BOARD RETREAT
Thursday, November 6, 2008
12:00 p.m. —4:30 p.m.
SVCC Board Room

AGENDA

12:00 Lunch

1.0 Closed Session
= (Appointment, eniployment, compensation, discipline,
: performance or dismissal of specific employees of the college;
pending litigation probable or imminent)

1.1 Foundation/Housing - Amy Viering and Paula Meyer
- ' 1.2 Personnel Issues (Report) — Dr. George Mihel
2.0 Open Session

2.1 Financial Projections — Paula Meyer
-~ 2.2 On-Line Classes (2:00 p.m.) — John Nelson
: 2.3 End of Year Reports

2.4 One Stop/Lab Remodel

” 2,5 Dual Credit (Report)
2.6 New Programs

~ 2.7 Qoal Setting

N 4:30 Adjourn




1.1 Foundation/Housing

Amy and Paula will do a presentation on
occupancy projections, current occupancy,
issues, and finances. |

| Because of possible litigation information may

" belimited and your confidentiality is requested.




1.2 Personnel Issues

You will be provided with an update on three
employees; Steve Shaff, Lisa Beinhoff, and
Jolene Leseman.

Early Retirements

Although it has not been widely used, we do
have a rather liberal early retirement policy.
(only requires 10 years of full-time service to be
eligible). |

The following pages show eligibility under the
current policy and the effect of changing the
eligibility requirements to 20 years.
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2.1 Financing Projections

Attached are Paula’s assumptions and
projections.

Paula will attend, elaborate, and answer
questions.



Sauk Valley Community College
Financial Projection
FY2009 to FY2015

As shown by the attached projections, SVCC will be able to maintain its fund balance through
FY2011. After that time, the expected increases to salaries, medical benefits-and ufilities
exceeds increases in tuition rates and EAV. The projections used the assumptions outlined

below.
The FY200

The FY201

The FY201

9 projection is expected to mateh budget with the following exceptions:

Higher Property Tax due to farmiand EAV increases:

Tuition decrease due to-a 2% drop in enrollment caused by stricter adherence to Dual
Credit guidelines.

Utility costs incredased due to higher costs to run the chillers.

0 projection uses the following a‘ssumptibns_:

3% EAV increase

No increase in ICCB funding

$3 tuition increase. Each dollar increase generates approximately $5 0,000.

1% decrease in tuition and fees due to stricter adherence to Dual Credit guidelines.
5% salary incréase for administration, staff, and full time faculty. A 3% increase for
adjunct faculty. Each % increase costs approximately $68,000.

5% increase in medical benefits

1% CPI increase

5% utility increase

Increase to transfers due to the sale.of working cash bonds.

1 through FY2015 projection uses the following assumptions:

3% EAYV increase

No increase in ICCB funding for FY201 1 and FY2012; with a 1% increase

‘thereafter.

$3 tuition increase. Each dollar i mcrease generates apprommately $50,000.

No enrollment inciease,

3% salary increase for administration, faculty and staff. Each % iricrease costs
approximately $68,000.

10% iricrease in medical benefits

1% CPImcrease

A 7% utility decrease in FY2011 due to chiller replacement; a 5% inciease thereafter.
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2.2 On-line Classes

John Nelson, faculty in business will discuss
on-line and hybrid classes from a faculty
member perspective.

Attached is a memo from John Nelson to Bob
Thompson, following his attendance at a
conference on distance learning.




From: "Deb Dillow" «<dillowd@svcc.edus>

To: dillowd@svec.edu

Date: 10/31/2008 02:06 BM- _

Subject: Fwd: Retreat - Online Leariing Presentation

—----pDriginal Message-----

From: "John Nelson® <nelscnj@svec.edus
To: "Bob Thompson" <rjt@egsexl.com>
Date: Mon, 25 Aug 2008 11:09:00 -0500
Subject: Pwd: Online Learning

Hi Bob,

What an impressive campaign you are running. Keep up the strong effort!
Below if the email/memo we discussed regarding online learming.

As always, thank you for your hard work and the leadership you have
provided to Sauk.

John

=----0Origindl Message-----

From; "John Nelson" <nelgonij@sved.edus

To: "George Mihel" <«mihelgesvec.edus, "Dr. Donald M. Pearl”
<pearld@svee.edu>, "Alan Pfeifer! <g§e1fer@svcc edus

Date: Wed, 28 May 2008 14:i41:42 -0500°
Subject: Onliné Learning

At the end of this spring semester, I attended the Faculty Summexr

" Institute (FSI) at the University of 1llineis at Urbana- -Champaign. The

three-day conference dealt with online learning issues ‘and featured over
50 workshops, presentations and discussions.

During my stay, I also sought information regarding theé status of online
programs at other Illinois community colleges and uniiversities. More

gpecifically, I was searching for ideas regarding how Sauk could grow our
online - énrollmeént. Given our relatively small size and stagnant
demographics, I believe it is crucial for Sauk to be & leader in the
growing field of online learning.

Parkland Community College (Champaign) is a recognized leader in online
learning.  Parkland's President, Tom Ramage, arranged a campus visit and
introducded me to their Director 'of Online Learning, Brektt Coup.
Obsetvations from my May 14 meetings at Parkland follow:

-aggressive marketing plans {such as use of Google) have been
postponed due to curkent lack of additional server and faculty capacity

-Coup believes their independent online website has been the key
to rapid increases in enrollment (see Parkland online: link below)

-cost (§122 per credit hour for out of district students) iz a
powerful "closing" tool for prcspectlve students (see Parkland cost link
Yelew that compares Parkland to Ffor-profit institutions)

-for the first time this summer semester, online enrclliment has
exceeded these in traditional face-to-face {f2f) classes

-website visitors (potentlal students) will socon bé able to ‘chat
live f{or via phone) with a Parkland representative

! During the tonference, I alsc had many dlscu551ons regarding the much-

heralded Univerdsity of T1llinois World Campus. To be blunt, it is off to
a very slow and disappointing start (current. enrollment just over 100).

htps:/mail.svee.edu/WorldClient.dil?Session=ZBCZUUW & View=Message&Print=Yes

Page 1 of 2

10/31/2008
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U of I faculty and staff members voiced a great deal of resentment
regarding the number of "outsiders" that were brought in to develop and
adniinister the program.

None-the-less, the .U. of I. is a well- -recognized and ‘highly regarded

university. As Parkland has already done {see first page of Parkland's
online website), I believe we should explore a possible relatlonshlp with
the U of I. Perhaps such discussions should take place with other
Illinois universities as well.

Lastly; T would like fo share some thoughts presented by keynote

speakers and others at the conference regarding the debate about onlime
va. classroom learning. FEach has positives and.negatlves, As educators,
we should strive to utilize the best that each méthed has to offer.
Hybrids (the blending ‘of both) are perhaps most ideal. However, in terms
of growth, the movement towards online is powezful.

Community colleges .such as Sauk have outstanding teaching abilities and
cost advantages over for-profit educational institutions. Let ug put
them both to work for our éonstituents and for the long-term success and
indepéndence of our college.

Link to Parkland CC Online website: http:fibnline.ﬁarkland.eduj

Link teo Parkland cost: 'http;//online.parkland;edufwhy.htmi

John Helson

hitps://mail svee.edu/WorldClient.d11?Session=ZBCZUUW & View=Message&Print=Yes ~ 10/31/2008




2.3 End of Year Reports

The end-of- year reports were given to the
Board at the September meeting.

As you requested at that meeting, those of you
that gave your reports to Deb Dillow will have

your reports available at the retreat. Otherwise

please bring them to the retreat.




2.4 One Stop/Lab Remodel

Attached are the drawings of the possible “One
Stop” design and an earlier proposed lab
remodel.

We should discuss the feasibility of taking on
such facilities changes.

There are numerous changes need in the
physical plant that need some initial discussion
with the Board.
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2.5 Dual Credit

Our dual credit program has been highly
successful and advantageous for students, the
college, and the area high schools.

The College has provided a 50% tuition waiver,
which has undoubtedly helped expand the
program, but has been costly for the college.

We need to consider having the school
districts/students pay a greater share of the
costs; perhaps phasing in increases.

p

Attached is some data on dual credit and
associated costs.




e

Sauk Valley Community College
Dual Credit Waiver

Singe its inception in 1999, the dual credit program has benefited area high school students. This
program allows academically qualified students currently enrolled in high school to.enroll in
college-level courses to-earn both college and high school credit simultaneously.

Reasons for retaining. the 50% waiver

» Itappears to create goodwill with the high schools, students and parents.

Reasons for eliminating the 50% wﬁi'ver_

o Recent high school graduate enrollment has not changed appreciably since the inception
of dual credit.

o SVCC would realize additional revenue. The College continues to increase tuition costs
for our regular college students, while the high school students receive a reduced rate for
the same services. Because the high school students only pay 50% of the tuition cost, the
burden of providing funding for the College’s overhead expenses falls on the college
students. In addition, because the high school students need to be manipulated through
the system, Admissions, Counselmg and the Busmess Office have to spend more time
processing these students than college students.

e Qur peer institutions do not waive tuition for high schools students. A survey of our peer
institutions indicates that the Colleges. chiarge full tuition 1o the students, unless the
instructional.costs-ate paid by a third party. In those cases, the College registersthe
student and collects only the apportionment.
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2.6 New Programs

Attached is a listing of recently started, soon to
start, and potential new programs.




I i

1)

2)
3)

4)

5)

6)

Board of Tiustees Retreat
New Program Development Updates
November 6, 2008

The eourses and certificates associated with the Wind Energy Technician Certificate
have now been approved and the first set of classes for the program will be offered this
spring. The classes havé been broken up info 8 week sections so student can take pre-
tequite classes in the first half and more later, increasing the number of classes takern in
the term, We will look io add an AAS degree next year-as we build this program

We are waiting for approval from ICCB of the Digital Media Arts Certificate.

The Welding program has be'cn'-.vcry popular with all classes having fuil enrollment.

Starting this spring, we are moving from an open lab concept for instruction to set
classes. It is felt that the students will have a better experience in this format, The

College is fortunate that several local companies have provided the College is Also, there
is-an opportunity for the College to expand into pl_pe_ welding, whmh is in high demand
and provides the students with better payingjobs. Further, the physical setting for this

program is a concern for several reasons:

a. The machines are receiving heavy use and are beginning to break down.
Replacement of the welders will soon be necessaiy.

b. The lab space is cramp and prevents us from expanding this program:.

c. The ventilation of the lab space is not sufficient for'the area. Dust is building up
on the walls and migrating into other areas creating a serious situation:

d. Lighting is insufficient for the area.

Five new certificates have been started in the Personal Development area. These arc
EKG technician (5 students), Pharmacy Technician (8 students), Dental Assisting

(5 students), Opthalmolic Technician (Lasik procedures, spring), and Wedding Planner (7
students).

The NION program will accept students this fall and the classes will be gin in January.

-All 5pots.should be filled.

Agriculture AS degrees will beginin the fall with Agribusiness and Agriculture. The U.
of Illinois has already prepared the way for approval of these programs with IBHE so a
speedy approval is expected. Classes will begin this.fall with U of Hlinois teaching the
agriculture classes via on line delivery. We will bring this program to.the board for
approval soon. '




7) Wehave developed English as a Second Language classes and these will be. brought to
the curriculum commiittee this year.

‘8) We are beginning to think of opportunities to offer classes at a site near the Thompson
factlities to meet the needs of the people moving into the area to work at the Pprison.

9) We anticipate our HVAC instructor, Larry Sileven, retiring this year, which may create
an opportunity to hire someone with some skill in green energy.

10) We are looking at opportunities to provide continuing education credit in law, education,
Insurance and other such types of professional fields.




2.7 Goal Setting

Attached are Board determined goals for the
past year.

The Board should review the goals and
determine new directions or continuing the
existing goals.

The Board may wish to also consider goals for
the President in addition to instructional goals.




FY07 STRATEGIC DIRECTIONS

Mission
.Sauk Valley Community Coﬁllega'_:is an institution of hi gher education that provides
quality learning opportunities to meet the diverse needs of its students and community.

Vision
Sauk Valley Community College will be recognized as a benchmark institution of higher
education that provides exceptional learning opportunities in résponse to the diverse
needs of its students and community.

Strategic Goal #1;:  The College will provide learning opportunities of exceptional quality

Strategic Initiative 1.1: Use data and findings to improve and refine the quality of
. : learning opportunities.
Strategic Initiative 1.2: Develop.and expand progtams.

Strategic Goal #2:  The Coliege wiil offer the highest value of educational services while-
being fiscally responsible.

Strategic Initiative 2.1: Financially manage the College so an operating surplus
occurs on an-annual basis.:

Strategic Initiative 2.2 Iticrease student enrollment.

Strategic Initiative 2.3: Increase resource development.

Strategic Initiative 2.4 Position the College to pursue a referendum

Strategic Goal #3:  The College will be responsive to the learning needs of our students and
the economic development needs of the community

Strategic Initiative 3.1: Participate in area economic development.
Strategic Initiative.3.2: Develop a comprehensive community survey plan.
Strategic Initiative 3.3: Expand learning opportunities.and support services.

Strategic Goal #4:  The College, at all levels, will use data to make decisions and plans_;

Strategic Initiative 4.1: Create a sySte_m to collect, store, analyze and share data.
Strategic Initiative 4.2: Use data for decision making,.




Potential Goals

. Science lab development

. One-Stop development

Chiller replacement

On-campus wind turbine

Expansion of on-line/hybrid courses
. 'Explore- new course formats
Foundation

Expanded Security
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SAUK VALLEY COMMUNITY COLLEGE

BOARD OF TRUSTEES
AGENDA
Third Floor Board Room November 24, 2008
Dixon, IL 7:00 p.m.
1.0 Callto Order/Roll Call
2.0 Consent Agenda
2.1  Approval of Agénda _
2.2 Approval of Minutes, October 27, 2008
2.3 Treasurer’s Report
2.4  Bills:Payable
2.5  Payrolls
October 31,2008 $254,332.56
November 14, 2008 $253,376.23
2.6 Budget Report _
2.7 Group I-I"ca_lth Insurance Plan Amendment’
2.8 Faculty Retirement
2.9 Faculty Retirement
2.10 Board Meeting Date Change - December
3.0.  Reports/Information
3.1  President's Report
3.2  Reports/Comments from Board Members
3.3 Communication from Visitors:
3.4  Metro Design Chiller Presentation
3.5  Board Policy Review 503.01 Information Systems and
504.01 Foreign Students
4.0 Action Items
4.1 2008 Tax Levy Hearing
4.2 2008 Tax Levy _
43 Board Policy 501.01 Academic Programs-and Requirements-
{(First Reading)
44 403b Retirement Benefit Plan




3.0

6.0

7.0

Closed Session — (Appointment, employment, compensation, discipline,
performance or dismissal of specific employees of the College; collective
bargaining; closed session minutes consideration; pending litigation probable
or imminent)

Approval of Closed Session Minutes of October 27, 2008

Adjournment




SAUK VALLEY COMMUNITY COLLEGE BOARD OF TRUSTEES MEETING
MINUTES
November 24, 2008

The Board of Trustees of Sauk Valley Community College met in regular session.at 7:00 p.m. en
November 24, 2008, in the third floor Board Room at Sauk Valley Community College, 173
llinois Route #2, Dixon, Ilinots.

Call to Order: Chair Thompson called the mieting to-order at 7: 00 p.m. and
the following members.answered roll call:
Robert Thompson William Simpson
Edward Andersen Nancy Varga
Edson Cox Student Trustee Jegse Huseman
Joan Padilla

Absent: Andrew Bollman

SVCC Staff: President Dr. George J. Mihel

Attorney Ole Pace

-‘Academic Vice President Don Pearl

Dean of Business Services.Paula Meyer

Dean of Information Services Alan Pfeifer
Director of Building and Grounds John Ditto
Director of Human Resources Kathryn Snow
Director of Foundation Amy Vieting
Coordinator of Public Relations Brian Olmsted
Administrative Assistant Debra Dillow

Consent Agenda: It was moved by Member Andersen and seconded by Member
Varga to approve the Consent Agenda with Item 2.7 puiled for
clarification. In aroll call vote, all voted aye. Motion casried..
Student Trustee advisory vote: aye.

After clarification of Item 2.7 Group Health Insurance Plan
Amendment, no support to take action o this item was displayed.
No action resulted on Consent Agenda Item 2.7.

President’s Report:: Dr. Mihel reported to the Board that two faculty will retire this
year, Peggy Gaumer after 34 years and Larry Sileven after 9 years,
Dr. Mihel offered thanks to both of them for their years of service.
Dr. Mihel distributed a summary of Dual Credit students attending
this fall. Dr. Mihel distributed to the Board an updated list of HLC
information and indicated that he would continue to keep the
Board informed éach month until the visit in the fall of 2011.




Reports:

2008 Tax Levy

Public Hearing:
2008 Tax Levy:

November 24, 2008
Page 2

He also distributed the: Campus Crime Report that indicated no
reportable crimes during the last three years. The Board received a
copy of the new Viewbaok designed by Brian Olmsted and

‘Michelle Mendoza. Dr. Mihel thanked thein fot their hard work

and indicated that the college has not had an updated: Viewbook for
many years. Paula Meyer discussed with the Board the economic
stimulus and that the Illinois. Community Colleges will propose an
11inois Community College Green Job Initiative as part of that

stimulus.

Stident Trustee: Student Trustée Huseman indicated that she will
no longer be the Student Trustee. She has accepted a position at
Sauk as the Adminisirative Assistant to the Coordinator of Special
Needs. Student Government is working on d replacement for thie
Student Trustee position.

Foundation: Member Cox reported that the Foundation met on
October 28,2008. He reported that-appointments were made and
Dan Hawkins will be the Foundation Board President.

ICCTA: Chair Thompson repoited to the Board highlights from
the recent ICCTA meeting on behalf of Member Bollnian,

Metro Design. provided a presentation to-the Board on their
proposal for replacing our current Chiller system

Di: Mihel reviewed with the Board Policy 503.01 Information
Systems and Board Policy 504.01 Foreign Students with the Board
and will recommend no changes.

It'was moved by Member Simpson and seconded by Mémber
Varga that the Board have a public hearing for the 2008 Tax Levy.
Chair Thompson stated that a Public Hearing would now be held
on the 2008 Tax Levy and that the: Board would receive
comnents from any citizens present.. The Board recéived no
comments.

It was moved by Member Andersen and seconded by Mermber
Cox that the Board approve the 2008 Tax Levy as presented. In
a roll call vote, all voted aye. Motion carried. Student Trustee
Huseman advisory vete:aye,




November 24, 2008

Page 3
Board Policy It was moved by Member Varga and seconded by Member Cox
501.01 Academic that the Board approve Board Policy 501.01 Academic Programs
Programs and and Requnements_ for first reading, In.atoll call vote, all voted
Requirements aye, Motion carried. Student Trustee Huseman advisary vote:
{(First Reading): aye.
403b Retirement It was moved by Member Simpson and seconded by Member
Benefit Plan: AnderSen that the Board approve the Sauk Valley Community

College 403b Retirement Plan as presented. In a toll.call vote,
dll voted aye, Motion carried. Student Trustee.-Huseman adw_so_ly
vote: aye.

Closed Session: At 8:12 p.m. it was moved by Member Andersen and seconded by
Member Cox that the Board go into closed session for the purposé
of appointment, employment, compensation, discipline,
performance or dismissal of specific-employees of the College;
collective bargaining; closed session minutes-consideration;
pending litigation probable or ithminent.

The Board returned to regular session at 8:17 p.m.

Closed Session Minutes It was moved by Member Andersen and seconded by Member

of October 27, 2008: Varga that the Board approve the closed session minutes of
October27, 2008. In atoll call vote, all voted aye. Motion
carried. Student Trustee Huseman advisory vote: aye.

Adjournment: Since the scheduled business was completed, it was moved by.
Member Varga and seconded by Member Cox that the
Board adjourn. Ina roll call vote, all voted aye. Motion carried.
Student Trustee Huseman advisory vote: aye.

The meeting adjourned at '8:1 9  pam.

Next Meeting: The next regular meeting of the Board will be at 7:00 p.m. on
December 15, 2008 in the Boatd Roon.

Respectfully Submitted,

q W | /(MN”

Nan¢ y Varq@l Secretary{/




“~ UK VALLEY COMMUNITY COLLEGE
_ JARD OF TRUSTEES - TREASURER'S REPORT
As of October 31, 2008

CHECKING ACCOUNTS

INTEREST BEARING ACCOUNTS
General Account - Sterling Federal Bank
[llinois Funds - Firstar Bank, Springfield

SUBTOTAL INTEREST BEARING CHECKING ACCOUNTS

MONEY MARKET
ABN-AMRO Investment Services, Inc.

TOTAL CHECKING ACCOUNTS

INVESTMENTS
MATURITY

FINANCIAL INSTITUTION DATE
People's Bank, Tampico 11-12-08
Community State Bank 01-10-09
" edom Bank, Sterling 01-11-09
First National Bank, Amboy 02-14-09
Sterling Federal Bank 02-24-09
Sauk Valley Bank 03-11-09
Sterling Federal Bank 04-04-09
Sauk Valley Bank 05-13-09

SUBTOTAL INVESTMENTS

BOND INVESTMENTS - Liability, Protection & Settlement

Federal Natl Mtg. Assn Benchmark
Federal Home Ln Mtg Crp Notes
Federal Natl Mtg. Assn.

Federal Home Ln Bks Glbl Bd
l'ederal Home Ln Bks Cons Bd
Federal Farm Cr Bks Cons.

Federal Home Ln Bks Call Step
Federal Home Ln Bks Call Step
Federal Home Ln Bks Call Step
FFederal Home Ln Mtg Crp Refrnce
Federal Home Ln Bks Cons Bd

. SUBTOTAL BONDS

TOTAL INVESTMENTS

11-17-08
02-17-09
04-15-09
07-17-09
11-13-09
03-24-10
06-30-10
07-14-10
12-10-10
03-15-11
06-10-11

INTEREST
RATE
0.920

1.176

0.740

2.630
4.500
3.110
3.940
3.640
3.050
3.060
3.600

YIELD

3.875
4.875
4.875
5.375
6.500
3.680
3.000
3.000
3.000
2.600
3.450

AMOUNT
$2,680,230.33
1,871,182.25

4,551,412.58

56,522.96

$4,607,935.54

$1,000,000
1,000,000
$500,000
1,000,000
1,000,000
1,000,000
1,000,000
1,000,000

7,500,000

PRICE

620,192.20
548,406.25
580,750.00
534,518.25
413,376.00
417,465.10
739,576.80
411,252.00
403,041.60
607,884.25
679,861.00

$5,956,323.45

$13,456,323.45
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Sauk Valley Community College

November 24, 2008
Agenda Item 2.7
Topic: Sauk Valley Community College Group
Health Plan Amendment
Presented By: Dr. George Mihel, Kathryn Snow

Presentation:

‘The Sauk Valley Community College Group Health Plan provides coverage for
dependent children between the ages of 19 (ninieteen) to 25 (twenty-five) years of age, if the
dependent is enrolled as a full-time student in an‘accredited institution. Currently, students who
do not return to school after.a semester/quarter break are not covered during the break.

Our proposal is to amend the Sauk Valley Community College Group Health Plan so
eligible: dependents would-continne coverage until the end of the inter-break during which the

dependent child attended an accredited school as a full-time student. If the dependent child does
not attend an accredited school as a full-time student at the next subsequent regular
semester/quarter, coverage will terminate at-the enid of the inter-term break.

Recommendation:

The administration recommiends the Board approve Plain Amendment #4 to the Sauk
Valley Community College Group Health Plan.



Sauk Valley Community College

November 24, 2008
Agenda ltem 2.8
Topie: Faculty Retirement
Presented By: Dr. George Mihel, Dr. Donald Pearl

Presentation:

Peg Gaumer has indicated her intent to tetire effective July 30,2009. Peg has
contributed 34 years of ouistanding insiruction te Sauk and we are very thankful for her
hardwork and dedication.

Robert Duncan, who has a Master Degree il Chemistry will téach the chemistry
classes taught by Peg Gaumet.

Recommendation:

The administration ljec_:ommend's'the Board accept the retirement request of Peg
Gaumer effective July:30, 2009. The administration also recommends the Board approve
the search for a full-time math faculty merniber.




Dr. Peart,

t am retiring July 30, 2009.

T

November 3, 2008

Sincerely,

o themee




Sauk Valley Community College

November 24, 2008
Agenda Item 2.9
‘Topic: Faculty Retirement

Presented By: Dr. George Mikel, Dr. Donald Pearl

Presentation:
Larry Sileven has indicated his intent to rétire effective August 31, 2009. Larry
has dorie-an excellent job with the HVAC program. We thank Larry for his 9 years of

dedication and numerous contributions to Sauk.

We.are currently reviewing oppertunities to modify the HVAC Program before
seeking a replacement faculty.

Recommendation:

The administration recommends the Board accept the retirement request of Larty
Sileven effective August 31,2009.




November 12, 2008

Dear Dr. George Mihel and Dr. Donald Pearl,

Today | met with SURS and officially signed my retirement papers for
August 31, 2009. | will not be teaching in the summier.

Please accept this as my official notice of my intent to retire effective
August 31, 2009.

Sauk Valley Commiunity College has been the best work experience of my life.
Thariks to all of you for your part in making my experience the best.

Sincerely,

L S

Larry Sileven




Sauk Valley Community College

November 24, 2008
Agenda ftem 2.10
Topie: ‘Change December Board Meetin_g Date
Presented By: Dr. George Mihel

Presentation:

As approved by the Board, all regular meetings of the Board will be held on the 4"
Monday of each month.

Since the College will be closed at the time of the regular Board meeting in December,
the administration is requesting that the Board approve changing the date of the meeting from
December 22, 2008 to December 15; 2008. '
Recommendation:.

_ The administration recommends the Board approve changing the date of the December
Board meeting from December 22, 2008 to December 15, 2008.




Sauk Valley Community Cellege

Noveniber 24, 2008
Topie: 2008 Tax Levy
Presented By: Dr. George Mihel, Paula S. Meyer
Presentation:

Action Ttem 4.2

State law requires us to file a tax levy with the county clerks by the fourth
Tuesday of December. Attached is SVCC’s proposed Certificate of Tax Levy for 2008.
If approved, the estimated tax rate for 2008 will be approximately 44.23 cents per
hundred dollars of equalized assessed valuation (EAV), up .8% from 43.88 cents in 2007.
The following table compares the two years’ levies and. tax raes:

2007 2008 Levy %% 2007 | 2008 Ratc
Fund Extension | Proposed | Change | Rate | Proposed

Education $3,458,571 | $3,775,000 1 9.15% | $.2450 $.2450
Operations & Maintenance 423,499 465,000 |  9.80% | .0300 0300 |
Protection, Health, Safety 653,599 7245501 10.86% | 0463 0489
Liability, Protection,. 215,984 215,000 1 -46% | 0153 0145
Settlement '

Social Security/Medicaré 141,166 140,000 | -.83% | .0100 0095
Audit 33,880 43000 | 26.92% | .0024 0029
TOTAL $4,926,699 | $5,362,550 | 8.85% ! $.3490 $.3508
Bond & Interest 1,265,518 | 1,354,715} 7.05% | .0898 0915
"TOTAL. $6,192,217 | $6,717,265 | 8.48% | $,4388 $.4423

Early information from the district’s six county assessors indicates that the 2008 EAV
will increase about 4.9% from 2007, from $1,411,661,725 to $1,481,091,760. The actual
tax base upon which our tax revenue is collected will not be determined until May 2009.
Therefore, the request for tax revenue in the: Education and Operations-and Maintenance
Funds needs to be set slightly higher than the anticipated actual base in order to provide
the College with all of the tax revenue previously authorized by the public.




The Protéction, Health and Safety levy equals the cost of the capital projects that the
Board approved in Octobet. The Bond and Interest levy is the amount needed to nieet
annual principal and interest payments on our funding bonds. The Social
Security/Medicare and Audit Fund levies are set at estimates of costs for those functions
next fiscal year. The Liability, Protection and Settlement Fund levy represents estimated
expenditures for affirmative action, risk- management and public safety functions for next
fiscal year; less expected investment earnings from the insurance reserve fund.

The total tax rate for 2007 was $.4388 per $100 of EAV. A house valued at $100,000 has
an EAV of $33,333, so its SVCC tax in 2007 was $146.26. The SVCC tax for the same
value of house at the estimated proposed 2008 rate of $.4423 will be $147.43,a$1.17 or
80% increase.

I addition to the statements made on the accorhpanying Certificate of Tax Levy, by
approving this resolution the Board of Trustees also approves the following statement for
GASB accounting purposes:
That the property tax levy adopted by the Board of Trustees for the calendar
year 2008 to be collected in the calendar year 2009 be allocated 50% for
fiscal year 2009 and 50% for fiscal year 2010.

Recommendation;

The administration recommends the Board of Trustees approve the 2008 tax levy

as presented.




On Noveémber 24, 2008, the Board of Trustees of HHinois Community College District’
506 (Sauk Valley Comumunity College) formally adopted the 2008 payable 2009 Tax Levy as
Tollows:

Meniber Andersen made a motion to adopt
the 2008 payable 2009 Tax Levy as presented.

Member Cox. -seconded the motion.

The roll call vote was as follows;

Aundersen ¥ _
Bollman Absent

Cox Y
Padilla Y
Simpson Y
Thompson Y )
Varga ¥
Huseman, Student Trustee Y

A copy of the adopted tax levy is enclosed.

Secrbtary [Bpard of Trustees.

ettt

C-h_air'man,-/Board of Trustees




Sauk Valley Community College

November 24, 2008
Action Item 4.3
Topic: Board Policy 501.01 Academic Programs and
Re_q:ui_'remcn_ts (First Reading)
Presented By: Dr. George Mihel
Prescntation:

In dccordance. with the directive from the Board, the administration has rewritten
Board Policy 501.01 Academic Programs and Requirements, to update, remove unnecessary
procedural language, and to clarify policies.

The recommended revision'is on the following page.

Recommendation:

The administration recommends the Board approve policy 501.01 Academic Programs
and Requirements for first reading.




501.01 Academic Programs and Requirements

The academic programs and requirements for the addition or deletion of any certificate
or degree shall be authorized by vote of the Board of Trustees upon recommendation from the
President and will bé subject to-additional approval procedures required by the Ifiinois
Community College Board, the Board of Higher Education and other cognizant regulatory

agencies:

2/12/79



Sauk Valley Community College

‘November 24,2008
Action Jtem 4.4
Topie: Sauk Valley Community College 403b Retirement Plan
Presented By: Dr. George Mihel, Panla Meyer

Presentation:

As presented at the October Board of Trustees meeting, SVCC has had a 403b retirement
plan for matiy years. 403b plans are:the public educational institution’s equivalent of a 401k.
Contributions are tax deferred and are funded through payroll deductions. The funds are held in
individual accounts, so the employee controls the investment mix. The accumulated
contributions and income are taxed when withdrawn for retirement. Participation does net affect
the contribution amount for SURS. '

The IRS has issued new regulations that are effective January 1 2009 These new:
regulations require the College to have a written plan doctiment that outlines the responsibilities
between the Employer, the investment providers and the employees.

ADMin Solutions, our third party adminisirator, has provided us with the attached plan
document, which is formatted differently than the draft plan document presented in October. In
addition to the format changes and upon the recommendation of ADMin Solutions, two changes’

have been made to the plan provisions that were outlined in October. The “15 years of service”

catch up contributions (which allows employees with greater than 15 years of service to
contribute an additional $15,000, if they did not take advantage of the plan in their early years)
will not be offered. ‘This difficult calculation has been the-cause for many IRS audit findings.
The second change is the inclusion of rollovers into the plan from another employer’s 403b plan.
This has been mandated by the_ regulations. All other plan provisions stayed the same. '

Recommendation:

The administration récommends the Board approve the accompanying Sauk Valley
Community College 403b Retirement Plan.




403(b) Plan Document:
. For |
Sauk Valley Community College

This plan document includes the IRS model language set forth in Rev: Proc. 2007-71 and has.

been.modified to delete certain optional features and include provisions that were not included in

the IRS'model language. It is expected that school districts will, with the assistance of counsel,

modify this plan document by selecting certain options as provided in the Adoption Agréement,

the terms of which aré incorporated into this plan document.
Section 1 - Definitions
The following words and terms, when used in the Plan, have the meaning set forth below.

1.1 ‘Account means the account or accumulation maintained for the benefit of any Participant
or Beneficiary under an Annuity Cortract or a Custodial Account.

1.2.  Account Balance means the value of the aggregate amount credited to each Participant’s
Account under all Accounts, including the Participant’s Elective Deferrals, the earnings
or loss of éach Annuity Contract ot a Custodial Account (net of expenses) allocable to the
Participant, any transfers for the Participant’s benefit, and any distribution made to the
Participant or the Participant’s Beneficiary. If a Participant has more than one
Beneficiary at the time of the Participant’s death, then a separate Account Balance shall
be maintained for each Beneficiary. The Account Balance includes any accouiit
established under-Section 6 for rollover contributions and plan-to-plan transfers made for
a Participant, if such contributions are authorized under the Adoption Agreement, the
account-established for a Beneficiary after a Participant’s death, and any account or
accounts established for an alternate payee (as defined in section 414(p)(8) of the Code).

1.3 Administrator means, unléss othérwise indicated in the Adoptich Agreement, ADMIN
Solutions, LLC. Notwithstanding this appointment, the Employer may delegate, by
separaté agreement, any administrative responsibilities hereunder to one Or MOoTe persons,
commitiees, Vendor, or'other organization.

1.4  Annuity Contract means a nontransferable contract as defined in section 403(b)(1) of
the Code, established for each Participant by the Employer, or by eacli Participant
individually, that is issued by an insurance company qualified to.issue annuities in the
state in which the Employér or Participant, as applicable, resides and tliat includes
paymeiit in the form of an annuity.

1.5  Beneficiary mears the designated person who is entitled to receive benefits under the
Plan after the death of a Participant, subject to. such additional rules as may be set forth in
the Individual Agreements. '

1.6  Custodial Account means the group or individual custodial account or accounts, as defined
in section 403(b)(7) of the Code, established for each Participant by the Employer, or by each
Participant indivi'dually-,_to hold assets of the Plan.

1.7 Code means the:Internal Revenue Code of 1986, as now in effect or as hereafter
amended. All citations to sections of the Code are to such sections as they may from tinie
to time be amended or renumbered.
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1.16

1.17

1.18
L.19
1.20

Compensation means all cash compensation for services to the Employer, including.
salary, ‘wages, fees, commissions, bonuses, and overtime pay, that is includible in the
Employee’s_ ‘gross income for the calendar year, plus. amounts that would be cash
compensation for services to'the Employer includible in the Employee's gioss income for
the calendar year but for a compensation reduction election under section 125, 132(f),
401(k), 403(b),. or 457(b) of the Code (including an eléction under Section 2 of the Plan
made to reduce compensatlon in order to have Elective Deferrals under the Plan).
Disabled means the definmtion of disability provided in the applicable Individual
Agreement.

Elective Deferral means the Employer contributions made to the Plan at the-election of

the Participarit in lieu of receiving cash compensation. Elective Deferrals ate limited to

pre-tax salary reduction contributions, unless the Plan permits Roth 403(b) Contributions
under Section 10.

Employee means each individual, whether appointed or elected, who is a common law

employee of the Employer performing services for a public school as an employee of the
Employer. This definition is not applicable unless the Employee™s compensation for
performing services.for a public. school is paid by the Employer. Further, a person
"occupying_an elective ot appointive public office is not an Employee perforining services
for a public school unless such office is one to which an individual is elected or appoin{ecl
only if the individual has received training, or is-experienced, in the field of education. A.

public office includes any elective or appointive office of a state or local government.

Employer means the public education organization identified in the: Adoption Agreement
as the Employer.

Emplovyer Contnbut’ions means any nonelective contributions made- to the Plan by the
Employer as provided in the Adoption Agreement.

Funding Vehicles means the Annuity Contracts or Custodial Accounts issued for
finding amounts held under the Plan and authorized by Employer for use under the Plan.
Includible Compensation means an Employee’s actual wages in box 1 of Form W-2-for
a year-for services to the Employer, but subjeet to a maximum of $230,000 (or such
higher maxinum as may apply under section 401(a)(17) of the Code) and increased (up
to the dollar maximum) by any compensation reduction election under section 125,
132(f) 401¢k), 403(b), or 457(b) of the Code (including any Elective Deferral under the
Plan). The amount of Includible Compensation is determined without regard to any
community property laws.

Individual Agreement means an agreement between a Vendor and the Employer ot a
Vendor and a Participant that constitutes or governs a Custodial Account or an Annuity
Contract.

Participant means an individual for whom Elective Deferrals or other contributions,
permitted under the Plan are currently being made, or for whom such’contributions have
previously been made, under the Plan and who has not received a distribution of his or
her entire berefit under the Plan.

Plan means the name given to this Plan by the Employer in the Adoption Agreement.
Plan Year means the calendar-year.

Related Employer means the Employer and aniy other entity which is under common
control with the Employer undér section 414(b) or (¢} of the Code. For this purpose, the
Employer shall determine which entities are Related Employers based on a reasonable,
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good faith standard and taking into account the special rules applicable under Notice 8§9-
23, 1989-1 C.B. 654.

Roth 403(b) Contribution means, if authorized in the Adoption Agreement, any
contribution made by a Participant which is designated as a Roth 403(b) Contribution in
accordance with Section 10 of the Plan that qualifies as 4 Roth 403(b) Contribution uider
section 402A of the Code.. ”

Scverance from Employnient means severance from employmeiit with the Employer

and any Related Entity. However, a Severance from Employment also occurs on any date’

on which an Employee ceases to be an emiployee of a public school, even though the
Employee may continue to be employed by a Related Employer that is another unit of the
State or local government that is not a public school orina eapacity that is not
employment with a public school (e.g., ceasing to be aii employee performing services
fora public school but continuing to work for the same State or local government

employer).

Vendor means the provider of an Annuity Contract or Custodial Account, or any
orga_mzatlo_n acting on-their behalf under this Plan. _
Valuation Date means each business day of the Plan Year.

Section 2 - Participation and Contributions

2.1

Eligibility. Unless otherwis¢ provided in the Adoption Agreement; each Employee shall

be eligible to participate in the Plan and elect to have Elective Deferrals made on his or

her behalf hereunder immediately upon becoming einployed by the Employer. However,
an Employee who is a student-teacher (i.e., a person prov1d1ng service as'a teacher’s aid

on a temporary basis while attending a school, college or university) or a student-worker
is not eligible to-participate int the Plan.

Contributions. (a) Elective Deferral Contributions. An Employee elects to become a
Paxticipant by executing an election to reduce his or hes Compensatlon (and have that.
amount contributed to the Plan as an Elective Deferral on his or her behalf) and filing it
with the appropriate Administrator. This Compensation reduction election shall be made
on the agreement provided by the Administrator under which the Employee agrees fo be
bound by all the terins and conditions-of the Plan. The Administrator may establish-an.
annual minimum deferral amount no higher than $200, and may change such minimum to
a lower amount from time to time. The participation election shall also include
designation of the Funding Vehicles and Accounts therein to which Elective Deferrals-are
to be made. Unless otherwise provided in the Adoption Agreement, Employees may
make an election at‘any tinie and any such election shall remain in effect until a new
election is filed. Only an individual who petforms services for the Emplover as an
Employee may reduce his or her Compensation under the Plan. Each Employee will
become a Participant in accordance with the terms and conditions:of the Individual
Agreements. Unless otherwise provided in the Adoption Agreement, all Elective
Deferrals shall be made on a pre-tax basis, An Employee shall become a Participant as.
soon as administratively practicable following the date-applicable under the Eniployee’s.
election.
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2.6

3.1

3.2

{b) Roth 403(b) Contributions. Roth-403(b) contributions are not authorized for the plan

in accordance with the Adoption Agreemerit.

(¢) Employer Contributions. (1) Employer contributions ate not authorized for the plan
in accordance with the Adoption Agreement.

Information Provided by the Employee. Each Employee enrolling in the Plan.should
provide to the Administrator at the time of initial enrollment, and later if there are any

«changes, any information necessary or advisable for the Administrator to administer the

Plan, inc-ludi_n_g any information r.eé[ui'red under the Individual Agreements.

Change in Elective Deferral Election. Subject to the provisions-of the applicable
Individual Agreements arid unless otherwise provided in the Adoption Agreemernt, an
Employee may at any time revise his or her participation election, including a change of
the amount of his or her Elective Deferrals, a change. in the allocation of his er her
Elective Deferrals to reflect pre-tax or Roth 403(b) Contributions (if permitted under the
Plan), and/or a change to previous investment directions. A change in the investment
direction shall take effect as of the-date provided by the Administrator on a uniform basis-
for all Employees. ‘A change in the Beneficiary designation shall take effect when the
election is accepted by the Vendor.

Contributions Made Prompfly. Elective Deferrals under the Plan shall be transferred to
the applicable Funding Vehicle within 15 business days following the end of the month in
which the amount would otherwise have been paid to the Participant, unless an earlier
date is required by applicable state law. Employer contributions shall be transferred to the
applicable Funding Vehicle within a reasonable period of time-but in no event later than
thirty (30) days after the end of the. Employer’s standard work year for which such,

contributions were owed.

Leave of Absence. Unless anelection is otherwise revised, if an Employee is.absent from

waork by leave of absence, Elective Deferrals under the Plan shall continue to-the extent

that Compensation continues.
Section 3 - Limitations on Amounts Deferred

Basic Annual Limitation. Except as provided in‘Sections 3.2 and 3.3, the maximum
amount of the Elective Deférral urider the Plan for any calendar year shiall not exceed the
lesser of (a) the “applicable dollar amount” or (b) the Participant's Includible.
Compensation. The “applicable dollar amount” is the amoint established under section
402(g)(1)(B) of the Code, which is $15,500.for 2008, and is adjusted for cost-of-living
after 2008 to the extent piovided under section 415(d) of the Code.

Special Section 403(b) Catch-up Limitation for Employees With 15 Years of Scrvice.

Special Section 403(b) Catch-Up Limitation for Employers With 15 Years of Service are
not authorized in the Adoption Agreement.
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3.5

3.6

3.7

Age 50 Catch-up Elective Deferral Contributions. An Employee who is.a Participant
who will attain age 50 or miore by the end of the tax vear is permitted'to elect an
additional amount of Elective: Deferrals, up to.the maximum age 50 catch-up Elective
Deferrals for the year. The maximum dollar amount of the age 50 catch-up Elective
Deferrals for a year is $5,000 for 2008, and is adjusted for cost-of-living after 2008 to the
extent provided under the Code.

Coordination. If the Adoption Agreement authorizes contributions under Section 3.2 of
the Plan, amounts in excess of the litnitation set forth in Section 3.1 shall be allocated
first to the special 403(b) catch-up under Section 3.2 and next as an. age 50 catch-up
contribution under Section 3.3. However, 1in no event can the amount of the Elective
Deferrals for a year be more than the Participant’s Ineludible Compensation for the year.

Special Rule for a Participant Covered by Another Section 403(b) Plan. For purposes
of this Section 3, if the Participant is or has been a participant in one or more other plans
under-section 403(b) of the Code (and any other plan that permits elective defecrals under
section 402(g) of the Code), then this Plan and all such-other plans shall be considered as
one plan for purposes of applying the Elective Deferral limitations of this Section 3. For
this purpose, the Administrator shall take into account-any other such plan maintained by
any Related Employer and shall alsotake into account any other such plan for which the

.Ad1'1_1'ini'strat0r teceives from the Participant sufficient information concerning his or her
participation:in such other plan. Notwithstanding the foregoing, another plan maintaimed

by a Related Entity shall be taken into account for purposes of Section 3.2 only if the
other plan is.a section 403(b) plan.

Correction of Excess Flective Deferrals. If the Elective Deferial on behalfof a

‘Participant for any calendar year exceeds the limitations described above, or the Elective

Defeiral on behalf of a Participant for dny calendar year exceeds the limitations described
above when combined with other-amounts deferred by the Participant under another plan
of the Employer under section 403(b) of the Code (and any other plan that permits
elective deferrals under section 402(g) of the Code for which the Parficipant provides
information that is accepted by the Administrator), then the Elective Deferral, to the
extent inexcess of the apphcable linitation (adjusted for any income or loss in value, if
any, allocable thereto), shall be distributed to the Participant in accordance with
applicable IRS guidance.

‘Protection of Persons Who Serve in a Uniformed Service. An Employee whose

employment is interrupted by qualified military service under section 414(u) of the Code
or who is on a leave of absence for qualified military service under section 414(u) of the
Code may elect to make additional Elective Deferrals upon resumption of employment.
with the Employer equal to the maximum Elective Deferrals that the Employee could

have elected during that period if the Employee’s employment with the Employer had

continued (at the same level of Compensation) without the interruption or leave, reduced
by the Elective Deferrals, if any, actually made for the Employee during the period of the

interruption or leave. Except to the extent provided under section 414(u) of the Code, this




right applies for five (5) years following the resumption of employment (or, if sooner, for
a period equal to three (3) times the period of the interruption.or leave).

Amnual Contribution Limits. The aggregate annual amount contribited into a
Participant’s Account shall not exceed the amount pemutted under section 415(c) of the
Code. If any Employer Contributions cause a Participant’s 403(b) Contract to exceed the
annual contribution limitation of section 415(c)(1) of the Code, the excess contributions
shall be segregated and treated in a manner consistent with applicable IRS guidance on
excess “armual additions.”

Section 4 - L oans

4.1

4.2

Loans. Loans are authorized in the Adoption Agreement, and shall be permitted under
the Plan to the exteiit permitted by and in accordance with the Individual Agreements
controlling the Account assets from which the loan is made and by which the loan will be
secured. An Employee who has previously defaulted on a loan from any retirement plan
or deferred. compensation arrangement sponsored by the Employer and who has not
repaid the loan, in full, shall not be permitted to take a loan from his Account under the
Plan,

Information Coordination Conceining Loans. Each Vendor is responsible for all
information reporting and tax withholding required by applicable federal and state law in
connection with distributions and loans. To minimize the instances in which Partic¢ipants
have taxable income as a result.of loans from the Plan, the Administrator shall take such
steps as may be appropriate to coordinate the limitations.on loans set forth in Sections 4.1
and 4.3, including the collection of information from Vendors, and transmission of
mformanon requested_ by any Vendor, concerning the outstanding balance of any leans
made to-a Participant inder the Plan or any other plan of the Employer. The
Administrator shall also take such steps as may be appropriate to collect information
from Vendors-and transmission of information to-any Vendor, concerning any failure by
a Participant to repay timely any loans made to & Participant under the Plan or-any other
plan of the Employer.

Maximium Loan Amount. No loan to a Participant under the Plan may exceed the lesser
of (a) or (b) below:

(a) $50,000, reduced by the greater of:
(1) the outstanding.balance on any loan from the Plan to the Participant on the date
the loan.is made or _ _
(2) the highest outstanding balance on loans from the Plait to the Participant during
the one-year period ending on the day before the date the loan is approved by the
Administrator (not taking into-account any payments made during such one-year
period).
(b) one half of the value of the Part1c1pant s vésted Aceount Balance (as of the valuation
date immediately pr ecedmg__ the date on which such loan is approved by the
Administrator). '




4.4

For purposes of this Section 4.3, any loan from any other plan maintained by the
Employer and any Related Employer shall be treated as if it were a loan made from the
Plan, and the Participant’s vested interest under any such other plan shall be considered a
vested interest under this Plan; prov1ded however, that the provisions of this paragraph.
shall not be applied so as'to allow the amount of a loan to exceed the amount that would
otherwise be permitted int the absence of this paragraph.

Loan Repayments For Emplovees in Military Service. Notwithstanding any ether
provision of the Plan or'any Annuity Contract or Custodial Account, loan repayments by
eligible uniformed services personnel maybe suspended as permitted under section
404(u)(4) of the Code and the terms of any loan shall be modified to conform to-the
requirements of the Uniformed Services Employment and Reemploynient Rights Act.

Section 5.- Benefit Distributions

5.1

S50

5.3

34

Benefit Distributions At Severance from Employment or Other Distribution Event.
Except as permitted under Section 3.6 (relating to excess Elective Deferrals), Section 5.3
(relating to withdrawals of amounts rolled over into the Plan), or Section 5.4 (relating to.
Hardship Distributions), distributions from a Participant’s Account may not be made
earlier than the earliest of the date on which the Participation has a Sevetance from
Employment, dies, becomes Disabled, or attains age 59%. Distributions-shall otherwise
be made in accordance with the terms of the Individual Agreemerits.

Minimum Distributions. Each Individual Agreement shall comply with the minimum
distribution requirements of section 401(a)(9) of the Code and the regulations thereunder.
For purposes of applying the distribution rules of section 401(a)(9) of'the Code, each
Individual Agréement is treated as an individual tetirement account (IRA) and
distributions shall be made in accordance with the provisions of Treas, Reg. §1.408-8,
except as provided in Treas. Reg. § 1.403(b)-6(e). '

In-Service Distributions From Rollover Account. If the Funding Vehicles in which a
Participant’s Account is invested hias established and maintains a séparate account
attributable to rollover coniributions to-the Plan-and if permitted by the applicable
Individual Agreement, the Participant may at any time elect to-receive a distribution of al}
or any portion of the amount held in such rollover account.

Hardship Distribufions.

(a) Hardship distributions are authorized under the Plan to the extent peimitted by the
Individual-Agreements ¢ontrolling the Account assets to be withdtawn to-satisfy the
hardship. No Elective Deferrals to any retirement or deferred compensation plan
sponsored by the Employer shall be allowed during the six (6) month period beglnmng on.
the date the Participant receives a distribution on account of hardship,

(b) No hardship distribution is permitted unless the Vendors agree to the exchange of
information between the Administrator and the Vendors to the extent necessary to.
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implement the: Individual Agreements. Notwithstanding any Individual Agreement, the
Plan-enly permits hardship distributions that satisfy the “safé harbot” standards with
respect to establishing an immediate and heayy financial need (under Treas. Reg.
§1.401(k)- l(d)(B)(m)(B) For purposes of satisfying the lack of other resources
rcqulrcment (under Treas. Reg. §1.401(k)-1{d)(3)(iv)(E). including, the Plan shall follow
the provisions of thé applicable Individual Agreements, exeept that all Participants shall
suspend Elective Deferrals for'aperiod of six (6) months following the date of the
hardship distribution. Vendor shall notify Employer of any hardship distributions in
order for the Employer to implement the resulting 6-month suspension of the
Participant’s right to make Elective Deferrals. under:the Plan.

Rollover Distributions. (a) A Participant or thie Beneficiary of a deceased Participant (or
a Participant’s speuse or former spouse whe is an alternate payee under-a domestic
relations order, as defined in section 414(p) of the Code) who is entitled to an eligible
rollover distribution may elect to have any portion of an eligible rollover disttibution (as
defined in section 402(c)(4) of the Code) from the Plan paid directly to an ¢ligible
retirement plan (as-defined in section 402(c)(8)(B) of the Cade) specified by the
Participant in a direct rollover. In the case of a distribution to a Beneficiary who at the
time of the Participant’s death was neither the spouse or former spouse of the Participant
or-alternate payee under a domestic:relations order, a direct rollover is payable only to an.
individual retirement account or ifidividual rétirement annuity (IRA) that has been
established on behalf of the Beneficiary as an inherited IRA (within the meaning of
section 408(d)}(3)(C) of the Code). '

(b) Each Vendor shall be separately responsible for providing, within a reasonable time-
period before making an initial ‘eligible rollover distribution, an explanation to the
Participant of his or her right fo elect a direct rollover and the income tax withholding
consequences of not électing a diréct rollover.

Section 6 — Rollovers, Exchanges and Transfers.

6.1

6.2

Eligible Rollover Contributions te the Plan. To the exfent provided in the Individual
Apgreements, an Employee who is a Participant who.is entitled to receive an eligible
rollover distribution from another eligible retirement plan. may requestto have all or a.
portion of the eligible rollover distribution paid to the Plan: Such rollover contributions

shall be made in the form of cash only. The Vendor may require such documentation

from the distribiiting plan as it deems necessary to effectuate the rollover in accordance
with section 402 of the Code and to confirm that such plan is an eligible retirement plan
within the meaning of section 402(c}(8)(B) of the Code. However, unless Roth 403(b)
Contributions are:authorized under the Adoption Agreement, in e event does the Plan
accept arollover contribution from a Roth elective deferral account under an applicable
retirement plan described in section 402A(e)(1) of the Code or a Roth IRA described in
section 408A of the Code.

Eligible Rollover Distributions. For purposes of Section 6.1, an eligible rollover

distribution means any distribution 6f all or any poition of a Participant’s benefit under
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another eligible retirement plan, éxcept that an eligible rollovér distribution dees not
include any installment payment payable over a period of ten (10} yeats or more, any
distribution made as a result of a financial hardship or other.distribution which. is made
upon hardship of the employee, or for aiy other distribution, the portion, if any, of the
distribution that is a requlred minimum distribution under section 401(a)(9) of the Code.
In-addition, for purposes of Section 6.1, an eligible retirement plarn means -an individual
retirement account deseribed in section 408(a) of the Code, an individual retirement
annuity described in section 408(b) of the Code, a qualified trust described in section
401(a) of the Code; an annuity plan’ described in section 403(a) or 403(b) of the Code, or
an eligible governmental plan described in section 457(b) of the Code, that accept eligible
rollover distributions.

Separate Accounts. Unless otherwise provided by the terms of applicable Individual
Agreements, Vendors shall provide separate accounting for any eligible rollover
distributions paid to the Plan.

Plan-to-Plan Transfers fo the Plan. Plan to Plan Transfers into the Plan are not.
authiorized under the Adoption Agreement.

Plan-to-Plap Transfers from the Plan,

(a) Plan to Plan Transfers from the Plan are authorized under the Adoption Agreement.
Participants-and Beneficiaries may elect to have all or any portion of their Account
Balance transferred to another plan that satisfies section 403(b) of the Code in-accordance
with Treas. Reg. § 1.403(b)-10(b)(3). A transferis permitted under this Section 6.5(x)
only if the Participants or Beneficiaries are Employees or former Employees of the
Employer under the receiving plan and the other 403(b) plan provides for the acceptance
of plan-to-plan transfers with respeet to the Participants and Beneficiaries and for the
Account of each Participant and Beneficiary after the transfer to at least equal the
Account value immediately prior to the transfer.

(b) The other 403(b) plan must provide that, to the extent any-amount transferred is
subject to any distribution restrictions required under section 403(b) of the Code, if shall
impose restrictions on distributions to the Participant. or Beneficiary whose assets are-
transferred. that are not less stringent than those imposed under the Plan. In addition, if
the transfer does not constitute.a complete transfer of the Participant’s or Beneficiary’s
interest in the Plan, the other plan shall treat the amount transferred as a continuation of a
pro rata.portion of the Participant’s or Beneficiary’s interest in the transferor plan (e.g., a
pro rata portion of the Participant’s or Beneficiary’s interest in any after-tax employee
contributions). "

(¢) Upon the transfer of assets under this Section 6.5, the Plan’s liability to pay benefits to
the Participant or Beneficiary under this Plan shall be discharged to the extent of the:
amoumt so transferred for the Pa'rtici'pa'nt or Beneficiary. The: Administrator may require

such documentation from the receiving plan as it deems apprapnate Or necessary to

comply with this Section 6.5 (for example, to confirm that the receiving plan satisfies
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section 403(b) of the Code and to assure that the transfer is permitted under the receiving
plan} or to effectuate the transfer pursuant to Treas. Reg. §1.403(b)-10(b)(3).

Contract and Custodial Account Exchanges. (a) If authorized in the Adoption
Agreement, a Participant or Beneficiary is permitted to change the investment of his-or
her Account Balance among the Vendors under the Plan, subject to the terms of the
Individual Agreements. However, unless otherwise indicated on the Adoption
Agreement, exchanges are not permitted to Vendors thatare not eligible to receive
contributions under Section2. If the Adoption Agreemient authorizes éxchanges to a
Vendor that is not eligible to receive contributions under Section 2, the conditions in
paragraplis (b) through (d) of this Section 6.6:must be satisfied.

(b) The Participant or Beneficiary must have an Account balance immediately after the
exchange that is at least equal to thé Account Balance of that Participant or Beneficiary
immediately before the exchange (taking into account the Aceount Balance of that
Participant or Beneficiary under both section 403(b) Annuity Coritracts or Custodial
Accounts immediately before the exchange).

(¢) The Individual Agreement with the receiving Vendor has distribution restrictions with
respect to the Participant that are not less stringent than those imposed on the investment
being exchanged.

(d) The Employer-enters into an agreement with the receiving Vendor for the other
contract-or custodial account uider which the Employer and the Vendor will from time to
time in the future-provide each other with the following information:

(1) Information necessary for any current or former Vendor to ‘which Plan _
contributions have been made in order to satisfy section 403(b) of the Code, incliding
the following:

A. Employer shall provide information as to whether the Participant’s
employment with the Employer is continuing, and notifying the Vendor when
the Participant has had a Severance from Employment (for purposes of the
distribution restrictions in Section 5); '

B. if hardship distributions aré authorized in the Adoption Agreement, Vendor
shall notify Employer of any hardship distribution under Section 5.4 of the
Plan; and '

C. Vendor shall provide information to the Employer or other Vendors
concerning the Participant’s-or Beneficiary’s Annuity Contracts or Custodial
Accounts or qualified employer plan benefits (to enable a Vendor.to
determine the amount of any plan loans and any rollover accounts that are
available to-the Participant under the Plan in order to satisfy the financial need
under the hardship distribution rules of Section 5.4); and

(2) Information necessary for the resuiting Annuity Confract or Custodial Account
and any other 403(b) contract or eustodial account to which contributions have been
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made for the Participant by the Employer to satisfy other tax requirements, including
the following:

A. the amount of any plan loan that is outstanding to the Participant in order for
a Vendor fo determine whether an additional Plan loan satisfies the loan
limitations of Section 4.3, so.that any such additional loan is not a de¢med
distribution under section 72(p)(1) of the Code; and

B. information concerning the Participant’s of Beneﬁclal.y"s Roth 403(b)
Contributions and after-tax employee contributions in order for a Vendor to
determiine the extent to which a distribution is includible in gross income.

(e) If any Vendor ceases to be eligible 1o receive Elective Deferrals under the Plan, the:
Vendor shall enter into an information sharing agreeierit as deseribed in Section 6.6(d)
to the extent the Employer’s relationship with the Vendor does not provide for the
exchange of information described in Seetion 6.6(d)(1).and (2).

6.7 Permissive Service Credit Transfers. (a) If a Participant is also a participant in a tax-

qualified defined benefit governmental plan (as defiried in section 414(d) of the Code) that
provides for the acceptance of plan-to-plan transfers with respect to the Participant, then the
Participant may-¢lect to have any portion of the Participarit’s Account balance transferred to
such defined benefit governmental plan. A transfer under this Section 6.7(a) may be made
before the Participant has had a Severance from Employment. o

(b) A transfer may be made under this Section 6. 7(a) only if the transfer is-either for the
purchase of permissive service credit (as defined in section 415(n)(3)(A) of the Code) under
the receiving defined benefit governmental plan or a repayment to which section 415 of the
Codedoes not apply by reason of section 415(k)(3) of the Code.

(¢) If a plan-to-plan transfer under this Section 6.7 does not constitute a complete transfer of
the Participant’s or Beneﬁmary s interest in the transferor plan, the Plan shall treat the
amownt transferred as a continuation of a pro rata portion of the Participant’s or Beneficiary’s
interest in the transferor plan (c. g., a.pro rata portion of the Participant’s or Beneficiary’s
interest in any after-tax employee contributions).

Section 7 - Investment of Confributions

7.1

Manner of Investment. All Elective Deferrals, Roth 403(b) Contributions , Employér
Contributions or other amounts contributed to the Plan, all property and rights purchased
with such amounts under the Funding Vehicles, and all income atttibutable to such
amounts, property, or rights shall be held and invested in one or more Annuity Contracts
or Custodial Accounts. Each Custodial Account shall provide for it to be impossible,
prior to the satisfaction of all liabilities with respect to Participants and their
Beneficiaries, for any part of the assets and income of the Custodial Account to be used
for, or diverted to, purposes other than for the exclusive benefit of Participants and their
Beneficiaties.




7.2

7.3

Investment of Contributions. Each Participant or Beneficiary shall direct the investment
of his or her Account.among the investment options available under the Annuity Contract
or Custodial Account in dccordance with the terms of the Individual Agreeiments.
Transfers and exchanges among Annuity Contracts and Custodial Accounts may be made
under this Section 7.2 as authorized under the Adoption Agreement and to the extent
provided in the Individual Agreements as permitted urider applicable Income Tax
Regulations.

Current and Former Vendors. The Administrator shall maintain a list of all Vendors
under the Plan. Such list is hereby incorporated as part of the Plan. Each Vendor and the'
Administrator shall exchange such information as may be necessary to satisfy section
403(b) of the Code or other requirements of applicable law. If a Vendor is not eligible to
receive Elective Deferrals, Roth 403(b) Contributions or Employer Contributions under
the Plan (including a Vendor which has ceased to be a Vendor eligible to receive Elective
Deferrals under the Plan and a Vendor holding assets under the Plan in accordance with
Section 6.4 or 6.6), Employer shall keep Vendor informed of the name and contact
information of the Administrator in order to.coordinate information necessary to satisfy
section 403(b) of the Code or other requirements of applicable law.

Section § - Ameéndments to the Plan

8.1

8.2

Termination of Contributions. The Employer has adopted the Plan with the intention.

and expectation that contributions will be continued indefinitely. However, the Employer

has no obligation or lability whatsoever to maintain the Plan for any length of time and

may discontinue contributions under the Plan at any time without any liability hereunder
for any such discontinuance.

Amendment . The Employer reserves the authority to amend this Plan at any time,

provided that any amendment which reduces the contractual rights or benefits under an
Individual Agreement shall apply prospectively only except as required under the: Code
-and applicable regulations.

Section 9 — Miscellaneous

9.1

9.2

Non-Assignability. Except as provided in Section 9.2 and 9.3, the interests of each
Participant or Beneficiary undei the Plan are not subject to the claims of tlie Participant's.

or Beneficiary’s creditors; and neither the Participant nor any Beneficiary shall have any

right to sell, assign, transfer, or otherwise convey the right to recéive any payments

hereunder or any interest under the Plan, which payments and interest are expressly

declared to be non-assignable and non-transferable.

Domestic Relation Orders. Notwithstanding Section 9.1, if a judgment, decree or order-
(including approval of a property settlement agreement) that relates to the provision of

child support, alimony payments, orthe marital property rights of a spouse or former

spouse, child, or other dependent of a Participant is made pursuant to the domestic
relations law of any state (“*domestic relations order™), then the amourit of the




o,

9.4

9.5

9.6

9.7

Participant’s Account Balance shall be paid in the mannier and to the person or persons so
directed in the dormestic relations order. Such paymient shall be made without regard to
whether the Participant is eligible for a distribution of benefits under the Plan. The
Administrator shall establish reasonable procedures for determining the status of any
such decree-or order and for effectuating distiibution pursuant to the domestic relations
order.

IRS Levy. Notwithstanding Section 9.1, the Administrator may direct. payment from a
Participant's or Beneficiary's-Account in the amount that the Administrator finds is
lawfully demanded under a levy issued by the Internal Revenue Service with respect to
that Participant or Beneficiary or is sought to be collected by the United States

Government under a judgment resulting from an unpaid tax assessment against the

Participant or Beneficiary.

Tax Withholding. Contributions to the Plan are subject to applicable employment taxes
(including, if applicable, Federal Insurance Contributions Act (FICA) taxes with respect
to Elective Deferrals and Roth 403 (b) Contributions, which constitute wages under
section 3121 of the Code). Any benefit payment made under the Plan is subject to

applicable income tax withholding requirements (including section 3401 of the Code and

the Employment Tax Regulations. thereunder). A payee shall provide:such information-as
the Administrator or Vendor may need to satisfy income tax withholding obligations, and
any other information that may-be required by guidarice issued under the Code.

Payments to Miiors and- Incompetents. If a Participant or Beneficiary entitled to
recetve any benefits hereunder is a minor or is adj udged to be legally mcapable of giving

valid receipt and dlscharge for such benefits, or is deemed $o by the Administrator,
benefits will be paid in conformity with applicable- Annulty Contracts or Custodial
Accounts. Ifthe apphcable Annuity Contracts or-Custodial Accounts do not address the
issue of payments to minors and 1ncompetents then the Administratoi-shall direct
payment of the benefit to such person as the Administrator may designate for the benefit
of such Participant or Beneficiary. Such payments shall be considered a payment to. such
Participant or Beneficiary and shall, to the extent made, be deemed a complete discharge
of any liability for such payments under the Plan.

Mistaken Contributions. If afy contribution (or-any portion of a contribution) is made
to the Plan by a good faith mistake of fact, then within-one (1) year afier the payment of
the contribution, and upon receipt in good order of a proper request approved by the
Administrator, the amount of the mistaken contribution (adjusted for any income of loss
in value, if any, allocable thereto) shall be returned to the party that made the
con’trib‘ut-ion.

Procedure When Distributee Cannot Be Located. The Administrator shall make alt

reasonable attempts to determine the identity and address of a Participant or a

Partic'ipant'_s Beneficiary entitled to benefits under the Plan. If, after sending the _
communication by certified mail to the last known address shown on the records of the
Employer or the Administratorand riot recéiving a response within six (6) months, then



9.8

9.9

9.10

9.11

9.12

9.13

the terms of the Funding Vehicle holding the Accounts of the Participant that govern
payment of benefits to Participants and Beneficjaries who cannot be located shall be
followed.

Incorporation of Individual Agreements. The Plan, together with the Adoption
Agreement and any Ind_iv_idual Agreements, isintended to satisfy the requirements of
secﬁou-403:(b) of the Code and the Income Tax Regulations theremnder. Terms and
conditions of the Adoption Agreement and applicable Individual Agreements are hereby
incorporated by reference into the Plan, excluding those terms that are inconsistent with
the Plan or section 403(b)-of the Code. In such event, the Individual Agreements shall be.
interpreted, to the extent possible, in‘a manner to.conform to the Plan and applicable.
requiréments.

Expenses of the Plan. As of any Valuation Date, each Participant_Account shail reflect
any contributions made by or on behalf of the Participant, less any distributions of withdrawals,
and shall be adjusted in accordance with the. terms -of the Funding Véhicles selected by the
Participant to reflect any appreciation or depreciation in the fair market value of the Participants'
Accounts. The fair market value of each Participant's Account shall represent the fair market
value of all property held for each Participant, plus cash and. accriled earnings, less accrued
expenses aind proper charges-against each Participant's. Account as-of each valuation. Participant
Accounts shall be charged with the costs attributable to each Funding Vehicle in which his or her.
Account is invested and may be charged with -admimistrative ‘expenses that are directly
attributable to a Partlclpant s Account or -ar¢ prorated and allocated to Participants Accounts
uinder an administrative service- agreeriient between the Administrator and the Employer, the

‘Vendors and/or Fundmg Vehicles. Such administrative fees may also be withheld directly from

Participant Contributions and used to offset administrative expenses in accordance. with such

-administrative sérvices agreenient.

Governing Law. The Plan will be-construed, administered and enforced according to. the
Code and the laws of the state in which the Employer has its principal place of business,

Construction. Headings of the Plan have been inhserted for convenience of reference
only and are to be ignored in any construction of the provisions hereof. Profiouns useéd in
the Plan in the:masculine or feminine gender include both genders unless the context
clearly indicatés otherwise.

Indémnification. If Employer appoints an Employee or a committee of Employees'to
act as the Administrator of the Plan, Employer shall indemnify any such Employee acting
on its behalf'in this capacity. Such individuals shall be indemnified frorh any and ali
Hability that may arise by reason of his action or failure to act concerning this Plan,

‘excepting any willful misconduct or criminal acts.

No Emplover Liability. Employer shall have no lability for the payment of benefits
under the Plan. Each Participant shall lock solely to the providers of applicable Annuity
Contracts and Custodial Accounts for receipt of payments or benefits under the Plan.




The Employer has evidenced its intent to adopt this Plan by executing the Adoption Agreement which is a
part of this 403(b) Plan document. This Plan decument, the Adoption Agreement; and any underlying
Ansuity Contracts and Custodial Accounts provided by the Vendors aathorized by the Employer, as well
as necessary forms, and administrative policies and procedures incorporated by the Employer, an
Administrator or any Funding Vehicle shall constitute the entire Plan. '



ADOPTION AGREEMENT

Employer hereby adopts thie 403(b) Plan Document for Public Education Organizations plan document (the
“Plan”) as modified by this Adoptien Agresment and agrees that the following provisions shall be
incorporated as part of the Plan document.

EMPLOYER INFORMATION

Name 6f Employer: _____ Sauk Valley Community College District 506
Federal Tax ID: _ 36-2588599
Employer’s A‘ddrgss:-.
____173TIRoute2
______ Dixon, IL 61021
Telephone Number: _ 815-288-5511 Fax: 815-288-2038
Contact Person: Paiila S. Meyer

Telephone/Extension: _815-835-6335___ E-mail __meyerp@svee.edu
Type of Organization:

[ 1 K-12Public School. Corumunity College [ ] Public College/University
D State Department of Education/Chartered by State Departmerit of Education
No‘tc‘: If Employer is not a pubiic"d'duéat:iun organizatien, this ('l_dcumen't-may not be vsed;

PLAN INFORMATION

1. Namé of Plan: __ Sauk Valley Community Coliége District 506 403(b) Plan

2, Effective Date: This Adoption Agreement:

X -establishes a Plan effective as 6f _January 1, 2009 (the “Effective Date™) and is
the first 403(b) plan document established by the Employer.

O dmends and restates a previously established 403(b) Plan document of the Employer. The
effective date of this-amerided Plan is (the “Effective: Date”).

Default Constritetion Rule; If ne-box is checked, that feature is NOT included in the Plan.

3. Eligibility: Under the.Plan-document, ALL common law employees except student tedachers are.
‘immediately ellglble to “make contributions under the Plan, unless an exception is indicated below. Eligibility
for Bmployer Contributions is based on applicable employment agreements or coliective bargaining agreements
to which an-employee is subject, or as determined by the Employer from year to year,

‘The following employees are excloded from pa_rti_cipat’ir_lg in'the Plan (NOT RECOMMENDED):

Il Employees who normalty work-fewer than hours-per-week (must be 20-or less and
generally equivalent to 1,000 hours.or less ina workmg year except as otherwise
provided under appllcable 403(]3) regnlations

O Empleyees who are eligible to participate in another plan sponsered by the Employer that
permits salary reduction contributions described undér Section 403(b)(12)(A) of the'
Code.




»

Note: Excludmg any employees will greatly increase the risk of violating the “unlversal
availability” requirements of Section 403(b)(A)(11) of the Code which may result i in complefe
Plan failure,

4, Enrollment: The Plan permits participants fo enrall in the plan by making Elective Deferral &lections.at-any

time after satisfying eligibility requirements, unless otherwise provide bélow. Similarly, undet the Plan,
employees may make-changes {o their prior elections and to-their Vendor selection at any tirme unless otherwise
indicated below. By marking a box below, the Employer restricts the timing of enrollments, chan ges 1o
elections and investment.directions as folfows:

[ Only on the first day of each nionth.
4 Other (describe)

Contributions will begin with the next available pay period,
5. Contributions:

Emplovee Contributions (in addition to pre-tax Elective Deferials):

54 Roth 403(b) Contributions are NOT permitted under the Plan

N Roth 403(b) Contributions to the Plan are permitted beginning.on . If
Roth 403(b) Contributions are permitted to the Plan, direct rollovers fron.other Roth 403(b)
or 401(k) plans are [ ], are not [ ] accepted into the Plan

Employer Contributicns, if any:

¢ No Employer Contributions will be made.

[ Employer Contributions will be made in.accordance with applicable employment agreeiments
and collective bargaining agreements, or as may be determined from year to year by the
Employer.

6. 15 Years of Service Catch Up Contributions: The Plan will [ | or will not [X] permit employees with 15
years of service with the Employer that satlsfy the conditions for the Special Section 403(b) Catch-up
Limitation for Employees With L35 Years of Service (Section 3.2 of the Plan) to. increase: their .E?lectl_\f‘e Deferrals
limitation.

7: Investment Options: Any Annuity Contracts-and/or Custodial Accounts that meet the requirements. of
Section 403(b) of the Code offéred by the organizations listed on Appendix 1 are authorized as Vendors under
the Pian.

8. Exchianges Within‘the Plan: The Plan wilf E‘or'11rf!f not [_] permit Participants to-make Exchanges. If
permitiéd; Exchanges may occur between:

X Those organizations listed on Appendix 1 only (organizations authorized to maintain current
payroll slots). '
Ol These organizations.listed on Appendix 1 and any other organization offering annuity

‘contracts and/or custodial accounts that. satisfy the requirements of Section 403 (b) of the Code
-and execute the information sharing agreement provided by Employer for purposes of
satisfying applicable ¢ompliance requireients.  Administrator will maintain a list of
organizations that have executed information Shau-mLT agreements and' will make this list
available to Vendors (Appendix 2).

9. Transfers Into the Plan : The Planwi/l [ ] or '11!:'2_1 not £X] accept Transfers from another employer’s 403{b)
plan.

10. Transfers Krom the Plan : The Plan will [X] or will not [J permit Transfers from the Plan'to another
employer’s 403(b) plan, if requested by a former Participart.

y




Plan.

11. Financial Hardship Distributions: Hardship Disiributions are < or are not [ ] available under thie

12. Loans: Loans are X] or are nor ] available under the Plan subject to- -availability and any additicnal
conditions that may apply uirder a Participant’s 403(b) Individual Agreemeni(s).

Note: The Plan prahibits loans to-any Participant who has previously defaulted on'a loan from ainy refiremcat or
deferred compensation plan sponsared by the Employer.

13. Plan Administration: The Plan shall be adininistered:

B4

O

By a desigriated Admibistrator. The Employer has named. ADMIN Solutions, LLC.
to-act.in this capacity. (Defaultunder the Plan),

By the Employer

Jointly by Eimployer and Vendors, Unless otherwise agreed to in writing by the parties,
Employer and each F unding Vehicle shall _|0111tly act as Administrator of the. Plan. Employer

shall be responsible for matters relating to the Plan document, eligibility {including providing
notice of thie Plan to Employees), enrollment opportunities, contributions, proper tax reporting,
on contributions, and payroll related issues. The Funding Vehicles are responsible for matters
relating to investing Contributions as directed by Participants, beneficiary designations,
distributions, exchanges, ftransfers, rollovers, loans, withdrawals and post-employment

compliance - matters, such as tax reporting, noticé requirements and -withholding on

distributions.

The following section may be used to insext provigions for which. there were ne acceptable
alternatives provided. It may be used to modify any portion of the Plan or Adoption Agreement.

NOTE: Any medifications should be earefully revidwed by Employer’s legal counsel to ensure that changes do not
‘adversely affect the Plan’s qualification under Section 403(h) of the Code,

Other-provisions of the Pian (Attach additional pages asnecessary):

EMPLOYER ACKNOWLEDGEMENTS AND SIGNATURES

Employer acknowledges that it is an eligible public-education organization under Section 170(b)(1}(A)(D) of the
Code and is authorized to offera prograim qualified under Sectioit 403(D) of the Internal Revenue Cade.

EMPLOYER

Print Name of Employer: Sauk Valley Community College:

By:

Print Name of Signer: George Mihe]

Title: President

Dated:




APPENDIX'1

Authorized Vendors under the Plan Are:

Name of Organization Contact Person Telephone Number

__TIAA- CREF . Customer Service. ___ 888-842-7782

__AIGVALIC _Todd Reuber. _ 309-287-4897

___ Fidelity Investments __Fenton Thompson _.866-715-6181

Important Note:

As provided under the Plan, any authorized Vendor named above agrees to share information necessary
— for compliance purposés with Employeér, an Administrator and/or with any other 403(b) provider as may

be required or desirable to facilitate compliance with the Plan and all applicable laws and regulations.
This Appendix is dated: 11/5/2008




