
SAUK VALLEY COMMUNITY COLLEGE BOARD OF TRUSTEES MEETING 
/ROOm 2K2 Second Floor 

April 20, 1987 7 p.m. \,/ 

A. Call to Order 

B. Roll Call 

c. Communication from Visitors 

D. Approval of Minutes 

E. Financial Reports and Actions 

1. Treasurer's Report 
2. Current Disbursements 
3. Current Payroll Journal 
4. Parking Lot Repairs 
5. Telephone Proposal 
6. Cqpier Lease Purchase 
7. THeatre Lighting 

F. Executive Session 

G. Personnel Recommendations 

1. Resignation 
2. Request for New Faculty Position 
3. Other 

H. Other Actions 

1. Resolution to Legislators 
2. Sexual Harassment Policy (First Reading) 
3. Program Approval 
4. Travel Allowance (Second Reading) 

I. Reports 

1. Student Trustee 
2. ICCTA Representative 
3. Foundation Liaison 
4. Board Chair 

J. President's Report 

1. NCA Accreditation 
2. Instrumental Music 
3. Booster Club 
4. Classified Staff Evaluation Forms 
5. DCC Evaluation/Merit Forms 
6. Prairie Grass Plot Update 
7. T-2 Lease 
8. Conference Reports 

K. Time of Next Meeting 

L. Executive Session 



SAUK VALLEY COMMUNITY COLLEGE BOARD OF TRUSTEES MEETING MINUTES 

April 20, 1987 

The Board of. Trustees of Sauk Valley Community College met in 
regular session at 7:00 p.m. on April 20, i987 in Room 2K2 of 
Sauk Valley Community College, 173 Illinois Route 2, Dixon, 
Illinois. 

Call to Order: 

Absent: 

SVCC Staff: 

Minutes: 

Treasurer's 
Report: 

Bills 
Payable: 

Payroll: 

Chair Groharing called the meeting to order at 
7:00 p.m. and the following members answered 
roll call: 

Ed Andersen 
Joe McDonald 
Bob Wolf 
Barry Bielema 

Paul Berrettini 
Bill Simpson 
Richard Grohar ing 

Edie Peterson (arrived later) 

President Richard L. Behrendt 
Dean Robert Edison 
Dean Don Foster 
Dean John Sagmoe 
Board Secretary Marilyn Vinson 
Director Ralph Gelander 

It was moved by Member Simpson and seconded by 
Member Berrettini that the Board approve the 
minutes of the March 23 meeting as presented. 
In a roll call vote, all voted aye. Motion 
carried. 

It was moved by Member Simpson and seconded by 
Member Andersen that the Board approve the 
Treasurer's Report as presented. In a roll 
call vote, all voted aye. Motion carried. 

It was moved by Member Andersen and seconded 
by Member Simpson that the Board approve the 
bills in the following amounts: 

Educational Fund 
Building Fund 
Insurance Fund 

$392,245.31 
18,823.11 

708.06 

In a roll call vote, all voted aye. Motion
carried. 

It was moved by Member Berrettini and seconded 
by Member Simpson that the Board approve the 
payroll of March 31 in the amount of $170,420.40 
and the payroll of April 15 in the amount of 
$167,960.89. In a roll call vote, all voted aye.
Motion carried. 
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Member Edie Peterson arrived at·· 7: 25 p.m. 

It was moved by Member Simpson and seconded by 
Member Peterson that.the Board approve an 
expenditure of up to $41,000 from the Site and 
Construction Fund to coordinate with the Capital 
Development Board for alternate bids to complete 
the resurfacing of the North parking lot and 
roadways on the campus. In a roll call vote,
the following was recorded: Ayes: Members 
Andersen, Peterson, Simpson, Wolf, Groharing,
and Bielema. Nays: Member McDonald. Member 
Berrettini abstained. Motion carried. 

It was moved by Member Peterson and seconded by 
Member Berrettini that the Board approve the 
recommendation of Mr. William Barber, telephone 
consultant, to accept the lowest competitive bid 
and contract with Hughes Business Telephones, 
Inc. to install a TIE telephone system with a 
"small voice mail system" at a cost not to exceed 
$89,000 to be funded from the Site and 
Construction Fund. In a rqll call vote, all 
voted aye. Motion carried. 

Discussion was held on the lease purchase of a 
Xerox 1075 copier. It was moved by Member 
Peterson and seconded by Member Berrettini that 
the Board approve the lease purchase of a Xerox 
1075 to be financed over a period of four years 
with funds derived from the charges assessed for 
copying. It was then moved by Member Wolf and 
seconded by Member Berrettini that the Board 
table this item and request that the adminis­
tration get competitive bids. In a roll 
call vote, all voted aye. Motion carried. 

Discussion was held on the lighting system in the 
Little Theatre and the need for an improved 
system. It was moved by Member Andersen and 
seconded by Member Simpson that the adminis­
tration be requested to obtain bids on 
this project which will be funded by a $12,000 
donation from the SVCC Foundation with 
the balance to be paid from the Site and 
Construction Fund. In a roll call vote, all 
voted aye. Motion carried. 
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At 8:45 p.m. it was moved by Member Andersen 
and seconded by Member McDonald that the Board 
adjourn to Executive Session to discuss the 
employment, appointment, or dismissal of an 
employee. In a roll call vote, all voted aye. 
Motion carried. 

The Board returned to regular session at 9:55
p.m. 

It was moved by Member McDonald and seconqed by 
Member Peterson that the Board accept with 
regret the resignation of Bev Ohda. The admin­
istration willl proceed to fill this vacancy. 
In a roll call vote, all voted aye. Motion 
carried. 

· 

It was moved by Member Andersen and seconded by 
Member Peterson that the Board approve a new 
full-time faculty position in the Electronfcs 
area. In a roll call vote, all voted aye. 
Motion carried. 

It was moved by Member Berrettini and seconded 
by Member Peterson that the Sauk Valley Comm­
unity College Board of Trustees approve a three 
year contract (as per the stipulations in the 
attached memorandum dated April 20, 1987 to Dr. 
Richard L. Behrendt from Dean John Sagmoe) with 
the svcc Faculty Association to run from July 1 
1987 through June 30, 1990, as negotiated by 
the Board's team of Deans Sagmoe, Foster, and 
Edison. The Chairman and Secretary are hereby· 
authorized and directed to sign this contract 
on behalf of the Board of Trustees. In a roll 
call vote, the following was recorded: Ayes: 
Members Andersen, Berrettini, McDonald, Peter­
son, Simpson, Groharing and Bielema. Member 
Wolf abstained. Motion carried. 

It was moved by Member Peterson and seconded by 
Member Andersen that the Board approve the 
attached resolution and circulation of this 
resolution to all Illinois State Legislators. 
In a roll call vote, the following was recorded: 
Ayes: Members Andersen, Berrettini, Peterson, 
Simpson, Groharing and Bielema. Nays: Members 
McDonald an9 Wolf. Motion carried. 



Sexual 
Harassment: 

New Program: 

Travel 
Policy: 

Departure: 

Reports: 

Page #4 

April 20, 1987 

It was moved by Member Simpson and seconded by 
Member Peterson that the Board approve the 
attached policy on Sexual Harassment for first 
reading. In a roll call vote, all voted aye. 
Motion carried. 

It was moved by Member Peterson and seconded by 
Member McDonald that the Board approve a new 
program-� Appliance Repair Technician-- and give 
permission to the administration to submit it 
to the Illinois Community College Board for 
their consideration. In a roll call vote, all 
voted aye. Motion carried. 

It was moved by Member Peterson and seconded by 
Member Simpson that the Board approve r�visions 
to the svcc Travel Policy as follows: 

. . •  Meals are subject to reimbursement up to 
$25 per day including tips (5.00 for break­
fast, 7.00 for lunch, and 13.00 for dinner). 
For a full day trip, expenses over $25 will 
be reimbursed upon the submission of 
receipts for all meals, with a total daily 
minimum of $50. If the trip is less than a
full day, reimbursement over the meal allowance 
will be paid with submitted receipts. 

Reimbursement when using personal auto­
mobile for college travel will be at the 
rate of 21 cents per mile. 

In a roll call vote, all voted aye. Motion 
carried. 

Edie Peterson departed the meeting at 10:30 pm

Student Trustee Bielema reported to the Board 
on his trip to Springfield on April 10 for the 
Student Trustee Advisory Board meeting. 

Chair Groharing reminded the Board that the 
next Foundation Board meeting would be on 
May 19, 1987. He told the Board that since 
he had submitted a written report on the 
ICCTA meeting, he would only add that at the 
present time the Illinois legislators are very 
active. He also told the Board that anyoQe 
who wished to attend the regional meeting at 
Highland on April 30th should notify the · 

President's Office; that he had requested Ed 
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Andersen to head the evaluation team to do an 
interim evaluation on President Behrendt. He 
said that evaluation forms would be mailed to 
each Board member and that when they are 
returned Ed will collate the information, 
set up a time for discussion and Dr. Behrendt's 
response. Chair Groharing said it also was 
time for the Board to carry out their annual 
evaluation of themselves as Board members. 

Dr. Behrendt reported: on the letter received
from North Central advising that no further 
progress reports are necessary and that the 
college was re-accredited until 1991-92; 
on the status of the instrumental music program 
soon to be introduced at the college; that an 
athletic booster meeting would be held on 
April 21 to ascertain the interest in starting 
a club here at the college; that the classified 
staff would be evaluated in May; progress on the 
T-2 lease; that the three Deans had included 
memos on travel for their areas; and distributed 
a copy of the revised DCC evaluation/merit forms 
for the Board to study for possible action at the 
next meeting.

Since the scheduled business was concluded, it 
was moved by Member Simpson and seconded by 
Member McDonald that the Board adjourn. The 
next regular meeting will be on TUESDAY, May 26, 
due to Memorial Day on May 25th. In a roll 
call vote, all voted aye. Motion carried. 

The meeting adjourned at 10:40 p.m. 

Wi ary 



Agenda Item E-4 

PARKING LOT REPAIRS 

or Board Meeting 
f April 20, 1987 

As the Board is aware, Sauk Valley has been approved to 
spend a total of $188,732 for FY86 and FY87 from "Build 
Illinois" funds. As the attached memorandum from Dean 
Edison outlines, this will provide for most, but not all, 
of the resurfacing needs for our North lots and roadways. 
Therefore, we feel the need to use some Site and 
Construction money to augment the Build Illinois funds and 
repair all of these North lots and roadways at the same 
time. 

RECOMMENDATION: Board of Trustees approval to spend up 
to an amount of $31,000 from the Site 
and Construction Fund to coordinate 
with the Capital Development Board for 
alternate bids to complete the re­
surfacing of the North lots and 
roadways on the campus. 
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Sauk Valley 
Community 
College 173 iL ROUTE 2 

DIXON, IL 61021-9110 

. MEMORANDUM 

TO: Dr. Behrendt DATE: April 8, 1987 

FROM: Robert Edison SUBJECT: Build Illinois 

Sometime ago, Sauk Valley Community College was approved for appropriation 
under the "Build Illinois" Program in an amount of $89,443 for FY 1986 

. and $89,298 for FY 1987, or a grand total of $188, 732. 

Finally, the projects under this Program have received bid dates of April 14, 
1987 and April 22, 1987, with these bids being submitted to the Capital 
Development Board. 

The work which is currently designed with specifications and estimates 
to be covered under the "Build Illinois" Program are as follows: 

DescriEtiOn Location 

Main Roadway 1 

Electronic Doors 2 

New Base - North Lot East 
Roadway 3. 

Athletic Field Roadway 
Drainage 4 

North Lot Exit 5 
New.Base-Main Entrance 6 
Partial North Lot 7 
Roof Flashing 0 

In addition to the foregoing work which was estimate'd (with contingencies) 
to absorb the totality of.the "Build Illinois" Program, we have two problems 
which should be a part of these projects; namely: 

1. Two major base soft spots located on the South roadway 
exit of the East Parking Lot, and 

2. Approximately 25% of the North Lot refinishing. 
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The estimate on these two projects could cost as much as $31,000, with 
the North Lot representing $26,000 of this amount. It is my feeling that 
the soft spots in the East Lot should be fixed or the result will be more 
rapid deterioration a�d a greater cost within the next year. The North 
Lot is currently in very bad condition and is the most utilized parking 
facility on our campus. It currently has bad base sections and has been 
resurfaced at one time which has greatly effected the drainage which runs 
from east to west across the entire facility. The work which now needs · 

to be done and which represents approximately 25% of the entire lot would 
be much more expensive to do in small sections if not repaired concurrently 
with "Build Illinois". Drainage from east to west would also be greatly 
affected if this one section were left unrepaired. 

RECOMMENDATION: 

Board of Trustee approval to coordinate with the Capital Development Board 
for these alternate bids up to an amount of $31,000 to be derived from 
the Site and Construction Fund. 

n 



Agenda Item E-5 

For Board Meeting 
of April 20, 1987 

TELEPHONE SYSTEM PROPOSAL 

The Board of Trustees has previously authorized the 
hiring of an independent telephone consultant, William 
Barber, and the development of specifications and 
advertisement for bids for a new telephone system for the 
college. The bids have been received and analyzed by Mr. 
Barber and the President's Council and a summary of the out­
come is atrached. 

RECOMMENDATION: Approval to spend a maximum of $89,000 

from the Site and Construction Fund 
and approval to contract with Hughes 
Business Telephones, Inc. to install 
the TIE telephone system with a "small 
voice mail system" as described. 
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 MEMORANDUM 

TO: Dr. Behrendt 

FROM: Robert Edison 

Sauk Valley 
Community 
College 

DATE: 

SUBJECT: 

173 iL ROUTE 2 

DIXON, IL 61021-9110 

April 9, 1987 

Telephone System 

Last January 12, 1987, and subsequent to Board of Trustee approval, S�uk 
Valley Community College through its consultant, William Barber, advertised 
and sent individual requests for a proposal on a telecommunications system. 
I have been through this proposal and the quotations submitted by six 
suppliers on several occasions with Mr. Barber and with his method of 

.computing the cost of such a system for Sauk Valley Community College. 

Mr. Barber was available at the President's Council last Tuesday and 
to the best of my knowledge, all important questions have been answered 
at this time. Based on our discussions and the recommendations, I would 
request Trustee approval to install a telecommunications system at Sauk 
Valley Community College through Hughes Business Telephones, Inc. in 
an amount riot to exceed $89, 000, with necessary funds to be d.erived· from 
the Site and Construction Fund. The foregoing costs would. involve all 
station equipment and all c,able installations and necessary· emergency 
power equipment as well as $13,750 for a "small.voice mail system". In 
addition, this amount includes $7,500 as a contingency fund of $4,000, 
plus $3,500 for Mr. Barber to supervise the installation and to �ake 
sure that the system is working in accordance with the proposal. 

I feel there will be some savings from this $7,500 amount and subsequent 
to installation, we will be able to drop a $14,000 fixed coit rental·· 
and in lieu of that cost, will enter a maintenance agreement which will 
cost per year not less than $3,600 nor more than $5,600. 

n 



Agenda Item E-6 

For Board Meeting 
of April 20, 1987 

COPIER LEASE PURCHASE 

We have an old Xerox 7000 copier which is seventeen 
years old, constantly being repaired, technically outdated, 
and produces poor copies. We have investigated alternatives 
and the information is attached. 

RECOMMENDATION: That the Board of Trustees authorize 
the lease purchase of a Xerox 1075 

copier which will be financed over a 
period of four years with funds 
derived from the charges assessed for 
copying. 
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Sauk Valley 
Community 
College 173 IL ROUTE 2 

DIXON, IL 61021-9110 

I MEMORANDUM 

TO: 

FROM: 

Dr. Behrendt 

Robert Edison 

DATE: April 9, 1987 

SUBJECT: Xerox Copier 

Sometime ago a committee of Mr. Gelander, Mr. Thomas and myself was organized 
to explore the possibility of obtaining a new copy machine for the Cdllege.. 
During the past several weeks we have called and met with various ve�dors and
have reached a decision that our past.services and the quality of the Xerox 
machine for high productive copy work would be the most desirable unit to make 
available. 

·-Sy·way of explanation I would like to indicate that the older Xerox 7000 which 
the College now owns was initially leased in 1970 and purchased by the College 
in 1976. ·This machine is quite old and is constantly in need of repairs, is 
outdated insofar as machine capability, and produces a poor reproduction quality. 
Over the years we have operated this machine on a 'self-sustaining basis by 
charging all customers .02¢ per copy for its usage which has included the paper 
products and all other costs related to the machine itself. The College departments 
have been utilizing this machine to duplicate approximately 500,000 copies 

. 

per year. 

In negotiating with Xerox for a new machine we have arrived at the following 
cost to purchase: 

1075 Marathon Copier 
Recirculating Document Handler 
Duplexing 
Reduction 

Total 
7000 Trade-In 
First Quarter Promotion 

TOTAL COST 

$31,000.00 
2,850.00 

950.00 
1,250.00 

$36,050.00 
2,500.00 

10,000.00 

$23,550.00 

In further negotiating with Xerox, and by tagging along, by request, to the 
Office of Educati�n contract, we can obtain a 6% financing arrangement over 
a period of two to four years dependent on our preference, or more specifically,· 
we can obtain a four year lease purchase contract using a 6% ·declining balance. 
The cost would then be as follows: 
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48 month lease purchase 

Maintenance contract for 25,750 copies 

per month 

Estimate of 45,000 copies per month, or 

19,250 copies at .006¢ each 

Estimated Cost Per Month 

Divided by Estimated Copies 

Cost Per Copy 

$ 553.07 

365.79 

115. 50 

$1,034.36 

45,000 

2.3¢ 

Estimated monthly usage of 45,000 copies with cost 

per copy of 2.3¢ each 

Based on the foregoing, I would like to recommend that the Board of Trustees 

authorize the lease purchase of a·Xerox 1075 copier to be financed over a period 

of four years with funds to be derived from the charges assessed the machine 

users over the same period. 

n 

cc: Ralph Gelander 
Robert Thomas 



Agenda Item E-7 

For Board Meeting 
of April 20, 1987 

LITTLE THEATRE LIGHTING 

The lighting system in the Little Theatre is inadequate 
for play productions. In order to help us obtain an 
appropriate lighting system, the Sauk Valley Community 
College Foundation, at its meeting of February 17, 1987, 
approved a total of $12,000 to be utilized as part of the 
cost of a new lighting system. Since this project will cost 
in excess of this amount (including installation) it will be 
necessary for the college to finance the rest of this 
project. The attached memo provides summary information. 

RECOMMENDATION: Board of Trustee approval to spend a 
maximum amount of $20,000 from the 
Site and Construction fund to pay for 
the college portion of this theatre 
lighting project. 



173 IL ROUTE 2 

815/ 288-5511 

.·� 

Sauk ValJev 
Commun1tf' 

. College · DIXON,·IL.6.102,1-9110· 

MEMORANDUM 

.April 15, 1987 

TO Dr� Behrendt 

FROM John S;gmi:>e �
.. RE RECOMMENDATION - LIGHTING SY$TEM FOR LITTLE. THEATRE 

Ov�r the past three months, we have conducted ah extensiv� 
review and analysis of fhe sfage lighting irt.the Little 
Theatre. 

' ' 

The current lighting system· is, for all practical purposes,· 
obsolete. The light board controi system is outdated� and 
r�pair. and replacement parts a�e not generally available. 
Maintenance costs for the most part are.also subject.to 
significant increases. In view of the fact .that the college 
is reestablishing the theater program, it i� necessary that 
we bring the lighting system up to par at an efficient and 
effective operating level. · 

We have been working with two stage lighting firms who have 
bee.n recommended as being experts in this field apd ·are 
located in the upper ·midwest area. The two firms are Grand 
Stage Lighting Company, Chicago, and Go�her State Productions 
of Minneapolis. Representatives of both of the�e firms· . 
have made visitations and have reviewed the total lighting 
system with staff members from the theater department and 
building and grounds. 

Based on preliminary proposals, it has 
both firms will be providing the final 
hood of $30,000. It is project�d that 
broken down in the following manner: 

Lighting and equipment costs -
Electrical contracting installation -

Total 

become apparent that 
quotes in the neighbor�
these co�ts will be 

$23,800
6,700

$30,500



-2-

The Sauk Valley Community College Foundation has approved 
a total of $12,000 to be utilized as part of the cost of 
new lighting for the Little Theatre. In order that we can 
move ahead with this proj ect and have it in place for student 
programming in the fall, I would recommend that the college 
allocate the remaining amount, $18,500, for the lighting 
system in the Little Theatre. 

j mb 



Agenda Item G-1 

FACULTY RESIGNATION 

For Board Meeting 
of April 20, 1987 

As the attached ,letter indicates, Beverly J. Ohda will be 
resigning her position as an instructor of Data Processing at 
the end of the Spring 1987 term. 

RECOMMENDATION: Board acceptance of Beverly J. Ohda's 
resignation effective at the end of the 
Spring 1987 term. 



Sauk Valley Community College 
173 IL Rte. 2 

Oixon, IL 61021 

Dear Zollie, 

Rock Falls, IL 61071 

April 7,1987 

I would like to inform you of my intention to resign 
position as Instructor of Data Processing at the end of 
Spring 1987 term. 

my 
the 

I have enjoyed my years at Sauk Valley Community College. 
It has been a wonderful opportunity to work with the excellent 
Sauk staff. I have truly enjoyed working with the many fine 
students that .have passed through my classroom. 

It is now time for me to leave Sauk and continue my 
professional growth in the business world. 

cc Dr. Behrendt 
Dr. Foster 

1 

Cordially, 

�G)kc{1._ 
Beverly J. Ohda 



Agenda Item G-2 

For Board Meeting 
of April 20, 1987 

NEW FACULTY POSITION-ELECTRONICS 

The administration of Sauk Valley Community College 
believes that we have a need for a new full-time faculty 
position in the electronics area. The attached information 
substantiates that request. 

RECOMMENDATION: Board approval for this requested 
faculty position and permission to 
fill the position. 
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MEMORANDUM 

To: 

From: 

Sauk Valley 
Community 
College 

svcc Board of Trustees Date: 

Richard L. Be�Subject: 

173 IL ROUTE 2 

DIXON, IL 61021-9110 

March 27, 1987 

New Faculty 
Position 

As you know, there were three unfilled positions in the 
1986-87 budget. We used one of them to create the new 
position of Business Manager and I am recommending that we 
use a second one to create a new full-time faculty position 
in the Electronics area. 

Attached you will see a considerable amount of 
information justifying this request. However, it can best 
be summed up as follows: 

1. Enrollment has grown to the point 
where we clearly need another position. 

2. Counting overload and part-time 
salaries in Electronics, we have needed to pay 
for 49.5 credit hours of part-time and overload 
instruction for a total of $ 12,12i. Since 32 
hours is a full�time load, we have been using 
the equivalent of 1.5 faculty in addition to · 

our one full time instructor. Furthermore, 
two of these part-time instructors will be 
leaving the area and will not be able 
to teach next year. 

3. Another Electronics person would 
give us added flexibility in, Robotics, 
Appliance Repair, CAD, and Heating/ 
Air Conditioning. 

In short, the breadth of the program and the number of 
students enrolled has expanded beyond the capabilities of 
one full-time instructor; we must have two. Furthermore, 
there is apparently a continuing long-term instructional 
need in this curricular area. 



SAUK VALLEY COLLEGE 
R. R. 5, DIXON, ILLINOIS 61021 

DATE March 17, 1987 

Plf PIOKANDUPI 

TO: 

FROM: 

RE: 

Dr. Behrendt 

Don Foster (}! ,,

Recommendation for Added Full-time Faculty Position in, 
Electronics Area 

Enclosed is a recommendation to add a full-time faculty 
position in the electronics area for the 1987-88 school 
year prepared by Zollie Hall. A point-by-point rationale 
in support of this recommendation is provided along with 
the enrollment history in the electro"nics area for the 
past three years. Also enclosed is a list of the elec� 
tronics courses that we plan to schedule for next year 
th�t illustrates a full load for two faculty members 
along with a list of the present and proposed programs 
in the electronics area. 

It is noteworthy that the electronics area is a growth 
area in the Industrial Technology Division. This past 
year we had to turn some students away because of filled 
classes. The AAS Degree Electronics Program has also 
been extensively revised during the past two �ears and 
three new certificates added. Two more certificates 
are being considered by the Curriculum Committee on 
March 18, l987.· As a result of the demand for skilled 
technicians in the elect�onics area and the college1· 
response in adding staff, equipping the electronics 
laboratory, and revising the curriculum, the enrollment 
has grown. The addition of these new certificates is 
expected to add to the enrollment in that area. 

Finally, we expect to utilize the new faculty person 
hired for.this position to. assist in the development of 
a new robotics program and appliance repair program as 
well as provide some instruction in the Computer Assisted 
Drafting (CAD) area.and. the Heating, Refrigeration and 
Solar area. We are currently utilizing an extensive 
amount of part-time faculty members in both of.these 
areas. 

Thus, there is no question about a full teaching load 
for this new position. We .are currentl� not realizing 
our enrollment potential in the electronics area due to 
the lack of sufficient full-time faculty members. 

DF/js 

cc Zollie Hall 
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Sauk Valley 
Communltf 
College 173 IL ROUTE 2 

DIXON, IL 61021-9110 

MEMORANDUM 

March 10, 1987 

TO: Don Foster 

FROM: 
. 

Zollie Hall �
A New Electronics 
Faculty Position 

RE: 

To clarify my memo of March 2, 1987, regarding an additional 
faculty member, the following supporting rationale is presented: 

1. The Electronics Program is a viable program. The Fall '86 . ·  

program enrollment was 68; specifically- 32 day students, 
27 night students and 9 students registered in both day 
and evening, classes. 

The Spring '87 program enrollment totaled 77; specifically-
33 day students, 27 night students and 17 students registered 
in both day and evening_classes. 

These figures are on only those who have declared enrotlment 
in the two-year A.A.S. program. Course enrollees are not 
included in these figures. These enrollment figures justify 
two full-time instructors in this program. 

2. The attached load factor is based on only one section of 
Freshman students. There should be an adequate number of 
students to offer two sections of the Freshman courses. 

3. We have employed several excellent part-time faculty members 
in the Electronics program, two of which have indicated they will 
not return for th·e 1987-88 year. Part-time faculty members are 
not available to cover day classes. To serve our students in 
this program, both day and evening offerings are necessary. 

4� Mr. Jean Cogdall do�s not wish to carry his current overload 
for another year



Don Foster 
March 10, 1987 
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5. With another full-time instructor, additional programs 
could be developed in robotics and appliance repair
along with a teaching assignment in CAD, heating/air
conditioning, etc. 

6. Both full-time instructors could become more involved 
in recruit.ing and industrial visits, u1timately increasing
our student enrollment. 

7. The prospects for employment and/or continuing education 
for graduates of this program are excellent. This is an 
area in which trained people can obtain employment. 

8. Finally, employing an additional instructor should result 
in increased enrollment in a program that is still viable.
for the community served by-the college. 

lm 
enc 

cc: Jean Cogdall



ELECTRONICS PROGF.AM 

DEGREE PROGRAMS AND CERTIFICATES 

I. Present Programs 

AAS Degree - Electronics Technology 
(Page 88 of catalog) 

Electronics Certificate 
(Page 131 of catalog) 

Industrial Electronics 
(Page 136 of catalog) 

Industrial Maintenance Electrician 
(Page 137 of catalog) 

Microprocessor Maintenance 
(Page 142 of catalog) 

II. Programs Under Development 

Appliance Repair Technician 
(Submitted to Curriculum Committee 3-18-87) 

Robotics - Certificate 
(Currently being developed) 

.Biomedical Equipment Technology - AAS Degree Option 

64 hours 

21 hours 

20 hours 

30 hours 

20 hours 

30 hours 

An option of AAS Degree in Electronics Technology 

(Approved by Curriculum Committee on 2-18-87. 

Will be submitted to College Board for approval 
as soon as all courses are approved.) 

In addition, electronics courses are included as part of other 
programs in the industrial technology area--such as Heating, 
Refrigeration and Solar Energy, Building Maintenarice, and Machine 
Tool. 

DF/js 



ENROLLMENT - ELECTRONICS COURSES 

Credit Hours 

Fall 84 

427 

Fall 85 

474 

Fall 86 

577 

1984-85 

1985:..:.86 

1986-87 

Spring 85 

379 

Spring 86 

419 

Spring 87 

614 



Course 

EET 105 

EET 106 

EET 110 

EET 111 

EET 201 

EET 206 

EET 223 

EET 252 

Course 

EET 105 

EET 106 

EET 110 

EET 111 

EET 215 

EET 215 

EET 217 

EET 252 

EET 255 

EET 255 

SCHEDULED CLASS LOAD 1987-88 

ELECTRONICS AREA 

Fall Semester 1987 

Lt Lb Total Credit 

3 2 4.5 

3 2 4.5 

3 2 4.5 

2 2 3.5 

2 2 3.5 

1 2 2.5 

1 2 2.5 

2 2 3.5 

Equated Hours 29.0 

Sprin·g Semester 1988 

Lt Lb Total Credit 

3 2 4.5 

3 2 4.5 

3 2 4.5 

2 2 3.5 

3 2 4.5 

3 2 4.5 

2 2 3.5 

2 2 3.5 

2 2 3.5 

2 2 3.5 

Equated Hours 40.0 

Total equated hours of load = 69.0 

Hours 

Hours 

(A) 
(N) 

(A) 
(N) 

69.0 � 2 = 34.5 per faculty member 

DF/js 



ELECTRONICS PART-TIME AND OVERLOAD 

,FALL 86 - SPRING 87 



Item H-1 

For Board Meeting 
of April 20, 1987 

RESOLUTION TO LEGISLATORS 

Since the Sauk Valley Community College Board of 
Trustees has requested Governor Thompson's support of 
the IBHE FY88 budget recommendations and subsequently 
thanked him for his acceptance, the Governor has 
requested Board support of his tax proposal to state 
legislators in order to fund the FY88 budget 
recommendations. 

RECOMMENDATION: Board approval of the attached 
resolution and circulation of that 
resolution to all Illinois State 
Legislators. 



STATE OF ILLINOIS 

0FFIICE OF THE GOVERNOR 

SPRINGFIELD 62706 

JAMES R. THOMPSON 

GOVERNOR 

Richard L. Behrendt, President 
Sauk Valley College i 
173 Illinois Route 2 · 

Dixon, Illinois 61201 

Dear Dr. Behrendt: 

April 6� 1987 

Thank you for your letter commending Governor Thompson for his 
support of the Illinois Board of Higher Education's Fiscal Year 
1988 budget recommendations� 

As you are aware� the Governor has consistently lobbied for 
increased funds for higher education. The Governor is 
convinced of the strong correlation between auality higher 
educational opportunities and the future economic vitality of 
the state and its citizenry� 

In this time of budget politics the Governor encourages you, as 
an advocate. of higher education, to support his tax proposal 
this legislative session. 

Again, thank you for your letter of support� 

MBB/108 

Sincerely, 

� �� 
Gail Lieberman 
Assistant to the Governor 

for Education 



STATE OF ILLINois 

0FFICCE OF THE GOVERNOR

SPRINGF,IE.i:D 62706 

JAMES R. THOMPSON 

GOVERNOR 

April 3, 1987 

Dear Friend of Higher Education: 

As a member of the higher education community, I know you share my belief 
that Illinois must continue to furnish the financial support necessary to 
continue improvements at our colleges and universities. 

My Fiscal Year 1988 general funds budget recommendation of $1.435 billion 
for higher education demonstrates that funding to improve the quality of 
education in Illinois continues to be a high priority. The $100 million in 
new State spending recognizes the vital role higher education plays in 
strengthening Illinois' economy. 

However, this level of funding cannot be achieved without new State 
resources. I need your help in convincing State legislators that new 
revenues must be made available for higher education. 

I realize that many in the higher education community feel that even more 
funding is needed in FY 88. If the General Assembly makes more revenue 
available than I have suggested, I. certainly would be interested in 
discussing with you your suggestions as to how that should be spent. 

Focusing on education's share of new revenue is natural and proper. 
However, attention also must be paid to the effect on education if additional 
tax resources are not made available in Fiscal Year 1988. Without new 
revenue, the numbers dictate that education, in common with all other areas 
of spending, will not receive an increase in. the coming fiscal year. 

Without my revenue proposal, the impact on higher education programs 
would be a reduction of $107.5 million from the budget recommendation of 
$1.435 billion. 

· Depressing as these cuts from my proposed FY 88 budget would be, the true 
picture would be even worse. Built-in pay raises, annualization costs and 
inflation, mild though it is, mean that the FY 88 dollars will buy less than 
FY 87 dollars. 
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April 3, 1987 

A variety of cuts would be required, and they include the following: 

* In plain terms, a level funding budget means dramatic cuts in 
personnel and programs. Of the.$107.S million reduction, public 
universities and system offices would be cut $72 million. 

* No State funds would be available for faculty and staff salary 
increases or general, library, and utility cost increases. 

* No new programs could be initiated to strengthen the quality of 
institutional programs, support economic development, improve 
undergraduate education, enhance cooperation with elementary and 
secondary.schools, or advance minority educational achievement. 

* General cost increases, including Medicare, and funds to ·open new 
buildings would not be available. 

* The universities would be required to absorb a $9.4 million loss of 
Agricultural Premium funds which will no longer be available as a 
source of revenue. 

* Community college grants and operations would be cut by almost $14 
million. 

* New program initiatives at community colleges would be eliminated. 

* Scholarship programs would be cut by $17 million. The increase in 
th� maximum monetary award would be eliminated. Funds would be cut 
to expand the number of applications processed, and the number of 
awards would either be reduced to cover cost and tuition increases, 
or be funded at an amount less than the FY 87 level of $3,100. 

* Funds to expand the Merit Scholarship program as well as the 
Veterans Scholarship and the National Guard Scholarship programs 
also would be eliminated. 

* Board of Higher Education operations and grant programs to private 
colleges, support for cooperative efforts among institution, and 
health education programs would be cut by over $4 million. 

With the revenues that I have proposed, not only can we avoid these 
unconscionable cuts but we also can continue to enhance the quality of 
education in Illinois. 

As our competitors in the world make significant gains, we must forge· 
ahead by providing Illinois colleges and universities with the necessary 
support to meet the continuing demands of a changing Illinois economy •

. 
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April 3, 1987 

We have set in motion the programs to ensure the citizens of our State a 
quality education. 

Now, your help is needed. You can contact your legislators and spread 
the word locally through the news media, social clubs and civic 
organizations • .  We must act to avoid these cuts and strengthen our higher 
education system. 

JRT:vlj 

James R. Thompson 
GOVERNOR 



WHEREAS, 

WHEREAS, 

WHEREAS, 

WHEREAS, 

WHEREAS, 

WHEREAS, 

WHEREAS, 

RESOLVED, 

Resolution 

Sauk Valley Community College has been 
providing a valuable educational service · 

to the citizens of Community College 
District ff506, and 

Sauk Valley Community College must haV.e 
adequate state financing to continue 
providing this level of service, and 

Sauk Valley Community College is convinc­
ed of the strong correlation between 
quality higher educational opportunities 
and the future economic vitality of 
Illinois, and 

the Sauk Valley Community College Board 
on January 26, 1987 passed a Resolution 
urging Goverrior Thompson to continue 
his support of adequate financing for 
all of public higher education in Illinois, 
and specifically requested his firm support 
of the IBHE budget recommendations for 
community colleges, and 

Governor T�ompson's budget proposal for 
FYBB includes almost the exact funding 
level recommended by the IBHE, and 

The Sauk Valley Community College Board 
passed a second resolution on March 23, 
1987, thanking the Governor for 
recommending.this level of support, and 

New state revenue is apparently needed 
to provide the monies necessary to support 
the Governor's budget req�est, now 
therefore be.it 

That the Sauk Valley Community College 
Board of Trustees urge all of the 
legislators of the State of Illinois and, 
specifically, the legislators who 
represent Community College District 
ff506, to approve the necessary legislation 
to provide the additional revenue needed 
to support Governor Thompson's higher 
education budget request. 



·Agenda Item H-2 

SEXUAL HARASSMENT POLICY 

(First Reading) 

For Board Meeting 
of April 20, 1987 

Sauk Valley Community College does not currently have a 
written Sexual Harassment Policy applicable to students and 
employees. While we have had no problems to date, we do 
need to have such a policy. 

Dean Sagmoe and Mr. Clevenger have drafted a policy and 
it has been subsequently reviewed and revised by Attorney 
Pace. 

RECOMMENDATION: Board approval for first reading of 
the attached Sexual Harassment Policy. 



427.01 SEXUAL HARASSMENT POLICY 
p. 434 

The College shall provide i�s employees and students an edu­

cational and employment environment free from unwelcome sexual 

advances b y  employees of the Cbllege, free from requests for sex­

ual favors by employees of the College and free fiom other verbal 

or ph ysical conduct by employees �onstituting sexual haras sment 

as hetein defined and as is otherwise prohibited by state and 

federal law. 

1. DEFINITIONS 

"Sexual haras sment" or "sexually haiass" shall mean that 

term as defined by federal and state law, and, to the extent not 

inconsistent with federal or state law, shall mean: 

A. Unwelcome sexual advances or requests for sexual favors 

or any conduct of a sexual nature when: 
" . .� . 

1. Submission to or participation in such conduct is 

made, �either explicitly or implicitly, a term or condition 

of the individual's employment at the College; 

2. Submission to or rejection to such conduct is used 

as a basis for employment decisions affecting such individ­

ual's employment at the College; 

3� · Submis sion to or rejection of such advances is 

used as ·a basis for grades to be given a student for course 

work. 
1 

B. Whefe unwelcome sexual advances or requests for sexual 

favors or con9uct of a sexual na tu.re has the purpose or ef feet of 

substantially interfering with an individual's work performance 

or creates an intimidating, hostile or offensive working environ­

ment. 
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"Aggrieved Party" shall mean any employee or student who 

believes he or she has been the victim of sexual harassment. 

2. IMPLEMENTATION 

All levels of administration shall be responsible to imple­

ment practices for persons under their supervision which shall 

avoid sexual harassment. All members of administration shall 

correct any sexual har�ssment which occurs under their supervi­

sion and shall report �ny sexual harassment which they observe in 

other areas of the College to the Affirma tive Action Officer • .  
3. VIOLATIONS OF POLICY 

It shall be a violation of this policy for any person 

employed by the College who is authorized to recommend or to take 

personnel actions affecting an employee, or who is otherwise 

authorized to transact business or to perform acts or services on 

behalf of the College to do any of the following: 

lege. 

A. To sexually harass any student or employee of the Col-

B. To make sexual advances or to request sexual favors 

when submission to or rejection of such conduct is, either 

explicitly or implicitly, the basis for recommending, imposing, 

granting, withholding, or refusing terms and conditions that 

either fa�or or adversely affect an employee's condition of 

employment or a student's status. 

C. To recommend, impose, grant, withhold or refuse to take 

any personnel action consistent with his or her duties and 

responsibilities either because o� sexual favors, or as a repri­

sal against an employee or student who has rejected or reported 

sexual advances or sexual harassment . 



p • .  436 

D. To fail. to take immediate corrective action in the 

event sexual harassment has occurred. 

E. To create ari intimidating, hostile, or offensive work-. 

ing environment by continuing to make unwelcome sexual remarks, 

unwelcome advances, unwelcome requests for sexual favors, or 

exposure of sexual organsm, regardless of whether the person Com­

mitting such conduct is in � position to adversely affect an 

employee�s position of employment �ith the College. 

4. EFFECT OF VIOLATION 

Viol�tion of this policy may result in the. dis�lipiine �f 

the e�ploy�e or employees who have committed the act or acts of 

sexual harassment. Discipline may include discharge, 

5. R ESPONSIBILITY OF THE COLLEGE AND· OF THE PERSON ALLEGEDLY 

AFFECTED BY SEXUAL HARASSMENT 

An employee, student, or other individual who is an 

aggrieved person shall take the following �teps: 

A. An aggrieved person who feels comfortable jn doing so

should immediately inform the person engaging in sexual 

harassment that such conduct or communication is offensive unless 

stop ped. 

B. If an aggrieved individual does not wish to communicate 

directly with the person whose conduct is of fensi�e, or if an 

aggrieved individual has had direct communication with the 

offending party but that communication has beeri unavailing, then 

such aggrieved party �hould contact the Sauk Valley Community 

College Af firmative Action Of ficer. An aggrieved pe�son alleging 

sexual harassment by the Affirmative Action Officer qr a failure 
I 

of the Affirmative Action Officer to take immediate action on the 
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aggrieved person's complaint, shall contact the Pre�ident of the 

College. In. the event that the aggrieved person al leg�s that the 

President of the College is the person committing acts of sexual 

harassment, the �ggrieved party shall contact the Chairman of the 

Board of Trustees. 

C. Complaints of sexual harassment made to the Affirmative 

Action Officer, to the President of the College or to the Chair­

man of the Board of Trustees shall be haridled in accordance with 

.the grievance procedures provided under the Affirmative Action 

Policy of Sauk Valley Community College. 

D. Within ten (10) days of the date that any complaint of 

sexual harassment is first filed with or made to the Affirmative 

Action Of ficer, the Affirmati�e Action Of ficer shall furnish a 

report to the President of the College. Such r�port shall 

contain, at minimum: 

1) The date of the receipt of the complaint�

2) Identification of the complainarit. 

3) Identificatiori of the party or parties and the 

actions complained of including relevant background facts and 

circumstances. 

4) A statement detailing the scope of the investiga­

tion that has been undertaken and the res�lt thereof. 

5) In the event the inv�stigation reveal s that cor­

rectiv� measures need to be taken, a statem�nt of the corrective 

measure� pursu�d, the date such measures were undertaken and the 

results achieved. 

6) Where possible, .a written statement signed by the 

complainant detailing the conduct about which complaint is made. 



·6. .NON-RETALIATION 

p. 438 

In itiation of a compla int of sexual harassment w ill not 

adversely affect the aggr ieved person's employmen t, compensation, 

or work assignments, o� position as a stud ent. 
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PROPOSED AMENDMENTS TO SAUK VALLEY COMMUNITY COLLEGE 

AFFIRMATIVE ACTION PLAN 

GRIEVANCE PROCEDURES 

1.00 Introduction. These procedures are adopted by the 
Board of Trustees of Sauk Valley Community College (called the 
"Board") as part of the Board's continuing commitment to an 
effective policy of non-discrimination and equal opportunity in 
all employee and/or student actions, without regard to race, 
c�l

.
or, __ religion, sex, a�e, i;ationa_l.__c:>rigin or handi=a_R.:..f'l'he] 

JCoIIege-endeavors-·ro��arntaJ:n�an�at:mospnere free of n�rassmentl, 
)intimidation and· insults basea on race; sex, marital status)YJ./ 
(parenthood,�ional origi.::_ or

__:_:�igionJ 
-

2.01 An employee with a grievance should discuss the 
problem with his or her supervisor. A student with a grievance 
should discuss the problem with an instructor or COJ.ms_elor_of_his 
or her choice. fHow�.Y�F�f·�.� o,-ca,s�f ofaileged s_e�ual _ hfirrassment, y 

rstudent-or-employe.e>'·grievances . should be reported promptly a� 
ldirectly_to_the_affirmativ.e-action-of-f icer-. 

5-26-87 



Agenda Item H-3 

For Board Meeting 
of April 20, 1987 

APPLIANCE REPAIR TECHNICIAN CERTIFICATE 

Sauk Valley Community College believes there is a need 
for a certificate program for Appliance Repair Technicians 
in our service area. All of the appropriate information 
about such a program is attached for your information. 

RECOMMENDATION: Board approval of this Appliance Repair 
Technician Certificate Program and 
permission to send it to the ICCB for 
their consideration. 



815 I 288-5511 

Sauk Valley 
Community 
College 173 IL ROUTE 2 

DIXON, IL 61021-9110 

MEMORANDUM 

April 6, 1987 

TO: Dr. Behrendt 

FROM: Don Foster 0t(/ 
RE: Form 20 for Appliance Repair Technican - 30 Hours 

Enclosed is. a 
certificate in 
a new program 
Trustees before 

form. 20 for the addition of a new 
Appliance Repair. This application for 
must be approved by the svcc Board of 

it can be sent to ICCB. 

Detailed information about this certificate is provided 
in the application. It is noteworthy that this program 
will be an extension of existing programs in the 
electronics-electrical area and will not be costly to 
add to our curriculum. More importantly, the program 
will provide needed training for the students and 
businesses in our college district . 

 The svcc Curriculum Committee approved this program 
application on March 18, 1987. 

DF/js 

cc .Zollie.Hall 

Enclosure 



ELT OH75 "'." Appliance Repair Technician - 30 Semester Hours 

1. Mission and Objectives 

a. Objectives of Proposed Certificate 

b. 

1) To prepare individuals to enter the field of 
appliance repair--including the full range of 
home appliances as well as for apartment complexes 
and small commercial establishments. 

2) To provide inservice training for persons currently 
employed in the field of appliance repair who need 
to upgrade their skills. 

3) To provide a sequence of courses in the appliance 
repair field that will culminate in a certificate 
to verify student competence in the fieldanci, thus� 
enhance· employment prospects. 

·4) To provide a foundation for students to move on to 
one of the other certificates or the AAS degrees in 
the electrical/electronics area. 

List of Approved Related Curricula 

EET OH65 - Certificate - Industrial Electronics 470105 
EET OH94 - Certificate - Industrial Maintenance 

Electrician 470201 
HRS OH81 - Certificate - Refrigeration 470201 
CON OH79 - Certificate - Building Maintenance 

Specialist 460401 
EET 0063 - AAS Degree - Electronic Technology 150303 

Enrollments in the proposed curriculum are not expected 
to reduce the enrollment in any related certificates or 
programs. 

c. Types of Students to Be Served 

1) Full-time appliance repair students (pre-service) 

2) Part-time appliance repair students (pre-service) 

3) Students currently employed in the field who desire 
additional training. 

2. Academic Control 

a. This certificate was developed by the Industrial Techno­
logy faculty in consultation with the Assistant Dean o� 
Business, Technology and Natural Sciences. Also, the 
advisory committees in the Heating/Air Conditioning 
and Electronics areas were consulted and provided input 
on the development of this certificate. The certificate 
was approved by the college Curriculum Committee on 
March 18, 1987 (copy of minutes enclosed). 



-2-

b. The proposed certificates will be administered by the 
Industrial Technology Department under the direction

.
df 

the Assistant Dean of Buisness, Technology and Natural 
Sciences who, in turn, reports to the Dean of Instruc­
tion. 

c. Application is open to any interested person who wishes 
to benefit from Sauk Valley Community College courses 
or any curriculum leading to a certificate. However, 
students are screened for appropriate reading and 
mathematics ability levels using the ASSET Testing 
Program. · Also, a career guidance and academic advise­
ment program is employed to properly place students. 

d. Completion requirements: 

1) Appliance Repair Technician Certificate - 30 semester 
hours 

2 )  A grade point average of 2.0 (4.0 scale) is required 
for graduation 

3) Complete a minimum of 16 (less for selected certif­
icate�) semester hours of course work at Sauk Valley 
Community College. No more than one-fourth of course 
work for a certificate can be transferred in from 
other institutions. 

4) Credits accepted through: 

(Copy of appropriate catalog pages enclosed.) 

5) There are no practicum courses or clinical experi­
ence requirements for this program. 

3. Curriculum 

a. See Chart A. 

b .. Program requirements list enclosed. 

4. Faculty 

a. Full-time faculty member - Industrial Technology Area 
MSITE Degree 
19 years industrial related experience 
12 years teaching experience 

Part-time faculty member - Industrial Technology Area 
MSIT Degree 
14 yeprs teaching experience 
2 years industrial experience 

No additional full-time faculty needed to implement 
this certificate. 
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5. Support Services 

a. 

c. 

d. 

e • .  

f. 

No additional physical facilities will be required. 
Existing clasrooms in the Industrial Technology area 
will acconunodate this proposed.certificate. 

The LRC has sufficient holdings in print media, 
including books and periodicals, to provide for the 
instructional needs of this program. An extensiv� 
collection of technical journals,·including those 
that cover the applicance repair area, is held by 

-the LRC. 

No additional LRC materials will be needed • .  However, 
the existing collection is constantly being augmented-
especially in the technical fields. 

None needed for this certificate. 

No special student services needed. 

6. Financing 

a. An additipnal part-time faculty member will be needed 
for several of the courses contained in this certif­
icate. (Cost specified in Chart D.) The assumption 
is that two three hour classes will be taught by part­
time faculty each semester. Full-time faculty salary 
is calculated on 20% .of one full-time faculty salary. 
Part-time faculty salaries are calculated according 
to part-time salary scale. 

· 

b. See Chart E. 

c. Existing resources will suffice to support the needs 
of these certificates. All educational programs are 
supported by tuition ($28.00 per semester hour), ICCB 
and DAVTE apportionment, and the funds from the Educa­
tional. Fund tax levy. 

d. Not applicable. 

7. Catalog description for the certificate is enclosed. 

8. Accreditation and Licensure 

a. Not applicable 

b. Not applicable 

9. Program Needs and·Priorities 

a. Employment opportunities - See Chart F 
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b. Estimated enrollments - See Chart G 

c. There are no other post secondary institutions in 
the college district. 

d. There are no cooperative agreements anticipated for 
this proposed certificate. 

10. Timetable for Implementation 

The proposed certificate will be implemented with the fall 
semester of 1987,· or as soon as ICCB and IBHE approval is 
obtained. 

· · 

a. No additional full-time faculty needed. One part-time 
faculty member will be employed to teac.h several of the 
courses • .  · 

b. Advertising will be handled through· the regular college 
schedule which is mailed to every household in the 
college district. A program brochure will be prepared 
by September of 1987. Special mailings will be made to 
area industries who employ appliance repair personnel. 

c. Students will be admitted into these certificates for 
fall semester of 1987

.
, or as soon as ICCB and IBHE 

· approval is obtained. 

d. The new courses for this certificate have been developed · 

and approved by the Curriculum Committee. The Form ll's 
for these courses are enclosed. 

e. The. first graduates can be expected to receive their 
cer:tificates in May or August of 1988. 



CERTIFICATE PROGRAM 

APPLIANCE REPAIR TECHNICIAN 

(SVCC CURRICULUM CODE OH75) 

CAREER PROGRAM 

This program is designed to prepare individuals interested in appliance repair. 
Technicians usually specialize. They may service small appliances such as 
toasters and vacuum cleaners; major appliances such as refrigerators, freezers, 
washers, and dryers; or power tools such as lawnmowers, electric drills, and 
power saws. Repairers in large shops generally are more specialized ,than those 
in small shops. Portable appliances are worked on in shops. Major appliances 
usually are repaired in customers' homes by appliance repairers who carry their 
tools and a number of commonly used parts with them in a truck. 

SUMMARY OF CERTIFICATE REQUIREMENTS 

Major Field Requirements 
ELT 101 ElectriC:al Wiring • • • • • • • • • • • • • • • • • • • • •  

ELT 160. Fundamentals of Electricity • • • • • • • • • • •  

ELT 10.4 Tools and Test Instruments • • • • • • • • • • • •  

ELT 10 2 Small Appliance Repair • • • • • • • . • . . . • • . .  

ELT 10 3 Maj or Appliance Repair • • • • • • • . • • • • • . • •  

HRS 120 Basic Refrigeration • • • • • • • • • • . • • • • •  � • •  

HRS 130 Basic Heating .......................... . 

Sem/Hrs 
3 
3 
3 
3 
3 
3 
3 

2 1  

Related Requirenients Sem/Hrs 
(Select nine (9) semester hours from 
courses with the following prefixes -
HRS, ELT, CON) . •. . . . • . . . • . . . • . • • . . . . . . . • . . • . . . . . 9 

Total Hours Required for Certificate • • • • • • • • • • • • . • • • • • •  �.. 30 

(March 1987) 



Aqenda Item H-4 

For Board Meeting 
of April 20, 1987 

TRAVEL ALLOWANCE (Second Reading) 

The travel allowance policy presented for first reading 
(attached) at the March 23, 1987 meeting is presented for 

second reading. 

RECOMMENDATION: It is recommended that the Board 
approve the travel allowance policy 
changes as presented at the March 23, 

1987 meeting for first reading. 



Agenda Item H-6 

TRAVEL ALLOWANCE 

(FIRST READING) 

For Board Meeting 
of March 23, 1987 

Our present travel policy reads as follows: 

• • .  Meals are subject to reimbursement up to $18.00 
per day, including tips • 

• • •  Reimbursement when using personal automobile for 
college travel will be at the rate of 20¢ per mile. 

(Note the attached policy) 

The proposed policy would read: 

• • •  Meals are subject to reimbursement up to $25.00 
per day, ($5.00 for breakfast, $7.00 for lunch, and 
$13.00 for dinner) including tips. For a full day 
trip, expenses over the total $25 allowance will be 
reimbursed upon the submission of receipts for·a11 
meals. If the trip is less than a full day, reimburse­
ment over the meal allowances will be paid with submitted 
receipts. 

Reimbursement when using personal automobile 
for college travel will be at the rate of 21¢ per 
mile. 

RECOMMENDATION: It is recommended that the Board 
approve the policy changes £or 
first reading. 
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A) 
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Travel of College Personnel 

Deans.shall regulate travel within ·their respective offices 
;J 

. 

subject to the limitations of the budget provided. Account-

ab�lity fpr expenses incurred while traveling will be made 

by the individual, the responsible dean and the President, 

in accordance with pr.ocedures and forms issued by the 

Business Office and accepted accounting practices. 

B) Reimbursement for college travel will be as follows: 

'l) In-District Travel 

All personnel will regard their regular places.of' 
instruction, ·or duty, as their regular places of.· 
work. No reimbursement will be allowed for travel 
from home to the regular place of work·or duty. Logs 
will be kept of all in-district travel, and reimburse-

 ment must be approved by division heads and deans. 
Logs will be turne4 in monthly for·reimbursement 
claims for in-district travel. 

2) Out-of-District Travel 

Out;..of-district travel requires prior approval initiated 
' . 
by proper wr'itten request, . unless performed under 
.emergency conditions.· Meals are subject to reimburse-

 ment up to $18. 00 per day, . including tips. Lodging is: 
to be reimbursed by receipts to be submitted. Reimburse­
ment on fares for public transportation will be based 
only on the actual tax exempt fare. 

 , . . . 
I 

ReiUibursement when using personal auto1J1obile for college.· travel 
will be at th�. x-ate of 20¢ pex-· mile. 



815 I 288-5511 

Sauk Valley 
Community 
College 

173 IL ROUTE 2 

DIXON, IL 61021-9110 

MEMORANDUM

To: All SVCC Staff Date: ·April 10, 1987 

From: Richard L. Be� Subject: Re-accreditation 

As you know, our accreditation visit of June 1985 
required tbat we submit a progress report on institutional 
planning to the North Central Commission by July 1, 1987. 
Following the approval by the Board of Trustees on March 23, 
1987 of our Strategic Plan, we forwarded a copy of that plan 
to North Central for their consideration. 

I am pleased to report to you that this Strategic Plan 
was accepted by the Commission and that no further reports 
will be required before our next regularly-scheduled 
comprehertsive evaluation in 1991-92. For your information, 
I have attached the relevant correspondence from North 
Central indicating this action. 

Thank you for your assistance in reviewing and revising 
the drafts of our Strategic Plan. It is evident that our 
work was worthwhile as it has resulted in meeting the North 
Central requirement well in advance of our July 1, 1987 
deadline. 

I am grateful for your cooperation and trust that we 
will continue to move forward as we develop the operational 
plan and then achieve the goals/objectives that we have 
outlined for ourselves. 



"()\ 
North Central Association 
of Colleges and Schools 

Commission on Institutions 
of Higher Education 

April?, 1987 

President Richard L. Behrendt . 
Sauk Valley Community Coliege 
173 Illinois Route 2 
Dixon, IL 61021 

Dear President Behrendt: 

159 North Dearborn 
Chicago, Illinois 60601 

(312) 263-0456 
(800) 621-7 440 

' 
I have now reviewed the report� you submitted. to our office on March 3 I. My staff 
analysis of the report is enclosed. 

-

On behalf of the Com ni is5io[l, 1 ·accept the report. No furthe·r reports are required. 
The next comprehensive eva:luation is scheduled for 1991.:;-92.

I am also enclosing a copy of the institution's Statement of Affiliation Status, which 
reflects the actions I havei taken on behalf of the Commission. If you have any 
questions about this analysis or any other evaluation matters, please let me know. 

J seph J. Semrow 
Associate Director 

JJS:j lh 

cc: Dr. Thurston E. Manning 

Enclosures 



North Central Association 
of Colleges and Schools 

Commission on Institutions 
of Higher Education 

STAFF ANALYSIS OF INSTITUTIONALREPORT 

DATE: April 7, 1987 
STAFF: Joseph J. Semrow 

INSTITUTION: Sauk Valley Community College, IL 

EXECUTIVE OFFICER: President Richard L. Behrendt 

159 North Dearborn 
Chicago, Illinois 60601 

(312) 263-0456 
(800) 621-7440 

PREVIOUS COMMIS SION ACTION RE: REPORT: (June 21, 1985) The College is 
required to submit a progress report on institutional planning to the C.ommission by 
July I ,  1987. 

ITEMS ADDRE S SE D  IN REPORT: The institutional planning process. It addresses 
the concern expressed by the team that there was little evidence of institutional 
consens1...1s regarding the future course and director of the college. 

STAFF ANALYSIS: The institution's report documents the development of a 
strategic plan with a focus on the mission. All sectors of the instituti on's 
community were involved in this process. The next step is the development of the 
operational plan. Excellent resources and capabilities exist at the institution to 
bring this about. 

STAFF ACTION: Accept report. .No further reports are required. The next 
comprehensive evaluation is scheduled for 1991-92. 



CONTROL:

STATUS: 

EDUCATIONAL 
PROGRAMS: 
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REPORTS 
REQUIRED: 
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EVALUATIONS: 

COMPREHENSIVE 
EVALUATIONS: 

9974E 

NORTH CENTRAL'ASSGCIATION OF COLLEGES AND SCHOOLS 

Commission cin Institutions of Higher Education 
159 North Dearborn Street, Chicago, Illinois 60601 

AFFILIATION STATUS OF 

SAUK VALLEY COMMUNITY COLLEGE 
173 Illinois Route 2 

Dixon� IL 61021 

(Effective April 7, 1987) 

Sauk Valley Community College is a public institution. 

Sauk Valley Community College is accredited by the 
Commission on Institutions of Higher Education of the North 
Central Association of Colleges and Schools. Accredited: 
1972-. 

The College offers programs leading to Certificates, and 
the Associate's (arts and sciences and vocational-technical 
curricula) degree. It also offers credit and non-credit 
courses not part of these programs. 

The College offers courses and programs at its campus in 
Dixon, Illinois; some courses and some programs are offered 
at the Dixon Correctional Center. Some courses are also 
offered at various sites within the district. 

None. 

None. 

None. 

Sauk Valley Community College's most recent comprehensive 
evaluation occurred in' 1984-1985. Its next comprehensive 
evaluation is sch€duled for 1991-1992 .. 
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Sauk Valley 
Community 
College 

173 IL ROUTE 2 

DIXON, IL 61021-9110 

MEMORANDUM Aprj,l 12, 1987 

TO: Board of Trust

FROM: Richard Groharing 

SUBJECT: April ICCTA Meeting 

At the State Relatiomi Cammi ttee meeting we established positions 
on 35 bills which will impact community colleges. These positions 
were all approved at the general meeting the next day. It was 
reported by the ICCTA staff that support to maintain the current 
"Nurse Practice Act" was growing, and that we will probably be 
able to defeat any changes nov being proposed by the Nurses Assoc. 
Staff also reported that in the polling of the boards done regarding 
HB 143, ( division of the districts) , 34 of the 37 school districts 
affected opposed the bill. In the general meeting the next day, the 
official vote was 25 to 2 in opposition, 1 abstention. 

During the Executive Committee meeting on Saturday morning we 
reviewed the proposed 87-88 budget, discussed and approved 6% 
staff salary increases, reviewed plans for the annual convention · 

in June, and approved the new dues structure proposal for submission 
to the board of representatives. This new dues structure is an 
attempt to better balance how the dues are determined for each ,:_: 

school. I am attaching a cop;)' of the new dues list for your infor- · 

mation. As you can see Sl!CC's dues will only go up $37. 

In the general session, the board of representatives voted unan­

imously for the new dues structure. They also recieved the report 
of the Nominating Committee, who proposed the following slate of 
officers for next year. 

Pres. 
V. Pres. 
Treas. 
Secy. 

Tom Wilson - Carl Sandburg 
Dick O'Dell - Parkland 
Joyce Heap - Joliet 
Rich Anderson - Lake County 

I did not attempt to take notes on all the other committee reports 
since you will be recieving these in the "Board Letter" in a few 
days. 



1986-87 DUES mMPARISON 

CURRENT DUES NEW PROK>SAL 
CDU£GE FORMULA ( SEMESTER HRS/UNIT CDST) DIFFERENCE 

Kaskaskia 4,255.18 3,847.41 - 407.77 
DuPage 14,539.86 16,917.00 2,377.14 
Black Hawk 8,250.90 8,337.92 87.02 
Triton 14,599.12 15,107.78 508.66 
Parkland 6,692.46 7,254.96 562.50 
Sauk Valley 3,408.02 3,444.98 36.96 
Danville 4,624.60 4,049.02 - 575.58 
Chicago 25,000.00 25,000.00 
Elgin 5,0ll.58 5,281.89 270.31 
Thornton 8,248.46 7,845.39 - 403.07 
Rock Valley 5,821.96 6,257.46 435.50 
Harper 10,791.58 12,521.64 1,730.06 
Illinois Valley 4,558.00 4, 733.48 175.48 
Illinois Central 9,282.14 10,145.ll 862.97 
Prairie 4,977.02 5,170.47 193.45 
Waubonsee 4,367.36 4,669.67 302.31 
Lake Land 4,514.26 4,651.89 137.63 . 
Sandburg 3,612.88 3,815.83 202095 
Highland 3,629.14 3,387.96 - 241.18 
Kankakee 4,946.78 4,460.49 - 486.29 
Rend Lake 4,486.26 3,419.54 -1,066.72 
Belleville 10,093.92 9,745.89 - 348.03 
Kishwaukee 4,115.50 3,675.81 - 439.69 
Moraine 9,753.52 10,606.44 852.92 
Joliet 8,090.12 8,698.47 608.35 
Lincoln Land 5,633.50 5,911.00 277.50 
Morton 3,368.38 3,600.83 232.45 
McHenry 3,233.50 3,476.22 242.72 
Ill . Eastern 10,180.2� 8,213.74 - 1,966.50 
Logan 4,680.88 3,984.26 696.62 
Shawnee 3,148.54 2,632.03 516.51 
Lake County 7,434.88 7,912.33 477.45 
Southeastern 4,848.09 3,775.88 - 1,072,21 
Spoon River 2,806.16 2,817.24 11.08 
Oak ton 7,217.86 8,086.29 868.43 
Lewis & Clark 4,641.0q 4,900.12 259.12 
Richland 3,131.12, 3,305.76 174.64 
John Wood 3,803.08 3,485.96 - 317.12 
State Cormnmity 5,825.55 2,482.46 -3,343.09 

'IUI'AL ------ $257,623�40 $257,630.62 

9 



DUES PROrosAL 

1985 Net Inst111ctional Flat 1986-87 
CDILEGE Credit Hours Unit Cost (84.87) .000557 Fee Dues 

Kaskaskia 56003 4,752,975 2,647.41 1,200.00 $ 3,847.41 
DuPage 332476 28,217,238 15,717.00 II 16,917.00 
Black Hawk 150995 12,814,946 7,137.92 II 8,337.92 
Triton 294204 24,969,093 13,907.78 II 15,107.78 
Parkland 128086 10,870,659 6,054.96 II 7,254.96 
Sauk Valley '47490 4,030,476 2,244.98 II 3,444.98 
Danville ! 60268 5,ll4,945 2,849.02 II 4,049.02 
Chicago ·500000 42,435,000 23,800.00 II 25,000.00 
Elgin 86348 7,328,355 4,081.89 II 5,281.89 
Thornton 140576 ll,930.685 6,645.39 II 7,845.39 
Rock Valley 106985 9,079,817 5,057.46 II 6,257.46 
Harper 239497 20,326,llO ll,321.64 II 12,521.64 
Ill.Valley 74747 6,343,778 3,533.48 II 4,733.48 

. Ill .Central 189224 16,059,441 8,945.ll II 10,145.ll 
Prairie 83991 7,128,316 3,970.47 II 5,170.47 
Waubonsee 73397 6,229,203 . 3,469.67 II 4,669.67 
Lake Land 73021 6,197,292 3,451.89 II 4,651.89 
Sandburg 55335 4,696,281 2,615.83 II 3,815.83 
Highland 46284 3,928,123 2,187.96 II 3,387.96 
Kankakee 68972 5,853,654 3,260.49 II 4,460.49 
Rend Lake 46952 3,984,816 2,219.54 II 3,419.54 
Belleville 180779 15,342,714 8,545.89 II 9,745.89 
Kishwaukee 52373 4,444,897 2,475.81 II 3,675.81 
Moraine 198983 16,887,687 9,406.44 II 10,606.44 
Joliet 158622 13,462,249 7 ,498.47 II 8,698.47 
Lincoln Ld 99656 8,457,805 4,7ll.OO II 5,911.00 
Morton 50787 4,310,293 2,400.83 II 3,600.83 
McHenry 48151 4,086,575 2,276.22 II 3,476.22 
Ill. Eastern 148368 1.2 '591 '992 7,013.74 II 8,213.74 
Logan 58898 4,998,673 2,784.26 II 3,984.26 
Shawnee 30293 2,570,967 1,432.03 II 2,632.03 
Lake Co. 141992 12,050,861 6,712.33 II 7,912.33 
Southeastern 54490 4 '624 '56_§_ 2,575.88 II 3,775.88 
Spoon River 342ll 2,903,488 1,617.24 II . 2;817.24 
Oakton 145672 12,363,183 6,886.29 II 8,086.29 
Lewis & Cl. 78272 6,642,945 3,700.12 II 4,900.12 
Richland 44545 3,780,534 2,105.76 II 3,305.76 
John Wood 48357 4,104.059 2,285.96 II 3,485.96 
State Comn. 27129 2,302,438 1,282.46 II 2,482.46 

TOTAL 4456429 378,217,129 210,830.62 46,800.00 257,630.62 

8 



815 / 288-5511, 

Sauk Valley 
CommunltY 
College 

MEMORANDUM 

April 9, 1987 

TO: 

FROM: 

RE: 

Dr. Richard Behrendt 

Zollie Hall� 
Classified �f Evaluation 

The attached form was developed and approved 

by a committee of classified employees, and me. 

173 IL ROUTE 2 
DIXON, IL 61021·9110. 

If you have questions or comments, please let

me know. 

lm 
enc 

cc: Cathy Seagren 
John Lenox 
Carol Cullum 
Janet Myhre 
Vern Walker 



SAUK VALLEY COMMUNITY COLLEGE 
Dixon, Illinois 

CLASSIFIED STAFF EVALUATION 

Person Evaluated 
-����������-

Period of Evaluation: From 
---.,-----

month/year 

Position 

To 
---.,.-----

month/year 

Please rate the employee being evaluated using the following scale: 
5-Excellent; 4-Good; 3-Satisfactory; 2-Needs Improvement; and 
!-Unsatisfactory. (Please justify areas rated less than Satisfactory) 

I. SPECIFIC DUTIES AND RESPONSIBILITIES 
(Refers to items from Classification Description) 

Item Rating: Item Rating: 
1. 5 4 3 2 1 9. 5 4 3 2 1 

2. 5 4 3 2 1 10. 5 4 3 2 1 

3. 5 4 3 2 1 11. 5 4 3 2 1 

4. 5 4 3 2 1 12. 5 4 3 2 1 

5. 5 4 3 2 1 13. 5 4 3 2 1 

6. 5 4 3 2 1 14. 5 4 3 2 1 

7. 5 4 3 2 1 15. 5 . 4 3 2 1 

8. 5 4 3 2 1 Comments/Justification 

II. SPECIFIC SKILLS AND/OR ABILITIES REQUIRED 
(Please list) 

1. 5 4 3 2 1 

2. 5 4 3 2 1 
-· -

3. 5 4 3 2 1 

4. 5 4 3 2 1 

5. 5 4 3 2 1 

6. 5 4 3 2 1 

Page 1 of 3 



III. GENERAL 

Job Performance 

Knowledge of Work 5 

Comments/Justification 

Quality of Work 5 

Comments/Justification 

Quantity of Work 5 

Comments/Just�ficatioh 

IV. PERSONAL TRAITS 

1. Punctuality 
Comments/Justification 

5

2. Attendance Record 5 

Comments/Justification 

3. Initiative 5 

Comments/Justification 

4. Attitude on Job 5 

Comments/ Jus.tification 

5. Working Relationships 5 

Comments/Justification 

6. Professionalism 5 

Comments/Justification 

4 3 2 1 

4 2 1 

4 3 2· 1 

4 3 2 1 

4 3 2 1 

4 3 2 1 

4 3 2 1 

4 3 2 1 

4 3 2 1 

Page 2 of 3 



V. SUMMARY STATEMENTS 

(1) Supervisor's acknowledgment and recognition of 
employee's efforts at self-improvement: 

(2) Performance of duties and responsibilities beyond 
the position description: 

(3) Suggestions for areas of improvement: 

VI. SUMMARY/RECOMMENDATION 

SIGNATURES 

This evaluation prepared by: 

Supervisor and T�tle Date 

I have participated in this evaluation and discussed it with my 
supervisor and 

�-Agree with the contents, or 

�-Disagree with the contents and my comments are attached. 

Employee and Title Date 

Page 3 of 3 



SAUK VALLEY COLLEGE 

MEMORANDUM 

TO: 

FROM: 

RE: 

Dr. Behrendt 

Don Foster Drr 

R.R. 5, 

DATE April 10, 1987 

Final Draft of Revised Evaluation �ystem for SVCC�DCC 
Program 

Enclosed is the final draft of a revised evaluation system 
for the SVCC-DCC Program. This document has been reviewed 
by Dennis Day and the DCC faculty. They support the proposed 
revised evaluat1on system as printed in the final draft .. 
Also, the suggestions that you made have been incorporated 
into this draft. 

This system should be presented to the SVCC Board of Trustees 
for their review--since they formally approved the original 
evaluation system for that program. 

The proposed ·new system is much l.ess complex and will be 
easier to administer. Also, the evaluation forms used to. 
implement the system are the same ones in use here on campus. 
This new system still includes a merit recognition component 
in keeping with the Board's original intentions for an evalua­
tion and compensation system for the DCC Program. 

DF/js 

cc Dennis Day 

Enclosure 



EVALUATION SYSTEM 

FOR 

SAUK VALLEY COMMUNITY COLLEGE 

EDUCATIONAL PROGRAM 

AT 

DIXON CORRECTIONAL CENTER 



INTRODUCTION 

The Sauk Valley Community College Educational Program
at Dixon Correctional Center is a contractual program 
funded under an agreement between SVCC and Illinois 
Department of Corrections School District #428. All 
faculty and staff employed in the SVCC-DCC Program are 
contractual employees and are employed under the condi­
tions of Article 401.0lA and 426.01 of the SVCC Board 
Policy Manual. 

The evaluation system outlined in this document is 
designed to provide a systematic means and set of 
procedures for use in evaluating the professional 
staff employed in the SVCC-DCC Program. The evalua­
tion system is administered by the Director of the 
SVCC-DGC Program in a manner that is consistent with 
college policy. 

The philosophical foundation of this evaluation system 
is based upon the concepts of accountability, perfor­
mance, consistency, and fairness in personnel matters. 
It is also positive in orientation and is designed to 
encourage the growth and development of the professional 
staff employed in the program. Finally, this system 
incorporates a merit recognition component that provides 
a monetary reward for exceptional performance. 



I. CRITERIA FOR EVALUATION 

A. Teaching performance 

B. Performance of academic assignments outside of 
the classroom (committee work, etc.) 

C. Program development (curriculum work and other 
academic related work) 

D. Contribution to the SVCC-DCC Program beyond 
assigned responsibilities 

E. Initiative

F. Creativity

G. Personal commitment or attitude 

II. IMPLEMENTING PROCEDURES FOR EVALUATION SYSTEM 

A. Classroom evaluation may be conducted by the 
Director of the SVCC-DCC Program at any time 
throughout the year. However, at least one 
formal classroom visit of at least one hour 
in length must be completed for each full­
time faculty member each year. Additional 
classroom evaluations may be conducted at the 
discretion of the Director. All first year 
faculty members will be evaluated in the 
classroom at least two times during the first 
year of employment .. 

B. An appointment for a conference must be held 
no later than ten working days after the class­
room evaluation to discuss the EV2 - Classroom 
Observation report and to sign the report. A 
written report may be submitted by the faculty 
member within three working days after the 
conference. 

c. The Director of the SVCC-DCC Program shall 
administer Student Faculty Evaluation Forms 
to at least one class for each faculty member 
prior to March 1st of each year. The student 
evaluations may be reviewed at the time of the 
annual evaluation conference. Following this 
conference the forms will be given to the faculty 
member. (The Guidelines for Administering 
Instructor Evaluation form will be followed 
in using this form.) 

D. By April 1st of each year an annual evaluation 
conference must be held between the Director 



-2-

and each faculty member. Each faculty member 
shall complete an EV3 - Self-Evaluation Form 
prior to that conference, which will be reviewed 
as part of the conference along with classroom 
observations, student evaluations, and all other 
matters related to the faculty member's overall 
professional performance. 

An EV1 - Report of Evaluation and Planning 
Conference Form will be prepared as a summary 
of the planning conference. This document must 
be signed by both the Director and the faculty 
member. 

E. An EV4 - Annual Recommendation Form will be 
prepared by the Director for each faculty member 
and sent to the Dean of Instruction by April 15th 
of each year. The annual recommendation will 
consist of one of the following categories: 

1. Unacceptable performance - non-retention 
2. Performance below standard expected - no 

salary increase 
3. Satisfactory performance - standard salary 

increase 
4. Performance above expected standard - merit 

recognition and bonus 

The faculty member shall have the right to attach a 
statement if he/she disagrees with the contents of 
the annual evaluation conference summary or takes 
exception to the annual recommendation. This 
document will be submitted to the Dean of Instruc­
tion along with all other evaluation forms. The 
Dean of Instruction will sign the annual recommen­
dation form and return it to the faculty member by 
May 1st of each year. The faculty member may appeal 
the annual recommendation to the Dean of Instruction 
by notifying him in writing. This appeal will be 
forwarded to the college President along with the 
annual recommendation. 

F. The college President will issue a letter of 
appointment to each faculty member prior to 
May 15th of each year. 

G. A contract will be issued to each faculty member by 
the President following SVCC Board action on �ll 
contractual employees in the program. 

No Board action will be taken until the contractual 
agreement with the external funding agency for the 
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subsequent fiscal year has been finalized and 
signed. 

III. COMPENSATION 

SVCC - DCC PROGRAM FACULTY 
12 MONTH SALARIES 

Less Than Masters Range* 

Beginning Salary 
to 

Top Sa1ary 

Masters Range* 

Beginning Salary 
to 

Top Salary 

*Specific salary ranges and flat steps will be 
approved by the SVCC Board of Trustees for each 
fiscal year. 

A. This range is intended to be used to obtain a begin­
ning salary for faculty persons employed by Sauk 
Valley Community College at the Dixon Correctional 
Center. _Aqvancement will be determined annually 
by ·,evaluations.

B. Initial placement will be based upon prior teach­
ing experience and related industrial experience. 
Differential flat steps will be used as a basis 
for determining placement above the base steps 
in each range. 

C. Certain high technology, innovative, or otherwise 
high demand areas may command higher salaries than 
routine placement in the range would allow. In an 
effort to secure qualified instructors for these 
areas, the Director may, with the approval of the 
Dean of Instruction, recommend original placement 
at a higher level. 

D. When a faculty person on the Less than Masters 
range obtains a Masters Degree in an approved 
discipline, he/she will receive the figure of 
$1,000 added to their annual salary at the begin­
ning of the next contract year in addition to any 
increase earned for the year as determined by the 
evaluation system. The salary ceiling will then 
become that of the Master range.· 

When a faculty member earns a doctorate in an 
approved discipline, he/she will receive an 
additional $1,000 added to their annual salary 
at the beginning of the next contract year in 
addition to any increase earned for the year 
as determined by the evaluation system. 



E. 
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The merit recognition bonus will be in the amount 
of $500.00. This will be a one-time payment and 
will not be included in the 12 month contract and 
salary of the faculty member or- rnerribe
thls ":recognition. 



SAUK VALLEY COLLEGE 

REPORT OF EV ALUATIOH AND PLPdNING CONFERENCE 

Passed by 
Academic Council 
September 101 1969 
SVC EV 1 

Faculty Member Date 
------

Division Chairman 

Other Participants 

This report represents a summary of a conference held to evalu
ate professional performance and plan for future growth and 
improvement activities. 

-------------------------------------------------------- ------

I have read this report and understand that I may submit a 
written response. 

Faculty Member 

Date 
Dean's Copy 
Faculty Member's Copy 



EV 2 

CLASSROOM OBSERVATION 

INSTRUCTOR COURSE 

TERM ACADEMIC YEAR 

VISITOR(S) DATE 

( 1 ) 

LOv/EST AVERAGE 

(2) ( 3) (4) 

1. The p�esentation was in keeping with the course objectives. 

2. How well was the class presentation planned and organized? 

HIGHEST 

( 5) 

3. How would you judge the instructor's mastery of the course contents? 

4. How did the instructor react to student viewpoint� different from his own? 

5. Do you believe that your visitation was at a time when you were abl� to fairly 
judge the nature and tenor of the teaching-learning process? 

NARRATIVE: 

1. Were important ideas and/or facts clearly explained in view of the subject 
matter? 

2. In view of the size of the class and the nature of the course did the 
instructor encourage critical thinking? 



3. How would you describe the behavior of students in the class toward the 
instructor? 

4. Has the instructor effectively prepared and organized the laboratory
experience? 

SUGGESTIONS FOR IMPROVEMENT: 

l. Course: 

2. Instructor: 

5/12/75 
af 

I have read this report and understand that I may submit a written response. 

Faculty member�������������������

Dean's Copy 
Faculty member's copy 

Approved by Instructional Standards Committee 4-21-75 



EV-3 

SELF-EVALUATION 

Annual Professional Summary and Evaluation 

(To cover period from December to following November) 

Faculty Member Date 

Department Rank 

Sunnnariz e your accomplishments for the past year and outline 
your plans and.goals for next year according to the following 
suggested areas. Respond to those areas which you feel are 
most appropriate to you. Please use additional sheets of paper 
as necessary. 

I. Contributions to Students and the Instructional Process 
(Suggested examples: Instructional techniques, counseling 

and advising, etc.) 

II. Contributions to My Department 
(Suggested examples: course development and modifications, 
etc.) 

III. Contributions to My Specific Professional Area 
(Suggested examples: professional affiliations, confer­
ences, etc.) 

IV. Contributions to the College as a Whole 
(Suggested examples: committee assignments, special 
projects, extracurricular activities, etc.) 

V. Contributions to My Community 
(Suggested examples: speaking engagements, civic 

organizations, etc.) 

VI. Other 

VII. Future Plans for Professional Development 
(Suggested examples: goals, objectives, etc.) 

Signature Date 

To be submitted to the appropriate supervisor prior to annual 
review conference in November. 

js 

Approved by Instructional Standards Committee - May 1984 



Name 

Department 

Date 

*RECOMM�NDATIONS: 

SAUK VALLEY COLLEGE 

ANNUAL RECOMME0DATION 

nan le 

Passed by 
AcacleH1ic Council 
September 10. 1969 
SVC EV 4 

I tiave read this report a11d recosni�e th at I 1"1ave the pri vi leg(:] of 
discussing it with the Dean of Instruction and/or submitting a written 
response. 

Date Signature of Instructor 

Date Signature of Director 

Date Sign�ture of Dean 

*In all cases the final action rests with the College Board. 

Faculty Member's copy 
Dean's copy 
President's copy 

js 



GUIDELINES FOR ADMINISTERING INSTRUCTOR EVALUATION FORM 

1. The Assistant Dean, or his/her des.ignee, will be respon­
sible for administering the student/faculty evaluation 
forms to at le.ast one class for each full-time faculty 
member each year. 

2. The instructor will be asked to leave the room during 
the process to ensure anonymity of the student responses. 
The forms will be collected and reviewed by the appro­
priate supervisor and sent to the faculty member after 
grades have �een turned in at the�end of the se�ester. 
Throughout this process the forms will be treated in a 
confidential manner. · 

3. The student evaluation forms may be reviewed and discussed
during the annual review conference between the faculty 
member and the assistant dean. 

4. Student evaluations may be reviewed as part of the annual 
evaluation conference but may not be used for purposes 
of evaluation, discipline, promotion, retention, or for 
any adverse action against i faculty member. Also, the 
evaluations may not be placed in a faculty member's 
personnel file and will remain the property of the faculty 
member after the evaluati'on conference is concluded. 



INSTRUCTIONS FOR COMPLETING THE INSTRUCTOR EVALUATION FORM 

To the Student: 

The faculty at Sauk Valley College is constantly seeking to 

improve the quality of instruction. We are asking for your 

help in this effort by completing the attached questionnaire, 

including the open-ended questions on the reverse side o

the form. Your answers will assist the instructor in making 

decisions regarding course content and methods of presentation. 

Your responses will be kept confidential and w�ll not be 

returned to the instructor until after the grades have been 

submitted at.the end of the current semester. Thank you for 

your time and effort. 

Please rate your instructor on each of the following factors 

by placing an (X) at the point on the scale which best 

represents your evaluation of his or her performance. An 

example is provided below. In instan,ces where the question 

may not apply to a class, indicate this by printing N/A in 

the ranking scale space. 

Course materials a�e arranged 
in units that I can understand. 

Inadequate Average 

Approved by Instructional Standards Committee 4/15/83 

Excellent 



Course· 

ourse materials are arranged 
n units'that r'cah understand. 

' 

��rse1·objectiv:e� , classroom, 
nd .laborat6ry'/(if applicable) 
c.tiviities; •, an'd examinations ' 
e.em to go together. , . . 
n� ir:istructo.r, . usll.ally, . is 
.ell prepared. for each sess�on. 

he instructor IIlakes. proyisions 
or .individual differences. 

he.instructor is sensitive to 
>tudent'. needs . 

e· are.· free. to'ask gri�sti6ns 
nct disagree. 

' � l I . , 
I; tinders tand the objectives 

f. this course� ,. ' 
he in§truetor.encourage� ·me 

to<do\my: best. · . 

The instructor. demonstrates a 
comm�ncl of the subject matter. 

The instructor, is confident and 
self ':""reliant.' 

The instruct()r ·��pands on. the 
t'extbook · and/or> lab .. manuals .. '.. . . . . . ' .·· . ; ' 

. ' . . ' 
Exams are fair. ' ' ' 
The:· grading .system :is well 
defined. · 

The·. inst�uctbr· ·use's effective 
ifltis1:r'c1ti6hs> to clarify 
materials;:.:· 

· 

/r.9e .. �ristru¢tc?r se�rns genuinely 
interested 'in A::eacl1ing. 

sb.id�nts fee! comfortable wl.th 
d{e::tnstru2tbr. · · 

· 

Inadequate: ·Avel:"age · 

·r I 

I I 

I I 

i I 

I I 

I I 

/ I 

I / 

I I 

I I 
I ./ 

I. I 

I 

I 

I 

I 

./ 

/ 

I 

I 

·,J 

I 

/ 

I 

I 

/ 

I 

I 

I 

I 
·· 

I ' ' 

'---/ -�/---'-/ __ I 

.Excellent 

I . ' 

/ i 

I 

/ 

I I 

I l 

j I 

l J 

I / 

I / 

(.'



. 

17 The instructor holds class ·as 
s'cheduled. 

s

. 
,,.. 

The course has motivated me to 
achieve beyond what I thought . ·  
was possib�e. 

Overall �  r.\;;i uld rate t:he:, quality 
Of instruction. I / I I I '---,..----'------'--'----:-�--�--

EVALUATION ADDENDUM 

1. P·lease name one or two things that. you especially liked.
about. 

A. This course and the way it was conducted 

B; ;The teacher's performance 

2. Please.mak'e suggestions which you feel might improve 

A. This course 

B. The teacher's performance 

3. Please give any 'other additional comments· 

4. My. major · f i:e ld --------.,---.,...---:;'-,,..---,;__-----­
.(optional)·· 

.1 



815 / 288-5511 

Sauk Valley 
Community 
College 173 IL ROUTE 2 

DIXON, IL 61021-9110 

MEMORANDUM 

TO: Dr. Behrendt DATE: April 9, 1987 

FROM: Robert Edison SUBJECT: Rent of T-2 

The lease and ill its details on T-2 has been-finalized with the elements 
having been as initially presented except for the following: 

n 

1. We are to assume structural maintenance at the inception of 
the lease period which is November 15, 1986. The structural 
obligation will pertain to the foundation, walls and roof and 
has been written to include the septic system if a repair or 
replacement cost exceeds $500. 

2� The rent has been amended from $5,632 for the first year, 
$8,272 for the. second year, and $10,912 for the third year to 
an annual. amount-of $10,912 for each of the three years 
commencing November LS, 1986. 

3. The lease is in the name of the corporation called Fabric 
Grafters, Incorporated, but also contains the personal 
guarantee of both Duane Meyers and Chuck Brauer. 



SAUK VALLEY COLL
1
E.GE 

PIEPIORANDUPI 

TO: Dr. 

FROM: Don 

Behrendt 

l'\ /; 
Foster vgl 

R.R. 5, DIXON, ILLINOIS 61021

DATE March 25, 1987 

RE: Report on System for Sharing Information Learned· 
from Attending Conferences and Profesiortal Society 
Meetings 

It is customary for faculty members to share ideas 
and information learned from attendance at conferences 
and professional society meetings with their colleagues. 
This is usually done at department meetings and on an 
individual basis· according to shared academic interest .. 
Often copies of formal presentations are circulated 
among faculty members. 

The three faculty members who attend the AACJC Great 
Teachers Seminar each summer make a formal panel 
presentation at a special Faculty Forum in September. 

Administrators in the Division of Instruction share 
information from conferences on a regular basis at 
Academic Council meetings. 

In response to the current concern about this subject, 
I have asked each of the assistant deans to list the 
exchange of information learned from conferences as a 
formal agenda item at departmental meetings. This 
will serve to highlight and formalize the practice 
of regular exchange of this type of information. 

It should also be recognized that more than one-half 
of our travel funds are spent for indistrict travel, 
advisory committee meetings, and routine trips to 
Springfield for. grant meetings, -ICCB program meetings, 
etc. We budget $200 per full-time faculty member in 
the department budgets and $50.00 per faculty member 
in.the assistant dean's budgets for faculty attendance 
at conferences and professional society meetings. This 
adds up to $12,000 based on 48 faculty members. All 
travel must have prior approval and is carefully 
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monitored to be sure that it is related to the area 
of assignment and is worthy of being supported by 
college travel funds. 

Many faculty members end up paying for quite a bit 
of travel out of their own pockets due to the low 
level of available college travel funds. 

DF/js 

cc Academic Council 
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815 I 288-5511 

MEMORANDUM 

March 26, 1987 

TO: Dr. Behrendt 

FROM: John Sagmoe�
RE: TRAVEL REPORT SUMMARY, STUDENT SERVICES DIVISION 

The major conference and meeting expenses in th� Student 
· Services Division are directly relabed to bperational respon�i­

bilities of each reporting unit and are, for the most part, 
required to facilitate an� �aintain ongding programs. 

Nature of the Travel: 

In the area of Ad�issions, approximately 40% of the travel 
is dedicated to our in-distiict high �chool relations visit�tion 
and recruitment program. This involves visiting each high 
school in the.district approximately four times in an academic 
year. About 35% of the admissions travel budget is committed 
to out-6f-district recruitment, particularly in those schools 
in which we have cooperative agreements. The remainder of 

· 

admissions travel is r�lated to college and university articu­
lation matters, attendance at Illinois Community College Board 
�orkshops and Illinois Association of College �egistrars and 
Admissions Officers. The budget also accommodates special 
on campus recruitment programs, transfer days, parent visitations, 
etc. 

Financial Aid conference and meeting exp�nses are, for the 
most p�rt, related to required workshops, s�minars �nd coriferences
designed to ke�p the direttor and his staff updated in order to 
be in compliance with annual revisions in financial aid programs. 
Examples include attendance at £inancial tra�ning sessions, 
Illinois Guaranteed Loan workshops, ACT/FFS training programs, 
Illinois Association of Financial Aid Administrato�s, and 
regional financial aid conferences. The budget also allows 
for in-district travel to high schools and community organizations 
for local presentations. 
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Counselors are required to attend transfer articulation programs 
at all of the major state supported universities. Attendance 
at these sessions is a requirement if we are to continue to 
keep current with transfer information for our students. 
Counselors are also involved in a good deal of travel to local 
high school� as part of our student recruitment and high school 
relations program. Counselors also make special presentations 
to a variety of high school groups. Other related travel• 
includes testing conferences, ACT/CEEB, Rock River Guidance 
meetings, DISCOVER and career workshops, etc. 

Reporting Procedures: 

The Student Services staff has an ongoing practice of providing 
for feedback to staff of any major conferences or programs 
attended. Staff meetings are held on a regular basis each 
Monday morning, and as a regular part of the agenda, staff 
members make reports of any conferences or workshops attended. 
In addition, it is a standard practice to call special meetings 
for reports that have a significant impact on our operations. 
Examples of this include: 

- Financial Aid reports regarding Pell Grants, new financial 
aid applications, Illinois Guaranteed Loan Program revisions, 
etc. 

- Counselor reports regarding new revisions in ACT/ASSET testing, 
computerized career guidance program, transfer requirements 
for a specific university program 

- Admissions--Feedback regarding a specific area high school 
visitation, new state admissions requirements 

In addition to reporting back in meetings, it is customary 
to prepare written summary reports to be distributed to appro­
priate faculty if the program attended merits a more detailed 
explanation. It is also a practice to bring back to staff 
members any materials obtained at a conference for distribution. 

In summary, the term "travel" is somewhat of a misnomer. Actually, 
the majority of travel in the Student Services Division is 
required just to maintain and do the job. In fact, some of 
the funds are really not travel but are "conference and meeting 
expenses" for on campus functions which include College Night, 
Senior Preview Days, Transfer Articulation Days, specialized 
high school visitation programs, high school counselor articula­
tion programs, Rock River Guidance programs, and Parents Night 
information programs. 

jmb 



815 I 288-551 t 

Sauk Valley 
Community 
College 173 iL ROUTE 2 

DIXON, IL 61021-9110 

1 MEMORANDUM 

TO: Dr. Behrendt DATE: April 3, 1987 

FROM: Robert Edison SUBJECT: Business Area Travel 

During past years, I have belonged to the Illinois Community College 
Business Administrators, Illinois Association of School Business Officers, 
the Central Association of College and University Business Officers and 
the National Association of College and University Business Officers. The 
bulk of the travel has been strictly financial business and has essentially 
been related to the Illinois Community College Business Administrators 
'and, the Central Association of College and University Business Officers. 

Most of the meetings are procedural and local problems with reports, 
sometimes;'."'.""""it would be most difficult to write a comprehensive report 
relative to these meetings that would be relative to other non-business 
personnel. 

n 



Agenda Item K 

TIME OF NEXT MEETING 

For Board Meeting 
of April 20, 1987 

Our meeting date for May is scheduled for, May 25th. 
Since this is the Memorial Day Holiday, the Board should 
decide on an alternate date. 



TREASURER'S R.EPORT 

March 31, 1987 

EDUCATION FUND 

Balance on Hand February 28, 1987

Receipts: 

Total Available 

Disbursements: 

Investments 
Deferreq ·Pers. Property Tax 
Taxes· 
Charge-Back Revenue 
Federal Work Study 
Other Federal Flinds 
Spring TUition 
Graduati,on Fees 
Trarisc:r::ipt Fees 
I�terest on Investments 
Other Revenue 
Expenditure Credit 

Expenses for February 
Investments 
Repaid to Building Fund 

Balance on Hand March 31, 1987 

BUILDING Fillm. 

Bc;tlance on Hanc;l February 28, 1987 

·Receipts: 

Total Available 

Disbursements: 

Deferred Personal Prop. Tax 
Taxes 
Other Revenue 
Expenditure.credits 
Repaid from Educ. Fund 

Expenses for February 

Balance on Hand March 31, 1987 

455,000.00 
17,344.27 

2,058.47 
683.05 

23,568.43 
351. 00 

150,000.00 
652.00 
198.00 

3,772.14 
10,451.56 

9,122.88 

491,837.14 
3,772.14 

25,000.00 

2,124.00 
252. 08 
201000 

47.18 
25,000.00 

$ 29,324.66 

673 '201. 80 

f 

$ 702,526.46 

520,609.28 

$ 181,917.18 

$ 10,089.12 

27,624.26 

$ 37,713.38 

17,186.05 

$ 20,527.33 



BOND· AND INTEREST FUND. 

Balance on Harid February.28; 1987 

Receipts: 
Investments 
Intere$t on Investments 

Total Available 

Disbursements: 
Investments 

Balance on Hand March 31, 1987 

WORKING. CASH FUND 

Balance on Hand F:ebruary 20; 1987 • · 

Receipts: 
Interest ori Investments 

Total Available 

Disbursements: 

Balance on Hand March 31, 1987. 

AUD.IT FUND 

Balance on Hand February 28., 1987 

Receipts: 

Total Available 

Disbursements: 

Taxes 
Interest on Investments 
Expendittire Credits 

.Balance on Hand March 31, 1�87 

370,160.64 
9,949.85 

7.21 
46.87 

250.00 

$ 9,702.43 

380,110.49 

$389,812.92 

383,109.78 

$ .6,703.14 

. ,  

$ 57 ,131.95 

3,359.23 
$ 60,491.18 

-o -

$ 60,491.18 

$ 12,065.04 

304.08 

$ 12,369.12 

- o-

$ 12,369.12 



·INSURANCE FUND 

·. Balanc� on · }{arid Fe"b�uary 28�. ·1997._ 

Receipts: 

Tqtal Available 

Disbursements: 
· 

Tax�s 
Interest .ori Investments· 

.Expen�i��e Credits· 

Expenses £<fr February 

· Balance on Hand March 31, i987 

SITE AND CONSTRUCTION FuNn 

Balance on Hand February 28� 1987 

.•
. Receipts: . · 

Interest on.Investments 

·
.·Total Available 

Disbursements: 
Inve�tm,ents 
Expens�s for Februci.ry 

Balance on ··Hand March 31, 1987 

20.21 
l34.75 

2,297.20 

3,850.19 
2,510.00 

* * * * * * * � * * * * 

, .  . . ' 
Central National Bank .· 
Dixon National

-
�ank 

Farll\er s · National Bank .· 
First National Bank · 
E'i�st National

· 
Bank·· · uriit� states Treasury · 

Opited stat:_es Treasttty 
Dixon National Bank · 
Dixon Natio�al Bank 
Whiteside Co. Bank 
.United . States Treasury 
RO¢k Falls National Bcink. · 

.· 
. . :· 

FUNDS INVESTED 

s & C/W.C. 
s & c 

s & c ·. s .& c 

s & c 

B & I #1 
B & I #1 
·Working Cash 
Working Cash 
Working Cash 
Working Cash 

· Education 

TOTAL INVESTED 

·variable 
5.90 
6.oo 
5.70 
5.65 
5.56 
5.49 
5.90 
5.90 
Variable 
5.;41 
Variable 

$ 35,991.10 

2,452.16 

$ 38,443.26 

5,949.60 

$ 32,493.66 

$ 

5,832.70 

$ 12,061.73 

·6,360.19 

$ 5,701.54 

$1,377,994.25 
5..,27.,..97 186,665.89 
8-7-87 105,ooo.oo 
3-31-87 75,000.00 
9-1-87 134,723.80 
6-25-87 383,109.78 
5-28-87 161,933.47 
7-4-87 208, 731. 34 
6-29.-87 290,063.24 

100,000.00 
5-28-87 486,399.86 

563,071.86 

$4,072.693.4� 



SAUK VALLEY COMMUNITY COLLEGE 

STUDENT LOAN FUND 

Period Ending 3/31/87 

B A L A N C E S H E E T 

ASSETS: 

Cash in Bank . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 

Notes Receivable .................................................. . 

LIABILITIES & NET WORTH: 

Fund Equity ...................... . $7,253.25 

$ 7,251.74 
4, 741.00 i 

$11,992. 74 

Net Piofit • . • • • • . • • • • • • • • • • . . . • . •  4,739.49 • • • • • • • · • • • · • · • • • • ·· •  $11,992.74 

P R 0 F I T A N D L 0 S S 

INCOME: 

Interest Income • . • . . • • • • • • • • • • • • •  $ 
Bad Debts Repaid • • • • • • • . • • • • • • • • •  

.Contribution Income • • • • • • • • • • •  � • •  

EXPENSES: 

242.69 
199.80 

5,000.00 . . . . . . .  ··········· . . .  $5,442.49 

Bad Debts . . . . . . . . . . . . . . . . . . . . . .  o • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 703. 00 

NET PROFIT ···········•······ . . . . . . . . . . . . • . . . . . . . . . . . . . . . . • . . • . . ... . . . . . . . $
·
4,739 .. 49 



SAUK VALLEY COMMUNITY COLLEGE 

E.O.G. WORKSTUDY FUND 

Period Ending March 31, 1987 

B A L A N C E S H E E T 

ash on Hand • • ..
. 

·
.
• . . •· .. . . . . . . . • $ 5,853.26 

r"nte.rf4nd LOanS.: . . . . • . . . . • . . . . . . . . 
Workstudy Awards. Receivable from Fed. Gov. 1986-87 • . 
Workstudy Awa:rds Cap:;l.tal 1986-87 • • • • • . • • • • • • • . 

73,530.25 

Workstudy Awards Paid 1986-'87. • . . • • • • • • . • • 120,738.72 
E.O�G. Awards Receivable from Fed. Gov. 1986.;..87... 40,151.00 
Initial E.O.G. Awards Capital 1986-87 • •  

Initial E.O.G. Awards Paid 1986-87 • • •  

Renewal E.O.G. Awards Capital 1986-87 . •  

Renewal E.O.G. Award.s Paid 1986-87 • • •  

PELL Grant Awards Receivable from Fed. Gov. 1986-87. 

PELL Grant AwardsCapi.tal 1986-87 • • • • . • • • •  

PELL Grant Awards· Paid 1986.,-87 • . • • • • • . . . ' . . . . 
Inactive·Federal Grants . . . . • • 

27,200.00 

23,193.99 
4,960.00 

• 490,470. 28 ' 
17,633.50 

$ 7,500.00 

170,658.00 

33,292.00 

27,049.00 

565,232.00 

$803,731.00. $803,731.00 



ASSETS: 

SAUK VALLEY COMMUNITY COLLEGE BOOKSTORE 

Period Ending 3�31�87 

B A L A. N C E S H E E T 

Cash in Bank . . .............................. $107,717.02 
Petty Cash ... � .............................. · 

· 

500. 00 
Investments . .... , . . . . . . . . . . . . . . . . . . . . . . . . . . . 73,971.22 
Accounts Receivable - Educational Fund ...... 413.13 
Inventory 6-30-86 ........................... 112,944.03 

$295,545.40 

LIABILITIES & NET WORTH: 

. INCOME: 

EXPENSES: 

Accounts Payable - Student Activity Fund .... ·$ 4,998.00 

Fund Equity ··········�··· $342,131.20 
Fund Transfer ............ (75,000.00) 
Net Gain .. .. ... . .. .. .. .. . 23,416.20 290,547.40 

P R 0 F I T . A N D L 0 S S 

Textbook Sales .............. $234,644.71 
Supply Sales ... �............ 29,273.52 
Miscellaneous Sales ......... 22,010.74 
Paperback Sales ............. 6,004.81 
Used Book Sales ... :......... 22,727.86 
Sales Tax Collected ......... 17,579.34 
Other. Income . . • . . . . . . . . . . . . . 185. 33 

·Investment Income ........... 3j192.69 

Textbooks Purc�ased ........ . 

Supplies Purchased ......... . 
Miscellaneous Purchased .... . 
Paperbacks Purchased ....... . 
Used Books Purchased ....... . 
Sales Tax Paid ............. � 

Salaries & Wages ........... . 
Transportation Charges ..... . 
Supply Expense ............. . 
Equipment .. � ............... . 
Travel ... , ................. . 
Telephone .� ................ . 
Dues & Subscriptions ....... . 
Other Expense .............. . 
Over & Under ............... . 
Bad Debts .... ; .............. . 

$200,614�90 
22,460.75 
13,806.33 
4,176.25 

17 ,847. 77 
15,085.08 
27,851.69 

6,083.25 
2,050.82 

339.00 
590.51 
398.22 

75.00 
737.89·

14.00 
71.34 

$295,545.40 

$335,619.00 

312�202.80 

NET GAIN on a cash basis without regard to inventory or 
accounts payable ............ . .................. � ............. $ 23,416.20 



SAUK VALLEY COMMUNITY COLLEGE 

RESTRICTED PURPOSES FUND 

March 31, 1987 

Balance on Hand - March 1, 1987 

Void Check #8315 - Issued 6/17/86 
Void Check #9515 - Issued 10/30/86 

Journal Entries 

Cash Under - March 11, 1987 Deposit 
Cash Over - March 20, 1987 Deposit 

March Receipts 

TOTAL FUNDS AVAILABLE DURING MARCH 

Cash Disbursements - March, 1987 

Balance on Hand - March 31, 1987 

STATEMENT OF INCOME & EXPENSE 

STUDENT ACTIVITY FUND 

ACTIVITIES 

Comprehensive Fee Income 
Athletic Income 
Drama Income 
Student Activity Income 
Student Newspaper Income 
Film Income 
Cash Over & Under 
Other Income - Student Activity Only 

Athletic Expense 
Cheerleader & Porn Pon Squad 
Spee�h Act. & Reader's Theatre 
Drama Expense 
Music Expense 
Student Act. Ekp.}Cultural-Socia1 
Student Senate Expense 
Womens Intercoll. Expense 
SVC Clubs 
Contingencies/Non-Budgeted 

$ 

BUDGET 

$18,200. 
850. 

3,000. 
700. 

3,500. 
10,250. 

2,500. 
14,000. 

200. 
-0-

53,200. 

Excess of Expenditures Over Revenue, as of 
March 31, 1987 

TOTAL INCOME 

EXPENSE 

$13,994.20 
553.92 

4,255.73 
577 .48 

1,974.50 
8,534.49 
2,322.18 

12,530.36 
200.00 

-0-

TOTAL EXPENSE 

$ 373,398.46 

1.00 
29.00 

(482.09) 

(.01) 
.01 

215,486.70 

$ 588,433�07 

335,766.88 

$ 252,666.19 

$ 23,266.21 
813.00 
315.05 

1,266.50 

15.90 
4.00 

$ 25,680;66 

$ 44,942.86 

$( 19,262.20) 



STATEMENT OF ASSETS AND LIABILITIES 

REVOLVING AGENCY FUND LIABILITIES ASSETS 

Cash in Bank $252,666.19 

Petty Cash. 1,025.00 

Accts. Rec. 212,795.33 

Investments 100,000.00 

Due Educational Fund 
Due Building Fund 
Due Student Loan Fund 
Due Bookstore 
Out of District Fees 
Student Tuition 
Lab Fees 
Tuition Refunds 
Lab Fees Refunds 

$3,201.64 
239.80 
781. 26 

-o:... 

279.15 
460,615.00 

14,735.50 
(20,315.50) 

(743.70) 

RESTRICTED AGENCY FUND LIABILITIES 

Child Care Operations $(6,673.49) 
Parking 4,549.99 
Recreation Room Fund 7,739.49 
Student Locker Fund 640.33 
Community Services 8,116.68 
Dislocated Steelworkers 1,403.35 
Photography Supplies 24.86 
Procurement Assistance Gt.(2,162.50)
Collegiate Choir 337.20 
Illinois Arts Council Gt. (783.14)
JTPA/CAED Gt. FY 87 (1,544.48)
Indochinese Gt. FY 87 1, 597. 54 
HITS Gt. -0-
HITS Gt. - Dumarco 3,985.00 
HITS Gt. - Conny's Kitchen -0-
HITS Gt. - Midas Muffler -0-
.HITS Gt. - NW Steel (16,899.00)
HITS Gt. - Buffalo Agcy -0-
HITS Gt. - Rax Restaurant (5,404.00)
HITS Gt. - Eyelet Products -0-
HITS Gt. Puppy's Dog House 714.00 
HITS Gt. -.Picture This -0-
HITS Gt. - Swartleys -0-
Disadvantaged Gt. FY 87 (3, 484. 41)
Disadv.-Handicap. Gt FY87(12,749.47)
Quality Assistance Gt. (1,546.53)
Humanities Gt. 90.85 
Econ. Dev. Gt. II FY87 13, 4 77. 99 
Econ. Dev. Gt. Inc. FY87 44,026.50 
Econ. Dev. Gt. Exp. FY87 (46,377.19)
Student Clubs 4,155.67 
Adult Learning Bk Chges. 2,986,34 
College Van 1,472.81 
Community Theatre 48.40 
VIP/CPP 834.59 
Student Serv/Spec Proj. 118,395.68 
DCC/Income FY 86 413.95 
DCC/Income FY 87 222,820.82 
DCC/Expenses FY 87 (249,178.73)
Project Careers FY87 (.82

AMOUNT 

$458,793.15 



TOTAL ASSETS J566,486.52 

Pre-Employment Skills FY87 
PELL Grants 
Ill. Interp. Workshop 
SVCC Foundation 
Sauk Area Arts Council 
Sm'Bus Dev Gt. Inc;/FY87 
Sm Bus Dev Gt. Exp/FY87 
VITAL - FY 87 
Prairie State 2000 Gt. 
Articulation Gt. 
Nursing Uniforms 
LPN Supplies 
Northern Ill. University 
Miscellaneous Account 

FUND EQUITY 

July 1, 1986 

Excess of Expenditures Over 
Revenue, as of March 31, 

(2,877. 73) 
38.15 

224.03 
(25.80) 

-0-
9, 850. 00 

(9,329.34) 
17,948.04 
(1, 030. 83j 

3,543.60 
177 .85 
570.11 
551. 96 

52.99 

$16,234.26 

1987 (19,262.20)' 

TOTAL LIABILITIES & NET WORTH 

$110, 721. 31 

$(3,027.94) 

$566,486.52 



- ILLS PA A LE 

April 20, 1987 

EDUCATION FUND 

181:....000-550 OIL co. Pres. travel 
l�H-000-550 AMOCO OIL co� Pres. travel 
181-000-550 AMERICAN EXPRESS Pres. travel 
192�000-544.02 POSTMASTER Bulk mailing 
110-714-550 ISSRT. Conference 
110-711-534 · CUSTOM COMPOSITE$ Pictures - 20.90 
iio-112-534 . 
110-713-534 
110.::.114-534 
ilo-600....,550 
110-811-550 . 

X X · . .. 
x . x .. 

x � 

LAUREN FREDERICK 
1987 IACEA CONFERENCE 

xx 50.60 
xx 40.00 

' xx 48.80 

110-310-538 STERLING.SCHOOL OF BEAUTY 

li0-100:--541. 02 SOFTWARE PUBLISH�NG CORP. 

Travel advance 
Registration 
Cosmetology 
Supplies 
Equipment 192-000-585 PETERSON OFFICE SERVICE 

SVC PAYROLl.
.
FUND. 

116-000-575 CENT� TELEPHONE co. 

3-31-87 Payroll · . 
Service 

192-000-544.02 POSTMASTER Postage meter 
Pres. travel 
Travel advance 

181-000-550 SHELL. OIL' co�. ; . .  
· 196,.-000..:550 .· KAREN SHAPTON. ' 
192-000-S44.02 POSTMASTER Bulk mailing permit 

4-15-87 Payroll 

il�OUU,5�0 • ..JQ 
· 5, Cl u u. 5 4 l.v l 

Vt 3 u U, 5 4 l.i.t 2 
. 0. l U U, 5 4 l.v 2 
. O; 8 14, 5 5 0 .>v 0 
. U.300,541.1.12 
! 0, 0 0 0, 5 4 l.1,; 3 
' u. 8 15, 5 41.1,; 2 
. V. b u0,5 4 l.1.1Z 

i u. 7 l l, 5 4 1.1.;.2 
l V. 3 u 0, 5 4 l.O 2 

� 2. (; u 0, 5 4 i ·'-' i 
1 5, u u 0. 5 4 l ,u l ·' ·. 

·}-OQ0-545 . · 

SVC PAYROLLF:UND 

AMERICAN.EXPRESS PRESIDENTS TRAVEL 
ACCESS MEDIA SUPPLY .SUPPLIES 
ACE HARDWARE SUPPLIES 
ADMINISTRATIVE MANAGEMENT _SUBSCR 
JANICE Af'JLING. TRAVEL 
ALENCO TOOL SUPPLY SUPPLIES . AMERICAN LIBRARY ASSN SUPPLIES 
AMERICAN MICRO- MED I A I NC SUPPLIES 
AMER I CAN NUCLEAR P ROOUCTS I NC SUP PL I ES 
AMERICAN SOC·· OF CL I NLCAL PATHOL SUP PL I ES 
ARA TEX SERVICES I NC 

. . SUP PL I ES · 

ARCH : ASSOC I ATES· CORP SUPl?L I ES 178. 20 
x �·· 87.10 

BAKE�_&TAYLOR BOOKS 

-� 0. 00.0,5 45.0-0 
. 

BAKER & TAYLOR BOOKS 

8885 $ 12.41 
8886 9.30 
8887 489.18 
8888 300.00 
8889 120.00 

8890 160.30 
8891 216.00 
8892 140.00 
8893 3,996.00 
8894 10·5. oo 

i 

8895 4,788.00 
8896 147,252.28 
8897 2,821.78 
8898 9,020.00 
8899 66. 57 .. 
8900 325. 00 
8901 �- ; ·, 300.00 
8902 145,859.97l. 

$315, 981.1.9 

8,9 03 2 41.8 9 
8,9 04 124.0 8 
8,9 05 8.4 3 
S.906 30.0 0  
8,9 07 24.0 0 
S.9 08 44.41 
8,9 09 95 .0 0  
8,910 7 87.5 0 
8,911 30 .25 

s. 912 4 b5.00 
8,913 47.75 

8, 914 265.3 c 
8. 9 �5 4 38.4 c 

8. 916 1. 0 91.8 2 



DAT-E ____ _ 



o. 8 l u,5 ·47 .u u 
u. (:i l l. 5 4 l .0 l 
u. 8 l L. 5 4 l .u 1 
0.813.5 41.\,;2 
0, b l 4, 5 4 l.v l 
0. 8 l B. 5 4 l �l.i l 
8, U U U, 5 41.u 1 
l, QUU,5 41.� l 
1, 0 u u, 5 4 9 .IJ 0 
6, u 0 U, 5 41.U l .. 

0, 3U0,5 41."12 

l, (J u � 5 :.i 9 .0 u 
U. 7 11, 5 4 l.v 2 
0, u u (), 5 4 4 .u l 
l, 0 u o. 5 5 0 .IJ 0 
8. 0 u u. 5 5 0 .v u 
J.. u u o,·5 41 �v l · 
2. 0 u O; 5 8 5 .u U 
6, 0 0 (.). 5 41.u l 
0. 3 U U, 5 4 l.v2 
0,600.5 4l.v2 

-), 3 U 0, 5 41.C 2 
z c 0 o. 5 41.0 1 
1, 0 u 0, 5 5 6 .o u 
5, •1:1Vu,5 5 0 .i.i U 
1,.000,5 41.u i 

. -
6. 0 G 0�'5 7 3 .v u 

0. .8 1 Q, 5 4 7 .v 0 
o, 8 l 0. 5 4 7 .v 0 
b. u u u; 5 ::;) 4 ;0 o 
U, 3 U U, 5 4 l ,\;. 2 

: u. vu0.5 45.uv· 
v,810,5 4 7,QO 
0, OU0.5 41.G l 
l,OuC,556�00 
O, 3 0 U, 5 41 ,\./ 2 

'o. 0·00.5 34 .u u 
0. 8 l o. 5 4 7 .o u 

'0, 3 0.0,5 41.IJ 2 
0.512.54 . .L.V2 

o. Cl l 0.5 47.IJ 0 
. � : ' 

·a· 3 u 0.5 3 H .Q 0 .
• 711;5 :5ti,y y 

v. cl l 0,5 4 7 .u 0 
J,512.541.�2 
o. 3 0 0, 5 41.� 2 

. o, 8 1 8, 5 5 0 .u 0 . 
0. 3 0 o. 5 5 0 .o v 

I 2. Q 0 l), 5 2 9.U 0 

L .G BALFOUR CO ·I NC 
x x 

x x 
x x 

.X X 
X X· 

x - x 
x x 
x x 
X X: 

BERGWALL . 
RICHARD BEHRENDT 
BENNETT WELD I NG SUPPLY 
DICK BLICK 
BRANDYWINE INN 
THOMAS BREED 
BRITT OFFICE SYSTEMS 
BRODHEAD GARRETT 00 
CASE PUBLI CAT I ON SALES 
C & N SUPJ?LY 

.CA60LI NA BIOL SUPPLY 
CENTRAL SCIENTIFIC CO· 
CHRONICLE - OF HIGHER EDUC 
CLAYTONS FLORAL SHOP 
WALTER CLEVENGER 
COLLEGE BOARDPUBLI CATIONS 

t' .. _ - i 
COMMONWEALTH EDI SON 

Vb!D,CUECK 
CROW N  PRINTING 
RICHARD.CULLOM 
THE DAILY GAZETTE 
DANA CORPORATION 
DI RPRO _ _ 
DIXON ·CAMERA CENlE R 

x x · . . . 
DIXON FLORAL CO 
DIXON GARAGE SUPPLY 
D1XON PUBLlt LIBRARY 
THE 0 I XON TELEGRAPH 
DOALL ROCKFORD CO 
DOVER PUBLICATIONS 

DYNJ:\MJQl'.'iGRJ\i�H IC S 
. . 

·'.• .'i' • . . ·. 

SUP PLIES 102.50 
102.50 
•102.50 
102.50 
102.50 
102.50 
102.50 
702.83 
102.50 
102.50 
SUPPLIES 
OTHER EXP 
SUPPLIES 
SUPPL I ES 
LUNCHES 
TRAVt:L 
SUPPLIES 
EQUIPMENT 
SUPPLIES 
SUPPLIES 
.SUPPLIES 
SUPPLIES 
SUBSCR 
FLOWERS 
TRAVEL 

SUPPLIES 

SERVICE 

SUPPL I ES 
SUPfllES 
REC RUITMENT 

- SUPPLIES 
BOOK 
CREDIT ( 1 • 3 7 ) 
SUPPLIES - 4 .39 
F LOWERS 
SUP PLIES 
TELECOMM· 
PUB INFO 
SUPPLIES 
SUPPLIES 

f'!UB INFO 

DYNAPATH SY STEMS lNC . SERY 16E C ONTR 
ENV SERVlCES _ - . SERV CE · 
EASTERN SUN OIRECTORIES�LTD PUB INF O 
EDUCATIONAL AUDIO VISUAL SUPPLIES 
ENGINEERED ROOFING CO SUPPLIES 

.DONALD FOSTER TRAVEL . 
JERRY FRANA TRAVEL 50.00 

X X 
-

TUITION REIMB 60.00 

8, 917 1.625.33 
8,918 99.00 

8,919 300.00 
8,9 20 4.oo 
8,9 21 . 9.64 
8,_922 30.1 4 
8. 'ii 23 230.70 
8,9 24 956.0 7 
8,925 3

1
4 8.15 

8.9 26 25.50 
8,9 27 24 .64 

8, 9 28 66.2 4 
8,929 1 11.4 9 

8,930 50.00 
8,931 26.00 
8,932 82 .71 
8. 933 29.84 

8, 9 34 15 .9 2 
8,9�5 
8,936 25. 3 4 
8,937 l 02 .oo 
8, 93 8 9.90 
8. 9 39 5 2 .50 
8,940 17.50 

8,941 3.02 
8,942 24.50 
8,943 13.19 
8. 944 2 08.9 9 
8,9,45 276.45 

. 8,946 1 26.13 
8,947 13.81 

8,948 o0.75 

8,949 1,5 00.00 
8,950 2 75.00 
8,951 lj25 .o·o 

8,952 75 .00 
8,953 103.70-
8, 954 55.55 

8,955 i 10�00 



0, 8 0 v. 5 41 .v 2 . 

: o. (J (J 0. 5 4 4 .\,) 1 
: 0, (; u u. 5 4 5 .u 0 

0, 0 l 0,5 5 0 • .Ju 
u, 7 l 1.5 41.� 2 

. u. 418,5 5 u .vu 
0. 5 12, 5 34 .v u 

. U, 7 11, 5 4 l .v 2 
U,712,541...,2 

0, 8 l 2, 5 5 0 ,.,) u . 

u. 3 u 0, 5 � 0 .v Q 
"· 8 13, 5 4 1 ·" 2. 
7, (J 0 o. 5 9 3 .u 0 
0. 8 (J 0, 5 4 2 .u u 
o. 8 10;5 4 7 ,\ju 
0, 8 1 2. 5 41 .c l 

GP TEC HNOLOGIES SUPPLIES 13.92 

x x 7.49 

GALE RESEARCH CO BOOKS 
RALPH �ELANJER . TRAVEL 
GIBCO LABORATORIES SUPPLIES 

. LI NOA . A GIESEN· TRAVEL 

·.VINCENT E GILBERT PIANO TUNING 
GJNDERSHOSPITAL SUPPLY SUPPLIES 35.00 

x . x 8. 60 

lOLLIE W HAL� TRAVEL 
· RONALD HAPPACH TRAVEL . 

TOM.HARMER EQUIPMENT SUPPLIES 
WILLIAM RAINEY HARPER COLLEGE CHARGE BACK 
HASKELLS SUPPLIES 221.38 

x 
. 

x 2�64 

x 
. 

x 3.40 

o. 8 l 8, 5 4 1.0 1 . • . 
B. u u0,5 41.v 1 

x x 53 .. 40 

x . x 147.16 
47, . 

1. 0 0 0, 5 4 1.0 1 . 
2. 0 0 0, 5 41 .v l 
6. ouv,541.u1 
5, 000,54.1.u1 
0. 8 10, 5 4 7 .v 0 
o. u u u. 5 4 4 .u 1 . 
0. 81U,54 7.u u 

u. 8 13. 5 � 0 .u 0 
0. 7 15, 5 41.U 2 
B. 0 u u. 5 5 0 .v 0 
2.vOu, 585.uu 
5, 0 u 0, 5 3 4 .u 1. 
5, 000.5 34.u1 
5, 0 0 u. 5 41��2 
l, Ci o o, 5 4 9.u u 
0. 6 v 0,5 41.<.i 2 
6, 0 u o. 5 7 5 .u (J 
0. 8 1 0. 5 4 7 .Q 0 
8. 0 0 0. 5 5 0 .i.) 0 
2. 0 0 o. 5 8 5 .o 0 
0. 3 u v. 5 41 .u 2 
7, 0 0 0. 5 9 3 .o 0 
2. v u v, 5 � 5 .o 0 
0. l 0 o, 5 4 l .IJ 2 
0. 3 0 0.:; 41 .c 2 
s.000,5·50.o o 
f: 888:3�0:88 
,o, 714,5 34.00 

, OOV,5 50,\:J 0 
0. 0 0 o. 5 41.0 3 
o. o o o. 5 41.u 3 
o� a 15, 5 5 o .u o 
{J, 0 0 0, 5 34 .o 0 

x x 112.00 

x x 1 20.83 
x x 59.99 

HIGHER EDUCATION PUBL1CATIONS SUPPLIES 
THE HIGHSMITH CO INC . PUB INFO 26.30 

X X · SUPPLIES 717.49 
W H HOHENADEL PRINTING CO PUB INFO 
RI CHARD HOLTAM . TRAVEL 
HUMAN. Kl NET I CS PUBLISHER S  SUPPLIES 

. MICN�EL HUSTAO TRAVEL 
IBM CORPORATlbN EQUIPMENT 
IBM CORPORATION • SERVICE 
IBM CORP SERVICE 2474.78 

. x x 2133.00 
I CC TA . WBRKSHOP 
I .M.A.c.c. SUPPLIES 
ILllNOj� BELL TELEPHONE SERVICE 
ILLINOIS MEDICAL ASSISTANTS MAGAZINE PUB INFO 
lLLINOlS STATE UNIVERS1TY WORKSHOP 
INDUSTRIAL SCIENTIFIC DEVICES EQUIPMENT 
JOHN STONE SUPPLY CO SUPPLIES 
JOLI ET JUN I OR COLLEGE CHARGE BACK 
JOSEPH ELECTRONICS EQUIPMENT 
K MART SUPPL! ES 

KENT JAOORE TOOL GROUP SUP.PL! ES 
JOAN J�.ERBER 

. 
TRAVEL. 

KLAUShRAD I 0 INC Eou+e
1
· MEl\IT 

THE Kl"\OGER CO . MEE NGS 
L & L XRAY SERVICE REPAIRS 
CASOL LINTON TRAVEL 
MCCALLS . SUBSCR 

. MCGR EGOR SUBSCR SERVICE SUP PL I ES 
·. MCHENRY COUNTY COL LEGE TRAVEL 
· 3 M COMPANY �ERVICE 

8. 956 
8,957 
8,958 
8,959 
8,96.0 
8, 96,1 

8,962 
8. 9 63 
8,964 
S.9b5 
8,9b6 

. 8,967 
a 96 s 

8.969 
8,970 
a 9'71 
8,972 
8,973 
8,974 
8,975 

8, 976 
8,977 
8,978 
8,979 
8,980 
8, 98 1 
s. 982 
8,983 
8,984 

·8,985 
8, 98 6 
a. 981 
s,9aa 

�9�6 
8.991 
a. 992 
8,993 
8,9 94 
e. 995 
8,996. 

21.41 

89.40 

.1(i5.2 0 

27.06 
80.00 
35.00 

43.60 

82.05 

78.00 
4 9.80 

205.77 

720.80 
52.25 

7 43 .7 9 
3 90 .05 
196.3 0 

10.7 4 
46.90 

2, 610.00 
88.00 

4,607.7 8 
10.0 0  
80.00 

210.9 6 

55. 0 0 
80 . 0 0  

611.6 3 
78.72 

3.i5i.01 
3 48.2 2 
383�04 
211.3 3 

89.40 

1,0 ��·�9-· 
' . 

4 94;80 
14. 4 4  
19.9 5 

53.00 

1 s�:88 



uo.s 50.uu 

, u U1 5 '+ 5 .iJ u 

oo,5 34.uu 
U0,5 34.JU 
ou,534.i.ll 

1uu •. 5 46.u v 
uu.5 4l.0 2 

•uU.5 50.U U 
15.5 41.\i; 2 

' u o. 5 4 5 .u 0 
1v0,541.u1 
11.5 50,0 u 

100,5 41.iJ 2 
i (Jo. 5 45 .u 0 
; u 0, 5 4 5 ,;; u 

iOU,5 34 .• u u 
i 16;5 41.u 2 

uo,5 41.v 2 
: oo.s 42.u o 
; lo. 5 47 .u u 
I \_j U, 5 5 u' ,0 i,j 
iUQ,5 93.u U 

., u o. 5 4 1.u 1 
;;u,5 37.uu 

du,'.:> 47.:vu 
I 0 U, 5 b 5 .u \j 
� 115, 5 41 .i.i 2 
1lu,54 7.uu 
iUU,541.i.i1 
;uo,5 41.y 2 
) U i.J, 5 4 l o\J 2 
H.i U, 5 41.u 2 
. u u.5 41.u 2 
)UU,5 41.U 2 
• u u, 5 4 1 :,u 2 
I 1 8, 5 4 1.1.1 :2 
) u u, 5 4 l; .u 2 
; 11,5 41. �  2 
, l::.i,5 4Lv 2 
' l 4, 5 L+ l.i;, 2 
; 10,5 4 7.uu 
i 11.5 L+l.1.i l 
113,541.u1 
'15,5 L+l.v2 
l 18,5 41.(i i 
i u 0, 5 4 4 .�/ 1 
00-545 ' 

, 

IOU,541.1.i1 
') 0, 5 41:J1 
J0,5 41;i.i1 

)00,? 41.� 1 
; U U,? Lt l .U 1 
00-541.01 

RONALD MARLIER 
MEDCOM INC 
MUE LLER A V 

x x 
N C R CORPORA TION 
VOID CHECK 

TRAVEL· 
BOOKS 
SERVICE 

x x 
SERVICE 

54.55 .. 
185. 75 . 

N A E I R SUPPLIES 
NASCO BI OLO SUP PLY SUPPL I ES .

· 

SHERATON-NAPERVILLE CONFERENCE 
NA Tl O NAL A UD I 0 VISUAL CENTER SUPPLIES 
NATIONAL LITERARY 01s-11B BOOKS 
NATIONAL MARKET REPORTS SUBSCR 
HAROLD NELSON TRAVEL 
N EWARK E L ECTRONICS SUPPLIES 
NEW WORLD RECORDS BOOKS 
NICK ELOD EON RE CORDS RE CORDS 

NORTHERN ILL LIBRARY SYSTEM MAJNT FEE 
NORTHERN ILL UNIVERSITY SUPPLIES 7.20 

x x 49.90 
NORTHLAND PAPER CO SUPPL! ES 
OGLE COUNTY LIFE PUB INFO 
BETTY ORLOWSKI TRAVEL 
PARKLAND COLLEGE CHARGE BACK 
PETERSON OFF ICE SERVICE SUP PLIES 1525.20 

X X SERVICE 252.SQ . 

PORTERS CAMERA STORE . PUB INFO 
PRATT AUDIO VISUA L EQUIP ··EQUIP . 

PROJECTED LEARNING PROGRAMS SUPPLIES 
PUB LI CATI CNS SYSTEMS I NC PUB INFO 
PUBLISHERS TEST SERVICE SUPPLIES 
QUALITY AMERICA INC SU PPLIES 
RADIO SHACK SUPPLIES 
RE SEARCH PRESS SUPPLIES 
SVC BOOKSTORE SUPPLIES 3.68 

x x 20.36 
x x 24�37 
x x 12.59 

x x 19.07 
x x 7.22 

x x 2.09 
x x .63 . 
x x .35 
x x .69 
x x 4.55 

x 
x 

x 
x 

x 
x 
x 
x 
x 

x x 19.84 
x 22 .39 .· 
x . 2.40 

x 
x 

x 
x 

x 21.25 

x 
x

59. 00 . 
91 • 82 • 

.69 
3. 99. 
55.21 

6.50 · .

a997 
8,998 

8,999 
9,000 

9,001 ... 
9.002 

, .. 9,003 
9.004 
9,005 

. 9,006 
9,007. 
9,008 
9,009 
9.010 
9,0.11 

9,012 

9,013 
9,014 
9,015 
9,,016 
9.017 

9,018 

9,019 
9,020 
9,021 
9,022 

. 9,0 23 
9,024 
9,025 
9,026 

9,027 

7.00 

•·. 2i.4 7 

. �40.3 0 
5 87 .oo 

. 25.00 
19.36 
61.04 
45.00 
44.27 
42.00 

184.80 
13.3 6 

. 26.80 
45.70 

.126.6 3 

5·1.10 
191.10 
'131.25 

14�00 
3.5 06.88 

l,777.70 

56.20 
700.00 
362.25 

75.00 
76 .8 2 

2 95 .oo 
· o5.QO 

55�00 

31 s.69. 
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SVC BUILDING FUND 
SBM EQUIPMENT CENTER 

x. x 
x x 
x x 
x x 

x x 
x x 
x x 

JOHN . SA<MOE . 

MICHAEL SEGUIN 
SERV lCE .AMERICA CORP 

x x 
x . · x· 
X . X· 
x x .  ... . . 

KAREN SHA PT Cl'J 
· · STA NL E Y  SHIPfERT 

SHURE �ROTHERS I NC 
SLAGLE PRI NT I NG . · 

SOUTH WE STERN PUBL CO 
STERtl NG. CAMERA CENTER 

· STO�f( t?'O\LNT • LAUN ORY . 
SUN ELEC'TfHC CORP 
UARCO INC• 

x · · 
x > 

· u S 1·. INC . 
UNIQUE COMPUTE:R 

x . :x . 
x x 

UNIVERSITY OF I LU NO IS 
x x 
x x 
x . ' x  
X X. 

UN I VERSI TY OF MINNESOTA 
UNIV.OF WISC EXTENSION 
MARILYN VIN SON 
W R H. L RADIO 
W S .D R INC · .  

WALLACE·COMPUTER SERV 

· WARD MURRAY PACE & JOHNSON 
WAU BONSEE cow c OLLEGE 
WAYN( . lNC . .  

.· WEsf · PU�L· CO 
WHITEBROOK BOOKS 
JOHN WILtY & SONS 
THE WINNER S EDGE . 
XEROX CORPORATION 

SUPPL I ES 
SERVICE 
160.00 
25. 17 
79.95 
42.08 

.. 54. 00 
112.00 
1670.00 

TRAVEL 
TRAVEL 
LUNCHES 
337.50 
4.55 
49.00 
3 o.oo 
TRAVEL 
TRAVEL 
REPAIRS 
SUPPLIES 
SUPPLIES 
l?UB INFO 
SUPPLIES 
REPAIRS 

201.00 

103.50 

SUPPL I ES 99. 90 
1181 • 53 
SUPPLIES 
SUPPL I ES 95. 00 
REPAIRS 1300.00 

1085. 00 
SUPPLIES 21. 90 
170. 75 
7 7. 00 
30.50 
12.50 

SUPP LIES 
SUPPL_ I ES 
T RAVEL 
f?UB I NF 0 
PUB INFO 
SUPPL I ES 
SERVICES 
CHARGEBACK 
SUPPLIES 93.00 
72.50 
BOOKS 
SUPPLIES 
SUPPLIES 
SUPPLIES 
SUPPLIES 

9,028 

9,0 2 9  
9,030 
9,031 

9,032 
9;033 
9,034 
9,035 
9,036 
9,037 
9,038 
9,0 39 
9, () 4 0 

9,041 
9,042 

9,04.·3 

9,044 
9,045 
9,046 
9,04 7 
9,048 
9,049 
9,050 
9;051 
9,05� 

9,053 
9,054 
9,055 
9,056 
9,057 
9,058 

10.30 

2.3 44.2 0 
172.6 4 
159.4 8 

5 24.5 5 
31.70 

l 73 .80 
'37.15 
65.00 

8.23 
2 .84 

25�05 
120.65 

l,2bL4 3 
78.85 

2 ,480.00 

312.6 5 
23.60 
29.30 

1 11.00 
1 oo.oo 
ff 5 o:oo 
l CJ 8 .9 0 
7'60.00 

l.206.5 0 

l�i:�g 
t15.70 

1.73 
118.00 
455.27 



� 0, OiJ0,541.v1 

� 0. GUU,544.u1 
� 2. \) iJ l.i, 5 21.J iJ 

, u, 3 u u, 5 4 L� 2 
• 2. CJ u u. 5 4 4 .v 2 

 u.111.5 34.vv 

XE ROX CORPORA Tl ON 

YOUNGS· 
PRUDENTIAL 

SVC PETTY CASH 
x x 

SVC IMPRE ST FUND 
COULTER ELECTRON I CS I NC 

Cks.. #888 5 -. 8902 

TOTAL EDUCATION FUND FOR APRIL 

SUPPLIES 

SUP fl_ IES 
MAY PRE MIUM 

SUPPLIES 1. 11 
1. 75 
MISC EXPENSES 
MAINT CONTR 

9,059 138.2 J 

9,060 99.7':1. 
9,061 24, 4 26.4 Ii 

9,062 2.86 
9,063 9 8 7 .13' 
9,064 1,5 70 .oc 

76, 263.5 2 

315, 981. 79 

$392,245.31 



1292-000-527 
1292-000-527 

INSURANCE FUND 

DIXON NATIONAL BANK 
DIXON NATIONAL BANK 

· Medicaire 3/31 payroll · 133 $ 380. 21 
" " 4/15 " 134 327.85 

TOTl\L INSURANCE FUND FOR APRIL $ 708.06 

BUILDING FUND 

270-000•541. 04 FARM .AN!), FLEET 
270-000•.541 .• 04 · THE UPHOLSTERY SUPPLY CO. 

u. OvQ.5 4l,\,; 4 . AC E HAROWAREC: . 
·;. 000;5 34�i.IQ . ALS AUTO .UPHOLSTERING 
�.6ll0,54l..�4. AMERICAN HOTE L REGISTER 
u, u u u, 5 41.i..i 4 BALEMASTER 

. 

0. u v 0. 5 34 • .J v BU N AU s TIN CHEVROLET 
v,<.iv0.541.i.14 C &E GLASSCO 
O, vu 0.;5 4 L1J 4 . CARTER LUMBER 
O;uU0.541.�4 CHEMICAL MAINTENANCE· 1Nc 
O.Ov0.541.�4 DIXO N CO-OPERATIVE CO 
O.uu0�541.\.i4 DIXON HOME LUMBER co 
0,UU0,54l.u4 DOLOCR ELECTRIC SUPPLY 
0.<JU0,541.�4 DONAHUE AUTO SUPPLY 
0,(H.>U,541.�4 G & M INDUSTRIAL SUPPLIES 
6, Gv0.5 41.0 4 W W GRAINGER I NC 
U.uu0.550'.Ju GLADYS.GUNTLE 
0. O v U. 5 34 ,IJ 0 HONEYWELL I NC 
u, OU0.5 41.04 INLANDER STE I NDLER 
0,Qv0,541.�4 LEE F S INC 
0.0i.iU.541...,4 • LINCOUNWAY MATERIALS CO 
U.vU0.534.\.ii.i LYSTAOS. (.),u00.541.1o14 MCCURMIGKS NURSEHY 
u,yvu,534.;0u·· · DAVID MAYES · . . 

u, uu0.5.34.vO 
0,vU0.54l.lii4 

. ±:8BH:,3!:88 
0, 0 v (.), 5 4 L\ol .4 

MONTG.OMERY EL.EVA TOR 
NAPA.AUTO PARTS 
NORTHERN I L.L GAS C 0 
NORTH ERN ILL GAS·co 
OLIN WATER SERVICES 

O,OU0,5 4LC4 P & W SUPPLY CO . 
0, OU0,5 41.�4. QUALi TY WATER SYSTEMS 

Supplies . 
.Supplies 

SUPPLI £ S 
REPAIRS 

SUPPLIES 
SUPPL I ES 
REPAIR S 
SUPPLIES 
SUPPLIES 
SUPPLIE S 
SUPPL.I ES 
SUPPLIES 
SUPPLIES 
SUPPLIES 
SUPPL! ES 
SUPPL.I ES 
TRAVEL 
SERVICE 
SUPPLIES 
SUPPLIES 
SUPPLIES 
SERVICE 
SUPPLIES 
SEWAGE TE STING 

SERVICE 
SUf'fLI ES 
SERVI CE 

�fj��l YE� . 

SUPPLIES 
SUPPLIES 

'1118 
1119 

l, 120 
l, l 21 

1.1 22 
 l; 1 23 

.1, 124 
l, 125 
1.1 26 

 1.1 2-.7 
1.128 
l, l 29 
1.130 
l, 131 
1.13 2 
1.133 
1.134 
1.135 
l, 136 
l, l 37 
l, 138 
1.139 
l, 140 
1.141 
1.142 
l.143 
1.144. 
l, 145 
1.146 

l, 147 
l, 14 8 

$ 530.02 
3,204.63 

2.08 
70.00. 

13 6.4 0 
2 88.00 
2 42.1 5 

20.00 
22 . 2 8  
96 .00 

2 88.00 
4.1 0 

oo.ao 
118.3 1 

26.4 0 
5.1 0 

25.60 
l, 1 96 .o 0 

7 43.9 4 
2 4 �.1 6 

81.60 
75.00 
2a.ao 

190.00 

4 b 9.9 6 
5.67 

·0,212.12 

1 ��:� � . t .
. · . . 

5 15.3 0 
17.4 0 



u, 0 u 0, 5 L+ l.v 4 
o, 6uu� 5 34,0 u 
0, u u O; 5 41.1.1 4 

0, 0 u 0,.5 4 Lv 4 
o, (j (Jo, 5 34 .vu 
o, o u o, 5 4 1.v 4 
0, OU0, 5 41..., 4 
o. 0 u 0, 5 41 ,\; 4 . 
(.), 000, 5 4Li.J4 
0, 000,5 41.1.i 4 
0, 0 U O; 5 4 l .1.1 4 
6. 0 () (), 5 8 7 .v u 
0, 0 u 0, 5 5 0 .-.i u 

(); 0 U 0, 5 41.v 4 
(.), V U 0, 5 4 1  olJ 4 
(), u u u, 5 41 ,l,,i 4 
u. 0 u o. 5 4 1.1.t 4 
0, u u J, 5 4 l.� 4 .. 

RAD I 0 SHACK· .. 
RICKS TIRE .& AP PLIANCE 

. x )( 

ROCK RI VER RAYNOR I NC 
ROCK VALLEY DISPOSAL 
JOSEPH T AYERSON & SON 
SVC EDUC AT I ON FUND 
SCHMITT PLUMJ3 I NG & HEA Tl NG 
TWIN CITY PRODUCE CO 
VONAC HEN I NOUS SUPPL I ES 
WALDSCHMI OT REPAIR 

x x 
NORMAN WELCH 
WI LCO RENTAL . 
WOLOHANS 
WORLD WIDE S.IGN CO 
D I X ON PA I NT CO 
SVC PETTY CASH FUND 
SVC IMPREST FUND 

TOTAL BUILDING FUND FOR APRIL 

SUPPLIES 
REPAIRS 6.00 
SUPPLIES 152.60 

SUPPLIES 
SE RVICE 
SUPPLIES 
SU PPL I ES 

SUPPLIES 
SUPPL I ES 
SUPPLIES 
SUPPLIES 14.95 
EQUIP 354.00 
MAINT STAF F 1RAVEL 
SUPPLIES 
SUPPL I ES 
SUPPLIES 

·SUPPL I ES 
SUPPLIES 
MI SC EXPENSES 

l, 1 4  9 39.9 5 

1. 150 15 8.6 0 

l, 1 5 1  17.83 
l, 1 5 2. 183.00 
1. 153 .1 5 4.13 
l, 1 54 114.8 0 
l, 1 5 5 28 0.2 0 
l, 1 5 6  51.60 

. l, 1 5 7  2 60.5 4 

1. 1 5 8  36 8.95 
1. 159. 2 36.10 
1, 160 1, 0 56.2 7 
1. 161 22.60 
1. 162 2 (J 7 .06 
1. 163 5 (;2 .1 7 
l, 164 L98 

1.165 116.06 

$18,823.11 



IMP.REST FUND 

·176�000-575 
ll0-714-534 
176-000-575. 
138-000-550 

Ron Rowdem 
Ill. Dept. of Nuclear Safety 
Richard Groharihg 
ACT National �enter 
VOID CHECK 

· 192-000-544 •. 02 United Parcel Service 
110-813-541. 02 Farm & Fieet 
181-000-550 Richard L. Behrendt 

. 191-000-550 Richard Groharing 
· Bl-:-000'.""541. 01 AACRAO 

192-000-544. 02 united Parcel Service 
182-000-550· Nancy Breed. 
181"'"000-550 North Cemtral Assn. 
120-000-545 American College of Obstetrics 
192-000-544.02 United Parcel Service 
176-000-575 Ron Rowdem 
270-000.-541. 04 Ronald Happa�h 
181-000-550 Ramada Renaissance Hotel 
270.:.000-541. 04 PCitt D�wson 
120-000-544.()l university of Illinois 
192-000-544.02 United Parcel Service 
110-300-541. 02 Jean Cogdall 
182.-000-550 Illinois ASBO 

Phone calls 
Inspection 
Phone calls 
Conference 

Service 
Supplies 
Travel 
Travel 
Supplies 
Service 
Supplies 
Reg. fee 

& Gynecologists Film. 
Service 
Phone calls 
Supplies 
Secretaries' Day 
Supplies . 
Supplies 
Service 
Supplies 
Conference 

EDUCATION FUND - 987.13 

Ba.lance iri fund .... 202o�ai 
·· pi,sbursements ..- 1003;.19 

Tqtal in fund 3024.00

BUILDING FUND 16.06 

7886 $ 25.68 
7887 105.00 
7888 25. 54 
7889 150�00 
7890 
7891 27.10 
7892 13. 74 
7893 8.90 
7894 138.80 
7895 12.00 
7896 58.29 

7897 5.94 
7898 75.00 
7899 15.00 
7900. 27. 54 
7901 49.02 
7902 10.50 
7903 55.00 
7904 5.56 

. .  

7905 5.69 
7906 8. 57 
7907 10.32 
7908 170.00 

$ 1,003.19 





SAUK VALLEY COMMUNITY COLLEGE BUDGET REPORT APRIL 30, 1987 

EDUCATION FUND 

Total Prev •. Mo. 
Account Expenditures To Date To Date This Mo. Budget Unexpended Unencumbered 

DIV O F  BUSINESS SA LARIES l 5U,b ':lo.5 7 150,o Si�.3 7 1 30, Sl'.:ll.3 4 19,"' 4 7 .03 2 u "· 7 1 s .v () 5 7,o 1.9.6 3 
DIV OF BUS CONTR SERV 7,574.47 

57,b 19:6 3 
7,574.47 7,2 %.4 2 2 7 S,05 11, 0 v \i .v I.I 3, 4 :25.5 3 3.4 25.5 3 

DIV OF BUS SUPPLIES 9,7 37 .6 6 9,7 3 7 .6 6 8,5 b5 .v 1 1. 152.6 5 11,4 75.vu 1. 7 37.3 4 1. 7 37 .3 4 
DIV OF BUS CONF & MEETINGS 4 6 0.8 u 4o 0.8 o 4 bO.o u :oo 1, 4 vO .u u "'39.20 "'39.20 
FOOD SERV CON TR SERV 7 20.\.iU 7 20.00 . 7 20.uo .oo r, (_jQ,uO b 0 .0 0 
FOOD SERV SUPPLIES 

h0.00 
. 60.U 7 60.07 - 60.0 7 .00 4 2?.uu 364.93 3 64,9 3 

FOOD SERV CONF & MEETINGS .00 .00 1 25.vU 1 25 .o 0 125.00 
DIV OF AGRIC SUPPLIES 152 .bu 152 . 8 0  I52.8 U .00 4 l.10 •. vu 24.7 .20 2 4 7 .2 0 
DIV OF INDUS ED SA LARIES 113,5 32.l'.:l 11.),5 32.15 9b,3':14.53 l '.:l. l 3 7 .o 2 lb;,Si'.:lO.vu 4 c,4 1 7 .b5 4 o. 4 17 .o5 
DIV OF I NOUS ED CONTR SERV 4,2 ';4.75 4,2':i4,75 2,67 4. l U  1. 6 20.6 5 o,4 vO . vu 2.1 V:l.2 '.::> 2. 1\.i5 .2 5 

DIV OF INDUS ED SUPPLIES 14,4 54.'.::> g 14, 4 ':14.5 Si L!,b'.:>0.68 l,ol.3.91 lo, l ':15 .• vo 1. 7 40.4 1 1.7 40.4 l 

DIV OF INDUS ED CONF & MEETINGS 6 \.i 7 .2 3 6 07 .2 3 4 7 9.2 3 1 23.00 1.2 uQ.vU 5 ':12.7 7 5 <n.7 7 

COSMt:TULUGY CON TR SERV 55, 6 12 '"' 0 55,6 12 .uo '.:>l, 616.vu 3. � ':16 .0 0 '.:il.!,Ou o.vu 1,612.00 � 1. 6 12 .o 0 CR 

,CQSMETO L SUPPLIES 23.84 23 .8 4 23 .b 4 .00 4 VO .v U 3 7 6 .16 3 76 .16 
COSME T GL CONF & MEETINGS .oo .00 175.v0 l 75 .oo l 75.00 

HUMAN SEKV CONTR SERV .oo .00 l uo.vo l uo.oo l UO;OO 

HUMAN SERV SUPPLIES 1,2 43.'.::> '.::> 1. 2 4 3 .5 '.:I l, 2 vb.v 7 35.40 1. 0 v,O.vv 243.S'.:l � 243.55 .CR 

HUMAN SERV COfilF & MEETINGS 92.00 S.2.00 n.oo .00 2 vO.vl.l l U8.0 Ci 1()ti.o0 

D IV OF soc SCI SALARIES b3,0vo.5':1 b3, Q V6.:l '.:l 7 l, <:i 3 CJ.v l 11. (.. b 7 .5 4 l l3,4 <:I.vu 30, 4 14.4 5 30,4 l4.4 s 

DIV OF soc SCI SUPPL I ES 2,7 24.vb 2. 7 24.C..o 2. 3 14.21 4 l. 9 .8 7 4,0VO.V\.i 1.275.92 1.275,<,12 

DIV uF soo SCI CONF & MEETINGS .4 2 9.51 4 2 (j,5 l 4 29.5 l .00 1. 0 " () ·"' v 570.4 9 5 70.4 g 

E M T CON TR SERV 1. 040.vO 1. 04 0.00 1. 0 40.i... Ci .co i, 7 .:io.v v bb0.00 660.CU 

E M T SUPPL I ES 1 l.16.00 1(j6 .o 0 1 l.16.00 .oo 3 13 .c I.I 2 L· 7'.0 Ci 20 7 .00 

E M T CONF & MEETINGS 1 25.00 1 25 .0 0 1 25 .GO .oo 150. 0 0 :t.5.00 2 5 .0 0 

CRIMINAL JUS SALARIES lt..3\.i6.4Ci 1t,,305.4 0 l ::;, bb 7 .2 b 2. 4 4 1.1 2 :i:b,6<:>9.vU 10,3o J.6 0 1(),36 0.6 0 

CRltv JUS CON TR SERV .00 .00 5vO.vO 5 vo.oo 5 vo.oo 

CRIM JUS SUPPL I ES 1. 152 ,l:) 2 l, l'.:l2 .8 2 1.140.23 12.5 9 l, C,. 41.v 0. 7 b 8.18 7o3.18 

CKIM JUS CONF & MEETINGS 2 v3.2 o 2v3.2 o 123.2Ci b0.00 5 00.0u 2 96.8 c 2%.flO 

LI BR?,RY TECH SUPPL 1 ES 36.l 7 �6.1 7 36.1 7 .cc l uo.uu b.3.83'. 63.83 

DIV oF HUMANITIES SALARIES l S.�.6 4d.o5 1Si�,b4d.b5 173, u L �.6 3 2 6, 6 l :;.o 2 ;.: 'iu,o '.:lo.vu 97.0v 7 .3 5 CJ·/.Oli.7.3':.J 

DIV OF HUMAN. SUPPL I ES 1. 7 93.6 Ci 1. 7 ':13.6 0 1,5 b4.2 7 . 2 0 9.33 3,5 vO.v v 1,706.40. l, 7 U6.4 0 

DIV OF HUMAN. CuNF & MEETINGS 5 99.3 0 5 S.9.30 4 95.oU l(.;3.50 2.5 vO.v v l. 1;.uo.7 o 1. ':J () 0 .7 0-

ART DEPT SA LARIES lc.2V5.2U 1 c. 2vs.2 o l '.:l. 7 b 0.4 4 L:, 4 £ 7 .7 6 L �. l j3 •"u i o;� 24 .ts o
· l0,':124.tiC 

�H EJEPT SUPPL I ES 3 28.6 2 3 25.6 2 3 2 i.0 4 7.5 8 o vo.00 2 71.30.·· 2 71.3 b 

DEPT CONF & Mff TINGS 60 .0U 60. 0CJ 60 .Ci 0 .00 21..0.00 l 40;rj0 .: 1 40 .co 



Account 

MUSIC DEPT SAL ARIES 
MUSIC DEPT C ONTR SERV 
MUSIC DEPT SUPPLIES 
MUSIC DEPT CONF &: MEETINGS 
DIV O F  MAT H SCI S ALARIES 
DIV OF MATH SC I CON TR SERV 
DIV OF MA TH SCI SUPPLIES 
DIV OF MATH S CI CONF & MEETINGS 

Mt:D LAB TC:CH SALM IES 
MED LAB TECH CON TR SERV 

MED U�B TECH SUPPL I ES 
MED LAB T ECH CONF &: MEETINGS 

AON SAL ARIES 
AON OFC SA LARIES 
AON CON TR SER V  
AON SUPPL I ES 
AON CCNF & MEETINGS 
LPN Si-iLARIES 
LPN CuNTR SERV 
LPN SUPPLI ES 
LPN CONF & MC:ETINGS 

RAO ECH SALARIES 
RAD TC:CH CONTR SERV 
RAO TECH SUPPLIES 
RAD TEC H C ONF &: MEETINGS 
DIV uF PHYS ED SALl-IRI ES 
DIV OF PHYS ED CON TR SERV 
DIV OF PHYS ED SUPPLIES 
DIV OF PHYS ED CONF & MEET INGS 
NURSING ASST CON TR SERV 
NURSING ASST SUPi-'L I ES 
NURSING 1-1SST CONF & MC:C:TINGS 

INFO GFC & WORKROOM SAU.\RI ES 
INFO O F  C FED WORK S TUDY 
WORK RC OM FC:D WORK ST UDY 

��R�E88� tBNTR SERV 
A T CONTR SERV 

Total 

Expenditures 

35,619.90 
7 61.0 0 

l,055.�0 
40.UO 

1 5 t>, 9 3 2 .:i 5 
·31.1 8.0 6 

5.1b2 .5 9, . ' 
28 9.3 3 

3..,,7 '.J'J.7Q 

3,321.7 3 
6.l 3b.63 

7 ':i3 .U9 
82, ':ib l.D 2 

':i,b49.98 
l 7 9.3 5 

l,6 U3.7 7 
3 48.'> 7 

13. 7 31.3 (J 
168.7 5 
7 71.4 9 

3:.>. g 44.�5 
2. 6 o i:Ll:H.i 
2,6 32.V6 

2. 3 ':iO.U 6 
Y3, 7 35.:> o. 

2. 2 26 .Cl 5 

650.l 7 
54.80 

34. ':I 20 • .l. 6 
e;.,'1v2 :36 

3 ':iS.6 3 
:i, b t 5 ,() u 

7 11.3 7 

Prev. Mo. 
To Date To Date This Mo. Budget Unexpended Unencumbered 

35,619.':IO 3U,b 70.5 8 4,7 49.32 56,9 n.vu :£1,3 72.l 0 21,3 72.10 
7 61.00 7 26.00 35.00 1.2 uo.u0 4 39.00 4 39.00 

1,055.90 %3.63 92.27 1,4 50.\.i u 3 ':l4.l 0 3"'14.l 0 
40.00 40 .00 .00 5 \,; 0 .v 0 4t>O.OO 460.00 

156."'13255 136,01.18.21 20. ':I 24.3 4 2U'J,7 72.uu 5:l b 3 "'1.4 5 52,o 39.45 
30 8.0 6 3 I.I 8.(., 6 .00 9 VO .v (J 5 91.94 5 91 .9 4 

' 5,162.59 4.5 c2.l p 600.43 lu, ':I 50.u (.) 5, 7 b 7 .41 '5,7 b7.4 l 
2 89.3 3 73.3 3 2 16.00 1,4 uO. v U l,1 10.b 7  1.1 10.6 7 

39,7 ':.>9.70 35. l 92.io4 4,5 6 6.7 6 54, 0 \.i 1 • ., 0 15. 041.3 0 15, 04 l.3 0 
3,3 21.7 3 1.4 55.8 3 1. b6 5.9 0 l, b 7 '.) .u (J 1,4 46.7 3 [;.E 1,446.73 CR 

6,1 38.6 3 5,581 .9 7 556.66 U.610.vO 5,4 71.3 7 5.4 71.3 7 
7 93 .09 6U8.2 9 184.8 0 1.4 40.u (.) 6 46 .9 l 646.91 

82, ':lo l.6 2 75, 3 \.i 7 .7 4 /,65.Hl8 7 c,3 43.uU 4, 6 1::;.6 2 �- ''· 6 l;;, .6 2 CR 

�.o49.':18 C. b l 3. J. 4 1, 036.84 li:,4 42.vU 2,5 92.02 2.5 ':12 .02 

1 79.3 5 1 28.75 50.6 0 7 67.UU 5 b 7 .6 5 5 b 7 .6 '.,_) 

1 ,61.13.7 7 l,5 29.2 6 74.5 l .5,5 70.vv l, '>o6.2 3 l, 9 662 3 

3 48,97 3 4 S.9 7 .00 1,5 50.uO l,2 Vl.03 1, 2 01.03 

13. 7 31.3 0' ll,9\.i0.46 l,b30.b4 6CJ, ':I 35.uO 56,2v3.7C 56,2 U3.7 0 

16 8.7 5 123.75 40.00 3bb .V 0 2 17.2 s 2 17.25 

7 71.4 9 7 61.2 2 10.27 2. 7 25.uu l, ':15 3 .5 1 l, y '.::> 3 .5 l 

.00 .co 7 vO.U(J 7 uo:oo 7 UO.O 0 

35. ':! 44.':15 3 -.. . 7 t2.7 7 4, 162.l b 51.5 48.v u 15. 6 03 .us l '.), b l.t3 • .)5 
2.600 . .:;;0 2, l lC.2 u 5 5 S.60 3, .. 02 .v I.I l.233.2C 1,.233.2(.; 

2,6 32.06 2,550.06 81.2 0 3, l b5 .v0 5 ?2.Y4 5'.72.94 

2. 3 90,0b 2,0%.2 6 2 ':13.8 0 .s. 0 00 .vu 6 u 9.9 4 6U 9.9 4 

33. 7 35.5 0 2 b.5 06 ,u 2 7.1b9.5 6 4 '1. 0 4 5 .u u . 1:i. 3 (J ':1.4 2 15. 3 u 9.4 2 

.00 .oc 5 7 o.u (J 5 70.00 5 70.00 

2.2 L:6.o5 2, 0 27 .3 5 1':19.50 2,3 vo.uu 73.15 73.15 

.oo .00 6 uo.uu 6 VO .00 6 uo.oc 

.00 .00 15 0 .() u 1 so.oo l ?0.00 

b50.l 7 5 '15.7 b 54.3-9 7 ':; 0 .u 0 '19.o 3 ':19.83 

54.�0 54.8 u .oo 2 uo.v u 145.2 (; 145.2 (;· 

34. ';$ 20.16 31. 2 L7 .6 6 3. 6 ':12.5 0 44,3 10.u U ':!,3oSl.b4 ':!,!> 09.84 

8,':IQ2.36 7,6 ':1 7.4 Q 1. 01.14.-:lb l 3, (Ju 0 ·" \.i 4, 0 '17 .6 4 4, 0 '17 .b 4 

3 ':i8.6 ::, 1 <:17.64 2 U0.':19 7. 2 5 0 ·" u b, 0'.;1.3 7 6. b'.:> 1.3 7 

.5,6b5.00 5,6 b5.v 0 .co 6, 0:...... Ci .ln..' 3 J.5 .(.>...: 3 l':.l.00 

7 11.3 7 711.3 7 .00 1;6 uO .u 0 c t.d.6 3 b b 3.':> 3 



Total Prev. Mo. 
Account Expenditures To Date To Date This Mo. Budget Unexpended unencumbered 

I NF OFC SUPPLIES 6 ':11.3 0 6 ':il.3 0 6i.i3.98 b2.3 2 1.4 '.;IQ.VO 7 5 8.7 0 758.70 
INST ITU COMMITTEES 3.97 3.97 3.97 .00 3 uo .\Ju 2%.03 2%.03 
WORKROOM SUPPLIES l,7':16.18 <> 1,7 %.1 b CR :2, 17':i.33 <> 3b2 .l 5 1. 0 \JO.vu 2,7 %.1 b 2.7 %.18 PUB INFO SALARIES 2e.3 bS.4 7 2 8,3 0 3.47 25, 4 vo.2 l 2.963.26 35. d 5 9.v(J 7,470.53 7,L; 70.5 ::. 
PIJF3 IN>'O SECR SAl_t\K I ES l. 3 52 .2 6 l, 352.2 b b b 9.6 4 4 c 2.6 2 1..0vG."v 6 41.7 4 ;.) 4 7 .7 � 
PUB INFO SUPPLIES 7v. 6 17 .6 7 7v,6 l7.6 7 6b,4 02.2 7 2.1.35.4 0 00, 7 50. v 0 l 6, l 32.3 3 16, 1 32.3 3 
PUB INFO C ONF & MEETINGS 7 31.8 0 7 31.80 626.60 1 (/:1 .7 0 1. 2 vO.v v 4 b S.2 0 4o<:l.2 0  
ASST D E.'\N AR.TS & soc SC I SALARY ,£':1,31:16.':19 2':1,3':1o.'J'> :i:o,3 \.12.5 7 3,0%.4 2 3/,133.vv 7,7 36.01 7,7 36.01 

PART TIME OVERLOAD '.:11. l v7.'j'3 51, l v75 3 4 7,902.40 3,125.13 4L,vV0.vV ';, 1 (J 7 .5 3 £B '.!, l \.i 7.5 3 CR 

NIGHT PREMIUMS 2 00.uu 2 00.00 2 co.o 0 . 00 2 uO .0 0 gi 2 vO.CO . CR 

SUtv1MER SALAR IES 41.4 33.8 \.i 41,4 33.o O 41.4 33.bv .00 42, 0 vO.vU 5 66.20 566.20 

SC: CR SALl�R I ES ll.06b.26 1 1. 0 o S.2 o ';,'.! �3.l& 1.165.0b 13, '-Jc l .vU 2,':112.7 4 2 , ':1 1 2.74 

FC::D WORK STUDY ':>,7 43.':> 4 5, 7 43.5 4 5, 0'/5.2 3 6 o�;3 l c,147 . ..,U 2,4 v3.4 6 2, 4 v3.4 6 
SUPPLIES 7 32.6 5 7 32.6 5 5 US.vb 2 24.5 9 l,3vo.vu 567.3 5 5 6 7.35 
CGNF & MEETINGS 854.l,; 8 054.\lb ?55.5U 2 -,9,4 8 1., U vC .v v l, 1 45 .02 l. 1 45 .02 

ASST DC:AN BUS & TECH SALARY 31.bbS.2 7 31, b b S.2 7 L c,5 31.o 1 3, 3?6.6 6 4v.2bO.vO b,3 91.7 3 b, 3g1.7 3 

NIGHT PREMIUM S 1. 4 \..0 .v (; 1. 4 uo .0 (i l,41...C.UO .00 1,4 v0.0U � 1,4 \..O.iJO CR 

PART TIMC:: OVE RLOAD ':i4. 7 41.o 7 94, 7 41.t- 7 9L:, \I 37 .v 2 1, b U4 .6 5 1 v'.;., v vO.v V 1 i.i, L' :> o.3 3 1 (J. ;., 5 b .3 3 
SUMMER SALARIES 4 3,5 L 3.L: b 4 3,5 u3.2 u 4.3, 5 0 3.2 6 .00 4 L:, v i.iO .u u l,S 63 .2 6 gi l. :i ('.) 3 .2 b CR 

SC:CR SALARY 12. 7 b 7 ,\; (.) l 2.7 b 7 .00 11.4 41.v u 1. 3 46.00 l 6, ls 2 .u iJ 3. 3 b5.00 3, 3b5.00 

FC:D 1VORK STUDY 1 7,672.7 9 1 7,672.79 14, ':17 2.9 7 2. 6 99.82 15. Y 7 9.vo l, b 93 .7 9 � :,toY3.79 CR 

SUPPL I t:S 1.215.75 l, 2 15 .7 :i 1.046.52 lb 9.2 3 l,2 vO.v v 15.7 5 � 15 .7 5 CR 

CuNF &. MEETINGS 1. o v7 .8 4 1. 0 (,; 7 .b 4 <.; 25.7 9 b2.05 ::,, 0 Li 0 .I.; u 1. ';�2.16 l,':1':12.16 

ASST·DEAN COMM & EX TEN SERV SALARY 2 b, 3 65.4 b 2 E:,305.4 b 2?,379.04 2. <.j b5 .8 4 35, 0 3C.v 0 7,4 64;5 2 7,4 64.5 2 

INSTR SAL ARIES 70,715.ll 70,7 15.11 63 ,5 54.7 3 7,16 3.3 c 1 \,; v. c Li 0 .v u 2 '-,;, 2 bl.ti 9 2':1,2()1.8 9 

CuuRLJINATOR S SALAR IES 5,525.vu 5,5 25 .00 5,5 25.vO .00 ' 7,5 vO.vv l, ':1 75.0 0 1. <.j75 .oo 

SECR SALARY '-.i,2 v5.2 7 9,205.27 C:.4 95.9 7 7 (j 9.3 0 12, 1 <.6.vV 2, 9 20.7 3 2. 9 20.73 

FED WORK STUDY 4 22 ·" 9 4 22 .09 351.7 4 7C.35 1. y 7 2 .v 0 l,S· 4 9.91 1.5 49.91 

CON TR SERV 7 00.Uu 7 00.00 7 (; 0 .u 0 .00 5, Ci vO.v v 4, 3 uo.'- o 4,3 vO.C 0 

SUP PLIES 4, 4 14 .2 'j 4, 4 14 .2"' 4, c 0 7 .': 3 3 26.3 6 �,,500.v u l, 06 5.7 1 1. Go5.71 

CONF & MEETINGS 1,4 33.63 l. 4 33.6 3 1. 2 37.5 3 1%.30 2, 0 vO ,,,, Li 5 b6.l 7 5 6&.l 7 

D IR HEAL TH & NAT SCI SALARY 27,1 b.Sl.vU 27.1 t>':l.GO 2 4, 3 27 .v (J 2,662 .GO 34. 3 44 .v v 7. l 5 5 .v Ci 7, 155 .co 

h-1RT TIME uVE RLUAD 26,5 71.3 5 2b,5 71 .3 5 H,925.18 6,6 4G.l 7 3 'c. 7 i.; 0 .v (J 1 :C. 1 :;:�.65 17. 123.65 

�o��ERP§��A���s 
l 0g.0, 4 08 ·Jr 1()0 ,(; 0 .00 1 GO.C (... .:::..::: l 00.00 CR 

6.4 6 .b r 8, b :o 8,4 0 0.81 .00 11, G vO.,, u :C,5 3-J.l � 2,5 39.19 
FC.:D WORK STUDY 4, b vs.o 1 4. s 0 s .a i 4, 3 b 5.3 9 4 20.4 2 41 C 20.v 0 11.l 9 11.l 9 



Expenditures To. Date To Date This Mo. Budget Unexpended Unencumbered 
Ht.AL TH & NAT SC I CON TR St.RV .oo . 00 2li0.0i.i 2 00.00 2 00.00 HEALTH & NAT SCI SUPPLI ES 6 92.':i 4 6 92 .9 4 5 66. 4 11 126.50 1,2 liO.vO 5 C7.06 5 07 .06 HE ALTH ·& NAT SCI CONF & M E E TINGS 809.36 01..19.36 7 b5.3 6 24.00 1,3 UO.vO 4 90.6 4 4 90.6 4 ACADEMIC SKILLS SALARIES :t'.0.2 26.60 20, 2 L6.6 0 1 7,5 29.7 2. 2.6 96.88 5 6,5 7 3 .u (J 36,3 46.4 0 36,3 46.4 0 
AC AD EM SKILLS CON TR SERV 3 0 0 .0 0 3 00.00 3 00 .Ci G . 00 3 ()Q .0 () .00 .00 AC AD EM SKILLS SUPPL I t:S 3,4 60.4 5 3, 4o 0.4 5 2 . 1 46.7 2  1,3 13.7 3 7,0vO''"'u · 3.5 39.55 3,5 39.55. 
AC AD EM SKILLS CONF & MEETINGS 1:;. 4 .0 (.) 154 .co 24 .00 130.00 5 uo.ou 3 46.00 3 46 . 00 
HONORS PROGRAM CON TR SERV .00 .00 1 00.0 0  1 00.00 100 .o 0 

HONORS PRO GRAM SUP Fl. I ES 156.4 9 156.4 g 155.81 .6b 4 00.v 0 2 43.51 243.51 

HONORS PROG CONF· & M E E TINGS 76.3 4 . 76.3 4 76.34 .00 2 7 0 .v () 193.66 193.6 6 

DEAN O F  INSTR SALARY 36,54�.77 36,S 4 o.� 7 32. 7 v l .71 3, 0 4 -z .2 6 46, l b7 ·'-' 0 9,6 18.03 9,6 18.03 

DEAN uF INSTR SECR SALARY 14, l 7 b.4 7 .14. l 7 6.4 7 12. 6 b4.2 1 1,492.26 17,9 U7 .U (J 3,7 30.5 3 3,7 30.5 3 

STUDENT T U TORS 1. 6 11.3 2 1. b 11.3 2 1.316.5 2 2 ':i 4 .80 L'., 0 uu.uu 3 08.68 388.68 

DEAN uF INSTR FED WORK STUDY l.&v9.61 l,b U9.6 l 1. 6 u 8.81 2 0 l .GU 3, 5 bO .u 0 l,770.19 1. 7 70 . 19 

DEAN uF INSTR SUPPLIES 1.340.91 1, 3 40:;;1 1. 072.6 3 2 6 8.2 8 ..<. () vO .v v 6 5 9.09 65 9.09 
DEAN OF INSTR CONF & MEETINGS 1,7 li 3 .3 4 1. 7 (.;3.3 4. 1,453.3 9 2 4 9.95 ..<,OuO.vu 2 96.66 2 96.6 6 

LRC PROF SALARIES 6U,7 03 ,1.10 60,703.00 53, 3 b 7 .v 0 7, 376 .00 bc,5 12 .uu 2 /, 7 4 9,00 :<'. 7,7 4 9.00 

LRC SECR SALARIES 21. 3 05.91 21.31..5.1:11 h,041.l 7 2.264.74 2/,1 77.vU 5,o7 L09 5,o 71.09 

LRC FED WCRK ST UDY b,o 45.4 2 e,o 45.4 2 b,O %.71 7 4 8.7 1 1L.bv9.1.10 3. '163.5 8 3, '1 o3 .58 

LRC CON TR SC: RV 6,22851 6,2 2 3.51 5,460.99.· 7 4 7.52 l l, 2 oO.vO 5, 0 31 .4 9 5, 0 31 .4 9 

XEROX SUP PL I ES 1,4 7 6.:S c <> l,i. 76.3.c CR 7 �}6.S 9 <> 7 3 :i.1::; CR 40uO.vU 3,4 76.3b 3.476.3 8 

LI BRAnY SUPPLIES 12. b 20.4 4 12. b 20. 4 4 1.L.b 37.� 9 lb 3.25 14, :> 40.v U 1,7 l':l.56 1, 7 19.5 6 

i-\ v SUPPL.I ES 4, b 4 3 .5 7 4, 6 43.5 7 3,b Y l.V6 7 52.5 1 "/,6'.:>0.vO 3. 0 06.4 3 3, () U6.4 3 

LIBkARY Bu OKS 2u. 9e0.6 3 20. ':lb 0.6 3 l:':d '.;> 4 .2 2 l,b 26.4 l 3'.:;, () uQ.u U 14. 0 19.3 7 14. 0 l 'i.3 7 

L..RC CQNF & MEE TINGS 1,0?9.oO 1. 0? 9.6 0 1. 0 45.6 0 14.00 1.2 vo.vu 1 4 0. 4  0 1 4 0.4 0 

,.;.QM & REC OROS ADMIN Sf.\LAR I ES L 7, 9 \.11.5 0 2 7, 901.5 0 :<:4. 9o4.5 O 2. ':i 37 .00 35, 2 44 .1.1U 7,3 42.5 0 7,3 42.50 

ADM & REC SECR SALARIC:S 4..<,4 32.':15 4 2. 4 3255 37, Y54,b l 4,4 7 7 .7 4 5'.:;, ':I 28.v 0 1 3, 4  95. 4 5  13,4';5.4 5 

r\DM & REC FC:D wuRK STUDY 6. 936.v1 6, '; 36,i)1 6, 1 57 .l 4 7 7 8;8 7 1 u. ':I:;, b.vv 4, 0 d.9 g 4, 0 2 l.'1 9 

ADM &. RC:C CUNTR SC:RV 5 69.UO '.;> 69.00 5 15 ,(; u 54 .00 2,6 uo.vu 2. (: 31.00 2, G 31.0 () 

t1DM & REC SUPPL I ES t.,202.':1 4 8,2(.)2.94 6, b 7 0.5 7 1:3 32.3 7 7, 9 liO.v 0 3 02 .':14 � 3v7..Y 4 CR 

·A DM & kEC CuNF & MEETINGS 604.78 bb4.7b 604.7 8 .oc 1. 0 vO.v U 3 35 .2 2 . 3 35.2 2 

COUNSEll NG SALARIES ;;. ':i,5 b 2 .b () 5":1.5o2.b0 53.Uv7 .... 2 o,5 S5.7 b 7o,669.uu 1 7, l li6 .2 0 17,106.20 

COUNSELING SECR SALARIES lU,9(.;6.74 l0,9U6 .74 ':i, 7 41.6 6 1.1 o5 .Ob 1.:i, -1 b l.v O 3,074.26 3, 074 .26 

HEALTH SERV SUPPL I C: s :t'.1.36 21.36 21. 3 6  .co 3 uo.v () 2 7 b.6 4 2 7 5.6 4 

FI NANG I AL AIDS ADMIN SA LARIES 2 'c, 7 2o.4 b :<: b. 7 26 .4 b 2 5. 7 02.6 4 3,023.64 3b.2 bo.v o 7,5 59.52 7,5 59.52 

§t�ot�?Ss��GR S�LARIES - :cu,b 41. 4 b :t'.0,b 41. 4  b l t..6 4 7 .6 L+ 2.1 ':!3 .& 4 :<:o.3 26.vu 5, 4 b 4 .5 2 5,4 b 4 .5 2 

" Tur=NT s:.- �v �\JM6Ns�tl,:R�.15S 34,5 :.,3 .v 2 34,5 '.;;3 .02 30. '; 15.8 6 3, b 37 .16 43, 6 46 .1.i u ';, 0 ';2,-� b :oi,0':12.9 8 
� .u-- .._tt L.l11. t\. c. 14. l v 9.'3 7 1 4 .  1 v 9.CJ 7 12, 6 24 .7 1 l, 4 b 5.2 6 17,6 23 .v u 3,713.03 3. 7 13.0 3 



Total 

Account Expenditures 

STUDENT SERV FED WORK STUDY 36,0b8.b6 
COACHING SAL ARIES 9,b 95.uO 
STUDENT SERV CONTR SERV 5 68. 5 8 
STUDENT SERV SUPPLIES lu,7 3o. 8 0  
COMMENCEMENT 9 06.98 
STUDENT SERV CONF & MEETINGS 3, 156.09 
STUDENT RECRUITMENT 8 32.25 
PUB SERV SALARIES 
PUB SERV CON TR SERV 
PUB SERV SUPfL I ES 
SERVICE STAFF SALARIES £ 74,5 u 9.u b 
MAINT BOYS FED WORK STUDY 54,4 b6.5 7 
MATRONS FED WCJRK STUDY 9,930.So 

t:lt:CTRICITY 15),0£<;1.02 
TELEPHONE £t.,655 ,1,,6 
PRES I DENTS SALARY 51,b b O ,v 0 
PRES SECR SALARY 16, 2 31.51 
PRES OFC FED WORK STUDY 2.5 77 .81 
PRC: S OFC CONTR SERV 
PRES OFC SUPPLIC:S 2,21:>2.':lb 

PRES OFC CONF & MEETINGS 3, 1(J 9.1 7 

SPECIAL AFFAIRS 3. 2 li0.3 6 

PH.ES UFC OTHER EXP 3,b07.71 

BUS OFC ADMIN SALAR I t:S 40. 3 l 2.4 9 
BUS OFC PROF SALARIES 15,169.':18 

BUS OFC SECR Sr\LARIES 59,6 b l.l 8 

BUS OFC CUN TR SERV 3, b li7.70 
BUS OFC SUPPLIES 1. ':14 2 .4 4 
BUS QFC CONF &: MEETINGS 1.5 31.6 8 

PRES SEARCH J. 1. 1 5 7 .v t> 

LEGAL CON TR 5, Oo 7 .vu 

BOARD OTHER SUPPL! ES 4 54.3 8 

BOARD CONF & MEt:TINGS 3,090. 1 1 
I NS Tl TU .SECR SALARIES 12.109. 70 
INSTITU FED WORK STUDY 2.000.49 

8�Af��N�rnc& [rpEw��� STUDY 
£4�: g �:B �  

To Date 

36.0b3.b6 
9,6 95.00 

5 b 8.5 8 
1o.7 36. 8 0  

\:106.98 
3, 156.6 'ii 

b 32.25 
.00 
.00 
.oo 

£ 74.5��.bb 
54, 4 bb.5 7 

9.':130.56 
157,0 :;;:-,,.02 

2 8,6 55.U6 
5l,6b 0.00 
16, 2 31.5 1 

2.5 77 .81 
.00 

2.2o2 .9b 
3. 11.i 9.1 7 
3,2 li0 .3 6 
3,b\;7.7 1 

40,3 12 .4 y 
15, l 6 9.';18 
59,6bl.lb 

3.b U7.70 
0 1. ':142.4 4 

l,5 31.6 8 
11. 157 .o 6 

5,0o 7 .oo 
454.3 8 

3,090. 1 1 
12.16 9.7 0 

2,bb0.49 

£4ti:g ��:1 g  

Prev. Mo. 

To Date This Mo. 

30,9 13. 7 9  5, l 74.8 7 
1 3, 1 19.9 8 3,424.';ib 

5 b8.5 8 .00 
9,b52.9 4 bb3.86 

906.98 .00 
2,3 19.0 1 b 37.68 

817 . 8 0 14.4 5 
.00 
.00 
.00 

£44,910.84 29,5 93.82 
4 t.,3 Ul.9 7 6, l o4.6 0 

t.,995.1 4 9 35.4 2 
157,013.70 15.92 

£5,bo0.80 2,774.26 
46,4 8 0.v O s.2vo.oo 
14,5 22.':i 3 1. 7 Ci 3.5 8 

2 .2 41:>.16 3 31.65 
.00 

1. 2 98.2 7 964 .71 
2. 3 17.30 7 91.8 7 
3,343 .8 6 14 3.5 0 
3,5\.17.71 300.00 

3 6, O o 9.v 7 . 4. 2 43.4 2 
13,5 7 3  • .l. 4 1,5 ':16.84 
53,3 ':15.9 4 6.2 b5.2 4 

3,807.70 .00 
� 1. l <;;6 .2 6 0 746.lb 

l, l 66.3 0 365.38 
l l, 157 .U6 .00 

4, 2b 7 .vo 7 80.00 
275.71 173.6 7 

2.775.32 3 14 .7 9 
lU.%6.7 0 l, l b3.00 

2,5 u 9.4 9 3 71.00 

£ 2 t.� ��:� r 6 8 4 .7 5 
le. 16.04 

Budget Unexpended Unencumbered 

45, l U O .u 0 '1,011.3 4 9,011.34 
CR 11,b 50.V 0 2.155.00 2.155.00 

1,3 uo. u u 7 31.4 2 7 31.4 2 
14, 7 bO.vO 4, 043.20 4,043.20 

6. 0 uo.u 0 5,0 ':i 3 .02 5, 0 \:13 .o 2 
4,6 20.uo 1,46 3 .3 1 1,463.3 1 
1,5 UO.u 0 667.75 60 7.75 
4, 6 uo.u u 4,6 00.00 4,600.00 
5, ooo.u 0 . 5,000.00 5, o 00.00 
5. 3 uo.u u 5.300.00 5,3 00.00 

3 7u,'il23,UO 96,4 13.34 90,413.34 
82. ouo.uu 2 7,5 13.4 3 27,513.43 

'-;!,';I 30.5 6 � '1, ':130.56 CR 

£ 3 5. '1 \,I 0 ,v u 7 t.. o 70.3 o 7b,b 7 0.3 8 
3':1, o 40.u (J 11, l o4.':14 ll,lo4.94 
bL. 7 21.VO 11, 0 41.UO 11. 0 41.0 0 
2u.5 v3.uu 4, 2 71.4 9 4. 2 71.4 9 

3,4b4.u 0 9 06.19 ':iU6.l 9 

l,OuO.uu 1. () 00 .00 1. 0 00.00 
2,5 L.0.VO 2 37 .02 2 37 .02 

4, 0 liO .uo b 90.83 b90.8 3 
CR 2.5 uo .vu 7 vC.36 � 7v0.3C CR 

s. t> u 0 .u \) 1. 7 ':12 .2 9 1.7 'n.29 
5u,\i a.uo l u. 6 uo.51 lo. 6 u 3.5 1 
17,162.UO 3,':192.02 3. 9 'il2 .02 
75,4 23.vU 15,741.82 15, 7 41.8 2 

b, b uo.v 0 2 .  ':i ':i2 .3 0 2. 9 ':12.3 0 
CR 7 ,0uO.uu C:.942.44 c. ':142 . 4 4 

2,5 uo.vu 9 63 .32 ':168.3 2 
14, ouo.uu 2,b 42 .9 4 2 ,042.94 

e.ovo .uu 2. ':i 33.00 2. \i 33 .00 
2. uuo.uu l,'.:>45.6:2 1.5 45.6 2 

4. 0UO.v Q  ':109 . 89 ':1 0 9 .89 
14, l 96.u U 2,026.3U 2. 0 26.3 0 

3,6 85.ui.J 804.5 l b04.5 1 
4,4 48.vO ·. 4 la.s g 4 13.8 0 

£ 9u, 5 \..O.v U 45, 9U6.6. 4 5, ':11.i 6 .6 5 



·Account Expenditures To Date To Date This Mo. Budget Unexpended Un em cumbered 

TUITION Rt:IMBURSEMENT 1,9 20.5 8 l,':120.58 l,860.5 8 60.00 5, 0 llO .v 0 3, 079.42 3, 07 9.42 
CURRICULU M DEVELOPMENT l,3 50.4 2 1.3 50.4 2 1,350.4 2 .00 5, 000.vO 3,649.58 3,61+9.58 
UNALLOCATED CON TR 1.278.40 1. 2 7 8.4 0 1. 0 25.9 0 252.50 2,lt 00.0 0 l, 121. 6 0 l; 1 2 1.6 0 
IN SERVICE TRAINING 1. 9 01.85 l, 9 01.85 2. 05 1 .85 150.00 CR 5, 000.00 3. 0 98.15 3, 0 ':13.15 
FACULTY ASSN SUPPLIES 52 .02 52.02 40.9 2 1 1.10 200.00 11+ 7 .9 8 11+7.98 
POSTAGE 32. 050.19 32. 050.19 22,559.82 9,4 90.3 7 . 4U,Ou0.00 7, g 4 9.81 7, ':i 4 9.81 
PUBLICATIONS & oui;:s 6,5 55.l 6 6.5 55.l 6 6,5 30.1 6 25.00 6,950.00 3 'J4.8lt 3 94.84 
ADVERTISING 3 15 .2 3 3 15 .2 3 315.2 3 .00 7 00.UO 3b4.7 7 384.7 7 
REC RU I TMC: NT 3.4 6 7.64 3,467.64 3.4 6 7.6 4 .00 6,0 uo.vo 2,5 32.3 6 2,5 3 2 . 3 6 
EQUIPMENT 90,b51.69 90,b51.69 lv6, 375.o9 15,5 24 .oo cil 4 5, 9 4 7 .0 O 55, 0 Y5.3 l 55, 0 95.3 1 

voe ED t:QUIP 27,6 40.vO 2 7,6 40 .00 2 7,640.00 2 7,6 40.00 r;E 2 7.6 40 .o 0 CR 

AFF I RM ACT I UN CONTR SERV .00 .oo 3 uo.oo 3 U0.00 3 uo.oo 

AFFIRM ACT I ON SUPPLIES 1.5 6 1.56 1 .5 6 .00 1 uo .oo ':18.44 98.44 

AFFIRM ACTION CONF & MEETINGS .00 .00 3 oo.uo 3 00.00 3 00.00 

INST ITU Rt:S CONTR SERV 2 50.00 250.00 250.0 0  .00 5 uo.uo 250.00 250.00 

INST ITU Rt:S SUPPLIES 2.26 2.26 2.26 .00 5 00.00 4 '17.7 4 4 97 .7 4 

DATA PROC ADMIN SALARIES 54&58.'115 52,b53.':i5 4 7,2 ':14.85 5.5 04 . 10 60. 7 69.vO 13. 910.05 1 3 , 9 10.05 

DATA.0PROC SECR SALARIES l ':i,866.3 8 l ':f,b66.3b 17, 7 57.30 2. 1u9.0 b 2 5. 3 \J 9,., u 5,4 42.6 2 5,4 42.6 2 

DATA PROC FED WORK STUDY l. 916.12 1,916. 12 1,677.4 5 2 3 3 .6 7 6,365 .vO 4, 4 4.8.b 8 4,4 4 3.i:! 8 

DATA PRUC ADMIN CONTR SERV 6 6, 2 l 7 .2 lt 66,2 17 . 2  4 61, 7 6 7.4 6 4,449.78 143, 7 uo.u u 77,4c2.76 77,ltb2.76 

DATA PROC EDUC CoNTR SERV 5,lt62 .':i2 5,4c2.92 2. 244.9 2 3, 2 i :i.o o 1 3, C: v 0 ,\J 0 7,5 37.08 7,5 37 .C 8 

DATA PROC ADMIN SUPPLIES 6,01+0.l 3 6. 040.13 4,5 i.17 .31 1,5 32.8 2 l c, 6 vO.v O 10,5 59.t: 7. l u,5 5 9.o 7 

DATA PRC;C EDUC SUPPL I ES 7, l ';5.b 1 7, l '15 .8 l 7,l':i5.bl .co 16, 0 uO.v l.i c.b u4.l ':i 8. b v 4 .l 9 

DATA PROC CUNF & MEETINGS 2 28.81 2 28.81 146.1 Ci '6 2 .7 1 7,5 liO.uO 7, 2 7 1. 1 9 7. 2 7 1.1 9 

DATA CENTER EQUIP RENTAL 2, 071.vU 2, 071.00 2, 071.v O .co 2. v 71.00 � 2. 071.C 0 CR 

PLANNING & DEVEL_ADMIN SALARIES 2 b,4 l 7 .7 3 28.417.73 25,426.39 2. g 91.3 4 3'.J, Cl 96.U U -,,4 7 8.2 7 7,4 7 8.2 7 

PL & DEVEL SECR SALARIES c,703.86 b,7 U3.8 o 7,5c5 .70 1, 1 3 3.1 6 13. 1 v 9.u u 4,4 uS.14 4,4 05.14 

PL & DEVEL CON TR SERV .00 .00 3UO.UU 3v0.00 3 li0.00 

PL & DEVEL SUPPLIES 9 U l. U2 90 1.02 5 92. 6 2 3 U8.4 0 1, 3 uo.u u 3 ':18.98 3 ':18 .98 

PL & DEVEL CUNF & MEETINGS 1. 7 93,86 1. 7 ':i3.b6 1,4 42.l 6 3 5 6.7 0 . l, 7 liO .v 0 98.8 6 GB 93.36 CR 

TU I Tl ON CHARGE BACK 23. 0'.::>2 .o 4 23, 052.6 4 14, 90 l.b 2 c. c 7 o .. a 2 25.0uO.vl.i 1, ':i 4 7 .3 6 1. 9 4 7 .3 6 

CONT INGE NC IE S :�R 
.00 75,000.vU 75, 0 00 .00 75. o uci .o o 

Qi) .oo 27,500.00 27,500.00 27,500.00 
GENERAL INSURANCE 

3. 7 4 C, 17 3 .1 ::,; H 3,36'.J,0'.J0.76 *· * * 

3, 74c,l73.19 * 3b3,1L2.43 * * 

5,226,994.00 1,478,820.81 1,478,820.81 



BUILDING FUND 

Total Prev. Mo. 
Account Expenditures To Date To Date This Mo. Budget Unexpended Unencumbered 

MAlNT CONTR SERV 29,6 77.25 2\i,077.25 2 7,2 45.l 4 2,4 32.ll 45, Ci 40.U 0 16,lo2.75 16.lb2.75 
MAINT & BLDG SUPPLIES 28, 7 l 9.3 3 28, 7 19.33 19,3 12.v7 9,4'17.26 51. ouo.uo 22.2oO.o7 22. 2 8 0.6 7 
MAINT. CONF & MEETINGS 017.56 017.56 355 .8 0 2ol.70 2.5 vO.uu l,882.4 4 l,b82.4 4 
GAS ob. 7 05,18 o6. 7o5.18 60,464.3 2 6,3 20.Bo ll 9, 9 uo.u (I '.;3, 1 14.8 2 53.1 14.8 2 

EQUIPMENT 354.00 354.00 354.00 8.4 vO.uO 8.040.00 8.046.00 
RENTAL CHARGES .00 .00 l,OvO.vU 1. 0 uo .0.0 1. 000.00 
CONTINGENCIES .oo .00 25, ovo.vo 25, OCJ0. 00 25, 000.00 

126.153.3 2 t6. 26. 153.3.2 *1 u 7, 3 7 7 .3 9 * lC.775 .93 * 

2 53,o 40.vO iii 2 7,4 66.6 8 * 1 2 7, 4 b 6 .6 b * 

SITE AND CONSTRUCTION FUND 

SI TE IMPROVEMENT .oo .00 1 uv.O uo . ... u l 0 0, 0 (J 0 .J 0 100. 0 00.00 
COLLEGE SIGN £5,21,,6.vO 25,206.00 25. 2 "'6 .v (J .00 25, 2 U6 .v U Q3 25. 21,,6 .o 0 CR 

BLDG IMPROVEMENTS .00 .00 l uu,0 vo.uu li..iO.OU0 .00 l (Io. 0 uo .o 0 
TELEPHONE SYSTEM 2. 2 4 9.41 2,249.41 2. 249;41 .co 2 , 2 49 .41 � 2, 2 4 9 .41 CR 

ENERGY MANAGEMENT GRANT 5, 0 v6.v5 5,006.05 5, 0\.i6.v5 .oo 5. ()(,6 .05 ..a S. OCo .C5 CR 

HIGH TECH DATA P ROC 2\i,2 7 4 .l 0 29.2 74.l 0 29.274.1 0  .00 2 9,2 7 4.1 u � 2 9, 2 7 4.1 0 CR 

INSTR EQUIPMENT .00 .00 su.OuO.vO 50, 0 00.00 50, 0 uo.co 

SERVICE EQUIPMENT .00 .00 '.::>.ouo.uu 5, ouo.oo 5, 00 0 .JO 

OTHER CAPITAL OUTLAY .oo .00 5, ouo.uo 5, ouo.oo 5, 000.00 

61,7 35.56 * 61, 7 35.5 6 * 61, 7 35.5 6 * .00 ·"' 0 (;, 0 u 0 .v u ·xi 9 e, 2 6 4 .4 4 * 1 9 ti. 2 b 4 .4 4 * 

WORKING CASH FUND 

MISC EXPENSE .00 .00 1. OuO.v u 1. 0 (JQ ,() 0 1. 0 uo .o 0 

.oo .00 ·it .co '* .00 ¥.· 1. 0 (;0 .v c * 1,000.00 * 1. 0 00.CO «· 
* 



INSURANCE FUND 

Total Prev. Mo. 

Account Expenditures To Date To Date This MO. Budget Unexpended Unencuinbered 

WORKERS COMP 3U,5 18.4 0 30,518.40 30,6 7 8.7 8 160.3 6 CR 2 8, 0 V 0 .U 0 2,5 1 ti.4 0 QB 2,518.40 CR 

UNEMPLOYMENT COMP 1. 7 6 9.1.i 9 1.769.09 2,074.91 3 05.82 CR 1 7, 0 (., 0 .I.I 0 15.230.':11 15.230.91 

TORT LI AB I LI TY 62,2 77 .6 6 62, 2 7 7 .66 63, 4 1.10.o 0 1,122.94 CR 25, 0 UO.U 0 3 7,2 7 7.0 6 � 3 7,2 77. 6 6 CR 

94,5 65;15 ·lt 94,5 b5.l 5 * 96,154.29 * 1,5 b 9.1 4 CR 70,000.UO * :£4,'.:J 65.15 CR 24,S o5.l S CR 

AUDIT FUND 

AUDIT COSTS 12,6 22.uo 12. 6 22 .oo 12,8 72.00 2 50.00 CR 2 2, 0 U 0 .I.I 0 �.3 7 8.00 9,3 7 8.00 

12.o 22.uo * 12,6 22.00 * 12,8 72 .oo * 250.00 CR 22,000.00 * 9,3 78.00 «· 9,3 7 8.00 . *  



REVENUE REPORT 

EDUCATION FUND 

Total Prev. Mo. · 

Account Receipts To Date To DAte 

1985 TAXES 643,558.20 843,5 58.20 o4l,4':i9.73 
1986 TAXES .00 
IN LI EU OF TAXES 5 37 .50 5 37.50 5 37.50 
CHARGEBACK REVENUE "'· 3 7 7 .15 9,3 7 7 .15 b,6 ':i4 .1 0 
STATE APPORTIONMENT l; u Lj 1. 7 77 ·" 3 1, i.14 1. 7 7 7 ·'-' 3 1. v 41 , 7 7 7 .9 3 
REG voe ED R El MB 64,5 37 ;11 64,5 37 .11 64,5 37.1 1 
voe ED EQUIP REIMB .00 
PERS PROP REPL TAX i 7o.4 425o l 76.4 42.5 0 l 7 6,4 42.5 b 
STATE WORK STUDY .00 
FEDERAL WORK STUDY 133.013.03 13:5.0 l3.o3 l u ':i,4 45.Li u 
OTH ER FEDE AAL SOURCES 6 91.(,; () 6 91.00 3 40.00 
SUMMER TUITION 14::6.4b9.4l 12 6, 4 0 9.4 l 14:'.o,4 b 9.4 l 
FALL TUITION 515, 2 30.4 Q 515, 2 30.4 0 515,230 .4 0 

SPRING TUITION 1 5 0. o vo.;, o 150,0 uo .uo 
GRADUATION FEES 2.252.vO 2.252 .00 1,6 uo.v (.) 

TRANSCRIPT FEES b 43.00 b43,00 b 45.00 
LA B FEES 14,':i 33.UO 14,9 33.00 14, 9 38.v 0 

PUBSERV INCOME .00 

INTEREST ON INVESTMENTS 31.5 59.7 4 31,5 5 9.7 4 2 7, 7 b 7 .6 0 

FOUNDATION GIFTS 13,4 vo.;,, () 13. Li i.10.uO 13,4 vo.v o 
BOOKSTORE & LAND LAB CONTRIB b3. 7 41.2 4 b3, 7 41.2 4 83,741.24 

RESTRICTED FUND INCOME l (; , 0 39.;,, 3 lO.C39.03 lV, 0 3 9 . u 3 

SALE Of SURPLUS PROPERTY 13. 5t>2.l3 13.5b2.13 13,5 62.13 

OTHER REVENUE :::3.540.08 33,5 46.bb 33,3 36 • .1.Cj 

uTHER REV COMPUTER 1u.147 .5 u 10.147.5 0 e.4o6.5v 

OTHER REV SALARIES 33,035.17 3.5,035.17 2 Li, ':I ':19.6 2 

uTHER REV OVERHEAD 4,6 72 .'6 l 4,6 7 2 .bl 4,i 20.29 

3, 3 l 3. 3 ':I 2 .4 1 * 3. l:d,6:i7.7o 

3, 3 13. 3 '-; 2 .4 l * 

BUILDING FUND 

1985 TAXES l u3,31wl.J. U 1U3,3 \.il.l 0 1u.3,0 49.v 2 

1986 TAXES .oo 
IN LIEU Of TAXES 6 5 .82 b5.82 65.82 

���ts�§TCORP PERS PROP TAX 21. 0 11.7 3 Ll. 6 11 .7 3 Ll.6 11.7 3 

OTHER
-

REV��U�NVESTMENTS 
2 2 �d:t �dJ ;z ;z l.l!i ·88 ;z, 0 �3 .u u 

l L ;,lc2.o? � 2 1.1 o2 .b5 � <:o,' <:9.'.:> 7 

This Mo. Budget 

2. 05 8 .47 b�7.5vO.vO 

;oo o 5 /,5 UO.i.d; 

.00 
6 b3.05 1:1, 01,;o.uu 

.0 0 J.. 3 0 e, 5 7 0 .v u 

.00 5 2.-5 vO.u 0 

.oo 16,5 uO.uO 

.00 1 Li I, ob 9.u 0 

.00 l.00 
: d ,5 t d.43 l 7u,6 58.vO 

351.00 :5,0uO.vv 

.00 1 L 6, V \J Q ,U U 

.00 '.:i4::'J, o50.v0 
150. 0 vo.oo '.:ii.I 7,650.uU 

652.00 . 2,5 VG.UV 
193.00 5 O O.v u 

.oc 31. 6 u o.u () 

.o·o 14, 9 vo.vo 
3, 7 72 .14 4V, 0 VO.vu 

.oo l.S,4 uQ.u v 

.00 b3, 7 41.u () 

.00 3U,OLO.uu 

.00 U,5o2.vi.i 
2 10.4 9 :::,1,,, Ci uO.v u 

1,661.00 
e.o 35 .5 5 

5 44.5 2 

* 4, -; 3 L, o 2 1 .u 0 
191,7 34 .65 * 

252.0b 1us.0 vo .. .., v 
.00 l U5, 0 UO.uU 

.cc 

.00 1 C. l 11.u (; 

2\,1 :88 . l uo .0 () 
L, u VU.v v 

* 4'.::13,0b "' 3 i.i, 2 l l.u () 

Unexpended 

13. 9 41.o o 
057,5 uo.oo 

5 37.5 0 
3 77.15 

346,7 'J2.' J 7  

12. () 3 7 .11 
lb.5 00.uO 
.2c,553.5o 

l.00 
37,6 44 .17 

2.3 u 9.0 0 
4 0 9.4 1 

14,b 19.6 () 
3 5 7. b 5 0 .u (J 

2 48.00 
3 43 .Ou 

l 6,662 .0 0 
l 4, 9 uo.o 0 

c.4 40.2 6 
.co 
.24 

l'J,':lb0.97 
' .., 

.J. _i 

2. 4 '.:.> 3 .3 2 
1u.l47.5 u 
�:). G 3:5.l 7 

4. 6 7 2.c l 

* 
1. 6 l �. 4 ;,; ;) .5 '1 

l,b':ld.9() . 
l U5,0 i.iO.uO 

c5.8 2 

.S,'.J 1..;Q.7 3 

QB 
QB 

� 

Ql 

QB 

\;.E 

Ul 

GB 

g 
� 
� 

Unencumbered 

13, 9 41.8 0 
857,5 00.00 

5 37.50 
3 77.15 

34 6,7 92 .07 
1/, 0 3 7 .11 
l 6,5 00.0 0 
.l:t;,S 5 5.'.:l b 

l.00 
37,644.l 7 

2.3\J 9.00 
4 b 9.4 1 

14. 6 19.6 0 
3 5 7, 6 5 0 .o 0 

2 4 3.0 0 
3 43 .oo 

16,6 62 .00 
14, 9 co.o 0 

8,4 40.2 6 

.co 

.24 
l ':1,':lb 0.97 

.13 
2.4 53.3 2 

l (), l 4 7.S u 
33, 0 35.1 7 

4, 6 7 2 .61 

l, 6 1 -;, 4 2 j .5 9 
* 

' 1.6 ':l�.':l 0 
1u5, 0 (;Q .o 0 

g_B 65.8 2 

� 3,? i.,;J.7 3 

)8fr:R8 CR . � e�:�o 
.a U .) , v L 0 .� 5 . # 1 i.J 5, U L;) '". � 

CR 
CR 

CR 

CR 

CR 

CR 

CR· 

CR 

CR 
CK 
CR 

·ll-

CR 
CR 

CR 
* 



SITE AND CONSTRUCTION FUND 

Total Prev. Mo. 
Account Receipts To Date To Date 

STATE CONTR I B  21. 3 24 .vu 21,3 24.UO 21. 3 24 .0 () 
FEDERAL CONTR I B .00 
I NVESTMENT I NCOME 42,006.':iO 42. 0b::l.':iO 36,256.2 u 

63,412.':00 * 63. 4 12.';0 0 * 57,5b0.20 

WORKING CASH FUND 

I NVESTMENT INCOME b�5 ':i9.55 b2,5 ':i'.1.55 7':i,2 40.3 2 

b2,5 ':i9.55 * 02,5 99.5 5 * 7 9,2 40.3 2 

INSURANCE FUND 

1985 TAXES . 2':i,b77.3 4 2 ':I, b 7 7 .3 4 2':1,657.l 3 

1986 TAXES .oo .oo 

I N  LIEU OF TAXES l 9.V9 19.09 19.09 

I NTEREST ON I NVESTMENTS 3, 054.21 3. 054.2 1 2. 'J l 9.46 

32. ':i'.:IO.o4 ·X· * 32. 7 ':iS.6 b 

AUDIT FUND 

1985 TAXES l U,6 45.2 2 10,6 4.:i .. 2 2 10, 6 41.V l 

1986 TAXES .00 

L I EU OF Tr1XES 6.80 6.80 6.80 
I N  

INVESTMENTS 5 76.2 2 5 76.2 2 5 2 9.3 5 ·INTEREST ON 

11. 2 31.2 4 * 11. 2 31.2 4 * 11.177.lb 

This Mo. Budget 

.00 1.00 

.00 1.00 
5,o32.70 6v.o vo.vu 

* 5,b 32.70 * 6 u. 0 (; 2 .0 () 

3,3 59.2 3 su.ovo . ...,(1 

* 3,359.23 * 5 u, 0 v 0 ,i.; u 

20.21 3U, 4 50.-:, () 

.00 3U,4 50.vU 

.00 
134.75 3,000.vvr 

* 154 .96 * 03,'.IVO.vu 

7.21 l U, o '.:10.v 0 

.00 l v.oSO.u(J, 
. 

.00 
46.8 7 300.00 

* 54 .08 * 2 2. 0 VO .v v 

Unexpended 

2 1. 3 23 .v 0 k.8• 
1.00 

17,':lll.10 

·;t 3,410.':10 CR 

32.5 ':i9.55 � 

«· 32.:: 'o':i.55 CR 

572.66 

.00 
19.C':i � 
54 .21 � 

* 4''39.3 6 * 

2vl.7o 
1 (), b 5 0 .0 0 

6.60 G 
2 7 b .2 2 on 

:..!> 

* 10,7 c3.76 ·» 

Unencumbered 

2 1 ,3 23 .o 0 
1.00 

1 7, ':l 11.1 0 

3,410.':lO 

3 2,5 � 9.5 5 

32,5 ':i9.55 

572.66 

.co 
19.C9 
:,;,.21 

4 ':19.36 

201.70 
10,b50 . .;o 

6.c o 
2 7 6.2 2 

10,7 b 6.7 b 

CR 

CR 

CR 

CR 

CR 

'.,,i'\ 

* 

CR 
on 
°' 

* 






