SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING
2K2 Faculty Dining Room Second Floor

June 28, 19382 7:30 p.m.
A. Call to Order

B. Roll Call

C. Written Communications from Visitors

D. Approval of Minutes

E. Financial Reports and Actions:

1. Treasurer's Report
2. Current disbursements
3. Current Payroll Journal

4,
F. Personnel Recommendations:

1. Review of Support Staff Study

2. Reports on Administrative Organizational
Adjustments, and Recommendations for
Staff Adjustments

3.

G. Other Actions:

1. Approval of Agreement with Sterling
Beauty School

2. Renewal of Kitchen Lease with Unit V

3.

H. Reports:
1. Student Trustee
2. ICCTA Representative
3. Foundation Liaison

I. President's Report:

1. Administrative Calendar 1982-83
2. Sauk Valley Area Council for Economic

Development
3. 1Illinois Economic Future and New Technology
4. Other

J. Time of Next Meeting

K. Executive Session



MINUTES OF THE SAUK VALLEY COLLEGE BOARD OF TRUSTEES MEETING

June 28, 1982

The Board of Trustees of Sauk Valley College met in regular
meeting at 7:30 p.m. on June 28, 1982 in Room 2K2 of Sauk
Valley College, Route #5, Dixon, Illinois.

Call to Order:

Communications
from Visitors:

Minutes:

Treasurer's
Report:

Disbursements:

Chair Prescott called the meeting to order
at 7:30 p.m. and the following members answered
roll call:

John Fassler Kay Fisher
Dick Groharing Oscar Koenig
Dave Mandrgoc Ann Powers

Juanita Prescott

Secretary Kay Fisher read the attached
memorandum from a group of employees in
regard to their feelings on the Support Staff
Study.

Chair Prescott then asked if there were any
questions from those present on the material
contained in the memorandum. There were none.

It was moved by Member Powers and seconded by
Member Koenig that the minutes of the May 24
meeting be approved as presented. 1In a roll
call vote, all voted aye. Motion carried.

It was moved by Member Groharing and seconded

by Member Powers that the Board approve the
minutes of the June 7 meeting as presented.
In a roll call vote, all voted aye. Motion
carried.

It was moved by Member Groharing and seconded
by Member Koenig that the Board approve the
minutes of the June 14 meeting as presented.
In a roll call vote, all voted aye. Motion
carried.

It was moved by Member Koenig and seconded by
Member Powers that the Board approve the
Treasurers Report as presented. In a roll call
vote, all voted aye. Motion carried.

It was moved by Member Koenig and seconded by
Member Mandrgoc that the Board approve the
bills in the following amounts:
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Educational Fund $329,490.74
Building Fund 43,646,011
Bond & Interest #1 18,530.00
Site & Construction 8,684.86

In a roll call vote, all voted aye. Motion
carried.

It was moved by Member Powers and seconded by
Member Mandrgoc that the Board approve the

May 31 payroll in the amount of $189,932.74
and the June 15 payroll of $96,332.55. 1In a
roll call vote, all voted aye. Motion carried.

Mr. Jim Hughes of Hayes/Hill Inc. was present
at the meeting to provide additional back-
ground information to the Board on the support
staff study and its results. He distributed
copies of the following:

1. Position Description Questionnaire

2. Job Classification Point Count Allocation
3. Job Evaluation System

4, Classification Descriptions

5. Distribution of Points

Discussion was then held on the study and Mr.
Hughes elaborated on various points of interest.

At 8:00 p.m. it was moved by Member Mandrgoc

and seconded by Member Powers that the Board
adjourn to executive session to discuss collect-
ive negotiating matters and the appointment,
employment or dismissal of an employee. 1In a
roll call vote, all voted aye. Motion carried.

At 9:50 p.m. the Board returned to regular session.

It was moved by Member Groharing and seconded

by Member Fisher that the Board approve the
implementation of the Support Staff Study as
presented by Hayes/Hill, Inc., to include the
concept of bringing employees up to the minimum
salary range to include the cost of incorporating
the longevity factor as presented, with additional
review by the President and Deans on the place-
ment of each individual to ensure that the
decisions made for placement are reasonable and
fair.
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Member Mandrgoc moved to amend the above
motion by adding that the review conducted

by the President and the Deans should define
specific areas of loyalty, longevity, amount

of overtime, etc. This amendment to the motion
died for lack of a second.

A roll call vote was then taken on the original
motion. The following vote was recorded:

Ayes Members Fassler, Fisher, Groharing, Koenig,
Powers and Prescott. Nayes - Member Mandrgoc.
Motion carried.

It was moved by Member Koenig and seconded by
Member Mandrgoc that the administration be auth-
orized to consolidate and extend the present
position of Senior Studies Coordinator into a
halftime position as Coordinator of Special
Programs for Community and Extended Services at
an annual salary of $10,000. 1In a roll call vote,
all voted aye. Motion carried.

It was moved by Member Koenig and seconded by
Member Mandrgoc that the Board appoint Sue
Dixon as Coordinator of the position described
above. 1In a roll call vote, all voted aye.
Motion carried.

It was moved by Member Fassler and seconded by
Member Fisher that the Board approve the attached
agreement with the Sterling School of Beauty
Culture for the 1982-83 year. 1In a roll call
vote, all voted aye. Motion carried.

It was moved by Member Groharing and seconded by
Member Koenig that Sauk Valley College renew

the kitchen lease with Unit V for 1982-83 at

the rate of $15,000 per year, subject to a 60
day concellation privilege by either party. 1In
a roll call vote, all voted aye. Motion carried.

Dr. Garner noted that the Board had received

a letter from Steve Falzone, Student Trustee, that
he would not be able to attend his final Board
meeting. Steve expressed his appreciation to the
Board for the fine learning experience received
during his tenure as student trustee.

Member Groharing presented the attached report on
the ICCTA Annual Convention and Board of Represent-
atives Meeting held June 11 and 12 in Springfield.

Chair Prescott reminded all the members of the
next regional meeting to be held at Highland
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Community College on July 14.

Kay Fisher reported that the SVC Foundation
had received word of a $1,000 gift, heard

a status report from Louise Sullivan on the
scholarship drive, had discussions on a new
brochure for scholarship donors, learned of a
$5,000 endowment for the Performing Arts, and
approved a statement to be presented to senior
citizens that receive benefit of the Golden Age
Tuition Pass to enable them to make a donation
to the Foundatlon

Dr. Garner reported on the attached-Administrative
Calendar to be distributed to the SVC staff,

the next meeting of the Economic Development
Council on July 20 with area business leaders,

the "Quality Circles'" workshops that were
currently held at the college, the Illinois
Economic Future and New Technology, on staff
members Ed Beatty and Jerry Frana attending the
National Workshop for Master Teachers, and

finally that summer school enrollment as of the

18th day shows an increase of 18% in credit hours.

Some of the items for the meeting in July will
include more study on the 1982-83 budget,
administrative salary considerations, further
discussion on data processing equipment costs,
and the possibility of securing a consultant on
data processing.

Chair Prescott asked the Board to be thinking of
a date for a possible Board Retreat sometime
after July at which time the Board would study
long-range planning, etc.

Since there was no further business, it was
moved by Member Powers and seconded by Member
Fisher that the Board adjourn. The next regular
meeting will be July 26 at 7:30 p.m. In a roll
call vote, all voted aye. Motion carried.

The meeting adjourned at 10:58 p.m.

Respegtfully submitted:

Ka;/Fishéf,.Secretary



June 23, 1982

MEMORANDUM

RECEIVED
TO: The Board of Trustees ‘JUN 28 1982
RE: Support Staff Study Bic. of the President

We, the undersigned, would like the Board of Trustees to know that we
are very unhappy with the entire process and results involved with

the reorganization of the classified staff. Under the new classifica-
tions, there may be a few happy persomns, but most will be unhappy. It
has come to our attention that service beyond five years is not con-
sidered an asset to the college. This is quite contrary to the outlook

in most places of employment.

We sincerely request that the Board of Trustees not make a decision on
this recommendation before all persons involved are fully informed as to
the status of their jobs and their future at Sauk Valley College.. It is
our .understanding that this presentation was to go back to the Committee
before going to the Board of Trustees.

CC: Dr. Garner

[4
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For Board Meeting of
June 28, 1982

Agenda Item F-1

REVIEW OF SUPPORT
STAFF STUDY

At the last meéting of the Board, Hayes, Hill, Inc., presented
the preliminary report of their study of our support staff.

Mr. Jim Hughes will be at this meeting to provide additional
background information on their study and its results. He will

also answer questions that Board members may have.

At the conclusion of the discussion of the general questions
on the study, its procedures, its classifications, and its
results, the Board will need to go into executive session to
review individual qualifications, performance evaluation, etc.,

as they pertain to individual position appointments.

The Board would then be in a position to determine its action

regarding the report and its recommendations.



For Board Meeting
of June 28, 1982

Agenda Item F-2

REPORTS ON ADMINISTRATIVE ORGANIZATIONAL
ADJUSTMENTS FOR 1982 - 83 AND,
RECOMMENDATION FOR STAFF ADJUSTMENTS

We have had a years experience under the revised organizational
plan, implemented July 1, 1981l. We now have several minor
reassignments of responsibilities to report. They include:

1. Responsibility for the Rock Falls Adult Center
will be moved from the Asst. Dean for Community
and Extended Services (Richard Holtam) to the
Asst. Dean for Arts and Sciences (Michael Seguin).

2. Responsibility for the Workroom is being transferred
from the Dean of Business (Bob Edison) to the
Director of Public Information (Ralph Gelander).

3. The position of Asst. to the Director of Data
Services (Al Pfeifer) is under consideration
as a shared assignment between Mr. Pfeifer and
a prospective instructor in Data Processing,
where Mr. Pfeifer would hold a 207 instructional
assignment and the prospective instructor would
hold an approximate 207 assignment in the Data
Center :

In addition to the foregoing adjustments, it is recommended that
the administration be authorized to consolidate and extend the
present position of Senior Studies Coordinator into a halftime
position as Coordinator of Special Programs for Community and
Extended Services. Attached is the rationale and documentation
for this recommendation.

RECOMMENDATION: That the position of Coordinator of
Special Programs for Community and
Extended Services be established.

RECOMMENDATION: That Ms. Sue Dixon be approved as.
' Coordinator of the new defined
position. '



SAUK VALLEY COLLEGE

RURAL ROUTE ONE, DIXON, ILLINOIS 61021

DATE  June 10, 1982

=FVMIORANDUM

J: Dr. Garner
OM: Don Fésteri%ﬁ;
RE:

Recommendation for Coordinator of Special Projects Position

This memorandum will serve as-a recommendation to appoint Susan
V. Dixon as Coordinator of Special Projects. The supporting
rationale -for this recommendation is outlined below, along with
a copy of her resume.

Ms. Dixon has a number of assets which qualify her for this
position.

I. Academic Traihingﬁ

She holds a B.S. in History and a'M.S. in Adult and
Continuing Education from Northern Illinois Unlver31ty
Her academic background at the undergraduate level is
strong in the areas of history and political science
and her M.S. degree focused on adult education with a
special. emphasis on the elderly. 1In addition, Ms.

Dixon has participated-in a number of seminars,and work-
shops in the area of adult and older American education.

II. Background'and Experienee

Ms. Dixon has taught in the Community Service Program:
and served as the part-time Coordinator of the Senior
Studies Program at SVC since 1977. Her performance has
been outstanding and she has successfully developed the.
Senior Studies Program to its present high level of
service and credit-hour production. In -addition; she
has obtained several 1mportant grants that have enhanced
the Senior Studies Program. ‘Her extra effort in develop-
ing the Senior Olympics Program in this area is note-
worthy. Finally, she has developed an extensive network
of contacts through her service as the college represen=
tative on-the Northwest Illinois Area Agency on Aging
and the Getrontology Consortlum She is also familiar .
with the Illinois Department of Aging and has cooperated
with that agency extensively: durlng the past several '
years. Thus, Ms. Dixon brings a wealth of experlence to
this pos1tlon which will enharnce her expanded role in
filling this new position.



SAUK VALLEY COLLEGE
RECOMMENDATION FOR STAFF APPOINTMENT

Namg;_Susan V. Dixon SOCIAL SECURITY #:.

ADDRESS: — TELEPHONE #i__
‘ g reet
- Dixon, | | IL 61921 DATE: June 10, 1982
City State :
PRESENT POSITION: Part-time Coordinator and Instructor SVC Senior Studies
Program

RECOMMENDED POSITION AT THE COLLEGE:_Coordinator of Special Programs
Type of Position

EFFECTIVE DATE OR PERIOD: FRoM: July 1, 1982 To:_June 30, 1983
| ~ One-Half -
BAsis OF EMPLOYMENT: FuLL-TIME: PART-TIME: Time OTHER:
POSITION ON SALARY PLAN: SALARY:_$10,000.00
Rank]Level Step :

CONDITIONS OF EMPLOYMENT: Reports to the Assistant Dean for Communltv and
~ Extended Services ‘

BIQGRAPHIC DATA
‘EDUCATION: HIGHEST DEGREE EARNED: MS - Adult and Continuing DATE: May 1981
: Education

MS - Adult and Continuing Education, Northern Illinois Unlver31ty, 5/81
BS - History, Northern Illinois Unlver31ty, 6/73

IEXPERIENCE: o
Coordinator of Senior Studles Program, Sauk Valley College, 1978-82

(Part- time) -

Instructor in Community Service Program - Sauk Valley College, 1977-82
Reading and Social Studies Teacher - St. Mary's Jr. H.S., Dixon, 1976-~77
Elementary Teacher - St. Mary's Elementary School, Dixon, 1974-76
Substitute Teacher, DeKalb Public School System,,1973—74 (Part-time) -

DaTE: 6 ~/=?=
Assistant Dean TLor Communlty
and Extended SeercﬁAqTE' S § 2

STAFF RECOMMENDATION: (& A /1! |
0

p ' 4

DeaNs RECOMMENDATION__J / AAe Ajz%k£764
fgnature Donald roster, Dean oFf uction :

'ORESIDENTS RECOMMENDATION FOR BoARD ApPROVAL: 7 7 4 jx«/ DATE: é'.?:-?.z

Signature

APPROVED: Date:
Signature of President or Board Action

JUIYp 1981



IIT.

Personal Qualifications

In addition to the academic and experience qualifications
cited above, Ms. Dixon has a number of personal qualities
that are noteworthy. She is a proven administrator. and
a natural leader. She has an outgoing personality and
relates well with the public and the college staff. She
is also an innovative person who constantly seeks out
new opportunities and challenges. She can be expected

to grow professionally in this new and expanded position
and the program she will be supervising will benefit
accordingly. Ms. Dixon will be a valuable addition to
the Community Services Division and the college.

DF/js



RECOMMENDATION FOR COORDINATOR OF SPECIAL PROGRAMS
COMMUNITY AND EXTENDED SERVICES - ONE-HALF TIME POSITION

This recommendation is for the consolidation and extension
of the Senior Studies coordinator into a half-time position
of Coordinator of Special Programs for the Community and
Extended Services Division. This would be a 12-month
position reporting to the Assistant Dean for Community and
Extended Services. A job description for this position is
enclosed.

It is further recommended that Ms. Susan V. Dixon be appointed
to fill this position at an annual salary of $10,000. A
completed Recommendation for Staff Appointment form for Ms.
Dixon is enclosed along with an abbreviated resume outlining
her qualifications for this position.

SUPPORTING RATIONALE

The primary responsibilities of. this staff member will be to
coordinate the Senior Studies Program ande<serve “asisthescollege
liaison with the Northwestern Illinois Area Agency on Aging,
coordinate the Summer Senior Olympics, organize and coordinate
pre-retirement seminars in area industries, coordinate the
Retired Senior's Volunteer Program, and coordinate the Defensive
Driving Program for senior citizens. 1In addition, this staff
member will work with the Assistant Dean of Business and
Technology and the Assistant Dean for Community and Extended
Services in developing training programs and seminars for

area businesses and industries and assist with the newly
established SVC Management Institute. A brief description of
each of these programs is enclosed. . :

It is noteworthy that the Senior Studies Program has enjoyed
significant growth during the past several years--under the
direction of Susan Dixon as. the part-time coordinator. This
past year the program served 700 students and produced 3,400
credit hours. Each semester it offers 47 sections in area
nursing homes throughout the college district. This growth
record has been achieved under the supervision of Ms. Dixon.
who has been serving as a part-time coordinator and teacher
in the program and compensated at the part-time instructor
salary rate. The program has now developed to the point
where consistent admlnlstratlve attention is needed if it is
to continue to thrlve ~

In addition, the potential for additional services and credit
hour production that should result from:the addition of this
position should be emphasized. Specifically, growth can be
expected in pre-retirement related courses offered in area
industries, rules of the road courses for senior citizens,

and "wellness'" courses (including physical fitness, nutrition
and personal adjustment). In addition, service functions in
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the area of senior citizen volunteer programs would be coordina-
ted by this administrator. While not all of these services
generate credit hours, they are important support activities
that are. needed to maintain the vitality of the Senior Studies
Program. Activities of whatever type that attract senior
citizens to the college will encourage them to take advantage
of the Golden Age Pass and register for courses.

Finally, the potential is significant for additional enrollment
to be generated by enhancing the training program for area
businesses and industries and the SVC Management Institute.
Additional coordination and supervision in this area will
improve the effectiveness of the program to identify and assess
training needs and expedite the college's instructional response
to these needs. ‘Additional enrollment can be expected in this
area as the program is developed and implemented.

cosT

We currently pay Susan Dixon, the present part-time Senior
Studies Coordinator, $3,720.00 per year for her services as
coordinator. The proposed salary of $10,000 for this one-half
time coordinator will result in an increased cost to the
college of $6,280.00 per year. If this recommendation is
approved, the Coordinator's Salary Budget in the Division of
Community and Extended Services will be reduced by $3,720.00

DF/js



JOB DESCRIPTION

SPECIAL PROJECTS COORDINATOR

The coordinator reports directly to the Assistant Dean for
Community and Extended Services and is responsible for:

1.

10.

11.

12.

Developing, implementing, and coordinating a schedule of
Senior Studies offerings for each semester.

Recruiting and supervising part-time instructors assigned
to teach in the Senior Studies Program. :

Obtaining funds for maintaining and expanding offerings
for senior citizens in the Sauk Valley College district.

Assisting the ADCES in evaluation of the Senior Studies
Program and instructors.

Conducting needs assessment of senior citizens to
explore new markets for community service programming.

Designing and implementing new programs for senior
citizens, businesses and industries, and other special
need groups.

-Representing Sauk Valley College in association with

local and state agencies and organizations such as the
I1linois Department of Aging, Northwest Illinois Area
Agency on Aging and the Gerontology Consortium.

Maintaining education records on the Senior Studies
Program as required by Sauk Valley College, and North-
west Illinois Area Agency on Aging or other granting
agencies.

Coordinate the summer Senior Olympics Program.

'Coordlnatlng the Defensive Driving for Senior Citizens

classes throughout the district.

Assist the Assistant Dean of Business and Technology

and the Assistant Dean for Community and Extended Services
in offering courses and programs in area businesses and
industries and with the operation of the SVC Management
Institute.

Performing other duties as assigned by ADCES.

This program is designated as a twelve month assignment and
will require approximately twenty hours a week or half-time
position. The continuation of the position will be based on
an annual review by the ADCES, the Dean of Instruction and
the President. '



SENIOR STUDIES PROGRAM

The Senior Studies Program operating under Community Services
has grown dramatically from its beginning in 1976 to present
status as a major contributor to the enrollment in Communlty
Services and the total college. Presently, the program is
multi-purpose providing a range of services.

Senior Studies Extension Centers

The main thrust of the program is the variety of courses offered
at 26 extension centers. This fall semester 49 classes designed
for older adults over age 60 are scheduled throughout the Sauk
Valley College district. These classes include World History,
current events, introductory music, swimming, exercise, and

folk and square dancing. Current locations for the Senior
Studies Program include: Albany Methodist Church, Amboy
Catholic Hall, Amboy Mapleside Manor, Dixon Health Center,

Dixon Herltage Square, Lee County Senior Center, Lee County
Nursing Home, Dixon McReynolds Tower, Prophets RlverV1ew Walnut
Manor, Morrlson Hospital, Morrison Mun1c1pal Building, Polo
Contlnental Manor, Morrison Pleasantview, Morrison Resthave,
Fulton Harborcrest Franklin Grove Retlrement Home, Rock Falls
Manor, Franklin Grove Nurslng Home, Rock Falls Community Action
Building, Sterling Care Center, Sterling Edgewild, Dixon YMCA,
Rock Falls Colonial Acres, Rock Falls Civic Plaza, and Sterling
Tower. Experienced part- time faculty instruct the classes

under the direct supervision of Sue Dixon with assistance from
Sauk Valley faculty advisor, Bob Wharton.

Contribution'hz Enrollment and Credit Hours

Number - Number’ Credit .

of Sections of Students ~Hours
Summer 1980 32 | 498 538
Fall 1980 | 39 582 1,214
Spring 1981 41 654 - 1,367
Summer 1981 | 36 614 651
Fall 1981 49 711 1,390
Spring 1982 | 47 694 1,378

. Northwestern Illinois Area Agency on Agiﬁg (N.I.A.A.A.)

The merit of the Senior Studies Program can also be realized

- by the financial support the N.I.A.A.A. has given by awarding
Title III-B grants totaling $3,420 for 1981-82. The money is
being used to provide audio-visual aids and reference materials
to supplement instruction at the various extension sights.



SENIOR STUDIES PROGRAM
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Summer Senior Olympics

One additional program which was developed by Sauk Valley
College with the cooperation of local senior citizen agencies
is the Senior Olympics. Begun in the summer of 1980, the
Senior Olympics has become an annual event drawing over a
hundred participants, 60 years or older. They participate in
ten different events designed for this age group, ranging
from bridge to track and field events. This program has
gained statewide recognition as a model for other programs.
The Northwestern Illinois Area Agency on Aging also provides
grant money to .cover operating costs for this activity.

Pre-retirement Seminars

- Presently under study is the marketing of pre-retirement
seminars to be offered to local business and industry. A
presentation was. recently made to General Electric in Morrison
for such a seminar to be available to approximately 100-170
General Electric employees approaching retirement age. If
accepted by General Electric management, the eight week
program could be offered during or after.working hours for
those interested. R

Senior Studies Growth Potential

The current Senior Studies Program can be expanded in several
ways. This expansion would be financially profitable for

Sauk Valley College. 1In addition to financial profit, expansion
would increase the visible service that the college provides

to the district. , B :

Expansion of the current program-of regular semester classes
could be carried out by increasing the number of already
established and popular classes. For example, the number of
current events - history class sections could be increased,
This could be carried out by adding courses at current
extension locations; as well as by adding new extension
locations. Also, the variety of types of classes could be
expanded. For example, introductory art classes and introduc-
tory psychology classes would most likely be well received by
older adults in the district. Often the program has received
suggestions and requests regarding expanding the variety of
classes. '

The area of retirement and pre-retirement education is one

that has definite.possibilities for the college. The pre-retirement
and retirement education program would tap an entirely new market
for Sauk Valley College. This market includes older adults who

are not yet retired; as well as retirees who are not presently

- involved in the regular program of Senior Studies classes.

The possibility of contracting with business and industry for

the purpose of providing pre-retirement/retirement training

exists. Possible offerings for pre-retirement and retirement
training could include the following areas: self-awareness
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and retirement planning, nutrition, fitness, and "wellness"

for older adults (preventative programs), financial preparation,
everyday law for older adults, leisure activities for older
adults, process of aging (mental and physical), death, dying

and bereavement, housing alternatives, social security information
and community resources for older adults. Retirement education
classes or seminars could be scheduled both on campus and at

a variety of extension locations.

Continuing the annual local Senior Olymplcs for the area's
older adults is another possibility for this program. In the

- past, the Senior Olympics was carried out with no cost (and

. no profit) to the college. Given the proper time and support
for locating resources, the Senior Olympics could:also become
financially profitable to the college. The Senior Olympics

is definitely a public relations '"plus' for Sauk Valley College.

The Governor recently signed legislation creating a public act
which would reduce the cost of automobile liability insurance
for individuals over age fifty-five who complete a motor
vehicle accident prevention course. This new state statute
affects two million Illinois drivers over age fifty-five,
providing community colleges with an opportunity to serve a
community need. Sauk Valley College could offer a Defensive
Driving course both on ‘campus and at extension centers to meet
this need.

A Retlred Seniors' Volunteer Program (RSVP) coordinated by the
-~ Sauk Valley College Community Services Department could involve
another 'new'" sector of older adults in the Sauk Valley .College
district. Various agencies and individuals would be "matched"
with specific volunteers. Some federal funding is still
~available for RSVP. Funding is available through the Action
Program in Chicago--a branch of the Department of Health and
Human Services. Such a program would give invaluable service
to the communities within the Sauk Valley College district.

Numerous requests have been received for more one-day historical
trips. Expanding this program could be carried out under the
leadership of Bill Byar, Associate Professor of Illinois History
- at Sauk Valley College. Some older adults would prefer week-day
~historical trips rather than Saturday trips. If Mr. Byar were
unable to lead week-day trips, a new leader or léaders could

be trained by Mr. Byar. The Senior Studies coordinator, for
example,; could serve as a new leader for historical trips.

- Expansion of the tours program (for both senior citizens and
non-senior citizens) would be a further commitment to community

service and non- tradltlonal education programs on the part of
the college.

The future of the Senior Studies Program is extremely bright
when one considers the sheer number of citizens who are or soon
will be of retirement age. Adult education in general is grow-
ing and will continue to grow based on facts presented by the
college's Office of Planning and Development.
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FIGURE 1.
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SERVICES TO BUSINESS AND INDUSTRY

for area businesses and industries during this past year. An
Economic Development Task Force was appointed by Dr.. Garner
to assess the ways in which the college can best serve the
comnercial and industrial sector of the community--especially
in the area of prov1d1ng manpower tralnlng

" The efforts of thlS task force have focused on two important

| areas of endeavor as of June l982

l.-

Conductlng an assessment -and response to the tralnlng
needs of local industry. A project has also been

~carried out to provide career counseling and training

for unemployed residents of the district. A brochure
has been prepared to advise local businesses and
industries of the training capabilities and services

- offered by the college. A Management Institute has

also been established to provide training seminars for.

. management and supervisory personnel in the area. It

is anticipated’that a number of training efforts and

-special seminars will be offered by the college durlng

the coming year.

'Adoptlng a leadership role in facilitating the establlsh—

ment of a regional economic development organization

for the area served by the college. As of June 1982 a
formal organization has been established as the Sauk
Valley Area Council for Economic Development. The
president of the college and the members of the Economic
Development Task Force have provided a leadership role
in this effort. It is anticipated that the college's
role in forming this organization will enhance the
opportunities to provide training for area businesses .

"and industries.



For Board Meeting of
June 28, 1982

Agenda Item G-1

APPROVAL OF FY 83 AGREEMENT
WITH STERLING SCHOOL OF BEAUTY CULTURE

It is time to renew our agreement with the Sterling School

of Beauty Culture for provisions of training in Cosmetology.

The proposed agreement corresponds to that which we have had
in previous years. The only change is an increase of $3.00

per credit hour.

RECOMMENDATION: That the agreement with the Sterling
School of Beauty Culture be approved
as presented for the 1982-83 year.



AGREEMENT
FOR COSMETOLOGY TRAINING BETWEEN
COMMUNITY COLLEGE DISTRICT NUMBER 506 AND
THE STERLING SCHOOL OF BEAUTY CULTURE, INC.
THIS AGREEMENT, made this lst day of July, 1982, between this
BOARD OF TRUSTEES OF COMMUNITY COLLEGE DISTRICT NUMBER 506, an Illinois
Community College organized and existing under the laws of the State of

Illinois (hereinafter referred to as the "District"), with its principal

office located at Route 5, Dixon, Illinois, and the STERLING SCHOOL OF

BEAUTY CULTURE, INC., an Illinois Corpbration, which is presently

lbcated at 211 East Third Street, Sterling, Illinois, (hereinafter

referred to as the "Beauty School").

WHEREAS, The'District, wishes to provide cosmetology training for
those of its students desiring it, and the Beauty School is licensed
by the Illinois Department of Registration and Education to furnish
instruction and clinical training to students invcoémetology and is
willing to furnish such instruction and clinical training to students
of the District enrolled with the Beauty School for the program on a

contracted basis for a set fee per student as hereinafter provided.

NOW# THEREFORE, in consideration of the mutual promises of the
parties, each bargained for and given in exchange for the other, it

is hereby mutually agreed as follows:

1. STUDENT ENROLLMENT - The District may enroll with the Beauty
-School students who meet R&E requirements and admission standards of
the District as prescribed in the current college catalog for instruc-
:ion and clinical training in cosmetology as set forth herein, the exact
number of students not to exceed 90 for any particular school term.

The final date Icr enrollment for any particular term shall be deter-
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mined by the Beauty School with a schedule agreed upon by the college
~in conjunction with the Director of Counseling and Admissions and the

Dean of Instruction.

2. INSTRUCTION, RECORDS, ETC. - The'Beauty School shall provide

the necessary instructgrsywho sna’l be émployeés of said Schéol and

under its complete control and jurisdiction. Said instructor shall

not be considered as members of the faculty of Sauk Valley College

and shall not be entitled to membership invthe Sauk Valley College
Facuity Association. The college shall maintain credentials on thése
faculty members for the purpose of review by acCrediting agencies. The
Beauty School shall be solely responsible for all Workmen's Compensation
Insurance, Unemployment Insurance, and payrolls of persons it hires or
uses for instruction of the courses provided for herein. The Beauty
School will provide instructiqn and clinical training to students as
prescribed by the Department of Registration and Education of the State
of Illinois, the District, and the Illinbis Community College Boaid.

The Beauty School shall maintain records.of attendance, grades, and
hourS'ofvinstructionvand these shall be communicated to the college's
admissions office. The normal college admission procedures will require
that the college admissions office collect ceértain documents as specified
in the admissioné area of the college catalog. The Beauty School shall
submit to the District Director of Admissions at the conclusion of each
course, evaluation reports of each student by grade. The district éhall
conduct annual follow-studies of Cosmetblogy graduates. The overall
administrative supervision of the program iies with the college.
Represgntatives of the District may make periodic éalls a; the Beauty
School for ‘the purpose of observing and asseséing the progréss of thev:
students and the evaluation of the 1nstructlona1 process and make these

evaluatlons known to the dlrector of the Beauty School.
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3. COURSES AND FEES - The courses tobe offered by the Beauty
School shall be designated Cosmetology 101, 102, 103, 104, 105, 106;
the content for which courses shall consist of the items contalned in
the descrlptlons thereof attached hereto and made a part hereof by
reference. The student will be enrolled in only one (1) course at any
period of time. The College shal” maintain course outlines and revise
these as program changes warrant. The District shall collect tuition
and pay the Beauty School the following fee for each student enrolled

at the mid-point in the following courses:

Amount Instructional Fees Paid
Credit of By Sauk Valley College

Course Name Hours Tuition To Sterling Beauty School
Cosmetology 101 8 $200.00 § 246.24
Cosmetology 102 4 100.00 123.12
Cosmetology 103 12 300.00 369. 36
Cosmetology 104 12 300.00 369.36

36 *$900.00 ($25.00 $1,108%.08 ($30.78 per
: per credit hour) credit hour)

Supply fee paid directly to Sterling Beauty School by students:

$100.00 first day of school '
75.00 first school day of each month for 8 months to
Beauty School -

These fees include special supplies, materials and reference books
needed by the student during the study of Cosmetology.

Course Additions: Cosmetology 105 - Instructor Education
' Cosmetology 106 - Student Teaching Practicum

Amount Instructional Fees Paid
Credit - of -« By Sauk Valley College
Course Name Hours Tuition To Sterling Beauty School
Cosmetology 105 12 $300.00 ' $369.36
Cosmetology 106 12 300.00 . 369.36
' 24 *$600.00 ($25.00 $738.72 ($30.78 per
per credit hour) - credit hour)

*The tuition rate of $25.00 per credit hour, listed above, will be
collected from the students for all courses starting on or after
August 30, 1982. The tuition rate for courses startlng prior to that
date will be $20700 per credit hour.

A supply and state registration fee of $115. 00 will be pald directly to
‘the Sterllng Beauty School by student teachers.

4. PAYMENT SCHEDULE - The District agrees to pay the Beauty School

the amount specified in accordance with the foregoing schedule per

student per course contingent upon the student's good standing and
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attendance (student must be in éttendahce) at the establiéhéd mid—term-
date based upon the course starting date as determined by the academic
calendar of the Beauty School developed in conjunction with the Coilege.
Said calendar shall prevail with reference to the determination of the
mid-term date. The invoice shall include the student's name, social
security number, starting date and ending date of the course, together

with the amount due.

5. CLASSES AND HOURS - The Beauty School is located at 211 East

Third Streét, Sterling, Illinois. The hours of‘classes shall be
8:30 é;m. to 4:00 p.m., Monday through Friday, 8:00 a.m. to 3:30 p.m.
Saturday,.except legal holidays. The academic calendar of the Beauty
School will be in effect, not the calendﬁrlof the Districtl |

6. REGISTRATION AND QUALIFICATIONVQE STUDENTS - Each student and

‘his/her parent or guardian, if he/she is a minor, shall execute and file
a Registration and Matriculation Application with the Beauty School
before the beginning date of class for submiésidn to the Department of
Registratibn and Education of the State of Illinois, in addition to
regulations of college. The form of Registration and Matriculation
Application shall-bevprescribed by the School and shall show or be
accompanied by the following requirements of the Illinois Beauty Culture
Art and the Rules and Regulations for the Administration of the Illinois
Beauty Culture Act and the Department of Registration and Education
before a studenﬁ may be permitted to attend or participate in
Cosmetology training.
(a) Proof that the student is a graduate of at least the
eighth grade or equivalent, provide transcripts of
high school course work, proof of name must be
certified in keeping with Illinois Department of
Registration and Education regulations.
(b) That the student is a citizen or has filed a'Declération

of Intent (as defined in the Beauty Culture Act of 1967,
Section 5, Paragraph F)
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(c) 'An executed form of the modified Registration contract
delivered to the Beauty School. '
Students shall also be required to complete registration with the
District in accordance with its rules and fegulations, as specified in
the college catalog. |

7. RESPONSIBILITIES OF STUDENTS - In addition to any and all

other duties as set forth herein and as required by the rules, regula-
tions and policies of the District, each student shall purchase at

his/her own expense and perform the following:

(a) Supply his/her own white professional uniforms and
shoes and transportation to and from the Beauty
School and any other supplies and expenses needed. - ..

(b) Adhere to the rules and regulations of the Beauty

: School which are attached hereto and made a part
“hereof by reference, it being understood that the
Beauty School shall not be responsible for any acts
of the students while not in attendance at the school.

8.- PRIVILEGES OF THE BEAUTY SCHOOL - As an independent contractor,
it is understood and agreed that the Beauty School, in cooperation with
the District, shall have the right to reqrest the withdrawal of any
student in keeping with the college's enrollment withdrawal and
disciplinary procedures as specified in the college catalog. Any
tuition refunds to the students shall be in accordance with the prevail-
ing District policy. Such withdrawal requests should be made to the
VDeen of Instruction, |

It is understood that the District is a public institution and the
Beauty School agrees to.indemnify and hold harmless the said District,
its Board of Trustees and employees for any loss or damage, and eny
attorneys fees, court cqsts, and expenses incurredbas a result of any
claim or wrongful dismissal or any clain of deprivation of any instruc-

‘tional or legal‘right; regardless of whether such claims are groundless

in fact.
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In the event the Beauty School closes or ceases dding businéés
for any reason whatsoever, it shall refund fees to the District; on a
pro rata basis, based upon the actual hours of instruction given the
students. The Beauty School further agrees to indemnify and hold the
District, its Board of Trustees and Staff harmless frbm any gnd all
expense, claim or loss, including reasonable attorneys'’ fees, which
may result from said closing or cessation of business.

9. PRIVILIGES OF DISTRICT AND STUDENTS - The District for an

individual student or any individual student shall have the right at
his discretion to withdraw from‘or cancel the cosmetology inétrudtioh
and cliniéal training afforded by the Beauty School'by forwarding to
said School a written notice containing, but not limited to; the
'réason for the discontinuance or disconnection and the date it is to
>e effective. 1In the event of withdrawél or cancellation, the student
shali be entitled to a tuition refund in accordance with the then
current policy of the District as stated in the_District'catalog.

Should the District cancel its program in cosmetology or not enroll
new students, students énrolled in the program will be ailowed to
finish their education through continued enfbllment in the remaining
courses at.the Beauty School upon payment of the Beauty Schdol's,required
fees. Timé for completion of this seqdence cannot exceed three calendar
years from the date of enrollment in the first course. Students partic-
ipating in this program are eligible fur all auxiliary serviées of the |
college and shall be encouraged in every way to participate in the

student activities normally provided for students of other programs.

10. NO REFUNDS FOR SUPPLIES - There shall be no refunds br credits
~given by the Beauty School and/or the District for '"School Kits" or any
other equipment or supplies purchased by the student or District under

any circumstances.
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11. ADVISORY COMMITTEE - An Advisory Committee shall be formulated

to work with the college and the School of Beauty for improvement of
the program. This advisory committee shall be representatiVe of the
District at 1arge.

12. LIABILITY INSURANCE, ETC. - Beauty School shall, during the

duration of this agreement, maintain in force comprehensive general
liability insurance in companies suitable to and approved by District -
and naming District as an additional insured, protecting Distriét from
any loss, claim or demand which may arise in any manner from the conduct
of'instruction as providedvfor herein, including without liﬁitation,
any and all liability to third person, students, or agents, or
servants of Beauty School for personal injury or property damage. It
is understood and agreed that Beauty School shall not be required to
—insure nor be responsible for any claims or occurrences which may arise
off the premises and surroundings of Beauty School, or out of operation
of ﬁotor vehicle by any student for the purpose of attending inétfuction
at Beaﬁty Séhqol. Limits of liability under suchvpolicy shail be‘as ’
follows:

$100,000.00 for individual

$300,000.00 for accident

$ 5,000.00 per property damage; and

excess liability of $1,000,000. 00

13. NOTICES AND DEMANDS - All notices and demands herein shall

be in writing. The mailing of notices or any other instrument shall

be sufficiently served hereunder if duly sent by registered_or certified
mail (return receipt requested), addressed to the respective addresses
as stated above, subject to the right of any party to designéte‘by
notice in writing a new address to which notice must be sent.

- 14. AMENDMENTS - This agreement may from time to time be altered

amended or canceiled in whole or in part, subject, however, to the
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axpress condition precedent that such alteration, amendment or cancella-
-ion shall be in writing and signed by the parties; and the same shall
ot be invalid because of the lack of consideration, but shall have the

same force and effect as though originally embodied herein.

15. PRIOR AGREEMENTS, ETC. - This agreement supersedes and takes.
‘he place of any and all prior agreements, representations and negotia—
-ions, aﬁd said prior egreements, representations and negotiations are
1ereby released and termlnated |

16. CAPTIONS - The captions at the beginning of each paragraph
shall not -be construed to limit or restrict the language contained
therein; it being the intention of the parties that said captions are
employed simply as a convenient index.

17. BENEFIT - This agreement shall be binding upon and shall
insufeto the benefit of the parties; their successors and assigns.

No assignment by the Beauty School shall be made without the prior
written agreement of the District. »

18. DURATION OF AGREEMENT - This contcact between the District
and the Beauty School shall be continuous ftom this date. The duration
of this agreement shall be from July 1, 1982, thfough June 30, 1983.
Both.the District and the Beauty School shall, however, have the right
to terminate this contract upon giving written notice to the other at
least_ninety (90) days before the date upon which either District
or Beauty School desires to terminate this contract.

Notwithstanding the foregoing, in case of termination as above
stated, the Beauty School shall continue its obligation to those
stodents already enrolled, until those students have completed theit
training and are qualified to take State examinations. The District

will pay the Beauty School for such students as hereinbefore provided.
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19. ENTIRE AGREEMENT - This agreement contains all of the terms,
cbvenants; and conditions between the parties and no modifications,:
additions, waivers or alterations shall be binding unless iﬁ writing
and signed by the party against whom the same is sought to be enforced.

This entire agreement shall be subject to the approval Qf the
Districtfs program in Cosmetology by the Illinois Community College
Board, the Illinois Department of Vocationél and Technical Education,
the Illihois Board of Higher Education and thé Illinois Department |
of Registration and.Education.and Beauty School éhall at all times
comply with aﬁplicable law, statutes, and regﬁlations and keep in force
required licenses as provided by the Illinois Department of Registration
~and Educafion, continue to maintain accreditation with the Cosmetology
Accreditation Commissioﬁ. _

IN WITNESS WHEREOF, the parties have hereunto set their hands and

seals the day and year first above written.

Board of Trustees of Community ~ The Sterling School of Beauty
'College District Number 506 Culture, Inc., an Illinois
: _ Corporation
By ' By :
' President President
3

Attest: Attegé:

Secretary - Board of ‘ SéAfetar
Trustees, Community "\Sterling 100l of
College District No. 506 ‘Beauty Culture

Sterling, Illinois

(Seal)_ h ‘ (Seal)



For Board Meeting of
June 28, 1982

Agenda Item G-2

RENEWAL OF KITCHEN
LEASE WITH UNIT DISTRICT V

Community Unit District V wishes to renew their lease for use
of our kitchen facilities for the preparation of their

school lunches for 1982-83. The rate would continue at $15,000.
They have requested a 30 day cancellation privilege. We feel
this should be at least 60 days.

RECOMMENDATION: It is recommended that we renew our kitchen
lease with Unit District V for 1982-83 at
the rate of $15,000 per year, subject to a
60 day cancellation privilege by either
party.



CommunNity UNit ScHoot District No. 5§
1800 SIXTH AVENUE

STERLING, ILLINOIS 61081

BUSINESS OFFICE 815-626-8050

June 15, 1982

Robert Edison

Dean of Business Services
Sauk Valley:College

R.R. #b5 '

Dixon, IL 61021

Dear Dean Edison:

Community Unit School District #5 is interested in the con-
tinued lease of the Sauk Valley College kitchen facilities for
the school feod service program for the 1982-83 school year. We
understand that the conditions and requirements of the original
lease agreement shall prevail as in existence for the 1981-82
school year.. Our interest is further based on the leased amount
of $15,000 for the 1982-83 fiscal year.

~ Our food service contract is required to be reviewed and
re-bid if we continue with contracted services. The school district
looks forward to cooperatively participatingwith the college in
use of the facilities for the benefit of the children participating
in the school food service program.

Yours truly,
Robert R. Cripe
Director of Business Affairs

RC/jd
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| , Nowlan made the following points'\

A 'Regional concerns will becomé ‘more important. L

o
1 LA

iAgendawlt‘:ein H-2 . R m-‘-.pu*‘ o ~ © Board Meetingﬂofl

L A ~ pmpopr . 7 lume .28, 1982
P ce e T LTI P -
TO0: . Sauk‘Valley College Board of Trustees oo R
FROM: - Richard Groharing ' g
SUBJECT: ICCTA Ahrmual Convention, amd. , .~ © -4 .0 = 7
. Board of Representatives Meeting S A s
v June-11 & 12. ‘ : A
. Springfield 1‘ ' ' o “ . ) ) - o \. - . ' ..’ .,; |
ESSION 1t The Tllinois State Budget o T e e

.. Dr., Robert Mandeville, . e o
' Director = IllanlS Bureau of Budget .; . o
The current administration 8 tough budget and its effect on the community ,
colleges has been of great concern to all of us."Since education' is one ‘= «,
:of .the three largest areas in ‘the state budget, (welfare and state salaries '
are the other two), it is there that they are looking to save money, There
will be no additional funds for education unless new sources of revenue are

» . . % ¥ . . . e . -

: found. D | v C e i : N

ESS]'ON #3: The' Legislative Cutback and Bedistricting I

Dr, James Nowlan S R
Director of the Public Administration Program, U, of I.

- R . '

o N

% 1, Because the House is smaller, the individual members will be more
_ consevative, because they are more visible. .
2, They will be more- sensitive to.their constituancy. T
3. - Party discipline will be stronger. o :

5. Good government issues will become more popular with the legislature.'
ESSION ﬁz: ~Citizen Inltlatives : '
David Vaught - Coalition for Political Honesty
L Maurice Scott - Pormer Dlreotor, Illin01s Taxpayers Federation :
The pros and cons of the citizen 1nitiative were discussed in depth. *Many
states find this.system to be effective, and also controversial at times.
Each presenter made some goo% p01nts, Jbut, it ba51cally b01ls down to this.

e Is the‘average citlzen 1nformed ‘well enough to decide on: the

& issues brought up in this ‘manner? o o .
' 2. It may be too compllcated to have laws coming from two ‘sources.’
% s Cy v

[} - Y " . -.“' ‘,»“
ESSIONﬂ Taxatlon Sy At

Doug Whltley -+Exec. N’P., Illin01s Taxpayers FEderation f S e

There has been some movement to have the real estate tax abolished because

of the antiquated and sometimes unfair manner in which it is administered,
' There are those that Jwould suggest raislng the ‘income tax and abolishing

.« the real.estate tax. thitleyisuggested the follow1ng in support of retaining

the real estate. tax. X

"1, TLocal’ money control wouldhbetlost 1s the state was the sole"
‘ source- of ' revenue.i* C s

2. People would try harder to shelter or hide their income, resultlng

. ina decrease in total revenue.

- ) ‘*4_“"' ,3~ I

*
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: ESSION ﬁi Legislative Relations : ' . R
’ Ben Polk = Deputy Assist. Director, Department of Aging, and - S

. : former 36th Dist. Representative - - 3 '
. ,;= Harry Woodyard-- 53rd Dlst. Representative ' R 3
- Both men urged those present to_ "get to know your legislator" We should

make him familiar endugh with our sbhool that he can .identify with us, our :
'successes, and our Eroblems.‘ Each man urged-that we invite our legislators

to the school for a day of meeting the* administration, students, and press.

. ’.
i . . _" LF L K + .
g

- ICCTA BOARD ij REPRESENTATIVES 'Mmm;mo- ot ‘ o
-t o . . ST s . v I B, o
The meeting was well attended. I'm sure because of the.annual. convention.

I saw mahy faces I had not seen before. The meeting was rather uneventful,
the main buainess being the election of officers, which, of course, -was "canned".

A final goodbye was said to David Viar who is'leaving the ICCTA for a similar
positlon W1th the California community college system. He will be missed,

v 1 . 3 N

I have been appointed, along w1th nine other*trustees, to a committee for ’

screening applicants for the vacant position. After this screening process,

the selectlon will be made by the e utive commlttee. . If you have anyone

in mind who might be qualified foi this p081t10n,&p1ease contact me, . . .
(‘L \2’-‘ { .

;J‘ -

.'Attached please find the "official"‘minutes of the meeting. |

'



- Agenda Item I-3

For Board Meeting of
June 28, 1982

ILLINOIS ECONOMIC FUTURE AND NEW TECHNOLOGY
THE SPECIAL ROLE OF VOCATIONAL EDUCATION

Testimony before the House Education and Labor Subcommittee on Elementary,
Secondary and Vocational Education, by David E. Baker, Executive Vice
President, lilinois State Chamber of Commerce, 20 North Wacker Drive,
Ghicago, I1linois 60606. April 29, 1982,

Synopsis

Summary of Major Points

1.

The t1linois economy is in transition as that of most states of the
industrial North. |If the transition is to be stronger, more diversified
economy, we must meet world-wide competition for basic industry growth
dlrectly through increased productivity. It is likely that microelectronics
accompanied by better management and tmproved tralnlng and retraining will
be the key.

Industry relies now on the vocational education and technical training
community for the expertise in preparing people for work and new jobs.
This existing asset is highly prized by our Illinois firms. Business,
particularly smaller sized business, does not want to invent, nor are
they capable of developing a parallel in-house training capacity.

Right now, neither industry nor the education community can fully grasp the
implications for the work place of the microelectronics revolution. We
must have more research on this -- and quickly.

The rapid change associated with high technology is costly for vocational
education agencies who must invest in the expensive ever-changing hardware.
We need new ways now for a cost-effective acquisition and/or access program
for state-of-the-art technical equipment.

Finally, many lower skilled jobs, often taught in vocational education
programs, are now being phased out of office and industry. Curriculum
and teaching must focus on equipping all students to apply their abilities
o more challenging opportunities or face permanent displacement in the
work force.

The Federal Role in Vocational Education's Future

I.

Continue federal funding for flexible vocational education training
programs which meet needs of local industry and local workforce; As
exemplified by the State of I1linois' High Impact Training Services,
(HITS).

Initiate technology forecasts of new equipment's impact :n the work

place; design technlques for local technology forecastlng RECEﬂVED

JUN 211982

gfc. of the president



Channel existing vocational education research monies into analysis of
the major job shifts which can be anticipated nationally and identify
anticipated psychological, attitudinal problems.

Compile and disseminate cost-effective local, state and joint public-
private approaches for acquisition or access to most up-to-date
equipment.

Sponsor joint public-private symposia to assess implications of restruc-
turing of high technology workplace on those least capable of making
adjustments.



JLLINOIS ECONOMIC FUTURE AND NEW TECHNOLOGY :
THE SPECIAL ROLE OF VOCATIONAL EDUCATION

Testimony Before The
House Education and Labor Subcommittee on
Elementary, Secondary & Vocational Education

by

David E. Baker
Executive Vice President
{1linois State Chamber of Commerce
20 N. Wacker Drive
Chicago, I1linois 60606
’ 312/372-7373

April 29, 1982

Good Morning. My name is David Baker, and | am currently Executive Vice
President of the f{1linois State Chamber of Commerce, the state's largest
business organization. We represent 6,000 members from all parts of the
state and all sectors of commerce and industry. 1| also serve as Executive
Director of the lllinois 2000 Goals Program. During its active stage from
1977 to 1980, I11linois 2000 worked with over 500 volunteers from all walks
of life to set some 51 goals for Illinois' long range economic future. One
of our top goals was to increase the private sector's role in job training
(111inois 2000 final report is attached).

I am most appreciative of the invitation of this subcommittee to address

the twin issues of great concern to our state: Retooling of our industries
to meet world wide competition posed by new, high technology, and training
and retraining of our I1linois work force for this work place of the future.
In my capacity as Executive Director of the I1linois 2000 program, | had the
opportunity both to gain a perspective on the rapidly changing and evolving
nature of our commercial and industrial base, and to meet and talk with
individuals in our state's vocational education establishment who are work-
ing to respond to these changes.

In my testimony today, | would like to focus on the fellowing elements sur-
rounding these two issues.

I. The I1linois economy in transition;

2. The evolution of a high technology emphasis for existing and new
industry.

3. Implications for training of the new high technology work place;

4, Current lllinois vocational education initiatives to respond to
the above challenges; : ’

5. The role for the federal government as a catalyst for experiment
and change to support state and local initiatives.
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l. ILLINOIS: A STATE ECONOMY IN TRANSITION

From the time of its entry into the union in 1819 until the 1970s the state
of 111inois has experienced a rate of economic growth and prosperity rivaled
by few other states. 1In 1973 we surpassed both California and New York in
per capita personal income, ranking first among the six most populous states
Our traditional strengths of central location, energy, water, transportation,
agriculture, industrial diversity, large labor force and strong communities
have served us well in the post war era -- until the recession of 1974- 75,

and the subsequent recession of |98O which has continued unabated to this day
in Illinois.

l1linois 2000 was created in 1977 by the l1linois State Chamber of commerce
on behalf of the business community. Its inception came in response to a
number of troubling trends which were triggered in part by the 1975 recession,
and in part by the increasing attractiveness to business of other regions of
the country.

First, our population growth rate was negative from 1970 to 1975. For the
decade of 1970-1980, total net growth was under 300,000, or 2.8% of our 11.3
million population. Populatlon forecasts for the 19805 place us among the
slowest growing states in the union.

Second, although $1,000 above the national average of $8,773 in 1979, Illinois
per capita income rate was also among the slowest growing in the nation at the
end of the decade.

Third, our unemployment rate, which had never exceeded the national average in
the post war era, did so for the first time in 1978. Since then, we have had

the dubious honor of fighting Michigan, Ohio and Pennsylvania for the highest

unemployment rate in the nation; our current unemployment rate has now topped

10%.

Fourth, like many other states, we have experienced the transition from a
manufacturing-based economy to a service-based economy. We lost 224,000 manu-
facturing jobs since 1969, while manufacturing was dropping from 32% to 26% of
the non-agricultural work force. Meanwhile, we gained 268,000 service/informa-
tion jobs, while services moved from 15.3% to 18.5% of the non-agricultural
work force.

Clearly, the transition in our economy as outlined by these stark statistics
was not a positive one. Illinois, long used to a leadership position, was
becoming a follower. We found that we were being out-hustled for jobs and
new investments by our neighbors and other regions. The truth was that until
the late seventies, I1linois did not really have to do anything about
industrial/commercial development, it just happened.

Our illinois 2000 analysis of these and other trends resulted in a set of
positive goals and strategies for |1linois' economic future. Our clear
challenge was to reverse this negative transition. Our most effective weapon:
investment in our plants, our cities, transportation systems, energy, and
people.
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I'l. -HIGH TECHNOLOGY FOR EXISTING AND NEW INDUSTRY

Among these major goals, the greatest responsibility of the private
sector in Il1linois is to make the positive investment decisions to rehabilitate
our aging industrial base and to retrain and refocus the energies of our large
and generally skilled work force. One of the reasons for our state's sluggish
economic performance in the last five years has been that the very pillars of
our economy; steel, automobiles, construction, heavy equipment and consumer
durables, have been hit hard by competition from abroad.

Our best chance to meet this competition in the eighties lies in our ability

to adapt rapidly to the new technological and managerial opportunities pre-
sented by the advent of the microelectronic revolution. The emerging manu-
facturing improvements offered by microcomputers, lasers, robots and television
are likely to be the primary source of the productivity jump that our basic
manufacturing sector so sorely needs. Yet the critical factor will not be the
acquisition of the hardware itself but the effective and positive molding of
our current and future work force with the new technologies., :

The complimentary strategy to the above is to build on Il1linois' current high
technology industry, large existing market and central location for full
development of a high technology industrial sector. Both the State of Illinois'
Department of Commerce and Community Affairs and the City of Chicago have
initiated task forces, advertising programs and industrial development programs
to attract high technology firms interested in manufacturing for and servicing
I1linois' manufacturing and service firms. Already, Hewlett Packard, Apple
Computer, Sperry Rand, and others have joined our existing giants of Motorola
and Gould in the O'Hare corridor. In addition, State Highway 5 stretching west
of Chicago through DuPage county has become another Massachusetts Highway 128
in terms of the siting of high technology and research firms.

 These strategies will only be successful to the extent that well trained and
retrained workers are available for the multitude of skilled jobs required by

these emerging industries.

111. IMPLICATIONS FOR TRAINING OF THE WORK PLACE OF THE FUTURE

From the previous discussion we can see that l1linois and the nation are
betting on the prospect of the microelectronic revolution to aid us in reversing
our productivity slump and in regaining the lead as world economic innovators.
Our state expects not only to renew its basic industry but to become home for
‘the expanding national and regional production facilities of the computer/
electronics industries. But what are the implications of this revolution for
the industrial work place, the manager and the worker? | am afraid that few
of us, industry included, have many answers as yet. | would now like to
explore some of the more fundamental aspects of the change and the possible
implications for vocational education planning.

A. Components fo the Microelectronic Revolution

Microelectronics, combined with other emerging technologies, permit
machines to "think," "see," ''hear,' and 'speak' in the undertaking of both
word processing and manufacturing activities. Human beings have become more
replaceable in the work place than ever before, starting with the many boring,
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repetitive, and menial tasks which prdvided steady work to the lesser skilled
members of the work force. It is appropriate here to indicate briefly the
nature of these technologies with "human' attrtbutes

1. Microprocessors are miniature computers capable of storage and
retrieval of complex information, control of complicated tasks
and communication of information. Their size has been steadily
shrinking in recent years, while their storage and functional
capacity has been growing exponentially.

2. Television, when its visual signal is reduced to digital codes
based on differentiated shades of light and dark readable by
computer, becomes the '‘eye' of the machine.

3. Human voice signals reproduced and now fabricated digitally will
soon direct machines. We expect also to have word processors in
.the eighties which can deliver typed copy based on voice signals
rather than keyboard entry. '

4, Lasers permit extremely accurate measurement of manufacturing
tolerances, thus improving on the human eye for precise toollng,
welding, and quality control.

5. Telecommunications adaptation through electronic switching,
message storage and retrieval, links among remote and central
computers, electronic mail and so on, reduced dramatically
the need for physical distribution and storage of paper and
materials.

B. implications for the Work Place

The potential implications for the work place are now emerging. Two years
ago Continental I1linois National Bank was one of the first I1linois firms to
introduce electronic mail, teleconferencing and electronic management systems.
While there was early resistance, on the part of both managers and support
staff, this system is now pervasive in the bank and spreading quickly to other
financial, service and manufacturing firms. People are starting to carry
computer terminals home instead of a brief case.

Continental Bank and other firms now using these systems are experiencing
increases in productivity. Certainly the producers, installers and servicers

of the new equipment are benefitting. But the companies sense that major

difficulties remain in assessing new human skills needed and the psychological

problems associated with electronic isolation, information overload and fear
of being replaced -~ by a machine.

In the industrial work place and the repair workshops of this country, computer-
driven robots and replaceable electronic modules will supplant both assembly
line workers and skilled craftsmen. Technological change has always been a
companion of increased productivity and improved worker compensation.

But, as recognized in a 1979 publication by the AFL-CIO, Silicon, Satellites
and Robots:
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3. The vocational education system as part of the overall education
system is often resnstant to change-and tied to rigid curriculum,
_tenure, and%iAstructiona) equipment purchasing requirements.
Radical change will be extremely difficult to effect.

L, The vocational education planner is inevitably pulled between the
strategies of upgrading in-house training in highly technical
fields (requiring increased costs for equipment purchase) or
focusing on education fundamentals supplemented with on-the-job
training with local firms.

5. Technology forecasting, the process of anticipating the time
frame for and the consequences of technological innovations,
still lacks the sophistication of a highly developed discipline.
Further, local education agencies and their industrial counter-
parts may be alienated by the potential costs, conjectural nature
and long range scope of the technology forecasting process. Data
collection will also be expensive and tied to willingness of high
technology and local firms to share proprietary lnformatlon about
their equipment and long range plans.

6. As we enter this new era of change, we are still attempting to.
understand the implications of the values of life style revolutions
of the 60s and 70s in work force attitudes. There are very few
models in existence which document the impact of these even more
recent changes on worker attitudes.

Having raised these basic issues, | would now like to turn to an examination of
111inois' vocational education community's response to the high technology
challenge as it has emerged in our state.

IV STATE AND LOCAL INITIATIVES IN ILLINOIS TO ADDRESS
THE HIGH TECHNOLOGY CHALLENGE

In 1'M1inois, overall state responsibility for vocational education rests
with the Department of Adult, Vocational and Technical Education (D.A.V.T.E.),
located within the State Board of Education. D.A.V.T.E.'s theme for its FY8I
annual report was ''economic impact''. Their program currently stresses economic
lndependence, productivity and improved economic climate. In FY81, D.A.V.T.E.
and local education agencies served 1,886,546 individuals at a total cost of
$455,807,935. Of this, $32,685,396 or 7. 22 derived from federal souces.

A. High Impact Training Services (HITS)

Throughout the last decade my organization, the Illinois State Chamber of
Commerce, has actively supported the state's vocational education initiatives.
In 1978 we joined with the Department, the State Board of Education, our State
Department of Commerce and Community Affairs, local education agencies and
community colleges in creating a new and exciting cooperative training program
called High Impact Training Services, or HITS. This cooperative effort effec-
tively cut through educational red-tape to enable our existing vocational edu-
cation system to respond directly and quickly to training and retraining needs
of local firms.
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While modern technological advances have contributed enormously to
the enhancement of our lifestyles, they are also taking their toll
at the work place. A new electronic device hailed as a time-saver
by a plant manager may also result in massive unemployment. As
machines become obsolete because of such advances, so do their
operators. Highly specialized jobs for which they are not trained
are often created. Manpower requirements may be drastically reduced
or perhaps eliminated entirely. The idea of working side-by-side
with a robot is no longer merely science fiction. (p.2)

Thus, not only are the unskilled jobs affected by the new microelectronic
systems, but skilled crafts, often first taught in our nation's vocational
education institutions, are challenged. | suggest that we are also entering
a time when the prestige position in the factory lies not with the industrial
craftsman, but with the systems manager and equipment repairman.

In summary, the impact of the microelectronics revolution on the work place
will be profound for the education system. While removing a wide range of
mundane, repetitive, and skilled jobs from human attention, this revolution
puts great pressure on the educational system to produce individuals capable
of creative, responsible and adaptable work. The new office or industrial
worker must be capable of synthesizing, managing and analyzing information at
a time when public schools have great difficulty in teaching the basics.

C. Anticipating the Microelectronics Revolution; A New Challenge
for Vocational Education Planning

The purpose for vocational education in our secondary schools and commu-
nity college system is to provide students with the necessary skills and basic
attitudes with which to secure and hold financially and emotionally rewarding
employment. To this | would add a second purpose, now a focal point for
I11inois' vocational education system, the contribution to the state's overall
economic development through a partnership with business .and labor.

If the work place of the future changes as rapidly and as profoundly as | have
suggested above, vocational education will soon betray both purposes by educa-
ting students and retraining adults for jobs and working conditions which no
longer exist. The following strategic issues outline the dimensions of this
new challenge for local, state and federal vocational education planners:

1. Although one can make general statements about the nature, scope
and time frame for the microelectronics revoiution, actual work
place changes will be as different as the firms and communities
in which they occur. This requires design of an anticipation,
communication and curriculum development model which is adaptable
by local vocational planners to the particular community and
industry mix they serve.

2. Firms themselves may have little idea now of the implications of the
- microelectronics revolution. They may purchase the new hardware
without calculating the full effect on worker skills, retraining
requirements, and working relationships for existing and new
employees.
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HITS funds trainers and materials required to establish either in-factory or
classroom training for new firms or firms undergoing expansion, production
equipment changes or upgrading of employees. Agreements are executed quickly
and the training carried out in close consultation with plant managers. In
FY81, HITS trained 1,135 people for new jobs, at a cost per individual of
$652.32. Based on an Illinois State Chamber analysis of what these new jobs
mean for a community, the benefits of $20,000,000 in new personal income,
$2.7 million in federal tax revenues and $523,380 in state tax revenues far
exceeded the $740,385 in instructional costs. The federal federal government
provided approximately 30% of HITS funding in FY81.

As | learned in preparing for this testimony, the HITS program appears to be
a nearly perfect model for responding to the issues outlined in the previous
section. Already many existing and new firms, either introducing microelec-
tronic systems into the work place or entering the high technology field, have
called on the HITS program to upgrade existing workers or train new workers.

1.  Retooling an Existing Facility

In Genoa, I1linois, a small community 50 miles west of Chicago, GTE-Auto-
matic Electric has been rehabilitating one of its obsolete facilities, construc-
ted in 1907 to manufacture mechanical and electromechanical communications
devices. Their goal is to convert the shell of the old facility into a modern,
high technology facility for the production of microcircuits, using all the
most sophisticated equipment and a local work force. '

According to John Lentz, Manager of Human Resources of GTE's Genoa facility,
training was the key to a profitable retooling of the obsolete operation. 'We
just did not have the assets or the skilled individuals on our staff to
_initiate the training of an entire work force. Yet at nearby Kishwaukee Com-
munity College the curriculum development skills, the instructional aids, and
the people were already in place,'" he said. Using the HITS program, Kishwaukee
took GTE's task needs assessment and constructed an in-facility training pro-
gram for the high technology equipment. GTE was so pleased with the results
that they are now financing establishment of .a classroom instructional program
at Kishwaukee for further training of their workers. Lentz indicated that
the high quality training, cooperative spirit and quick turn-around saved GTE
thousands of dollars. He is committed to building a continuing relationship
with the vocational centers serving his plant, and serve on their advisory
boards to alert them of new industry needs.

2. Aiding A New High Technology Small Business

HITS also has been effective in aiding new, small high technology firms

to get started. In 1980, a new company called Newtherm International, Inc.
was formed in Mt. Vernon, lllinois, in the southern part of the state. It
produces a unique product, heating devices for nuclear power plants. Needless
. to say, the devices, although essentially constructed from sheet metal, had
to meet the extremely high standards of the nuclear engineering industry.
John Hanner, one of the owners and Quality Assurance Manager, said that the
HITS program directly aided his firm in opening their production facility a
year ahead of schedule. Further, as a key to their profitability, the firm
had to depend on local workers.  Since 1980, HITS has enabled Rend Lake
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College instructors to assist Newtherm in training 30 of its 40 employees

in the utilization of computerized equipment required to construct the
highly specialized equipment. According to Hanner, without the cooperative
training effort of the state and local educatiocnal and business community,
his firm probably would not have been able to afford to launch their company
in Mt. Vernon in the first place.

3. Linking Vocational Education to Production of
Prototype Equipment

In Champaign, 11linois, this cooperative spirit among vocational and
technical education, represented in this case by Parkland College, the
University of Illinois, and small high technology firms is providing another
excellent model for aggressive response to the high technology challenge.

Arthur Carroll is president of one of the local high technology firms now
springing up around Champasgn as a result of the Unlvers:ty s excellent
research and engineering programs. He was asked in February, 1982, by

Dean Clifford Matz of Parkland College '"What's the one thing that we could
do to help you the most?'' Carroll's response was to build and staff a
laboratory for the production of prototype printed circuit boards so crucial
to the firm's research and development efforts. Currently the nine or ten
small high technology firms must wait six to elght weeks for development of
the circuit boards elsewhere

.As a result of this conversation, by early 1983 a combination of HITS fund-
_ing, university research and staff advice, contributions of equipment by the
local firms and construction of a facility by Parkland College will result
in a functioning prototype laboratory. Through it and the new instructional

~and training program the community college will:

a. Train and upgrade workers and repairers in the small, new
firms;

b. Train photography, art and electronics students to make
the circuit boards;

. €. Produce the prototype boards at cost for the local firms to
increase their competitiveness;

‘d.  Train 35 graduates per year, all of whom will be absorbed
into the burgeoning local high technology industry;

e. Provide a production facility for the microcircuit research
projects of the university.

L. Education/Business Cooperation for
- Provision of High Technology Tralnlng Egulpment

In addition to the cooperatton spawned by utilization of the HITS pro-
gram, our vocational and technical institutions are also becoming focal
points for cost-efficient training of both professionals and workers on
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state-of-the-art computer equipment. Elgin Community College, northwest of
Chicago about 40 miles, has become one of five sites in the country to receive
at no cost a $650,000 Computer Aided Design-Computer Aided Manufacturing
(CAD-CAM) system from ComputerVnsnon, Inc. of Bedford, Massachusetts. The
Computer Aided Design component is now installed. A wide variety of instruc-
tional programs, both for technical students of the college and for production
and design managers, draftsmen, and designers from all over Northern I1linois
are now underway. In keeping with the need for flexibility in scheduling
training courses, the College is planning one-day workshops, weekend sessions
as longer academic courses.

Firms will be able, after completion of the workshops and courses, to begin to
develop plans for installation of their own computer assisted design systems,
and learn how to integrate this revolutionary tool into their design and produc-
tion programs. Obviously, ComputerVision will benefit from this grant to the
extent that they are able to sell systems in the Chicago Area. We welcome

their consideration of locating a production facility here.

5. lIncreasing Computer Literacy

Finally, the Department of Adult, Vocational and Technical Education is
beginning its own process of sensitizing I1linois vocational education teachers
to the microelectronic age. This year 18 microcomputer seminars are being
conducted at community colleges, area vocational centers and high schools across
the state. The purpose is to increase the computer literacy of the facilities
and to encourage the curriculum changes necessitated by these new devices. In
addition, local schools and D.A.V.T.E. are examining new curricula in micro-
electronics, robotics and other high technology fields. To support the new
programs some area vocational centers have contacted and contracted with computer
and communications firms to supply them on a revolving loan basis with the most
up-to-date equipment.

V.  THE FEDERAL GOVERNMENT AS A CATALYST FOR EXPERIMENT AND CHANGE-

A. Summarizing the High Technology Challenge

» As your committee considers the reauthorization of the Vocational Education
Act, | believe it extremely important for Congress to assess the ways in which
the federal government can assist with the education and training of people for

tomorrow's, rather than yesterday's jobs.

Let me summarize briefly the major points | have sttempted tc make concerning
the new challenge before the vocational education communlty, then suggest
some possible directions for federal catalytic action in support of state and
local training initiatives.

1. The 11linois economy is in transition as that.of most of the states
of the industrial North. |f the transition is to be stronger, more
diversified economy, we must meet world-wide competition for basic
industry growth directly through increased productivity. It is
likely that microelectronics accompanied by better management and
improved training and retraining will be the key.
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2. Industry relies now on the vocational education and technical training
community for the expertise in preparing people for work and new jobs. This
existing asset is highly prized by our lilinois firms. Business, particularly
smaller sized business, does not want to invent, nor are they capable of develop-
ing a parallel in-house training capacity.

3. Right now, neither industry nor the education community can fully
grasp the implications for the work place of the microelectronics revolution.
We must have more research on this -- and quickly.

4, The rapid change associated with high technology is costly for voca-
tional education agencies who must invest in the expensive, ever-changing
hardware. We need new ways now for a cost-effective acquisition and/or access
program for state-of-the-art technical equipment.

5. Finally, many lower skilled jobs, often taught in vocational education
programs, are now being phased cut of office and industry. <Curriculum and
teaching must focus on equipping all students to apply their abilities to more
challenging opportunities or face permanent displacement in the work force.

B. The Federal Role

1. First, a continued federal financial participation in state and local
vocational education programs will prove in the future a wise investment in
America's economic prosperity. From our I1linois experience, particularly
through the success of the HITS program, we are learning how utilization of the
public asset of our education system can be responsive in a direct way to the
revitalization and retooling of our aging industrial base. We also are creating
local jobs for local people, thus aiding in the stabilization and growth of
communities hard hit by the recessions of 1975 and 1980-82. -

In this area, | suggest maximum local flexibility (as with HITS) to permit new
state and local experiements combining economic development with vocational
education.

2. The federal government, in cooperation with industry can play an
important role in initiating technology forecasts of new production and office
equipment. It also might develop prototype forecasting techniques for use by
local agencies. Because of the great diversity of communities and local
industry, these techniques must be ultimately utilized by local planners. At
first, however, federally supported programs couid aid in reducing some of the
mystery associated with technology forecasting.

3. I propose the channeling of existing vocational education research
funds into a national analysis of the work place of the future. This research
should examine ''generic'' job changes that can be expected, along with potential
attitude and psychological problems which must be addressed by vocational
education instructors in preparing our future work force.

4, I suggest a compilation and dissemination of innovative and cost
effective local, state and joint public private approaches to acquisition or
access to the most up-to-date equipment used to train people for the new
office/industrial work place. As we saw in our l1linois experience, many
firms are quite willing to donate or lease equipment when they realize that
their own people cannot operate or repair it.
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5. Finally, | suggest the joint federal, business,. labor and education
agency funding of national symposia on the implications of restructuring and
upgrading industrial/office tasks on those least capable of making the adjust-
ment. My sense is that while we recognize a growing problem - in that compu-
ters and related electronics systems are already replacing key punch operators,
file clerks, assemblers, draftsmen, and others, little clear thinking is
emerging on a local and national level in response to these worker's plight.

A positive dream of a world in which machines accomplish the boring, dangerous,
and non-rewarding jobs in life, must be accompanied by enhancement of educa-
tional and industrial training systems which equip people for yet-to-be developed
rewarding employment of the future. ’

THANK YOU.



SAUK VALLEY COLLEGE ADMINISTRATIVE CALENDAR FOR 1982-83

JULY

5 Independence Holiday - College Offices Closed
16 Annual Report due in President's Office
28 Mail Fall Semester class schedules

AUGUST ,
1 Deadline for RAMP to be submitted to the ICCB
12 Summer grades mailed to students
25 Fall Registration - 1:00 p.m. to 8:30 p.m.
26 Fall Registration - 9:00 a.m. to 8:30 p.m.
27 Faculty Orientation
30 Fall Semester classes begin

SEPTEMBER
6 Labor Day - College Offices Closed
13 Board of Trustees approve final budget:

15 Deadline for ICCB Unit Cost Study to be submitted to
ICCB : '

20 Mail Fall Community Service class schedules

22 Pow Wow Day - Day classes adjourn at-Noon. Eveﬁing
classes will be held from 4:00 p.m. on....

24 Spring Semester schedule to Dean of Instruction

OCTOBER
4 Community Service classes begin

8 Spring schedule to Director of Public Information
11 Columbus Day - College Offices closed

NOVEMBER
1 Distribute Spring Class Schedule for internal use
11 Veterans Day - College Offices Closed
15 Pre-registration begins for Spring semester
25 Thanksgiving Vacation - College Offices Closed
26 Thanksgiving Vacation - College Offices Closed



Administrative Calendar
Page #2
DECEMBER
10 Summer Schedules to Dean of Instruction
10 Mail Spring Class Schedules

24 Staff recommendation from the Deans to the President
for continuing (tenured) staff appointments.

24 Buildings close for Christmas Holidays
27 Fall grades mailed to students

JANUARY

3 College Offices Open

12 Spring Registration - 1:00 p.m. to 8:30 p.m.
13 Spring Registration - 9:00 a.m. to 8:30 p.m.
14  Faculty Orientation

15 Official notice of re-appointment to continuing
(tenured) personnel by the President

17 Spring semester classes begin

24 Mail Spring Community Service class schedule

FEBRUARY | |
1 Summer schedule to Director of Public Information
7  Community Service classes begin '

10  Fall class schedule to Dean of Instruction

11 Lincoln's Birthday - College Offices Closed

15 Recommendation to the President and notification to
non-tenured (term) personnel by the Dean

15 Budget requests due in Dean's Offices
21 Washington's Birthday - College Offices Closed
28 Board action on tenured appointment recommendations

28 Official notice of re-appointment to non- tenured
personnel by the President

MARCH
1 Fall class schedule to Director of Public Information
1 Submission of One and Five Year plan to DAVTE

15 Deans budgets due in the Business Office |

21 Distribute Summer School schedule for internal use

21 Distribut Fall schedule for internal use

28 Board action on term faculty appointment recommendations
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APRIL

1 Pre-registration begins for Fall Semester

1 TFaculty contracts issued
1 Good Friday - College Offices Closed

MAY

10 Mail Summer Class Schedules

18 Commencement

20 Spring grades mailed to students

30 Memorial Day - College Offices Closed

- JUNE

9 Summer School Registration - 9:00 a.m. to 8:30 p.m.
13 Summer School classes begin

Office of the President
June 28, 1982
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230,80

15,00

15.63
38.73

- SUPPLIES

SUPPLIES
TRAVEL

SERVELE®

TRAVEL

9,635
9,636

9,637
9,638
9,639

9,640
G641
9,642
Q64L43
964k
9,645
9646
e6L7
G,6LE
%649
9,650
9,651
9652

i

1
1

1
2

9
1

&

34,00
5280

22.95
0850
50.00
5410

8.2%
1200

2080

67.8%
78.9¢
42.8C
40.0C
12.0C
54.0C

150.0C

bé.6¢
4B.9T
20.0¢



IGUO L3N0
LG5 50,0
QULSLOVD0
(}\0015 i.)f").\)(.l
GuUQH4iug
GUOO6L2.00
GU0530.00
0LQo45WwU
73454300
71L3250480
400,550,000
00055450
41854300

)OGbHBUb
“OV»./"?( \)()
00544 .00
TROO5L0L0
00548900
d0QGoLL.u0
L5500.,6¢0
DUV 4LY.L2
VUGS a5 G
1295000
UG alug
PRIV RS R T BYRY)
LOGILS.GU
SUQLDLLLUU
108093400

L 10054500
20054300
30054300
AHA00543.00
AH1ESH3IN0
00,543,009
e 00,543.00
,731,54300
V71258300
,713543.0¢0

\715543.0C
V71054300

NEWSPAPERS

GHELL MANUALS ING
vﬁgﬁu %?ER A Y

J;\\Q\E T ?’tﬁYH R”,

N C R CORP

X X

X X A
NATIONAL COMPUTER SYSTEMS
NATIONAL 4-H CQUNCIL

N+ TIONAL LEAGUE FOR NURSING

HARQLD NELSON

FRED NESBIT

INC |

NORTHERN fLL UN{VERS!TY
X X X

NORTHLAND PAPER CO

BETTY ORLOVSK!

CHARLES QSTER

PINNEY PRINTING CO

KAREK P!NT&R

DOR?Lﬁﬁ FAMtRA STORE
PUBLISHERS GWHFM.EURJW
GQUICK VAN LINES

R/‘D § O RANAH

ROCGKFQRD NEWSPAPERS

ROSE DISCOUNT RECORD STQEE
BONNMIE RYAN

SVC BOODKSTORC

X X
X X
X X
CX X
X X
X X
X X
X X
X X
X X
X X

SUPPLIES
SERVIGE

TRAVEL
LQUIPMENT 5497 .54
SUPPLIES 1150.75

EQUIP RENTAL 4611,96
SERVICE
BOOK
. SUPPLIES
TRAVEL
TRAVEL
r\DS
SUPPLIES
10.45
SU?PLSES
REIMB 6 HRS
TRAVEL.
PROGRAMS -0 OMME NCEMENT
REIMB 6 HR$~199.00
TRAVEL 52.13
SUPPLIE S
BOQKS
MOVE PLANQ
SUPPLIES
ADS-PUB RELA

- RECQORDS
REIMB 3 HRS

VOID CHECK

1&855

SUPFLIES 88.cu
28,35
28.71
21,53
81,90
(30.90
89.90
39,75
89.40
19,52
ﬁaaég :
(11.95)
CONTD, .. ...

394

47810
3540

192.0C
51.93
863,00

25113
11545
36208
13400
1895
3045
28,71
£7.090



53254140

lﬁ.ﬂ’g‘) L3.00
$14,04%3.00
i o) 51%.5..5-,0
53 6,941.00
puD bi.ag
10054300
OB LIN0
LOWO 43,00
LIuSL3J0
71354300
71554300
BULOLZ.0
§1L541.00
812543100
8313,543.00
51454100
8leS54lu0
000,544,672
00054l
00024150
QOO LIWLO
G00.541.00
20054360
20054300
GuUGHal.ey
F1245438.30
GudB Ll
00D 4900
COBOLIWNO
CUUDLHLIWLO
CUUSH3wWY
00554800
600543.00
oU0S4L.G0
Q0G550.00
OGOUDD0.00
0005000

.511»5‘30.\10 .

61655000
L0005 4400
Q0054500
00054900
80054400

8862%9:89
QUOS544.00
&QO544Q0

‘ Ugsqhv%
30054360
800542.060
300548350
B13543.00
31003800
30054300

SVC BOOKSTORE (CONTD)
X X
X %
X X
X X
b
SVG BUQK§TORE
X X
X (
h:4 X
X X
X X
X X
X X
X X
X X
X X
X X
X X
X X
X X
X X
oo e B 21108155432, 50

S¥C BUILDING FUND
X X

vl creck
5811 EQUIFHENT CENTER
X
X
X
X
x X
ST LOUIS POST D1 SPATCH

WX KK

SARGENT WELCH SCIENTIFIC GO

RONALD SCHILLING
X X .
CATHERINE SEAGREN
THE SEATTLE TIMES

MiCHAEL SEGUIN

SERVOMATB N GORP
X X
X X
A X

K\RPN SHAPTGN

8 F XgHAW PRINTING GO
XX

STANLEY SHIPPERT

2 tEBrs supPLIES

S0LAR PRODUCTS

GLENN SPUTE

STERL NG GAMERA CENTER .
X - X

STERLING SCHOOL OF BEAUTY

STERLING STEEL

COSMETOLO
WAREHOUSE NG ‘§UP%L?ES

SUPPLIES 202,36
164,57
32,78
15,38

. 42,63
‘79 -] 80

S 107
SUPPLIES 2.05
2.9%

2.54

1,00

52.50

6,67

7.84

30,63
34.18

5.06

30.63
18,28
33.00

1,16
171,12

27 .47

1.29
71,01~ GAS
3.51

23.40

SUPPLIES 57.42
58.49
17,81
15,81
23.80

3%9.00
ADS

SUPPLIES
REIMB 3 HRS
TRAVEL. T1.00
TRAVEL
ADRS
TRAVEL
HONDRS BANQUET 340.00
SR, PREV. DAYS 337.28
COSMETOL. GRAD, 1704.99
BOARD MEETINGS 30.00
REIMB 6 HRS 199.00
TRAVE 121, gg

109
110

b e ot

123,00

e N S Y
NOUE L A ROE

Pud ot funk foob

1183

PUB "RELA' 1
ADS 1759, 72 ,
AEIMB 3 HRS

80HL1es
SUPPLLES

JUPPL tES
SUPPLIES 26.28
16,860

120
1241
13
124
125

126

124

108

119

93634

1.812.2%
320.7¢

1L,7675:
49,0C

4é33¢
50.8(C
115¢
42.8¢

hgseey



10054300
00054900
LUGG550,0
VG 1355000
,000.545.00
600.530.50
000,544,000
20054300
, 00,5 43.00
L GOG563.00
08834208
200,95 43.00
LUGS TOU
81255000
LOUGS 4900
LGUGY 3053
LO0US 310
V71455000
LGUGS A5.0U
yoUUoLE.GU
OUUBLT.O0
0GOS 45,00
Q00,5 93.00
JUGS b3

G005 L9060

C F STOCKER €O

SWARTLEYS

ROBERT THOMAS

THUNDERBIRD TECH.

TRAINEX CORP

0 R TRUCKENMiLLER
TURNROTH SIGN CO
UNIVERSITY OF {LLINOIS
UNIVERSITY OF ILLINOIS
UNIVERSITY OF #ISC _EXTEN
Vi8N REYERLRY INSTITUT &
VOCAT! ONAL AGRIC SERV

S DR INC

EUGENE WAGNER

HALRUS MOUNTAIN PRODUCT!ONS
«HITE PINES LODGE -
WARD WARD MURRAY PACE---

SUPPLIES
COMMENCEMENT
TRAVEL

COMPUTER USE
CASSETTE
REPAIRS

NEWMAN FESTIVAL
SUPPLIES
SUPPLIES
SUPPLIES

808 es
SUPPLIES
PUS RELA
TRAVEL

129
130
131
132
133
134
135
136
137
138
128
141
142
143

SOUNG SYS=COMMENCEMENT 14y

ADMIN, RETREAT
SERVICES

MARIE WEIDEN TRAVEL
HEST PUBLISHING CO BOOKS
PEGGRY #HITE REIMB 3 HRS
W b XN PUB RELA
Hw #ILSON CO BUOKS
JOHN W00 COovM CQLLEGE TUITION
XERQX CORP SUPFLIES
SYC IMPREST FUND MISC EXPENSES
SVC PETYY CaSH SUPPLIES
Checks #9595 -~ 92612 and void #8065 ;. 9594 and 9607

TOFYAL EDUCATIONAL FUND FOR JUNE

145
146
147
149
149
150
151
102
153
154
155

20.4L¢
140.0¢

21.0(
360.0¢
14.7¢
225.0¢
22.0(
196.8¢
36.0¢
2671
2129¢
62%
20800
10960
29C.0C
19054
$0G7.0G
2200
131.2¢%
15000
BO.OC
5500
494 BE
Y677
876.08

1.32

47,396.17

282,094.57

$329,490.74



20-000=-564
—~0G00-~569

30~000~460. 0%
30-000-584-07.1
30-000-584~07. 1

}0--000~584~07. 1
#3=000-584~07. L
10-000~-584~07

76~000=573

90(} "Lp ;.j
&gkt
6 OU0.573.00
00054400

"GOO 4400

VR VIVIORSR T VRS AN

R R Rl
1O, GUO5LL400
13, 000,53000
T, 000044,00
TQoul 848490

Q00054460

1.600,530.4%
/QGUASLLL0

BOND AND INTEREST #1

AMERICAN NATICNAL BANK & TRUST {O.
X X X X

Interest ~ 18,500,600
Feeg - 30,00

TOTAY, BOND & INTEREST #1 FOR JUNE

SITE AND CONSTRUCTION FIMD

LEE COUNYTY COLLECTOR
PAVERLANDS CARPET IMSTALLATION

INTERIORS BY FAYE

HASKELLS
I.B.M. CORPORATICN

MOUNT PLUMBING & HEATING

Taxes

Carpet~aAdmissions
Blinds~Admissions

Equipment
Typewritey

Admissions remodeling 686

TOTAL SITE AWD CONSTRUCTION FOR JUNE

BUILDING PUND

COMMONWEALTHE BDISCON CO,

AM&R%QAM UfSPLNS R CO
Lo

HEEL

CUMMONWEAL TH ED@SQV
JIXON PAINY CQ

DIXON SwIMMING POOL SUPPLY
ENGLEWOOD ELECTRICAL SUPPLY

FOREST CITY ELECTRIC
FORSTER IMPLEMENT GC

QOB YEUAEEAEo
HONnYﬁELL‘INF
KnTS EYE ALARMS
KRADLES

lcE F § INC

M J MATTHEWS NG
DAVID M

AY ES SEWA AGE T
MILWAUKEE ELECTRIC TOOL GORP SUPP

Service

SUPP%;ES
SEP¥E Es
SUPPLIES
S5ERVICE

SUPPLIES

-SUPPLIES

o4 S
SUPPL_IES FesT]
LIES

131 $18,530.00

$18,530.00

681 £ 1,832.56

682 937,44
683 48, 4R
684 3,110.40
685 879. 00

1:270.0C
$'8,684.86

6760  § 14,240.71

65,761 5205
H, 7672 21.58%

6,763 15,05G62

&?64 11.70
6,765 7250
o766 47519
6,767 31878
6,768 7589
£798 3509
6,771 20.78
6772 110.00
6773 38.78
6774 LbT728

135 8.2 8
&776 i%ﬁﬂ@
6777 i3.70



L0UG530.00  MONTGOMERY ELEVATOR €0 SERVIGE CONTR 6778 46996

QUULLAUG  MORGAN SERVICES IMC SUPPLIES 6770 92,65
wOUGST1ou  NORTHERN ILL GAS O - SERV I CE 6780 732320
Ej"ﬁ;gii“" N{l;éTgL%NPH LL GAS Co SERV| CE 6781 26535
DTN £ & APPLIANCE SUPBLIES 78 326
TOOUB 300 ROBKOVALLEYEOTSRESAL SERVICE 2,'78% Bt
WO0UC5 4400 SVC BOOKSTORE SUPPLIES 678k 1.25
JUUGLSELLG VG EDUCAT IQMAL FUND SUPPLIES 6785  114.20
] oy b Q SYRE 710.0°
LoUeea8Y  JRNSPROENOBRRE o0 SHepE|E3 &789 13283
L0005 4h.w0  SHERWIN WiLLIAMS SUPPLIES 6,788 10.83
200054500 SGRENSEN JANITOR SUPPLIES  SUPPLIES 6789 Boks6
LGUCS B0 TaGO_PARTS DISTR GO SUPPLIES 6720 511.08
NGOO544.00  JOE TULLYS AUTO REPAIR SUPPLIES 6791 18.00
L000.544.00 UNITED FIPE & SUPPLY CO SUPPLIES 6,792 7199
,000.507.00  wISCONSIN TURF EQUIP GO EQUIPMENT 67935 2507.00
260054450  WOODS | SUPPLI ES 6795 17761
SVC IMPREST FUND MiSC EXPENSES 6795 5968
»000,54400  SVC PETTY CASH SUPPLIES 6796 3.25
20,4 05.30

Ck. #6760 14,240,71

FOTAL BUILDING FUND FOR JUNE - $43,646.01



’REST FUND

-000-499

)~0G0~442~01%. .

2=000~544
3=100-550
2000544
3-000~549
1~000~530

Cancel Ck. #5682 written 9-10-81
Cancel Ck. #5199 written 8-5-80

United Parcl Sexvice
College of Dupage
Dogtmaster

‘Francie Conway
Division of Boiler and Pressure Vessel Safety

2-000~544~02 Betty Orlowski

3-00G~544
2~000-544
2~000~544

3=814~550
3~811~550
3~818~550
3~-812-850
I=000-544
)=300~543
3-300~543
0~200~543

advance Transportation Co.
Postmmster

United Parcel Service
VOID CHECK

I.C.C.C.A.

I.C.C.C.A.

I.C.C.C.A,

Y.C.C.C. A,

Hal Garner

Secretary of State
Secretary of State
Secretaxry of State

3=-000~-442~01 Dave Arbuckle

0~713-543
8-000~549
3-000-549

-000-54%
3=000-~549
8-000~541
0--713-543
2=-000~544
0-300-543
O~-500~543
0~81.8-550
2=000~-544
0-813~530

0-000~442~
2=000-541

2-000-550
2-000-544
8-~000-550
2-000~544
0-100-530
8-000-~550
8~000~549
2=000-544

NMursing/82

John Stites

Ann Veock

Rita Lowry _
Reith Van De Velde
N.A.S.F.ALA.,

Kursing Life

United Parcel Sexvice
Rock River Cavitage
SVC Restricted Purposes Fund
Donald Fostex

United Parcel Service
Tr. Martin Power

01l Maureen Wall

Florence Bertseh
Carol Linton ¢ -
United Parcel Sexvice
John Sagmoe
Eostmaster

Carol Linkewski

John Sagmoe .

James Swanson

nited Parcel Sexvice

EDUCATIONAL FUND -
BUILDING FUND -

lance in fund - 2098.24
sbhursementsg ~ 925.76

tal in fund

- 3024.00

014 check
0ld chesk

Service
Workshop=Barber
Bulk Mailing Acct,
Commencenent
Cextificate
Supplies

Freight Charges
Bus. Reply Acct.
Service

Cenf. ~Kime
Conf.~Seguin
Conft, ~Fosher
Conf . ~Wagner
Supplies

Title change
Title change
Title change
Replace ck. #5199
subscr.
Commencement usher
Commencement usher
Commencenent usher
Commenceanent usher
Supplies
Subsor.
Service
Preight charges
Supplies
Supplies-meetings
Service
Conm,. Serv. Llerical
Cap & gown refund.
Supplies
supplieg-meetings
Service
Workshop
Bus. Raply Acct.
Honoxrayxiun
Workshop
Commencement speaker
Service

TOTAYL, DISBURSEMENTS

6007
6008
6009
6010
&011
6012
6013
6014
€015
6016
6017
6018
6019
6020
6021
5022
6023
6024
6025
6026
6027
6028
6029
€030
6031
6032

5033

6G34
6035
6036

6037

6038
6039
5040
5041
6042
€043
6044
6045
6046
6047

6048

§ =-2.00
""9 © GO

57.19
60.00
100.6G0
25.00
10.00
5.76
31.15
25,920
22.46

7.50
7,590
7,50
7.50
10.53
3,00
3,00
3.00
2,00
15.20
13,40
13,490
13.40
i3.40
14,25
12,00
18,90

100,00
2,75

$925.76



SAUK VALLEY COLLEGE

/ SECRETARY

DATE L =04



OCATIONAL PUND

TREASURER®S REPORT
May 31, 1882

isnce on Hond April 30, 1382

ceipts:

cal Available

sbursements:

Taxes 1,491.19
State Apportionment . 335,392.75
Deferxed Pers. Prop. Tax. Repl. 9,280.81
Federal Work Study 14,912.38
Graduation Fees 250,00
Transcript Fees 36,00
¥itehen Facilities Rental 1,250,000
Interest on Investments 3,795.61
Other Bavenue 342,25
Expenditure Credits 1.,945,98
Loan fxcm Working Cash 106,000.00
Revaid from Bldy. Fund 25,000,00
Expenses for May 322,099.43
Investments 325,000.CC

lance on Hand May 31, 1982

{LDING FUND

lance on Hand April 30,1982

Jeipts:

ral Avallable

shurgements:

Taxes : . 372,78
Defexred Pers. Prop. Taxr. Repl. 2,320.20

Misc. Revenue 88..00
Expenditure Credits 84,00
Loan from Working Cash 50,000,00

Expenses for May

lance on Hand May 31, 1982

$127,536,93

493,756,97

£621,293.90

647,099.43

$(25,805,53)

${(12,984.50

52,864,98

$39,880.48

43,390, 54

${ 3,510.08)




'E _AND CONSTRUCTION FUND - Luixon National Bank

=nce on Hand April 30, 1982

ieipts:

Interest on Investments

:al Available

sbursements:

Expenses foxr May

.ance on Hand May 31, 1982

D AND INTEREST #1

.ance on Hand Apxil 30, 1982

reipts:
Investments
Taxes
Interest on
:al Available

mrsements_:
- Investments

.ance on Hand May 31, 1982

XKING CASH FUND

.ance on Hand 2pril 30, 1982

seipts:

Investments

Interest on

21l RAvailable

shur sements:
Investments

Loan to Bducationzl Fund

Investnents

Investments

Loan o Building Fund

ance on Hand May 31, 1982

279,000,00
472,21

.15,960.32

475,000.,00

_28,636.05

295,907.29
100,000.00

_50,000.00

$ 19,011.82

16,355.82

$ 35,367.64

_9,883.55

$ 25,484.09

st

$§ 2,475.95

295,432,53

8297,908.48

+

259,000, 00

$ 38,908.48

el e ettt o s

$ 41,407,711

503,636.05

£545,043.76

440,907.29

$104,136,47

p—



INSURANCE FUND

—alance on Hand April 30, 1982
Tazes
fotal Availabie

Jisbhursenents:

Insurance Expense for May

3alance on Hand May 31, 1s82

L A A

B3

% %

FUNDS INVESTED

Rck Palls National Educational

Jentral National g &cC
Parmexs Naticnal S &C

Jixon Wational 5 &C
Parmers National sS5&¢C
first HWational s &¢C

Tirst National S &C

ack Falls National B &I#l
©ock Falls National B & I #i~-Passbook
W0ck Falls Hational B &I #1
Rock Falls National Working Cash
piwon Mational Working Cash
Rock Palls National Working Cash
Rock Falls Wational Working Cash
Jixon National Working Cash
Rock Falls MNational Woxking Cash
Farmers National Working Cash
Parmers Mational Woxrking Cash
Rock Palls National Working Cash

rock Falls National Working Cash

TOTAL INVESTED .

Vaxriable
Variable
13,16
12.47
14.00
13.17
13,226
12.75
5,50
13.00
13,60
13,493
12,75
12,00
12,47
14.00
13,493
12.50
14,75,
i4.80

10-22-32
1l~28~32
8--23~32
10-6--82
G782
11-20~-32

9-23-82
9-30-82
9~30-82
11-35~82

7=315-82

11-28~32
6~-15-82
$-28-82
5-30-82
8~16-82
T=13~8B2

$33,876.17

124,28

$34,000.45

' 260,00

$33,740.45

W

626,000,00
405,000, 00
101,000, G0
200,000, 00,
105,000, 00
75,000, 00
86,579.74
259,000,00
1,502,532
100,000,00
250,000, 00
269,188,36
211,441,09
150,000.00
79,466.20
125,000,00
100,000.00
100,000.00
150,000, 00
150,000, 0

© $3,544,177.91



SAUE, VALLEY COLLEGE

£.0.6. WORKSTUDY FURDS

Period Inding May 31; 1982

BALANCE SHEET

cash Oﬁ Hand o - L] . £-] G -3 - L] o < -] -2 @ L] - H ? L] o -] -] - “ L $ Re? 545 < 86
Horketudy Awards Receivsble from Fad. Govw. 1581-82. . . . . . 27,661.97

Workstudy Awards Capital 1981-82. . . ¢ o ¢ o o c o o o o o $170,658.00
Workstudy Awards Paid 1981-82 . . . . . . . . o ¢ o o 5 o o - 144,622 49

E.0.G. Funds Receivable from Fed. Gov. 1981-82. . . . . . « . =0

Initial E.0.G. Awarde Capital 1981-82 . . . . ¢ . ¢ ¢ o o o & 32,913.00
Initlal E.Q0.G. Awards Paid 1981~82. . . . « & + o o o ¢ » o « 28,672.80

Rerewal E.0.G. Awards Capital 1981-82 . . 2 o ¢ v ¢ o o = o 27,428.00

=Renewal E.C.G. Awards Pald 1%281-82. . . ¢ ¢« ¢« o o o o o » <« 26,520.6y .
Basic E.0.G. Awards Receivable from Fed. Gov. 1981-82 . 1,5%6.03 S
Basic E.0.G. Awards Capital 198i~82 . . . . ¢ ¢ « o o & ’ 254 ,143.00
"Basic E.0.G. Awards Paid 1981-82. . . . . « o - . 5. .
Inactive Federal Grami8 « o« o o ¢ o o o o o 6 o o o o o {3,945.98)

o o 249,690.8%
o . ==

Trancfer ACCOURE. o « o o o o o » & o o 6 o » 0 o o o

$685,142.00 $485,142,00




ASSFETS:

Cash dn Bank . . .
Nates Receivable. .

LIABTLITIES & RET WORTH:

Fuﬂd Equity © & © o
Net LosS. o 5 o o «

INCOME:

Integrest Income. ..
Bad Debts Repsid .

EXPENSES:
Bad Debts. . + . o

HET LOSS o « « » o o o «

SAUK VALLEY COLLEGE

STUDENT LOAN FUND

Period Ending 5/31/82
BALANCE SHEEXET
o o o q$23537»15». “
. . . {611.23) .
PROFIT AND L
s v o e o &  B3.77
e e e 43,00

<4

.§ 209.92
. 1,716.00
$1,925.92

——

st

.$1,925.92

e

126.77

738.06

&>

8 (611.23)

AL A Bl A LA



SAUK VALLEY COLLEGE BOOKSTORE
Period Ending 5-31-82
BALANCE SHEET

ASSETS: :
Cash N Bank .cvoncccncncocsnnoonconnnaonsonsosannoce $ 0350096,86
Petty CaSh cococcococsonnnonsnoacsocnnsnsannassaasan | 500.00
INVesStHentS .oncoococonoscosannoacancacscoaaccooaonoe «(Je
Accounts Receivable - Educational Fund .ocvccecaonce 278.49
Inventory 6~30=81 ..occocscascanscncanicsacscscnancas _ 80,423.54
' T}Sﬂ 3,298.89

SRS

LIABILITIES AND NET WORTH:
Accounts Payable - Student Activity Fund cooonvoncon 9 560.00

Fﬁnd Equ1ﬁy D200 AOLNODO !025“ 597 gi
Net LOSS DONGLOOIHOCON O (10@ 859 Gz} RASN-RR- I~ B~ I+ B B~ S BN R = S RN ¢ T } 149 ]38 89 :

3150 198 8@

PROFIT AND LOSS
INCOME .

Textbook Sales .ocovonvonenoe $198,352,.55
Supply Sal€S scovcscosacnanss  29,124,35
Miscellaneous Sales .ccoaoness  16,751.09
Paperback Sales .cccacceoscoo - 75205,85
N USEd BOOk S&?@S DODONOOAVAODOO 19 955 28
Sales Tax Collected ...oco00o  12,898,97
Other INCOME csoooncosocnaocs 488,52

Investnent INCOME ..occconcon  19,917.29 $296,093,30

EXPENSES:

Textbook Purchases .ccconooso $178,329,07
Suppiy Purchases c.ococoncoas 21,703.09
Miscellaneots Purchases ..... 11,606.70
Paperback Purchases cccccoccn 7,189,70
Used Book Purchases ccovcooeo . 14,079.81
Sales Tax Paid ccsooncavcceen 12,008,186
Sataries & Wages .ocvococaceo 19,652,839
Transportation Charges .ccoo. 5,889.57
Supply EXPenses cocccccosnceor  1,318,72
Equ‘ipﬁl&ﬂt CHO00QO00NCO0AQ0000 0 63 50
Travel .coccoccsoocanccosccca 1,692.89
Telephone coccooovccocnosssse 310,20
Dues & Subscriptions ..ocncoo 180,00
Other EXPense ..coccccocnoncs 2,892.28
Over & Under cocvoscccancecocas 6,02
Bad Beb% “OOPOOOOOC(OGOOOOﬁO 30Q32

Fund Transfers ccccocscoosons _120,000.00 _ 396,952.92

NET LOSS on & cash basis without regard to inventory or
aLCOUntS payab?e o DOVOVOCLI I OLQGULOOGHNIDTILONCAVDGOAIIIOIOCINOCUDAAGL ($1003859 0?)




RESTRICTED PURPOSES FUND

May 31, 1982

Balance on Hand - April 30, 1982 " $ 36,147.35
J.V. 129 : {527.0G)
J.V. 130 ] ’ (86.00)
J.V, 134 - Void Check #3814 -~ Writtem 4/8/82 8.00
"J.V. 135 = Void Check #2670 - Hrittem 10/22/81 : - 3.00
J.V. 136 ~ Void Check #1652 - Writtenm 11720/81 , 320.00
J.V. 136 ~ Void Check #1820 -~ Written &/9/81 32.00
J.V. 136 ~ Void Check #873 - Writtem 1/21/81 7 32.00
April Receipts ' ‘ 108,0292.96

TOTAL FUNDS AVAILABLE DURING MAY, 1982 : $ 138,025.31
Cash Disbursements for May, 1982 : 49,838.97
Balence on Hand - May 31, 1982 . $ 88,i86.34

STATEMENT OF THCOME & EXFENSE

STUDENT ACTIVITY FUND

ACTIVITIES
Comprehensive Fee Income $§ 2B,785.60
Athletic Income 338.60
Drama Income ' 821.00
Student Activity Income : 977.29
Film Income A ‘ ==
Student Newspaper Income - _ 132.25
Cash Over & Undex 31.85
Other Income — Student Activity Omly (e
TOTAY. INCOME $ 31,086.359
‘ ~ Budget Expense
Athletic Exzpense $20,775. §19,.6953.58
Cheerieader & Pom Pon Squad 1,225, 1,217.66
Speech Act. & Readers Theatre 3,800, 4,280,346
Drama Expense 2,900, 2,353.29 '
Music Expense ' 3.200. 3.,458.23
Student Activity Expense 10,000. 10,367.23
Student Newspaper Expense 3,800, 2,583.60
Asgociated Student Board Expense 1,000, 303.82
Musical - : ~0=- ~0-
Women's Intercolleglate Expense 16,600, - 9,212.43
Intvapurals - Uoed 309. 76.890
SVC Clubsz 560. 257.90
- Fila Commission 500, 586.06
Art Exhibitions 270, o0~
Contingency Expense/Equipment -0~ -0
Contingencies/Nou-Budgeted (970.) Qe

$62,000. TOTAL EXPENSE $§ 54,392.74

" Excess of Expenditures Over Revenue,
as of May 31, 19882 ' § 23.306.15




RESTRICTED PURPOSES FUND

STATEMENT OF ASSETS AND LIABILITIES

“ASSETS - REVOLVING AGENCY FUND LIABILITIES AMOUNT -
Cash in Bank § 88,186.34 Due Educational Fund $ 1,318.08
Due Buildipg Fund . 98.1¢
Petty Cash 320.00 Due Student Loan Fund 495.56
Due Bookstore 2,587.94%
Accts. Ree. 200,027.83 Out of District Fees 567.92
: Student Tuitiom 250,640.00
. Investmenes 100,600.00 Tuition Refunds-Sprinmg (18,394.00})
' Tuition Refunds-Suwmer _(2,720.00) $234,593.60
RESTRICTED AGENCY FUMD LIABILITIRS
Child Care Operations § 2,552.20
Pazking 1,228.82
Recreation Boom Fund 7,726.33
Student Locker Fund 378.00
Land Lab 6,047.57
Commun ity Sexvices - . 5,241.46
EMTA Grant {1,460.00)
Photography Supplies 1,254.64
Highway Emer Rescue Tech.(5,510.20)
LPN Supplies 1,044,360
iilivois Iaterp. Wkshp. 507.60
Title II Libravy (251.469)
1951-82 Nursing Capitationt,626.23
HEW Nursing Grants o
1980-8} Disadvantaged Gt. 354.49
1981-82 Disadvantaged Gt. 4,279.22
Humanities Cpeir House 90.85
Mizcellaneous Aceount 2,343.04
Student Clubs 1,634.91
Adult Learning Bk. Chges. ~ 386.59
Community Theatre “174.12
College Vam 1,896.74
Hovticulture/Gresnhouse 0=
Vocational Information Prog.2,126.64
Alternative Energy Seminar =0~ .
Student Act./Spec. Proj.120,000.00 $160,650.12
FUND EQUITY
July 1, 1981 $16,596.60

TOTAL ASSETS

$388,534.17

Exces=s of Expendillrez Cver
Revenue, as of May 31,

1982 _23,306.15

TOTAL LIABILITIES AED FUND EQUITY

$ (6,709.55;




SAUK VALLEY COLLEGE

BUDGET REPORT

JUNE 30, 1982

EDUCATICNAL FUND

Total 4 i Priev, Mo,

Aczount Expenditures To Date 25 Date This Mo. Budgat Unexpended Unencumbezed
DIVISION OF BUSINESS SALARIES iN9901.55 10590155 9702648 887507 138996.00 3305445 33.054.45
DIV OF BUS CONTR SERV 5.1 36.94 5136.91 469653 L4N38 486500 27191 R 271.91¢cr
DIV & BUS SUPPLIES 568863 5858.63 087036 1.018.27 4.250.00 1.633.63°R 1.6 38.63 cn
DIV OF BUS COF & MEETINGS 1.6 28.93 162393 150993 119.00 1425060 203.931 203.93¢n
FOOD SERVICES CONTR SERV 00 00 300.00 300.00 300.00
FOGD SERV SUPPLIES 5492 54,72 54.72 00 1,0 00.60 945,28 94%5.28
FOOD SERV CONF & MEETIGS 13.01 13.01 13.01 00 1 225.00 211.99 21159
DiIV.0F AGRIC SALARIES - 1744979 17464979 1561297 1.836.82 22.042.00 459221 - 459221
.DIV QF AGRIC CONTR SERV ‘ 00 06 100.00 100.00 100,00
DIV OF AGRIC SUPPLIES 1.969.04 1.969,01 1.541.32 426,69 1.160.00 809.01 c? 809,01 ¢
DIV OF AGRIC CONF & MEETINGS 3859 3859 3859 00 445,00 40647 LObA1
DiVv OF iNDUS ED SALARIES 13164183 13164183 12211763 9524.20 143345.00 11.703.47 11.703.17
DIV F INDUS €D CONTR SERY 926.20 92620 92620 00 3325.00 2398.80 2.398.80
DIV F INDUS ED SUPPLIES - 141 04.72 14%104.72 17.811.13 1,29359 22976.00 3871.28 3871.23
DIV OF INDUS ED TRAVEL 269680 2696.80 248395 21285 3785,00 1,088.20 1.088.20
COSMETOLOGY CONTR SERV 5367096 5367096 9178192 1.38904 4500000 8,670.96 R 867096 cn
GCOSMETOL SUPPLIES 953 - 953 953 100.L0 90.7 99&57
COSMETOL CO & MEETINGS 00 00 75.00 75.00 75.00
HUMAN SERVICES CONTR SERV 00 00 500.00 500.00 200.00
HUMAN SERV SUPPLIES 45784 45784 44319 1465 1.800.00 134246 1.342.16
HUMAN SERV COVF & MEETINGS 195.20 19520 - - 19520 . 00 47500 279.80 27980
DIV OF SOC SC! SALARIES 9620006 96200.06 8826043 793963 109935.00 1373894 1373894
DIV OF SOC SCI SUPPLIES 238047 238047 213189 24858 280000 419.53 41953
DIV OF SOC SCI CONF & MEETINGS 138942 138942 128862 10080 132500  b4M42TR bRa2
DIV OF CRIM JUS SALARIES 2799826 2799826 2638102 $.617.28 4184900 1345074 1345074

O 650.00 650.00 650.00
OiV OF CRIM JUS CONTR SERV 00 , 9 787.86
DIV OF CRIM JUS SUPPLIES 188314 188314 182369 5945 . 2671.00 78786 805
DIV OF CRIM JUS CONF & MEETINGS 41950 41950 41950 00 1.900.00 148050 1.480.50
LiBRARY TECH SUPPL{ES 923y 9234 8928 3.06 350.00 257.66 25766
DIV OF FIRE SCi C(NTR SERV 06 R 00 1 00.00 1 00.00 100.00
olv OF FIRE SCI SIPPL 72.00 72.00 7200 80 825.00 753.00 ggggo
DIV OF FIRE SGI CONF 8 WEET)VGS 60 T 00 200.L0 200.00 ©



SAUK VALLEY COLLEGE




Total Prav, Mc.
Account Expenditures To Date To Date This Mo. Budgat Unexpended Unencumbered

DIV OF HUMANITIES SALARIES 18.,001.8% 181.001.85 167,080.08 1392177 22234300 4134115 4138115
DIV OF HUMAN.SUPPLIES 3.208.14 3720814 3n%2.76 175.38 2.8 00.00 L0514 7R 5 Of .14 cr
OV OF HUMAN, CONF & MEETINGS Teb 2y 76024 78642y 00 2170.00 Lb ofs..?e..' 1.4 05:76
ART DEPT SALARIES 1701051 1701051 1521993 1.79053 21.487.00 L4T7649 L7649
ARY DEPT GONTR SERV 192,00 192.00 192.00 00 2 00.00 8.00 8.00
ART DEPY SUPPL{ES 388,16 388.16 380.06 8.10 700.00 311.84 31184
AT DEPT COV & MEETINGS 84.00 84.00 84.00 00 130.00 46,00 46.00
MUSIC DEPT SALARIES 3361252 3361252 3007436 3.538.16 4245800 8,845.48 884548
MUSIC OEPT CONTR SERY LéhOn L&4 On 33n.00 131,00 1.1 00.00 63600 63600
MUSIC DEPT SIPPLIES 1.2 08.06 1,7 0206 118602 2204 1.300.00 91.94 91.94
MUSIC DEPY COVF & MEETINGS 111.00 111.00 57.00 54,00 . 310.00 199.00 19%.00
DIV OF MATH SGi SALARIES 15242953 15242953 14108725 1L342.238 16764400 15214.47 1521447
DIV OF MATH SC! CANTR SERY 3205,09 324500 3.0 20.00 ?25.00 3.4 00.00 15500 155.00
DIV OF MATH SCI SUPPLIES 777464 7.774.6% 7.603.18 17143 106600 268533 288539
Div OF MATH SCI GONF & MEETINGS 9565.87 965.87 965.87 00 1.760.00 79413 79413
Div OF MED L 28 TECH SALARIES 3681399 36513.89 3337085 3448314 4131800 450401 450401
MED LAB TECH CONTR SERV 255050 244050 150050 940.00 1.6 00.00 £4050 ° 840.50 cR
MED L AB TECH SUPPLIES 9.869.70 9860.70 815933 170137 14.325.00 446430 4.4 64,30
MED L AB TECH COVW & MEETINGS 814.92 844.92 76572 79.20 1.500.00 655.08 65508
DIV OF ADN SALARIES 54513.10 %9513.10 4590918 * 3603.92 5%,128.00 561490 561490
DIV OF ADN OFC SALARIES Y1 29.85 y,129.85 833595 79390 9.%27.00 397.15 397.15
ADN CONTR SERV 20000 2 00.00 200.00 Do 27500 75,00 ) 75.00
ADN SUPPLIES 276157 276457 238192 37565 2.525.00 23357 R 239357 cn
ADN CONF & MEETINGS 1,542.14 154216 1,459,14 83.00 1.875.00 332.86 33286
DIV OF LPN SALARIES 9708698 9708698 5692289 1016409 104401.00 731402 7.514.02
DIV OF LPN CONTR SERV 56.00 56.00 56.00 00 6 00.00 544.00 Su4bu.00
Div OF LPN SUPPLIES 251159 251150 222194 28652 2.550.00 3850 38.20
LPN CONF & MEETINGS 1.399.13 1,399.13 1.399.18 00 1.750.00 350.82 , 333-52
Div OF RAD TECH SALARIES 2202844 2202348 2008620 1.042.24 23.307.00 127856 1.278.
RAD TECH GONTR SERV .00 00 450.00 450.00 332900
RAD TECH SUPPLIES 2512.76 251276 246232 5044 365000 1.1272'& i'égs'ué
RAD TECH CONWF & MEETINGS 150658 150658 148153 22.00 2400.00  BI3.42 o7

iV OF PHYS ARIES 3100622 3100622 2774247 326382 3916600 815971 8159.71
SHVS ED EW‘T?SE% 323.1L 32314 323.14 00 200.00 123.14 R 12334 0R
FHYS ED SWPPLIES 2461.05 246105 2231838 22917 251050 48.95 +S. ,



Total : Prev. HMo. R :
- A;;O?(:W — m;éaendit:xes Do Date __To Date Zhis Mo, Budget Unexpended Unencurbered
W & . 120 512.08 51208 X 780. 7 .
DIV OF NURSING ASST CONTR SERV 4550 4550 4550 .gg sog.gg §§’Z.§§ 333 §§
DIV OF NURSING ASST SUPPLIES 306.61 306.61 300.23 8 3973.2 )
; 00.23 6.3 70000 39339 393.39
NURSING ASST CONF 3 MEETINGS 00 00 1009 1 00.00 100.00
SUMMER SESS]ONS SAL ARIES-WAGNER 4996770 4996770 4996770 00  45.000.00 4.967.70 = 4967.70¢CR
SUMMER SES5S518N SALARIES=FOSTER 57,878.35 4737835 4787835 L0 L8200.00 321.65 321.65
SUVMER SESSION SAL AR{ES=SAGMOE 814405 B1L405 814505 00 13.000.00 £.85%.9% 4.855.95
INSTR ADMIN SECR SALARIES 2383953 2333953 2156843 2270690 27.21%.00 337547 337947
{NSTR ADMIN FED WORK STUDY 7.5 04.96 750496 7.051.03 45393 1293200 5.4 27.04 542704
INSTR ADMIN STATE WORK STUDY 2663.29 266323 252593 13736 266329 %R 266329 R
WORKROOM CONTR SERV 1.837.40 133740 1.837.40 06 2.2 00.00 362.60 36260
INSTR URALLOCAIED CONTR 801.04 801.04 76604 35.00 1650.00 848.95 8u48.96
WORKROOM SUPPL{ES 3432080 34320400 316261 O 26943ck  1,000.00 4432046 4432084
FACULTY OFFICE SWPPLIES 492,19 49219 45493 3726 600.00 107.81 10781
INSTITUTIONAL COMMITTEES 9521 95.21 8637 8.84 200.00 10479 104679
TUETION REIMB 5147.23 514723 357633 1.570.90 6.6 00.00 45277 145277
PUBLIC INFO ADMIN SALARIES 2707284 2707284 2471868 235h16 2825000 1177.16 1177.16
PUBLIC INFO SECR SALARIES 39405 394.05 24605 148,00 2.000.00 1.6 05.95 160595
PUB INFO SUPPLIES 5590307 55903.07 5480669 109638 7590000 1999693 1999693
PUB INFO CONF % MEETINGS 495.70 495,70 L52.9¢ 47.80 800.00 30830 304.30
AS;ZL%?ESARTS & 5S0C sCi - 27.312.50 2751250 2453750 23 75.60 28.? OO.C?O 1,18750 1.%;7.%0
PART TiME-OVERLOAD 3754730 37254730 2771410 983320 3450000 952.70 270
WEGHT P REMI UMS 2000 20000 20080 00 5 2g000a 20000%
SECR SAL ARY 908670 908670 822139 86540 1038500 129530 EyeYs
FED WORK STUDY 5551.03 5551.03 5.149.03 402.00 5.8 00.00 b o548
SUPPLIES 74052 74052 67154 68.58 5 00-00 y 646.06
CONF & MEETINGS 15394 153.94 20264 4870 R 800.00 64606 ’
ASST DEAN BUS & TECH=== : 50.0 1.250.00
SAL ARY 2875000 2875000 2625000 3(?;333;2% ggggg:gg Z_g% 13.32 371033 cR
PART TIME OVERLOAD 1°§;32},‘2,‘, rol? Sé’éé 72',: gg'gg BTSN  L400.00fR  1bL00.OOCR
NI GHT PREMI UMS y < . ey 29 510.99
1175001 1175001 1072827 L0217  12261.00 10
FEBwik Sruor fesel  Tensol  neelfy 3392 ILESe8S  Ciidil.  iiZiSa
SUPPLIES 103233 Tesisi  1s3ual 11710 L5000 1515119 151,51 ®

CONF & MEETINGS



Total Pzav, Moo
Account Expanditures To Date Ta DAte This Mo. Budgat Unexpended Unencunbered
"ASST DEAN COMMUNITY & EXTEN SERVes= , _ _
SALARY 2635409 2635409 2406243 229166  27500.00 114591 1.145.91
INSTR SALARIES 10816445 10816545 9219110 1597335 10200090 616445 6164.45CR
COORDINATORS 796250 796250 7175.00 78750 10.000.00 203750 203750
SECR SALARY 9.105.22 9,105.22 8303.82 801.40 9617.00 511.78 511.78
FED WORK STUDY 1,882.74 1,882.74 1.824.11 58.63 3695.00 1.772.26 1,772.26
STATE WORK STUDY & 349.85 63985 639.85 0n 632.85 "1 639.85 R
CONTR SERY 1.815.00 1,215.00 1.419.00 4 00.60 35 00.00 1.685.00 1.685.00
SUPPLIES 231205 2312.05 1.996.86 319.19 3500.00 1.187.385 1.187.95
 CONF & MEETINGS 131891 131891 125231 . 6660 200060 681.09 681.09
ASST DEAN HEALTH & NAT SCl=-=-=
SALARY 2875000 2875000 26250.00 250000  30.000.00 1,.250.00 125000
PART TIME QVERLGAD 7882360 7882360 6663623 1218737 7381200 5011.60 R 5011.60¢CR
NiQHY PREMIUMS 900.00 200.00 750.00 15000 900.00 ¢k 900.00CR
FED WORK STUDY 10750514 1075051 9,896.78 853.73 13596.00 Gu5.49 2845483
STATE WORK STUDY 380.24 38n.24 380.24 00 380.24 ® 280,20 CR
. GONTR SERV 62.00 . 6200 62.00 00 20000 13800 138.00
SUPPLIES 75222 752.22 66581 B6ui 8 00.06 47,78 47.78
CONF & MEETVINGS 76754 76754 760.04 750 600.00 1675452 16754 CR
MIC SKILLS SALARIES 5475402 5475402 5987647 487755 6447200 971798 9.717.28
Qgﬁggmisx?l_ﬁé OONTR SERV 163.95 163.95 163.95 00 _400.00 236.05 336.\;2
ACADEM SKILLS SUPPLIES 30u7.41 304741 2620.78 42663 36 00.00 55259 ;;?57
ACADEM SKILLS CONF & MEETINGS 805.73 805.73 753.60 52.13 1,200.00 39427 3942
HONORS PROGRAM CONTR SERV 100.00 1 00.00 100.00 00 100.00 00 . .02
HONORS PROG SUPPLIES 69.96 69.96 60.92 3.04 100.00 3004 80}03
HONORS PROG CONF & MEETINGS 42952 42952 8952 350.00 510.00 8048 0.4
DE@:L)?;YMS%UCW o 3402063 3402068 31.062.36 295832 35500.00 mm.sg 1.2;2.(3)5
SECR SAL ARY 1090292 1090292 9.954.84 948,08 11.377.00 h;h-ﬂ Lhde 6t
STUYDENT T UTORS 3.503.36 3503.36 3,392.81 11055 5.0 00.00 149664 4966
CONTR SERV 00 00 200.00 200.00 gg. g
SUPPLIES 1.5 00.72 1.500.72 1.366.19 13453 1.6 00.00 99.28 2
.QONF & MEETINGS 1.267.4%2 1.267.42 1,199.89 6753 1.500.00 23258 23258



!‘Otal PzWo lb¢

Account Expendituros To DAte To Date This Mo, Budget Unexpended Unencumbered
LRC PROF SAL ARIES 5225133 S225133 56751.19 5500.14 66.002.00 1375067 13.750.67
L.RC SECR SALARIES - 28700.27 2870027 2615769 254258 30.511.00 1.610.73 1.810.73
LRC FED wWORK STUDY 8504.12 8504.12 800831 49581 13.000.00 449%.88 449588
LRC STATE WORK STUDY 804.85 804.85 80485 00 804.85 8 8 0u4.85 R
LRC CONTR SERV 367690 3676.90 3039.19 63771 423500 558.10 558.10
LIBRARY SUPPLIES 883237 883237 8,738.62 93.75 10.750.00 1.917.63 191763
AV SUPPLIES 661992 661992 578697 832.95 7.040.00 420.08 42008
XEROX SUPPALIES 8196240 4194240 322626 969.98¢cr  2000.00 619624 619624
1. 1BRARY BOOKS 2798745 2798745 2625439 1,733.06 30,0 00.C0 201255 201255
LRC CONF & MEETINGS 02969 452949 L0849 21.00 - 500.00 70351 7051
ADM 8 REC PROF SALARIES 2587500 2587500 23.625.00 2.750.00 27.000.00 1.1 25.00 1.125.00
ADM & REC SECR SALARIES 3419929 3419929 31.2145) 2984.78 35818.00 1.618.71 1.618.71
‘ADM 8 REC FED WORK STUDY 6,251.18 6251138 %.519.20 73198 9,958.00 370682 370682
ADM & REC STATE WORK STUDY 1.003.33 1.0 n3.33 1,003.33 00 1.003.33¢R 1.0 03.33 R
ADM & REC CONTR SERV 53832 53832 53832 .00 315000 261168 261168
ADM & REC S(PPLIES 3915.95 391595 364156 274.39 6,0 00.00 2.084,05 208405
ADM & REC CONF 5 MEEFINGS 26636 726636 26636 00 425.00 158.64 158.64
COUNSEL ING SALARIES : 5707663 5707663 ©92.165.73 4910.90 58.931.00 155437 1.254.37
COUNSEL ING SECR SALARIES 4,527.75 9,527.75 8.699.2% 82850 4942.00 h14.2% 4 114.22
HEALTH SERV SUPPLIES 15441 15441 15441 00 300.00 14559 1 ugj
FIN AIDS'PRCF SALARIES 2663975 2663375 24323.25 231650 2779800 1.1 58.23 1%?;9.22
Fin AIDS SECR SALARIES 1840731 180731 168034} L603.90  1%247.60 sgg.ﬁg | 1.398.49
STUDENT SERV ADMIN SALARIES 3216251 3216200 29.365.77 2.796.74 33561.00 13 o 2 s
STUCENT SERV SECR SALARIES 11.756.63 11.7506.68 1073436 1.022.32 12.268.00 511.75 Lo2i132
STUBENT SERV FED WORK STUDY 3575%.63% 35755.61 33953562 2219.99 4L61060.00 1034439 )

: 3671.89 4523 371712 KR 3717.12¢CR
STUDENT SERV STATE WORK STUDY 3717.12 371712 1 . Jioa
COACHING 11.325.00 1132%.00 8.;37.20 2887.20 11.2 gg.gg 532'28 8:{08
TR SERV 514,00 514.00 514,00 00 0 X .

2;5822; ?,5:23 gg‘F\”PCIES 10081.73 10.081.73 956404 517.69 1170000 1.§1a.§z l.gig.gz
STDENT Aoyl e T beeTe LIS RN 33T ideesy  2dbsaem  2lsoiim
ggﬁgﬁgﬂﬁxz CONF & MEETINGS 344689 344689 282994 61695 4,750.00 1,3 gg-;g 1.3 g}géé
VETERANS GRANT SUPPLIES 42479 424.70 41534 9.36 538-20 108,00 100,00
VETERANS GRANT CONF & MEETINGS .80 .gg 3‘1500:065 25 09.00 2% 0600
g@ngR\%EEXN?QLQ&‘!ss :cg 00 7.000.00 700000 700000



Total Prev. Mo,

Account Expenditures To Date To Date This Mo- Budget Unexpended Unencunbared
PUB SCRV -SUPPLIES On K
SERVICE SYAFF SALARIES 32318720 32318224 29565577 2752543 35017909  269ouye 2609596
OPER & MAINT FED WORK SYUDY=BOYS " 5561064 5561064 51,11226 4149838 8200000 2638936 2638936
MATRONS FED WORK STUDY _ 17796304 1779434 1619486 1.569.28 17794.14CR 1779514 ¢R
MAINT STATE_'\‘K)RK STUV=-BOYS 1.4 00.00 1.4 00.60 L500.00 Lo 1,4 00.00 CR LL 0N 00 CR
MATRONS STATE WORK STUOY 1.7 44.75 1.744.75 1.6 25.75 112060 1,744,752 1.744.75 ¢r
TELEPHONE 2314043 2314043 2096466 217577  27.280.00 413957 413957
PRESIDENTS SAL ARY Ley 7909 46479,09 4243743 L4166 468.500.00 20 20.91 2020.91
PRES SECR SALARY 14837047 1437017 1312059 1.249.538 1499500 62483 62483
PRES OFC FED WORK STUDY 178057 178057 1.6%0.12 9045 2096,060 31543 31543
PRES OFC CONTR SERV 00 &0 1.000.60 1.0 00.00 1.0 00.00
PRES OFC SUPPLIES 246387 2463.87 274693 783.06CR  3.000.00 53613 536,43
PRES OFC CONF & MEETINGS 233187 233187 225293 7894 2500.00 16813 168.13
SPECi AL AFFAIRS 208341 2083.11 206311 200¢0 3.000.00 9i6.89 916.8%
PRES OTHER CONF & MEETING EXP 4275.00 427500 427550 06 4.300.00 25.00 29.00
BUS OFC ADMIN SALARIES 3790193 3790193  34606.11 3295.82  3%550.00 1.648,07 164807
BUS OFC PROF SALARIES . 2739760 2732760 - 2501520 2.382.49% 2858960 119140 1.1%1.40
BUS OFC SECR SALARIES 5531273 5931273 5045567 485706 5828500 29772.27 297227
BUS OFC FED WORK STUDY 206441 906441 791368 1.150.73 15.276.00 621159 621159
BUS OFC STYATE WORK STUDY 1.117.24 1.117.2¢ 1.058.61 58.673 1117.24 9 1.117.24¢CR
BUS OFC CONTR SERV 3870.99 3.870.99 3.8709° 00 43 00.00 42901 42301
BUS OFC SWPPLIES 4.021.32 402137 427393 25261 900000 4978.68 4878.68
BUS OFC CONF & MEETINGS 2602.44 260245 246930 13314 3.025.00 42256 42256
AUDITING & LEGAL 525195 5251.85 434495 907.00 8,000.00 2748.05 274805
ELECTIONS & OTHER 91470 214.70 72205 192.65 3.0 00.00 208530 20 85.?0
BOARD ODNF & NMEETINGS 2230.11 22 30.11 202236 20775 1.700.C0 530.11 "9 530.11 CR
INSTITU SECR SAL AR{ES 968760 3, 687.60 884u520 8L2.450 10.109.00 L2140 ‘*21-38
INSTITU FED WORK STUDY 339501 3.395.01 3241.01 154,00 3.640.00 24499 z;zs.?s
GROUP MED & LIFE INS 15688822 15688822 15728331 39502 ¢k 157.460.00 $71.78 S5 1.63
PROFESSIQONAL CONSW TANTS 1678337 1678837 1678837 - .00 17.000.00 211.6? g%é.bu
1IN SERVICE TRAINING L4 6136 4456136 364219 819.17 5.0 €0.00 533.6-; 25740
INSTITU UNALLGCATED CONTR 1.8072.41 1.802.41 156536 23765 210000 2915 on 3o
FACULTY ASSN SUPPLIES 17568 175.68 167.31 837 200.00 2432 196737%
POSTACE 2032627 2032627 1740595 292032 36000.00 15673. 67373
4 AT} QNS & DUES 5.848.67 584867 540267 446.00 6.0 00.00 151.33 121.
A R 401.45 L01.45 401.45 00 55000 14855 14855



Total Yrav., Mo,
Account Expanditures To Dats To Date This Mo, Pudget Unexpended Unencunbered
RECRU1 TME NT 3.336.23 3.8356.28 3508.10 3285.18 35008 336,28 1 t 36,23 R
GENERAL § NSURANCE 975900 9,75%.00 9,759.00 on %0 0000 75900 08 75260 o
EQUIPMENT S7.875.73 5787573 5198525 5826054 14292600 89,1 2021 5512021
VOC ED EQUIPMENT 68009.85 6800985 &E2314.8% 563500 A8 ONUBE T2 £XO00085 (R
TUITION CHARGE BACK 32164464 3216464 30.137.88 252676 259 00.00 7.1 6858 5% 71648640
INSTITU RES SUPPLIES 12640 12648 85,06 L34 500.00 37360 37360
DATA PROC PROF SALARJES 4227244 49,272.44 L4IET.8E 528455 5141700 218256 2142556
DATA PROC SECR SALARIES 1015224 1015924 9265.08 29516 1073060 57076 5T0T5H
DATA PROC FED WORK STUDY 355770 0 3557.70 348400 73.70 425300 73030 73030
- DATA PROC CONTR SERV 1490129 1490125 14751.25 15000 21.322.00 642075 &bt 2075
DATA PROC SUPPLIES 5.4 89.86 58986 470765 782.21 52 00L0 25986 R 28986 58
DATA PROC CONF % MEETINGS 1,0 17.84 1.017.84 1.017.84 o0 4,150.50 313216 313216
DATA PROC EQUIP RENTAL 4BEBL.L0  LBEB1.60 4393414 LS 4T L6 5372860 1484640 16354600
PLAWNING & DEVEL PROF SALARIES 2062512 2062512 1833340 2291.68 31.02000 1039488 10334588
PLANNING & DEVEL SUPRLIES = 83009 83n09 830.26 17’k 1L00DCO 16391 16991
PLANENG & DEVEL CONF & MEETINGS 157925 1.579.26 145748 121.78 200000 42074 b 2074
AFFIRMATIVE ACTIONCONTR SERV 162.60 167.60 16260 00 10050 52.60 % 62.60 %
AFF§ M ACTI ON SUPPLIES 68.335 6538 6138 Q0 10000 31.67 31672
AFFIRM ACTI ON COW & MEETINGS 22.1? 22.12 22008 RGEL 500,068 L7788 LTTES
CONTINGENCIES o0 L0 41295050 41,7250.00 5123000

3645013218 T38080.132.13T3312231427

(&34

2760076 T0128802407

38669827

HEB&H282T



' . . Total Prev. Mo.

DULLDING FUD __ aceount Expendituros To Dbate To Date This o, Budgat Unexpended Unancunhered
MAINT & BUILDING SUPALIES 4778510 4778510  ub41083 337427 5500000 721459 S h21430
MAINT CONF & MEETINGS 370.38 37138 35633 1560 25060 57967 572672
SERVICE EQUIPMENT 10614609 1061409 810709 2507.00 1302000 238521 238591
MAINT CONTR SERV 3437408 3437404 3351968 85436 4610000 11772596 11723946
GAS 11130460 11130460 1037815% 7.523.05 138355280  27.04%.40 2LOULSLO
ELECTRICI TY 169995407 186595407 13&662.78 2329133 18275000 1679583 1673%.23
RENTAL CHARGES ' £n o 100060 100069 LC 0060
CONT INGENGE E3 00 0a 306.000L0 3000000 20000007

370407.237 370402237 326835277 LIS5&401T LHT15000T 26747727 3674772

SITE AND CONSTRUCZION FUND
SITE IMPROVEMENT 2017775 2017775 2017775 G0 20.000.00 17775 @ 17775
NEW SLOGS & ADDITIONS o0 co 16.000.00 10.C000.00 1000000
BLDG {MPROVEMENTS &0 L0 12000000 12000000 20,0 00.60
BLDG REPAIRS L290.15<¢ 1290152 12%045< on 129015 L.290.15
GYM COL UMNS 503892 5073592 5.038.92 co 503592 ) S0 385w
ADMISSIONS REMODEL ING 6719260 6712260 6592260 1.27960 6719260 % 6719240 R
ADMISSI ONS RE&AGDELWM’URWSMMGS 2568122 25681.22 2010532 5575.30 2568122  25681.22™
OF FICE EQUIPMENT £n 00 2000000 20000060 2000800
INSTR EQUIPMENT on o0 1000000 1002060 1000000
SERVICE EQUIPMENT 00 £n 1000000 1000000 1000860
OTHER CAPI TAL OUTLAY Lo 00 1600000 10000060 1600000

116800347 116800357 109955047 6845307 200000007 53199667 831336561

BOND AND ZWTEREST FUND a4
DEBT PRINCIPAL RETIREMENT 25000000 25000000 250.000.00 ga  250.000.00 £ Se
INTEREST 4156256 41562350 2306256 1850000 41556350 50 50
OTHE R CHARGES 161.25 161.25 131.25 30.00 50060 35875 538,75

201723757 29L723.75Y 2735193757 14530007 2920463607 339257 337257



WORKING CASH FUND ‘ Total Prev. Mo,

Account Expendituras To Daze To Date This Mo. Budget Unexpanded Dnencunbhared
MISC EXPENSES £n 00 L6 engo 1.000.00 100960
Lov car . &arT L0T  LOOG0L0TY  L0ODSOY LeceloT

IHSURANCE FUND
WORKMENS COMP 12646284 1264284 12647284 £0 18.000.00 535746 535716
TORT LIABILITY 132811.00 13211.00 13211.00 £n 10.000C0 81100108 3B811.000
UNEMPLOYMENT COMP 1175362 1175562 1175562 L0 21L090.60 G2 LL.38 3,7 4438

TAUDIT COSTS ' 8.550.00 855000 8550.00 an w0 0nLCo 4sngce
= SL K
, LETSOUET HET5246T H6,753U467T 00Y S8000007T nzzmbm 11260347
EVENUE_KBIOKE N T ”
I paliany d ¥ €V, WS~ "

EDUCAIIUIAL Fiu-hccoun’c Total Receipts To Date To Date - This Mo, Budget ~ Unexpended '_Unencu'mhézeci
1930 TAXES 844,354,237 344,354,87 843,363.68 1,491,19 240,593,00 4,256,87cr 4,258,67cr
1981 TAXES _ .00 Rehi 420,299, 0U 420,292.00 420,292,00
IN LIEU OF TAXES 296029 2.260.25 2.760.29 R¥is: 2260257 2UEA2S R
CHARGE BACK REVENUE 627233 627233 62723% on 1450050 8722767 8227467
STATE APPORT JONMENT 134157160 134157100 100617325 33539275 1L341651.00 80.00 ~ 8n0n
VOC ED REG REIMB 134355200 13455200 13655200 on 11500000 193595200 195520574
VOC ED EQUIP REIMB . 6700 62.00 £2.00 Sn 3750000  37L3860 3742540
CORP PERS PROP TAX REPL 11376432 11376432 11376432 £0 12080209 7,037.63 1,03%7.65
STATE WORK STUDY 11.485,00 1148500 11.485.00 Lo 106 20.00 8as5.00 =8 23500 08
HEW TITLE 2 on £0 2.000.00 2.0 00.C0 200000
FEDERAL WORK S TUDY 14442740 144422449 129510.11 1421238 170655.00 2623551 2623251
OVHER FED SOURCES 1.389.00 1.38300 1.389.60 K¢ 301700 1.623.00 1628060
SUMMER TUITION 11184667 11184667 111654657 00 11663000 478333 %783.33
FALL TUITION 43507965 43507263 43507365 £n 491423040 56150395 5615035
SPRING TUIT IOV 36500000 26500040 36500050 00 46499900 9999900 54899.60
GRADUATIBN FEES 89300 89309 65%.50 24080 LO 0000 107450 10780
TRANSCRIPT FEES G36.00 836,00 8L0.0n 2EL0 110000 164500 144060
PUB SERV INCOME 0n Ln 1350080 1350000 1330000
UNIT 5 REVEWE 1900000 12000060 137%0.00 125160 1900000 _ S0 S Gn
INTEREST QN iNVE STMENTS §B26621 49766321 43656860 57454 3000000 152642170 15726421
OTHER RE VENUE 738343 736349 70k1.24 322D L0060 68T LT R $2u3h2

3,582,736,28  3,582,736.28 3,225.216.10  357,520.18 4,210,484.00  627.747.72 627,747,712




BUILDING FUNHD

Total Prev. Mo,

. Account Racaeipts To Date To Date This Mo. Budget Unaxpendad Unencunbered
1980 TAXES_ 21120675 21120675 210833.37 37278 21015000 1,.056.75 20 1.056.75 ¢x
1981 TAXES - o0 Lo 10507560 105067500 16507360
IN LIEU OF TAXES 74003 740,03 74003 £n 740,031 L5035
CORP PERS PROP TAX REPL 2844107 2864107 2844107 L0 30.200.C0 1.728.33% 1,7353.93
INTEREST ON INVESTMENTS 5.389.83 538983 523983 R ¢35 100480 H2H9.BIIR HY283.8%
MiSC REVENUE 1.287.00 1.287.00 1.197.60 9n.09 1.1 0000 18700 R 1375nc¢n

SITE AND CONSTRUCTION FUND

FACILITIES REVENUE-ANIXTER
INTERESY ON INVESTMENTS

30ND AND INTEREST #1

1980 TAXES

19831 TAXES

IN LIEU OF TAXES

PERS PROPERTY TAX REPL
INTEREST ON INVESTMENTS

WORKING CASH FD

SALE OF BONDS
INTEREST ON INVESTMENTS

THEURANCE FUND

1980 TAXES
iIN LIEYU OF TAXES

207.064.637 247.064.63Y 246601907

1839560 123956 0%
13177373 13177373 11541791

462737 346625507 99560327

1.82356 R
1635%.82

1,B3356"

5000000 81773735

129934177 129934177 115417917

-267.538.73 2675 3&5.78 267065657

Rels}
937.42 23742 83742
3694100 3694100 3694L1.00
4312611 L3126118 2716592

14516267 50000607 7993417k

47221 25486800 1267078
O 12743460 12743400

Lo Q3742 R

0n 3669500 246,008

1596032 1500000 281261158

79936,17¢R

1267078¢n
127242400
GZT.LDon
246.000m
2832611 ¢R

34854331 T 348543317 332110737

Spn00nLy 50000000 350090000
19623350 19623350 16759745

164532537 433997007 85453.697

Lo 5000004560 Ry
2863605 3500000 161,2335n7"

85453697

696233507 696733507 667537457

7041152 7041152 70287.24
248674 244673 74671

2H63605T 535000007 16123350 &

12028 5800000
£ ' 2u471¢

704653237 T065523F T0533.957
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