SAUK VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

‘Third Floor Board Room July 29,2013
Dixon, IL 7:00 p.m.

PUBLIC HEARING
1.0 Call to Order/Roll Call
2.0 2013-2014 — Budget

3.0 Adjournment

AGENDA
1.0 Call to Order

2,0  Consent Agenda
2.1  Approval of Agenda _
2.2, Approval of Minutes, June 24, 2013
2.3 Treasurer’s Report
2.4  Bills Payable
2.5 Payrolls
' June 27,2013  $219,511.67
July 15_2_2013 $217,365.82
2.6, Budget Report '
2.7  Working Cash Fund Borrowing
2.8  Obsolete Equipment List.

3.0  Reports/Information
3.1  President's Report
3.2  Reports/Comments from Board Members
3.3  Communication from Visitors _
3.4 Board Policy Review — Board Policies: 306.01 Abatement Policy and
309.01 Investment Policy

4.0  Closed Session — (Appointment, employment, compensation, d_i'sciplinc_-,'
pe_rforman‘c’e or dismissal of specific employees of the College; closed session
minutes consideration; pending litigation probable or imminent)



5.0

6.0

7.0

Action Hems

3.1

5.2

3.4
5.5,
5.6

5.7

5.8
5.9

5.10
5.11
5.12

2013-2014 Budget — Final Reading
Faculty Appeintinent — Welding
Faculty Appointment — Psychology
Faculty Appointment — Education

‘Bid Award — Purchase of Replacement Core Switch

Administrative Resignation — Community Outreach
Board Pelicy 302,02 Payment Bills— First Reading
Board Policy 305.01 Purchasing Policy — First Reading
Bid Award - Fire Arms Simulator Purchase

Capitol Renewal Project— Parking Lot Improvements

‘Board Policy 419.01 Fringe Benefits —~ Second Reading

Change Order Approval — Emergency Notification Project

Approval of Closed Session Minutes of June 24,2013

Adjournment



SAUK VALLEY COMMUNITY COLLEGE BOARD OF TRUSTEES MEETING
MINUTES
July 29,2013

The Board of Trustees of Sauk Valley Community College met in regular session at 7:00 p.m. on
July 29, 2013 in the Board Room at Sauk Valley Community College; 173 [linois Route #2,
Dixon, Illinois. '

Call to Order: Chair Bollman called the.meeting to order at 7:00 p.m. anid the
following members answered roll call;
Ed Andersen Lisa Wiersema
Andrew Bollrhan Margaret Tyne
Robert Thompson Paula Meyer
Scott Stoller Student Trustee Osorie
SVCC Staff: President George J. Mihel

Academic Vice President Alan Pfeifer

Director of Business Services Melissa Dye

Dean of Institutional Research and Development Steve Nunez
Dean of Instructional Services Jon Mandrell

Coordinator of Marketing and Public Relations Rachel Marco
Director of Human Resources Kathtyn Snow

Director of Buildings-and Grounds Frank Mutphy
Administrative Assistant Debra Dillow

Absent: Attorney Miller
2013- 2014 Budget Chair Bollman announced the public hearing and asked to
‘Hearing: receive.any comments on the FY 2014 Budget. No:comments

oral or written were received.

Adjournment: Since the public hearing was complefed, it was moved by Member
Andersen and seconded by Member Wiersema that the hearing be
adjourned. In aroll call vote, all voted aye. Student Trustee Osorio
advisory vote; aye. Motion carried.

Call to Order: Chair Bollman called the regular meeting to order.

Consent Agenda: It was moved by Member Stoller and seconded by Member
Wiersema approve the Consernit Agenda. In‘a roll ¢all vote, all
voted aye. Student Trustee Osorio advisory vote: aye. Motion
carried.



President’s Report:

Board Policy Review:

Reports:

Closed Session;

Budget 2013-2014
Final Reading:

Faculty Appointment
Welding:

July 29, 2013
Page 2

Dr. Mihel asked Steve Nunez, Dean of Institutional Research and
Development, and Rachel Marco, Director of Marketing, to

provide a presentation.on the results of the Noel Levitz _
Community Survey. Jon Mandtell, Dean of Instructicnal Services,

provided an update on the new Oriéntatmn and Freshman Year-
Experience (FYE) Courses. Dr. Mihel told the Boatd of the
following events: Annual Book Sale — October 18, 19, & 20, @
Northland Mall; 911 Appreciation Breakfast and: Casino nght
January 18, 2014,

Dr. Mihel reviewed Board Policies 306.01 Abatement Policy and
Board Policy 309.01 and will not reconimend any changes.

ICCTA Report: Member Bollman indicated that ACCT will host
their Annual Leadership Congress meeting in October and asked if
any Board Members plan toattend let Deb Dillow know by
August 15,2013, ICCTA’s annual- meeting is in ‘September.

Foundation: No report

Student Trustee Report: Student Trustee Osorio gave an overview
of recent activities.

At 7:40 p.m. it was moved by Member Wiersema and seconded
by Member Tyne that the Board go into Closed Session for-the
purpose of appointment, employment, compensation, discipline,
performance or dismissal of specific-employees of the college:
pending litigation probable or imminent. In‘a roll ¢all vote, all
voted aye. Student Trustee Osorio advisory vote: aye. Motien
carried.

The Board returtied to regular session at-8:00 p.m.

It was moved by Member Tyne and seconded by Member Meyer

that the Board approve the FY 2014 as presented for final reading.
In a roll call vote, all voted aye. Student Trustee Qsorio advisory
vote: aye. Motion carried.

It was moved by Member Andersen and seconded by Member
Stoller that the Board approve the employment of Ms. Roxanne-
Fihneran as.an Assistant Instructor of Welding starting August.
16, 2013 at an annual salary of $32,411. In aroll call'vote, all
voted aye. Student Trustee Osorio advisory vote: aye. Motion
catried..



Faculty Appointment
Psychology:

Faculty Appointment
Education:

Bid Award — Purchase
of Replacement Core
Switch;

Administrative
Resignation:

Board Policy 302.02
Payment-of Bills:

Board Policy 305.01
Purchasing Policy:

Bid Award — Fire Arms.

Simulator Purchase:

July 29, 2013
Page 3

It was moved by Member Stoller and secondéd by Member
Andersen that the Board approve the employment of Dr.

Nina Dulabaum as an Assistant Professor of Psychology starting
August 16, 2013 at an annual salary of $41,182. Inaroll call vote,
all voted aye.. Student Trustee Osorio advisory vote: aye. Motion
carried.

It was moved by Member ‘Wiersema and seconded by Member
Thompson that the Board approve the employment of Ms. Janis-
Jones as-an Assistant Professor of Education starting August 16,
2013 at an annual’ salary of $39,045. In a roll call vote, all voted
aye. Student Trustee Osorio advisory vote: aye, Motion carried.

It was moved by Member-Stoller and seconded by Member
Anderseri that the Board approve the purchase of the Cisco 7000
switch from CDWG-in the amount of $78,403.30.t0 be paid from
Funding Bonds. In-aroll call vote, all voted aye. Student Trustee
Osorio advisory vote: aye. Motion carried.

It was moved by Member Tyne and seconded by Member
Wiersema that Board accept with much regret the resignation of
Amy Viering effective July 31, 2013. In a roll call vote, all voted
aye. Student Trustee Osorio advisory vote: aye. Mation carried.

It was moved by Member Thompson and seconded by Member
Meyer that the Board approve the revised Board Policy 302.02

Payment of Bills for first reading. In-aroll call vote, all voted aye.

Student Trustee Osorio-advisory vote: aye. Motion carried.

It was moved by Member Andersert and seconded by Mermiber

‘Wiersema that the Board approve the revised Board Policy

305.01 Purchasing Policy for first reading. In a roll call yote,
all voted aye. Student Trustee Osorio advisory vote: aye.
Motion carried.

It was moved by Member Andersen and seconded by Member

‘Stoller that the Board approve the purchase of the Fire Arms

Simulator from T Training Cotp in the amount of $29,150.
In aroll call vote; all voted aye. Student Trustee Osorio advisory
vote: aye. Motion carried.



Capital Renewal Project —

Parking Lot Improvements

Project:

Board Policy 419.01
Fringe Benefits — Second
Reading:

Adjournment;

Next Meeting:

July 29, 2013
Page 4

It was moved by Member Stoller and seconded by Member
Meyer that the Board approve the Letter of Commitment
submitted to the Capital Development Board for an additional
$56,000 in funding bonds to complete the project and to approve
the necessary paperwork for submission to- ICCB to increase the
project budget to $542,650. In a roll call voted, all voted aye.
Student Trustee Osorio advisory vote: aye. Motion carried.

It was moved by Member Andersen and secondéd by Member
Wiersema that the: Board approve the revised Board Policy 419.01
Fringe Benefits for second reading. In a roll call vote, all voted
aye. Student Trustee Osorio advisory vote: aye. Motion carried.

Since the scheduled business was completed, it was nioved by
Member Andersen and seconded by Member Meyer that the Board
adjourn. In aroll call vote; all voted aye. Student Trustee Osorio
advisory vote: aye. Motion carried.

‘The meeting adjourned at 8:30 p.m.

“The next regular meeting of the Board will be at 7:00 p.m. on
August 26, 2013 in the Board Room.

Respectfully submitted,

o st

LivaWiersemia, Secretary




SAUK VALLEY COMMUNITY COLLEGE

BOARD OF TRUSTEES - TREASURER'S REPORT

As of June 30, 2013

CHECKING ACCOUNTS
INTEREST BEARING ACCOUNTS
General Account - Sterling Federal Bank
[llinois Funds - Firstar Bank, Springfield
SUBTOTAL

MONEY MARKET

PMA Financial Network, Inc.
SFB Investment Center
SUBTOTAL

TOTAL CHECKING ACCOUNTS

INVESTMENTS
FINANCIAL INSTITUTION
First National Bank, Amboy
Farmers State Bank, Sublette
Farmers State Bank, Sublette
SUBTOTAL

PMA FINANCIAL NETWORK

State Bank of India CD

Discover Bank CD

Federal Home Loan Bank

Federal Home Loan Bank

Federal Home Loan Bank

GE Cap Financial Inc

Ally Bank

Sallie Mae Bank/Murray

Union Bank NA

Federal Home Ln Mtg Corp

Federal Natl Mtg Assoc

Federal Home Loan Mortgage Corp

Federal Natl Mtg Assn
SUBTOTAL

MATURITY

DATE
07-21-2013
11-13-2013
02-17-2014

09-23-2013
09-30-2013
09-12-2014
12-12-2014
12-12-2014
02-24-2015
08-10-2015
08-10-2015
09-28-2015
03-19-2027
11-26-2027
01-18-2028
07-30-2032

SFB INVESTMENT CENTER - CHALLENGE GRANTS

Goldman Sachs Bank

TOTAL INVESTMENTS

10-21-2013

0.150
0.220
0.350

1.050

$1,828,375.95
6,078,326.34

7,906,702.29

580,115.56
3,949,616.16

4,529,731.72
$12,436,434.01

500,000
1,000,000
1,010,052

2,510,052

PRICE
248,271.76
248,300.08
643,432.80
502,338.75
683,241.75
248,679.52
249,359.04
249,359.04
200,928.00
468,350.00
528,726.00
369,552.00
462,405.00

$5,102,949.74

250,000.00

250,000.00

$7,863,002.12
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Sauk Valley Community College

July 29, 2013
Agenda ltem 2.7
Topic: Working Cash Fund Borrowing
Presented By: Dr. George Mihel and Melissa Dye

Presentation:

The Public Community College Act allows for the lending of funds from the Working
Cash Fund to the Operating Funds if needed. A board resolurtion is required authorizing an
optional loan of $2,497,041 and indicating the taxes or other funds anticipated to be received by
the College to reimburse the Working Cash Fund. The attached resolution meets these statutory
requirements.

Recomniendation:

The administration recommends the Board approve the dccompanying resolution for the
borrowing of $2,497,041 from the Working Cash Fund to the Operating Funds if needed.




RESOLUTION AUTHORIZING TRANSFER OF
WORKING CASH FUNDS

WHEREAS, the Board of Trustees of Community College District No. 506 has issued
and sold working cash funds, and the proceeds thereof have been deposited in a Working Cash
Fund; and

WHEREAS, the Public Community College Act (Illinois Compiled Statutes, Chapter
110, Section 805/3-33.6) authorizes the transfer of monies from said Working Cash Fund to the
Operating Funds; and

WHEREAS, the Board further states:

A) That the taxes or other funds in anticipation of the collection or receipt of which
the Working Cash Fund is to be reimbursed are approximately $14,153,662.

B) The entire amount of taxes extended, or which the Board estimates will be
extended or received for the year, in anticipation of the collection of all or a part of which
this transfer is to be made is $4,836,900.

0) The aggregate amount of warrants or notes heretofore issued under the
Community College Act in anticipation of the collection of such taxes, together with the
amount of interest accrued and which the Board estimates will accrue thereon is 0.

D) The amount of monies which the Board estimates will be derived for the year
from state, federal, government and other sources in anticipation of the receipt of all or
part of which the transfer herein below is to be made is approximately $2,580,862.

E) The aggregate amount of monies heretofore transferred from the Working Cash
Fund to the Operating Funds in anticipation of the collection of such taxes or the receipt
of such other monies from other sources is 0.

NOW, THEREFORE, BE IT RESOLVED, that the Treasurer of the District be and is
hereby directed to transfer from the Working Cash Fund up to $2,497,041 to the Operating
Funds.

Adopted: July 29, 2013

ecretary, Board of Trustees




A

Sauk Valley Community College

July 29,2013
‘Agenda [tem 2.8
Topic: Disposal of Obsolete Equipment
Presented By: Dr. George Mihel
Presentation:

The items listed below are additional_-it'el’ns that have been collected since our last request
for disposal in June 2013, The list of equipment includes 'i’_te_rhs’-that are worn, outdated, damaged
or'toocostly to repair or no longer needed, including the library shelving,.

Enco Sheet Metal Bender

Rockwell/Delta Drill Press

Sears Craftsman Radial Arm Saw

Library Shelving Pieces-with Wood End Caps
18” Semi-Automatic Paper Cutter

Recommendation:

The administration recommends the Board approve the equipment listed as obsoléte to be
disposed of in a manner appropriate to the condition of the equipment.




Board Policy Review

Board Policies:

Board Policy 306.01
Abatement Policy

Board Policy 309.01
Investment Policy
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306.01 Abatemenit Policy

The College views the economic health of the District as a matter of greaf impottance to
the College. The Board will look favorably toward tax abatements when by virtue of atax
abatement a significant benefit to the District in ecotiomic terms can be realized. Abatement
may be appropriate whether the need arises by virtue of expansion of an éxisting business, or for
attraction.of new business. The Board will be-conceined with a nét benefit in cormparison with
any short tertn detriment which the College may suffer-as a result of the abatement as compared
to non-abatement, and wilt be concerned also with other benefits which the.Coliege District may
efjoy as.a result of the expansion of new business.

Tax abatement requests- niust be submitted in writing to the Board of Trustees of Sauk
Valley Community College, District 506. All such requests will be considered on an individual
basis. ‘Abatement may be granted in the discretion of the Board. Tax abatements will not bé
granted for a period of time in excess of ten years.

Applications for tax abatement shall be verified (notarized statement certifying that
statements made in the-application are true) and shall include the following information:

1. ‘Name, address, and telephone number of the applicant

2. Narme, title, address, and telephone number of representative making application

(f different from applicant).

3. Name and address of owner of site (if different from applicant),

4. Description of applicant’s business generally and at the [ocation where abatement
isrequested.

5. Description (legal description and/or street addiess) of site.

6. Real estate tax code(s) for site.

7. Current 'cqualiZed assessed valuation for site, and current taxes paid to S auk.

8. Description of current business operations-conducted oi site (if any), including
number of employees u'orking full-time and part-time.

9, Desctiption of projected future business operations to be conducted on site as a

result of the project, including number of employees working full-time and part-

time, and total estimated change in payroll froin ¢urrent operations:




-

8/27/84

3/23/87

10.

11.

13.
14.
15,

16,

17.

3/24/03

6/27/05

p 316

Detailed description of any business operations in the College district operated by
or reasonably related to the petitioner which will be eliminated or reduced as &
result of the proposed improvement. If there will be no such elimhination or
reduetion, so state.

Total estimated cost of the project.

Terms of abatement requested.

‘Estimated dollar amount of abatement being requested from Sauk..

Statement of why abatement is being fequested.

At the College's discretion, other additional information as may be required by

and provided to the county, municipality and/or redevelopment agency where the

property proposed for abatementis located,

Appropriate substantiation that the relevant requirenients of the county,

municipality and/or redevelopment agency where the property proposed for
abatement is located have been or.are being met.

Other information as may be réquested by the College.




309.01 Investment Policy

SCOPE OF POLICY - This Investment Policy applies to the inveéstment activities of any

funds which are or may come under the jurisdiction of the College. Investments made under the.

College investment policy in force at the time of the adoption of this-policy shall be permitted to

mature if they conformed with the old policy but not with this policy and if the College would

sustain-a loss if it was sold prior to maturity. Anything in this, notwithstanding, the mandates of
Ilinois Corpiled Statutes shall take precedence over this policy except where this policy is more
restrictive.

A, OBJECTIVES - The purpose of the College’s Investment Policy is to establisli cash
management and investment guidelines for the stewardship-of the public funds that are undet the
jurisdiction of the College. The specific objectives of the Policy are:

1. Safety. The safety of principal and the security of monies, whether ott hand o
invested, shall be the primary concern of the Treasurer in selecting depositories or
investments.

2. Liquidity. Theinvestinent portfolio shall remain sufficiently liquid to meet fhe
College’s reasonably anticipated operating tequirements.

3. Return. To the extent consistent with safety and the restriction imposed by this
policy, the Treasurer shall seek to attain a market. average or better rate of yeturn
throughout budgetary and economic eycles, taking into account fisk, constraints, eash flow;
and legal restriction on investment.

4. Local Cousiderations. The Treasurer shall use sound federally insured

depositories located within the College District provided that the afore described objectives

are.met, and such investments would be in cotupliance with all other conditions and

litnitations of this Investment Policy.

B. GUIDELINES - To assist in aftaining the stated objectives, the following guidelines
shall bie observed:




1. Investments shall be undertaken in a manner that seeks to insure preservation of
c-apital in the overall portfolio. To avoid unreasonable risks, diversification of invesiments-
is requited. No one institution shall have mote than 50% of the College’s invested funds at
any-one fime.

2. Theportfolio should remain sufficiently liquid to meet operating requirements,
Which may be reasonably anticipated. Cash flow shall be reviewed quarterly.

3. Investments shall be limited to those permitted by law, to. the-extent this 'policy
is'not more restrictive than the law,

4. All funds shall be deposited/invested within three working: days.

5. When appropriate, investments shall be selected on the basis of compeétitive:
bids.

C. DIVERSIFICATION - Diversification.of the invéstment portfolio shall be consistent
with the Objectives described. in_.'Par-agraph A.
D. RESPONSIBILITY - Tnvestment of all funds under the control of the Collége is the

direct responsibility of the Treasurer. The Treasuret shall be responsible for all transactions and
shall establish a system of conitrols for all authorized subordinates who are direetly tnvolved in
the assistance of such investment activities.

E. PERFORMANCE MEASURES - The use of U.S. Treasury bills, average Fed Find

rate; Illinois Funds or otliet stable markets can be used to detennine whether market yields are

being achieved.
F.  PERIODICREVIEW - The Treasurer shall establish arimial independent review for

internsl control, which-a'ssures.compﬁance within the Investment Policy. This will be
accomplished with the College’s extertial auditors,

G. REPORTING - All investiient transactions shall be recorded by the Treasurer or the.
Treasurer's staff. A report listing all active investments, location of investments; maturity of
investments, interest rate and other pertinent information deemed necessary will be submitted

‘monthly to the Board.
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H. INVESTMENT VEHICLES -

1. Except as may be further limited by these policies, the Treasurer shall limit
mvestments of College funds to those permitted in Tllinois Compiled Statutes, 30 ILCS
235/2. A summary of allowable securifies follows:
a:)  Notes, bonds, certificates of indebtedness, treasury bills, or other
secunties, which are guaranteed by the full faith and eredit of the United States
of America.
b.) Bonds, notes, debentires, or othier similar obligations of the United States
of America or its agencies.
¢.) Interest bearing accounts, certificates.of deposit or interest bearing time
deposits of any other investment constituting direct obligations of any bank as
defined by the Ilinois Banking Act.
d) Short-term obligations (corporate paper) of corporations organized in the
United States with assets exceeding $500,000,000 if (i) such obligations are:
rated at the time of purchase within the 3 highest classifications established by
atleast 2 standard rafing services and which mature not later than 180 days from
the date of purchase, and (ii) such purchases do not.exceed 10% of the
corporation’s cutstanding obligations-or (i) no more than 1/3 of the public
agencey’s funds may be invested in short term Obligaﬁous of corporations,
€. Money market mutual funds registered under the Investment Company Act of
1940,

2. The Treasurer is authorized topurchase orsell, assign and endorse for transfer,
certificates representing Illinois or Hlinois municipal corporation tax exempt bonds rated
AAA or better by a nationally recognized bond rating company which are purchased solely
for purposes of the Insurance Reserve Fund Bond now registered or which may be

hereafter registered in the name of the College.




1. _P-INANCIAL INSTITUTIONS -  TheCollege, with the advice of the Treasurer, shall

select which financial instifutions will be-¢ligible depositories for the College Distriet. Any
financial instituticn, upon meeting the requirements of the Ilinois Compiled Statutes and of this
Investment Policy, may request to.become a depos itory for the College funds. The College will
take into consideration security, size, location, financial condition, service, fees, competitiveness,
and the community relations involvement of the financial institufion when choosing depositories,
J. COLLATERALIZATION OF DEPOSIIS —
1. To meet the objective of safety of capital, the Treasurer will always require deposits:

in excess of the Federally irisured amount to be appropriately colateralized to the extent on
One Hundred and Ten Percent (110%) and such collateralization shall be evidenced by -an
approved written agreement.

2. Except as may be further limited by these policies, the Treasurer shall limit
collateral instruments to those permitted in Illinois Compiled Statutes, 30 ILCS 235/%6. A
summary of allowable coilateral instuments and collateral rates (market value divided by
deposit) is as follows:

a)  Negotiable obligations of the United States Government; =110%
b) Neg‘otiéb‘lc.dbligation's of any agency or instrumentality of the
United States Government backed by the full faith and-credit
«of the United States. Government: =110%
¢)  Negotiable obligations of the Staté of Illifois which are rated
within the 3 highest classifieations established by Moodys or Standard
and Poors; =110%
d) Negotiable obligations of the College which are rated A or
better by Mooedys or Standard and Poors. =110%
ej  Letters of credit issued by-a Federal Home Toan Bank =110%
f)  Abond, executed by a company authorized to transact the
kinds of business described in clause (g) of Section 4 of the
Titinois Insurance Code, payable to SVCC =110%.
3. Maturity of acceptable collateral shall not exceed 120 months,




o
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4.  Theratio of fair market value of collateral ta the amount of funds secured shall be
reviewed weekly and additional collateral will be requested if the ratio declines below the
level required:

3. Safekeeping of Collateral. Third party safekesping is required for all collateral. To

accomplish this; the securities will be held at a safekeeping depository as approved from:

time to time by the Treasurer.

Safekeeping will be documented by an approved written agrecineit. Substitution,
exchange or release of securifies held in:safekeeping may be done upon two (2)_ days prior
written notice to the Treasurer.

‘When collateral is extended, the Treasurer should recéive a copy of the financial
institution’s board minntes, indicating the board of director’s approval.

K. SAFEKEEPING OF SECURITIES - Unless hield physically by the Treasurer, all
securities shiall be kept in approptiate third party safekeeping. The Treasurer will have tlie sole
responsibility for selecting safekeeping agents. Safekeeping will be documented by an approved
written agreement,

L. INDEMNIFICATION - Investments shall be made with judgment-and care, under

circumstances then prevailinig, which persons of prudernice, discretion and intelligence exercise in
the nianagement of their own affaits, not for speculation, but for invesiment, considering the
probable safety of their capital as well as the possible income to be derived.

In maiintaining its investment portfolio, the Treasurer shall avoid any transaction that
might inipair public confidence in the College.

The above standards are established as staindards for professional responsibility and
shall be applied in the context of maniaging the portfolio.

The Treasurer and employees of the Treasurer actitig in accordance with this
Investinent Policy and procedures as have been or may be established and exercising due
diligence shall be relieved of personal ligbility for an individual security’s credit risk or market.

changes,
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M. SECURITY CONTROLS - Only the Treasurer, or in the absence of the Treasurer; the

President, 15 authorized to establish financial accounts for the College. At all times either the

Treasurer, singly, or the President, singly, is authorized to'sign onfinancial accounts of the office

‘of the Treasuret: Authorized signatories are NOT permitied to reconcile bank accounts at any

time.
N. THE CORRUPT PRACTICES ACT - The Illinois Compiled Statutes govern
ethics,

0.  BONDING - The Treasurer and all employees shall be bonded for the benefit of the

College for an amount determined to bereasonable. The'surety shall be'a corporate surety
company.
P. CAPTIONS AND HEADING - The captions and headings used herein ate fot

convenience of reference only and do not define-or Hmit the contents.

3/23/87
5/24/93
4£28/97
11/22/99
2/27/06
11/22110




Sauk Valley Community College

July 29, 2013
Action Item 5.1
Topic: 2013-2014 Budget- Final Reading
Presented By: Dr. George Mihel and Melissa Dye

Presentation:

Since the Tentative Budget approval in June, SVCC has received the final state funding
amounts which total $141,059 less than originally anticipated.

Tentative
Budget ; Changes Final Budget
ICCB Credit Hour Grant 1,361,654 (14,477) 1,347,177
ICCB Square Footage Grant 0 0 0
ICCB Equalization Grant 1,039,753 (124,764) 914,989
ICCB Small School Grant 50,000 | 0 50,000
ICCB Career and Technical Education 121,455 (1,818) 119,637

A total of $134,350 in operating expenses has also been adjusted.

Advertising (10,000)
Printshop supplies: (5,000)
Part-time faculty (66,000)
Instructional Technology supplies and software (9,200)
Institutional Technelogy contractual costs (6,500)
Institutional Technology supplies (11,000)
Institutional Technology conference costs (7,700)

Special Needs contractual costs (18,950)




P The expense adjustments are reflected iii the budget as follows:

Tentative
Budget Changes .Final Budget

By Program

Instruétion 5,054,845 (59,200) 4,995,645

Academic Support. 1,300,172 (7,000). 1,293,172

Student Services 1,483,369 (21,950) 1,461,419

Operation & Maintenarice of Plant 1,553,690 (10,500) 1,543,190

Institutional Support 2,493,852 (35,700) 2,458,152
By Object

Salaries 7,912,731 (66,000) 7,846,731

Contractual Services 589,390 (25,100 564,290

General Materials & Supplies 991,037 (35,550) 955,487

Conference & Meeting Expense 173,190 (7,700) 165,490

~Asaresult of these changes the ﬁ_nal net operating budget decreased by $6,709 1o a total
081,684 from the tentative net budget of $8,393.

The FY14 operating budget assunies the total state fiinding.of $2,431 ,803 will be
o received. To date, SYCC has not received $?99,1:3_6'0f FY13 state funding. There is a possibility
S that a portion of the FY'13 and the FY 14 state funding amounts will not be received..

Recommendation:

The administration recommends the Board of Trustees approve the FY 2014 Budget as
presented.




AT T

Sauk Valley Community College

July 29,2013
Action Item 5.2
Topic: Faculty Appointment-Welding
Presented By: Dr. George Mihel and Alan Pfeifer

Presentation:

The administration has been in-'the'_ process of filling-a We_ldi-n_g Instructor position. The
position was- advert_-ised_ on-line on Sauk Valley Community College’s website, the Higher Ed
Jobs.com website;. and in the Sauk Valley Newspapers (the Dixon Telegraph and the Dail ly
Gazette). Four (4) applications were received. A committee was composed of Mr, Scott
Gillihan, Mr. Steve McPheérson, and Ms. Taylor Jiminez. Alan Pfeifer, Vice President of
Academic Services, served as chair.

Two (2) qualified candidates were interviewed by the committee, the Vice President of
Academic Services, and the President.

Academic background: Ms. Finneran received her Bachelor of Arts degree in Organizational
Management from Ashford University in 2008, an AS in Aircraft Maintenance Engineering and
AA in Aircraft Maintenance Management from Parks College of St. Louis U‘nivers'i‘;y:, and an
Advanced Welding Certificate from Sauk Valley Community College in 2008.

Professional background: Ms. Finneran was employed at American Piping Groupas a
fabricator/welder; Illowa Matine as tabricator/welder of aluminum, Jacobs Field Services of
North America at ADM as a welder/pipefitter, and Matcon as a GMAW welder. Ms. Finneran
has also been an adjunct faculty welding instructor at Sauk Valley Community since January
2013.

Refez*enc__'es; All of Ms. '.Finneran’s--.refe'rences_ recommended her for the position noting her
dependability and excellent communication skills:

‘Recommendation:

The administration recommends that the Board of Trustees approve the employment of
Ms. Roxanne Finneran as an Assistant Instructor of Welding starting: August _1-.6__, 2013 atan
annual salary of $32,411.




Sauk Valley Community College
Recommendation for Appointment

Please see instructions on back for additional information.

Part 1: Employee Information

Name  ROXANNE FINNERAN ID # @00111978
AddIESS 18866 Lake-Roa__d Morrison IL 81270
street city' T state 7ip

Telephone # 815-499:2240 Highest Degree Earned Bachelors - Organizational Mgt~ Date 2008

Part2: Employment Information.

Position on Sa_la_ry Bcale Assistant Instruetor 3 Salary $32.411
Level/Rank Grade/Step

Position Welding Assistant Instructor — Pgsition Code 400000 Department Academic Services

Account Number(s) 91-333700-510310-1030

Effective Date or Period: From August 16, 2013 To

Basis of Employment: Full-time [__|Part-time @ hrs per week [] Temporary
[ Student — Hours Enrolled _

Special Instructions

"Part 3; Authorization

Applicant’ Date

Supervisor Date
Director/Dean _ Date

Director, Human Rcs’qurCesj{W ) ' Date 7-23 -A3
Director; Business Services: Date’

Vice President Date

President's Approval ____ Date_

President's Approval for Board Action Date




Roxanne Flnneran
18866 Lake Road
Morrison, Hinois 61270
.(815] 499 2240
. @gmail.c

July 10,2013

Sauk Valley: Commumty College
173 Iflinois Route 2
Dixon, lllinois 61021

Deat Sirs,

Please'accept the application and resume I'have previously submitted online for the

full time Welding:Instructor position at Sauk Valley Community College. §am
currently 2h Adjunct’ Welding Instructor for SVCC, teaching the Welding 106 course,

Although this is a new endeavor personally, | am beginning to feel very comfortable
in thieclassroom,setting.. Currently, I am a full time. employee for the American
Piping Group:and work as a Certified GMAW welder and fabricator.

l.am mechanically inclined and have taken an Electrical and a Refrigeration ¢lass. at
SVCC.in the past. T began my welding career in October 2008, while ] was stil]

'attendmg SVCC as a student:in the welding program, [ was hired asa GMAW welder

for the: Egging Company:in Clinton, lowa and switched my remaining classes to the
evenings to.finish up my Advanced Welding Certificate. Now ! have nearly five years
of welding-experience to date - having welded as.a Certified GMAW; ‘SMAW, GTAW,
and as a'Certified SMAW Pipe Welder:

Lienjoy my hands-on job-and havefound even more satisfaction helping others learn
toweld. Itisan excellent skill to:possess. Even through these challenging economic
times ahd technologlcai advances ~ | feel there will be aneed for weldersin-the
future, Ibalieve inlearning all that I can and would welcome participating in any

advariced training that may help the’ program-at SVCC,

T'hope to hear from you in the futnre to discuss this.teaching position furthier:
Thank you for your consideration.

Sincerely,

Roxdnne Finneran




Roxanne Finneran

18866 Lake Road - Phosie (315 499:2240
Morrison, Illinois 51270, - Email finn82@gmail.com
Professional Experience.

Fabricator/Welder for American Piping Group / Vegter Steel Fabrication, Morrison, Olistojs

IMay 2012 —Present ' _ '

AW certified CMAW velder. Using blue prints, T am currently fobiricating and welding:custom I Beams fot construction
projects. Each dayT ain-messuring, welding, usingatorch of pldsma-culter and grinding to ensufe the beams are within s
1/16thinchiolerance, 1 havelreined onthe I Beam DfillSaw (2 $600,000 computerized machine which culsthe I Beani
wilkity 1#64%s of eninch, drills threeholes at the sams time, froin three different angles). Forklift snid“Combi " opetator. -

Adjunct Faculey Membes: for Sank Valley Community College
Fanuary 2013 < Present ) ) B
Instructing the Welding Fundameritals course duting the evening for Sauk Valley CC (Welding 106)

Fabricator/Welder for Illowa Marine, Clinton, Iowa:
Apail: 2082 ~ May 2012 S
Fabficated snidwelded aldininmam for the construction of the custom water fowl boats for customers. In a short time I

-mastered the spool gun end MIG welder on thasluminum. I used the sheer and the bend presses to fabficate the matedal end

weldod out of positionthe mejority of thetime:

' Welc!e_rh'P_ip ehitter for Jacoks Figld Services of North Americe at ADM, Clinton, Jowa

Tulir2011 - Feb 2612

Jacobs togk over the Maintenence contract for ADM in July 2011 (Formerly Handled by KBR). 1 estendéd my administiative
skills to-help Jacobs transfernew emiployees from KBR to Jacobs — seftinguyp fimesheets, work orders and attendance
recording for the newly acquired maintenance side of their dperation. I transferredto the Fab Shopin August 2011 —to”
continye working on iy pipefifting and welding interests; I have vatueble hands on expedence in the maintenance féld
welding, fabricating; use of numerous handiools, plasme end suttingtorches, LOTO, welding/grinding penits, confinsd:
space work. [ am SMAW/Structural Welding Certified, SMAW and GTAW Pipewelding Cestified endJLG trained. I'have
theoe years of NCCER Pipefitting training completed. I was responsitle for the equipment: safety inspectioris for the Fab
Shop andwes our.department representative for the Jagobs Safety Commities for our wielly mentings.

Administrative Assistant for KBR at A DM, Clinton, fowa

March2010 - Julyy 2011

I beganmy caseer with KBR eathe Mechatiical Inie‘_gﬁl.y-Cqu;dﬁ:aw;fp; ADM. In this'positiofi] conducted meetings with-
depariment supervisors-and engineers. ofganized pestinent mechanical intsgrity- info into Excel workbooks for OSHA
compliance with PSM processsandworked with detailed Excel spreadsheetswith links to equipment. rianuals. Affet six’
‘months, I wes requested by KBR, IManagemient tojoln their administrative team, With this position, I ‘becems the “mark up”
for'the office. manager and began leaminig asmany aspeds of the dily routine as possible, entering payroll hoursend'the

-work ordertime-into ADM’s Meaximo computer system. 'was responsible for KBR. employes attendance recosds and

regietting for the corporate office; During this tinis, Fstarded welding classes after work.and began studying and testingfor &
pipefitting apprenticeship: I also helped outwith the KBR nowsletter. [ was Pipe &Instrirhent Disgtam iained, Béhavies

: O‘bsgrv_af.iap Training Certified .end OSHA Certified.

GMAW Welderfor 44 7CON, Cordova, Hlineis
October 2003 -~ Janiary 2010

Production GMAW welding position,  Fabricated, assembled and repaired various custom part racks. Planned
work from shop orders and specifications. Experience with painting, stenciling and .creating fabels for parts, and.
.cutting plastic dimnage for the racks. Forklift Certified, S




S .y k W4 ll 173 IL Route 2, Dixon, 1L 61021
R 3AUK &’ a ey 815/288-5511 - FAX 815/288-5958

' C‘Ommu'l'lit‘y COllege ‘ Dr. George Mikel, President

REFERENCE CHECK FORM
Date: 7/16/2013
Applicant’s Name: Roxanne Finneran

Person Contacted: Scoit Schaver; Welding Engineer/Pipefitting Instructor
Collége or Company Name: Jacobs Field Services.of NA, Ine.

Supervisor Subordinate _ Colleague Other X (mstructor)

1) How long have you known the candidate and in what capacity? Where does their current position
fit into. your organization? What are the candidate’s main responsibilities?
I have known Roxanne for 2 years: I taught her how to weld and fit pipe. It was like on-
the-job training. She was respons:ble out in the field to be sure she got jobs done that were
given her. She learned stock (SMAW) welding, and GTAW (gas tungston arc) welding. T
did not' get the opportunity to teach her the MIG, but she could have learned that easily
after she left here as she is a very quick learner. We taught out of the NCCR (National
Center for Construction Education and Research) apprenticeship program which is similar
to an ABC apprenticeship program. In Illinois it is called the ICE program..

2) Do you think this person would do well as a welding faculty member at SVCC? Why or why-
not? Yeah, I think she would as long as you have the proper material there that she can
instruct- with. You need a good base-to teach off of. She.would neéd the correct supplies
and equipment and she woild do really well. Roxanne was a student in my pipefitting
course and that included trigonometry and cale, so she-will be able to use that.

3) How well does this person comiunicate with people above, below and at the same level?
Roxanne -communicated well with everyone. She is a good people person. She worked in
. our office for a while as well so she has good computer-skills, toe.

4) "What do-feel are the strengths of the candidate? Strengths: Her welding skills. She was laid
off as we had a reduction in force. She had the GTAW and the SMAW down real good-

‘when she left here. :
Weaknesses: None that I know of;

5) Given what I’ve told you about this posmon and this enwronmem, would you hire this candidate?
Yeah I probably would.

6) Have you sver observed this person in the classroom? How well do they connect with students?

I have not.

7) TIsthere anything else you would to tell me about? I hated to see her go-as she was eaming’
along really well. She worked haird with us and to seé 2 good person leave is frustrating.

,Qﬁ 7 M"MQ b~ 3

SVCC Representative ‘Date




B ‘ s 173 1. Route 2, Dixori, IL 61021
Sauk - alley 815/288-5511 - FAX 815/288-5958

Community COllege _ Dr. George Mihel, President

'REFERENCE CHECK FORM
Date: 7/17/13

Applicant’s Name: ~ Roxanne Finneran
Person Contacted:  Matt Hoehn
College or Company: American Piping Group

Supervisor X S_’ubofdin_ate : Colleague __ Other _ Instructor Student
1) How long have you known this person and in what capacity?

Thave k.u_ow_n.Roxannc Finneran for one year. Cutrently, shie is a production welder and I am the
foreman for the shop.

2) Do you think this person would do well as a- welding faculty member at SVCC? Why ot why not?

Yes, Roxanne would do well as a welding instructor at SVCC. Sheis dependable, punctual, and good
with students. She has four-daughters of her own.

3) How well does this person communicate with people above, below and at thé same level?
Roxanne cormunicates effectively and gets along well With_‘oth_ers;

4) What are the strengths of the candidate?
Roxanne is smart and she has knowledge of welding (MIG, structural, etc.).

5) Givenwhat I have told you about. this position and this environment, would you hire this candidate?
Y_eé,-"b‘ecause- she is able to teach.

6) Have you ever observed this person in the classroom? How well do they connect with students?

No, I have not observed Roxanne in the classroom; however, she does show others how ta do things and
is always very patient.

7) Is there anything else you would like to tell me about the candidate?

Not:af thig time.

Sauk Valley Community College Date




" - ‘ 7 e _. 173 1L Route 2, Dixon, IL 61021
Sﬂ“k alley 815/288-5511 - FAX 815/288-5058

Commu nity Colle g€ Di. George Mihel, President
REFERENCE CHECK FORM
Date: 7/17/13

Applicant’s Name:  Roxaniie Finneran

Person Contacted:  Paul Willging - Owner
College or Company: Illowa Marine

Supervisor X Subordinate Colleague  Other. _ Instructor '3'Student_
1) How long have you known this person and in what capacity?

I have known Roxanne F inneran fot about one year. 1knew her strictly as an employee as she was a
welder for my company.

2) Do you think this petson would do well as a welding faculty member.at SVCC? Why or why not?
Yes, she is a good production welder and could pass her knowledge onto others.

3) How well does this person communicate with people above, below and at the same level?

She was a good communicator, followed instructions, and got along well with others.
4) What are the strengths of the candidate?

Roxanne’s strength is that she pays. attention to detail,

Roxanne’s weakness is that she had limited experience in certain aspects of TIG in afuminum welding,
5) Given what I have told you about this position and this envirohment, would you hire this candidate?

Yes, if she has kept up her skills in aluminum welding, She was experienced in steel welding as far as
MIG, TIG, and stainless:

6) Have you ever observed this person in the classroom? How well do they connect with students?

No, Thave not observed her in a classroom setting; however, she learned quickly and worked well with
others.

7) Is there anything élse. you would like to tell me about the candidate?

Good production welder.

Sauk Valley Community Colloge Date

e
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[ S | '~ 1Py 173 iL Route 2, Dixon, IL 61021
SaUk " alley 815/288-5511 - FAX 815/288-5958

- C Ommunity C Ollege _ Dr. George Mihel; President
REFERENCE . CHECK FORM
Date: 7/17/13

Applicant’s Name:  Roxanne Finneran
Person Comtacted:  Scott Gillihan ~ Welding Faculty
College or Company: Sauk Valley Community College

Sup'ervisor_ Subordinate Colleague _X _ Other _ Instructor X Student

1)

2)

3)

5)

6)

)

How Jong have you known this person and iti what capacity?

I have known Roxanne Finneran for six years. Currently, she is an adjunct welding instructor teaching

an evening welding class.

Do you think this person would.do well as 2 welding faculty member 4t SVCC?  Why or why not?

Roxanne would fitin vely well as a SVCC Welding faculty member. She is qualified to teach all of our
welding classes. She is dedicated, approachable, and has a great work ethic. She has'a good grasp of
teaching other welding skills,

How well does this person communicate with people above, below and at the same level?

In my experiences with Roxanne, it has been my observation that she communicates well with people at
all fevels.

What are the strengths of the candidate?

Roxanne is an-excellent comimunicator, She liasa passion for what she does and an exceptional work
ethic.
Given what I have told you about this position and this environment, would you hire this candidate?

Absolutely, I have worked with, Roxanne as an adjunct faculty member and she would be an excellent
additional to our full-time faculty.

Have you ever observed this person in the classroom? How well do they connect with students?

Ms. Finneran does very well in the classroom. She has displayed thie ability to corimunicate.on a level

that students understand, ‘She can bring her explanations to their knowledge level.

Isjthe're.anythin_g else you would like to tell me about the candidate?

Ms. Finneran has attended both of eur non- -traditional occupation nights representing the welding field.
The first time she attended as a former student working in the field, then last time as an adjunct
instructor. She is a dedicated individual and would make an excellent instructor.

m o) "’42,/@
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Sauk Valley Community College

July 29, 2013
Action Item 5.3
Topic: Faculty Appointment - Psychology
Presented By: Dr. George Mihel and Alan Pfeifer

Presentation:

The administration has been in the process of filling a Psychology Instructor position;
The position was advertised on-line-on Sauk Valley Community College’s website, the Higher
£d Jobs.com website; and in the Sauk Valley Newspapers (the Dixon Telegraph and the Daily
Guzette). Twenty-one (21) applications were received. A committee was composed of Dr, Amy
Jakobsen, Dr. James Wright and Ms, Jennifer Schultz, Alan Pfeifer, Vice President of Academic
Services, served as chair,

Three (3) qualified candidates were interviewed by the committee, the Vice President of
Academic Services, and the President.

Academic background: Dr. Dulabaum received a Doctor of Philosophy in Psycholo gy and
Education from the Technical University of Berlin, Germany. She received a Master of Arts in
Psychology and Education from the Free University of Berlin, Germany; and a Bachelor of Arts.

from Oberlin College in Oberlin, Ohio.

Professionadl background: Dr..Dulabaum has been employed by the Customer Experience
Institute, the Colorado Technical University as:Faculty/ Chair/Lead Administrator, and the State
Professional Academy of Saxony (Germany) as an Assistant Professor. She has also taught as an
adjunct for Judson University, City Colleges of Chicago, and Elgin Community College.

References: All of Dr. Dulabaum references recommended her for the position noti ng her high

-energy, leadership skills, and her ability to engage students in the classroom.

Recommendation:

The administration recommends that the Board 'o_f ‘Trustees-approve the employment of
Dr. Nina Dulabaum as-an Assistant Professor of Psycholo gy-starting August 16, 2013 at an

annual salary of $41,182,




Sauk Valley Community College

Recommendation for Appointiment

‘Please see instructions on back for additional information.

Part 1: Employee Information

Name NINA L DULABAUM ID #

Address’ 546 -Curiiberiand Trail Elgin L 60123
street _ city state Zip

Telephone #- 847-717-6080 Highest Degree Earned_Doctor of Philosphy Date

Part2: Employmeni Information

Position on Salary Scale _Assistant Professor 7 Salary $41,182
Level/Rank Grade/Step -

Position Assistant Professcr of Psychology- Pogition Code 320000 Department Acadeinié Services

Account Number(s)_01-324500-513010:4010

Effective Date or Period: From August 16,2013 To

Basis of Employment: [ Fuli-time [TPatt-time @ hrs per week [—] Temporary
[ Student — Hours Enrolled

Special Instructions

Part3: Authorization

Applicant Date
Supervisor | Date
Director/Dean | Date )
Dircctor; Human Resources_ 7 )MJ/P gdé‘?") Date 7 éﬂég
Director, Business Services Date
Vice President Date
President's Apprbva]_ | Date

President’s Approval for Boatd Action _ Date




Nina L. Dulabaum, Ph.D.

§¥ 847.717.6080 @ DiDuly@eomeast.net

www.linkedin.com/in/drninaldilabaum

BearHuman Resources,

June 16,2013

As someone who values student success, and has taughit psychology at commiunity colleges in the past
6 years, ['present myself as a great match-for the iitne-month ténure track faculty position in
Psychology at Sauk Valley Commusity College. I have also desi gned-and taught courses in Scciology
and many interdisciplinary coutses as well. I'have provided oversight for various programs, e.g., T
served on the committee to develop student success: courses for & local community college, For your
convenience, | have included a point-by-point comparison of your position description atid

requirements with my-qualifications:

The successful candidate must possess a Master's
degree in Psychology-and 15-graduate hours in
Sociolagy.

Teaching experience atthe K-120r
-collegefuniversity level is required. Preference wil
be given to individuals who have community
college teaching experience, clinical experience,
demenstrate a commitment to the community
gollege philosophy, have experience with
assessment of student learning autcomes, and
have taught using technofogy in both the campus.
and-nterrigl setting.

-Cilnical experience as a.counselor starting with my

‘College andtraining at the Cleveland Clinic.

commuinity college.

outcomes for studerits,

various other tools for producing podcasts and educational

| earned my B.A, at Oberlin College In “Personality and the-
Cycle’ - this was an inferdisciplinary degree:
Psychalogy, Suciojogy, Communication.

M.A. in Psychology and Education
Ph.D. in Psychelogy and-Education

15 hours of graduate credit in saciology, As an assistant
professor in Germany, [ was appointed to demgn and teach
courses in Soclology,

Over 15 years of college teaching experience-and approx.
5 yearsK-12; Just completed teaching

ntroduction to-Psychology 4t a community college and the
Paychology of Leaming for an online unwers:ty

Expertise in teaching aTange of courses in Psychology -
Infroduction to Psychelogy - Child Psychalogy, Abnormal
Psychology, Developmental Psyshology, Studént Success,
stc: Please refer fo my resume for 4 fist of courses.

peer-counsefling training and experience at Oberlin

| served on the qualitafive fesearch team-and completed
an analysis on student retention and success for a local

Experience with-development and assessment of leaming

Expertise using various technologies such as Blackboard,
D2L, Maodle, eCollege, PeopleSoft, Success Faclors
and Microsoft software, Apple software, _Sha_reF_‘olnt and

videos.

There are other quatifications.and expertise 1 can offer, for example:




~ Ninal, Dulabaum, Ph.D.
¥ 847.717.6080 B Brbulv@eomeast.net

) ' wwrw.linkedin.convin/dminaldulabaym

% Organizing innovative programs, mentoring processes for students; addressing student issues;
program review, accreditation process with HLC, articulation procésses; "
Designing/teaching traditional, blended, hybrid and online courses:

- Facilitating a.constructive climate and coricrete outcomes; '

Focusing on Students as Customers and building relationships with students, and assisting
them i meeting their goals and objectives as‘well as exploring alternatives for their futures.

LI M)
ot

I seek & professional home and know I have much to contribute to Sauk Valley Conimunity Coltege! 1
would welcome the opportunity to: further denionstrate miy suitability for this position:

Sincerely,

& )f’fxé A c/)ééé’wx




Nina L. Dulabaum, Ph.D.
& 847.717.6080 B DrDuly@comeast.net
www.linkedin:com/in/drninaldulabaum

Dynamic Educator and Synergistic Leader

Innovative educator, administrator and consultant with a proven international track record of delivering
solutions to enhance educational quality and foster coltaboration. Adaptable and highly skilled in diverse
settings —leading, teaching, training, designing, consulting, mentoring, supervising, managing, writing
and researching. Technical expertise includés online-course design with Blackboard, Moodle, D2L,
eCollege, and expertnse with Sharepoint, Intranet, Success Factors; video and podcast production.

¢ Author of a bestselfing haridboak on commumcatmn/medlatlon and various. peer-reviewed arficles

* Board Member and Curriculum Specialist - The-Customer Experience Institute

« Nominated as a Liaison-for the International Higher Teaching and Learning Association
From motivating, mentoring and consuiting to designing training programs and curriculd, this
innovative, energizing educator and synergistic leader will deliver results!

Education
Doctor of Philosophy in Psychology and Education Technical University of Berlin, Germany
Master Online Teacher Certificate lllinois Online Network {ION)
Master of Arts in Psychelogy and Education Free University of Berlin, Germany
International transcripts tronslated and evaluated by Educdtional Credentials Evaluators, inc.
Performance Coach Certification CTU / Career Education Corporation
Bachelor of Arts Obertlin College, Oberlin, Ohio

Professional Experience.
‘The Customer Experlence Institute, The Chicago School of Professional Psvcho!ogy 2012 - Present
Curriculum & Faculty/Student Development Specialist; Dissertation Chair and Assistant Professor
de_s_i'gn and innovation; advising, mentoring and teaching Ph.D. candidates
+  Launching innovative training focused on customer/student experience and success
'»  lricrease student success and retention via special mentoring sessions; student outreach

ColoradoTechnlcalUmverszty, CEC 2010-20312
itlty._Chair/Lead Administrator Supervised, managed faculty cohort, strategically. developed
academic department and implemiented improved operating proced ures_/processes
e Improved quality of teaching and student retention by mentoring and supervising over 300
fac'ult-y-and facilitating resolution of escalated student issues {Enroliment 30,0004}
» Increased student success through callaboration with advising, registrar and curriculum experts
» Designed new mentoring model and provided significant datd to drive strategic initiatives for
effactive faculty outreach by canducting qualitative research

Judson University, City Colleges of Chicago, Elgin Community Coliege and other ed. institutions upon
‘reélocation back to the United States 2002 - 2010
Faculty Member, Consultant and Researcher Accepted. multiple contracts in teaching K-12 and Higher.
education, instrfuctional/curriculum design, consultation and research

o Published fifth edition of bestselling handbook, and research/peer-reviewed articles.

» Designed new curricula for student-centered undergraduate and graduate programs.

+ Served oh committee to design hew M.A. Leadership program while.on the Graduate Council

» Researched and authored data brief to increase student success and retention in conjunction

with nationwide initiative — Achieving the Dream’
s Provided guidelines for launching new and successful university program for entrepreneurial
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Nina L. Dulabaum, Ph.D.
= -847 71‘7‘6080 g Dr])ulv@comcast net

-studies by conducting focus group reseéarch and completing data-based proposal

City Government of Leipzig, Germany - 1999 - 2002

.Chief Administrator Established, developed and managed.a naw city department to address urgent

communal issues by creative problefn-solving and collaboration; designed city-wide training institute.

e Created programs for leadership, led :consultations with various populations in strategy
development, communication, de-escalation techniqués, violence prevention '

* Gained support for local initiatives by representing the local government at state events

* Developed/coordinated new educational programs for youth and training. institutes for adults,
tracked participation and led evaluation research. )

» De-escalated violent confrositations in the city via strategic ‘consultations and collaborative
action plans with other department heads and the heads of police and inland security

»  Designed interventions for specific areas and schools during high-risk periods

e Addressed miscommunication and lack of collaboration by creatmg and impiementing a citywide
training institute on mediation/conflict management fora diverse group of stakeholders

 Provided internships and educational opportunities by serving as a liaison with universities
# Coordinated national congress for Mayor Jung; 300+ attended, co-edited documentation

‘State Professional Academy of Saxony, Germany 1998 - 1999

Assistant Professor Expanded programs by designing new curticula and teaching diverse courses
* Advised students and facilitated community outreach and placement in programs
* Researched and ordered new textbiooks and updated resources for new library

“University of Applied Sciences, Mittweida, Germany 1997 - 2011
‘Visiting Professor Desighed, taught, and established new interdisciplinary course offerings on conflict

transformation, mediation and intercultural- communication
e led successful seminars-and continue to mentor students around the world

International Youth Agency 1996 —1998
Consultant and Teacher Designed and led professional development training based on Top Quality
‘Management to CEQ.and other department heads for CEQ to increase effectiveness and quality of the:

institution as wel as supervised numerous leadership teams
e Led training institutes for m ultiple school districts and community initiatives
® Facilitated comprehensive community intervention programs -addressing: right-wing/gang
violence and successfully introduced and led 'Victiméoffender'RecontiIia_ti_bn_‘_prc‘:gram
s Addressed current challenges in.education and gave presentations across Germany, Austria and
the United States on.cross-cultural communication, violence prevention and mediation

Recent Presentations
Ll 38 " Annual ICCHE Conference — Reinventing our Future {February 2013}
= g% Internat[anal Distance Learning Conference (August 2012}
SLOAN-C International Conference on Online Learning (November 2011}
Distance Learning Administration Conference {May 2011)-
Cengage Team Up College Survival {November 2010)
‘Technology Day. {August 2010]
Technology in Educdtion Day {Apr_i[ 2010}
_Enriching Learning Environments Thmugh Technology {March 2010}
® Keynote speaker at the Symposium of Motherhood & Scholarship {August 2008)




Nina L. Dulabaum, Ph.D.
D 847.717.6080 2 DrDuly@comecast.net
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Addendum

Selected Peer-Reviewed Publications
“The Key .to'OnIih_e Faculty Retention: Supporting, Evaluating and Developing Faculty;” In: 28™ Annual.
Conference on Distance Teaching & Learning Proceedings; Wisconsin: Madison. August 2012

“Mentoring Faculty for Excellence in Online Teaching;” In: Distance Learning Administration Annual &

.. Conference Proceedings; Georgia: Savannah. May 2011

“A Pedagogy for Global Understanding — intercultural dialogue: from theory to practice;” |n: Policy
Futures in Education, 9(1), 2011. doi:10.2304/pfie.2011.9.1.104
http:/f'www.wwwords.co.uk/pfie/content/pdfs/9/issue9 1.asp-

Also in: Besley, T. & Besley, M. {2011) Handbook of Interculturalism, Education and Dialogue. Lang: NY

“Barriers from Students and Faculty: Black and Latino Men;” qualitative research report/data brief for
Elgin Community College. Elgin 2010

“Mediation: Die Grundlagen.” In Sachsenmeier, |. {Ed.): Konfliktmanagement und Mediation; Beltz:
Weinheim. 2009

“Cross-Cultural Ledrning.in Adults.” In: Provenzo, E, (Ed.}: Encyclopedia of the Social and Cultural
Foundations of Education; Califarnia: Sage. November 2008

"Konflikte in der Familie kldren" {Translation: Resolving Family Conflicts); In: Themenhefte-

‘Gemeindearbeit (Translation: Thematic Publication on Community/Church Work); Aachen, 2003.

Co-editor of Rechtsextreme Jugend: Eine Erschiitterung der Geselischdft? Ursachen, Ausdrucksformen,
Préivention und intervention (Translation: Right-Extreme Youth: A Shock for Society? Causes, Expressions,
Prevention dnd Intervention); (Documentation of the Congress/March-8-10, 2000); Leipzig 2001

Mediation: Das ABC. Die Kunst, in Konflikten erfolgreich zu vermitteln (Translation: Mediation: The ABCs.
The Art of Dealing with Conflicts Successfully); Beltz: Weinheim.1998, 2000, 2001, 2003, 2009 (ISBN: 3-
407-36386-9)

A Pedagogy fbr Cross-Cultural Conflict Transformation: The Development, Implementation dnd

Assessment of Training Seminars. Dissertation. submitted to the Technical University. in Berlin in
December 1995: Dr. Kovac: Hamburg. October 1996 (ISBN: 3-86064-496-3)

“Intercuftural Education Programs” - speech delivered at the ENCORE Summer Conference August 22 -
28, 1994; In: Landesinstitut fiir Schule und Weiterbildung (Eds.): Dokumentation; Soest. 1995

"'Die Neger-Revolte' ~ Rassismen in Englisch-Lehrbilichern? Kriterien zur Analyse" (Translation: "'The
Negro Revolt' - Racism in English Textbaoks? Criteria far Analysis") and “Integr. Literaturverzeichinis™; In:
Essinger/Ucar (Eds.): Erziehung: interkult.-Politisch-Antirassistisch; Felsberg 1993, {ISBN: 3-925257-14-4)

"Growing up with Racism: Begégnungen mit dem alltdglichen Rassismus®; In: Maritz/Hallaschka {Eds.}:
USA - Der Osten (Express Reisehandbuch); Leer/Ostfriesland 1993 {ISBN: 3-87322-056-3)

Co-Author of "Fiir Toleranz - Gegen Rassismus! Die regionale Arbeitsstelle fiir Auslinderfragen im Ostteil
Berlins’ (Translation: "For Tolerance — Against Racism! The Regional Office for Matters concerning
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Foreigners'in East Berlin"}; In: Kroon/Pagel/Vallen (Eds.): Multiethn. Gesellschaft und Schulfe in Berlin;
Miinster 1993 (ISBN: 3-89325-134-0)

Educated To Be Racist: An Analysis Of The Reproduction Of Racism In Eriglish Textbooks (Master's thesis};
Institut fir interkulturelle Erziehung, FU Berlin. 1991

Co-Editor of Erziehung: Interkulturell - Antirassistisch - Politisch. Ein Reader zur Ausstellung: Rassismen in
Unterrichtsmaterialien {Translatien: Education: iIntercultural — Anti-racist — Political. A Reader to
Accompany the Exhibit ot Racism in Instructiondl Materials); Institut fir [nterkulturelle Erziehung, FU
Berfin. 1990,1991,1992

Other Selected Publications
Gorbachev to the U.S.: Lead through Peace; In: http://elgin.bocaji jump., com/ArtrcIes/gorbachev—to—the-
us-lead-through-peace

“Parents: "Let’s Talk About Toys™ and "Veggie Tales” creator at Judsan’s Imago Film Fest”; In: Fox Valley
Weekly — A Courier News Publication; Elgin, March 2007

"Peer Mediation: Learning Communication-and Conflict Skills? Great - but HOW?"; Speech presented in
German at the International Klagénfurt Symposium: The World of Mediation, October 10 - 12, 1996 at
the University of Kiagenfurt, Austria; published with "Reflexion tber den Workshop" {Translation:
Refiections on the Training Workshop); in: Falk/Heintel/Pélikan (Eds.): Die Welit der Medidation -
Entwicklung und Anwendungsgebiete -eines interdisziplindren Konﬁrktregefungs-verfahrens, Alekto:
Klagenfurt. 1997 (ISBN 3-900743:150)

"Cross-Cultural Communication in Germany"; In: The Fourth R {Newsletter of The National Association
for Mediation in Edycation - N.A.M.E.}; 49, MA USA February/March 1994

Dulcimers; Mosaic Press: Cincinnati. 1982

Research

2013 - Case Study and Qualitative Research on Student Perception and Learning:

2010 - 2012 Qualitative research and departmental assessment at CTU-

2009 - 2010 ‘Qualitative researcher for Eigin Community College - data brief completed and:
published at the institution

2008 Focus group research and report for Judson University — led focus groups and
evaluation research project

Fall 2008 Qualitative researcher and consultant Judson University — led professional
‘consultation and development-training

1999 - 2002 Ongoing program evaluation research for the Leipzig City Government, Germany

1992—-1996 Dissertation research: mixed methods design on program effectiveness,
including -educational program implementation -and evaluation with diverse
populations -

1989 - 1992 M.A. thesis research on the perpetuation of thnic, racial and gender bias in
textbooks




2012 -

2010 - 2012 at CEC.

2010

2008 - 2009

2002 -2010

1996

1993 - 1994

19890 - 1997

1989 - 1997

Nina L. Dulabaum, Ph.D.
& 847:7117.6080 2 DrDuly@comeast.net
www.linkedin.com/in/drninaldulabaum

Professional Development and Training
3. hr. Course —The Exceptional Child; Advanced Research Strategies for Faculty
{Online); Ongoing Bb Training.

Curriculum Revisjon — new Professional Learning Model
Retairiing Talent

Leader Strategies for Business Success

Time Managerent & Delegating for Results

Career Empowerment

Personal Strategies for Business

Developing Leaders Academy (3-day intensive training)
Leading Change

Developing Others

Communicating with Gthers

Completed professional sexual assault & domestic violence advocacy. training
with the Community Crisis Center, Inc. Elgin, IL

Week-long Training in HYFLEX Teaching Model (Sloan)

Earned over 10 CEUs in.“Professional Leadership Developmént”, “Research on

Seeking Safety/Substarice Abuse Therapy Model” {Jane Addams) and “Online

teaching” {Bethany Seminary)

Ongoing professional training in multimedia instructional technology inctuding
Blackboard, D2L, Moodle & Online Teaching, Professional Training and _
Principles of Adult Education at fudson College, Elgin-Community College and

the Hlinois Online Network

Early Childhood STEP - Systematic Training for Effective Parenting

Advanced Mediation Training in Stuttgart with Gabrielle R. Gropman,
administrator of Harvard Mediation Program, Harvard Law School

Higher Education Program on."Qualitative Methoads in the Social Sciences” at
the Free University of Berlin, Germany

Training related to dissertation research - multicultural education, conflict
analysis-and mediation, diversity training - in IL, OH, NCand NY

Participant in Gestalt pedagogy and psychology supervision group;

Member of two Berlin networks: bi-monthly exchange and. training on
methods‘and philosophies of “anti-racist” and intercultural education;

Training with Jane Elliot and Anti-Defamation . League, sensitivity training,
prejudice reduction, and violence prevention



1989 —-1997 Continued

1981

2012 - 2015

2010 - 2012
2008 - 2010
2008 - Present

2006 - Present
1980 1997

Nina L. Dulabaum, Ph.D.
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www.linkedin.com/in/drninaldulabaum

Intensive interactive seminars/courses: theme-centered interaction (TZI),
Gestalt-pedagogy & therapy, rhetoric, NLP, 'gender-.specific issues in education,
multicultural training, psychodrama and methods of Forum-Theater (Augusto
Boal} .

Training in Crisis Intervention Counseling - Cleveland Cliriic, Cleveland, OH

- Professional Affiliations
Board Member and Curriculum and Faculty/Student Dev. Specizlist — The
Customer Experience Institute
Liaison for the International Higher Learning Teaching and Learning Association
http://hetl.org
Through CEC/CTU - active member of SLOAN-C
Mernber of the American Associatioh for Women in Community Colleges
Member of various professional groups on Linked-In; Subscriber to various
online networks
Member of the American Educational Studies Association (AESA)
Member of the National Association for Mediation in Educatiori (NAME); how
the Conflict Resolution Education Network (affiliated with the National Institute
for Dispute Resolution)

Advising & Mentoring Students and Faculty since 2005

Chicago School of Professional Psychalogy: Ph.D, candidates

“CTU: Teams of Instructional Quality Analysts, Curriculum Liaisons, and over 300 faculty members
Judson University: M.A. students in the interdisciplinary MAOL and education program; mentoring,

adjunct faculty members
Elgin Community College: First-yearstudents as.a part of the Coflege Success courses

Textbook Reviewed

Harrington, C. {2013}): Student Suecess in College, Doing What Works! A Research-Focused Approach.
Boston: Wadsworth Cengage Learning.

September 1993 -
-September 1995

Graduate Fellowship
Recipient of a:doctoral research stipend from the Heinrich-B5H Foundation,
responsibilities - included presenting at conferences and colloquia on issues in
higher education '
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Teaching: Hybrid and Online Courses Taught since 2005
Dissertation Courses— Writing the First Chapters
Cross. Cultural Communication
Social Deviance {Abnorimal Behavior) -

Social Behavior

Cultural Diversity

Social Welfare Policy

Workforce Diversity

Theories and Principles of Testing and Evaliation
Analysis and Research Strategies. -
Applied Research Project
Interpersonal Effectiveness.

Critical Research and Analysis
Foundations of Group Counseling
Sociaf Psychology '
Dissertation Proposal — iP.700
Psych 331: Psychology of Learning

Online and Hybrid Courses Designed and Taught since 2005
Advocacy & Social Justice
Cuftural Competence: Divergence or Deviance
Global Leadership: Leading Across: Cultures and Distance
Online Program: Global Leadership.
‘Online Program: Analysis and Research Strategies
Online Program: Applied Research Project
introduction to Psycholoegy
General Psychology
Child Psychology
College Success — College 101
Emational Intelligence & Conflict Transformation

Face-to-Face Courses Designed and Taught since 2005
Waorkforce Violence
Introdction to Psychology
Research Methodologies in Education
Applied M.A. Reséarch - Independent Study
Die Kunst der Mediation {The Art of Mediation}
Konfliktbearbeitiing: Theorie & Praxis
{Conflict Mahagement/Transformation: Theory and Practice}
Interkulturelle Konflikthearbeitung und Mediation
{Intercultural Conflict Management/Transformation and Medidation}
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2006 - 2010

2009 - 2010

1999 - 2002

1990 - 2002

Spring 2012
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2010 - 2012
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University/Educational Service
Board Member, The Customer Experierice institute

Member of the Graduate Council at Judson University

Committee Member at the School of Leadership and Business — Center for
Adult Professional Studies in EIgin and Rockford

Designer of hybrid and online curricila for the new Master of Arts in
Organizational Leadership Program, Judson University, Elgin, IL

Faculty member for “College Success” courses, offered recommendations for
course development and design; attended local and regional meetings

Member of the State Task Force an Violence Prevention, Dresden, Germany

Member of a “conflict resolution” educator’s network in Gefmany

Community Educational Service
Spokeswaman for the local Go Red for Women Challenge with the American
Heart Association and Provena Saint Joseph Hospital

Volunteer with the Intercuftural Community Summer Music Camp

Haspital Advocate for victims of sexual assault and domestic violence with the-
Community Crisis Center, Elgin, L

Organizer of the Self-Defense for Girls event for the local chapter of the YMCA
Miscellaneous volunteer work with Elgin Acadeimy

Coordinated student internships.and training

Volunteer work with a community center downtown Berlin, Germany

Following Oberlin College graduation, full-time international volunteer service:
with the Fraternal Worker Program in Berlin .(W), Germany; this. included
children and. youth work, ecumenical group work, leading a community
women's group downitown, establishing and running a community café/centre.



Nina L. Dulabaum, Ph.D..- Contact Information for Réferences

Wiliiam Rugg, Ph.D.

Mary Wall, Ph.D.

David .. Cock, Ed.D.

Erik Bean, Ed.D.

Martha J. Lally, Ph.D.

Provost and Vice President for Academic Affairs:
Acting Executive Director of International Programs
Northeastern State University

600 N. Grand Avenue

Tahlequah, OK 74484-5531

ruga@nsuck.edu

wrugg2@att.net
www.nsuok.edu

Tel. (918) 444-2060 (office)
Fax (918) 458-2061 (office)-
Tel. (586) 383-0522 (cell}

Dean of Academic Computing and Distance Education,
Atlantic Cape Community College- (retlred),
Consultant in online: teaching and course development

-(present)

715 Tadiock Place
Matthews NC 28105

mwall2@uillinois.edu

Tel. (704) 849-7018.

Director of Faculty Services
Judson University
1151 N. State St

Elgin, IL 60123

deook@judsonu.edu
Tel. (847) 628-1518
Tel. (815) 245-4968 (Cell)

Dean of CXR Institute
Detroit, Michigan
drbean@gexrinstitute.org
profbean@gmail.com
Tel. (248) 722-8187

Psychology Professor

Co-Chair Psychology Department
College of Lake County

19351 W. Washington St.
Grayslake, IL 80030
mially@clcillinois.edu

Tel. (847} 543-2544
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Community COllege Dr. George Mihel, President

'REFERENCE CHECK FORM

7/23/13

Applicant’s Name:  Nina Dulabaum
Person Contacted::  Dr. David Cook, Director of Faculty Services
College or Company: Judsen University

1)

2)

3)

4

5

6)

7)

H ogsr

~ Supervisor X_. Subordinate Colleague _ Other __Instructor  Student

How long have you known this person and.in what capacity?

I'have known Nina for 7 years. I am the supervisor for school leadership at Judson University, We have
worked together for course development.

Do you think this person would do well as a psyechology faculty member at SVCC? Why or why not?

She would do well at Sauk Valley Community College. She is extremely smart and brings a unique
berspective as she was educated overseas. She appreciates speaking a second language and can relate to

students where English may be a second language

How well does this person communicate with people above, below and at the same level?

Nina is stfdightforward and ‘direct. She will tell students what they need to hear and push them towards
excellence.

What are the strengths of the candidate?

Nina’s strength is that she is.a very good instructor that can telate to students. She will set standards and
be fair to students, but can be tough if needed. She has a brilliant mind, but is-very relational and

approachable.
Given what I have told you about this position and this envirorment, would you hire this candidate?

Yes, because she is used to teaching adults. She uses techniques and methodology to erigage students in
an appropriaté manner.

Have you ever observed this person in the classroom? How well do they connect with studerits?

Yes, I have observed Nina in the classroom. She developed a graduate course in global leadershlp and
did an excellent job.

Is there anything else you would like to tell me.about the candidate?

’%sf/s

Nina has asolid character.

Sauk Valley Community College | Date



N 1 7 P , 173 IL Route 2, Dixon, IL 61021
S'auk Valley 815/288-5511 - FAX 815/288-5958

'. Communlty College Di Gear_gg-Mzkel,.-Presedem

REFERENCE CHECK FORM
Date: 7/23/13

Applicant’s Name:  Nina Dulabaum
Person Contacted:  Dr. William Rugg, Provost and Vice President for Academic Affairs.
College or Company: Northeastern State University

Supervisor X Subordinate Colleagne . Other __ Instructor__ Student.
1} How long have you known thiis person andin what capacity?
I hired Nina &s a manager for on-line instructional services. Each manager provided trazmng and
development for on-line faculty and monitored the quality of courses. She was<a supervisor and &

mentor for faculty. We had approximately 2;000 faculty working for the Colorado Technical
University.

2) Do you think this person would do well as a psychology faculty member at SVCC? Why or why not?

Yes, due to her experience working for the Colorado Technical University: She worked w1th
curriculum, cotrse development, and sometimes difficult faculty. She did well in her role.

3) How well does this person cominunicate with people above, below and at the same level?

C.bmmﬂnica__tion is one of Nina’s strengths. She is an excellent communicator.

4) What are the strengths of the candidate?
Communication and personality are her strengths.

5) Given what I have told you about this position and this environment, would you hire this candidate?
Yes, Lwould hire Dr. Dulabaum, She will get the job done with minimal supervision.

6) Have you ever observed this per;sfo_n in the classroom? How well do they connect with students?

I have observed her in an on-line classroom. She.connects-quite well to students. She alsoled meetings
for faculty using power-point presentations,

7) Isthere anything-else you would like to tell ine about the candidate?

Nina is & very friendly individual with a bubbly personality. Teaching is her passion and she loves
bemg in the classroom.

, Sauk Valley Community College Date




2 Qannls Vall, . 173 IL Route 2, Dixon, IL 61021
Sallk @ al ey 815/288-5511 - FAX 815/288-5958

Community COllege Dr. George Mihel, Président-

REFERENCE CHECK FORM
Date: 7/23/13

Applicant’s Name:  Nina Dulabaum
Person Contacted:  Dr. Eric Bean
College or Company: Dean of Customer Experience Institute

Supervisor X Subordinate Colleague ___ Other___ Instructor__ Student

1) How lofig have you kriown this pérson and in what capacity?

I have known Nina for 2 % years. First, when we both worked at Colorado Technical University and
now.as her supervisor at the: Customer Experience Institute,

2) Do you think this person would do well as.a psychology faculty member at SVCC? Why or why not?

Nina would do well asa psychology instructor at Sauk Valley Community College. 'We have worked
closely together and she is fantastic. Her international background and on-line instruction expetience
provides an excellent background.

3) How well does this person communicate with people above, below and at the same level?

Dr. Dulabaum has excellent communication skills, She definitely understands the point of team. She
will pravide open arid honest feedback.

4) What are the strengtlis of the-candidate?
Strength — Nina is a people person. She has the ability to niake people feel comfortable,
5) Given what I have told you about this position and this environmerit, would you hire this candidate?

Yes, Nina will be an excellent addition to your team. -She will voicé her opinion and contribute, but has
a sensifivity for another person’s point of view.

6) Have you ever observed this person in the classroom? How well do they connect with students?

' have observed Nina for on-line instruction; she knows students are our customers and.need to be
nurtured. She is a very meticulous instructor.

7) Is there anything else you would like to tell e about the candidate?
I have no reservations about recommending her for employment. ‘She is conscientious and professional.

Hperesr. s  ohsss

— Sauk Valley Community College Date




: ‘ T 173 IL Route 2, Dixon, IL 61021
SaUk ' alley -815/288-55611 ~ FAX 815{288 5958

Commu nity C Olle gc Di: George Mihel, President
REFERENCE CHECK FORM
Date: 7/23/13

Applicant’s Name:  Nina Dulabaum
Person Contacted: ~ Dr. Martha Lally, Co-Chair Psychology Department
College or Company: College of Lake County

Supervisor X Subordinate Colleague ___ Other _ Instructor Student

1) How long have you known this person and in what capacity?

Nina taught classes at College: of Lake County for the past year.. She is scheduled to teach this fall.

2) Do you think this persoti would do well as a psychology facuity memiber at SVCC? Why or why not?

Nina would do well as & faculty mémber at Sauk Valley Community College as 1 think she could fit in
anywhere. She-comes to professional meetings and attends faculty development. She is willing to learn
anhd is very involved in getting students engaged.

3) How well does this person communicate-with people above, below and at the same level?

Sheis a good communicator.

4) What are the strengths of the candidate?

Strength — Nina’s energy arid innovation.

5) Given what I have told you about this position and this environment, would you hire this candidate?

Yes, I would hire her. College of Lake County hires for specific positions; however, she sounds like a
good fit for teaching psychology and sociology at Sauk Valley Community College.

6) Have.you ever observed this person in the classroom? How well do they connect with students?

Yes, 1 have observed her several times in the classroom and sheis dynamic and engaging with'students.
Nina also pulls.information from current events and relates them to the topics.

7} 1s there anything else you would like to tell me abouit the candidate?

College of Lake County is looking for an individual to develop hybrid courses and we are leaning
toward Nina for the position.

o o) 72543

Sauk Valley Community College Date
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Community COllege Dr. George Mihel, Presidernt

REFERENCE CHECK FORM

Date: 7/23(13

Applicant’s Name:  Nina Dul'abaum_

Person Contacted: ~ Dr. Mary Wall (Retired), Dean of Academic Computingand Distance Education
College or Company: Atlantic Cape Community College '

Supervisor_. Subordinate  Colleague _ Other_ Instructor X_ Student__

1) How long have you known this person and in what capacity?

Nina was a student of mine for an on-line ‘course for instructional cousse design. She was wonderfill to
work with; very collegiate, and did more than was required.

2) Do you think this person would do well as a psychology faculty member at SVCC? Why or why not?

Yes, Nina would do well. I'was a full-time professor in an educational setting and I know the:
community college population. She would be nurturing, but would have standards.

3) How well does this person communicate with people above; below and at the same level?

Niha has ability to relate to others on their level.

4) What are the strengths of the candidate?

Nina’s strength is her writing ability and how she expresses herself.
A weakness could be that she has a strong desire to do well and sometimes could over-extend herself,

5) Given what ] have told you about this position and this environment, would you hire this candidate?

Yes, [ would hire Nina. She did great on-line work and developed material for a hybrid class. She
would be a leader if you decide to go in that direction, She also was.good at giving constructive
feedback.

6). Have you ever observed this person in the classroom? How well do they connect with students?

T 'have observed her teaching an-on-linie class; however, not in the classroom. She connected well with
students and one of her strengths is her-ability to éxpress herself.

7) Is there anything €lse you would like to tell me about the candidate?

Nina is excited about the oppertunity and I feel shie would be a great fit!

KM Htdiyr. sdhean) 7/l

Sauk Valley Community College Date




Sauk Valley Community College

July 29,2013
Action Item 5.4
Tepic: Faculty Appeintment - Education
Presented By: ‘Dr. George Mihel and Alan Pfeifer

Presentation:

The administration has been ini the process of fillin g an Education Instructor position.
The position was advertised on-line on Sauk Valley Community College’s website, the Higher
Ed Jobs.com website; and in the Sauk Valley Newspapers (the Dixon Telegraph and the Daily
Gazette). Sixty-five (65) applications were received. A commiittee wis composed of Dr. Mihel
and Ms, Sharri Miller. Alan Pfeifer, Vice President of Academic Services, served as chair.

Three (3) qualified candidates were interviewed by the committee and the Vice President of
Academic Services,

Academic backgiround: M, Jones received-a Master of Arts de gree in Teaching/Instructional
Strategies from Rockford College in 2007 and a Bachelor of Arts in English from University of
Illinois.

Professional background: Ms. Jones has been emiployed by West:Carroll District #314 asa
middle school Ianguage arts teacher instructing 6™ — 8™ grade students in literature, writing, and
grammar. She also worked at the Riverview Center Sexual Assault Prevention Agency in
Savanna.

References: All of Ms. Jones references highly recommended her for the position noting her
organization and communication skills, and her ability to engage students in the classroom.

Recommendation:

The_-administrati-on-re'comjnends.jthat the Board of Trustees approve the employment of
Ms. Janis Jones as an Assistant Professor of Education starting August 16, 2013 at an annual
salary of $39,045.




Sauk Valley Community College
Recommendation for Appointment

Please see instructions on back for additioial information.

Part 1: Employee Information

Name JANIS A JONES ID #
Address 905 S Hennepin Avenue Dixon i 61021
Street city state Zipy

Telephone # 815-499-1944 'Hi_ghest:Degree‘ Earned Mastors i Teachinglinstructional Strategias_Date 2007

Part 2: Employment Information

Position on Salary Scale__Assistant Professor 5 Salary $38.045
Level/Rank Grade/Step

Position Assistant Professor of Education Position Code 325000 Depart’_me_nt- Academic Sarvices

Effective Date-or Period: From August 16,2013 To

Basis'of Employment: [~ Full-time [|Part-time @ hrs per week [ ] Temporary
[_] Student ~ Hours Enrolled '

Special Instructions

Part 3; Authorization

Applicarit. Date:

Supervisor : Date

Dir¢ctor/Dean. Date _
Director; Human Resources A@ctt v _dw o) Date )3
Director, Business Services Date

Vice President Date:

President's Approval Date

President's Approval for Board Actien Date:




Janis A.Jones
905 S. Heénnepin Avenue
Dixon, L 61021

June 29, 2013

Sauk Valley Community College.
Faculty Search Committee

173 IL Route 2

Dixon, [L. 61021

Te whom it may coricern:

| am presenting myself as a candidate for the position of education faculty member at
Sauk Valley Community College. | believe my education experience, covering both the
traditional and nontraditional classroom, has provided me with the tools to be an
excellent fit for the position:

A passion for sharing my knowledge with others has been a constant theme throughout
‘my career. My position at Riverview Center allowed mé to develop sexual assault
prevention curriculum that met the needs of all ages and through developing
relationships with teachers-and administrators, allowed me to present this curriculum
yearly to every student in the Carroll County schools: Currently. employed at West
Carroll District #314, | work to present state mandated material to middle school
students in a manner that is engaging and interesting. Lastyear| began teaching in a
collaborative academic partnership between Aurora University and ROE #8, presenting
graduate training on theé new Commern Core standards. .other"res__ponsib'ili{iES_ with ROE
#8 include developing and presenting teacher training in the ROE service area.

| am caonstanily stretching myself, pushing my boundaries, exploring to discover what
works and how my lessons can be improved. When my own school district could not
fund what | planned, | searched outside of the district and sought grants that would
provide the financial support necessary to impiement my ideas. | feel that my
resourcefulness, exceilent cormmunication skills; and commitmenit to education make
me an outstan_dm_g candidate for Sauk’s faculty position in education. | am certain that |
could make a positive contribution to your faculty and to the students Sauk Valley
Community College serves. | look forward to hearing from you in the near future.

Slncerely,

Janis A. Jones

Janis A. Jones

815 499-1944
ilamingosnest@gamail.com




Y

| Janis A. Jones
905 S Hennepin Avenue, Dixon IL 61021~815 499-1944~flamingosnest@gmail.com

Profile:
Creative and passionate teacher dedicated to fostering a student-centered classroom

environment based on mutual respect and collaboration.. Committed to helping students

identify and develop: their own passion for teaching.

AEducation

= Masters of Teaching/Instructional Strateg|es~2007
Rociford College | Rockford, IL

- Teaching Certification~1987
University of Bowling Green | Bowling Green, OH

+ Bachelor of Arts in English~1981

Professional Experience:
Aurora University | Aurora IL
Collaborating Academic Partnership Instructor~2012-present

+ Instructing graduate level classes for teachers on Common Core Standards
= Collaborating Partner with Regional Office-of Education #8

West Carroll District #3714 | Mt. Carroll, IL~1998-present

Middle School Language Arts teacher

+ Instructing 6th - 8th grade students in literature, writing, and grammar

« Working with faculty team members to plan cross-curricular units, field trips, and special
events

« Procured $11,711.85 for West Carroll School District through grant writing initiatives

-~ Completed lllinois certification for gifted education

Workshop Presenter

Presented at ROE Professional Development Institute Freeport IL ~2013
Presented at llinois Reading Conference Springfield, IL ~2010

Presented at Raising Student Achievement Conference St. Charles, IL'~2008

Riverview Center Sexual Assault Prevention Agency | Savanna, 1.~1998-2005

Prevention Educator

+ Developed age appropriate body safety curriculum for preschool through high school
students

» Presented prevention curriculum to every public. school student in Carroll County

» Supervised educators in Jo Da\ness County, IL and Dubugue County, 1A

Sunshine Preschool | Savanna |l
Preschool Teacher~1987-1988
+ Instructed.3 and 4 year olds

First Baptist Church'| Savoy IL

Director of Christian Education~ ~1981-1985

- Supervised volunteers in education programs preschool - adult
- Developed senior high curriculum eentering on faith as.a teen




President's Approval for Board Action, Date

Sauk Valley Community College

Recommendation for Appointment

Please see instructions on back for additional informatioii.

Part 1: Employee Information

Name JANIS A JONES | D#
Address 995S Hennepin Aventie bixon I 61021
street city: state - zZip

Telephone # 815-499-1944 Hig’hest__’]:)egree Earned Masters in Teachingflastructional Strategies Date 2007

Part 2: Employment Information

‘Position’'on Salary Scale _Assistant Professor 5 Salary $39.045
Level/Rank  Grade/Step

Position Assistant Professor of Education  Pogition Code 325000 Department. Acadernic Services

Account Number(s) 01-325000-513010-1010

Effective Date or Period: From August 16,2013 To

Basis of Employrment: Full-tite [__]Part-time @ hrs per week [_] Temporary
[ Student — Hours Enrolled

‘Special Instructions

Part3: Authorization.

Applicant Date
Supervisor Date
Diréctor/Dean . Date
Director, Human Resources %:z&m _.,W) Date 7/2:-"////3
Director, Business Services Date
Vice President Date,
President's Approval B _Date




REFERENCE CHECK FORM

Date:

Yo N § . 173 IL Route 2, Dixon, Il. 61021
Sﬂ“k %’ | alley 815/288-5511 - FAX 815/288-5958

P Community Couege Dy George Mihel, President

7/23/13

Applicant’s Name:  Janis Jones
Person Contacted:  Jan Schoening

College or Company: West Carroll Distriot #314

Supervisor.  Subordinate _ Colleague:_X __ Other Instructor___ Student

A,

1)

2)

3)

4)

s)

6

7)

How long have you krnown this person and in what capacity?

I have known Janis sirice 1986 when we both lived in Savanna. She was my son’s pre_s_choo’l'. teacher at
that time, then we both came to work at the same school district. Janis is active in the community and
we both teach in 8" grade classrooms.

Do you think this person would do well as an education faculty- member-at SVCC? Why or why not?
Janis would do wonderful at the college level. She is creative, helpful, and goes the extra.mile. She also
has been the leader for common core standards at our school and worked for the Regional Office of
Education providing teacher development.

How well does this person communicate with people above, below and at the same level?

One of her strengths is her communication with.students, but she is an excellent communicator at all
levels.

What are the strengths of the candidate?

Strength — CQMuHic'at'ion_ with students. loves working on creative lessons, and one-on-one to ensure
student success.

Given what [ have told you about this positicn and this environmient, would you hire this candidate?
Definitely, I would hire Janis. She would be excellent in the SYCC setting.
Have you ever observed this person in the classroom? How well do they connect with students?

Yes, Thave observed Janis in the classroom. She ensures students are engaged by getting them in
groups and using the smart board: Shealso started a student newspaper for students to help them with
their writing skills.

Is there anything else you would like to tell me about the candidate?

I think Janis would be an excellent college teacher.

Sauk Valley Community College Date



N

ST,

I _ _ . 173 IL Route 2, Dixon, IL. 61021
SaUk & alley 815/288-5511 - FAX 815/288-5958

g Community C(]Hege Dr. George Mihel, President
REFERENCE CHECK FORM
Date: 7/23/13

Applicant’s Name:  Janis Jones
Person Contacted:  Julie Katzenberger, Principal
College or Company: West Carroll District #314

éupewisdr_X_ Subordinate Colleagye _ Other _ Instructor _ Student

1) How long have you known this person‘and in what capagcity?

I have known Janis for 5 years as a teache1 since the districts consolidated. Janis teaches 8" grade
English- currently and has taught 6™ grade.

2) Do you think this person would-do well as an education faculty member at SVCC? ‘Why or why not?

Yes, Janis would be fabulous. She is dedicated to the profession and is alw: ays trying to improve the
learnlng process.

3) How well does this person communicate with people abave, below and at the same level?
Ms. Jones is an excellent communicator as it is one of her strengths.

4) What are the strengths of the candidate?
Strength — communication skills and her ability-to' work with facuity- students..

Weakness — The only one I can think of would be her experience. She has only worked 8 years in the
public school system; however, she is-a very well rounded individual,

5) Given what I have told you about this position-and this environment, would you hire this candidate?
T would definitely hire ] anis, She is a good catch and we would hate to lose her as an emplqyce;
6) Have you ever observed this person in the classroom? How well do they connect with students?

I have obsorved Ms. Jones several times in the classroom. -Janis likes students to participate and brings
props to-get everyone involved in the learning process. She can be creative in her learning apptoaches.

7) Is.there anything else you would like to tell me about the candidate?
I taught education at Northern Illinois University for 10 years and know what it takes to educate

teachers. Janis would do-an excellentjob and I would highly recommend her for the job. Sheis.a
leader in the district and represents our school in reglonal meetings. Janis is sincere and well respected.

75?&5&94_ MJ | 7é3/-’§3

Sauk Valley Community College Date
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Sauk Valley 815/288-5511 - FAX 815/288- 5958

Community COH'ege.. Dr. George Mihel, Pres;dent
REFERENCE CHECK FORM
Date: 7/23’! 13

Applicant’s Name:.  Janis Jones
Person Contacted: ~ Pat Foltz.
College or Company: West Carroll District #314

Supervisor __ Subordinate Colleague _[X__ Other __ Imstructor__ Student

1)

2)

3)

4)

5)

0)

7

How long have you known this person and in what capacity?

As a colleague of Ms. Jenes I have taught with her for 4 years, [ currently teach 7™ and 8" grade
language arts. As 4 new-teacher coming into the school, Ms. Jones was very helpful and supportive asa
co-worker. She.definitely is‘a‘team player. I have mixed emotions about giving the reference as I hate
to see her leave the school district, but also want the best for her.

Do you think this person would do well as an education faculty member at SVCC? Why or why not?

Yes, Ms. Jones would do very well. Our school district is small and Janis has willingly stepped-up and
taken a leadership role regarding commeon core and evaluation standards.

How well does this person communicate with people above, below and at the same level?

Janis is a good communicator. She is very welcoming and helpful to students and staff. She takes the.

time to explain.

What are the str'en‘gths of the candidate?

Strength — She is very organized, willing to get involved, and very patient. We have a local elementary

group that has formed to write grants to-sponsor authors to come.to local schools. She has worked with
this committee over the summer to move this project forward. She is willing to do what is takes to get
the job done.

Given what T have told you about this position and this environment, would you hire this candidate?

In a heartbeat, I would hire her forthe position. Her interaction with students is very positive.

Have you ever observed this person in-the classroom? How well do they cornect with students?

Yes, I have observed her in the classroom and she interacts very positively with students. They tespect
her as the students feel safe as she creates a good teaching environment.

Is there anything else you wouild like to tell me about the candidate?

Yes —she is a good leader and very effective.

ST A 743/@

Sauk Valley Community College ~ Date



Sauk Valley Community College

July 29,2013
Action Item 5.5
Topic: Bid Award - Purchase of Replacementi Core Switch
Presented by: Dr. George Mihel, Alan Pfeifer, and Ch‘ris-.Shelle_y

Presentation:

‘The Board approved the replacemerit of the first of two 11-year old core switches at the
October 22, 2012 meeting. At that meeting we discussed the future replaceiment of the second
core switch. However we wanted to wait until the first switch wasin place before returnin gto
the Board for approval to purchase the second switch. We now have the. first Cisco 7000 switch
operational. This request is to replace that second core switch. This switch has thé same

aitributes as the first, i.e. 10 times faster to servers and storage area networks.

A bid announcement was placed in'the Dixor Telegraph and Sterling Daily Gazette, and
detailed specifications-were sent to-four vendors, Two bids were received.  Funds for this

project-are part of the original switch replacement budgeted from funding bonds.

CDWG _ $78,403.30
Network Hardware Did not meet specifications
Recommendation:

The administration recommends the Board approve the purchase of the Cisco 7000
switch from COWG in the amount of $78,403.30 to be paid from Funding Bonds.



Sauk Valley Community College
July 29,2013

Action Item 5.6

Topic: Administrative Resignation —~ Community Outreach
Prescnted By: Dr. George Miliel

Presentation:

Amy Viering has resigned her position as Dean of Community Qutreach to take'a.
position with Wells Fargo Bank. Her new position offers her some desirable personal benefits as
well.as financial gain. We thank her for her outstanding service to the College and ‘wish her well
in her future,”

Recommendation:

The-administration recommends the Board accept the resignation of Amy Viering

effective July 31, 2013.
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Sauk Valley Community College.

July 29,2013
Action Item 5.7
Topic: Board Policy 302,02 Payment of Bills — First Reading
Presented By: Dr. George Mihel
Presentation:

In-accordance with the directive from the Board, to update, remove unnecessary -
procedural language, and to c_la_rify policies, the administration is requesting Board Policy 302.02
Payment of Bills for first reading

The recommended revision is on the following page.

Recommendation:

The administration recommends the Board approve the revised Board Policy 302.02
Payment of Bills for first reading.



Pl

302.02 Payment of Bills

A

12/16/91
12/21/98

Responsibility of Treasurer - The College Treasurer is responsible for the receipt

of tax revenue, all certifications and claims of taxes, investments of College
funds, providing a monthly financial report to the Board of Trustees, and for all
disbursement of College Funds.

Board Approval ~ All disbursements made by the Treasurer shall be submitted to

the Board of Trustees for its approval.

Tiime of Disbursements

1.

The Treasurer may, in his or her discretion, disburse funds for payment of

the fdllowi'ng items prior to receipt of Board approval:

2.

a. All expendiitures under $2500

b. Regular payroll checks and related withholding payments;

¢. Investmients permitted by law;

d. All utilities i.e., water, electric, eas, sewer, waste disposal, teleplione,
ere;

e. Approved travel advances;

1. Travel reimbursements consistent with policy;

g. Student aid.and stipends provided pursuant to recognized student aid
programs; '

h. Refunds to students, staff or retirees consistent with policy;

i. Charges, expenses, or honoraria for personal incidental services to the
College by third partiés rendered consistently with prior authorization or
-contract;

j. Bills eligible for a discount;. _ _

k. bills subject to penalty if not paid before the next Board of Trustée’s
meefing;

1. Interfund transfer consistent with policy;

m. Auxiliary fund transfers consistent with policy;

n. Agency fimd transfers consistent with policy; and

0. Other urgent bills which in the discretion of the Treasurer must be paid

1o protect the C'ollege.
All disbursement of funds authorized by this clause shall be submitted for

Board ratification at the Board meeting immediately following the:
disbursements. Any payments made pursuant to clause (o) hereof shall be

disclosed to the recipientas being subject to Board ratification and being
conditionhal thereen.

All other disbursemerits shall be made by-the Treasurer only after

6btain‘in_g__' prior approval.



Sauk Valley Community College

July 29, 2013
Action Item 5.8
Topic: Board Policy 305.01 Purchasing Policy — First Reading
Presciited By: Dr, George Mihel
Presentation:

In accordance with thie directive from the Board, to update, remove unnecessary
procedural language, and to elarify policies, the administration is requesting Board Policy 305.01
Purchasing Policy for first reading

The'recommended revision is on the following page..

Recemmendation:

“The administration recommends the Board approve the revised Board Policy 305.01
Purchasing Policy for first reading. '



305.01 Purchasing Policy

A. Introduction

The administration of the purchasing policies and guidelines as set forth herein shall be
the responsibility of the Bean Direcfor of Business Services. This document shall serve to
enable responsible parties to act in the best interests of Sauk Valley Community College. An
efficient, well-planned, and organized program of purchasing policies is imperative to protect the
public trust refative to the expenditures of public tax: monies. Because thé suceess of the
purchasing progran depends on tlie ways and means of implementation, management, and

administration, it is apparent that this written policy shall govern the purchasing program and its

use.’

All administrators acting as purchasing agents for Sauk 'Vall'ey@ommunity College shall
ever be mindful of and practice the following ethics:

1. To regard public service as a sacred trust giving primary-consideration to the
interest of the school distriet;

2. To purchase without prejudice, seeking to obtain the maximum benefit for
-each tax dollar expended;

3. To strive for knowledge of school equipment and suppliés in order to
recommend items that may-either reduce costs or:increase the efficiency of the means of
-education;.

4. ‘To insist on and expect honesty in sales representation whether offered
verbally or in the sample of product submitted;

5. To giveall responsible bidders equal consideration and the assurance of
unbiased judgment in determining whether their product meets specifications and the
educational needs of the district;

6. To discourage the offer of, and to decline, gifts-which in any way m'i'ght
influence the purchase of school equipment.and supplies;

7. To accord a prompt and-courieous reception, insofar as conditions permit, to

all who call on legitimate business'missions; and



8. To cooperate with educational, governmental, and trade-associations in the
promotion and development of sound business methods in the procurement of school

equipment and supplies,

C. Procedures

The Bean Director of Business Services shall have the responsibility of securing for the
district its requirements for services, materials, supplies, and equipment at the lowest possible
cost consistent with satisfactory standards for'quality and service.

Supervision and control .of all purchases shall be the responsibility of the Dean Director
of Business Services, or his/her responsibie officer.

The departmental budgets will be charged for the value of the- merchandise received. All

purchases are to be initiated by requisition and shell- be-approved-by-the requisitioner’s

Services— signed by the requesior and the Director of Business Services. Addifional signatures
are needed as noted below:
o Signature of the réquestar’s immediate supervisor for purchases of $100 or more.
s Signature of the President for purchases of 31,000 or more.
D. Policies

Budgeted Expenditures - All expenditures for items of serviees, materials,

supplies.and equipmient which have been budgeted for all College funds of the College
shall be bid and purchased within the following guidelines and policies:

a. Purchases involving and expenditure of less than $10,000 may be
authorized by the Pean Directoi of Business Services without advertising for
bids, or requiring formal comipetitive bidding. The Pean Director of Business
Services shall determine the type of bidding necessary, the procedure being
dependent upon the circumstances pertaining to each particular purchase.

b. Purchases involving an expenditure in excess of $10,000 shall be let to
the lowest responsible bidder considering conformity with specifications, terms of

de'live'_ry_, quality and serviceability, after due advertisement, except contracts



which by their nature are not adaptable to competitive bidding such as contracts

for:

1} services for individuals possessing a high degree of professional skill
whete the:ability or fithess of thie individual plays an important pait;

2) printing of finance committee reports-and departmental reports;

3) printing or-engraving of bonds, tax-warrants; and other evidences of
indebtedness;

4) materials and work which have been awarded to the lowest responsible
bidder after due advertisement, but due to'unforeseen revisions, not the
fault of the contractor for materials and work, must be revised causing
expenditures not in ‘excess of 10% of the contract price;

5) maintenance or servicing of, or provision of repair parts for, equipment
which are made with the manufacturer or authorized service agent of that
equipment where the provision of parts, maintenance, or servicirig can best
be performed by the manufacturer or-authorized service agent;

6) use, purchase, delivery, movement, or installation of data processing
equipment, software, or services and telecommunications and inter-
connect equipment, software, and services;

7) duplicating machines and supplies;

8) purchase of natural gas when the cost is less than that offéred by a
‘public utility;

9) purchases of equipment previously owned by some entity other than the
district itself;

10) ‘repair, maintenance, remodeling, renovation, or construction or a single
preject involving an expenditure not to exceed $15,000 and.not involving
a change or increase in the size, type, or extent of an existing facility;

L1} goods or services procured from another governmental agency;

12) goods or services which are economieally procurable from only one
source, such as for the purchase of magazines; baoks, periodicals,
pamphlets and reperts, and for utility services such as water, light, heat,

telephone, or telegraph;




13) where funds are expended in an emergericy and such emergency

expenditure is approved by 75% of the members of the Board.

c. All competitive bids for contracts involving an expenditure-in‘excess.of
$10,000 (15,000 for contracts listed in b(9) above) must be sealed by the bidder
-and must be epened by a member or employee of the Board, and witnessed, at a
public bid epening at which the contents of the bids must be:announced.
Electronic bid submissions shall be.considered a sealed docunient for compefitive
bid requests if they are received af the designated office by the time and date set

Jor receipt of bids. Electronic bid submissions must be authorized by specific
language in the bid documents in order to be considered Bids for construction
purposes are prohibited from being submitied electronically. Each bidder must
receive at lgast three 'da_y"s”-' notice of the time and place of such bid-opening:

d. Due advertisement includes, but is not limited to, at least one public
notice at least ten days before the bid-date in a newspaper published in the district,
or if no newspaper is published in the disttict, in a newspaper of genetal
circulation in the area of the district,

e. All requests for competitive bids shall be issued through the Office of
the Dean Director of Business Services.

Non-Budgeted Expenditures - Purchases of services, materials; sup_pl’ies, and

equipment which have riot been specifically budgeted for in-any of the College funids or

shall be purchased according to the policies and guidelines as set forth in Section A, with

the exception that responsibility for approval to purchase under this Section B, rests with

the Board of Trustees.

+ Director

C'tJob'Erat'ive-Pur.chasine Arrarigements - The:

of Business Services may pursue the cooperative purchasing arrangements with other

public institutions and the State-of Illinois Department of General Services, in accordance

with Paragraph 3-27.2 Joint Purchases, of the Hlinois Public Community College Act.

The Board Secretary is authorized to sign the appropriate resolution for the State of

lllinois Department of General Services.




Miscellaneous — The Bean Director of Business. Services will exercise discretion
in determining the responsibility of each bidder. The lowest responsible bidder will be
awarded the contract, provided he/she meets the specific requirements set forth in the
bidding document. Preference will be given to persons or firms located in the college
district so long-as they provide the needed service on a substantially equal basis with the

persons ot firms located outside the district.

Equal Employment Opportunity Clause - All contracts to which the.S&HWéHey
Cenununity College is a party shall be conditioned upon the requirenient that the supplier
of materials or services of the contractar and his/her subcontractor, and all labor
organizations furnishing skilled, unskilled and craft union skilled labor, or who may
perforin any such labor or services, as the case imay be, shall not commit-an unfair
employment practice in this State as defined in Section 853 of Chap. 48, IL.. Rev. Stats;
and-all 417 such contracts shall have incorporated therein the "Equal Employment

Opportunity Clause" required under the Rules and Regulations of the Illinois Fair

Employment Practices Commission as follows:.




L
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‘EQUAL EMPLOYMENT OPPORTUNITY CLAUSE’

In the event of the contractor's noncompliance with any provision of this Equal

Employment Opportunity Clause (EEQC), the Illinois Fair Employment Practices Act of
the Fair Employment Practices Commission's (JFEPC) Rules and Regulations for Public
Coritracts, the contractor may be declared non-responsible and therefore ineligible for
future contracts or sub-contracts with the State of 1llinois or any of its political
subdivisions or municipal corporations, and the contract may be canceled or voided in
whole or in part, and such other sanctions or penalties may be imposed or remedies
invoked as provided by statute or regulation.

During the performance-of this contract, the contractor agrees as follows:

1. That it will not discriminate against ahy employee or applicant for employment
because: o‘f race, color, religion, sex, national origin or ancestry; and further that it will

examine all job classifications to determine if minority persons or women are.

‘underutitized and will take appropriate affirmative action to rectify any sich

underutilization.

2. That, if it hires additional employees in order to perform this contract, or any
portion hereof, it will determine the availability (in accordance with the Commission's
Rules and Regulations for Public Contracts) of minorities and women in the area(s) from
which it may reasonably reeruit and it will hire for each job classification for which
employees are hired in such a way that minorities and women are not underutitized.

3. That in all solicitations or advertisements for employees placed by it or on its
behalf; it will state that all applicants will be afforded equal opportunity without
di:scriminatiqn" because of race, color, religion, sex, age, national origin or ancestry.

4, That it will send to each labor organization orrepresentative of workers with
which it has or is bound by a collective bargaining or other agreement of undeérstanding, a
notice advising such labor organization or representative of the contracter’s obligations
under the Illinois Fair Employment Act and the. Commission's Rule and Regulations for
Public Contracts. Ifany such labor organization ot represent’ative fails or refuses to
cooperate with the contractor in its efforts to-.comply with such Act and Rules and
Regulations, the contractor will promptly so notify the IFEPC Hlinois Fair-Emploisnent




Practices-Commission and the contracting agency and will recruit employees from other
sources when necessary to fulfill its obligations thereunder.
5. That it-will submit-reports as required by the JFEPC’s Hlineis-Eair
' issien's Rules and Regulations for Public. Contracts, furnish

all relevant information as may from time to time be requested by the. Commission or-the
contracting agency, and in all respects comply with the Hlinois Fair Employment
Practices Act and the.-Commission's Rules and Regulations for Public Contracts.

6. That it will permit access toall relevant books, records, accounts and work

sites by personnel of the contracting agency and the IFEPC
Practices-Commission for purposes of investigation to ascertain comphance with the
Illinois Fair Employment Practices Act and the Commission's Rules and Regulatiots for
Public.Contracts,

7. Thatit will include verbatim or by reference the provisions:of paragraph 1

‘through 7 of this clause in every performance subcontract as defined in Section 2.10 (b)

of the Commission's Rules and Regulations for Public Contracts so that such provisions

‘will be binding upon every such subcontractor; and that it will also so 'includ'é the

provisions of paragraphs 1, 5, 6 and 7 in every-supply subcontract as defined in Section
2.10 (a) of the Comimission's Rules-and Regulations for Public-Contracts so that such
provisions will be binding upon every such subcontractor.

Tn the same manner as with other provisions of this contract, the contractor will be

liable for compliance with applicable provisions of this clause by all its subcontractors;

and further it will promptly niotify the contracting agency-and the JFEPC Hlineis-Faie

Employment-Practices-Comnnisston in the event any subcontractor fails or refuses to

‘comply therewith. In.addltlon,_-__ no contractor will utilize any subcentractor declared by

the Commission to be non-responsible and therefore inéligible for contracts or
subcontracts with the State of lllinois or any of its_poliﬁcal subdivisions or municipal
corporations.

With respect to the two types of subcontracts referred to under paragraph 7 of the
'Equal Employment Opportunity Clause above, following is-an excerpt.of Section 2 of the
FEPC's Rules and Regulation for Public Contracts:



Section 2.10 - The ferm "Subcontract" neans any agreerent, arrangement or
understanding, written or otherwise, between a contractor and any person (in which the
parties do not stand. in the relationship.of an employer and an employee):

A. For the furnishing of supplies or services or for the use.of real or personal

property, including lease arrangements, which, in whole or in part, is utilized in

the performance of any.one or more contracts; or

B. Under which any portion ¢f the contractor's dbligations under any one or more

contracts is performed; undertaken or assumed.

The-said This Clause may be.incorporated in the College's contracts by
reference fo this purchasing policy:

Sexual Harassment Clause - Each party submitting a proposal must cextify that

they have complied with the fequirement of section 2105 of the Illinois Human Rights
Act (PA 87-1257) effective July 1, 1993, with respect to sexual harassinent policies. The:

terms of the law as applicable are hereby incorporated into this: contract.

£

2/12/79
11/23/92
11/28/94
1/25/99
3727100
6/28/04
11/22/10




Sauk Valley Community College

July 29,2013
Action Item 5.9
Topic: Bid Award — Fire Arms Simulator Purchase
Presented by: Dr. George Mihel, Alan Pfeifer, and Jon Mandrell

Presentation:

This year the College received a Perkins sub-grant for a Pathways to Results o review-our Justice
Affairs program. ICCB has approved the remainder of those funids in the amount of $8464 can be'
allocated to purchase of a fire arms simulator that will assist in-upgrading all the eriminal justice
programs. '

Local law enforcement apencies were contacted to establish a collaboration purchase. Dixon,
Sterling, Rochelle, Oregon, Rock Falls, Polo, and the Whiteside county Shertiff will be contributing to
the purchase of the-simulator and will be: ‘given both time and 2 reduced rate to use the simulator for a
specified period. Whiteside Area Career Center collaborated in the project and donated as well. The total
amount of their contributions is $12,900. This simulator will become a training aid forarea law
enforcement agencies as well as the College and WACC. Sauk will also use it.in its recruiting efforts,

The following bids were received:

LCompany Address Amount
TI Training Corp Golden, CO $29,150
1ES Interactive Ann Arbor, MI $30,053.25
Meggitt Suwanee, GA $45,992
Funiding:
PTR Grant $ 8464
Perkins FY'14 $ 7000
Area Law Enforcement 310900
Whiteside Career Center- $ 2000
College Funding bends $ 786
Total $29,150.
Recoinmendation:

“The admmlstrat[on recommends the Board approve the purchase of the Fire Arms Simulator from
TI Training Corp in the amount of $29,150,
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Sauk Valley Cormmunity College

July 29, 2013
Action Item 5.10
Topic: Capital Renewal Project — Parking Lot Improvements Project
Presented By: Dr. George Mihel and Frank Mur_phy

Presentation:

In February 2012 the Board approved funding through Capital Renewal Grants of

$426,000 and funding bonds of $51,650 for 4 total of $477,650 to tipgrade the north parking lot
of the College.

The Capital Development Board (CDB) oversees all aspects of coristruction projects
which utilize capital renewal fiinds including awarding of bids and paying of'invoices for work.
accomplished. Civil Engineers was awarded the contract with the low bid of $328,174. Work
began on June 28 with the removal of the surface layer all the- way down to the aggregate base.
As the contractor began to prepare the aggregate base for resurfacing, it became obvious that
there were more soft'spots in thie substrate layer than originally budgeted for, which resulted in
all work being halted.

With the fall 2013 term less than a month away, the administration spoke with
representatives from CDB and ICCB, in person and by telephone, to determine what was needed.
for construction to start-again. On behalf of the College and in aceordance with Purchasing
Poliey 305.01,D(b)(13) Emergency Expenditures, Dr. Mihel sent a Letter of Commitment to
CDB to commit up to an additional $56,000 in funding bonds to complete the project. In
adchtlon the administration has completed the necessary paperwork for submission to ICCB to
increase the project budget by $56,000 in accordance with ICCB Administrative Rule 1501.605
Section | of the Capital Project Manuial, bringing the total cost for this project to $542,650.

Recommendation:

The administration recommends the Board approve the Letter of Commitment submitted

to the Capital Development Board for an additional $56,000 in funding bonds to complete the

project and fo approve the necessary paperwork for submission to ICCR to increase the project

budget to. $542,650.
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Sauk Valley Community College
July 29, 2013

Action Item 5.11
Topic: Board Policy 419.01 F ringe Benefits — Seccond Reading
Presented By: Dr. George Mihel and Kathryn Snow
Presentation:

The College would like to further define Board Policy 419.01 (C) Tuition Free
Enrollment and 419.01 (E) Tuition Reimbursement. Part-time employees would receive.a pro-
rated SVCC tuition rate (75% for staff working an average of 20 hours or more per week and.
50% for employees-working an average of 10 to 19 houts per week). Tuition reimbursément
would be limited to 12 credit hours per fiscal year.

The College at this time would like to amend Board Policy 419,01 (H) Sick Leave to
make it consistent for all employees. The College would like to add a Board Policy 419.01 (M)
Holiday Pay Policy which would allow part-time employees to receive four (4) hours of holiday
pay for six (6) major holidays.

Recommendation:

The administration recommends the Board approve the changes to the Sauk Valley
Community College Board Policy 419.01 Fringe Benefits for second reading.




419.01 Fringe Benefits

C.  Tuition Free Enfollment — details of tuition free enrollment for all faculty members
may be found in the appropriate Faculty Contract.
The College offers tuition free enroltment at Sauk Valley Comimunity College for

all full-time employees, their spouses, and their children under 23 years of age.

Permanent Ppart-time professional-technical and support employees; their spouses,
and their children working-ateast 20-hourspes ; ving- ted-one-yearof

serviee-are shall be eligible for tuition waivers-on a pro-rated basis (75% for staff

workihg- 20 hours or more peir week, 50% for staff working 1010 19 houis perweek).

If ah employee dies while working for the College, this-tuition waiver will remain in
effect for his/her surviving dependents under 23 years of age. It is the obligation of the

employee to pay the student activity fee.

E. Tuition Reimbursement — details of _tuition reimbursement for all full-time faculty

members. may be found in the Faculty Contract..

The Board will pay tuition and mandatory fees at the rate of not more than $115
per credit hour up'to a maximum of $1,380 per year for those courses taken by full-time
administrators, .and full:time support- and .profes_siona_lr’tec'hnical. staff, .pr_oviding these.
couzses are related to their work at the College: All courses must be approved inadvance
by the President and reimbursement will be limited to 12 credit hours per fiscal year. Any
exceptions are to be made by the President with the approval of a developmental plan.
Reimbursement thay be used for graduate or undergraduate credit. Reimbursement shall

be made upon receipt of the transcript for courses earning a grade of “C” or higher.




H. Sick Leave — details of sick leave for all fuil-time faculty members may be found in
the Faculty Contract.
All full-time administrators, support, and professional/technical staff shall accrue

sick leave at the rate of +34-days-per-month-the-firstyearand-.92 days per month,

] -y 3 Y "

=} Employees working less than full-time

will not be authorized sick time. Sick leave may be accumulated without limit.

It is intended that no sick time will be used before being earned. However, in
extraordinary circumstances, sick leave in advance of being earnéd or for a greater extent
than earned may be allowed as provided in this paragraph on the prior written request of
the employee’s supetvisor, and the prior written approval of the President. Additional
sick leave may be granted in the sole discretion of the President. Im exercising his or her
discretion, the President shall consider the likelihood of the employee’s return to full-
time employment, the probable date for return, and the best interests of the College.
Should employment terminate after an employee has used unearned sick leave in
advarice; the unearned portion of the sick leave used will be considered as a debt to be
repaid to the College by deduction from the final salary payment at the pay rate in effect
at the time of separation. An employee will not be paid for unused sick leave when
termination of resignation from the College occurs.

An employee who.must be absent from duty because of illness shall notify his/her
supervisor at the earliest possible time. Every day of absence for sickness should be
indicated on the employeé’s time sheet. Any absence for reasons which qualify under the
Family and Medical Leave Act must be counted toward leave allowed under that policy.

Eligible.employees ate entitled to-take sick leave as a result of personal illness or
injury, serious health condition or death in the immediate family or household, or
exposure to a contagious disease. Conditions relating to pregnancy shall be treated as any

other serious health condition.




7/2013.

As a condition to such sick leave, the staff member may be required to furnish a

written statement from the member’s physician describing the éondition of the ill-being

and physical reasons for the staff member’s inability to work, In the event of sick leave

taken because of a sickness of a member of the employee’s immediate family, as a
condition to sick leave, the staff member may be required to furnish a statement from the
treating physician describing the condition of the ill-being and physical reasons. for the.

necessity for the staff member to be with the family member.

M. HOLIDAY PAY POLICY
Full-time employees eligible for holiday pay shall receive eight (8) hours of pay

at their regular straight-time hourly rate.

Permaneit part-time professional-technical and support staff who work 20 hours:-
or more per week shall receive pro-rated holiday pay of four(4) hours at their regular
straight time rate for six major holidays.

The-six major holidays that apply are:

New Year’s Day Memorial Day
Independence Day Labor Day
‘Thanksgiving Day Christmas Day

If one of the six major holidays should fall on a weekend, then this is not

considered a paid holiday.



‘Sauk Valley Community College
July 29, 2013

Action Ifem 5.12

Topic: Change Order Approval — Emergency Notification Project
Prescnted By: Dr. George Mihel and Frank Murphy
Presentation:

This Project, which was approved by the Board in October, 2012, provides for the
teplacement of the existing fire alarm panel with an ADA comipliant system in the amount of
$212,000. Engel Electric was awarded the bid at the March, 2013 board meeting in the amount
of §157,200.

When this project was originally budgeted in September 2012 a detailed facility survey
was unavailable due to the rémodeling of the labs. As work began in June, discrepancies and
other issues arose necessitating a need for a change order to address and correct these issues.

This Change Order increases the original bid award amount of Engel Electric by $30,239
and includes the additional installation of new devices in the recently remodeled Third Floor
Science Labs and Welding Lab along with six additional devices for future use. The total bid
award of $187,439, does not change the scope of work originally approved for this pro ject. This
will standardize the system throughout the building and permit voice signals everywlhiere in the
building.

This additional amount will provxde the greatest coverage of the building with the funds
available as well as reducmg the costs for the installation and replacement of devices in the
future. The total project cost is still within the ICCB. approved budget of $212,000.

Recommendation:

The administration recommends the Board approve the change to 'in"cr'case the bid award
to Engel Electric by $30,239 for the Emergency Notification Project for a total award of
$187,439.




WILLETT HOFMANN

& ASSOCIATES INOCG
ENGINEERING  ARCHITECTURE  LAND SURVEVING

July 18, 2013

Dr. George Mihe],".PreSidenf
Sauk Valley Comimunity College
173 IL Rte. 2

Dixen, IL 61021

Re: Capital Development Board; Project Number 800-084-010
Upgrade Parking Lot _
Sauk Valley Community College
Dixon, Lee County

Dear Dr. Mihel:

During the asphalt removal process, several soft spots in the aggregate base were noticed. It was anticipated

“’h that there could be some areas that need to be removed; subsequenily unit prices were requésted as part of this
project. A.copy of the letter submitted to M. Tim Dietz is attached, 'Un_fo_rfunately, the subgrade was found in
a much ‘worse condition than originally expected. Additional base repair will be necessary to make the parking
lot suitable for paving. The additional estimated quantities of unsuitable remaval are 4,986 CuYd @ $17 / CuYd
and ‘8,141 Tons.of aggregate replacement @ $10 / Ton,

I haveincluded additional correspondence among the parties involved arid a map showifig the areas where the
base appeared satisfactory with this letter. Also included is the revised Scope of Work. If you have any
questions regarding this lettez, feel free to contact me at 815-284-3381.

Sincerely,

WILLETT, HOFMANN & ASSOCIATES, INC.

Jeff Reis, P.E. 'PTOE
Project Engineer

JRidt
Enicl.
cc. File

8092 East 2nd Street, Dixon, 11. 610271-0367 T: (815) 284-3381 F. (815) 284-3385
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November 5, 2012

Mr. Tim Dietz

Tlinojs Capital Development Board
2317 East Lincolnway, Suite A
Sterling, Ilinois 61081

‘Re: Capital Development Board, Project Number 800-084-010

Upgrade Parking Lot
Sauk Valley Community-College
Dixon, Lee County '

Dear Mr. Dietz:

‘Two unit prices.are being requested in addition to the lump sum base bid and alternate bids for the above
‘mentioned project. The twoitems are “Breaker-Run Ciushed Stone” and “Removal and Disposal of Unsuitable

Material”. Removal and Disposal of Unsuitable Material consists of removing any base faiture undernieath the
bituminous surface. This item will be measured in cubic yards. Breaker-Run Crushed Stone will be placed in
the areas:where unsuitable material has been removed and will be measured iri tons of material. A quantity of
200 tons of Breéaker-Run Crushed Stone anid 100 cubic yards of Removal and Disposal 'of Unsuitable Material
has been placed in the contract. The use of these two items depends on the condition of the-existing base
underneath the‘iparking lot.. Since ‘there is no-way to determine exactly: how much of the base needs to-be
repaired until the. as_'phélt surface is removed, the need for'these unit prices is ecessary.

A copy of the bid form and the unit price form are included with this letter as well as a copy of the plan sheet.
‘The two items may be‘used anywhere underneath the parking lot to be tesurfaced as directed by the Engineer.
If you have any questions regarding this letter, feel free to contact me at 815-284-3381,

Sincerely;

WILLETT, HOFMANN & ASSOCIATES, INC..

BY.
Jeff Reis, P.E, PTOE

‘Project Engineer

JR:rv

Encl.

cc. Greg Smiith, jr., Sauk Valley Comimunity College
File




Jeff Reis

. From: Jeff Reis _ o
zSent; Monday, July 08, 2013 4:55 PM
To:. ‘Dietz, Timothy"; Tom Houck
Subject: RE: CDB Project 810-084-010 @ Sauk
Tim,

During the design phase, we choose representative locations in which we saw cut approximately an 18”x18”
hole in the pavement in order to determine the existing pavement thickness. The samples showed
approximately 4” of asphalt (approximately 2” plus a 2” overlay). We then dug down to determine the base
thickness which was approximately 8” or greater at each Jocation tested. This'depth falls into a typlcal range
for base depth for a parking tot project. However, as stated in my letter dated November 5, 2012 requesting
the use of two unit prices, there is o economically feasible way to test the subgrade to determine. exactly how
much base needs to be repaired until the asphalt surface is removed. Unfortunately upon actual removal of
the existing asphalt, it was discovered that much of the existing base was actually less than 8” in many-areas
and even in some places where the base had an adequate depth, the subgrade was very poor in'those place.
The combination of the two have made a great portion of the lot unsuitable for new construction. These
samples were performed as part of our design due diligence even though reimbursement for these samples
was nof included in our PSA. '

Jeff

From: Dietz, Timothy [maitto:Timothy.Dietz@Illinois.gov}
Sent:‘Monday, July 08, 2013 11:09 AM
To: Tom Houck; Jeff Reis
Subject: CDB Project 810-084-010 @ Sauk

Tom,
Please put together a summary of your efforts in determining how many soft spots were accounted forin the design.
CDB upper management has-requested I provide them with a summary documenting your due diligence. In lookirg-at

your PSA we did not include any design phase testing as a reimbursable.

Tim Dietz



NI¥W3d DL Sw3dy 3SWE

I 30 1 133HS

A09HEN LOT SNIMHYY

E IR

AR

E.,c

H3A00 PHIF ENOH T TSI LXTR {
o - LT LTGON H PR EITMLT T A RO Q Q3IADHA
i . SalAn e A bt S i T
_.. R ) ] ) - o Ua.nav..:_on_:.a .m_m._zuw._u
€1ae ‘6 AP 3037100 ALINNWWOD ATTIVA MINYS NNVWIOL LLTTTA, 'E ;ﬂ i —

HEE LT
W.wpc_mmuu .uﬁz«fu Cl LO3rans 4§y aMy TIOE-J004L
vBDE.. ¥ W nwm‘.m zo_,_.(:axommn{ z< iy mtu%c

ABYD 20 . HIM 03ddvD aNOLS

QIHSNHD. NNY-4INYINE ZI) G1 40 H143d ¥
OL. LNO—03800 38 O) SLIM NOWLINMLSNOD -
107 ONDRSYA JHL NIHLEW SY38Y ¥310 Tiv

*310N

"ok 08 #E8% Tyiol
Cw tscze )
‘o 05 Bev't (@)
‘o os sr Q)
‘o o5 ege ()
‘ox os e (D)
‘o os. 188 (@
s ot (%)

NIVW3IN 0L 3Sv8 g

INIS

LA
EEp———

_Z
|

‘o o5 ey (3

‘o 08 296 (B)

i

_ 99¥14 Bund
=N Q3xsva

o
.

o

LNTHAONANSNEE LRSS 30 JOARBAI 2101 8T INE I @ENS LI3 DHAN 15 =

NOD SY3NY

il
o



AT

Capital Projects Manual

Scope of Work

‘This projéct proposss to!

1.

2.

3.
44
8.
Ba
Tu

Grind the exiabing bituminaus aprface down to the existing eqgregste base,
Usg Breakar-Run Lruehed Stone (largs stons) In eny soft apote ta stabilize tha aggregata basa,

Tha remdval of all soft spobs will ba paid as Removel and Disposal of Unsuitahls Material.
Re~shaps. the mggregate base (Praparation of Bass) as nagessary to improve dréihaga in ths 1ot.
Ramove concreta curh that fa detariorating and replace uith new congreta curb snd jguttar.
Place prime coat (0il) on aguregats buse to provide adhsslon to the asphalt.

Rusurfaca the parking lak uith g 2" asphalt hindef course and a 1.5" aaphalt surface course.
Re-stripe the lot to match current perklng conditions.

Even though ths totsl project srea ie greatsr than 1 Bcre, 1t will not require e pobice of intent
to ba Filled cut to the Illinois EPA.pince eoil henwath the agoregata bass 15 nat being disturbed,

PrujSQt-plang and spagifications will bs désignad by the Enginesr and will be roleasad to Contractors
to obtain hids ta posrform the work. ' '

This project shall also replace.aréas of inadequate base material discovered after removal of the existing bituminous surface.
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A 4 Community College Dr. George Mihel, President

July 18,2013

M. Brad Nell

Program Analyst

Capital Development Board
Wm G Stratton Bldg

401 S Spring Street, Third Floor
Springfield, IL 62706-4050

Re:  CDB Project No. 810-084-010
Upgrade Parking Lots

Dear Mr, Nell:

Enclosed is a letter of commitment from Sauk Valley Commumty College for'up to-an additional
$56,000 from local funds to complete the parklng lot repairs project.

The original budget for this project was $477,650 and was approved by ICCB and CDB March
16, 2012. Of this amount, $426,000 was to be funded by the FY 2010 capital renewal grant, with
the remaining $51,650 to be funded with local college funds.

During the course of the construction, defeects to the substrate layer-were discovered requiring
additional funds to make the necessary corrections, This resulted in a hait to construction until

these additional funds could be committed to the project.

We are now in the middle of July and fall classes begin August 19. The north lot is one of only
two main parking lots utilized by the majority of the students. Both lots have sufficient space to
handle approximately 425 vehicles each. With approximately 2,000 students expected for the
first day of classes, we will have insufficient parking space if this.lot is not completed by August

19,

We ask your assistance in securing the necessary approvals to get this p'roj'é'cjt moving once again
so that we can complete it on time and avoid unnecessary hardship on our students or our staff in
trying to accommodate for insufficient parking space.

If you have any questions, please-contact me.

Sincerely,

.. c:érgé MM’

President




SAUK VALLEY COMMUNITY COLLEGE
LETTER OF COMMITMENT

In accordance with Sauk Valley Community College Board Policy 305.01, I authorize the.
expendituire. of up to an additional $36,000 of local college funds to complete the Upgrades

Parking Lot Project (CDB Project No. 810-084-010).

These funds are in addition to the $51,650 previously approved by the Illinois
Community College Board and Capital Development Board on March 16, 2012, for a total

commitment by Sauk Valley Community College of up to $107,650 in local college funds to

complete this project.

This action is scheduled for ratification by the Sauk Valley Community College Board of
Trustees at its regular meetirig on July 29, 2013, Board action will also be taken to approve. a
budget revision application for submission to the Tllinois Community College Board for the

approval for expenditure of these additional funds.

Dated: July:18, 2013

Dr, '@orge- Miﬁél‘, Pre’side_n_t

e Andrew Bollman, Board Chair




