SAUK VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES AGENDA
Founders Room 2K2
April 25,2011 - 7:00 p.m.
Call to Order
Roll Call
Resolution Declaring Outcome of the April 5, 2011 Election

Adjournment




ABSTRACT OF VOTES CAST AT THE
APRIL 5, 2011 CONSOLIDATED ELECTION

.- STATE OF ILLINOIS
© “COUNTY OF LEE

CANDIDATES ONLY

I, Cathy Myers, L.ee County Clerk and Recorder, do hereby certify that on the date noted
below, canvassed the returns of the above dated election, and do proclaim that a total of 8501
voters requested and received ballots and do further certify that the following list of candidates
each received the number of votes recorded him or her for the office listed below.

*denotes elected candidate(s)

SAUK VALLEY COMMUNITY COLLEGE DISTRICT #506
TRUSTEE
VOTE FOR

*  MARGARET A. TYNE _ 5875

* LISA L. WIERSEMA ' 6154

| certify that the above is a frue and complete Abstract of Votes.
Dated:  20th day of April, 2011

TTSATHY MYERS . -
*“LEE COUNTY CLERK AND RECORDER




Statement of Votes Cast Drate:04/15/1}
CONSOLIDATED ELECTION iy
— BUREAU COUNTY, ILLINOIS
a _ APRIL 3, 2011
SOVE For Jurisdiction Wide, All Counters, All Races
FINAL
DLACE HAWE 503 TSTE4 YR SAUK VALLEY 506 TRUSTES '
Reg.  [Times [Towl |MIKEBOLAND |Rep.  [irimss MARGARET  FLI5A
Véters | Counted | Votes. Votery i'_Conmed iVotes | TYNE WIERSEMA
S i
Junisdichion Wide
ARISPIE - - . - i - - - - - - ]
BERLIY - - - - - - - - - - .
EUREAU -~ i - - - 25 32 46 25 34.35% 1 63.65%
CLARION - - - - - - . - - - - i
CONCORDT - - - - | 12 b o ] - g ~
CONCORD 2 - - A - - 12 . o h - 0 4
DOVER - - - . 4 - - - - - - J
EATRFIELL - . - - 156 ¥ 14 7 50.00% 7 50.00%
GaLp 13 1 11 11 200.00% 2 R 7 3 4286% 4 57.1d%
GREENVILLE - - - - 4 225 25. 3 14 4113% 20 SE.52%
HALL 2 - - - . . - . - : : - Jd
HALL 3 - - - - ] “ . - N - - i
HALLS - . B “ E - - - - - - i
H_AL_L? - - - M o - - - - - - i
HAELE - - - - E I - - - - - -
NDIANTOWN - - - - - - - - - - .
LA MOILLE 1 - - - - . - - - - - . .
" LAMOILIE2 - - - - . 7 9 a 0 - o .
LEEPERTOWN - . - - - . - . - - A
WMACON 17 ¢ b 4 100.00% - - - : - . -
WMANLIUS: - - - - ] 457 37 47 24 5106% 23 43.94%
MINERAL 228 &7 48 48 100.00% - - . - - - J
NEFONSET 4% 198 154 154 '$00.00%- - - - - - . i
HHIO | - - - - iy 4y - kY 13 5 SLI3%G 55 48.67%
OHID2 - - - - . 64 17 26 13 53.00% 13 50.00%)
PRINCETON | - - - ~ ] - - - - - -
PRINCETON 2. - - - - . - - - - . - E
PRINCETON 2 - - - - 1 - - . - - - .
PRINCETON 4 - - N - - - - - - .
PRINCELON ' - - - - - - - - - - .
PRINCETON 6 - - - - g . - . - . ]
PRINCETON 7 - - - - . - - - - - -
PRINCETON & - . - - ] - - v - - - -
PRINCETON § - . “ . - - % - - - .
SELBY 2 - - - - i - - - - - - -
SELBY3 - - - - B - - ‘ - - - o
WALNUT ] - . - - . 637 ae2 31 104 408 WY 59494
WALNUT2 - - . N s 122 136 63 4175 T 522i%
WESTFIELD 2 - - - - . - - - A - - -
WYANET | - - - - o - - - - - i
_WYANET2 " N - .. J 2 0 1 0 - 0 4
Total T4 282 Y7 217 100.00% 2762 478 644 313 46.50% 331 5L40%)
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"BRIAN WOESSHER

Brian Woessner - Carroll County Clerk and Recorder
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JURTSDICTIONAL CANVASS

RUN DATE:04/07/11 09:01 At REPORT-EL86  PAGE .03
WITH 2 OF 2 PRECINCTS REPORTING -
L VOTES  PERCENT _ o o VOTES  PERCENT
e TRUSTEES OF THE COMMINITY COLLEGE DI 'SAUK VALLEY COLLEGE
01.= BALLOTS CAST 1 (VOTE FOR NOT MORE THAN ) 2,
02 = HARGARET A. TYNE 50,00
03 = LISA L. WIERSEMA 50.00

1
1
04 = OVER VOTES 1]
.05 = UNDER VOTES. g
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LT

TRUSTEES COMMUNITY COLLEGE .DISTRICT .SAUK VALLEY

Chn 20 20T 10 364M

HUMBERED. KEY CAHVASS.

RUN. DATE:04/11/11 63:10 PH

COMMUNITY COLLEGE.6 YEAR TERM
VOTE FOR. 2

Rebecon

Na. E157 Ty

06LE COUNTY, TLLINOIS
CONSOLTDATED ELECTION
APRIL 5, 2011

VOTES. PERCENT -

s

Ballols Cast

REPCRT-EL52

4 [

PAGE 0058

VOTES  PERCENT

01 = Margaret A. Tynme 345 53.08 02 = DVER VOTES L

02 = Lisa L. Wiersema 3ﬂ5 46:92 04 = UNDER VDTES 180
no 2 03 B‘}
0001 BROOKVILLE. 7 8 o 1
0002 BUFFALO 1 57 54 o 2
0003 BUFFALD 2. C 8B H -
0004 BUFFALD 3 /B 0 b
0010 EAGLE POINT “ 305
0025 GRAKD DETOUR BB 0 13
0026 LAFAYETTE. g8 10 0 B
0027 LINCOLN ' 13 B a 4
0045 PINE CREEK 3 13 0 2
0046 PINE RGCK 1 i b6 2
D050 TAYLOR I S R L
0052 WOOSURG % 19 |

I, Rebeeca Huntley, County Clerk in and

“for said County ini the State aforesaid, do
hereby certify that the foregoing is a trie

and corxect eopy of the abstract of votes
for Ogle County,; Illinois.

At 2 Consolidated Election held in said
County on the 5th day of April , AD,,
2011, which abstract was made by the.
County canvassing board of said County
and is now on file in my office; In
testimony whereof, L have hereunto set’
my hand and seal of said County this
12th day of April, AD., 2011,
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SAUK VALLEY COMMUNITY COLLEGE

BOARD OF TRUSTEES
AGENDA
Founders Room 2K2 April 25, 2011
Dixon, IL 7:00 p.m.
1.0 Call to Order/Roll Call
2.0 Organization of New Board
A. Election of Officers:
1. Board Chair
2. Board Vice Chair
3, Board Sccretary
B. Appointment of College Treasuier
C. ‘Appointment of Legal Counsel
D. Appointment of Foundation Liaison
E. Appointment of ICCTA Representative
F. Appointment of Audit Firm
G. Designation of Depositorics
H. Determination of Daté und Time of Meetings
3.0 Consent Agenda _
3.1 Approval of Agenda _
3.2 Appraval of Minutes, March 28, 2011
3.3 Treasurer’s Report
34 Bills Payable
3.5  Payrolls ) _
March 31, 2011 $256,145.73
_ April 15, 2011 $262,182,03
3.6  Budget Report
4.0

Closcd Session — {Appointment, employmeént, compensation, discipline,
performance or dismissal of specific employees of the College; collective

bargaining; closed session minutes consideration; pending litigation probable

or immincnt)




5.0

6.0

7.0

84

Reports/Information

5.1  President's Report

52 Communjcation from Visitors.

5.3 Reports/Comments from Boai'd Members:

54  Board Policy Review - Board Policies: 425.01 Early Retirement; 426.01
General Responsibilities, Duties, Conditions for Contractual Employees;
427.01 Sexual Harassment Poliey

Action Itéms

6.1 Board Policy 419.01 Fringe Benefits (Second Reading)

0.2 Facnlty Resignation

6.3  Sauk Valley Community College Group Health Plan Amendment
6.4 Extension of Dixon Downtown TIF

Approval of Closed Session Minutes of March 28, 2011

Adjournment




Sauk Valley Community . College.
April 25, 2011

Organization of New Board - Item A

_ An organization of the new Board is required at this time. The first iten (A-1) is for
Presiderit Mihel 10 conduct an election of @ Board Chair‘and that Chair will then conduct an
election for the remaining:

Agenda Itemi A-1 Bosrd Chair
Agenda ltem A-2 Board Vice Chair

Agenda [em A-3 Board Secretary




CERTIFICATION OF ORGANIZATION

BOARD OF TRUSTEES
Sauk Valley Community _ COLL-EGE,: DISTRICT# 506

In accordance with the provisions of Ilinois Revised Statues, chapter 110 TLCS, paragraph
805/3-8, I do hereby certify that the  Sauk Valley Community College Board of Trustees

was organized on __April 25, 2011 \ , with the following officers being elected:
Edward Andersen , Chair
Andrew Bollman , Vice Chair
Lisa Wiersema , Secretary

I further cei*t'ify that the board has established its regular meeting. sche_dul'e'._a_s' bémgat 7:00 p.m..
on _4th Monday of Each Month 'such meetingsto be held at Sauk Valley Community College

The terms of office for the above-mentioned officers are for 6 vears.

Chan Board of Trustees

Date April 25, 2011

INSTRUCTIONS

Following each election and canvass, the new board shall hold its organizational meéting on or
before-the 28" day after the election (110 ILCS 805/3- -8). Within five werking days after the
-convening of the newly elected board or the new board as provided in Section 3-8 of the Act, the
chair of the board of trustees shall celtlfy in writing te the ICCB that the board of trustees has
been organized. The certification shall include the name of the chair, vice chair, and the secretary
and state the tire and place of regular meetings. [f the board, by resolution, establishes a policy
for the terms. of office to be one year, instead of the normal two years, or provides for the
election of officers for the remaining ore year, a copy of this resolution shall also accompany the
certification (Administrative Rules of the Illinois. Community College Board, Section 1501.202).

An additional eertification is required when the next organizational meeting occurs, whether that
be in one year or two years.

Please submit this completed form to:

President/CEQ.

Tilinois. Community College Board
401 East Capitol Avenue
Springfield, IL. 62701-1711




Agenda Item B.

Agenda Htem C.

Agenda [tem D.

Agenda ltem E.

Sauk Vz‘l_l'le.y:Co_mmunit_y College
April 25, 2011

Organization of New Board - Item B - E

Appointment of College Treasurer

The administration recommiends Paula Meyer be appointed to continue in
this role,

Appointmen( ot Legal Counsel

The administration recommends the firm of Ward, Murray, Pace and
Johnson, P.C. continue in this role.

Appointment of Foundation Liaison

Appointment of ICCTA Representative




A

Sauk Valley Community College
April 25,2011

Organization of New Board - ltem F

Agenda Item F, Appointment of College Audit Firm

The College appointed McGladrey & Pullen, LLP as the College audifing {irm for a three year
period, FY09 - FY11, With the completion of the’FY 11 audit, the administration will consult
with the Board to determine if a request for proposal Tor its auditing, services should be prepared.

Recommendation:

The administration recommends the Board (o retain MeGladrey & Pullen, LLP through
the FY1! audit




AT Sauk Valley Community College
: ' April 25,2011 '

Organization of New Board - Item G

Agenda Item G. Designation of Depositories for Funds

The newly organized Board should designate the legal depositories: for College funds,
Recommendation:
The adminisiration recommends that the Board approve all banks and savings and loans

in the district and the 11 linois Funds (formerly called the Illinois Public Treasurers. Investment
Pool) as legal depositories for College funds.




Sauk Valley Community College
April 25, 2011

Organization of New Board — Item H.

Determination of Dateé and Time.of Meetings
The regularly sched ulud monthly meétings of the Sauk Valley Community College Board
of Trustees are held on the 4" Monday of eachi monthal 7:00 p.m. unless otherwise noted. For
the upcoming year, the dates are as follows:
May 23, 2011
*lune 20, 2011
July 25,2011
August 22, 2011
September 26, 2011
October 24, 2011
Novembei 28, 2011
*December 19, 2011
January 23, 2012
February 27,2012
‘March 26, 2012

April 23,2012

* June 20, 2011 to accommodate Public Display of Tentative Budget
* December.19, 2011 to-accomumodate the December 26, 2011 Holiday Closing
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SAUK VALLEY COMMUNITY COLLEGE BOARD OF TRUSTEES MEETING

MINUTLES
APRIL 25,2011

'I_“-he- Board of Tl'ust_ees of Sauk Valley Community College met in regular session at 7;00 p.m. on
April 25, 2011, in the Founders Room at Sauk Valley Community College, 173 Illinois Route

#2, Dixon, [llinois,

Call to Order:

Absent:

SVYCC Stalf:

Election of Officers:

Chairy

Vice Chair:

Chair Andersen called thie meeting to-order at 7:00 p.ii. and
the following members answered roll call:

[#d Andersen. Lisa Wiersema
Andrew Bollmaiy Margaret Tyne
Rabert Thompson Student Trustee Sisson

Scott Stoller
William Simpson

President Dr.-George Mihel

Attorney Miller

Dean of Information Services Alan Pleifer

Dean of Business Services Paula Meyer

Dean of Instructional Services Mary Lou Kidder

Dean of [nstitutional Researchi and Planning Tom Gospodarczyk
Administrative Assistant Debra Dillow

Chair Andersen announged that the floor was open for nominations
for Chair of the Sauk Valley Community College Board of
Trustees.

It was moved by Mémber Thompson and seconded by Member
Bollman that Edward Andersen be nominated as Chair for the
Board of Trustces, There were rio other noiinations. In aroll
call vole, all voted aye. Student Trustee Sisson vote: aye. Motion
carricd,

I was:moved by Member Wiersema and seconded by Member
Stoller that Andrew Bollman be nomihated as Vice Chair for the
Board ol Trustees. There were no other nominations. In a roll

eall vate, all voted aye. Student Trustee Sisson advisory vole: aye:.
Motion carried.



Secrelary”

Treasurer:

Legal Counsel:

Foundation Liaison:

[CCTA Repgesentafive:

Andil Firm:

Depositories:

April 25, 2011
Page 2

It was moved by Member Bolltian and seconded by Member Tyne
that Lisa Wiersema be nominated as Seeretary for the Board of
Trustees. In aroll call vote; all voted aye. Swudent Advisory voie:
aye. Motion carried.

It was moved by Member Bollman and seconded by Member

Thompson that Paula Meyer be appointed as Treasurer of Sauk

Valley Community College District #506. In a roll call vote, all
voted aye. Student Trustee Sisson advisory vote: aye. Motion:

carried.

It was moved by Member Stoller and seconded by Member Tyne
that the Board appoint the firmof Ward, Murray, Pace & Johnson,
P.C. as legal counsel of Sauk Valley Community College. Inaroll

call vote, all voted aye. Student Trustee Sisson advisory vole; aye.

Motion carried,

1t was moved by Member Thompson and seconded by Member
Stoller that Margaret Tyne be nominated as Foundation Liaison for

‘the (,olla,g,, I a voll call vote, all'votedaye, Student Trustee
Sisson advisory vote: aye. Motion carried,

It was moved by Member Thempson and seconded by Menber
Wiersema that the Board appoint Andrew Bollman as the ICCTA
Representatrve tor the Board of Trustees. In a roll call vote, all

voted aye. Student Trustee advisory vote: aye. Motion cartied.

It was moved by Member Bellman-and seconded by Member
Thompson that the Boatd retain MeGladrey & Pullen, LLP through
the FY 11 audit. I aroll call vote, all voted aye. Student Trustee

Sisson advisory vote: aye. Motion carried,

It was moved by Member Thompson and seconded by Member
Bollman that the Board approve all banks and saviings and loans in
the district and the 1ilinois Funds (formerly called the Hlinois
Public Treasurers Investinent Pool) as: legal depositories Tor
College funds. In a roll call vote, all voted aye.. Student Trustee-
Sisson advisory vote: aye, Motion carried.




Détermination of Date

and Time of Meetings:

Consent Agenda:

President’s Report:
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tt-was moved by Member Bollman and seconded by Member
Stoller that the Board approve that the regularly scheduled
meetings

of the Sauk Valley Community College Board of Trustees bi¢ held

oft the 4 Monday of ¢aclh month unless otherwise noted, For the

upcorning year, the dates are as follaws: May 23, 2011,

June 20,2011, July 25, 2011, August 22, 2011, September 26,
2011, Ociober 24, 2011, Noyember 28,2011, Decemb_eli 19,2011,
January 23, 2012, February 27, 2012, Marech 26, 2012 and

April 23, 2{ 12, Inaroll call vote all voted aye. Student Trusiee

Sisson advisory vole:aye. Motion carried.

It was moved by Member Thompson and secorrded by Member
Wiersema to approve the Consent Agenda. In a rell call vote, all
voted aye. -Student Trustee Sisson advisory vote: aye. Molion
carried.

Heard Dr. Mihel share transfer results for our students to the
University of [llinois and Radiology (ARRT) and NCLEX Nursing
Exaim results. All results reflect that our students continue to do
well. Dr. Mihel shared the proclamation-honoring April as
Commiunity College Month from the Mayors of Dixon, Sterling
and Rock Falls. Dr. Mihel reported to the Board that Criminal
Justice Taculty member Jon Mandrell was recently recognized for
distinguished seivice as the new advisor to Phi Theta Kappa,

Alan Pleifer provided an update en curriculum and program
activities. Tom Gospodarczyk provided the Board with an update.
on the preparaiion Tor the Highet Learning Commission upceming
accreditaion visit. Dr, Mihel-distributed the Board Self-Bvaluation
form and it'was the direction of the Chair and Dr. Mihel that the
Board complete the forms and return’ them so. the compiled results
can be discussed at the May meeting,

ICCTA Report: Member Bollman indicaled that Lobby Day
is scheduled for May 4, 2011.

Foundution: Chair Andersen indicated that there will be &
Foundation meeting on April 26, 2011,

Student Trustee Report: Student Trustee Sisson provided an
overview of upcoming events,



Board Policy Review:

Extension of Dixon
Dewntown TIE:

Board Policy 419.01
Fringe Benefits:
(Second Reading)

Faculty Resignation:

Sauk Valley Community
College Group Health
Plan Amendment:

Closed Session:
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Dr. Mihel reviewed Board Policies: 425.01 Early Retitement and
will recommend changes; 427.01 Sexual Harassinent Policy and
will recommend changes; and 426.01 General Responsibilities,
Duties, and Working Conditions for Contractual Empleyees and
will recommend no ¢hanges.

It was'moved Member Thompson and seconded by Member
Bollman that the Board approve the resolution to support the
Extension of the City of Dixon Central Business Distriet TIF as
requested,. In a roll call vote, all voted aye. Student Trustee Sisson
advisory vete:aye. Motion carried.

It was moved by Member Sisson and seconded Member Stollei:
that Board approve Board Policy 419.01 Fringe Benefits for
second reading. Inwarollcall vote, all voted ayeé.. Student Trustee
Sisson advisory vote: aye. Motion carried.

It was moved by Member Bollman and seconded by Member
Sisson that the Board approve the resignation of faculty member
Mr. Jason Hedrick effective July 31, 2011 and authorize the
administration to seek a replacement faculty member. Ina roll call
vote, all voted aye. Student Trusteg Sisson advisory vote: aye.
Motion carried.

It was moved by Member Stoller and seconded by Member
Wiersema that the Board approve the changes o the Sauk Valley
Communily College Group Health Plan as presented. In‘a roll call
vote, all voted aye. Student Trustee Sisson advisory vote: aye:
Motion carried.

At 7:42 p.m. it was moved by Member Wiersema and seconded by
Meniber Stoller that the Board go into. ¢losed session for the
purpose of appointment, employment, compensation, discipline,
performance or dismissal of specific employees of the College:-
collective bargaining; closed session minutes consideration;
pending litigation probable or imminesnt. In a roll call vote, all
voted aye. Student Trustee Sissortadvisory vote: aye. Motion
carried

The Board returned to regular session at 8:07 p.m.




Closed Session Minutes

Mareh 28,2011

Adjournment:

Next Meeting:

April 25, 2011
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ir was moved by Member Bollman and seconded by Member
Sisson that the Board approve the Closed Session Minutes of
Mireli 28, 2011, In a roll call vote,all voted aye. Student
Trustee Sisson advisory vote: aye. Motion carried.

Since the scheduled business was completed, it was moved by

Member Sisson and seconded by Member Thompson that the
Board adjourn. In aroll call vote, all voted aye. Student Trustee

Sisson.advisory vote: aye. Mation carried.

The meeting adjourned at 8:11 p.m.

The next regular imceting of the Board will be at 7:00 p.m. on
May 23,2011 in the Board Room.

Resfiectfully Spbmitied, _

( ./'Ifisa’ Wiersema, Secretury



i As of March 31, 2011
 CHECKING ACCOUNTS

SAURK VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES - TREASURER'S REPORT

INTEREST BEARING ACCOUNTS

General Account - Sterling Federal Bank 0.150 $1; 329,679.07
Ulinois Funds ~ Firstar Bank, Springfield 0.0835 4.021,156.66
SUBTOTAL 5,350.835.73
MONEY MARKET
Merrill Lynch Wealth Management 1.000 114,195.5%
SFB Investnent Center - Federated Capitdl Reserves 0.000 76,473.77
SFB Investmeni Center - Federated US Treasury .000. 4.152,175.44
SUBTOTAL 4,347,844 .80
TOTAL CHECKING ACCOUNTS _ $9.,693,680.53
INVESTMENTS MATURITY
FINANCIAL INSTITUTION DATE
People's Bank, Tampico 04-14-2011 (.300 1,000,000
First Nationa} Bank. Amboy 07-23-2011 0,750 500,000
Farmers State Bank. Sublette 08-13-2011 (3. 730 1,000,000
Farmers State Bank, Sublette 02-17-2012. 1.000 1,000,000
SUBTOTAL | 3,500,000
o MERRILL LYNCH: YIELD PRICE
" Federal Home Ln Bks Cons Bd 06-10-2011 3.450 656,181.50
Federad Home Lin Bks Cons Bd 09-16-2011 2.709 660,634.00
Federal Farm Cr 3ks Cons Bd 02-13-2012 1359 620,481.95
Federal Farm Cr Bks Cornis Bd 07-23-2012 1.740 60_5_,'723.’00
Federal Farm Cr Bks Global Cons Bd 11-13-2012. 2147 630,624.00
TFederal Natl Mtg Assn Call 02-21-2013 4,750 429,128.00.
Federal Hom Ln Mtg Corp 06-28-2013 1.625 722,332.80°
Federal IHome Loan Bank 10-29-2013 1.446 400,732.00
Fédera] Home Logan Bank 01-27-2014 1030 492,7553.00
Federal Fleme Loan Bank 09-12-2014 1.375 628,554.75
SUBTOTAL $5,847,147.00
-5’]:3.[3 INVESTMENT CENTER - CHALLENGE GRANTS
Initegra Bk Nati Assn Evansville IN CTF (9-26-2011 1.000 150,000:00
Venure Bk Bloomington, MN CTF 03-07-2012 1.000 240,060.00
Ally Bank Midvale Utah CTF 03-24-2012 1.250 250,000.00
Probank Tallahassee FL CTI 03-26-2012 1.200 250,000.00
Arkway Bk & T Harwood Heights, 11 04-02-2012 1.300 230,000.00
Farmers St Bk Hartland MN CTF 09-24-2012 1.350 150,000.00
Integra Bk Natl Assn Evansville IN CTF 10-01-2012 1550 100,000.00
Southwest Cap Bk Natl Assn Ft Myers, FL. 12-26-2012 1.500 200,000.00
American Express. Centurion Bk Salt 03-25-2013 2.000 250,000.00
. Bridgeview Bk Group IL CTF 03-25-2013 1.700 250,000.00
" Doral Bk Catano P R 05-28-2013 2.000 250,000.00

2,340,000.00




ol

SFB INVESTMENT CENTER - FUNDING BONDS

U.S. Treasury Securities

% Bank-of China New York City NY

Florida Cap Bk Natl Assn facksonville
Wilmington TR CO DEL

GE Money Bk Instl, Draper; UT

Baneo Bilbao Vizcaya Argentaria, P R
Citizens Bk Flint, ML

Avenue Bk Nashville, TN

BMW BK North Amer, Salt Lake City, UT
Panhandie St Bank, Sandpoint;, ID CTF
Middieton Community Bank, WI

TOTAL INVESTMENTS

01-31-2012
07-16-2012
07-19-2012

01-14-2013.

01-16-2013

01-23-2013
01-28-2013

01-28-2013
01-30-2013
02-27-2013
04-05-2013

0.875

1.000
1.150
1.250

1.230.
1.4350

1300
1.200
1250

1.500
1.250

2,500,000.00

250,000.00:
250,000.00
230,000.00
250,000.00
250,000.00
250,000.00
250,000.00
250,000.00
250,000.00
230,000.00

5,000,000.00

$16,687,147.00
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425.01 Early Retirement

The College provides for an early retirement incentive program as follows:
Eligibility - This program shall be open toall full-timé College employees (a) who are at

least fifty-five (55) years of age but who have not reached sixty (60) years of age on the. date of

refirement; (b) who haveten (10) or more years of service at Sauk Valley Community College,

and {¢}) who have been employed by the College on a fuill-time basis during each of the two {2)
years preceding the date which. their early retirement shal) commence.

Application Procedures - A written request to participate in‘the retivement iricentive

program must be submitted and receivad by the President of thie College no laterthan May ¥ of
the year prior ta the year of actual retiremerit.

Provisions - A leave of absence will not be considered as years of sérvice for the purpose
of determining eligibility for eacly retirement.

[n the event of death of the early retiree prior-to the effective date-of retirement, the
College shall have no obligation 1o make any remuneration under this plan.

Inceative - The College will make a paymentto thie retiree calculated on the retiree's
contractual base salary as of the effective: date of retirentent, based upon the participant's-age on
the daie of retirement. "The egntribution percentage shall be calculated under the following
provision:

A lump sum paymeni, based upon age anda percentage of retiree's base contractual

salary, as listed below:

Age Percentage
55 45%
56 40%
57 35%
38 30%
59 25%
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The lump sum payment will, ai the retiree's option, be paid either as-of the effective date
of the retirement or as of January 31 following the actual date of retirement.
Base contractual salary is further defined for:

Instructional Staff - Base coitractiial salary to be received from the College for the

academic year.

Administration and Support staff - Computation [or early reticement incentive is based

upon base contract salary to be reeeived from the College during the fiscal year (12

month) contract or ather pro-rated contracts as appropriate.

‘Base contract salary shall not include sumrer school pay, overload pay, overtime pay or
other non-regular salary or earnings. An employee may not participate in the College's-early
relirement plan and also participate in any other state early retivement incentive plan, If any
other state early retitement incentive plan is elected the: Coliege plan shall not be available. For
the purpose of this paragraph. a state early retirement "fncentive plan” is defined as any-state
retirement plan which requires the Callege to-pay-iore dollar benelits on behalfof an individual
employee-than is required under the hormal SURS early retirement plan without discotint, as
provided in 40 [LCS 5/15-136.2,

The number of retirees retiriag under this pelicy may be limited by the College Board

depending upon budgetary conditions but shall not be fimited to less than [5% of those eligible

_per year. The right to elect early retirement hiereunder shall be allocated on the basis.of priority

of receipt by the College of notice of infent to retire in the event early retirement limitations must

be applied.

1723784
3/23/87
11/22/93
527197
7/24/00
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426.01 General Responsibilities, Duties. and Working Conditions for Contractual Emplovees.

1. Contractual employees are-required to fulfill all duties and responsibilities as specified
in their respective job desceription,

2. Contractual employees are required {o observe proper channels. of communications in
handling routinie operational matters-and to'express any conceins through their respective
supérvisor in-the-same mannee as all other Sauk Valley Community College employees.

3. Contractual employees are responsible forcomplying with all reporting requirements
specified by the celfege or the external funding agency.

4. Contractual employees-are afforded the following fringe benefits:

Sick Leave - Sick leave for full-time contractual employees will be earned at the
rate of one day per month and terminates with the contract éxpiration date. Ifthe
contract is.rénewed and the employee(s) continue(s). sick leave will be cumulative as in

T accordance with college policy,

Personal Leave - Three personal days may be taken annually, and these days will

be charged against sick feave.

Vacation Leave - Contractual employees will earn vacation at the same rate as the:

reégular-employment bears to a comparable college position. All vications must be taken
within the time span of the designated grant.

Tuition Reimbursement - Full-time contractual employees will be eligible for

tuition reimbursement only if funds are specifically provided in the grant for such
reimbursement.

Tuition Waiver - Full-time contractual employees shall be granted tuition waivers
for Savk Valley Community College courses in the same manner as for other full-time

employees,

11/28/94
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42701 Sexual Harassment Policy

The College shall provide its employees and:students an educational and employment

enyironment free from unwelcome sexual advances by employees af the College, free from

requests (or sexual favors by employees of the: College and free from other verbal oi physical

conduct by employees constituting:sexual harassment as herein defined anid as is otherwise

prohibited by state or federal Jaw..

[l

Definitions -

A, "Sexual harassment” or "sexually harass” shall mean that tern as defined by

federal and state law, and, to the extent not inconsistent with federal or state Taw..

shall'mean;

I

Unwelcome sexual advances or requests for sexual favors or any

conduct of a sexual nature when one or more of'the following is présent:

o)

Lan

- Subniission to or participation in such conduct is made, whether

explicitly or implicitly, a terim or condition of the individual's
employment at the College;

- Submission 1o or rejeetion ol such advances is used as.a basis for

enployment decisions-affecting such individugl's employnient at the

College;

- Submission to or rejeclion of such advances is uséd a5 °a basis for

grades o be given a student for course work or for the extent or nature

ol'work necessary 1o successfully camplete course work;

- Submission to or rejection of such advances is used as a basis for a
student’s-selection.or participation in any College extracurricular
activity.

Where unwelcome sexual advances or requests for sexual tavors or

-canduct of a sexual nature has the purpose er effect of substantially interfering

with an individual’s worl perlormance or creates an intimidation, hostile, or

offensive waorking énvironment.
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B. "Aggrieved Party" shall mean any employee or student who believes he or she
has been the viclim of sexual hatassment by an employee or at an employee's
behest.

2. Sexual Harassment Qfficers (SHQ) - The College shall designate two Sexual

Harassment Officers (SHO). The Affirmative Action Officer shall be designated as one and the
President shall appoint the other.. There shall be equal gender representation. SHO shall have
the responsibility ia observe compliance with this po.lic}n.shali have sucli further responsibilities

as aye proyided herein, and shall have such other related duties asmiay be assigned from time to

1me.

3. Sexual Hacassment Commiitee (SHC) - The SHC shall include the members of the

members o the Affirmative Action Committee, both Sexual Harassment Officers and the
Director of Human Resources.
A, Funetion -
[. The SHC shall menitor procedures and policies pertaining to sexual

harassnient.

b3

The SHC shall imonitor/provide an educational awareness program
pertaining to sexual harassment.
B. Frequency of Meetings - the STIC shall meet at.least once-a year.

4. VYiolations ef Policy - It shall be a violation of this pelicy for any person employed

by the College who.is authorized to reconumend orto take personnel actions alfecting an
employee, or who is otherwise authorized to transact business or to perlorm acts or services on
behalf of the College to do any of the following:
A.  To sexually harass any student or employee of the College;
B. To nake séxual advances or to request sexual favors whén submissioi‘to or
rejection of such conduwct is, either explicitly or implicitly. the basis for
recommending, imposing, granting, withholding, of refusing terms and conditions
that either favor or adversely alfect an employee's condition of employmeni or a

stodent's status;
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C.  To recommend, impose;, grant, withhold or refuse to take.any personnel action
consistent with his or her duties:and responsibilities either because of sexual favors,
or as'a reprisal against an employee or student who has rejected or reported sexual
advances or sexual larassment;
D, To fail totake immediate corpeetive action in the event sexual harassment has
oceurred; and/or
E. Toereatean intimidating, hostile, oroftensive working environment. by
continuing fo make unwelcome sexual remarks, unwelcome advances, unwelcome
requests for sexual favors, or exposure of sexual organs, regardless of whether the:
person eommiitinig such-conduct is in a position to adversely affect an employee's
position of employment with the College.

Effect of Violation - Violation of thig policy may result in the discipline of the

employee or employees who have committed the act or acts.of sexual harassment. Discipline

may include discharge.

6.

Responsibility of the College and of the Person Allegedly Affected by Sexual

Harassirient - An employee, student, or otherindividial who is an dggrieved persoa shall take

the following steps:

grieved person who feels comfortable in doing, so shiould Immediately

A, Anag
inform the person engaging in sexual harassment that such conduct or
communication is offensive unless stopped.

B. Ifamaggrieved individual does not wish to communicate directly with the,
person whese conduct is offensive, or if' an agerieved individual has had direct
commaonication with the O'I"i';en'ding-'pal‘l}* buit that communication has béen
un‘availzing,"(heh such agg‘rieved- party should contact a SHQ. In the-absence of both
SHQO's; the aggrieved individual shall contact @ member ol the SHC. An aggrieved
person alleging sexual harassment by the SHO or a failure of the SHO to take
immediate action on the aggrieved person's:complaint, shall contact the President of

the College. In the event thai the aggrieved person-alleges that the President of the
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College is the person committing acts of sexual harassment, the aggrieved party
shall contact the Chairperson of the Board of Trustees.
C. Itis important that any complaint-about sexual harassment be made promptly.
To eiable the College to respond appropriately, the aggrieved person shall make
her or his reportas provided in Section 6A or 6B above as soon as is practicable for
the aggrieved person, and in no event, later than 180 days-of the event(s) which the
aggrieved party alleges constituted sexual harassment.

The Coliege Responsibility

D.  Timely complaints of sexual harassnient made fo the SHO or a member of the
SHC, or 1o the President of the College, or to the chairperson of the Board of
Trustees shall be handled as follows:
l. investisation - 'The person receiving the réport shall cause an investigation.
to be injtiated within 24 hours. The investigation shall be conducted
P diligently and shall include at least the following:
| a. Interview ol the person-making the complaint to determine Facts,
circumstances; and idenfity of witness,

b. Interview of the person who allegedly committed the harassment.arid,.
as necessary and appropriate; interview of any -witness to the events
alleged.

2. Confidentiality = The matiers learned in the investigation shall be kept
-conlidential only to-the extent.consistent with needs to make disclosure to
elfect remediation or to protect the interests ol the College.

a. -1 inthe judgmentof the SHO, (or other person respensible for the
investigation} it is'more probably true than not true that the claimed
sexual harassment occurred, the SHO or other responsible person
shall, individually or witl the SFIC, as appropriate, promptly

formulate and effect a proposed plan to-remedy the harassment.

e
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b.  Ifthe SHO orother person responsible for the invest'igl"ti'oﬁ dees not
have the authority to efféct the recoimmended resolution, the SHO
‘shall make promipt report of the findings and of the reconiniended
action to the President or, as appropriate, (o the Chairperson of the
Board of Trustees. The appropriate officer or the Board of Trustees
shall consider the proposed remedy,-and shall impose-discipling in
accordance with the disciplinary policies of the College and take such
other steps as are reasonably necessary to correct probléms created by
the sexual hardssnvent.
¢.  The SHO (or other person responsible for the investigation) shall
promptly serve-written notice on the claimant and on the respondent
of the action taken as a result of the ilwe_stiga'tion.
4. Appeal- In the event either the person miaking the co_mp'iai'nt.o'r the person
complainéd ol wishes to appeal the decision reached pursuant to paragraph 0
[> 3, such person may utilize the appeal provisions ol the College’s
Affirmative Action Plan giievance procedures. For purposes. ol an appeal ol o
decision made pursuant o this policy, the decision ot the SHO shall be
equivalent to notice under the AfTirmative Action Plan grievance procedure:
On request by the person seeking (o appeal, the SHO shall provide direction
on means and necessary steps:to make the appeal.
E.  When acomplaint ol sexual harassment does or will Tikely result in discipline
of ar employee, the SHO shall [urnish 2 written report-16 the President of the
College within ten da_ys-.oi'th‘e’ dite the complaint of sexual harassment is-first
made to the: SHO or appointed alteriiate, or to the SHC. Such réport shall contain,
to minimuny:
- The date of the receipt of the complaint;
- tdentilication of Lhe complainant;
- Identification of the party or parties and the action.complained of including

relevant background Facts and circumstances;
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- A statement detailing the scope of the investigation that has been undertaken
and the result there off

- A'statement of the corrective measures pursued including discipline.
imposed, the date such measures were undertaken and the resulis.achieved; and

- Where possible, a written statement signed by the complainant detailing the
conduct about which complaint is made.
F. Quarterly a report will be communicated by the SHOs to the President

concerning the status of any complaints made of assexual harassment nature,

Implententation - All lévels ol administration are responsible to implement

practices for persons under their supervision which shall avoid sexval barassment. All members

of administration shall correct and notify one of the SHO of any sexual harassment which eccurs

under their supervision. [n.addition, all members of the administration shall report any sexual

harassient-whieh they observe in other areas of the Colfege to either SHO of to-amember of thie

SHC. In the.absenee of both SHO and all members of SHC, ilie report shall be miade to the

Presiderit.
8,

9.

Non-Retaliation

A. Initiatien of a complaint of sexual harassment will not adversely affect the
aggrieved person's cimployment, compensation, or work assignments, or position as
a student.

B.. The College will-not retaliate against any employee for .utilizing_the charge
provisions of the 1llindis Department of Human Rights, [Hinois Human Rights
Commission or Equal Employment Oppartunity Comiiission.

Consensual Relatdonships:

A Perdeived sexual harassment frequently ocears in a sitiiation where there is a
supertor/subordinate relationship between thesparties to the relationship. Such
relationships exist between administrator and aculty or stafl, between faculty
member and -s_'tal"T member, between staff-and students, or between faculty and

students.
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B, In evalualing whether sexual Haragsmient has oceu rred, 1he superior

employce’s perception of consent shall not be given greater weight thai the

student’s or sybordinate’s assertion that the relationship was not one of nutual or
voluntary consent simply because of the superior employee’s position or stalus.

€. College employees who enter into a.sexual or amorous relationship with a

student or suberdinate where a professional relationship.exisis shall recognize that,

it'a charge of sexual harassment 1§ subsequently niade, the student or suberdinate
will assert the relationship was not one-of mutnal or voluntary consent.

D.  1fan employee enters or seeks ta enter into a sexual relationship with &
student or-subordinate when-a professional refationship exists, and the student.or
subordinaié brings any complaint or action against the College clainiing sexuval
harassment, the College shallutilize all appropriate legal recourse against the.
employee to recover all costs, expenses, settlements, judgments, awards and
attorneys fees incurred by the College in any way arising out of such claim or
aclion.

A charge of discrimination may be filed with the 1llinois Department of Human

Rights. The lilinois Department of Human Rights investigates complaints of disctimination. If

charges are found 1o have merit, a complaint of discrimination may be issued, leading to a

hearing before an administrative law judge of the illinois Human Rights Commission,

A charge of discrimination, to be timely ander [linois law, must be filed within 180 days ol the

event complained of.

The: Department of Human Rights can be contacted at the following addresses and phone

numbers:
IHinois: Department of Human Rights 11linois Department of Himan Rights
222 South College, Room 101-A 100 West Randolph Sireet. Suite. 5-100
Springfield, IL. 62704 State of [llinois Building
(217) 785-5100 Chigago, 1L 60601

{312) B14-6200
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The Illincis Humian Righits Commiission can be contacted at the following addresses aid

phohe numbers:

Hlinois Human Rights Commission
William G. Stratton Office. Building
Room 404-A

Springfield, IL 62706

(217) 785-4350

08/26/9 |
11722493
11/28/94
6/25/98
5/22/00
9/26/03

Illinois Human Rights Commission
32 West Randolph Street, Suite 3-100.
State of lilinois Building

Chicago, 1L 60601

{(312) 814-6269
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Sauk Valley Community College
April 25,2011

Action Item 6.1

Topie: Board Policy 419.01 Fringe Benefits

Presented By: Dr, George Mihel

Presentation:

In-accordance with the directive from the Board, the administration has rewritten
Board Pollcy 419.01 Frmge Beneilts to update remove unnecessary procedural language and to
clarify policies.

The recommended revision is on the following page.

Recommendition:

The administration recommends the Board approve Board Policy 419.01 Fringe Benefits
for second reading.




419.01 Fringe Benefits

A, Group Health Pian Coverage and Life Insurance - Details of hospitalization/major

medical and life insurance for all full-time faculty members may be found in the Faculty
Contract.

The College shall make available group health plan coverage and life insurarice
coverage for all full-time employees and their eligible dependents. Such coverages may
be through third party carriers, offered on 4 self-insured basis by the College, or other
health care options, at the discretion of the Board. The types and extent of coverage shall
be determined by the:Board from time 1o time. The Board shall determine that portion of
premium or other cost which will be'paid-by the College. To the extent the cost is not
paid by the College, the employee shall pay the balance of the cost attributable to
caverage for that employee and to any dependent coverage taken by the employee. Such
costs shall be-deducted, pro-rata, from the employee’s pay unless otherwise authorized by
the employee. In the event of termination of employment of the employee priot to the
time that the empio_yee'has- paid the necessary portion of the coverage cost, any balance
shall be deducted from the final pay of the employee.

B. Section 125 — details of Section 125 for all full-time faculty members may be |
found in the Faculty Contract.

The Boatd shall establishi-a-Section 125 plan in accordance with the requirements
of Section 125 of the Internal Revenite Code through salary reduction that will allow full-
time staff toelect to designate a portion of their salary for the payment of any allowable

expeénses not paid by the Board.

C. Tuition Free Enrollment — details of tuition free ¢nrollment for all faculty

members may be found in thie appropriate Faculty Contract.

The College offers tuition free enrollment at Sauk Valley Community College for
all full-time employees, their spotises, and their children under 23 years of age. Part-time
employees working at least 20 hours per week and having completed one-year of service
are eligible for tuition waivers on4 prorated hasis. If an employee dies while working for
the College; this tuition waiver will remain in effect for his/her surviving dependents

under 23 years of age. It is the-obligation of the employee to pay the student activity fee.

S,
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D. Academic Robe Expenses — the College will pay regular expenses for acadeniic
robes and regalia required for any Sauk Vatley function.

E. Tuition _"Reim’bur_sément — details of tuition reimbursement for all full-time faculty

members may be found in the Faculty Contract.

The Board will pay tuition and mandatory fees at the rate of not more than $115
per credit hour up TO"(_:l-:I‘I‘l_aXilem of $1,380 per year for those courses taken by full-time
administrators, and f‘;;i_l=ti-m'e support and pro_fessioné_lf technical staif, providing these
courses are related totheir work at the C’dl.l.egc. All courses must be a?proﬁfed in advance

Président-and reimbursement will be limited to 12 credit

by the respecti

hours per year. Any exceptions are to be made by the ¢

Pregident/President with the approval of a developmental plan. Reimbursement may be

and receipt of the transcript Jor conrses earninig a grade of “C” or higher.

F. Retirement program — SURS provides retirement, disability, death, and survivors

benefits to-all {:ligible participants. Generally, SURS covers all employees, including

pari-time employees that work for the College for at least one continuous academic term.

Details concerning retirement allowances, disability benefits, reciprocity and
refunds allowances are contained in the SURS handbook which is issued to every
mermber at t‘h'e-beginni'n:_g' of his/her employment.

G. Vacations — details f annual vacation for the 12-month counselors and librarians
may be found in the Faculty Contract.

Support and professional/technical staff, and administrators will earn annual

vacation at the following rates per month:




SUPPORT STAEF

First and second years of employment 1.000 days.
Third and fourth years of employment 1.083 days
Fifth and sixth years of employment 1.250 days
Seventh and eighth years of employment 1.330 days:
Ninth and tenth years of employment 1.420 days
Eleventh and twelfth years of employment 1.500 days.

Thirteenth and fourteenth years of employmeént. 1.580 days
Fifteenth and all subsequent years of employment  1.670 days

PROFESSIONAL TECHNICAL STAFF

First and second years of employment 1.170 days
Third and fourth years of employment 1.250 days
~ Fifth and sixth years of employment 1.420 days
Seventh and eighth years of employment 1.500 days
Ninth and tenth years of employment 1.580 days
Eleventh and twelfth years of employment 1.670 days

Thitteenth and fourteenth-years of employment 1.750 days
Fifteeith and all subsequent years of employment  1.830.days

ADMINISTRATORS

Administrators will earn annual vacation at the rate of twe days per month.

The above rates are effective with the first day of the first full month of

employment.



The scheduling of all vacations shall be approved by the employee’s:supervisor,
All vacations earned niust be taken by the employee within 18 months (i.e., by December
31%) of the close of the fiscal years duririg which the vacation time has been earned. If
not taken within the time specified, any accumulated vacation days shall be lost,

Unless specifically excepted by the President, all employees shall take vacation or
personal days during the period the Collége is scheduled to be closed in December and in

the first week of January, as shown by the College caléndar.

IT IS INTENDED THAT NO VACATION TIME WILL BE USED BEFORE

BEING EARNED. However, should any empldyee seek to take vacation in advance of
or for greater ‘extent than earned, it may bie allowed only. Wlth the prior written .e;p'pr'o.va]
of a supervisor or a Vice Pres.ident',_ Sh;:'}uld their employment with the College be later
severed before all used vacation days have Becoﬁ1c éame‘d_, a'njl excess vacation days
taken will be deducted from their final salary payment. Earned, but unused vacation

upon separation from employment will be paid to the employee at the pay rate in effect at

the time of separation.




H. Sick Leave —details of sick leave for all full-time faculty members may be found
in the Faculty Contract.

Al full-time administrators, support, and professional/technical staff shall accrue
sick leave at the rate of 1.34 17 days per monthi the first year and .92 42 days per month
year-thereafter. (Ten-month employees will have prorated sick leave —1.17 ¥5-days per

month the first year and .75 10 days per montl thereafter.) Employees workingless than

fuli-time will not be authorized sick time. Sick leave may be accumulated without limit.

It is intended that no sick time will be used before being earnied. However, in
extraordinary circumstances, sick leave in advance of being earned or fora greater extent
than earned may be allowed as provided in this paragraph on the piior wiitten request of
the employee’s supervisor, and the_ prior written approval of the President. Additional

sick leave'may be granted in the sole discretion of the President-and-witl-only-be

. In exercising his or her discretion, the President’

shall consider the likelihood of the employee’s return to full-time employment, the

probable date for refurn, and the best interests.of the College.



Should employment terminate after an employee has used unearned sick leave in
advance, the unearned: portion of the sick leave used will be considered as a-debt to be
reépaid to the College by deduction from. the final salary payment at the pay rate in effect
al the time of separation. An employee will not be paid. for unused sick leave when

termination or resignation from the College occurs.

An employee who must be absent from duty because of illness shall notify his/her
supervisor at the earliest possible-time. Every day of ab_senée for sic-knés_s should be
indicated on tlﬁe-:eni];.)lo_yee-‘s time sheet. Any absence. for reasons which qualify under the
F 'anﬁljf -eﬁ}cl "Mediéal-'Le.ﬁve: Aci--lﬁtis'f'-be counted‘"tOWard Pworkweelksof leﬁve allowed
.und_e'r tl'}ét .p_.o_lic-::y.

Eligible employees are entitled to take sick leave as a result of p'ersbr;'al!i-il'ness or
injury, serious health condition or death inthe immedidte family or househeld, or
exposuire to a contagious disease. Conditions relating to pregnancy shall be treated as
any other serious health condition,

Asa 'co_lidifi'_'or_l to such sick leave, the staff member may be required to-furnish a
writterl statemnent from the member’s physician describing the condition of the ill-being

and physical reasons for the statf '1h'eniber’is inability to work. In‘the event of sick leave.

taken because of a sickness of a member of the employee’s immediate family, a5 a

:condition to sick [eave, the staff member may be required to furnish-a statement from the

treating physician describing the condition of the ill-being and physical reasons for the

necessity for the staff member to be with the family member.




In its discretion, and at its own expense, the College may require a second R
independent physical examination, and.in the event the staff member is found physically
able to retum t6 wofk.ahd f-ai‘l's_- or. refuses to'do so, his/her 'empioy.ment.shal'f be
terminated.

L Personal Leave — details of personal leave for all full-time faculty members may

be found in the Faculty Contract.

All full-time administrators, support, and professional/technical staff shalt accrue

twe- Hiree personal leave days annually that may be taken for p.e.l'SO_nal reasons—Ha

. Any unused personal leave time remaining
at the end of the fiscal year will automatically roll over into. the accumulated:sick leave

account of the individual,

Staff members shall make reasonable effort to provide adequate notice:to-their

SUPEIVISors when they areto be on.a persenal leave of absence,

J. Family and Medical Leave of Absence Policy — ¢ is the policy of the Board of

Trustees of Sauk Valley Community College to fully comply with the Family and
Medical Leave Act of 1993, in its original form and as amended by law. The-College
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College:

K. Discretionary Leave of Absence Without Pay — details of Teave of absence for all

full-time faculty members may be found in the Faculty Contract.

In its discretion, the College may grant leave of absence without pay to an
employee if, in the opinion-of the College, such leave would serve the best interest of the

Coliege and the employee.




This Section is applicable only after any leave available and applicable under Family and
Medical Leave as provided in Policy 419.017 is exhausted. No leave of absence without
pay-shall be granted to any employee who has accrued paid vacation time or wlho is
‘eligible to be paid sick/personal time, or both, (to the extent that accrued paid leave is.

available and applicable).

An.en-‘;ployee'-seéking leave of absence without pay shall request leave by giving
written notice to the College at least 30 days in advance.of the:date of the propesed start
of leave of absence without pay. Leave of absence without pay must be approved in
advance by the eniployee’s supervisor: Leave of absence without pay for more than one.

calendar month in-any fiscal year must be approved in advance by-the President.

:An employee on leave of abserice without pay under this leave provision shall
maintain health benefits under the College’s health plan at thé same rate and coverage
prior to leave, but shall pay-all premiums:for-such coverage. During the period of leave
of absernice wit-hout-___pjay under this policy, an employee must arrange with the-College’s
Peisonsel Humian Resources Office to pay all contributions-due for-continuation of
coverage. Failureto make such payment shall constitute resi‘gﬁa’tion from employmeiit.

‘Employees on leave ofabsence without pay under this Section shall not-accrue
sick/personal leave or vacation, and shall not be eligible for any other benefits which
existed-or accrued when working.

An employee coneurrently on SURS disability leave and on leave of absence
without pay under this Section shall have his or her leave of absence without pay

terminated after six months..



Grant of leave of absence without pay under this Section does not guarantee the.
employee will return to the same or a similar job at the-end of the leave. The College
may deny reinstatement if the-employee would not otherwise have been employed at the

time reinstatement is requested.

Failure to return to work at the end of an approved leave of absence will be

considered to be a resignation.

L. Section403(bY Annuity Refirement Benefif Programs — The College believes
that it is in the best interest of its employees that the employees be able to make use of
Retitement Benefit Programs, The College shall, fronrtime to-time, reasonably facilitate
employee participation in Section 403(b) and 457(b) armuity programs, and shall effect
salary reductions on behalf of qualified employees when such employees comply with
this policy.
The responsibility of the College to provide forsalary reductions and to make the
contributions to a designated Benefit program is-subject'to the following requirements:
I. The employee shall use'and compiete such appropriate forms as required and
provided by the College.
2. The Benefit Service Provider shall have entered into a service provider
agreement in form satisfactory to the College.
3- The employee shall use only (a) those service providers who have entered into

an agieement with the College-as provided in Paragraph 2, and (_b) appropriate
salary reduction agreements in the form as approved front-time-to-time-by-the

3/23/87 07/2 7?9-_2_' 11/28/94. 05/26/98 06/23/03
05/21/9¢ 1 1/23792 10/27/57 11/23/98 6/28/04
2/25/91 10/3 1/94 03/23798 10/20/99
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Sauk Valley Community College

April 28,2011
Action Ttem 6.2
Fopic: Faculty Resignation
Presented By: Dr. George Mihel and Alan Pfeifer

Presentation:

Mr, Jason Hedrick has taught Theater for Sauk Valley Community College for 10 years.
We appreciate the service and dedication he has given to the college and our students.

Recommendation:

The 'admi'nistré‘nt__it)11 recommends the Board approve the resignation of faculty
member Mr.. Jason Hedrick effective July 31,2011 and authorize the administration to seek a

replacement faculty member.




Sauk Valle 173 IL Route 2, Dixon, IL 61021
y _ 81 5!288 5511 - FAX 815!288-5953

-w Communlty College | Dr. George Mihel, President

Dr. Mihel,

As of July 31° | will be resigning from my position as Director of the Dr. Jerry Weston Mathis Theatre and
Assistant Professor of Speech and Humanities. | do this with a great appreciation for the support | have
received at this college in my ten years as an instructor, and with a strong recommendation that my
position is kept intact and special attention be given to hiring someone who understands the traditions
of the Mathis Theatre and the standards of the curriculum.

| am resigning as a way to relocate with my longtime partner who is employed at the University of
Michigan Flint, and to seek employment in that area of Michigan. | would be grateful for any words of
support and recommendation you could give as | pursue future employment.

Sincerely,

}M N Gtk

Jason J. Hedrick

Board of Trustees

Ed Andersen, Chair, Sterling - Andrew Bollman, Vice Chair, Dixon - Joan Padilla, Secretary, Sterling
Dr. William Simpson, Morrison - Scott Stoller, Walnut - Robert J. Thompson, Dixon - Lisa Wiersema, Chadwick




Sauk Valley Community C ollege
April 25, 2011

Action ltem 6.3

Topic: Sauls Valley 'Com;mu'nity_(',‘-oll_cge Group Health Plan Amendment
Presented By: Dr. George Mihel and Kathryn Snow
Presentation:

There are several changes to'the Sauk Valley Group Health Plan document that are
required due to Federal and State laws effective 7/1/11.

o Allow dependent child eligibility up to age 26 whether the child is married or unmarried.
Allow a dependent child.to be coverad up to age 30 if a resident of 1llinois. uomarried,
and is a-military veteran.

o Establish a special enrollment period.
o. Provide prominent written notice deseribing adult child eligibility.

e [Eliminate Lifetime Limitof $2.000,000

o [stablisha special enrollment period,

© Provide prominent written notice.
o [liminate pre-ex for dependent childrer under age 19,
o Eliminate costsharing {or preveritive services,

Recommendation:

The administration récommends the Board approve the changes to the Sauk Valley
Community College Group Health Plan.
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Sauk Valley Community College

April 25, 2011
Action Item 6.3
Topic: | Sauk Valley Commuaity College Group Health Plan Amenidment
Presented By: Dr. George Mihel and Kathryn Snow

Presentation:

There are several changes to the Sauk Valley Group Health Plan document that are
required due to Federal and State'laws effective 7/1/11.

o Allow-dependent child etigibility up to-age 26 whether the child is married or unimarried.
Allow a dependent child to be coveredup to:age 30'ifa resident of [lliriois, unmarried,
and is'a military veteran.

o Establish a special enrollment period.
o Provide prominent:written notice describing adult child eligibility.

e Eliminate Lifetime Limit of $2,000,000 |

o Establish a special enrollment period.

_ o Provide profinent written notice.

« Eliminate pre-ex.for dependent children under age 19.

o Eliminate cost sharing for preventive services.

Recommendation:

“The administration recommends the Board approve the changes to the Sauk Valley
Community College Group Health Plan.




Sauk Valley Comniunity College Group. Health Plan
Plan dated August 1, 2006 ;
AMENDMENT #6 e
Effective July 1,2011
Whereas, Sauk Valley Community College established the Sauk Valley Community College Group Health Pian for all
eligible employees of Sauk Valley Community College, and;
Whereas, said Plan Documient provides that Sauk Valley Community College may amend the Plan without consent or
nofice to any covered individual, and

‘Whereas; améendment of the Planis now considered desirable and therefore itis resolved thatthe Pian is amended in the
following paniculars: '

PART ONE ' ' . . :

The séction entifed ELIGIBILITY FOR COVERAGE, subsection enfiled DEPENDENT ELIGIBILITY AND EFFECTIVE
DATE, is hereby amended fo read as follows:

Effactive July 1, 2011 _The Tallowing text has Been rescinded and removed from the Plan Document and replaced by the
' new text following: -

2. A Dependentisany ong.of the following persons: _ _
a) A covered Employee’s spouse (unlesslegally sepamted) and unmarmied children from bifh to #e limifng age of
twenty-six (26) years, who.is a résident of the. United States. However, a Dependent cild will be covered afer-
age 2B, provided te.child is a military veteran, is a residentof ifinais, isunmarried and under the limiting age of
thirty (30); to be eligible, veterans must have: - _ _ _
a) Servedin the aclive or reserve components of fie U.S. Armed Forces, induding the National Guard;
b} Received a release or discharge other than a dishonorable discharge; and
¢) Submilted proof of service using a DD2-14 (Member 4 or 6)form, othemwise known as.a “Ceitificate of -,
Reledse or Discharge from Active Duty."This form is issued by the federal government to all L
veterans. Far more information on how'to obtain a copy of a DD2-14, the veteran can call the llincis
Department ¢f Veterans Affairs at 1-800-437-8824.or the U.S. Department of Veterans Affairsat1-
800-827-1000.
When the child reaches eitherlimiting age, coverage will end on the child's-birthday. Exception: For Employees
hired prior to. May 31, 1993, their Dependent Children who a® fulltime students.are eligible for coverage by this
Plan without age limitation, as'lang as they are, dependent upon the Employee for support-and qualify as a
dependent accoring ¥ the Intéma! Reveriue Senice. The Employee is responsible for providing proof that:
‘the Dependent Child is a fulltime student and for notifying the Plan when a Dependent Child is no
longera full-time student,

To qualify as a full-ime student, the Dependent Child must be enrclled as a full-ime stident at the beginning of
the grading period. if a Dependent Child loses full-ime :status duiing a grading peiod, his coverage will be
‘extended to the end of that grading period. ‘A Dependent Child Wil be.considered a full-time student if inthe
final semesterbefore graduation fiom college he is.caiying less than'a full-timeload. Coverage will continue for
‘a period notto exceed four (4) months after graduation or cessation of full-ime- study pliortothe final semester;

An eligible Dependent Child whose covérage. terminates due to fallue fo meet the fulltime student status
requirement will have their coverage by this Plan reinstated on the date they regain flll-tme student status. Any’
pre-exsting condition limitaton in éffect on the date of teminafion of coverage will confinue upoen reinstatement,
however, them will be no new pre-exising limitations upen reinstatement of coverage. No benefits will be paid
for expensesincurred while coverage was notin foree:
i. The tem “Spouse” shali mean the person recognized as e covered Employee's husband or wife
under the laws of the state where the covered Employee lives. The Flan Administrator may require
documentation proving a legal relaicnship.. S
ii. The temh “children” shall indude natural childen, ddopied childmn, chiidren. placed with a covered
Employee in anticipation of adoption or children for whom the covered Employee is the Legal Guardian.
Step-children -or. foster children who reside in the Employee's househald may also be. induded.
Grandchildren are. eligible for coverage -onty if the Employee or the Employee’s spouse has been | ;
appointed legal guardian in an appropriate legal proceeding and the Pian has been presenied with the ™"
Order Appointiig Guardianship. '
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Sauk Valley C ommunity College Group Health Plan
Amendment #6
Effective July 1, 2011

[REPLACED WITH;

2. A-Dependentisany one of he following persons:

a. A covered Employee's spouse (unless |egally separted)- who is-a resident of the United States and children
from birth-to-the limiting :age-of twenty-six (26) years: However, a. Dependent child: will be -covered afferage 26,
provided the child is a military veteran;isa resident.of Hinois; is unmamied and. underthe limiting age of thirty
{30): to be eligible, véterahs must have:

a) -Served in-the.aciive or reserve components of the U.S: Amed Forces; induding the National Guard;
b) Reteiveda reledse ordischarge oferthan. a dishonorable discharge; and
c) Submitted proofofservice usinga DD2-14 (Member 4-or 6) form, otherwise known as a “Certificate. of
Release or Discharge from Acfive Duty." This form isissued by the federal: govemmert to all
veterans. For mos infarmation on howto obtain a. copy of a DD2-14, the veteran can ¢all the [Hinois
Depariment of Veterans' Affal rsat 1 800-43? 9824 or he:U.S, Deparlment of Veterans' Affairs at 1-
800-827-1000.
When the child reaches eitherlimifing age, coverage will end on the child" sbirthday. Exoephcn For Employees
hired piiorto: May 31, 1883, their Dependent Children who.ase fulltime students are eligible for coverage by this
Plan without age limitation, as long as they are unmanied, dependent upon the Emp[oyee for support and
qualify as a  dependent accoming to the Itémal Revenue Sendce: The Employee is responsible. for
providing proof that the Dependent Child is a full-time student, and for notifying the Plan when a
Dependent Childis no longera fuIl-te'ne student.

To qualify.as a full-fiine student, the Dependerit Child must be enrélled as.a full-ime studentat the beginning of
the grading ‘périod. - If 2 Dependent Child loses full-ime ‘Status duding a grading pefiod, his coverage will be
extended to the end of thal grading peried. A Dependent Child will be considered a full-ime student if in the
final semesierbefore graduahon from college he iscamying less than a full-ime load. Coverage-will.continue for
a. pefiod not to exceed four{4) months after graduation or cessation of full ime study piortothe ﬁnal semester.

An -gligible Dependent Child whose ¢coverage termlnates dueg to. failure to. meet the fullime dudent slatus
requirement witl have their coverage by this Plan: remstated on the date they regain full-ime student status. Any
pre-emstmg condition limitaion.in effect on the date oftemination of coverage will contnue upon reinstatement,
however, her will be no pew pre-ékising limitations upon reinstatement of coverage. Na ‘benefits will be paid
for expenses incurréd while coverage was notin force.

i. The tem “Spouse” shall mean the person ecognized as the covered Employee's husband or wife
under the laws of the state where the covered Employee lives. The Plan Adminigtratormay require
documentation proving a legal relafionship;

ii.. The em- cl‘uldren" shall.include natural childen, adopted children, step- -children, children placed with a

. covered Employee i antidpation of adaplion or childrén for whom the- covered Employee is the Legal
Guardian. Grandchildren are eligible for coverage only if the Employee or the Employee’ 's spouse has
been appomtedlegal guardian in an appropriate legal pmceeding and the Plan has been presented with
the Order Appointing Guardianship.

The-section entifed ELIGIBILITY FOR COVERAGE, subsection entified DEFENDENT ELIGIBILITY AND EFFECTIVE
DATE, is herebyamended b read as foillows:

Eflective Jly 1, 2011, the followinig highlighted fekt has been rescinded and removed fram the Plan Document and

replacad by the new highlighted text following:
REMOVED;|

2.¢) An adopfive child of an Employee; who has not attained the age of [ffiEfee: will be covered from the date
the childis placed in the physical custody of the Employee and the Em pfoyee is legally responsible farmedical
expenses incurred by said chitd, whether or not the adoptien has become final, if Dependent Coverage is in
_effect.on that date and the Employee notifies the Employer in writing.of the adoptive child's name and date of
bitth within thirty: (30)'days of the birth. If the Employee makes notification. later than thirty (30) days after'the
_adophve child.is placed i the physncal custody of the Emptoyee ooverage for the adoptive child wil not be
effective until the date of notification. ¥ Dependent Coverage isnotineffed, the Emplcyee has thirty B30y days
from this date to make application for Dependent Coverage and. coverage 'will ‘be refroactive to the date ‘of
physical custody.
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Sauk Valley C ommurity College Group Health Plan
Amendiment #5
Effect ve Jigy1, 2011

IREPLACED WITH|
2,c) Anadoptive chitd of an Employee, who hasnot aftained the age of iNeRt 53, will be covered from the date -
the child i s placedin the physical custody of the: Employee and the Employee is legally responsuhleformedlcal
expenses incumed by said child, whether or notthe adoption has become-final, if Dependent Coverage is in
effact on that date and the Employee notifies the Employer in wriing of the adopfive-child's name and date of
bith within thirty (30) days of the birth, If the Employee makes nofification later than' thirty (30} days after the
adoptive childis:placed in the physical custody of the Employee, coverage for the adoptive child will not be
effecive: untl the date of notificafion. If Dependent Coverageis notin effect, the Employee has thirty 30) days

from this date to make application for Dependent Coverage and coverage will be retroacive o e dake of
physical custody.

The section entified ELIGIBILITY FOR COVERAGE, subsection enfiled DEPENDENT ELIGIBILITY AND EFFECTIVE
DA TE, is hereby amended fo read as. foliows:

‘Effective July 71,2001, he following text has been escinded and removed from $he Plan Document and replaced by the

newtext following:
REMOVED]

2. h} These persons are. excluded as dependents: otherindividuals living in the covered employee’s: home, but
" who are not eligible-as defined; the fegally separated or: divorced former spouse-of the employee; any person
who.is on active.duty in any military service of any country; orany person who is-covered under the Plan as

an employee.

[REPLACED WITH|
2. h} Thase pérsons are excluded as dependents: otherindividuals living in the covered employee's home, but

‘who are noteligibie as defined; the legally separated or: divorced former spouse of the employee; any spouse
whao is a resident of a Country outside the United States; any -person who is on actve. duty in any military

-gervice of any country (except as provided elsewhere in this Ptan); or any spouse who'is covered under the

Rlan‘as an employee.

The section. entifed TERMINATION OF COVERAGE, provision entiled DEPENDENT TERMINATION, is hereby
amended fo ead as follows:

Effectve July 1, 2017, the following fext has been rescinded and remaved from ﬁﬁe Plan Cocument: |

7) The date the Dependent becomes covered under this Plan as an individual participant.

The sedion entitled DEFINITIONS, provision entified GHILD(REN), is hereby-anended to read.as fofows:

Effecive duly 71,2011, the-following Ext has been escinded and removed from the Plary Document and replaced by the

newtext following:
REM OVED;|

CHILD({REN}
Son or daughter of Covered Individual, induding natural children, adopted chitdren (as defined), step-children and foster
children.

[REPLACED WIT H

CHILD

“Child™ shall mean, ib-addifon to the Employee’s own bleod descendant of the first degee or Iawfully adopted Child, a
Child placed with a covered Employee in anticpation of adopfion, a covered Employee's Child who is an altemate
recipient under a Qualified Medical Child Suppert Order asrequired by the federal Omnibus Budget Reconciliation Act of
1993, any stepchild arany other CHild far whomi the Employee has obtained legal guardianiship.
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Sauk Valley C ommunity College Group Health Plan

Arendme
Effeclive J

nt #5
uy1, 2011

The sedtion entitted DEFINITIONS, pravision enfifed DEPENDENT, is hewby amended to read as follows:

Effectve July1, 2011 the following texthas been msci Tided and femoved from the Plan Document ard replaced by-the |

newtex following:

Waivers:

The employee's child who meets all the fd!lo'wng reguiréments

1} Isa resident ofthe same country'in Wnlch the éemployee esides.

2)- Isunmarmried.

3) Isanatural: child, step-child, legally adopted child, foster children, a child placed in the employee’s physical
custody whom the employee intends g, adapt, a child for whom e employee andior the employee's
spouse-has been named legal guardian, or a child for whom the employee islegally finandally responsible.
Step-children whio-reside in the employee's household may be induded aslong-as a hatural parent remains

~-marnied to the employee and-also msides in-the employee's household.

4} The employee must have pimary physical custody of the child; and

5). The child. mus be primarily dependent, as defined in this Plan, upen the Employee for suppnrt

8) lstess than nineteen (19) years of age, orless than twenty-fve (25) years of age andisa regularfull-ime
~d¢udent-at an accredited educationat ingtitution, If the child does not maintain fulltime-status or graduates,
cove@ge doses tndependent of limiting age-unless otherwise alloned elsewhere'in this Plan.

Requirements 4, custody, and &, suppoit, may be waived if the-event-the employee is required to provide ooverage
due to'a. Qualn‘ied Medical Child Support Order [QMCSO]).

Requirements 4, custody, and/or 5, support, wil be waived for those dependents who safisfy the definifon of

dependentin.every other way and who were covered underthe health Plan provided through the College on the day
immediatély preceding the effective date of this Plan.

Requirement 6, dependent age limit, may be waived if the child is mentally retadded or physically. handicapped,
provided that the chitd is incapable of self-sustaining employment’ and is dependent upan the employee and/or.the
employee’s spouse (or former spouee) for support and maintenance. The child must become handicapped piior to
age nineteen (19) or while a full-ime student and less than age: twenty-ive (25) Proof of incapadty may be

fequested from time to ime.

Atany hrne fhe Plan may requive:proof. Ihat a epouse or dnld quallfes or contnues to qua!ify asa- dependent as defiried, by '

“'this Plan,

Those siluations spemﬂcal[y exduded from the definition of a dependent are:

A spouse wisislegally separited ordivorced from-the employee:

« Achid whois marned

«  Anyperson on active military duty.

= Any dependent covered under this Plan as an individual employee.

e Anyperson who is.covered as:a dependent by another emp[nyee ofthe Coliege.
[REPLAGED WITH] ' : :

The employee's chiid who mests all the following requirements.

1) Isthe Employeesown blood descendant of the first degree or lawfully adopted Child,.a Child placed with
a covered Employee in antidpation of adoption, a covered Employee 's.Child who is an altemnate red pient
under a Qualified Medical Child Support Order as requ:red by the federal Cmnibus:Budget Recondliation
Act.of 1993, any stepchzld fas leng:asanatuml parent emainsmaried o fe.employee and-also residesin
the employee’s household}or.any other. Child for whom the Employee has obtained Iega] guardianship.

2). Islessthan twenty-six (26) years: ofage. This reqmrementrnay be waived if hechildis mentally retarded.or
physically handicapped, provided that the child is incapable of self-sustaining employment and is'dependént
Lpon the. employee and/or the employee’s spouse {or farmer spouse) for support and mainfénance. The

- ~chilt ‘must’ become handlcapped pnor {o age twenty-sux (26} F‘roof of mcapac:ty may be requested from.

. -tlme tor time. :

At any ume the Plan. may requlre proof Ihat a spouse -ar; d1:!d quahfes or-continlesto qua!tfy as a dependent as. deﬁned by
this Plan. : . : :

Those siuations specifically exduded from the definiion of a dependent are:

A spouse wholislegally sepamted or divorced - from the employee.
Any person.on actve military duty.
" Any spouse’ ‘coverd under this Plan as anindividual employee.
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“Sauk Valléy C-ommunity Callege - Group Hedth Plan
Amerdrent #5
Effective Juiy 1, 2041

The sedion entitied DEFINITIONS, provision entitied FOSTER CHILD, is hereby amendeéd o read:as follows:

I Effectve July 1,2011, the folowing Fighighted text has been rescinded and removed from e Pan Document:

yee s raising as hisher own, who resadesm the employee’shome, Wi ;
and for whom the employee. has full paréntal responsibility and ccntrof A foster child must:have
been ptaced in the employee's home by the approprate goveming authonity:

The sed‘.ton entitled DEFINITIONS, provision entifled FULL TIME STUDENT, is heteby amended fo read asfollows:

| Effective July 1,2011, the' follov\nng highlighted text has been mscinded antd removed from the Plan Document: ]

FULL-TIME STUDENT .
An eamployee’s dependent child who is enrolled in and regulady aftending an acordifed: educahonal 'nsﬂtutlon fnr 1he

minim um numberof credit hours required by that instituionin oderto maintain fuli-ime student statusZ5

The section entitled DEFINITIONS, provision entifed STEP-CHILD, is hereby amended to.read as follows:

Effecive July 1, 2011, the following texthas been: rescinded and remaved from the Plan Document and replaced by the

newtex following:
REMOVED:

Any unmanied biclogical or adopted child of the. spouse. of an employée who has not réached tie age of 19, and any
unmanied biclogicat or adopted child of the spouse of an emiployee who has not yet reached the age of twenty-hree (23)
and.is a fulime studentin an accredited :schogl.

IREF'LACED WITH]
Any.biclogical or adopted:child of the spouse of an employee who hasnot yet réachied the age of twenty-six QS)

The third paragraph of the section entifed PRE-EXISTING CONDITIONS is hereby amended lo read as foliows:

l Effective July 1, 2011, the following highlighted fext has been added ta the Plan Document:

This Plan has no Pre-Existing Condition for current adive enmllees, new enrcllees who have enmlled in this Plan in a timely
manner, or Spedal Enroliment Period enrdllees. However, for Late Enrollees, covered charges.incumred under Medical
Benefits for Pre-Existing Con_dl’uons are riot payable unless mcurred elghteen (18) oonsecuﬂve months after the Covered
Individ ual senrol ment date i ' 3 i r'her '
plan, i '

(sm

The secfion entited PRE-EXISTING CONDITIONS, subsection entiffed EXCEPTIONS TO THE PRE-EXISTING
CONDITION LIMITATION, is hereby amended lo mad as follows:

Effective July 1,2011, the following highlighted text has been rescinded and removed from the Plan Document and
replaced: by the new highlighted fext following:

REmovED]

The pre—exlstlng eondiien Limitaton does not apply to pregnancy,

[REPLACED WITH]
The pr-exigting condition Limitaion doesnot apply to pregnancyEg
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Sauk Valley Commurity College. Group Health Plan
Amendmant #5
Effective July 1, 2011

The secfion enbtfed ENROLLMENT, subsedion entfﬂed PRE—EXIST;‘NG CONDITION EXCLUS.-’ON AND SPECIAL

* ENROLLEES, is hereby amended.to read as follows:

Effecive Ju|y1 2011, the following highlighted text has been escinded and removed from ﬁ'le Plan Documgnt and.
© replaced bythe new hlghllghfed textfollowing:

Speual Enmllees and their de|
exdusion to__preg_nancy,

IREPLAGED WITHf

Special Enrollees and thel
- exdusion’to pregnancy,

dént WI|| not be treated as [ate'enmlleea The Plan wl[ not applya pre- emstmg condition

Plan wil not.apply a pre-existing condition

The sedion entifled DEFINITIONS, provision entitted PRE- EX.-'ST!NG CONDITION, is hereby amended fo read as- ﬁaﬂows

| Effective July 1, 2011, the following highlighted text has been added to the Plan. Document !
A diseas

-Injury, or- ilness. of a Covered Indl\ndual for. whld'l the Covered Individual has been. underthe cargof a Ilcensed

'physaa' or hasTeceived medical care, ‘tervicss, of suppllea within the sx (B) monthi penod inmediately ‘prededing his
effectwe -date of coverage.. ‘Medical care, senices; or supplies shall mdude but shall not.be limited to, medicat[on !herapy.

.The section’ éntitled PLAN SUMMARY subsecﬂon enffﬁed MEDICAL LIMITATIONS AND MAXIMUMS is hereby
afmandéd fo wad as bllows:

| Effective: Jly 1, 2017, the following exthas been escinded and removed from the Flan Decument: ]

Maximum Lifetime Benefit for Al Medical Expenses $2,000,000 Lifefime. mai mum
(mcludas all other hﬁztlme maanums}

The first paragraph of the section entiled COMPREHENSIVE MEDICAL EXPENSE BENEFITS, is herby amended fo
read as foliows:

| Ef?ectve July1 20117, mefouowmg hlgh

hghted texthas been mscinded and removed from the Plan Document: |

'fully herein ind uding, but neot !tmlted o, ﬁne Plan Pdmlnlstratar’s deten*nmatlon that:  care and treaiment is Med[caily
Necessary; that charges are Usual Customary and ‘Reasonable; hiat services, supplies and: care are not: Expenmenta[
andior Investigational.

The seclion enfifled COMPREHENSIVE MEDICAL B(F'ENSE ‘BENEFITS, subsection entitied MAX:‘MUM BENEF!T
AMOUNT, ishereby amended to read as follows:

] . .Eﬁchvedul_yﬁ., 2011, the following text has been rescinded and remioved from the-Plan Documant: |

Maximum Benefit Amount . _ _
The Maximum Benefit Ameunt is-shown in the Plan Summasy. It isthe total amount of benefits that will be paid underthe
medical and prescnphon drug portion of the Plan for all covered charges incurred by a. Covered Person. The Mammum
Beneﬁt Amount ind udes:all medical behefit mammumsllsted i this Plan.
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Sauk ValleyComnumtyCo!lege Group Heailh Plan
Amendment#3

Effective Jul ¥ 1, 2011

The-sedion entited DEFINITIONS, provision entifed BENEFIT PERIOD, is hereby amended fo read-as folfows:

Effective July 1, 1 2011, the following highlighied texthas been rescinded and. removed from the Plan Document:

A time pericd of one calendar year Such benefit period wﬂl teminate on the eafiest of the following dates:
The last:day of the one-year period-so- estabhshe

The seclion entified DEFINITIONS, provision entiied MAXIMUM LIFETIME BENEFIT, is hereby aﬁriended to ead as
follows: '

Effecive July 1, 2017, e following highlighted t8X1 has been rescinded and removed from he Plan Document. |

MAXIMIM LIFETIME BENERT
The highest dollar amount of allowable expenses that-could be paid to or on behalf of any parfidpant during the parficipant's
lifetime, subjed to'the terms of this Plan.

PART FOUR _ ]

The section entitled ENROLLMENT, subsaction eniifed SPECIAL.ENROLLMENT, is hereby amended fo read as follows:

Ef"feclive July 1,2011, the. fqllow_i_ﬁ'g text-has been added to.the Plan Document: ]

Special Enroliment for Previously Enrolled Parﬁcipants

Dependents‘who had ceased io be eligible to enrdll in the Pian prior to the passage of the Patient Protection and
Affordable Care Act shall be provided with a 30:day’ Speclal Enwliment oppartunity. This Spedal Enréliment opportunity
will begin June: 1, 2041. All Dependents whose coverage. under this Plan had . pre\aousiy ended, or who were.denied
coverage {or were not ellglble for coverage} because the avallabthty of Dependent coverage of Children ended before age
26, are eligivle to enroll or re«enroll in the plan or coverage. under this Speda Enrollment peiiod. Coverage for
Dependents who enroll through this Spedal Enrollment opportunity must take effect no laterthan July 1,2011.

Partlapants who were'previously enmlled, but were terminated from Plan parfid| patl on because of a prigrlifetme fimitation
provision shall be provided with a 30 day Special Enrclimient opportunity. This'Special Enfollment opportunity will beg:n

June 1, 2011. Al parhapants whose coverage under thisPlan had previously ended due to reaching the lifeme benefit
limitaion under this: Plan, are eligible to. enroll, or re-enwll in the plan or coverage under this Spedal Enrallmenit period.

Coverage for paiticipants who énrall through:this Spedal Enmliment opporunity must take effect no later than.Jduly 1,
2011..

PART FIVE .

The section entited PLAN SUMMARY, subsection entifled COMPREHENSNE MEDICAL EXPENSE BENEFIT
SUMMARY. provision entitled BENEFIT PERCENTAGE FOR COLONOSCOPY, is hereby amended fo read-as Pllows:

Effective July 1,201T, the Tollowing text has-been escinded and removed from the Plan Document and replaced by the

newtext following:
REMOVED;

Screening colonoscopies are subject to the following limitations:
« Age 50 and older - ore routine cofonoscopy every five years

. Pamcipant has. famlly history of colon canceror other colon disease —as recommended by Physician
» Participant has personal history, signs or symptoms — as recommended by Physician

[REPLACED WITH

Screening colondgscopies will be subject to the frequency limitations recommended by the U.S. Preventative.
Services Task Force.
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The section entited PLAN SUMMARY, subseclion entiffed COMPREHENSIVE MEDICAL EXPENSE BENEFIT

: SUMMARY is hereby amended to read as )bHows

Effective iy 1, 2011, the follovnng fext has been rescmded and removed from the Flan Decument and replaced by the.
newtex following:

Covered Individuals. age 7and dder; includes office v15|t,
routine physncal and gynecclogical
immunizations and inoculations (except
preventatxve medical care,
mammogiam, ‘pap smear, prostate
developmental assessments, -and routine X-ray and

-|laboratory services normally associated with a routine

exam.
*  Mammogram iimitations:,
» Age 35-39 — one baselihe mammogram
» Age A0 and older —~ one mammogram per
Calendar Year

Benefit-Percentage for Routine . Well ‘Care; limited to

examinations,
.mass.
immunizations or those required for travel), e\ralmhon_
|procedures, sceening
screening,

In-Network: 100%, no Dedudtibie or Co-Pay.applies .

~ Qut:of-Network: 70%, after Annual Deducible

. -and

|Benefit Percentage for Routine Well Child Care; limited to

Covered Depenident Children under age 7;includes office
visit, routine physical examinations, immumizations. and
inocukations {except mass immunizations  or thase
required for traveil), evaluafion procedwes, preventative
medical care, developmental assessments;, and rouine

: |x-ray and laboratory seivices normally associated with
|well childvisit

.'n-Network
Office Visit: 100%, after $20 Co-Pay, no Dediiclible

applies

All othier eligible Well Child Services: 100%, no
Deductible or Co-Pay applies

Otitof-Netvork:
70%, afier Annual Dedudible; limited. to. maximum

benefit 6f 5250 -per covered child per Calendar Year

__IREPLACED WITH: |

Benefit. Pen:entage for Preventwa Care

» Indudes offce Misits, routine physical examination,
gynecologml examiriation, pap smear, mammogram,
prastate screeriing, well child care, develapm enial
asse ssments, x-rays and faboratory bloodtests, -
immiinizations-{exce pt mass imajunizations or those
required-for travel) and routine colonoscopies

» Benefits for preventive services will be limited to the.
frequendes recomimended bythe U.S: Preventative
Services Task Force,

» Beriefits for Routine. Well Child Care for Covered
Dependent Chifdren under age seven (7) prowded by
Out-of-Network Providersis limited to maximum annual

In-Network: 100%, no Deductible or Co-Pay applies.
OQut-of-Network: 70%, after Annual Deductible

be_neﬂ_t_pf $250 per .'_-.‘»0\*'\“-1"3‘3 dﬂ.'!d.nef Cal_endarYear_

The section entifled PLAN SUMMARY, subsedion entitled MEDICAL LIMITA T.'ONS AND MAXIMUIMS, provision entitted
MAXIMUM BENEFIT.FOR SCREENING. COLONOSCOPY, is hereby-amended o read as follows:

Effective July 1, 2011, the following text has been escinded and removed from the Flan Document and replaced bythe
' newtext followmg

|

» Age 50 and older
* One.colonoscopy every five years
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[REPLACED WITH]

Screening colonoscopies will be limited to the frequencies recommended by the U.S. Preventative S'e_N.il:es Task :":m_‘

Force..

The section enfitled PLAN SUMMARY, subsection entitled MEDICAL LIMITATIONS AND MAXIMUMS, is hereby
amended to mad as follows:

Effective JLly 1, 2011, the following text has’ been escinded ang removed from the Plan Document and replaoed byihe

‘néewtext fo!lowng
REMOVED:

Maximum. Benefit for Routine Well Care + Age 7 and older
= Mammograms:
- Age 35-39, one bassfine mammogram
- ‘Age 40 and older, one mammogram per Calendar Year

and
Maximum Benefit for Routine. Well Child Care- +Underage7
» Out-of-Network Expénses - maximum benefit of $250 per
Covered Child per Calendar Year
[REPLACED WITH|
Maximum Benefit for Preventive Care: ' « Benefits for preventive services will be limited fo the

frequendesrecommended by the U.S, Preventative
Senvices Task Force:
» Benefits for Routine Weill Child Care: for Covered

of-Network Provideisislimited to‘maximurh annual benefit |
of $250 percovered child per Calendar Year

The section entitted COMPREHENSIVE MEDICAL EXPENSE BENEFITS, stibsection entitfed COVERED EXPENSES IN-
OR QUT OF THE HOSPITAL, is hereby'amended o read as follows:

Effective July T, 2011, the fallowing highlightad text has been mscinded and removed from the Plan Document and

replaced by the new text following:
REMOVED:

37. Pregnancy: Eligible pregnancy related expensesfor a {ok - . induding medically
necessary amniccentesis tests, are considered the same as any ofher medical condition under the Plan. The Plan
will aliow one (1) roufine ultrasound per peried of pregnancy o be covered under-this provision. For the purpose of
this provision anly, a Birthing Center shall be treated the same as-a hospital.

[REPLACED WITH|

37. Pregnancy: Eligible pregnancy related -expenses for a EBY Jincluding medically necessary
amniocentess tests, are condderd the same asany other medical condition urider the Pian. The Plan will allow one.
(1) routine ultrasound per pefiod of pregnancy to be covered under this provison. For the purpose ‘of this provision.
only, a Birthing Center shall be treated the same as.a hospital..

“The sedion entitied GENERAL EXCLUSIONS, is hereby amended lo read as follows:

t ETfecﬁ_;\ie July 1, 2011, the following fext has been rescinded-and removed from the Plan Document:

57. Pregnancy of Dépendent Child: Charges refated to orin connedion with the. pregnancy of a dependent child.

Page 9 of18

Dependent Children tunder age seven (1) provided by Out- | . o



T

Sauk Valley C omimnity Caolfege Group-Health Plan

Amendmernt#6
Effective July ¥, 2011

The sedion-entitied DEFINITIONS, provision entiied EMERGENCY, is hereby amended to read as follows:

[ Effechive Jly T,2011, He following texthas been rescinded and removed from the Plan Document and -replaced by the
new text following:

[REmoveD]

EMERGENCY

A condition with ‘acute symptoms which requires immediate psychiatic or medical services: Failure fo seek immediate

medical care for this condifion could result in seribus or permanent medical consequences. Examples include but are riot
limited to: severe chest pain, selzure severe Aabdominal pain, l9ss of consciousness or severe bleedlng

REPLACED WITH]

EMERGENCY MEDICAL CONDITION

A medical condiion manifesting itseif by acute symptoms of suficient severity (induding severe. pain} so that'a prudent
tayperson, who ppssesses an average knowledge of health and medicine, could reascnably expect:the absence of
immediate medical attenfion to resultin-a condition described in dause (i), (i), or (ili). of section 1867 (e}1)(A) of the. Sodal
Secuity Act (42'U.S.C. 1395dd(e)(1)}(A)). In that provision.of the Sodal Seculity Act, dause () refersto plading the health
of the individual (or, with fespect to a pregnant woman, the health of the woman of herunbom child) in senouswopardy
clause (iiyrefersto ssriousimpaiment fo-badily functons; and. dause (iii) refers to serious dysfuncion of any bedily organ
orpart,

The sedion ent:t!ed DEFINITIONS is.hereby amended to read as follows:

Eﬁ'echve July1,2011, the fellowmg texthas. been added to the Fian Dccument

EM ERGENCY SERVICES

With réspectto an Emergency Medical Conditien:

. A medical screening examination {as required under section 1867 of the Sadal Security Act, 42 U.S.C. 1395dd)
that is within the capability of the emergency depariment of a Hospital, induding andillary services routinely
available tothe ememgency departmentto evaluate such Emergency Medical Condition;.and

2. -Such furthermedical examination and treatment, tothe extent they are within the capabilities of the staff and
faciliies available at the Hospital, as are requwed ‘under section 1867 of $he Sodal Secunty Ad (42-US.C.
1395dd) to stabilize the pafient. '

ESSENTIAL HEALTH BENEFITS

“Essential Health Benefits shall mean, under section 1302(b} of the Patient Pratecion and Affordable Care Act, those
health benefitsto indude ‘at least the following general categories and the items and services covered within the
categdries ambulatory patient seivices; Emergency Setvices; haspitalization; matemity and newbarn care; mental health
and substance abuse disorder services, including behavioral health treatment; prescription drugs; rehabilitatve and
habilitative services and-devices; laboratury services, preventive and wellness services and chronic dlsease management
and pedlatnc services mdudlng aral-and vision carég.

The sectron enﬁﬂed CLA!MS PROCEDURES is hereby amended 1‘0 read as foﬁowa

Effecive Jly 1,2011, e entire sectonis rescinded and- removed fomthe Plan Document and replaced by the-next
text following: _

Under the Plan, thére are four types.of daims: Pre-service (Urgent and Non-urgent), Concurrent Care and Post-service.

» Pre-service Claims. A "pre—semce daim” isa daim for a benefit underthe Plzn whére the Plan cond!h ons receipt
of the benefit, in whole or in part, on approval of the benefitin advance 6f obtaining médical care.

A “pre-service urgent care. claim" is any claim formedical care or treatment with. respect to. which the application
of the time pedods for maklng non-urgent care- deteminations could sericusly jeopardize the life or health of the
Covered Individial or the Covered Individual’s ability to regain maximum function, or, inthe opinton of a physician
‘with knowledge ofthe Covered Individual's medical condifion, would subjectthe Cuvered Individual to severe pain
‘that cannot-be adequately managed without the care or treatment thatis the subject of the daim.
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Ifthe Plandoes niot ¢ e_qm ig the Covered Individual to chtain approval of a spedfic medical service prigr to-geting -
treatment, thien ther is no pre-service daim The Covered Individual simply follows the Plan's procedires with
respect to any notice which may be reguired after receipt of treatnent, and filesthe daim as a postservice daim. -

» Concwrent Claims. A “concurrent claim” arise's when the Plan has approved an on-going course of treaiment to-
be provided over a period of ime or number af treatments, and either:

= The Pian Administrator determines that the course of treatment should be reduced ul":terminated' or

* The Cowered Individual requests extensaon of the course of treatment beyond that which the Plan
Admlmstratorhasapproved

'If the Plan does not reguire the Covered individual to obtain -approval of a medical service prior to getting
treatment, then there is no need to contact the Plan Administrator to request an extension of a course of
treatment.. The Covered Individual simply follows the Plan's procedures with réspect to any riotice which maybe
required after receipt of treatment, and files the daim as a post-service daim.

» Postservice Claims: A "post-service daim” is'a daim for a benefit underthe Plan after the services have been
rendered.

When Health Glaims Must Be Filed _
Post-service health daims must be filed with the-third party administrator within twelve (12) months .of the date
charges for the 'sefvice were incurred. Fallure fo file a claim within this time limit will notinvalidate the daim provided
that the: Covered Individual submits evidence satisfactory to the Plan Administrator that it was not reasonably possible
to file tie claim within the ime limit 1n no ‘event will the time limit be extended beyond [one year] from the date the
charges were incurred exceptin the case of legal incapadty of the Covéred Individual. Benefitsare based tpon the
Plan's provisions at the time the chargeswere incurred. Claims filed later than that date shall be denied

A pre-service daim. (anclud:ng a coneurrent daim that also is a pre-service daim) is considered to be filed when the
request for approval of treatment or servicesis made and received by the third party admlnlstrator i accordance with
the Plan’s precedures,

Upon receipt of the required information, the claim wilf be deemed to be filed with the-Plan.. The thid party
administraior will detémine if enough information has been submitted to enable proper consideration of the daim. If :
not,. more infomation may be requested as pro\nded herein. This addional information must be received by the third -
party administrator within 45 days from receipt by the Covered Individual of the request for additional information.

Failure to do so may result inclaims being declined or reduced..

Timing of Qaim Decisons
The Plan Administrator shall noufy Ihe Covered’ lndmduai Jin accordance with the provisions set forth below, of any
adverse benefit determination (and, in the case of pre-service dalms and concurrent claims, of decnaonsthat a daim
is payable i full} within the fol[ow ng timeframes;

» Pre-service Urgent Care Claims:

= [f the Covered Individual has provided all of the necessary information, as soon -as possible, taking into
account the medical exigendies, but notlater than 24 hours after receipt of the claim.

= |f the Covered Individlual has not provided -all of fhe information needed fo- process the claim, then the
Covered. Individual-will be notified as to what spedfic infoimation:is needed as-soon aspossi ble; but hot Iater
than 24 hours after receipt of the daim. The Coverad Individual will be nofified of a determinaton of benefits
as soon as possible, but not latér than 24 hours, taking into account the medical exigendes, after the earliest
of:

®  The Plan's receiptof the spedfied information; or
° The end ofthe period afforded the Coverad Individual to provide thie information.

a  Pressgrvice Non-ument Care Claims:

» [f the Covered Individual has provided all of the infomaton needed fo process.the claim, in a reasonable
period of time. appropriate o the medical circumstances, but notiater than 15.days after receipt of the daim,
unless an extension has been requested, then piorto the end of the 15-day extension period.
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™

= [f'the Covered Individual has not provided all -of fie informatien needed to process the clam, then the
Covered Individual will be notified as to what spedfic information is needed as soon as possible, but not later
than 5 days-after receipt-of the daim. The Covered Individual will be'notified of a detemination of benefits in
a reasonable period oftime appropiiate to the medical clrcumstanoes, either piior to the end of the extension
period (if addifional ifarmation was requested dunng the initial processing pefod),. or by the date agreed to
by the Plan Administrator and the Covered Individual {f additional information was requested during. the
extension peticd).

Loncurent Claims;.
= Plan Notice of Reduction_orTemination. Ifthe Plan Admiinistrator is notifying the Covered Individual of a

reduclon or terminaton of a course ‘of treatment {other than by Plan amendment or femination), before the
end of such perod of fme or number of treaiments, The Covered Individual will be notified suffidently in
advance.of the reduction or ten'nlnatlon to allow the Covered Indmdual to, appeal and obtaln a detemination
on review of that adverse benefit detemmination before the benefitis reduced or terminated.

. Reguest by Covered [ndividual lnvol\nnq Urgent Care. ¥ t_he Plan Adminigtrator receives a request from a
Covered Individual to extend the course of treatmerit beyond thé pédod of ime or number of treatmentsthat
isa claim involving urgent care, as soon as possiblg, taking into. account the medical exigendes, butnot later
“thar 24 hoursafter receiptofifie claim, aslong d@sthe Covered hdividual. makes the request atleast 24 hours
prior to the expiration of the prescribed peried of time: or number of treatments: If the Cowered Individual
submits the request with less than'24 hours prior tothe ‘expiration of the prescribed perod oftime or number
of treatments, the request will be treated asa claim mmi\nng urgent care and dedded within the urgent care
timeframe.

= Request by Covered Individual Involving Non-urgent Care. if.the Plan Administrator receives a request from

the Covered Individual to extend the course of treatment beyond the penod of time &r number of tréatments
thatis-a claim notinvolving ugent care, the request will be treated as a new benefit daim and decided within
the-timeframe. appropriate o the type: of daim (either-as.a pre-service non-urgent daim or.a post-service

¢laim).
Post-service Claims:

» |f the Cowvered Individual has provided all of the infomation needed to process the claim, in a reasonable.
period of time; but notlzter than 30 days after receipt of the. claim, unless an, extensmn hagbeen requested,
‘then phorto 1he end ofthe 15-day extenson perod,

= |f the Covered Individual has not provided all of the information needed to procass the claim and additional

information is requested during the initial processing ‘period, then the Covered Individual will be hotified of a.
determination of benefits prior to the end of the extension period, unless addifonal informaton is requested
during: the.extension perod, then the Covered Individual will be notified of he determinafion by a date-agreed
ta by the Plan Administrator and the Covered Individual.

Exterisions — Pre-sefvice Urgent Care Claims. No extengons are available in-connection with Pre-service urgent

‘care-daims.

Extensions - Pre-service Non-urgent Care ‘Claims. This period may be extended by the Plan forup to 15 days,
provided that the Plan Administrator both ‘determines:that such an exteénsion is hecessary-dug.to matters. beyond

the control of the:Plan and nofifies the Covered Inidividual, pior to the expiraion of theinitial 15-day processing

pertiod, of the circumstances requiring the -extension. of ime and the date by which the Plan expects fo rendera

-dedsion.

Extens:ons Pog-sérvice Claims. This perdd may be extended by the Plan forup fo 15 days, prouded that-the

Plan Administrator both deten'nmes that such an extension is necessary due to matters beyond the contro! of the
‘Plah ‘and notfies the Covered Individual, pior-ta-the expiration of the irnitial 30-day processing period, of the

circumstanéesrequiring the extensionof hrne and the date by which the- Plah expedsto renider a decision.

Calculating Time. Perieds, The. period of ime within which a benefit detemination is. required-to be made shall
begin:atthe ime a daim is deemed fo befiledin. accordanoe with the procedures of the Plan.

Notiffication of an_Adverse Bénefit-Detemynation '
The Plan Administrator shall providea: Covered Indt\ndual with-a notice, eitherin’ wntmg or electronically {or, in the

case of pre-service urgent care da:mS, ‘by te!ephone facamlle or similar method \Ml‘h written or electrcunlc notice),
containing the following information:

A refarehce to the .spec;ﬁc p.orhon(s_): of the summary plan-description upen which a denial is based,;
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Spedific reason(syfor-a denial;

A desciption of any additional information necessary for the: Covered Individual to perfect the daim and ari -

explanafion of why such information is necessary;

A description of the. Plan’s reviéw procedures-and the fme limits applicable to the procedures, induding a
statement of the Covered Individual’s right to bring a civil adion under section 502(a) of ERISA following an
adverse benefit deternination on final eview;

A statement that the Covered Individual is enfited to receive, upon request and free of:_cha_rge,.-zeasonabi_e access
to, and copies of all documents, records -and otheriinformafion relevant to the: Covered Individual's claim for
benefits; .

The identity of any medical or vocational experts consulted in.conrection with a daim, even if the Pian did not rely
upon iheir advice (ora statement #af the identity ofthe expert will be provided, upon request);

Any rule, guideline, protocol or similar-criterion that was relied upon in making the determination (or a statement
that it was relied upon ‘and that a-copy will-be provided to the Covered Individual, free of charge; upon request);

In the case of denialsbased upon.a medical judgment {(such aswhether the treatment is medically necessary or
axpeimental), eithier an .explanaton of e scientific.or clinical judgment for ihe determination, applying the terms
of the Plaf 1 the Covered Individual’s medical drecumstances, or a stalément that such explanation will be
provided to the Covered Individual, free of chamge, upon request; and

In a claim invalving urgentcare, a descripfion of e Plan's expedited review process.

App'eals-of Adverse Be_nef‘lt_' Deferminations
Full-and Fair Review of M Glaims

th cases where a claim for benefitsisdenied, in whole orin part,.and the Coveréd Individual believes the claim has

been denied wrongly, the Covered Individual may appeal the denial and review peftinent documents. The claims
procedures of this Plan providé a Covered Individual with a reasonable opportunity for-a full and fair review of a daim
and adverse benefit determination. More spedifically, the Plan provides: -

Covered Individuals at least one hundred eighty {180) days following receipt of a notfication of an inital adverse
benefit determination within which to appeal the detemnination and. sixty (60) days to appeal a second adverse
benefit determination; '

Covered Individuals the opportunity to submit writlen comments; documents; records, and. other information
relating to the claim for benefits;

For a review that does not afford defefence to the previous adverse benefit determination and that is-conducted
by an appropriate named fidudary of the Plan, who shall be-neither the individual who made the adverse benefit
determination that is the subject of the-appeal, nor the subordinate of such individual;

For a review that takes into account-all comments, documents, records, and othier information submitted by the
Covered Individual relating to the claim, without regard ko whether such information was submitted orconsidered
in.any prior benefit deternination; '

That, in dedding an appeal of any adverse benefit determination thatis based in whole orin past upon a medical
judgment, the Plan fidudary shall consult with a health care professonal who has appropiate training and

experience. in the field of medidne involved in the medical judgment, who is neither an individual who was.

consulted in connection with the adverse benefit determination that is. the subject of the appedl, nor the
subordinate of any such indirMdual;

For the identification of medical or vocational experts whose advice was obtained on behalf of the Plan in
connection with a daim, even if the Plan did notrely upen their advice,

That-a Covered Individual will be provided, upon request and free of charge, reasonable accss to, and copies of,
all documents; records; and otherinfornation relevant to the Coverd Individual’s claim for benefits in posse ssion
of the_Plan Administrator ar the third party administrator; infornation regarding any voluntary appeals procedures.
offered by the Plan; any internal rule, guideline, protocol 'or other similar citedon relied upon. in'making the
adverse determination; and an explanation of the scientific or clinical judgment for the determination, applying the
terms of the Planto the Covered Individual's medical dreumstances; and
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» Inan ugent care claim, foran-expe dited review process pursuant to-which:

=  Arequestfor an.expedited appeal of an adverse benefit detemination may be submitied orally orin:wiing by
the Covered Individual; and

» Al necessary information, induding the Plan's benefit detemination on review, shall be transmitled between
the Plan and the Covered Individual by telephane, facsimile orottier dvailable smilzly expeditious method.

First-_A‘ppe_ai Level
Requirements for First Appeal
The Covered individual must file the: first. appeal in wrifing {although oral appeals are pemitted for pre-service urgent

care daims). within 180 days following receipt of the nofice of an .adverse benefit determinaion, For pre-service.
urgent care claims, if the Covered Individual chooses to orally appeal, the Covered Individual may telephone:

Claims Manager, Butler.Benefit Sexvice, Inc.
Phone: (563) 327-2200 or{toll-free) (866) 027-2200

To file-an .a'pp_eal in wririg, the Covered Indii.fidua't’s-appeal must be addressed as follows and mail_ed or faxed as
follaws:
' Butier Benefit Serice, Inc:
Attn: Claims Manager
P.C. Box3310

Davenport lowa -52808-3310
Fax: (§63) 327-2250 or (toll-free) (866) 927:2250

it shall be the responsibility of the Covered' Individual o submit proof that the daim for benefits is covered and
_payable under the'provigons-of the Plan. Any appeal must indude:

s, The nameof the-employee/Covered individual;

s The employee/Cavered Individial's social security number,

a  The goup name -oridehﬁﬁmﬁon number,

» Alfacts and theories supporting the daim for benefits. Failure to include any theories or facts in the appeal
will result in their being deemed waived. In other words, the Covered Indiv idual will lose the right to raise

factaal ar_c[;uments and theories which suppost this ¢laim if the Cov ered Indiv: idual fails to include them in
the appea

» A statementin dear.and condsé teérms of the reason of reasonsfor disagreemiént with the handling of the daim;
and

e Any mateial orinformation that the Covered individual has which indicates that the Covered Individual is entited
o benefits under the Plan.

if the Covered Individual provides all of the required information, #'may be that the expenses w1[l be eligitle for
fpayment urider the Plan.

Timing of Notification of Benefit Detennnabon on First Appeal
‘The Flan Administrator shalt nofify the Covered Individual of the Plan’s benefit defermination on review within the

following timeframes:

« Pre-service Urgent Came Claims’ As sooh as possible; taking into account the medical exigencies, but not later
- than'24 houts.after receiptofthe appeal.

»  Pre-service Non-urgent Care Claims: Within a reasonable peiiod of time appropiate to the m'edir_:al
circunstances, but notlater than 15 days.after receipt.of the appesl, _ _

+  Concurmrent Claim g Theresponse wi_i_l" be made in the appropriate tfmetpe_ﬁod based upon the type of daim — pre-
service urgent, pre-senvice non=urgent or post-service.

+ Postsérvice Claims: Within & re'aSbnabie“peﬁbd oftime, butnotlater than 30 days after receipt of the appeal.

. Calculahnq Tlme Perods. The penod of fime within. which the Plan's determiinationis requlred to beé'made shall
begin. at the time an appeal isfiled in'accordance with thie procedures-of this. Plan without regard to-whether all.
information necessary to'make the determination accompanies the filing.
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Manngrand Confent of. Nolification of Adverse: Benefit Detemination.on First Appeal

The Plan Administrator shall provide a Cowered Individual “with nogfication, with respect to pre-service ungent care o

claims, by telephone, facsimile or similar method, and with respect to all other types of daims, in writing or
e!ecironlmlty, of a Plan's adverse benefit determination on review, setiing forth:

The spedfic reason orreasons for the denial;
Reference to the spedfic porfon(s) of the-summary plan descripion on which the denial is based;

The identity of any medical or vocational expertscansulted in connection with the claim, even if the Plan did not

rely upen their advice;

A statement that e Covered Ihdividual is entiled to meeive, upon request and free of charge, rasonable access
to, and copies of, all dociments, records, and other information relevant to the. Covered Individual's claim for
benefits; .

if .an internal fule, guideline; protocol, or ather similar criteion was relied upan in making the adverse
determination, a statement that such rule, guideline; protocol, or other simitar criteiion was relied upan ih making
the adverse detemination and thata copy of the rule, guideline, protoco! or ather similar criterion will be provided
free. of charge to the Covered Individual upon request;.

If the adverse benefit determinafion is based upon a-medical judgment; statement that an explanaton of the
scientific.or clinical judgment for the determination, applying the terms of the Pian to the. ‘Covered Individua's
medical drcumstances, will.be provided free of charge-upon request;.

A descripfion of any additional information necessaiy for the Covered Individual to perfect the daim and an

explanaticn of why such information is necessary;
A description ofthe Plan’s review procedures and the ime fimitsapplicable o the procedures;

For pre-service-urgent care claims, a description of fhe expedited review process:applicable o such daims;

A gtatement of the Covered Individual’s right © bing an action under section 502("3) ‘of ERISA, following an

adverse benefit detemiination on final eview; and

The following statement. “You and your Plan may have other voluntary aitemative dispute rasolution op'ﬁ.onS,. .
such as mediation. One way tofind out what may be available is to. coritact youriocal U.S. Department of Labor
Office-and your state insurance regulatory agency.” '

Fam;sj}ma Daocuments in the Event of an Adverse Determination

In the case of an adverse benefit determination on review, the Plan Administrator shall provide such access to, and
copies.of,. documents, records, and other infomation described in the section relating to “Mannei and Cantent of
Motification of Adverse Benefit’ Deierrnlnatlon on First. Appeal” as appropiiate.

Second Appeal Level

Adverse Decdision.on FustAQgga!, Requirments for Second. Ag,geaf
‘Upon receipt of notice of the Plan's-adverse decision regarding the first appeal, the Covered Individual has sixty {60)

‘days to file a second appeal of the denial of benefits. The Covered individual again Is entitted to a "full and fair
review' of any denial made at the first appeal, which means the Covered Individual has the same rights duing the
second appeal as he or-she had duiing the first appeal. As with the first appeal, the Covered Individual's second
appeal must be in wriing {although oral appeals.are pemitted for pre-service. uigent care daims) and mugt indude all
of the items set forth in the section entiled “Requirements for First Appeal.”

Tirihg of Notification_of Benefit Determination on Second Appsal

The Plan Administrator shall notify the Covered Individual of the Plan’s benefit determination on review within the
following timeframes:

Pre-service Urgerit Care Claims, As soon as possible, taking into account the medical exigencies, but not fater
than 24 hours afier receipt of the second appeal.

Pre-service Non-urgent Care -Claims Within & reasonable perod of ime appropiate to the medical
.clrcumstances but. notlater than 15 days after receipt of the second appeal.

Concunent Claims: The response will be mac__ie_ inthe appropriate time period based upon the type of daim — pre-
sanvice urgent, pre-service non-urgent or posi-service, E
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+ Pod-service Claims Within a reasonable peiod of ime, but not.later than 30 days after receipt of the second
appeal.

¢ GCalculaing Time Peiiods. The pedod.of fime wthln which the Plan's determination is required to be made shall
begin at the tme the second appea! isfiled in accordance. with the procedures of this Plan without. regard to
whether all informafion necessaty to make the determination acoompanies the filing.

Mannerand Content of Notification of Adverse Benefit Detemmination on Second Appeal
The same-irformation ust be induded in the Plan's resptinse to a second appesdl as a first appeal, except for;

o A description of any additional infomation necessary for the Covered Individual to perfect the daim and an
explanation of why such informaton is needed;

= A description’ofthe Plan’s review procedures and the-ime limits ap_pl'icab[e_ to the procedures; and
» Forpre-service urgent care daims, a description of the expedited review process applicable to such claim: -See
the section entiied “Manner and Content of Notification of Adverse Benefit Determination on First Appeal.”
Eumishing: Documentsinthe Eventofan Adiverse. Deteminalion
In the caseé of an adverse beneft determination an the second appeal, the Plan Admlmstrator shall pro\nde such

accessto, and copiesof, documents, records; and étherinformation described in the-secticn relat ng to “Manner and
Content of Notification -of Adverse: Bengfit Deteminaton on First: Appeal” asis appropiiate.

Decision on Review

If, for any reason, the Covered Individual does not receive a written response to the appeal within the appropiate tme
. period setforh above, the Covered Individual may assume that the appeal hasbeen denied. Note that; all claiim rev iew

procedurés provided for in the Plan must bé exhdusted before any legal action is brought. Any legal action for

- the recovery. of any. benefits must be . commenced W|thm wo (2) years after the Plan's claim revisw procedures

have been exhausted.

External Rewew
When a Covered Individual has exhausted the intemal appeals. process outlined above, the Coveied Individual has a right

i ta have thatdedsion reviewed by independeiit health-care professionals who hasna association with the Fian, the Plan
_ Sponsor, or the plan adminigrator, If the adverse benefit defermination involved making a judgmen’i as to the medical

necessity, appropriateness, health care setting, level of care oreffectiveness of the health care service or treatment you
requested, you may submit & request to the Plan for external review within 4 months sfter receipt of a denial of benefits;

stich request should be addressed to: Claims Manager, Buter Benefit Service, Inc., P.O. Box 3310, Davenport lowa,

52808-3310. For standard .extemal rediew, a dedsion will be made within 45 chys of receiving your request if you have
a medical condition that would serfously jeopardize your jife or health or would jeopardize your abifity fo regain maximum
function if treatment is delayed, you may’ be enfiled to request an expedted -external review of-the denial. if ourdenial
to provide or payforhealth cae service or course of treatment is based on a deferminafion that the service ortreatment is
expefimeantal orinvestigation, you:also may be entitled to file a request for.exiemal review: of our denial,

Please_-co_ntactyour_PIan-Admmlstrator with any questions on your nghts_t_c extemal review.

PART EIGHT -

The section enﬁ&‘ed PRESCR:‘PT.-‘ON DRUG EXPENSE BENEFITS, subsecfron entn‘fed EXQ.US.-‘ONS is hereby
amended to ;ead as follows:

Effecwe July 1, 20‘!1 the following texthas been mescinded:and removed from the Plan Document: o

" e - Smoking cessation agents.

The sedtion entitled GENERAL EXCLUSIONS js hefeby amended to read asfolfows:

Effecive July 1, 2011 the following text has been mscinded and remeved from. the Plan Document:

44, Nicofine Addiction:: Charges far services, supplies, drugs or treatment for the purpose of nicotine addition, ie.,

‘hypnosis, stop-smoking dinics and programs.
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“The sedtion entiied COMPREHENSIVE DENTAL EXPENSE BENEFITS, subsecfion entifed DENTAL EXCLUSIONS
AND LIMITATIONS is hemby amerided to read as folfows: :
[ Effectve Jaly 1, 2011, he Tolowing RGHighted Bxt has been escinded and removed from e Plan Dogument:

r

| vt

4. Educaﬁona.' Services: Charges for educational services: induding, but not limited to, oral hygiene instruction, p!aque
5 i or dietinstruction.

The section entitied DEFINITIONS, provision ernitited SUBSTANCE ABUSE, ishereby amended to mad as follows:
| Efecive July 1, 2011, thefollowing highlighted text has been rescinded and removed from-the Plan Document:: ]

Regular excessive compulsive drinking of aleohol andfor: physuca[ habitual ‘dependence on drugs: This does not indude
dependence on B ordinary caffeine-containing diinks.

The sedioh entitied PLAN DESCRIPTION is:hereby améndedto read asfollows:
| _Ef_fé_ctj\e January 1 .-20-11 . the foilowing text ha_si‘bef.in' rescingded and removed from the Flan Document; |

NAME AND ADDRESS OF UTILIZATION REVIEW AGENT Q-elements
P.0. Box.20801
Lubback, TX 79408-8801
(877)202-6379

The section entifled PRE-CERTIFICATION, subsection enfified UTILIZATION REVIEW AGENT, is hereby amended 1o
fead as Pollows:

Effective January 1-_,.2011-,"the following text has been rescinded and removed from the Plan Documentand .rE'pia'C'E;-d by (.
the new textfollowing: :

The Utlizaton Review Agent forthis Plan is:
' ‘Q-elements
P.0. Box 90801 _
Lubbock TX 794088801
{877)202:6379
The phone number for pre-cerfification is-also listed on the reverse side of youridentificaion card.

_Th'i_s Plan is'a plan which contaihs a Utllization Review Agent The Ullization Review Agent is-shown on the Covered
Ihdividual's health. plan idenffication card. Information about the-Utilization Review Agent will be provided to Covered
Individuals-and updated asheeded.

The section entifed MANAGED GARE, subsedion erititted UTILIZATION REVIEW AGENT, is hereby amended to- read
‘as follows: '

Effecive January 1, 2011, the following text hasbeen rescinded and removed from the-Plan Document and replaced by
the new text following:

The. UtmzaIJon:_Re\.ﬁ ew Agent forthisFlan.is
Q-elements
P.O. Box- 90801
Lubbock, TX 79408-8801
(877)202-63792
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This Plan is a plan which.contains a Utilization Review Agent, The Utilization Review Agent is. shown on the Cavered
Individual's health plan identification card. Information about the Utilization Review Agent will be-provided to Covered
Individuals and updated as neaded.

The Plan Administrator shall prepare inserts for the Summary Plan Description, describing the above changes, and the
Company shall arrange-to. have those inserts dpstrtbuteq to alf covered individuals.

Dated this day of , 20

IN WITNESS HEREQF, the undersigned has caused this Amendment to be duly adopted and effective as'of July 1, 2011.
ACGEPTED AND APPROVED BY: WITNESSED BY:

BOARD OF TRUSTEES

Signaturé ' ‘Signature

Printed Name Printed Name

Title Titfe

FACULTY ASSOCIATION

Choidy PR

Signature

Prisitad Name. Printed Name

(o- fardinT . Svee ¥m Cd - PREMIDENT, BUCL PR

Title Title




Saulk Valley Community College

April 25,2011
Action {tem 6.4
Topic: Extension of Dixon Downtown TIF
Présented By: Dr. George Mihel and Paula 8. Meyer

Presentation;

The City of Dixon would like 1o extend their Central Business District TIF (Tax
Inerement Financing) for an additional 12 years past the original 23 years.

To establish a TIF, a municipality identifiesa blighted area that without intérvention
will not see growth in its EAV. (equalized assessed value). ‘SVCC and othertaxing bodies
‘eontinue to receive property taxes based on the initial or ffozen EAV, The property taxes
collected on the growth of the EAV are put'inte a fand which is used for improvements'in the
blighted area.

SVCC currently has 11 T1Fs within ifs district. Over their lifespan, an estimated

$700,000 in property laxes lias been redirected from SVCC to the TiFs,

Estimated
_ Cumulative

Year Frozen EAV 2009 Tax Tax
Municipalities Created Base EAV 2009 EAV' Increment Inerement [ncrement
Sterling Downtwn 1984 877,242 3871,183 2,993,941 13,473 168,409
Dixon Downtown 1987 2,766,856 6,415,983 3,649,127 16,421 180,632
Milledgeville 1994 2,527263  6,209;556  3.682293 16,570 124,277
Ohio 1994 1,100,490 2,930,827 1,830,337 8,237 61,774
Rock Falls Rvrfint 1994. 996,493 1,169,173 572,680 2,577 19,328
Manlius 1996 1,115,620 2,348,692 1,233,072 5,549 36,067
Prophetstown 2002 2,144,318 3219134 1,074,816 4,837 16,928
Sterling Riverfront 2003 2,035,743 7,949,629 5,013,886 22,562 67,687
Dixon Riverfront 2004- 4,160,649  5467,578  1.306,929 5,881 14,703
Fulton 2004 568.120 1,573,639 1,005,539 4,525 11,312
Polo 2008 3,070,293 3,336,443 266,150 1,198 599




I addition Sterling and Rock Falls have recently established new TIFs with base EAV's of
$470,548 and $2,113,646 respectively.

While the approval of SVCC in the establishment of a TIF is ot required, the City of Dixon
would like our blessing as they seek approval from the Illinois legislature for the extension.
Dixon plans to distiibute'20% of thie TIF funds back 1o the'taxing bedies. Therefore the first
year's reduction in property taxes for SVCC will be approximately $13,000.

Recommmendation:

The administration recommends the Board approve the reselutiorn to support the
extension.ol the City of Dixon Central Business District TIF as requested.




P Py ORE » Dixan

Aprth 19,20 H

Ll Andesson . Chatrman
atd Board of Tamlees
saik Vallzy Convmunity Cntlege
173 Hinais Roure 2
s, S5 H102

oadses and Genthanen:

Thee iy of Bixon is reguesting the Buard 1o SHOR supparting oar
cfferty to extend oo downtown P Tax lncrement Pinmcing Tor 82 vears, The

originat THY made 3t possible for the constrection of whal &as thea the UST&G complox

spitring the revitabization of the Cenral Business Districl, Unfomunmedy. we die faeddd
with wevErnid big
witiful Fh

comlinue the 2

cwadhs, euirby and wuliers wvhich f4gnte 3 cOmTast

Frow Phozs, The extension will alfow e Uiy 1

che o erumibiling s
HIE

mlr by e Crussing Kivel

s conyeted un Homwe pin Aveiue { Reag

Wiy s o River Streat o Dhivd Steged throuipbous the doovniown,

SCAPIY AL P e

A paet of e exdension of e TIF s wiil declare an apioad surplus of 20%.
whigh wifl be distribsied 10 the various ximg bodies,

Thunk vou tor veur vonsidembron and support.
Shigevely,
CCITY OF DIXON

Jomes U3 Burke . Muayor
FGBRs

cer el Goorge Mibet




LT,

Resolution No.

A RESOLUTION OF SAUK VALLEY COMMUNITY COLLEGE DISTRICT 506
SUPPORTING AN EXTENSION OF THE COMPLETION DATE OF THE CENTRAL
BUSINESS DISTRICT TAX INCREMENT FINANCING REDEVELOPMENT
‘PLAN AND PROJECT

WHEREAS, the¢ City of Dixon pursuant to the provisions of the Tax Increment
Allocation Redevelopment Act (65 ILCS 5/11-74.4-1 et seq.), as amended, (the “Act”) approved
the Central Business District Tax Increment Redevelopment Plan and Project, designated the
Project Area and adopted tax increment allocation financing pursuant to Ordinances 1389, 1390
and 1391 respectively, all adopted on November 12, 1987; and, :

WHEREAS, the City of Dixon has previously amended the Central Business Disirict
Redevelopment Project and Plan by amending the ‘authorized public improvement projects and
increased the éstimated redevelopment project costs to better meet the Redevelopment Plan. and
Project goals and objectives; and,

WHEREAS, the City of Dixon has now requested support for its request to amend
section 11-74.4-3.5 of the Act to extend the completion date of the Central Business District Tax
Increment Financing Redevelopment Project from December 31, 2011 to not later than

December 31, 2023 which is the 35% year taxes would be levied after adoption of the orditances”
approving the Central Business District Tax Increment Financing Redevelopment Project (the

“Extension”); and,

WHEREAS, in the event the. Extension becomes law, the City of Dixen agrees to deelare
no less than twenty percent (20%) of the. incremental reveriues derived from the Central Business-
District Tax Increment Financing Redevelopment Pm}eet Area as surplus pursuant to the Act for
redistribution fo all affected taxing districts commencirig with the real estate taxes for the year

2012 received in 2013; and,

WHEREAS, Sauk Valley Community College District 506 is a taxing district with

authority to directly levy taxes on property within the Ceniral Business District Tax Increment
Financing Redevelopment Project Area; and,

WHEREAS, the City of Dixon has advised that despite the construction of the USF&G'

project that a. number of objectives set forth in the Plan have yet to be achieved and failure to
achieve those objectives would be detrimental to-the City and to all taxing distriets that levy redl

estate iaXes on property In the Central Business District Tax Increment Financing
Redevelopment Project Area; and,

WHEREAS, to continue public improvements projects would complement private:
investment in the Central Business District Tax Increment Financing Redevelopment Area and
continue to make the City of Dixon more attractive to commercial development; and




WHEREAS, an increase in private-investment will provide for expanded "em‘ployme'nt

opportunities that will strengthen the économic base of the City of Dixon and enhance the real

estate tax base for all taxing districts.

NOW, THEREFORE, BE IT RESOLVED by the corporate authorities of President
and Beard of Trustees of Sauk Valley Community College District 506, Lee County, Illinois,
as follows:

Section 1. That the Preambles hereinabove: set forth are herby adopted as if
restated.in this Section 1.

Section 2. That Sauk Valley Community College District 506 hereby supports
the City of Dixon’s proposal to- extend the completion date of the Central Business
District Tax Increment Financing Redevelopment Project as stated herein until December
31, 2023.

Section. 3. That a certified copy of this Resolution shall be forwarded to the

Mayor of the City of Dixon.

Section 4. That this Resolution shall be in. full force and effeet upon its passage and

-approval as provided by law,

ADOPTED this 25th day of April, 2011, pursuant to a roll call vote as follows:
AYES: 6
NAYS: 0
ABSENT: 1

ABSTENTION: 0

Attest: @

Sauk Vallev Community College

Approved:

Saule V.élle'y' Commﬂnit_y Collage




