
751.18 

Transactions 
352.00 

1979-80 Nursing Capitation (1,267.84) 
1979-80 Disadv. Grant 1,662.11 
I11. (1.21) 

Clubs 
327.23 

Community Theatre 
College 2,236.06 
Horticulture/Greenhouse 413.60 
Library 173.74 

TOTAL 

July 1, 1979 

Excess 
Expenditures as 
31, 1980 42.71 10,615.12 

TOTAL ASSETS LIABILITIES EQUITY 

RESTRICTED PURPOSES FUND 

STATEMENT OF ASSETS AND LIABILITIES 

May 31, 1980 

ASSETS AMOUNT 

in Bank 
Out of District 

Educational Fund 
Due Building Fund 

Due Bookstore 
Tuition Refunds 

RESTRICTED AGENCY FUND LIABILITIES 

$236,300.68 

Child Care Operations 
Parking 631.09 
Recreation Room Fund 5,167.38 

Locker 254.90 
Land Lab 
Community Services 

Grant 
Photography Supplies 1,254.64 
Highway Rescue 
LPN Supplies 
Book 3.00 
Law Enforcement Grant 

Humanities Grant 
Miscellaneous Account 

Adult Learning Book Charges 
454.49 

17,775.22 

10,572.41 

Revenue 

& FUND $264,691.02 

ASSETS

RESTRICTED PURPOSES FUND

STATEMENT OF ASSETS AND LIABILITIES

May 31, 1980

REVOLVING AGENCY FUND LIABILITIES AMOUNT

Cash in Bank $1 $229,058.68Student' Tuition.
4,524.10Ou
2,008.01Due Educational Fund

Acct $115,709.68 Due Building Fund 87.60

Due Student Loan Fund 310.63

Due Bookstore 1,091.66

Tuition Refunds (780_
$236,300.68

RESTRICTED AGENCY FUND LIABILITIES

Child Care Operations $ (746.67)

Parking 631.09

Recreation Room Fund 5,167.38
Studeht Loc 254.90

Land Lab 7,203.19

Community Services 7,801.71

EI4TA Grant (2,067.72)
Photography Supplies
H (

1,254.64

LPN Supplies
Book Transac

751.18
3.00

Law Enforcement Grant 352.00

1979-80 Nursing Capitation (1,267.84)

1979-80 Disadv. Grant 1,662.11

Ill. Humanities Grant (1.21)

Miscellaneous Account 1,608.45

Student Clubs 1,177.34

Adult Learning Book Charges 327.23

Community Theatre 454.49

College Van 2,236.06

Horticulture/Greenhouse 413.60
Library Fund 173.74

TOTAL EXPENSE $ 17,775.22

FUND EQUITY

July 1, 1979 $ 10,572.41

Excess of Revenue over
Expenditures as of May
31, 1980 42.71 $ 10,615.12

TOTAL ASSETS $264,691.02 TOTAL LIABILITIES & FUND EQUITY $264,691.02
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FOOD CONF 148.82 48.82 148.82-48.82-. o 
48.82 .00 212.00 163.18 163.18 163.18 

SALARIES 1k6 13.086.43 AGRIC SALARISS 14.626.01 1 k626,01 13.086.1 1.5 39.58 1.5 3958 18.1475.00 3.8 48.99 • 3.8148.99 3.848.99 
gRI C V WA! CON TR .00 .00 .00 150.00 150.00 150.00 150.00 150.00 

WV 1.242.78 1.242.78 1,2 142.78 1.182.98 1.182.98 59.80 59.80 1,300.00 57.22 57.22 57.22 57.22 
AGRIC CONF MEETINGS AGA I CONF & MEETINGS 142.34 142.34 142.314 147.34 .00 .00 468.00 468.00 325.66 325.66 325.66 

OF SALARIES DIV OF SALARIES 104.837.31 14.837.31 96,498,12 104.837.31 96,498.12 10 8.339.19 118.150.00 13312.69 13.312.69 13.312.69 13.312.69 
!NOUS OF INDUS ED CONTR 1.156.78 L1563.3 1.156.78 1.156.78 826.68 826.68 330.10 330.10 2000.00 2000.00 843.22 843.22 843.22 843.22 

SUPPER 12367,01 12.500.11 INDUS SUPPLIES 12367,01 12367.01 1 2500.11 33.10 CR 14.088.00 1 33.10 cR 14.088.00 1.7 20.99 1.7 20.99 3..720.99 1.720.99 
OF INDUS CONF MEETINGS 1.304.97 1.304.97 1.3014.97 L304.97 1.126.13 1.126.13 178.84 1.1496.00 1.496.00 191.03 191.03 191.03 191.03 

CONTR 26.389.96 26.389.96 26.389.96 26,389.96 COSMETOLOGY CONTR 22.695.36 22695.36 3.694.60 3.6914.60 23.00040 3.389.96 CR 3,389.96 cR 3.389.96 N.! 3,389.96 CR 

TOL COSME TOE I • .00 .00 .00 100.00 100.00 100.00 00.00 00.00 

Total 
nditures To Date Ex_nillAtures To 

Prev. Mo. Prom. Mo. 
To Date This Mo. Budget Unexpended . unencumberdd 

Data Mo. Uns onded . Unoncumbordd 

SAUK VALIJ3Y BUDGET mon jun 30, 1980BUDGET 
DUNS 30, 1980 

EDUCATIONAL EDUCATIONAL POND 

Account 

SUSI NE3S 88.111.01 846.11:1 .01 81,636.87 OF SALARIES 88.111.01 cia 1? .01 81.636.87 6.474.14 96.741.00 6.474.14 96.741.00 8.629.99 8.629.99 8.629.99 8.629.99 
WV SERV DIV OF BUS CONYR 3.871.51 3.871.51 3.87151 3.871.51 3.86425 3.864.25 7.26 7.26 3.800.00 3.800.00 7131 ?!! 7151 C11 7151 CR 71.51 CR 
WV SUPPLIES OF an 38.30 3.1 38.30 3,838.30 3,838.30 3.389.92 448.38 448.38 14.661.00 14.661.00 822.70 -30 -30 822

1.309.96 CONF MEETINGS 1.309.96 1.309.96 1.309.96 1,274.21 1.274.21 35.75 1.148.00 1.148,00 161.96 CE 161.96 CR 161.96 CR 161.960 
SERV 115.00 15.00 115.00 90.00 90.00 25.00 25.00 300.00 300.00 85.0n 85.0n 185.00 1 185.00 

SUPPL R 467.41 FOOD I 467.41 467.41 467.41 458.02 9.39 9.39 994.00 994.00 526.39' 526. S9 526.59 

12.24-COSMETOL CONF & 12.24 12.24 12.24 

HI AM HUMAN 19.645.68 1t1.645.68 19.645.68 1%1.645.68 17.937.36 1.70832 1.70832 20.500.00 20.500.00 854.c..+`2 854.32 854.32 
CONTR 

I 
HUMAN SERV CONTR 
HUMAN SERV SLPPL I 

mEET HUMAN SERV MEETINGS 
WV XI SALARIES 
W V 

OF SOC SCI SALARIES 
OF SOC SCI SUPPLIES 

CRIM I N AR1 
OF SCI CONF 

I M I STR 
GRIM I M CONYR 

I M SUPPLIES CRIM SUPPL9 ES CR 
GRIM JUS CONF & MEETINGS.

FiL FLIES LIBRARY SUP S 
SCI OF FIRE. 

OF OF I 
SCE MEETINGS 
SCI DIV OF F I RE SC

OF SCI CONF & MEETINGS 

42.00 42.00 29.76 29.76 29.76 29.76 42.00

660.3660.38 

7.00 7.00 

18.47 1.1 18.47 
479.75 479.75 

87.31 87.31 
2.542.95 2.542.95 

686.67 686.67 
28.21155 

2.720.82 

o 
773.52 

660.30 660.30 
514-.66 54-.66 

CR 7.00 CR 
773.52 773.52 

.00 

30.00 30.00 
1.118.47 1.116.47 

479.75 
82187.31 

479.75 
82.187.31 

2542.95 2.5142.95 
686.67 686.67 

28.21155 
.00 .00 

2720.82 2.720.82 

14.09 1,0 94.09 1,09
437.93 437.93 

71.193.11 71.193.11 
2392.91 

558.89 558.89 
25,969.65 25.969.65 

2695.05 2695.05 
850.50 850.50 

514.66 54.66 
35.00 

773.52 

.00 
24.38 24.38 
41..82 

10.994.20 10.994.20 
150.04 150.04 
127.78 127.78 

22 2241.90 41.90 
.00 

25.77 25.77 
190.12 CR 190.12 CR 

.00 .00 
CR 4200 CR 

.00 .00 

.00 

300.00 300.00 
1.200.00 1.200.00 

467.00 467.00 
94,550.00 94.550.00 

2.600.00 2.600.00 
952.00 952.00 

34.175.00 34,175.00 
225.00 

1,863.00 1,863.00 
850.00 850.00 
250.00 250.00 

00.00 00.00 
1,57540 1.575.00 

40.00 40.00 

270.00 270.00 
81.53 81.53 
12.75 cR 12.75 CR 

12362.69 12362.69 
57.05 57.05 

265.33 265.33 
5.963.145 5.963.45 

225.00 225.00 
857.82 CR 857.82 CR 
189.62 189.62 
195.34 195.34 

07.00 
801.48 801.48 
24040 

270.00 270.00 
81.53 
12.75 CR 12.75 CR 

12,362k 12,362.69 9 
57.05 57.05 

265.33 265.33 
5.963.45 5.963.45 

225.00 225.00 
857.82 CR 857.82 CR 
189.62 189.62 
195.314 195.314 
107.00 107.00 
801.48 801.48 
240.00 240.00 

REPORT 

Date To This 

DIV BUSI NC3S 

DIV BUS 
DIV OF BUS 

SERV 1 
SUPPL 

DI OF 
OF AGRIC SUPPLIES 

DIV OF 
DIV 

SERV 
ES 1 1 

SERV 

DIV 
DIV SOC 
CR JUS N ES 

JUS SERV 

I 
DIV SERV 

30.00 

2.720.82 

54.66 

30.00 

2392.91 

41.82 

1 

2 

857.82 C13

SAUK VALLEY COLLEGE 

FUND 

DIV OF SALARIES 
OF BUS CONYR 
OF BUS 3.389.92 822.70 822

DIV OF BUS CONF & MEETINGS 35.75 
FOOD SERV CONTR 115.00 1 
FOOD SERV ES 458.02 526.59 
FOOD SERV CONF & MEETINGS 

.00 212.00 163.18 
DIV OF AGRIC 14.626.01 26,01 18.475.00 3.848.99 
DI V OF CON TR SERV .00 150.00 

OF AGRIC SUPPLIES 1.242.78 1.300.00 
DIV OF & 142.34 147.34 325.66 
DIV INDUS ED 104837.31 8.339.19 118.150.00 
DIV OF CONTR SERV 
DIV OF INDUS ED ES 12367.01 1 
DIV OF INDUS ED CONF & MEETINGS 178.84 
COSMETOLOGY SERV 23.0 00.00 
COSME SUPPL I ES .00 1 00.00 
COSMETOL CONF & MEETINGS 12.24 12.24 

SERV SAFARI ES 17.937.36 85432 
HUMAN SERV SERV 
HUMAN SERV SLPPL ES 
HUMAN SERV COW & IN GS 

OF SOC 
OF SOC SCI SUPPLIES 

DIV OF SOC SCI CONF & MEETINGS 
JUS STR SAL ES 
JUS CONYR SERV 
JUS 

GRIM JUS CONF & MEETINGS.
LIBRARY TECH SUP 
DIV OF FIRE CONTR SERV 
DIV FIRE SC SUPPLIES 
DIV OF FIRE CONF & 

30.00 
1.1 

82.1 

28.21155 

8
54.66 

773.52 

28.21155 

7.00 

.00 

30.00 

77352 

.00 

.00 

4200 

.00 

225.00 

1 

2 

1 07.00 

240.00 

81.53 

DIV OF 43 

SERV 

TECH 

82.1 

35.00 1 

FOOD SERV CONF & MEETINGSSERV & MEETINGS 48.82 48.82-
.00 212.00 163.18 163.18

DIV OF AGRI C SAL ARI SS 14.626.01 116.626,01 13.086.143 1.5 3938 18.475.00 3.8148.99 3.848.99
C SERV DIV OF APR1 C CONTR SERV .00 .00 150.00 150.00

DIV 
150.00

DIV OF AGRI C SUPPLIES 1.242.78 1.2142.78 1.182.98 59.80 1.300.00 57.22 57.22
DIV OF DIV OF AGit I C CONF & MEET I NGSC 142.34 142.34 147.34 .00 468.00 325.66 325.66
0 I V OF INDUS ED SALARIESINDUS ED 1014.837.31 1014.837.31 96,498.12 8.339.19 118.150.00 13.312.69 13.312.69
DIV DIV OF INDUS SERV CONTR SERV 1.156.78 1.156.78 826.68 330.10 2000.00 843.22 8143.22
DIV OF INDUS ED SUPPL I ESED 12367,01 1 2367.01 12500.11 1 33.10 CR 14.088.00 1.7 20.99
DIV OF INDUS ED CONF & MEETINGS

1,720.99
ED & 1,304.97 L3014.97 1.126.13 178.84 1,1496.00 191.03 191.03

26.389.96 26,389.96 2 2695.36 3.694.60 23.0 00.00COSWE TOLOGY CONTR SERV
COSME TOL SUPPL1 ES

3389.96 CR 3,389.96 CR
SUPPL .00 .00 100.00 1 00.00 1 00.00

Total Total
To DateExpenditures To Date

Prev. Na.
To Date Budget This Mo. Budget Une ended Unencumberdd

COLLEGE SAUK VALLEY COLLEGE BUDGET REPORT
JUNE 30, 1980

EDUCATIONAL FUND

Account Account

DIV OF BUSINC3S SALARIES 88.111.01 6411?.01 81.636.87 6,474.14 96,741.00 8.629.99 8.629.99
DIV OF BUS CONTR SERV 3.871.51 387151 3.86425 7.26 3.800.00 7131 CR

SUPPLIES DIV OF BUS SUPPLIES
7131 CR

3.t 38.30 3,838.30 3.389.92 448.38 14.661.00 822.70
& DIV OF BUS CONF & IVEETI NGS

822:70
1.309.96 L3 09.96 1.274.21 35.75 1.148.00 161.96 C.12 161.96 Ca

FOOD SERV CONTR 1 15.00FOOD SERV CONTR SERV 115.00 25.0090.00 300.00 1 P. r5 on 185.00
SERV ES FOOD SERV SUPPLI ES 467.41 467.41 458.02 9.39 994.00 526.39 526.59

1224.-MEETINGS CO SME TOL CONF & MEETINGS 12.24 12.24

HINAN SERV SAFARI ESSERV SAFARI ES 19.645.68 1%645,68 17.937.36 1.7 0852 20.500.00 851432 85422

HUMAN SERV SiPPL I ES
HUMAN SERV CONTR SERV

ES 
COW & HUMAN SERV COW & MEETIN GS

DIV DIV OF SOC 501 SAL ARIES
DIV OF SOC SC1 SUPPLIES

& MEETINGS 
SAL ARI 

DIV OF SOC SOI CONF & MEETINGS
CRIM JUS I N STR SAL ARI ES
CR CRIM JUS CONTR SERV

JUS CRIM JUS S1PPLI ES
CRIM JUS CONF & MEE T I NSS
LIBRARY TECH SUP I E SE 

CONTR DIV OF FIRE SC
SUPPLIES 

DIV FIRE 
SUPPLIES
CONTR SERV

DIV OF FIRE SC I
DIV OF FIRE SCI CONF & MEETINGS

29.7629.76

660.38
54.66

7.000

30.00
1.1 18.47

479.75
82.1 87.31

2,542.95
686.67

28.21135

2.720.82

773.52

660.30
54.66

7.00 CR
77332

.00

30.00
1.1 18.47

479.75
82.187.31

2542.95
686.67

.00
28.21135

2.720.82

30.00
L094.09

437.93

2.392.91
71.193.11

558.89
25.969.65

2695.05
850.50

514.66
35.00

773.52

.00
24.38
41.82

10.994.20
150.04

22 41.90
127.78

.00
25.77

190.12 CR
.00

42.00 CR
.00
.00

300.00
1,200.00

467.00
94.550.00

2.600.00
952.00

314.175.00
225.00

1.863.00
850.00
250.00
1 00.00

L575.00
2140.00

270.00
8133
12.75 CB

12362.69
57.05

265.33
5.963.165

225.00
857.82 C13
189.62
195.34
1 07.00
801.48
2'40.00

270.00
81.53
12.75 CR

12.362.69
57.05

265.33
5,963.45

225.00
857.82 CR
189.62
195.34
107.00
801.48240.00



AgeauntAacaunt

OF HUMANITIES SALARIES 
OF HUMANITIES CONTR SERV DIV OF HUMANITIES CONTR SERV 
OF HUMANITIES SUPPLIES 
OF HUMAN CONE & MEETINGS 

ART SERV 
ART DEPT SUPPL I 

CONE WET' N GS 
MUSIC DEPT SALARIES 
MUSIC DEPT CONTR SERV 
MUSIC DEPT SUPPLIES 
MUSIC CONE TI N GS 
MOE MATH SAL ARIES 

OF SCI CONTR 
OF SC 1 SUPPLIES DIV OF MATH SCI SUPPL I ES

SO1 CONE & MEETINGS 
MED LAB TECH ARIES 

CONTR 
MED TECH SUPPL I ES 
MED COME & MEETINGS 
ADN 1NSTR SAL ES SALARIES 
ADN OF C AR 1 ES 
ADN SERV 

ES 
ADN CONTR SERV 
ADN CONE MEETINGS 

SALARIES 
ADN CONE & MEETINGS 

CONTR 
SUPPLIES 
CONE & MEETINGS 

RAD TECH SALARIES 
RAD CONTR SERV 
RAD TECH SUPPLIES 
RAD TECH CONE MEETINGS 

OF hD SALARIES 

ADN SUPPL I ES 
LPN SALARIES LPN CONTR SERV LPN $(PPL I ES LPN CONE & MEETINGS RAD TECH SALARIES RAD TECH CONTR SERV RAD TECH SLPPL I ES 
DIV OF PHYS MI SALARIES RAD TECH CONE & MEETINGS 
MI 8F PaIi ER 30-NEETINGs NURSE AID 1NSTR SALARIES NURSE AID CONTR SERV 
RR Paii bg aa liciEETINGS 
NURSE AID 1NSTR SALARIES 
NURSE 

DIV OF HUMANITIES SUPPLIES DIV OF HUMAN CONE & MEETINGS ART DEPT SAL ARO ES ART DEPT CONTR SERV ART DEPT SUPPL I ES ART DEPT CONE & MEETINGS MUSIC DEPT SAL ARIES MUSIC DEPT CONTR SERV MUSIC DEPT SUPPLIES MUSIC DEPT CONE & MEETINGS DI V0E MATH SCI SALARIES DIV OF MATH SCI CONTR SERV DIV OF MATH SC 1 SUPPL I ES 
OF 1 CONE & MEETINGS MED LAB TECH SALARIES MED LAB TECH CONTR SERV MED LAB TECH SUPPL I ES MED LA8 TECH COME ea MEETINGS ADN 1NSTR SALARIES ADN OFC SALARIES 

Total 
nditurea nditures 

74.50 
2.916.39 2916.39 1.544.29 1.544.29 73.259.51 108.90 108.90 2.088.20 2.088.20 1.426.04 

17.815.00 17.815.00 
2.378.73 2378.73 1.396.22 1.396.22 32.854.04 2072.06 2072.06 

29453 294.53 
4.356.17 4.356.17 

Prom. Mo. 1.r r. Mo. 
To Date Date This: NO. Mo. Budget et on tin cled ded 

147.274.81 1147.274.81 147.274.81 136.754.97 159,650.00 147.274.81 136.754.97 10.519.84 159,650.00 12375.19 12375.19 12375.19 12.375.19 

14920.90 1,920.90 1,035.70 
500.00 500.00 
233.10 

500.00 
33.10 

1,035.70 1.035.70 1,035.70 943.00 943.00 1.136.00 92.70 13.695.77 00.30 00.30 1 100.30 100.30 
13.695.77 13.695.77 13.695.77 12.254.11 12.254.11 1.441.66 1.441.66 17,300.00 .300.00 3.604.23 3.604.23 3.604.23 

205.00 418.98 205.00 205.00 205.00 .00 .00 446.00 141.00 241.00 241.00 
418.98 248.66 248.66 170.32 170.32 1.527.00 1.527.00 1,108.02 1,108.02 1,1 1.108.02 

.00 .00 .00 .00 88.00 88.00 )38.00 27,332.07 88.00 88.00 
27,332.07 14.455.01 27.332.07 24455.01 2877.06 2877.06 34.525.00 7.192.93 7.192.93 7.192.93 891.35 891.35 891.35 811.35 80.00 80.00 735.00 156.351 156.351 156.35 Cat 156.35 CR 1.300.23 1.300.23 1.300.23 1.300.23 1.297.92 1.297.92 2.31 2.31 1.300.00 eit .23 cs CR .23 cR 31.70 31.70 31.70 31.70 31.70 .00 .00 177.00 145.30 145.30 122.404.86 122.404.86 

145.30 
122.4 04.86 9.868.94 2535.92 9.868.94 138.650.00 /45.14 16.245.14 16.245.14 16.245.14 

2130.00 2130.00 .00 820.00 5.71253 5.712.53 5.712.53 5. 12.53 5.145.15 5.145.15 567.38 567.38 8,750.00 3037.47 O0 3037.47 3.037.47 
443.11 443.11 443.11 443.11 443.11 443.11 .00 .00 704.00 260.89 260.89 260.89 29.865.00 29.865.00 27.105.00 2,760.00 2760.00 33.12.0.00 33.120.00 3,255.00 3,255.00 
374.42 374.42 374.42 _ .00 .00 _ 400.00 400.00 25.58 25.58 

6.515.91 6.515.91 6,515.91 6.515.91 6,235.77 6.235.77 280.14 280.14 10.065.00 10.065.00 3.549.09 3.549.09 3.549.09 3.5149.09 816.42 816.42 816.42 59.84 59.84 550.00 266.42 31 266.42 ';13 266.42 eR 266.42 cR 
36.293.56 36,293.56 36.293.56 33.161.56 3.132.00 3132.00 55.425.00 55.425.00 19.131.44 19.1 19.1 31.44 

6,87054 6.870.54 6.242.96 487054 6.242.96 62758 627.58 7.492.00 621.46 621.46 621.46 621.46 
74.50 74.50 .00 .00 135.00 60.50 60.50 60.50 756.39"

2,916.39 2916.39 
1.544.29 1.5 144.29 

73.259.51 
108.90 108.90 

2,088.20 2.08820 
1.426.04 

17.815.00 
.00 .00 

2.378.73 
L396.22 1.396.22 

14.04 32.85444 
2072.06 2072.06 

294.53 

2.76642 
1.406.59 

1,944.85 

CR CR 
39.29 CR CR 

141.10 141.10 
595.80 

1.426.04 1.433.86 CR 1,201.00 4433.86 1.201.00 225.04 225.04 PI O 225.04 CR 225.04 

.00 
1.920.90 1.920.90 1.289.40 1.289.40 

294.53 
4.356.17 

.00 

16.245.00 

1.950.04 1,950.04 
1,169.84 1.169.84 

29.395.72 29.395.72 
1,851.91 1,851.91 

294.53 
3.007.83 3.007.83 

.00 

150.37 
137.70 137.70 

7.149.28 
42.50 42.50 

143.35 143.35 
7.82 CR 

1.570.00 
.00 

.00 

428.69 

.00 
3150 

1.570.00 
.00 

428.69 
226.38 226.38 

3.458.32 3.1458.32 
220.15 

1.348.34.00

18,840.00 

3150.00 3.150.00 
2,530.00 2530.00 

41,500.00 41,50040 
2,140.00 2,140.00 

2.684.00 2.684.00 

2160.00 2160.00 
1,505.00 

30.00 

771.27 
1.133.78 1.133.78 
0.645.96 

67.94 
39.47 

4.356.17 0 

41.10 

30.00 

41.10 
595.80 

0,1 
39.29 :2 

1:0 25.00 
450.00 

4.356.1703 

1.025.00 1.0 25.00 
450.00 450.00 
771.27 

1,133.78 1,133.78 
8.645.96 8.645.96 

67.94 67.94 
39.47 

4.356.17 CR CR 
30.00 

73.259.51 73259.51 66.110.23 7.149.28 66,230.00 7.0 0 7.0 29.51 92 7.029.51 2951 7.02951 CR 

Total 
Date 

DIV 

DIV MATH 

.00 

05.00 

7

6

4.356.17 

205.00 

2130.00 

75658 

1

This 

6
500.00 

2.154.00 

1 7
446.00 

735.00 

177.00 

2950.00 
8,750 

704.00 

7.492.00 

66,230.00 

450.00 

334.00 

233.10 

241.00 

3.255.00 

1 

500.00 
2 33.10 

820.00 

60.50 
756.39 

443.11

220.15

771.27

88.00

DIV OF HUMANITIES SALARIES 
DIV 
DIV 
DIV 
ART DEPT SAL ARIES 

DEPT CONTR 
ES 

ART DEPT & 

DEPT & E 
SCI 

DIV MATH SERV 
DIV MATH 
DIV OF MATH 

SAL 
MED LAB TECH SERV 

LAB 
LAB TECH 

AR I 
SAL 

CONTR 
ADN SUPPL I 

& 
LPN 
LPN SERV 
LPN 
LPN 

TECH 

& 
DIV PHYS 

8F 
AID CONTR SERV 

To Date To Bud Unencumbered 

10.519.84 

63150 
500.00 

2.154.00 2 
92.70 1.136.00 1 

3.604.23 
2

418.98 418.98 08.02 

27.332.07 2 34.525.00 7.192.93 
89135 811.35 

1.300.00 .23 .23 
31.70 145.30 

122.4 04.86 11 2535.92 138.650.00 16.2
2130.00 2.130.00 2130.00 .00 2950.00 820.00 

3.0 37.47 
260.89 

29.865.00 3.255.00 
374.42 374.42 2558 

75658 
36.293.56 33.161.56 19.131.44 31.44 

6487054 
74.50 74.50 135.00 

2766.02 
1.406.59 

15037 
1.505.00 

756.39 
39.29 :2 

756.39 
39.29 

66.110.23 CR 

66.40 
1,944.85 

250.00 1 
595.80 595.80 

1.426.04 7.82 CR 

32.854.04 

2378.73 

32.85

16.245.00 

220.15 

18,840.00 
450.00 

1:025.00 

771.27 

67.94 

771.27 

.00 

29453 
1,348.34.00

.00 

334.00 

30.00 

39.47 

30.00 

39.47 
4.356.17 

30.00 

To 

17.815.00 

66.40 250.00 

450.00 

Asbount

DIV OF HUMAN! T I ES SAFARI
DIV OF HUMANI TI ES CONTR SERV

ES

DIV OF HUMANITIES SUPPLIES
DIV OF HUMAN CONE 6 MEETINGS
ART DEPT SALARIES
ART DEPT CONTR SERV
ART DEPT SUPPL I ES
ART DEPT CONE & MEETINGS
MUS I C DEPT SAL ARIES
MUS I C DEPT CONTR SERV
MUSIC DEPT SUPPLIES
MUSIC DEPT CONE & MEETINGS
Di WO' MATH SCI SAFARI ES
DIV OF MATH SCI CONTR SERV

SC DIV OF MATH SCI CONE & MEETINGS
MED LAB TECH SALARIES
MED LAB TECH CONTR SERV
MED LAB TECH SUPPL I ES
MED LAB TECH CONE ea MEETINGS
ADN I NSTR SAL AR I ES
ADN DEC SALARIES
ADN CONTR SERV
ADN SUPPL I ES
ADN CONE & MEETINGS
LPN SAFARI ES
LPN OONTR SERV
LPN SUPPLIES
LPN CONE & MEETINGS
RAD TECH SALARIES
RAD TECH CONTR SERV
RAD TECH SUPPLIES
RAD TECH CONE & MEETINGS
DIV OE PHYS ED SALARIES

g PNS E agiEauTING8
'4U/5E AID 1NSTR SALARIES
NURSE AID CONTR SERV

Total
nditurea To Date

74.50
2916.39
1.544.29

73.259.51
108.90

2088.20
1.426.04

17.815.00

2.378.73
1.396.22

32.854.04
2.072.06

29453
4,356.17

Brev. Mo.
To Date This NO. Bud et ded Unencumbered

1147.274.81 147,274.81 136.754.97 10.519.84 /59,650.00 12375.19 12375.19

1,920.90
500.00

2.154.00
500.00
233.10 2 33.10

500.00

1,035.70 1.035.70 943.00 92.70 1.136.00 100.30 100.30
13.695.77 13.695.77 12254.11 1.441.66 17.300.00 3.604.23 3.604.23

2 205.00 205.00 205.00 .00 446.00 241.00 241.00
418.98 418.98 243.66 170.32 1.527.00 1,108.02 1.108.02

.00 .00 88.00 88.00 88.00 88.00
27,332.07 27.33247 24455.01 2877.06 34.525.00 7.192.93 7.192.93

891.35 891.35 811.35 80.00 735.00 156.35 1 156.35 (A
1.300.23 1.30023 1.297.92 2.31 1.300.00 .23 .23 CR

31.70 31.70 .00 177.00 145.30 145.3031.70
122.404.86 11 122.4 04.86 11 2535.92 9,868.94 138.650.00 16.245.14 16.245,14

820.00 2950.00 820.00 820.002130.00 2.130.00 2130.00 .00
5.71233 5.712.53 5.145.15 567.38 8,750.00 3037.47 3.0 37.47

443.11 443.11 443.11 .00 704.00 260.89 260.89
29.865.00 27.105.00 29.865.00 29.865.00 27.105.00 2760.00 33.120.00 3.255.00 3,255.00

374.42 374.42 374.42 374.42 .00 400.00 2558 25.58 25.58
6.515.91 6.515.91 6.235.77 280.14 10.065.00 3.549.09 3.549.09

816.42 816.42 816.42 756.58 550.00 59.84 550.00 266.421 266.42 CR
36.293.56 36.29356 33.161.56 3.132.00 55.425.00 19.131.44 19,1 31.44

6,87034 64870.54 6.242.96 62758 7.492.00 621.46 621.46
74.50 7430 74.50 .00 135.00 60.50 60.50

2,916.39
1.544.29

73.25951
108.90

2,08820
1.426.04

17.815.00
40

2.378.73
1,396.22

32.854,04
2072.06

29433

2.766.02
1.406.59

66.40
1,944.85

756.39 cR

39.29 CR

141.10
595.80

1,433.86 7.82 CR 1,201.00 225.04 c 225.04 CR

.00
1.920.90 1.289.40

4.356.17
.00

16.245.00

1.950.04
1,169.84

29.395.72
1,851.91

29433
3.007.83 1,348.34.00

.00

150.37
137.70

7.14928
4230

143.35

.00
631.50

1.570.00
.00

428.69
226.38

3,458.32
220.15

18,840.00
450.00

3.150.00

41,5 00.00
2530.00

2140.00

250.00
2684.00

2160.00
1.505.00

334.00

30.00

771.27
1.133.78
8.645.96

67.94

4.356.17 013

1 41.10
595.80

756.39 B
39.29 3

1:025.00
450.00
771.27

39.47

30.00

1.0 25.00
450.00
771.27

1,133.78
8.645.96

67.94
39.47

4.356.17 CR

30.00

66.110.23 66,230.00 7,0 29.51 .013 7.029.51 CR



1,933.65 
8.481.27 807.74 

12,733.15 1.466.76 

1.102.014 SUPPLI 

CONE NGS 
SUPPL ES 
& 

MEETINGS 342.148 
ED SAL ARI ES 20.930.00 20.930.00 

COMM COMA INSTR SALARIES 80.629.02 ED INSTR 80.629.02 80.629.02 
OORD COMM I 7.625.00 SERV C OORD N ATORS Z625.00 7,625.00 

3.304.40 
1.027.13 

539.02 539.02 
255.75 255.75 
339.73 

1.102.04 1.102.014 
686.23 686.23 
1449.67 

508.40 508)0 
74.92 74.92 

147.21 14721 
193.92 193.92 

2.75 2.75 
21.840.00 21.840.00 
68.000.00 68.000.00 

7.000.00 7.000.00 
Z85940 7.85940 

19.110.00 

ED $EC fl SALARI ES 
ow c0NTR RV ED 004TR St 1.805.00 3.0 00.00 

194ig z00.002 V421:9g CB 1.1A2:9g CR 
3.001.91 194ig 

Total Total 
Bnpanditures Expenditures To To Date Datt

75.90 300.00 75.90 20.23 300.00 203.87 203.87 
65.72 65.720 

24,664.87 20.800.00 
65.72M. 65.72 CR 

24,6614.87 2612.32 20.800.00 -s 6,477.19 CR 6.477.19 6.477.19 6,477.19 CR 
300.00 .00 300.000 300.00 0 00.00 cR 300.00 CR 

16.1480.42 4.1452.56 13.600.00 CR CR 7,332.98 C3 7.332.98 CR 

Mo. Prey. Mo. 
To yo Date . Bud9et This Mo. _Ilm49et Unexpended Unencumbered 

114.550.33 30.470.18 114.550.33 30.470.1,8 1.03.000.00 42.0 20.51 0. 42.02051 42.0 20.51 CR 
1.400.00 

CR 
1.400.00 .00 .00 1 1,14 00.00 CR 1.4 00.00 1.400.00 CR 

92031.00 Co 85,200.00 92.031,00 .00 85.200.00 6.831.00 M 6.831.000 CR 6,831.00 CR 
17.055.89 L076.73 17.055.89 1.919.38 20.052.00 1.076.73 1.076.73 1.076.73 

22.80 1.622.80 1.6 80.84 1.750.00 46.36 
40 1.650.00 40 1.650.00 

46.36 46.36 
904.72 745.28 745.28 745.28 

1,579.63 2.579.63 .00 5.000.00 3.420.37 3.420.37 .00 3.420.37 
1.330.08 1.330.08 191.22 cR 750.00 388.86'B 388.86 03 CR 388.86 CR 

263.28 103.76 800.00 432.96 432.96 432.96 
664.01. :3 CR 707.10 156.91 200.00 664.01 ;3 664.01 CR 

1.067.10 3.579.78 1,067.10 -6.000.00 1.353.12 1.353.12 
21.874.86 2.083.32 1.041.82 1,041.82 

1.353.12 
21,874.86 2083.32 25.000.00 1.041.82 1,041.82 

7.885.95 749.50 8.994.00 14.00 
01,00 3.585.1

358.55 35835 
14.1814.76 1,430.82 19,2 01.00 3.585.3.585.42. 3385.142 

2.38930 L176.40 2.38930 34.10 3.600.00 1.1. 76.40 L176.40 
926.87 73.42 1.750.00 714931 749.72 749.71 749.71 

.00 612.00 379.81 .00 61240 232.19 232.19 
21.000.00 
20.587.03 

24.00040 

66,397.26 66.397.26 
7.600.00 
6,549.20 6,549.20 

00.00 
1,933.65 
2.00040 

807.74 

14.231.76 14.23136 
1.820.00 

25.00 
654.92 
25.00 

654.92 

Account Account 

24.0 00.00 
23,500.00 23,500.00 

9.693.00 9.69340 

6.000.00 6.00040 
1.800.00 L80040 

600.00 
1.275.00 
60040 

1.275.00 
382.00 382.00 

00.00 1.0 00,00 
979.32 979.32 
403.99 403.99 

1,969.91 CR 
2.187.20 

697.96 
2.187.20 

697.96 
GE 

825.33 
86.23 GE 

825.33 
39.52 

910.00 
39.52 

910.00 
gR. 0. 12.629.02 
c? 

654.88 
625.00 c? 
654.88 

1.0 00.00 00.00 
979.32 
403.99 403.99 

1.969.91 CR 
2.187.20 2187.20 

697.96 697.96 
oR 86.23 OR 

825.33 825.33 
3952 3932 

910.00 910.00 
12.629.02 CR 12.629.02m 

CR 625,00 CR 
654.88 654.88 

1.466.76 12.230.00 12.23040 CB 

7,204.12 7.204.12 
1.805.00 1.805.00 

7.204.12 
L805.00 1.805.00 

SUPPLIES COMM ED StPPL I M 3.196.26 3.196.26 3.196.26 MI:9g L;a9gm aQ00.0 
2:200.00 

96.13 96.13 NURSE AID SUPPL I ES 96.13 96.13 

L

65.72 NURSE AID TRAVEL 65.72 65.72 
OVERLOACF 27.277.19 TIME OVERLOADFOSTER 27.277.19 27.277.19 

300.00 PREMI UMS-FOSTER 300.00 300.00 
OVERLOAD-SAMOE OVEFLOAD-SAOMOE 20.932.98 TM . 20.932.98 20.932.98 
OVERLOAD'STRICKEAND 245.020.51 TIME 0 VE RL OAD-STR I AND 145.02031 245.020.51 

CKL AND PREMIUMS- STR I OKL AND 1.400.00 1.400.00 1.400.00 
SUMER SALARIES 92.032.00 92,031.00 

ADM! SECR SALARIES 18.975.27 18.975.27 
1.703.64 WORKROOM CONTR SERV 2.703.64 1.703.64 

IMSTR SERV INSTR 904.72 UNALLOCATED CONTR SERV 904.72 904.72 
FACULTY IN 

ADMIN 
1.579.63 TRAINING 2.579.63 2.579.63 

SUPPLIES 2,138.86 WORKROOM SUPPL I ES L138.86 1,138.86 
367.04 OFFI CESUPPLI 367.04 367.04 ES 

TWES INST 0 I NAL COMMI TIMES 864.01 864.01 864.01 
TUITION REIMBURSEMENT 4.646.88 4.6146.88 4.646.88 4.646.88 

SC1 23.958.18 ARTS SCI DEAN SALARY 23.958.18 23.958.18 
8.635.45 ARTS SCI SECR SALARY 8,635.45 14635.45 

15,61538 15,615.58 ARTS & SCI FED WORK STUDY 15,62538 15.615.58 
TUTORS 2.1423.60 2.423.60 STUDENT 2.423.60 2. 423.60 

DEAN SUPPL I 1.0 00.29 ES 1.000.29 
cX.NF & 0CiNF MEET I NGS DEAN 379.81 379.81 379.81 

00.00 CAREER ED ADMIN SALARIES 23.0 00.00 23.0 00.00 
22.520.68 ASSY SALARY 22.520.68 22.520.68 DEAN 

SALARY SALARY CAREER 9.289,01 9.289.01 4.289.01 
STUDY 14.199.92 WORK STUDY 14.199.91 14.199.91 CAREER 

EMPLOYEES a812.80 ENPLOYEES a012.80 STUDENT 3.812.80 

NURSE AID SUPPL I ES 
NURSE AID TRAVEL 65.72 
PART TIME OSTER 27.277.19 
NIGHT PREMI UMS-FOSTER 300.00 
PART TM. 20.932.98 
PART TIME 145.02031 
NIGHT PREMI UM S- STR I 1.400.00 
SUMER SESSION SALARIES 92.031.00 92031.00 
I NSTR ADM! N SECR SALARIES 18.975.27 
WORKROOM CONTR SERV 2.703.64 

ADMIN UNALLOCATED CONTR 904.72 
FACULTY IN SERVICE TRAINING 1.579.63 
WORKROOM 1,138.86 
FACULTY OFFI CESUPPLI ES 367.04 
INST 0 TUT I NAL COMMI 864.01 
TUITION REIMBURSEMENT 
ARTS & DEAN SALARY 23.958.18 
ARTS & SCI SECR SALARY 8,635.45 
ARTS & SCI FED WORK STUDY 
STUDENT 
DEAN SUPPL I ES 1.0 00.29 1.000.29 
DEAN MEETINGS 379.81 
CAREER ED ADMIN SALARIES 23.0 00.00 23.0 
ASSY DEAN SALARY 22.520.68 
CAREER ED SECR 9.289.01 
CAREER ED FED WORK 14.199.91 

SVC STUDENT 3.812.80 
CAREER ED DEAN SUPPLI ES 
ASST DEAN SUPPL I ES 
DEAN & iif£ET I 

1.102.04 
686.23 
449.67 

ASST DEAN CONF le 342.48 
COMM ED ADMIN SAL ARI ES 20.930.00 20.930.00 

ED 80.629.02 
COMM SERV C I N ATORS 7.625.00 
COMM ED SEC SALARI ES 

ED St 
7.204.12 

COMM ED 3.196.26 

Prey. 
Date This Mo. Unexpended Unencumbered 

20.23 203.87 203.87 
65.72 65.72 CR 

2612.32 
300.00 .00 3 

16.1480.42 4.1452.56 13.600.00 7,332.98 7.332.98 
1.03.000.00 42.0 20.51 0.

1. 400.00 
6,831.00 

1.919.38 20.052.00 
80.84 1.750.00 46.36 

904.72 745.28 
5.000.00 3.420.37 

191.22 cR 750.00 388.86 
263.28 103.76 800.00 432.96 
707.10 156.91 200.00 664.01 

3.579.78 -6.000.00 1.353.12 
25.000.00 

7.885.95 749.50 8.99 358.55 35835 
14.1814.76 1,430.82 19,2 42 142 

34.10 3.600.00 1.1. 76.40 
926.87 73.42 1.750.00 
379.81 232.19 232.19 

21.000.00 
20.587.03 

8.481.27 

20 1.0 1.0 
979.32 

12,733.15 1,969.91 1.969.91 CR 

3.304.40 
1.027.13 

339.73 

86.23 86.23 

19.110.00 

7.600.00 

1.820.00 
12.629.02 

625.00 625,00 

1.805.00 
3.001.91 L

PART 
NIGHT 
PART 
PART CKL 

SESSION 
I NSTR N 

TUT 

& 
& 

TUTORS 

686.23 
DEAN CONF iif£ET I NGS 449.67 449.67 
ASST DEAN CONF le MEETINGS 342.48 342.48 
COMM ADMIN 

NIGHT 

18.975.27 

SERVICE 

FACULTY 

1

& 

ED SECR 
ED FED 

SVC 
CAREER ED DEAN ES 
ASST DEAN I 

SALARIES 

COMM 
RV 

ES 

CAREER ED DEAN S1PPL 1 ES

DEAN CONF & MEETINGS
ASST DEAN. SUPPL I ES

ASST DEAN CONE & MEETINGS 342.48
COMM ED ADMIN SA.LARi ES 20.930.00 20.930.00
COMM ED INSTR SALARIES 80.629.02 80.629.02
COMM SERV COORDINATORS 7.625.00 7.625.00

7,204.12

342.48

1.102.04
686.23
449.67

3.304.40
1.027.13

539.02
255.75
339.73

1.1 02.04
686.23
449.67

508.40
74.91

147.21
193.92

2.75
21.840.00
68.000.00

7.0 00.00
7,859,00

19.110.00
66.397.26

COMM ED SECR SALARI ES
CaVAI ED CONTR SERV 1.805.00 3.00000

3.001.91 194..qg 1.199 2:9g CR2.--200..00 2:92 ctt

Total
To Date

75.90 20.23 300.00 203.87 203.87
65.72 65.72

24.6614.87 2.612.32
65.72 CR

6,477.19'120.800.00 6,477.19 CR
300.00 .00 300.000 3 00.00 CR

16./480.42 13,600.004,45256 7,332.98 c73 7.332.98 CR
114.550.33 30.470.18 103.0 00.00 42.020.51 CR42.0 20.51 .C8

Prov. no.
To Date This Mo. .111.512 et unaendiad unencuraberad

1.4 00.00 .00 1.14 00.00 CS 1,400.00 CR
92031.00 .00 6.831.00 (285.200.00 6,831.00 CR
17.055.89 1.919.38 20 052.00 1.076.73 1.076.73

1,6 22.80 80.84 1.750.00 46.36
745.28

46.36
904.72 .00 1.650.00 745.28

3.1420.371.579.63 .00 5.000.00 3.420.37
1.330.08 191.22 cR 750.00 388.86 388.86 CR

263.28 103.76 800.00 432.96 1432.96
156.91. 200.00 664.01 :18707.10 664.01 CR

3.579.78 1,067.10 -6.000.00 1.353.12
1.0141.82 1.041.82

1.353.12
21.874.86 2,083.32 25,000.00

7.885.95 749.50 8,994.00 358.55 35855
3585./421.430.82114.184.76 1.430.82 3.585.14219.2 01.00

2,38950 34.10 3.600.00 L176.4o1.176.40
926.87 73.42 1,750.00 749.71 749.71
379.81 232.19.00 612.00 232.19

1.0 00.0021.000.00
20,587.03

8.481.27

7.600.00
6,549.20

2.0 00.00
1,933.65

807.74

1.820.00
14.231.76

25.00
654.92

Account

23,500.00
24.0 00.00

9,693.00

6.000.00

600.00
1.8 00.00

1.275.00
382.00

1.0 00.00

403.99
979.32

1,969.91 C
2.187.20

697.96
86.23 08

825.33
39.52

910.00
12.629.02 g11

625.00 Ca
654.88

979.32
403.99

1.969.91 cR
2.187.20

697.96
86.23 cR

825.33
3952

910.00
12.629.02 CR

625,00 CR
654.88

12,733.15 1.466.76 12.230.00

7,204.12
1.805.00 1.805.00

COMM ED SUPPLIES 3196.26 3.1.96.26

VASE AID SUPPL 1 ES
NURSE AID TRAVEL

96.13 96.13
65.72 65.72

PART TIME OVERLOADFOSTER 27.277.19 27.277.19
NIGHT PREMIUMS. FOSTER 300.00 300.00
PART TINE. OVE RLOAD-SAGMOE 20.932.98 20932.98
PART TIME OVERL OAD-STR CKL AM) 145.02031 245.020.51
NIGHT PREMIUMS-STRICKLAND 1.400.00 1.400.00
SIMMER SESSION SALARIES 92.031.00 92,031.00
INSTR ADMIN SECR SAL ARIES 18.975.27 18.975.27
WORKROOM CONTR SERV 2.703.64 1.703.64

NSTR ADMIN UNALLXATED CONTR SERV 904.72 904.72
2.579.63FACULTY IN SERVICE TRAINING 1.579.63

WORKROOM SUPPLO ES 1.138.86 1,138.86
FACULTY OF FO CESUPPLI ES 367.04 367.04
INSTO TUT1ONAL COMMITTEES 864.01 864.01
TUITION REIMBURSEMENT k646.88 4.6146.88
ARTS & SCI DEAN SALARY 23958.18 23.958.18
ARTS & SCI SECR SALARY 8,635.45 14635.45
ARTS & SCI FED WORK STUDY 25.62538 15.61558
STUDENT TUTORS 2.423.60 2.1423.60
DEAN SUPPL 1 ES 1.0 00.29 1. 0 00.29
DEAN OLiNF & MEET I NGS 379.81 379.81
CAREER ED ADMIN SALARIES 23.0 00.00 23.0 00.00

22.520.68ASST DEAN SALARY 22.020.68
CAREER ED SECR SALARY 9.289.01 9.289.01
CAREER ED FED WORK STUDY 14.199.91 14.199.91
SVC STUDENT EMPLOYEES a812.80 3.812.80



Account 

COMM ED CONF & 

ACADEM SKILLS FED WORK STUDY 
SERV 

ACADEM SKILLS SUPPLIES 

COMM ED CONF & MEETINGS 
ACADEMSKILLS SALARIES 
ACADEM SKILLS FED WORK STUDY 
ACADEM SKILLS CONTR SERV 
ACADEM SKILLS SUPPLIES 
ACADEM SKILLS CONF & MEETINGS 

SERV 

LRC ADMIN 

ACADEM SKILLS CONF & MEETINGS 
HONORS PROG CONTR 
HONORS PROG SUPPLIES 

& MEETINGS 
LRC ADMIN SALARIES 
LRC PROF SALARIES 
LRC SEOR SAL ARI ES 
LRC FED WORK STUDY 
LRC CONTR SERV 

LRC SEOR SAL ARI ES 
LRC FED WORK STUDY 
LRC CONTR SERV 
L I BRARY SUPPLIES 

XEROX SUPPLIES 
LIBRARY 
LRC CONF & MEETINGS 

& SALARIES 
ADM & REC FED WORK STUDY 

L I BRARY SUPPLIES 
A V SUPPLIES 
XEROX SUPPLIES 
LIBRARY BOOKS 
LRC CONF & MEETINGS 
ADM & REC SECR SALARIES 
ADM & REC FED WORK STUDY 

& SERV 
ADM & REC SUPPLIES 
ADM & REC CONTR SERV 
ADM & REC SUPPLIES 
ADM & REC CONF & MEETINGS ADM & REC CONF & MEETINGS 
COUNSELING SAL COUNSELING SAL I 

HE 
COUNSELING SECR SALARIES 
HE AL TH SERV SUP PL I ES 
FIN AIDS PROF SALARIES FIN AIDS PROF SALARIES 

ES 
STUDENT SERV ADMIN SALARIES 
FIN AIDS SECR SAL ARI ES 
STUDENT SERV ADMIN SALARIES 
STUDENT SERV SEOR SALARY 
STUDENT SERV FAD WORK STUDY 

& ES 
STUDENT SERV CONTR SERV 

STUDENT SERV SEOR SALARY 
STUDENT SERV FAD WORK STUDY 
COACHING & OTHER SAL ARI ES 
STUDENT SERV CONTR SERV 

STUDENT SERV FED. WORK STUDY

iTg0T ES iTg0T MAW ES 

22761.80 22761.80 

4 7.813.
5.820.35 5.820.35 
5.775.20 5.775.20 

25,759.89 25,759.89 
345.81 345.81 

28.500-78 28.500-78 
4.205.31 4.205.31 

425.00 425.00 

3 6.820.
25.50 

21.275.00 
7.81126 7.81126 

9,293.84 
52320.66 

9,293.84 
52320.66 

9.650.00 
218.55 

9.536.52 
1.180.51 
9.536.52 
1.180.51 
6.143.49 6.143.49 

22.761.80 
12,140.64 

20.35 5.
5.775.200 5.775.200 

345.81 345.81 

4.205.31 
28.500.78 

4.205.31 
425.00 

4 3.630.214 
6.80 

69,743.08 
6.820.83 

2550 

. 11.2

52320.66 52320.66 

1.180.51 
9.53652 
1.180.51 
6.143.49 6.143.49 

Total 
Expenditurea 

5.32050 
31,0 

5.32050 
419.63 

3.498.21 3.498.21 

20.60144

Mo. Prey. Mo. 

28.775.90 
1.54553 

28.775.90 
4.974.85 4.974.85 

3.474.05 
216.73 

473.93 
. 12.43 

34.973.76 
20.751.90 20.751.90 

3.13459 
7,747.80 7,747.80 
5,297.95 

4> 

33.82540 
272240 
40040 40040 

3.300.00 3.300.00 
255.00 255.00 
20040 20040 
20040 20040 
51040 51040 

21,50040 21,50040 
49,37540 49,37540 
24.11940 24.11940 

7.9 09.00 7.9 09.00 
3.500.00 

800.00 a 

2000.00 2000.00 

510.00 510.00 

42940 42940 
6.00040 6.00040 
42540 42540 

73.06040 73.06040 
7,49240 7,49240 
300.00 300.00 

33.970 
0 

895.91 
145.43 0 
895.91 

10.286.68 10.286.68 
1.357,20 1.357,20 
4.231.64 c4.231.64 

197.84 O 197.84 O 

579.65 
7.775.20 7.775.20 
4.240.11 4.240.11 

164.19 164.19 
1,093.22 

378.31 (II 
440 

2,369.76 2,369.76 
418.20 

3.316.92 
671.17 
27450 27450 
925.00 925.00 

1,1 1,1 
404.16 

18.271.660 
650.00 650.00 

81.45 
Cit 5 3652 Cit 

643.49'`8 643.49'`8 

22807.94 

3.548.11 3.548.11 
425.00 

3.265.16 
6.80 

6.165.93 6.165.93 
25.50 25.50 

19.425,00 
7.132.02 7.132.02 

23.625.00 

47.796.24 
8.485.68 

47.796.24 

9,161.74 9,161.74 
1.18031 1.18031 
2,929.26 2,929.26 

2252.13 
345.65 

.00 
24.16 

.00 

. 
181.50 181.50 

1,791.66 1,791.66 
4,114.56 4,114.56 
2.0 09.90 2.0 09.90 

563.25 
66.14 

522.40 
650.59 650.59 CR 

65720 65720 
.00 .00 

.00 
50.00 1.

808.16 
4.524.42 
2537.50 

24.80 
2537.50 

374.78 

14ig 14ig 

22.20040 
8.15140 8.15140 

27.00040 27.00040 
698,00 9.698,00 

14.0 
00.00 

300.00 
9.000.00 

Date 

1.618.32 

To Date 

1.618.32 

532050 
419.63 '419.63 

3.498.21 
216.73 

.00 
233.97 233.97 

20.604.09 
39,088.32 

This This Mo. Budget Budget 

L53040 L53040 

Unevended 

88.32 CR CR 
2.796.97 
259850 0 259850 0 

19.630 
198.21 0 198.21 0 

38.27 

88.32 cR 

2598.50 at 
2.796.97 
2598.50 at 

19.63m 19.63m 
198.21 CR 198.21 CR 

200.00 200.00 

unencumbered unencumbered 

33.97 33.97 CR 
145.43 145.43 CR 145.43 CR
895-91 

10.286.68 
895-91 

10.286.68 
1,357.20 
4.231.64 

197.840R 
4.231.64 cR 

197.840R 

579.65 
7.775.20 7.775.20 
4.240.11 4.240.11 
16419 16419 

1.093.22 
CR 378.31 CR 

2369,76 
4.00 

2369,76 
1418.20 

671.17 
274.50 274.50 

1,125.00 
404.16 

18.271.66 CR 18.271.66 CR 
650.00 650.00 

81.45 
cR 

319 3..49 
53652 cR 
319 3..49 
6449 at 

HONORS PROG CONF 

ES 

COMMENCEMENT 

1.618.32 

216.73 

233.97 

9
39.088.32 

12.140.64 
3.697.84 

9

69.743.08 
8

25.50 
21.275.00 

31.0 28.03 

655.43 

3,697.814 
7.813.94 

8

25,759.89 

6.80 
69,743.08 

6.820.83 

21.275.00 
7 8 6

9,650.00 
218.55 

Date 

419.63 

216.73 

221.99 

1 8 8
34.973.76 

11.191.26 

5.124.61

425.00 
3.265.16 

7.11250 
193.75 

72.79 

24.16 

949.38 
563.25 

522.40 

2,951.95 

2.389.92 

365.08 

6.088.32 
654.90 

8
679.24 

808.16 

3.500.00 

6,400.00 

30.0 

29.594.00 
3.827.00 

3

9.000.00 

5.500.00 

2.796.97 

200.00 

986.06 
579.65 

3.316.92 
671.17 

339.74 

404.16 

319.49 

38.27 

986.06 
579.65 

3.316.92 

925,00 

1.125.00

Account 

MEETINGS 
ACADEMSKILLS SALARIES 

ACADEM SKILLS CONTR 

HONORS PROG CONTR 
HONORS PROG SUPPLIES 
HONORS PROG CONF & MEETINGS 

SALARIES 
LRC PROF SALARIES 

A V SUPPLIES 

BOOKS 

ADM REC SECR 

ADM REC CONTR 

AR I ES 
COUNSELING SECR SALARIES 

AL TH SERV SUP PL I ES 

FIN AIDS SECR SAL ARI 

COACHING OTHER SAL ARI 

MAW
COMMENCEMENT 

Total 
Expenditurea 

1.618.32 
31,0 28.03 

216.73 

233.97 
655.43 

20.601449
39.088.32 

12.140.64 
3.697.84 
7.813.9

3.630.24 
6.80 

69.743.08 
6.820.8

25,875.00 

9.650.00 

To 

31.0 28.03 

'
3.498.21 

216.73 
.00 

655.43 

39,088.32 
22.761.80 
12,140.64 

3,697.814 
7.813.94 
5.8

25,759.89 

28.500.78 

425.00 
3.630.21

2550 
21.275.00 

7.8 11.26
25.875.00 

9.293.84 

9,650.00 
218.55 

9.53652 

Prey. 
To Date 

1.54553 

419.63 
3.474.05 

221.99 
473.93 

1 8.812.43 

11.191.26 
3.13459 

5,297.95 
5.124.614> 

22807.94 
168.09 

26.110.86 

6.80 
63.654.76 

19.425,00 

23.625.00 
8.485.68 

7.11250 
193.75 

Mo. 

72.79 
2252.13 

345.65 
.00 

.00 

.00 
. 11.98 

949.38 

66.14 

CR 
2,951.95 

177.72 
2.389.92 

365.08 
.00 

6.088.32 
654.90 

.00 
1.8

679.24 
2.250.00 

4.524.42 

374.78 

3.2 

33.82540 
272240 

a 
6,400.00 

30.0 00.00 

29.594.00 
3.827.00 

22.20040 

9.
314.0 49.00 
10.3 00.00 

1.500.00 
5.500.00 

Unevended 

88.32 

19.630 

38.27 
200.00 

33.970 
145.43 

986.06 

1,093.22 
378.31 (II 
440 

339.74 
25.00 

18.271.660 

5 3652 
319.49 

88.32 cR 
2.796.97 

38.27 

CR 
CR 

1,357.20 
cR 

986.06 

1.093.22 
378.31 

4.00 

1418.20 
3.316.92 

925,00 
339.74 

1,125.00 

53652 

6449 at 

SERV 

419.63 

4 

3 

218.55 
10.3 

300.00 

532050 

20.604.09 

20.35 

25.875.00 

To 

50.00 

24.80 

3.2 

c

81.45 

339.74 

404.16 

81.45 

671.17 

168.09 
26.110.86 

418.20 
63.654.76 

11.98

IRC SEOR SAL ARI ES

Account

COMM ED CONF & MEETINGS
ACADEMSK I LLS SALARIES
ACADEM SK ILLS FED WORK STUDY
ACADEM SK ILLS CONTR SERV
ACADEM SK ILLS SUPPL f ES
ACADEM SK ILLS CONF S, MEETINGS
HONORS PROG CONTR SERV
HONORS FROG SUP PLIES
HONORS PROG CONF & MEETINGS
LRC ADMIN SALARIES
LRC PROF SAL 4R I ES

LRC FED WORK STUDY
LRC CONTR SERV
LIBRARY SUPPLIES
A V. SIP PL I ES
XEROX SUPPLIES
LIBRARY BOOKS
LRC CONF & IAEET I NGS
ADM & REC SECR SALAR I ES
ADM. & REC FED WORK STUDY
ADM & REC CONTR SERV
ADM & REC SUPPLIES
ADM & REC CONF & MEETINGS

AR COUNSELING SAL ARI ES
COUNSELING SECR SAL ARI ES
HEALTH SERV SUP PL I ES
FIN AIDS PROF SALARIES
FIN AIDS SEOR SAL ARI ES
STUDENT SERV AMIN SALARIES
STUDENT SERV SEOR .SALARY

.COACHING & OTHER SAL ARI ES
STUDENT SERV CONTR SERV

RERANESMINT
COMMENCEMENT

22761.80
12.140.64

3.697.84
7.813.94
5.820.35
5.775.20

25,759.89
345.8/

28.500-78
4.205.31

425.00
3.630.24 3.630.24

6.80 6.80
69.743.08

6.820.83

21.275.00
25.50

7.81126
25,875.00 25,875.00

9.293.84
52320.66

9.650.00
218.55

9.53652
1.180-51
6.143.49

22,761-80
12140.64

3,697.814
7.813.94
5.820.35
5.775.203

25,759.89
345.81

28.500.78
4.205.31

425.00
3.630.214

69,743.08
6.820.83

6.80

2550
21.275.00

7.811.26
25.875.00

9.293.84 9.293.84
52320.66

9,650.00

9.53652
218.55

1.18051
6.143.49

Total
EaTenditurce

1.618.32
28.03 31,0 28.03

5.32050
419.63

3.1498.21
216.73

233.97
655.43 655.43

20.6014.09
39.088.32
22761.80

Prey. Mo.
To Date

1.514553
28.775.90

4.9714.85
419.63

3,147/4.05

221.99

216.73

473.93
18.812.43
34.973.76
2(1751.90
11.191.26

3.13459
7.747.80
5,297.95
5.124.61 4

22.807.94

33.8 25.00
272240

400.00
3.300.00

255.00
200.00
200.00
510.00

21,500.00
49,375.00
24.119.00

7.9 09.00

8,800.00
3.500.00

800.00 

00.00 

6,400.00
2000.00

30.0 00.00
510.00

29.594.00
3.827.00

429.00
6.000.00

425.00
73.060.00

7,49240
300.00

33.9712
1145.43 CB
895.91

10.286.68
1.3572.0
4.231.64 CB

197.843
986.06
579.65

7.775.20
14.2140.11

264.10
1,093.22

378.31 2
4.00

2.369.76

3.316.92
418.20

27450
671.17

925.00
339.74

25.00 1.1 25.00
404.16

18.271.66 GB
650.00

81.45
5 3652 2
319.49
643.49111

168.09
26.110.86

3.548.11
425.00

3.265.16
6.80

63.654.76
6.165.93

2550
19.1425.00

7.132.02
23.625.00

8,485.68
47.796.214

7.112.50
193.75

9.161.74
1.18051
2929.26

2252.13
3145.65

.00

.00 

24.16
.00
.00

11.98 
18150

1.791.66
14.114.56
2.009.90

949.38
563.25

66.114
522.40
650.59 CFI

2,951.95
177.72 177.72

2.389.92
65720

.00

.00 .00
365.08

6.088.32
654.90

.00
1.850.00

679.24
2.250.00 2.250.00

808.16
14.524.42
253750

3 74.78
24.80

3.219:93

2220040
8.15140

27.00040

49.00 
9.698,00

34.0 49.00
10.3 00.00

300.00
9.000.00
1.500.00 1.500.00
5.500.00

To Date

1.61832
31.0 28.03

5.320.50

3.1498.21
1419.63

216.73
.00

233.97
655.43

20.60/4.09
39.088.32

This Mo.

72.79

Budget

1.5 30.00

Unevended

8 8.32 CR

2.796.97
2598.50 2

19.63 2.
198.21 2

38.27
200.00

88.32 CR

2598.50
2796.97

19.63 =
198.21 CR

38.27
200.00

33.97 CR

Unencumbered

895.91
10.286.68

1,357.20
4.231.64 cR

197.8408
986.06
579.65

7.775.20
4.2140.11

164.19
1.093.22

378.31 CR
14.00

2.369.76
418.20

3.316.92
671.17
27450
925,00
339.74

1.125.00
404.16

18.271.66 CR
650.00

81.45
CR536932

643.4949 CR



.00 

268.14 
83S.75 

3.500.00 

34.03 CR 

00.00 
00.00 

4.8 05.33 48 03.33 
30.860.11 30.860.13. 

.00 
.00 .00 .00 .00 3.5 00.00 00.00 1500.00 3.500.00 3500.00 
.00 .00 .00 1.0 00.00 1.0 00.00 1,000.00 1,000.00 1.0 00.00 
.00 .00 .00 3.0 00.00 3.000.00 30 00.00 

SALARIES PUB SALARI 
PUB PUB 
PUB I PUB 

SALARIES SERVICE SALARIES 244.656.67 244,656.67 221192.19 21,464.48 289.460.00 244.656.67 223.192.19 21.464.48 289.460.00 44.803.33 44.803.33 
MAI MAI NT 321494.89 28.371.17 WORK 32.494.89 32494.89 28.371,17 4.123.72 63.355.00 30.860.3.1. 30.860.3.3. 
MATRONS FED WORK 22,65957 22.659.57 22.659.57 20.075.23 22659.57 20.075.23 2.58434 2.58434 22.65957 g 22,65957 

92.318.07 87.933.45 92.318.07 92318.07 87,933.45 4.384.62 105,350.00 9231807 4384.62 105.350.00 13.031.93 11031.93 
ELECTRIC! Ty ELECTRIC! TY 114,574.85 114.574.85 3932.87 10.641.98 114,574.85 114.574.85 3932.87 10.641.98 124.100.00 9.525.15 %525.15 

21.197.04 21,197.04 21.197.04 21,197.04 19.360.88 1,836.16 24.000.00 24.000.00 2802.96 2.802.96 
SI DENTS PRESIDENTS 33.54159 33.541.59 30.624.93 33.54159 33.541.59 30.624.93 2916.66 2916.66 35,000.00 35,000.00 1,458.41 1,458.41 

PRESIDENTS 11.980.92 S 11.980.92 11.980.92 10.716.44 11.980.92 10.716.44 1.264.48 1.264.48 1 2299.00 318.08 318.08 
WORK 4.693.78 4,693.78 4,693.78 4,458.18 4,458.18 235.60 235.60 2.096.00 2,096.00 2.597.78 cc_B 2.597.78M 

Account 
Total 

Expenditures Expenditures To To Date 

& MEETINGS STUDENT SERV CONF & 3.386.86 3.386.86 3.386.86 3386.86 2866.05 2,866.05 520.81 520.81 3.655.00 3,655.00 268.14 
SECR 14,423.25 13.148.43 14,423.25 14.423.25 11148.43 1,274.82 15.259.00 1.274.82 15.259.00 835.75 835.75 
SUPPLIES SUPPLIES VETERANS GRANT 14434.03 1.434.03 1.434.03 1,410.63 1,410.63 23.40 1.200.00 234.03 CA 234.03 GE 

lb lb MEETINGS VETERANS GRANT CONF 78.24 78.24 78.24 78.24 78.24 .00 800.00 721.76 721.76 

PRE SIPPL. 1,388.91 S OFC 1,388.91. 1.388.91 1.388.91 1.225.99 1.225.99 162.92 3,0 00.00 3,0 00.00 
MEETINGS 

L611.09 
915.35 915.35 888.04 27.31 1.084.65 

AFFAIRS AFFAIRS 476.18 476.18 461.18 461.18 15.00 15.00 1.500.00 1.0 23.82 
OFO AD1,4IN BUS OFC AD1,4IN SALARI 31.625.00 31.625.00 31.625.00 28.875.00 2. 50.00 33.0 00.00 1.375.00 1,375.00 

SALARIES 22014159 OFC SALARIES 22,0 41.59 22041.59 20,124.93 1,916.66 1,916.66 23.000.00 23.000.00 958.41 958.41 
37.38051 SALARIES 40,925.02 40,925.02 37.380.51 3.544.51 14.51 46.447.00 46.447.00 5.521.98 

WORK 7.041.01 7.041.01 7.041.01 6.368.31 6.368.31 672.70 8.420.00 8.420.00 1,378.99 1,378.99 
59851 

Prey. Mo. Prey. Mo. 

22659.57 CR 22659.57 CR 

13.031.93 13.031.93 
9.525.15 9.525.15 
2.802.96 
1,458.41 1,458.43, 

318.08 318.08 
2.597.78 CR 
100.00 100.00 

1,611.09 
1.084.65 
1.0 23.82 1.0 23.82 
1,375.00 1,375.00 

958.41 
5.521.98 5.521.98 
1.378.99 1.378.99 

598.51 598.51 
3.139.99 ea 3.139.99 ea 

375.37 co 375.37 co 
916.82 

1.1 0950 1.3, 0930 
10.828.37 CR CR 

314.05 314.05 
2577.80 2.577.80 
2.721.22 2,721.22 

337.91 337.91 

2597.78 cR 
• 

OFO SERV .00 
1,611.09 

CONF 915.35 915.35 27.31 2.0 00.00 1.084.65 1.084.65 

55,828.37 55,82837 
323.95 

2976.49 2,976.49 
10,639.99 10,639.99 

2.075.37 2.0 
21,083.18 

890.50 890.50 

11,42220 11.42220 
3,278.78 3.278.78 
1.362.09 1.362.09 
7.657.85 7.657.85 

99,433.49 
9.641.38 9.641.38 

2.976.49 2.976.49 
10.639.99 10.639.99 

2075.37 

890.50 
21.083.18 

8 9050 
55.828.37 

323.95 
11.1422.20 11.422.20 

3.278.78 3278.78 
1.36249 1.362.09 
7.657,85 7.657,45 

9%433.49 9%433.49 
9.641.38 

2,976.49 
8.334.05 8.334.05 
1.940.97 1.940.97 

19.249.86 1%249.86 
875.00 

30,711.64 
301.51 301.51 

11,222.20 11.222.20 
3.210.63 3.210.63 
14282.09 1.282.09 
6,991.95 6,991.95 

99,836.36 
9.641.38 9,641.38 

200.00 
68.15 68.15 
80.00 80.00 

22,000.00 22.000.00 
2.0 00.00 00.00 

45.000.00 
638.00 

14.000.00 
6.0 00.00 00.00 
L700.00 1.700.00 
7.991.00 7.991.00 

3,575.00 3.575.00 
7,500.00 7,500.00 
1.700.00 

.00 .00 
2.305.94 2.365.94 

134.40 
1.833.32 1.833.32 

15.50 15.50 
25.116.73 25.116.73 

22.44 22.44 

This Mo. This Mo. Bud Budget Un ended Une=tpended 

402.87 cit 402.87 CR 
.00 

115.500.00 3.15.500.00 
19.200.00 

333.15 
16.066558.51 .066.51 
3.60.5589. .62 . 62

3.1 39.99 cl.? 03 
375.37g 375.37 1:E 
916,82 

1,109.50 1,109.50 
10.828.37 g 10.828.37 

314.05 
2.577.80 2.577.80 
2,721.22 2,721.22 

337.91 337.01 

1$14tii 
333.15 333.15 

HMI 

.00 .00 100.00 100.00 

BUS OFC 
SUPPLIES 

OFC CONF MEETINGS 
/MIN SALARIES 

PUS SUPPLI 
MEETINGS CONF 

AUDITING 
ELECTIONS 

83 
ONS OTHE 

BOARD CONF 
ELECT! (*IS & OTHE R

NS:la TM BECR ARI ES I NSTA SAL INES 
mED 8c LI INS GROW L I FL INS 

COMP UNEMPLOYMENT COMP 

Total 
Date 

VETERANS GRANT SECR 
2 

ES 
SERV 

SUPPLIES 
STAFF 4 

GAS 

TELEPHONE 

PRE SECR SALARY 
PRES OFC FED 
PRES OFC CONTR SERV 
PRE I 
PRES OFC 888.04 

OFC SECR 
BUS OFC FED STUDY 

SERV 
BUS OFC 
BUS 
PUB RELA 
PUB REL A SECR SALARIES 

RELA 

AUDITING LEGAL 

SECR 

31.625.00 7

672.70 

200.00 3.4.000.00 

Account 
et 

STUDENT SERV CONF 268.14 
VETERANS GRANT 14.423.25 
VETERANS GRANT 1.434.03 23.40 1.200.00 
VETERANS GRANT CONF 78.24 800.00 721.76 
PUB SERV 3.5 

SERV CONTR SERV .00 
SERV SUPPL ES 3.0 00.00 3.0 00.00 

SERVICE STAFF 244,656.67 
NT BOYS FED WORK STUDY 32494.89 4.123.72 63.355.00 

MATRONS FED WORK STUDY 
GAS 

10 124.100.00 
TELEPHONE 19360.88 1,836.16 
PRE SALARY 

SECR SALARY 12.299.00 
PRES OFC FED WORK STUDY 4.693.78 
PRES CONTR .00 100.00 100.00 

S OFC I ES 162.92 1,611.09 
PRES OF C CONF & 2.0 00.00 
SPECIAL 1.500.00 1.0 23.82 
BUS SALARI ES 28.875.00 2750.00 33.0 00.00 
BUS OFC PROF 22,041.59 20,124.93 
BUS OFC SECR SALARIES 40,925.02 40,925.02 3.54 5.521.98 
BUS OFC FED WORK STUDY 
BUS OFC CONTR SERV 
BUS OFC SUPPLIES 
BUS OFO CONF & MEETINGS 
PUB RELA /MIN SALARIES 
PUB REL A SECR SALARIES 
PUB RELA SUPPLI ES 
PUB RELA CONF & 

83 LEGAL 
& OTHE R 

BOARD CONF & MEETINGS 
I SAL 
GROW FE 
UNEMPLOYMENT 

75.37 
21.083.18 

323.95 

99.433.49 

2075.37 
21.083.18 

55.828.37 
323.95 

9.641.38 

2976.49 

30,711.64 

99.836.36 

134.40 

665.90 

.00 

1.700.00 

20 
45.000.00 

6.0 

19.200.00 

59851 
3.1 39.99 

916.82 

314.05 

333.15 

Unencumbered 

268.14 
835.75 
2 34.03 at 
721.76 

1.0 
30 

4 

2.802.96 

916.82 

10,828.3.7 

Unencumbered 

7.041.01 

476.18 

875.00 

665.90 

958.41 

.00 3.0 00.00 3.0 00.00

268.14
835.75
2 34.03 at
721.76

3.500.00
1.0 00.00

Unencumbered

1000.00
4 4.8 03.33

22.659.57 az
30.860.11

.00 800.00 721.76
.00 .00 3.5 00.00 35 00.00
.00 .00 1.0 00.00 1.000.00
.00

SERV PUB SERV SALARI ES
PUB SERV CONTR SERVSERV CONTR 

SERV PUB SERV SUPPLIES
SERVI GE STAFF SALARI ES 21,464.48244.6 56.67 244,656.67 221192.19 289.460.00 44.8 03.33
MAI NT BOYS FED WORK STUDYBOYS FED STUDY 32494.8932.494.89 28,371.17 4.123.72 30.860.3.1.63.355.00

STUDY MATRONS FED YORK STUDY 22.65957 20075.2322659.57 2584.34 22659.57 B
GAS 4.384.6292,318.07 92318.07 87,933.45 105.350.00 13.031.93

10 114,574.85 114.574.85 103932.87ELECTRICITY 10.641.98 124.100.00 9.525.15
TELEPHONE 21.197.04 21,197.04 19.360.88 1,836.16 24.000.00 2802.96

SALARY PRE SI DENTS SALARY 3354159 33.541.59 30.624.93 2.916.66 35,000.00 1,458.41
DENTS PRE S DENTS SECR SALARY 11.980-92 11.980-92 10.716.44 1.264.48 12.299.00 318.08

STUDY PRES OFC FED WORK STUDY 4.693.78 4,693.78 4,458.18 235.60 2,096.00 2.597.78 M

Account --
Total

Expenditures To Date

MEETINGS STUDENT SERV CONF  & MEETINGS 1386.86 3.386.86 520.81 1655.00
14.423.25

268.14
14.423.25VETERANS GRANT SECR 11148.43 1.274.82 15.259.00 835.75

VETERANS GRANT SUPPLIES 1.434.03 1.200.00 234.03 GE1,434.03 1,410.63 23.40
VETERANS GRANT CONF & MEETINGSMEETINGS 78.24 78.24 78.24

.00
PRE S OFC SIPPL I ESSIPPL ES 1,388.91 1.388.91 1.225.99 162.92 3.0 00.00 1,611.09

& MEETINGS 925.35 915.35PRES OFC CONF & MEETINGS 27.31888.04 2.0 00.00
SPECIAL 

1.084.65
SPECIAL PFF Al RS 476.18 476.18 476.18 461.18 15.00 1.500.00 1.0 23.82

ES BUS OFC AMIN SALARI ES 31.625.00 3/.625.00 28.875.00 2750.00 33.0 00.0033.0 00.00 1,375.00
BUS PROF BUS OFO PROF SALARI ES 22,041.59 2204159 20,124.93 1,916.66 23.000.00 958.41
BUS BUS OFC SECR SALARI ES 40,925.02 40,925.02 37.38031 3.54451 46.447.00 5.521.98

672.70BUS OFC FED WORK STUDY 7.041.01 7.041.01 6,368.31 8.420.00 1,378.99
59831

To Date

2866.05

Prey. Mo.

13.031.93
9.525.15
2.802.96
1,458.41

318.08
2597.78 cc:

100.00
1.611.09
1.084.65
1.0 23.82
1.375.00

958.41
5.521.98
1.378.99

598.51
3.139.99 cs

375.37 cs
916.82

1.1 0950
10,828.3.7 at

314.05
2577.80
2721.22

337.91

PRES OFC CONTR SERV

55,82837
323.95

2976A9
10,639.99
2.075.37

21.083.18
89050

11.422.20
3.278.78
1.362.09
7.657.85

99.433.49
9.64138

2976.49
10.639.99
2.075.37

21,083.18
89050

55.828.37
323.95

11.422.20
3.278.78
1.362.09
7.657,85

9%433.49
9.641.38

2976.49
8.334.05
1.940.97

19.249.86
875.00

30,711.64
301.51

11,222.20
3.210.63
1.282.09
6.991.95

99.836.36
9.641.38

22.44
200.00

68.15
80.00

665.90

22.000.00
2.0 00.00

638.00 
45.000.00

638.00
3.4.000.00

6.0 00.00
1.700.00
7.991,00

3.575.00
7.500.00
1.700.00

402.87 CR 115.500.00

.00
2.305.94

134.40
L833.32

15.50
25.116.73

This Mo. Budget Un

.00 19.200.00

333.15
16.066.51
9.558.62

337.9/

3.139.99"q
375.37I
916.82

1,109.50
10.828.37 c_E

314.05
2.577.80
2,721.22

333.15

1H4t2i

.00 100.00 100.00

CONTR BUTS OFO CONTR SERV
BUS OFC SUPPL I ES

& BUS OFO COW & MEETINGS

ES 

PUB RELA PDMIN SALARI ES

PUB RELA SUPPL I ES
PUB REL A SECR SALARIES
PUB RELA SUPPL I ES
PUB REL A & MEET I NGS PUB RELA CONF & MEETINGS

ELECT! 
AUDITING 83 LEGAL

& R 
BOARD CONF & MEETINGS& MEETINGS 
I NSTIT SECR SSLARI ES

MED GROUP MED INSI FE
UNEMPLOYMEN& TL COMP



Account 

I I 
SUPPL I SUPPL I 

POSTQGE 

ADVERTISING 
I CATIONS 

ADVERTISING 
PUBL I CATIONS & DUES

I RE CRU I WENT
GENERAL INSURANCE INSURANCE 

EQUIPMENT 
TUITION CHARGE SACK TUITION CHARGE SACK 

RESEARCH INSTITUTIONAL RESEARCH 
PROC PROF 

.SALAR I 
PROC FED WORK STUDY 

SUPPL I 
CONF MEETINGS 

GRANTS GRANTS OFC 
C MEETINGS GRANTS C CONF MEETINGS 

ACTION CONTR SERV 
AFFIRM AFFIRM AFFIRM ACTION SUPPLIES
AFFIRM ACTION COW' & MEETINGS AFFIRM COW' MEETINGS 

INGENCI 

BUILDING 

• & I NT 

SERVICE EQUIPMENT 
& 

SERVICE EQUIPMENT 

S

I NT CONTR 

8MTNIGNITE

116.69 
39.29159 39.29159 

6.181.49 6.181.49 
3.035.77 3.035.77 

993.50 

38.71955 

3.010.05 

38.71955 

1.127.62 

18.892.14 18.892.14 
6.984.80 6.984.80 

135.96 135.96 
4.472.91 4.472.91 

25.076.11 25.076.11 

Total Total 
Ex ndituras Date Ex ndituras To Date 

50.00 
25.73 

2.086.67 2.086.67 
1.383.60 1.383.60 

.00 

.00 

.00 

.00 
1.42CR

19.40 CR 19.40 CR 
28.46 

706.82 
370.45 

2.100.00 

41.000.00 41.000.00 
1685.00 
3.231.00 

12.213.00 
3.231.00 

12.213.00 
3.780.00 3.780.00 

44.908.00 

200.00 

116.69 
39.291.59 39.291.59 

10.993.50 10.993.50 
3.010.05 3.010.05 

.00 
38.7 

522.07 
113.60 

139.65 139.65 

35,874.93 35,874.93 
5.474.67 5.474.67 
2,665.32 

10.868.50 10.868.50 
2.230.44 2.230.44 

34.825.47 34.825.47 
401.64 

93.10 93.10 

121.61 121.61 

972.38 
58.40 

784.800 
414.04 

2.472.91 2.472.91 

25.076.11 0 25.076.11 0 
9.906.09 0 9.906.09 0 

383.31 383.31 
1.7 08.41 1.7 08.41 
1.50351 1.50351 

850.00 

486.40 486.40 
200.00 

113.87 113.87 C. 

779.61 

3.8914.08 3.8914.08 

2050 2050 
.00 

18.04 
.00 
.00 

113.87 113.87 CR 
38.893.00 

. • 

S.01 T3.08 L851,01 72779,088.221 302762.79 T 3.081,85 S.01 T3.08 L851,01 72779,088.221 302762.79 73.343.278.00 T 241,426.99 261.426 261.426 AB 

41.25 4.5141.25 
330.63 

4,848.84 4,848.84 
22.749.14 

Prey. 
To Date 
Prey. Mo. 
To Date 

1.077.62 1.077.62 

91 .00 

74283.10T 74283.10T 

47.458.75 

4.848.814 

Ll 

4.472.91 4.472.91 

17.450.17 17.450.17 
25,076.11 25,076.11 

24.925.149 

22,749.14 

76,283.10T 

45.517.22 

4.024.93 4.024.93 

115.87 
16.805.47 16.805.47 

4,472.91 

5,601.20 

16.780.17 

135.96 
2.0 4,472.91 2.0 00400 

12.0 00.00 6.027.75 12.0 00.00 
16.780.17 53,200.00 53,200.00 

52000.00 

29.700.00 

irrisifIarr 
22.0_00 00_ irrisifIarr 

22.039.18 

2793.421 

1.94153 
14.28 14.28 

823.91 823.91 
709.96 709.96 

.00 

2g -3.4892g 

972.38 

8.407.86 8.407.86 
784.80 
414.014 
784.80 cfl 
414.014 

eR 2472.91 eR 

25,076.11 cr: 

3.651.16 

419.00 0 

AIN:08 -r 

419.00 0 

AIN:08 -r 0

383.31 
1.708.41 

CR 
383.31 

1.708.41 
1.50351 

21950 21950 
769.95 

6.188.45 
850.00 

6.188.45 

486.40 

3.651.16 3.651.16 
6.950.86 

CR 

Fern".(48-1 

This Mo. This Mo. Bud Bud et Un ended Unencumbered 

SERV 

EQUIPMENT 
STATE VOC 

SUPPLIES 
SALARIES 

DATA PROC NON ACADEM S 
DATA 
DATA PROC CONTR SERV 
DATA PROC ES 
DATA PROC 
DATA PROC EQUIP RENTAL 

SUPPLIES 

AFFIRM 

CONT ES 

FUND 

BLDG MA SUPPLIES 
MAINT CONF MEETINGS 

MA SERV 

6.026.33 
17.1450.17 

24.906.09 

10 

522.07 
113.60 

139.65 
963.87 

27.62 
141.60 

18.892.14 
6,984.80 

135.96 

6.026.33 

24.906.09 

6.181.49 
3.035.77 

1955 
522.07 

963.87 
.00 

2,665.32 

401.64 

963.87 

25.73 

670.00 
3.624.89 

28.46 
3.416.66 

706.82 
370.45 

120.43 

500.00 

850.00 

600.00 

400.00 
850.00 

38.893.00 

972.38 
58.40 

8.4 07.86 

414.04 

5.973.67 
35.749.83 

195.23 
219.50 

6.188.45 

260.35 

38.893.00 

58.40 

5.973.67 
35,749.83 

9906.09 

195.23 

769.95 

486.40 
200.00 
260.35 

47.458.75 

9 919.00 

293.09 

919.00 

7 

638.00 
8.500.00 

29.700.00 
500.00 

330.63 

6.950.86 

4.541.25 

419.00 

Account To 

I NST I TU UNALLOCATED CONTR SERV 
FACULTY ASSN E S 
POSTQGE 
PUBL I CATIONS & DUES 

RE CRU I WENT 

EQUIPMENT 
STATE VOC EQUIPMENT 

INSTITUTIONAL SUPPLIES 
DATA PROC PROF SALARIES 
DATA PROC NON ACADEM .SALAR I E S 
DATA PROC FED WORK STUDY 
DATA PROC CONTR SERV 
DATA PROC SUPPL I ES 
DATA PROC CONF & MEETINGS 
DATA PROC EQUIP RENTAL 

OFC SUPPLIES 
GRANTS OF CONF & 
AFFIRM ACTION CONTR SERV 

ACTION SUPPLIES 

CONT INGENCI ES 

BUILDING FUND 

BLDG • & MA I NT SUPPLIES 
MAINT CONF & MEETINGS 

MA I NT CONTR SERV 

8MTNIGNITE

1.127.62 
141.60 

6.026.33 
17.1450.17 

24.906.09 
116.69 

10 993.50 
3.010.05 

522.07 
113.60 

139.65 
963.87 

Ll 27.62 
141.60 

18.892.14 
6,984.80 

135.96 

6.026.33 

24.906.09 
116.69 

6.181.49 
3.035.77 

.00 
38.7 1955 

113.60 
.00 

963.87 
.00 

Mo. 

115.87 

5,601.20 
135.96 

6.027.75 

22.451.22 
24.925.149 

88.23 

963.87 

et ended Unencumbered 

50.00 

1.42CR
670.00 

3.624.89 

3.416.66 

125.00 
779.61 

.00 

120.43 

.00 
18.04 

.00 

.00 

200.00 
27.300.00 

6.200.00 
550.00 

00400 

15.000.00 
500.00 

1685.00 

850.00 
44.908.00 

1,000.00 
600.00 

400.00 
850.00 

38.893.00 

8.4 07.86 
784.800 

c 
5.973.67 

35.749.83 

195.23 
219.50 
769.95 
850.00 

6.188.45 
477.93 

200.00 
260.35 

C. 
38.893.00 

972.38 
58.40 

cfl 

2472.91 
5.973.67 

35,749.83 
25,076.11 cr: 
9906.09 CR 

1.50351 
195.23 

850.00 

477.93 

200.00 
260.35 

CR 
38.893.00 

3.081,85 73.343.278.00 241,426.99 

47.458.75 
307.37 

22.749.14 
919.00 

47.458.75 
307.37 

4.848.814 
22,749.14 

919.00 

76,283.10T 

45.517.22 
293.09 

22.039.18 
919.00 

7 2793.421 

1.94153 

.00 

-3.489

52000.00 
638.00 

8.500.00 

500.00 
22.0_00 00_ 

4.51

6.950.86 

. • 
AB 

4.541.25 
330.63 

6.950.86 
419.00 CR 

Fern".(48-1 

FACULTY ASSN E 

GENERAL 

ACTION & 

S

Un 

2.100.00 

27.300.00 
200.00 

6.200.00 
550.00 

477.93 

88.23 

200.00 

307.37 307.37 
3.651.16 

330.63 

Account

NST TU UNALLOCATED CONTR I NST I TU UNALLOCATED CONTR SERV
S FACULTY ASSN SUPPL I E S

POSTOGE
PUBL & DUES 
ADVERTISING
RE CRU WENT 
GENERAL INSURANCE
EQUIPMENT
STATE VOC EQUI PMENT
TUI T I ON CHARGE DAN

DATA 
I NSTI TUT I ONAL RESEARCH SUPPLIES
DATA PROC PROF SALARIES

E DATA PROC NON ACADEM .SALARIES
DATA PROC FED WORK SU'
DATA PROC CONTR SERV
DATA PROC SUPPL I ES

& DATA PROC CONF & MEETINGS
DATA PROC EQUIP RENTAL
GRANTS OF C SUPPLIES
GRANTS OF C CONF & MEETINGSOF & 
AFFIRM ACTION CONTR SERV

ACTION SUPPLIES 
AFFIRM ACTION COW' & MEETINGS
CONT INGENCI ES

BUILDING FUND

BLDG- & MAIN? SUPPLIES
MAI NT CONF & MEETINGS
SERVICE EQUIPMENT
MAIN? CONTR SERV

8RiffontiTiS

116.69
39.29159

6.181.49

10993.50
3.035.77

3.014.05

38.71955
522.07
113.60

1.127.62
141.60 141.60

18.892.14
6,984.80

135.96
4.472.91
6.026.33

17.1450.17
25.076.11
24.906.09

Total
Expondituriv To Date

50.00
25.73

2.086.67
1,383.60

.00

.00
1.42 CR

3.624.89
19.40 cR
28.46

3.416.66

370.45
706.82

125.00 125.00
779.61

2.100.00
200.00

27.300.00
6.200.00

15.000.00 15.000.00
500.00

41,000.00
7.685.00
3.231.00

11.213.00
4780.00

850.00
44.908.00

1,000.00 1,000.00
600.00
200.00
400.00
850.00

38.893.00

139.65
963.87

116.69
39.291.59

6.181.49
3.035.77

10.99350
3010.05

.00
38.71955

522.07
113.60

.00 .00
139.65

.00
963.87

88.23
35,874.93

5,474.67
2,665.32

10.86850
2230.44

34.825.47
401.64

93.10

121.61
963.87

972.38
58.40

8.4 07.86
784.80 gi
414.04

c 24 77.91 cs
5.973.67

35.749.83
25.076.11

9.906.09 CI
383.31

1.7 08.41
1.503.51

195.23
219.50
769.95 769.95
850.00

6.188.45
477.93
486.40
200.00
260.35
113.87 gR_

38.893.00

.00 .00
3.894.08

120.43
2050

.00

.00

18.04
.00 113.87 CR

38.893.00

. .

302.762.79 73.343.278.00 T 261.426.993.081,85 $.01 T3.08 L85 /41 72.779,088.22 Y 26/.426:.00

4.541.25 4.541.25
307.37 307.37 293.09 14.28 638.00 330.63330.6347.458.75

4.848.84
22749.14

Prey. Mo.
To Date

115.87
1.077.62

919.00

76283.10`

47.450.75

4.848.84
22.749.14

L1 27.62
141.60

18.892.14
6,984.80

135.96
4.472.91
6.026.33

17,450.17
25.076.11
24.906.09

22.451.22 22.451.22
24.925.49

919.00

76. 83.10T

14 5 .5 17 .22

4024.93

16.805.47
5,601.20

135.96
4,472.91
6,027.75

16.784.17

550.00
2.00040

12000.00
670.00 53200.00

22039.18

52000.00

8.500.00
29.700.00

500.00
22.000.0
ira; 0

919.00

72793.42-T

1.941.53

823.91
709.96

.00

48

97238
58.40

8.407.86
78440 cfl
414,04

2472.910
5.973.67

35,749.83
25,076.11 en

9,906.09 CR

3.651.16
6.950.86

419.00 cat
*

383.31
1.708.41

195.23
21950
769.95
850.00

6.188.45
477.93 477.93
486.40
200.00
260.35

3.651.16
6.950.86

419.0008

This Mo. Budget Unexpended Unencumbered

1.50351
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2185.92 cg 2185.92 CR

136.215.871 736.215.871 117.228.491 36.915.87 CR 36.915.87 CR

4.5 00.06 CI 4.5 00.06 CR
BACK TAXES

98.80 CB
INTEREST ON INVESTMENTS
IN LIEU OF TAXES

23068.71 23963.71 1 3.968.71

Thia Mo.

318.660.94 T 318.660.941 304.363.851 14.297.091 299.078.001 19,582.94. CR 19.582.94 CR

SALE OF BONDS

INTEREST ON INVESTMENTS 66,887.09 rit 66,887.09 cR

INSURANCE FUND

CURRENT TAXES
BACK TAXES
IN LIEU OF TAXES

14.261.166

.00
12.862.38 3 4.7 29.95 34.7 29.95 crt

SITE AND CONSTRUCTION FUND 
Total 
Receipts To Date 

Prev. Mo. 
To Date Thie Mo. Budget Unexpended Unencumbered Account 

AN )(TER REVENUE 55.485.92 55.485.92 50.360.92 
, 

5.125.00 53,300.00 2185.92 cg 2185.92 cR 
UNIT 5 REVENUE 12.000.00 12000.00 11,000.00 1.0 00.00 12000.00 .00 .00 
INTEREST ON INVESTMENTS 68.729.95 68.7 29.95 55,867.57 12,862.38 34.000.00 34.729.953 34.7 29.95 crt 

136.215.871 736.215.871 117.228.491 18987.381 99,300.00 T 36.915.87 CR 36.915.87 CR 
BOND & INTEREST #1 

JURRENT TAXES 293.578,06 293.578.06 293.511.46 66.60 289.078.00 4.5 00.06 CI 4.5 00.06 cR 
BACK TAXES 1.015.37 1.015.37 1.015.37 .00 1,015.37 3 1.0 15.37 CR 
IN LIEU OF TAXES 98.80 98.80 98.80 .00 98.80 CB 98.80 ea 
INTEREST ON INVESTMENTS 23068.71 23.968.71 9.738.22 14.230.49 10.000.00 13.968.71 13.968.71 at 

318.660.94T 318.660.941 304.363.851 14.297.091 299,078.001 19,582.94 a: 19,582.94 cA 

WORKING CASH FUND 

SALE OF BONDS 250.000.00 250,000.00 250.000.00 .00 250.0 00.00 .00 .00 

INTEREST O!4 INVESTMENTS 81.887.09 81,887.09 55.94657 25.940.52 15.000.00 66,887.09 qt 66.887.09 cit 

331.887.091 331.887.091 305.946.571 25.940.521 265.000,00T 66.887.09 CA 66.887.09CA 

INSURANCE FUND 

CURRENT TAXES 13.338.54 13,33834 13.33551 3.03 27,600.00 14.261.46 14.261.46 
BACK TAXES 45.98 45.98 45.98 .00 45.98 3 45.98 cfi 

IN LIEU OF TAXES 4.48 4.48 4.48 .00 4.48 cg 4.48CR 

14.211.001 

BOND & 

5.125.00 53,300.00 2185.92 2185.92 

136.215.871 736.215.871 117.228.491 18987.381 99,300.00 T 36.915.87 36.915.87 

293.578,06 293.578.06 293.511.46 66.60 289.078.00 4.5 CI 4.5 00.06 
BACK TAXES 1.015.37 1.015.37 1.015.37 .00 1,015.37 1.0 15.37 
IN LIEU TAXES 98.80 98.80 .00 98.80 98.80 

INTEREST INVESTMENTS 23068.71 23.968.71 9.738.22 14.230.49 10.000.00 13.968.71 13.968.71 

CONSTRUCTION 

Thie Mo. Budget Unexpended 

I 55.485.92 
Receipts 

318.660.94T 318.660.941 304.363.851 14.297.091 299,078.001 19,582.94 19,582.94 

CASH FUND 

SALE BONDS .00 250.0 00.00 .00 .00 

O!4 INVESTMENTS 81.887.09 81,887.09 55.94657 25.940.52 15.000.00 66,887.09 qt 66.887.09 

331.887.091 331.887.091 305.946.571 25.940.521 265.000,00T 66.887.09 66.887.09CA 

FUND 

CURRENT TAXES 13.338.54 13,33834 13.33551 27,600.00 14.261.46 
BACK TAXES .00 
IN LIEU TAXES 4.48 

UNIT REVENUE 12.000.00 11,000.00 1.0 00.00 12000.00 .00 
INVESTMENTS 68.729.95 68.7 29.95 55,867.57 12,862.38 34.000.00 34.729.953 34.7 29.95 

SITE FUND 
Total 

To Date 
Prev. 
To Date Unencumbered Account 

)(TER REVENUE 55.485.92 50.360.92 
5 12000.00 .00 

INTEREST ON 

#1 

JURRENT TAXES 00.06 
CR 

98.80 
ON 

WORKING 

250.000.00 250,000.00 250.000.00 

INTEREST 

INSURANCE 

3.03 14.261.46 
45.98 45.98 45.98 45.98 3 

4.48 4.48 4.48 .00 

SITE AND CONSTRUCTION FUND
Total Prev. Mo.

Account Receipts To Date To Date Thia Budget Unexpended Unencumbered
AN! )(TER REVENUE
UN I I 5 REVENUE

55.485.92
12.000.00

55.485-92
12000.00

50.360.92
11,000.00

5.125.00
1.0 00.00

53,300.00
12000.00

218
.

218
.00

INTEREST ON INVESTMENTS 68.729.95 68.7 29.95 55,867.57 12.862 34.0 00.00 3 4.7 34.7

13 73 11 18,987.38T 99,300.001 36. 36.
BOND & INTEREST #1

JURRENT TAXES 293378,06 293.578.06 293.511.46 66.60 289.078.00 4.5 00.0 4.5
BACK 1.01537 1.015.37 1.015.37 .00 1,015.37 3 1.0 15.37 CR

INTEREST O
IN L

2
98.80 98.80

2
98.80

9.738.22
.00

14.230.49 10.0 00.00
98.

1 3.968.
CR98.80

13.968.71 CR

WORKING CASH FUND

318. 31 30 14 29 19, 19.

SALE 250.0 00.00 250,000.00 250.000.00 .00 250.0 00.00 .00 .00

INTEREST O 81.887.09 81.887.09 55.94657 25.940.52 15.000.00 6 66,

331.887.091 331.887.091 305.946.571 25.940.521 265.000,00 T 64887.09 CR 66.887.09CA
INSU

CURRE 13,338.54 13.33834 13.33551 3.03 27.600.00 1 14.261.46
BACK 45.98 45.98 45.98 .00 45.98 3 45.98 cf6

IN 4.48 4.48 4.48 .00 4.48 CR 4.48 CR

13.389.001 13.389.00 T 13.385.971 3.031 27.600.001 14.211.001 14.211.001



TUITI,ON SUMMER TUITION 
TUITION TUITION FALL 

SPRING TUITION SPRING TUITION 
GRADUATION GRADUATION 
TRANSCRIPT 
PUBLIC SERVICES INCOME PUBL I SERVICES INCOME 
INTEREST INVESTMENTS 
OTHER 
INTEREST ON INVESTMENTS 

75.306.43 

EDUCATIONAL EDUCATIONAL FUND 

REVEWDE REVENUE PEPOTIT 

Account 
Total 
Receipts 
Total 

&meipta To Date To Date 
Prv. No. Prey. Mo. 
To Date This Mo. Budget Una ded Unencumbered To Date This Mo. Budget Unexpended unencumbered 

CURRENT TAXES TAXES 800,572.37 800,572.37 800,390.76 800.572.37 800,390.76 181.61 788.394.00 181.61 788.394.00 12.178.37 ri 12178.37cR 12178.37 ri 12.178.37 CR 
2,758.45 2.7 58.45 AXES 2758.45 2758.45 2758.45 .00 .00 2758.45 0 2758.450 2.758.45 CR 2758.45m 

IN LIEU TAXES IN LIEU TAXES OF 269.42 269.42 269.42 269.42 269.42 269.42 40 .00 269.42 0 269.42 0 269.42 cR 269.42 CR 
CHARGE 0 ACK 9.97842 9.978.02 1.396.57 9.978.02 9.978.02 8.581.45 1,396.57 10.0 00.00. 21.98 21.98 21.98 

APPORTIONMENT SUMMER 121,951.26 121,951.26 PPPORTO ()WENT 121.951.26 121,951.26 121.951.26 .00 .00 11x845.00 9.10626 cg 9.106.26 cR 9.1 9.106.26 CR 
STATE APPORT STATE 524,734.94 524.734.94 524.734.94 524.7 524.734.94 .00 569.727.00 569.727.00 4.992.06 44.992.06 144.992.06 

ApPORT SPRING STATE FPPORT 205,316.80 205,316.80 205.316.80 205,316.80 205,316.80 40 545.793.00 340.476.20 340,476.20 .00 545.793.00 
OCCB EQUALIZATION GRANT CCEI E t4UAL I Z AT I ON GRANT 40,262.47 40.262.47 40,262.47 40.262.47 17.847.49 42671.00 42671.00 24 08.53 22414.98 17.847.49 2.4 08.53 2.40833 2.408.53 
REG EO REIMBURSEMENT 115.347.00 115,347.00 115.347.00 115,347.40 .00 .00 95,000.00 20.347.000 20,347.00 cR 20.347.000 20,347.00 CR 
V00 EQUIP REIMBURSEMENT VOC EQUIP REIMBURSEMENT 3.063.000 3.063,000 3.003,063.000 3.063400 3.063.00 0 40 19.331.00 .00 19,331.00 22394.00 22394.00 22394.00 22.394.00 

ILLINOIS OTHER ILLINOIS 2094.56 o 2094.56 2.094.56* 2.094.560 2.094.56 2094.56 0 2.094.56* .00 2.094.56 2.094.56 2094.56 2.094.56 
TI 2.HEW .00 .00 .00 3.96340 3.963.00 3.963.00 3.963.00 3.963.00 

VETERANS INSTR VETERANS INSTR .00 COST OF .00 .00 .00 11,00040 11,0 00.00 11,0 00.00 11.0 00.00 11.0 00.00 11,0 90.00 
FEDERAL STUDY STUDY 131.347.93 131.347.93 13.476.75 130,658.00 131.347.93 117.87148 13.476.75 130,658.00 WORK 131,347.93 689.93 0 0 689.93 CR 689.930 

REPORTING VETERANS REPORTING VETERANS 1.939.00 1,939.00 1,939.00 1.939.00 1.93940 1.939.00 40 .00 5.00040 5.000.00 3.061.00 3.061.00 3.061.00 

TAXES 

2177.57 

TAXES 
LIEU TAXES IN OF 

I ON IN ON IN
MIMI SC REVENUE

BUILDING BUILDING 

75,306.43 75,306.43 
409,84840 409.84840 
250,0 00.00 00.00 

987.70 987.70 
1-082.00 1.082.00 

10.990.60 10.990.60 
3.091..73.091.7

75.306.43 75.306.43 
40%84840 409.848,10 
250.0 00.00 00.00 

987.70 987.70 
1.082.00 1.082.00 

.00 .00 
10,990.60 10.990.60 

77.48440 
4o 438.61740 
.00 
.00 
.00 .00 

126.00 
103.00 103.00 

.00 .00 

.00 .00 
39.66 

77.484.00 
438,61740 
420.19040 420.190.00 

600.00 600.00 
70040 70040 

7,500.00 7.500.00 
100.00 100.00 
100.00 1 00.00 

2.177.57 2.177.57 
28.768 28.760 

17(1190.00 170.190.00 
387.70 CR 387.70 cR 
382.00 CR 382.00 CR 

7,500.00 7,500.00 
10.890.60 CR 10.890.60 CR 

2,99139 CR 2.991.79 CR 

2700,6270212700,627.0212667.455. ' 33.171,0813.279,673.001 579.046 579.045,981 2700,6270212700.627.0212667.455. 4' 33.171,081'3.27%67340T 579.046 579,045.987 94 T 

08.1+7 

75.306.43 
409.848.40 

861.70 
979.00 

10.990.60 

08.47 
689.79

67.38 
.00 

10.990.60 
3.091.79 

689.79 .00 .00 
.00 .00 
.00 .00 

116.00 

197009840 

100.00 
900.00 

3.110.47 0 3.110.47gs 3.110.47 cR 3.110.47 at 
689.79 cR 689.79 CR 689.79 CR 689.79 at 

67.38 i4 67.380 67.31:1cR 67..313CR 

00.00 100.00 100.00 100.00 
29.00 0 229.00 0 229.00 eft 229.00 CR 

217737 
28,768 60 28,768 60 

170.190.00 0.00 
387.70 0 0 
382.00 0 0 

7.500.00 7.500.00 
1(1890.60 0 10.890.60 0 

2.991.79qt 2.991.79qt 

•16•0814---cR.--
202094.641 202.094.641 201.933.221 202094.641 202.094.641 201.933.221 161.42 198,098. 0 198098. 0 —6.617a---X9-91s78-te 

L129.00 1.129.00

PPPORT 

REG 

2.

REVENUE 

250.0 

9

409.848.40 
250.000.00 

861.70 

60 

BACK 
67.38 

45.42 

REPORT 

FUND 

Account

CURRENT 800,572.37 
BACK TAXES 2,758.45 

OF 
CHARGE BACK REVENUE 8.581.45 10.0 00.00 21.98 
SUMMER STATE 121.951.26 112,845.00 06.260 
FALL 52 4,734.94 34.94 .00 44.992.06 4 
SPRING STATE 205.316.80 340.476.20 340,476.20 

22414.98 17.847.49 
REIMBURSEMENT VOC 115.347.00 115,347.00 95.000.00 
ED 3.06 0

OTHER REVENUE 0 .00 
HEW TITLE .00 3.963.00 

COST OF 
FEDERAL WORK 117.871.18 689.93 

FEE 3,061.00 
SUMMER 
FALL 

FEES 
TRANSCRIPT FEES 

ON 
REVENUE 9

250.0 

3.091.79 

250.000.00 

979.00 

3.052.13 

126.00 

39.66 

170.19 
387.70 
382.00 

60 

9 T 
FUND 

CURRENT 
BACK 
IN OF 
NTE RE ST VESTMENTS 

MI SC REVENUE 

200.2 
689.79 

67.38 

200.2 
689.79 

1.129.00 

200.163.05 

67.38 

1.013.00 

45.42 

116.00 

197,098.00 

100.00 
900.00 

1 
2 

161.42 

00 

T 

OTHER 3.052.13 

CURR TA
TA

LIE TAX
INTE VESTME

S

200
68

67

1.129.0

200

.0
1

200
68

67

1.0

SUMMER TUITION
FALL TUITION
SPRING TUITION
GRADUATION FEESFEES 
TRANSCRIPT FEESFEES 

C PUBLIC SERVICES INCOME
INTEREST ON INVESTMENTS
OTHER REVENUE

EDUCATIONAL FUND

REVENUE REPORT

Account
Total

Receipts Y To Date
Frey. No.
To Date This Mo. Budget Unevended Unencumbered

CURRENT TAXES 800,572.37 800,5 72.37 800,390.76 181.61 788,394.00 12178.3701 12.178.37m
BACK T AXES 2.758.45 2758.45 2,758.45 .00 2758.450 2.758.45 CR
IN LIEU OF TAXES 269.42 269.42 269.42 .00 269.42 0 269.42 CR
CHARGE BACK REVENUEREVENUE 94978.02 0,978.02 8.581.45 1.396.57 10.0 00.00. 21.98 21.98

STATE SUMMER STATE PPPORTO ONMENT 121,951.26 121,951.26 121.951.26 .00 112,845.00 9.1 06.26 0 9.106.26 CR
FALL FALL STATE PPPORT 52 4,734.94 524.7 34.94 524.734.94 569.727.00 44.992.06.00 4 4,992.06
SPRING STATE PPPORT 205.316.80 205.316.80 205,316.80
/Cal EQUALIZATION GRANT

545,793.00 340.476.20 340,476.2040
40.262.47 40.262.47 22414.98 17.847.49 42,671.00 24 0853 2.4 08.53

REG REIMBURSEMENT VOC EDVOC ED 115.347.00 115,347.00 115.347.00 .00 95.000.00 20.347.00 20,347.00 CR.
VOC ED EQUIP REIMBURSEMENTED 3.063.000 3.06340 0tz 3.063.000 40 19.331.00 22394.00 22.394.00

REVENUE I LL I NO I S REVENUEOTHER 2094.56 o 2094.56 0 2094.56* .00 2094.56 2094.56
TLE HEW TI TLE 2. .00 .00 196340 3.963.00 3.963.00

VETERANS COST OF INSTR .00 40 11,00040 11,0 00.00 11,0 00.00
FEDERAL WORK STUDY 131,347.93 131.347.93 117.871.18 13.476.75 130,658.00 689.93 0 689.93 ea
VETERANS REPORTIAG FEEFEE 1.939.00 1.939.00 1.93940 40 5.00040 3,061.00 3,061.00

CURRENT TAXES CURRENT TAXES
TAXES BACK TAXES

IN LIEU OF TAXESLIEU TAXES 
INTEREST VESTMENTS INTEREST ON INVESTMENTS

SC REVENUE MI SC R

FUND BUILDING FUND

75.306.43
409,84840
250.0 00.00

987.70
LO 82.00

10.990.60
3.091.79

75.306.43
409.848,00
250.0 00.00

987.70
1,082.00

.00
10.99040

3.091.79

.00
-00
.00

126.00
103.00

.00

.00
39.66

77.48440
438,61740
420.19040

600.00
70040

7.50040
100.00
10040

2.177.57
28.768 60

170.190.00
387.700R
382.00 CR

7,500.00
10,890.60 CR

2.991.79 CR

Z700,6270212700.6 27.0212667.455.94T 33.1714811270,673.001 579,045 18T 579,045,9 81

200.208.47 
689.79 

200.2 08.47

67.38 
689.79

67.38

75.306.43
409.848.40
250.000.00

861.70
979.00

10.990.60
3.052.13

200.208.47 200.2 08.47
689.79

.00 
67.38

.00

200.163.05 
689.79 

200.163.05
689.79

67.38 67.38

1.013.00 1.013.00

45.42
.00
.00
.00

116.00

197,098.00

100.00
900.00

3.110.470 3.110.47 cR
689.79 cR 689.79 at

67.38 67.31:3cR
1 00.00 100.00
2 29.00 0 229.00 CR

2177.57
283660

170.19 0.00
387.70 0
382.00 0

7.500.00
10.890.60 0

2.991.79 qt

202094.641 202094.641 201.933.221 161.421' 191+,098 .''%-.64 _"_J3

1.129.00 1.129.00 L129.00 1.



• 

58,443.75 58.44440 

INSURANCE .00 15.325.00 15,325.00 15.325.00 .00 27.500.00 EXPENSE 12,175.00 12,175.00 

15.525.001 15.325.007 15.525.001 15.325.007 15.3254001 .00v 1 12.175401 .00v 27.500.00 1 12.175401 

AND CONSTRUCTION 

Account 

FUND 

f grit f 
BUILDINGS ADD! TI NEW .00 25.000.00 25.0 00.00 .00 .00 25.000.00 25.0 00.00 & ONS 

IMPROVEMENTS 40 IMPROVEMENTS 40 105.000.00 
REPAIRS 

00.00 
BLDG .00 38.82 0 

REP AI ACTION AFFIRM ACTION RS 9,716.05 .00 X3.716.05 
PMENT ICE EQUI .00 00.00 

I 
10.0 10.0 00.00 

I 
00.00 

.00 
SERVICE EQUIPMENT 

10.0 10.0 00.00 
SERVICE EQUIPMENT 

00.00 
.00 10.0 00.00 00.00 

OUTLAY -OTHER 20.0 00.00 .00 .00 00.00 20.0 

14,754.87 1k754.871 14,754.87 1k754.871 14.754.87T 7 .007 200,0 00.00 7 45.131 7 

EXPENSES .A0 SC .00 500.00 

.007 .007 .00T .007 .00T 7 7 50040T 

G #4 BOND INTEREST #4 

.00 DEBT RETIREMENT .00 .00 250.0 00.00 
RE I S T .00 .00 .500.00 17.500.00 

.00 .00 1,5 1,5 00.00 

T T .001 .001 00.001 269,0 00.00 .00 .001 .001 269.0 00.001 269,0 00.00 T 
INSURANCE 

Total Total 
Expenditures o. To Date To Date This Mo. Hu

o

& #1 BOND & INTEREST #1 

RE TI REMENT 225,000.00 225,000.00 225.000.00 DEBT PRINCIPAL RE TI REMENT 225.000.00 225.000.00 

2510 2510 00.00 
105.0 

5.038.82 cit 5.038.82 cit 
--9.716,05m- --

10.0 00.00 10.0 00.00 
10.0 

20.000.00 
00.00 

20.000.00 

185.245.13T 

RE 
CHARGES 

WORKING CASH FUND 

OTHER CHARGES 
58.443.75 

169.37 
27,168.75 

36.87 
.25 

256.407.507 3.944.00 T 330.887 27.205.627 28 330.881 

500.00 

00.00 250,0 00.00 

1.500.00 

2690000.001 

12.1 

12.175.00 

75.00 

12.175.00 

• 

SITE AND CONSTRUCTION FUND 

Account 
grit MPROVEMEN 
NEW BUILDINGS & ADD! TI ONS .00 
BLDG 105.000.00 105.0 00.00 
BLDG 5.038.82 5,038.82 5.038.82 .00 5.0 38.82 0 
BLDG RS AFFIRM 9.716.05 9,716.05 9,716.05 .00 X3.716.05 
OFF ICE EQUI .00 .00 10.0 00.00 10.0 
N STR EQUIPMENT .00 .00 10.0 00.00 10.0 00.00 

.00 .00 10.0 00.00 10.0 00.00 
CAPITAL .00 .00 20.0 00.00 

7 14.754.87T .007 200,0 00.00 185.2 45.131 

BOND INTEREST 

DEBT PRINCIPAL .00 225.000.00 .00 
I NTE ST 
OTHER FIXED 

58,443.75 
169.37 

58.443.75 
169.37 

31.275.00 
13250 

27,168.75 
36.87 

58.44440 
500.00 

.25 
330.63 

283.613.127 283.613.127 256.407.507 27.205.627 28 3.944.00 T 330.887 

WORKING CASH FUND 

MI SC .A0 .00 500.00 

.00T .00T 5 00.00 50040T 

BOND INTEREST 

DEBT PRINCIPAL RETIREMENT .00 250.0 00.00 250.0 00.00 
I NTE S T .00 .00 17.500.00 1 7.500.00 
OTHER CHARGES .00 .00 1,5 00.00 1,5 00.00 

.00 .00 269.0 T 
INSURANCE FUND 

INSURANCE EXPENSE 15.325.00 15,325.00 15.325.00 27.500.00 

15.3254001 27.500.00 

Expenditures To Date To Date This M Hu
o

00.00 
105.0 00.00 

9.716,05-m-

10.0 00.00 
10.0 00.00 

185.245.13T 

.00 

330.63 

330.881 

500.00 

500.0.07 

250,0 
17.500.00 

1.500.00 

2690000.001 

12.1 75.00 

G 

250.0 00.00 
NTE RE 

.00 T T 

MPROVEMEN 

BLDG 
REPAIRS 
REP AI 

OFF PMENT 

.00 

185.2 

225,000.00 225,000.00 
I RE ST 

FIXED 

10.0 

.00 

SITE 

105.0 
5.038.82 5,038.82 5.038.82 5.0 

BLDG 9.716.05 9,716.05 
.00 

N STR EQUIPMENT .00 
10.0 

CAPITAL OUTLAY -OTHER 20.0 00.00 

.00 .00 
NTE 

169.37 
31.275.00 

13250 500.00 
.25 

330.63 

283.613.127 283.613.127 

MI EXPENSES 500.00 500.00 

.007 5 00.00 

PRINCIPAL 
1 7

OTHER CHARGES 00.00 

FUND 

00.00 

-

00.00 

.25 
330.63 

500.0.07 

17.500.00 

- 58443.75
169.37

31.275.00
13250

58.444,00
500.00

INSURANCE EXPENSE 15.325.00 15,325.00 15.325.00 .00 27,500.00 12.175.00

15.325.00 7 15.3254001 .007 27.500.00 T 1 2,1 7 5.00 1
15.52n.001

SITE AND CONSTRUCTION FUND

Account
grit f MPROVEMEN
NEW BUILDINGS & ADD! TI ONS .00 10255..00000o:0000 25.000.00:0000

BLDG IMPROVEMENTS .00
BLDG REPAIRS

105.000.00
5.038.82 5,038.82 5.038.82 5.038.82 C.11.00

BLDG REP AI RS AFF I RM ACTION 9.716.05 9.716.05 .009,716.05 Y.716,05 cit
OFF ICE EQUI PMENT .00 .00 10.000.00 10000.00
N STR EQUIPMENT .00 .00 10.000.00 10000.00

.00SERVICE EQUIPMENT .00 10.000.00 10.0 00.00

.00CAPITAL OUTLAY -OTHER .00 20.000.00 20.000.00

14,754.877 1 k754.871 14.754.87 T .007 200,0 00.00 T 185.2 45.131

MI SC EXPENSES .00 .00 500.00 500.00

.00T .007 .00 .GOT 5 00.00 7 500.007
BONDS INTEREST #4

DEBT PRINCIPAL RETIREMENT .00 250.000.00.00 250.000.00
I NTE RE S T .00 .00 17.500.00 17.500.00
OTHER CHARGES .00 .00 1.500.00 1,500.00

.00 T .001 401 26%0 00.001 26%000.007.00 T
INSURANCE FUND

Total
Expenditures To Date To Date This Mo. Budget Um_xertepre)_2(Avigbered

.10 . 0- d--,"rn, i0k0

BOND & INTEREST #1

DEBT PRINCIPAL RETIREMENT 225,000.00 225,000.00 225.000.00 .00 225.000.00 .00

251000.00
105.000.00

5.038.82 cR
9.716.05-a- --

10.000.00
10.000.00

20000.00
10.0 00.00

185.245.13

INTEREST

WORKING CASH FUND

OTHER FIXED CHARGES
58.443.75

169.37
27.168.75

36.87
.25

330.63

.00
.25

330.63

283.613.127 283.613.127 256.407.507 283.944.00727.205.627 330.881330.887

500.00

500.0.07

2500 00.00
17.500.00

1.500.00

2690000.001

12175,00
12.175.00
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